





1. llesab ocBOeHMS Kypca

OcCHOBHOH LieNbI0 Kypca SIBJISIETCS JajibHellllee pa3BUTHE Y CTYAEHTOB AHIJIOSA3bIYHON
KOMIIETEHLIMY B YETBIPEX BUIAX PEUEBOM NEATEIbHOCTU. YTEHUM, TOBOPEHUH, AyAUPOBAHUU U
NUChME, a TAKXK€ NMPUBUTHE 3HAHWHA U Pa3BUTHE YMEHHH OOILIEHHMsS Ha MHOCTPAHHOM SI3BIKE B
OBITOBOM, aKaIEMUYECKOH M COLMO-KYJbTYpHOU cdepax, JOCTHKEHHE UMK YPOBHS BJIQJACHUS
WHOCTPaHHBIM SI3BIKOM He HIke B1+.

JIns noCTUKeHUs TOCTABIEHHON LIEJIH BhIICJSAOTCA 3aa4u Kypca.

e fanbHelIIee pa3BUTHE U COBEPLIEHCTBOBAHNE MHOSA3BIYHBIX YMEHHUH B UETHIPEX BUAAX
peueBOil 1eATeNbHOCTU: YTEHUH FOBOPEHUH, ayAUPOBaHUH, MHUCHME,

® pacIIMpeHne JIEKCHYECKOro 3araca CTyIeHTOB, C LIENIbI0 OOIIEHNST Ha QHIJIUICKOM SI3BIKE B
YCTHOW U MUCbMEHHOH (hopMax B OBITOBOH, aKaIeMUUECKOH U COLIMO-KYJIBTYPHOH cepax;

® Da3BUTHE YMEHHI CaMOCTOSTENbHO padoTaTh € WHOSA3BIYHON JIUTEpaTypoll Ha
AHTTIUHCKOM S3BIKE;

e fanbHelIlee pa3BUTUE YMEHHUH JeJaTb MOHOJIOTMYECKHE BbICKa3blBaHUS, MPUHUMATD
yuacTtue B Oecesie, BECTU AUCKYCCUU HA aHTIIMICKOM SI3BIKE;

® pacUIMpeHHEe Kpyro3opa CTYIAEHTOB, HX KYJbTYpPbl MBbIIIJIEHUS, peYd U YyMEHUH
OOIIeHus, a TAK)KE COBEPLICHCTBOBAHUE YPOBHS MX 00Imel 0Opa3oBaHHOCTH.

Komnerenuun o0yuaromerocsi, popMupyembie B pe3yJibTaTe 0CBOEHHS TUCIHUIIJIHHBI:

Konbi ILnanupyemsbie
KOMIIE- | pe3YJIbTATHI 0CBOCHHS ILnanupyembie pe3yabTaThbl 00y4eHHsI M0 TUCIUTLIHHE
TeHIH | 00pa3oBaTeIbHON (MoxyJt0)
NPOrPaAMMBI
1 2 3
l'otoBHOCTB K 3HaTh:
KOMMYHHKALIHHI B - CTPYKTYPy HHOCTPAHHOTO A3bIKa; 5
yCTHOI 1 - FPaMMAaTHYEeCKUH U JIEKCHYECKUH CTPOIl HHOCTPAHHOTO

SI3BIKA;

- HHOCTPAHHYIO TEPMHUHOJIOTHIO B Chepe MPodheCCHOHATTBHOM
AEATENBHOCTH, O0IIEyTIOTPEOHTENbHYIO U aKaIeMIIECKYIO
JIEKCHKY, pedeBble (POPMYJIbI AJIs1 OCYLIECTBIICHHS

AT peLIeHrsA 3ana4 npo(heCCUOHATBHOMN AESTETBHOCTH H MEXKKYJIBTYPHOTO
npo(eCCHOHANBHON | obwieHus,

JeSITeIbHOCTH - OCHOBBI JICJIOBOU MEPETHCKU.

YmeTsb:

- HCIIOJTB30BATh 3HAHUSI HHOCTPAHHOTO SI3bIKA B
npodeCCHOHANBHOMN NEeATEeIbHOCTH, MEXKKYIIBTY PHON
KOMMYHHUKAIIUU H MEXJTMIHOCTHOM OOIIeHUN

OIIK-1 - MIOHUMATh OCHOBHBIE HJIEH Y€TKUX YCTHBIX COOOIEHUH,
CIEeNIAHHBIX HA HHOCTPAHHOM SI3BIKE;

- IOHUMATh OCHOBHBIE UJIeU, CONEPKAHNE U TeTAITN
MUCHMEHHBIX TEKCTOB Pa3INYHON TEMAaTUKH,

- COCTaBJISITh CBSI3HBIE COOOIICHUST HAa TEMbI, KACAOIITHECs
npodeCCUOHANBHOMN, aKaIeMUYeCKON U COLIUATIBHO-
KYJIBTYPHOH cep AesTenbHOCTH,

- OMUCBIBATH BIICUATIICHUS], COOBITHS, CTPEMIICHUS, U3JIaraTh
1 00OCHOBBIBATh JIMYHOE MHEHHE U TIJIAHBI Ha OyayIiee.
Baapets:

- poeCCHOHANIEHO HATPABJICHHBIM HHOCTPAHHBIM SI3BIKOM
Ha ypOBHE He Huke B2,

- CIOCOOHOCTBIO K OOOOINEHHUIO, aHANIHM3Y, BOCHPUSATHIO H
MPOAYLUHUPOBAHUIO WH(GOPMALIMU HA HHOCTPAHHOM SI3BIKE,

- OCHOBAMH Iy OJIMYHBIX BBICTYIIJICHHI.

MUCbMEHHOH (popmax
Ha PyCCKOM U
UHOCTPAHHOM SI3BIKAaX




1 2 3

I'oroBHOCTB 3HaTh:

paboTath B - OCHOBHYIO HH(pOPMALHIO O COLMOKYJIBTYPHBIX

KOJIIEKTHUBE B cpepe | OCOOEHHOCTSIX CTPaH M3y4aeMOro sI3bIKa; 0COOEHHOCTH

cBOeH ¢bopManbHOro U HeE(POPMATBHOTO SA3BIKOBOIO MOBEACHUS U

npodecCHoHaNbHON | mpasuiia BepOaJbHOTrO MOBEACHHUS B CTAHAAPTHBIX

NeSITeNIbHOCTH, CUTyalHsIX OOIIEHMS,

OlIK-2 TOJIEPAHTHO - 0COOEHHOCTH MEKKYJIBTYPHOrO OOIIEHHUS U STHKETA.

BOCIIPUHUMAS Ymern:

COLUAJIbHBIE, - HCTIOJIb30BaTh 3HAHUsI HHOCTPAHHOTO sI3bIKA B

STHUYECKHUE, npodeCCHOHATBHOHN IEATETbHOCTH, MEXKYJIBTYPHOM

KOH(pECCHOHANBbHBIE | KOMMYHHUKALUH U MEKIMIHOCTHOM OOIIEHHH.

U KYJIETYPHBIE Baagern:

pasnuuus - CTpaTerusiMu B JOCTHXKEHUH LieJiel B U3yUeHHUU
MHOCTPAHHOTO SI3bIKA.

2. MecTo AMCHHMILIMHBI B CTPYKTYpe OCHOBHOI1 00pa3oBaTeIbHOI NPOrpaMmbl
YuebHast nucuuminHa «MHOCTpaHHBIN A3bIK (AHTTUHACKUIT)» OTHOCUTCS K 0a30BOI HacTH
I'YMAaHHTAPHOTO, COLMAIBLHOTO 1 SKoHOMu4ueckoro nukia OOII pabouero yuebHoro nnana.

2.1. TpeGoBaHus K NpeaBAPUTEILHOI MOATOTOBKE 00Y4AaK0IIErocst
I[J'Iﬂ YCIOCMHOTO YCBOCHUA HAHHOI'O KypcCa CTYACHTBI AOJIXKHBI BJIAACTb AHTTUNCKUM

S3BIKOM Ha ypoBHe He Hmke Al B coorBercTBHH ¢ «OOIIEeBpONEHCKUMH KOMITETEHLIUSMHU
BJIAZICHUs] WHOCTPAHHBIM si3blIkoM: M3ydenue, mpenonasanue, ouneHka» (“Common European
Framework of Reference: Learning, Teaching, Assessment”).
2.2, JMCUMIUIMHBI, JJs KOTOPbIX OCBOGHHE IAHHONH JHCUHMILUIMHBI HEO00X0AHMMO KaK
npeauecTBylomiee:

JUsl yCnemHoro OCBOGHUsI TAHHOTO Kypca CTyA€HTaM HEOOXOAMMO UMETh WHOS3BIYHYIO
MOATOTOBKY B 00beMe, onpeneneHHOM CTtaHaapToM OOy4eHus IJIsl CpeaHuX oOpa3oBaTeIbHBIX
YUPEKIECHUN.

3. O0beM AUCHUMILIMHBI B KpeaIMTaX (3a4eTHBIX eAHMHHLAX) C YKa3aHHEM KOJIHYecTBa
aKageMH4YecCKHX 4acOB, BblJeJeHHbIX HA AYAUTOPHYIO (M0 BHAAM Y4eOHBIX 3aHATHH) H
CAMOCTOSITE/IbHYI0 PA0OTY CTYAEHTA

3ayernnie | Bcero ®opma o0yueHHs
eAHMHHIBbI | YacoB Ounas
(kpeauTsl Cemectp
ECTS) Ne 1 N2 | N3
O0uas TpyA0eMKOCTb 10 360 144 108 | 108
Buabl yueOHoii padoThl, H3 HUX:
AyauTOpHBbIe 3aHATHS (BCEro) | 216 | 72 | 72 | 54
B TOoM 4ucrne:
Jlekuun
IIpakTHueckue 3aHATUs 216 72 72 54
CamocTosiTesibHas padora (Bcero) 144 72 36 54
IIpomeskyTOUuHAS aTTECTALMS
B ToM 4ucrne:
3a4eT /HK3aMeH | 3a4eT |  zawer | sk3amen




3ayernnie | Bcero dopma 00yueHHs
€IHHHIIbI 9ac0B 3aounasn
(kpeauThI CemecTp
ECTS) No 1 N2 | N3
O6mas TPy10eMKOCTh 10 360 144 108 | 108
Buabl yueOHOH padoThl, 3 HUX:
AyauTOpHBbIe 3aHSATHS (BCEro) | 14 | 6 | 2 | 6
B ToM yucre:
Jleknuu
IIpakTueckue 3aHATUS 14 6 2 6
CamocrosiTesibHas padora (Bcero) 348 138 106 102

ITpomMexRyTOYHAA aTTECTALUS

B ToMm yucre:
3a4eT />K3aMeH | 3auer |  sager | sk3amen

4. Coaep:kaHHe AUCHHUILIMHBI, CTPYKTYPHPOBAHHOE MO pa3aejaM (TeMaM) ¢ YKa3aHHeM
OTBEJEHHOI0 HA HUX KOJIMYECTBA AKAAEMHUYECKHX YACOB U BH/IOB YUeOHBIX 3aHATHH

4.1. Pa3znennbl (TemMbl) OMCUHMILIHHBI € YKA3aHHEM OTBEIEHHOI0 Ha HHUX KOJHYECTBA
aKaJeMHYeCKHX YACOB H BUAOB Y4eOHbIX 3aHATHH

Buabi yuedHoii padoThl (0101:KeT BpeMeHH)
(BHOCATCSI JAHHBIE TIO peain3yeMbiM hopMam)
OuHas ¢popma o0yueHuss | 3aouHas ¢popma o6yueHust
® ®
Haumenosanue pasaena, = s % = = %
TeMbI = | 8= x5 s = | &= x5 s
AMCLMIIIUHBI = s E = = E g g = s E = = E g g
= g ) E ) § = g ) E ) §
= O = = O =
@) @
1 2 3 4 5 6 7 8 9 10 | 11
Paspen 1. Jlrogu u mup (The World and People)
Tema 1.1.Ilyremectsus. [lorona 12 12 | 24 2 22 | 24
Tema 1.2. 3BecTHBIE MHOOU.
TBOPYECTBO. 3aMMOOTHOILIEHHUS 12 12 | 24 24 | 24
MEXAY JIFObMH.
Tema 1.3. Cpencra maccoBoit 12 12 | 24 2 2 | 24
uHpOpMaLuu
Tewma 1.4 3n0poBbe 12 12 | 24 24 | 24
Temal.5 Mup BOKpyr Hac 12 12 | 24 24 | 24
Tema 1.6 O01mecTBO 1 CeMbs 12 12 | 24 2 22 | 24
Hrtoro no pasneny: 72 72 | 144 6 138 | 144
Bcero 3a 1 cemecTp: 72 72 | 144 6 138 | 144
Paznen 2. Ilepsbie maru B 0u3Hece ( First Steps in Business)
Tema 2.1. Kappepa. 12 6 | 18 2 16 18
Tema 2.2 Komnanuu 12 6 | 18 18 18
Tema 2.3. IIpogaxu 12 6 | 18 18 | 18
Tema 2.4 Benukue uneu 12 6 | 18 18 18
Tema 2.5 Ctpecc 12 6 | 18 18 | 18
Tema 2.6. [Ipuem aenerauuii 12 6 | 18 18 18
Hroro no pazgeny: 72 36 | 108 108 | 108
Bcero 3a 2 cemecTp: 72 36 | 108 2 106 | 108




1 2 3 4 5 6 7 8 9 10 | 11
Pazagen 3. BHyTpeHHuUe qe10Bble KOHTAKTbI
3.1.Hauano HOBOTrO Ou3Heca. 10 10 | 20 2 18 |20
Tema 3.2. MapkeTuHr. 10 10 | 20 20 |20
Tema 3.3. IlnanupoBanue. 10 10 | 20 2 18 |20
Tema 3.4. YnpasneHue
nepconanom. Ipenynpexnenue 10 10 | 20 20 |20
KOH(JIMKTHBIX CHTYaIIHH.
Tema 3.5. ToBapel 14 14 | 28 5 2 |04
notpedeHus.
Hroro no pazaeny: 54 54 | 108 6 102 | 108
Bcero 3a 3 cemectp: 54 54 | 108 6 102 | 108
4.2, Coaep:xanue pa3iesioB IHCUHILITHHBI:
CoaepxaHue NPAKTHYECKUX 3AHATHH
HanmenoBanu Conep:xxanue
Koun-Bo
€ TeMbI pas3aenos
4acoB
AHCHUTLTHHBI AUCHUTLTHHBI
o |3
1 2 3 4 5
Paznen 1. Jlroau u mup (The World and People)
IpakTuueckue 3ausitusi Ne 1-6 12 | 2
1-2. Bemonuenue JIV u JII'Y no teme
Ilorona. 4
) «IToronmay.
Present Simple, AynupoBaHHE TEKCTa
Present Continuous. YAHP '
CMBICIIOBBIE U 3. Bemmonnenue JIY u JII'Y. Utenue
BCIIOMOTaTeJIbHbIE TEKCTa.
[JIAroJIbl. Present Simple, Present Continuous.
TTopsimok CJIoB B CMBICIIOBBIE M BCTIOMOTOATEIbHbIE 2 2
OBECTBOBATEIbHOM U | TJ1aroJbl
Tema 1.1 BOMPOCUTEIIBHOM ITopsinok COB B MOBECTBOBATENBHOM H
Iorona. NPEIIOKEHUH. BOMPOCHUTEJILHOM MPEIJIOKEHUH.
ITytemectBuss | Beibop 4-5. AynupoBaHue 1o Teme.
TYPHCTUYECKOU I'oBopenue no Teme: «BoiOop
MOE3IKH. TYPUCTHUECKOM MOE3AKNY. 4
Cornacue/ PasrosopHbie popmyIIbL:
HecoTJlacue. COTJIACHE/HECOTJIaCHe.
MHOro3Ha4HOCTh 6. Bemmonnenue JIY u JII'Y. Passurue
cioB. CHHOHUMBI. YMEHHI MUCbMa HA OCHOBE TEMBbI
AHTOHHMBI. «ITyTemecTBus».
. 2
Moii ropogn. Corosbl U COIO3HBIE ClIOBa and, but, also,
when.
Hanucanue scce Ha Temy: « Mo ropoay.




1 2 3 4
[paxkTuueckue 3anaTus Ne 7-12 12
7 Beimonaenne JIY u JII'Y no teme:
U3BeCTHbIE JIOIHU «3BECTHBIC JTFOANY. 2
Ipammarika: Past AynupoBaHue 1o TeMe.
Simple, Past 8-9. Brmmonnenune JIV u JIT'Y.
Continuous. HeranbHoe urenue Tekcra: «Frida
. 29
Texcr: «Frida Karloy. | Karlo”. 4
Temal.2 HsBecTHBIE JIOOU. Ay,[[I/IpOBaHI/Ie H FOBOPCHUEC T10 TEME!
«H3BecTHbIe monny». OOCyKIeHue B
HssecTHbIE XapakTepucTHKa apax
monu. Bsaumo- | TIOIEH U XapaKTepoB. pax.
OTHOIIICHHUS Onwcanne Apyra. 10-11. Bemonuenue JIY u JII'Y.
MEXTY AynupoBaHue 1o TeEMe:
JFOIBMH. B3auMOOTHOWEHUSA € | «B3aumooTHOmMEHMs ¢ TOBAPULIEM T10
TOBAPUILEM IO KOMHATE». 4
KOMHaTe.
BrickasbiBanus o Teme: «Onmcanue
HnauBunyanbHbie npyray.
pUEMBbI OOyUEHUSI.
12. Bemonaernune JIY u JII'Y.
AHKeTBhI NPUEMOB
Aynupoanue: «MHIuBUIyabHBIC
oOy4eHwus1.
pUEMbl OOyUEHUS.
Benenue nHeBHUKA. 2
CocraBieHue aHKeThbI IPUEMOB
oOy4eHwust.
ITucbmo: BeneHre qHEBHUKA.
Ionynspuble cpencrea | [IpakTHueckoe 3anaTue Ne 13-18 12
M BOM HH(pOpMALIHH.
accoBo (bopman 13.Bemonnenue JIY u JII'Y mno teme
ApPTHUKJIB. A 2
TAPOBAHKE TEKCTA
Tect: «Local News, yAup
Real Lifey. 14.  Bwmoanenue JIY u JI'Y. Urenue 5
Cy(b(bI/IKCbI, TEKCTA.
OTHOCHTCJIBHBIC 15-16. Boimonuenue JIY u JII'V.
MecTouMeHust Who, that. | Aynuposanue no Teme: «BorarcTso u
Tema 1.3 IIpuparouneie cJIaBay.
OTpeNeUTENbHbIE .
Cpenctra p Ho . CocTapieHue TeNEeBU3HOHHOMN
o MPEIIOKEHHUS.
MaCCOBOM pen MPOrPaAMMBI. 4
nH(OpMALH borarctso u cnasa.
I'oBOpeHue.
Brecenue
TIpeIoxKeHHiA, onpoc | 3HAKOMCTBO CO CTPYKTYPOi
MHEHUU. MPE3CHTALIUH.
TenesusnonHbIe 17. Bemonnenune JIV u JIT'Y.
[IPOrpaMMBL. PasroBopHbIe popMyIIBEI IO TEME: 2
OcHOBHBIE TpaBUIIa BHECEHHE NPEIIOKEHUN, OPOC MHEHHI.
HaIMCaHWs aHHOTAIUH.
18. Boimmonmaenune JIY u JII'Y.
Ctpyxtypa, obbem 2

AdHHOTAaIlUU.

Hamucanue anHOTaMN HAa (QUITBEM.




1 2 3 4
3n0poBbe. IIpakTuyeckoe 3anaTue Nel19-24 12
Prersent Perfect. 19.Boimonnenue JIY u JIT'Y. )
Texcr: «Feed Your AyZIMPOBAHHUE 110 TEME.
Mind». 20 Boeinonuenue JIY u JII'Y. Urenue
IToscenneBHast KH3Hb. | rexcra: «Feed Your Mindy. 2
CoBetbl, O0BACHEHHE | Becena B napax O MOBCEIHEBHOM JKU3HM.
TIPUTHH. 22-22. Bemnondenue JIY u JII'Y.
Kax COngHHTb Pa3roBopHbie (HOPMYJIbI: COBETHI,
Tema 1.4 3AOPOBBE! OObSACHEHHE PUYHH. 4
3noposse. Huronauus Cocrasnenune auanora: «Kak COXpaHHTB
BOTIPOCHUTEbHBIX 30pOBBE?Y
IPEIJIOKEHHH. AynupoBaHue 1o Teme.
CnoxHbie ciosa. 23. Bemonuenne JIY u JII'Y. Pabora ¢
JBYSI3BIYHBIM CJIOBapeM. BbIsiBiieHN
JloxHble npy3bst v B cHIE 9
gepeBoan/gca. 3HAYEHHH HE3HAKOMBIX CJIOB MO KOHTEKCTY,.
CrUCTp O L“?‘/M’L 24. Bemoanenne JIY u JII'Y.
obuLHaNbHBIH/ CocTaBieHHte SIeKTPOHHOTO IACHMA APYTY. | 2
HeO(UIIMATBHBIH.
Mup BOKpYT Hac. IIpakTuueckoe 3ansaTue Ne25-30 12
bHBIE TJIATOJIBL.
lﬁdonan © rnaroxn . 25 Bemonnenue JIY u JII'Y no teme:
MsI TIpHJIaraTeIbHoe.
C PUIAraTeIbHO «Mup BOKpPYT Hacy». 2
BHUTEJIbHAS U
p: oc oeHHa: cTeHeH AynupoBaHue IO TEME.
PEBOCX
pe Ha e Urenue tekcra: «Bora, Boray.
UMEH MpUjIaraTeIbHbIX.
pHa 26. Bemonnenue JIY u JII'Y. Utenue
Texct: «Animal . . 2
tekcra: «Animal Invadersy.
Tema 1.5 Invaders» .
27 Bemonuenue JII'Y . Ucuncisiemsbre,
Mup BOKpyr BreipaxeHnue
CONIECTE HEUCUUCIISIEMbIE CYIIECTBUTEIbHBIE 2
ac dororpadi s Bed much, many, few, little, a lot of.
JTorp 28-29. Beimonuenue JIY u JII'Y.
caiita.
Aynuposanue. I'oBopenue. Onucanue u | 4
Kak opranusosats . o
9 BBIOOp poTorpaduii nist BeO-caiiTa.
COOCTBEHHOE BpeMs’ =
30. Bemonuenue JIY u JII'Y. Taitm-
CpaBHeHue U C
T. COBETBI 1O OpraHu3aluu
COIIOCTaBJICHUE JIBYX MeHeH)KMeIfII OBC O Opranusan 2
- o Hu. Harmmncanu :
BeImelt, wei 1 T BpeMe amnrcaHue 3cce
OBLIECTBO U CEMBS. IIpakTnyeckoe 3ansaTue Ne31-36 12
Texct: «The Institute of | 31. Bemonuenue JIY u JIT'Y.
Future Analysis». AynupoBaHHe TEKCTa. 2
Mopnanbheie rnaronsl | Urenwue tekcra: «The Institute of Future
will, may and might for | Analysisy.
predictions. 32 Boinonnenue JIV u JII'Y. UreHue
YcnoBHbIe tekcta: «Germany. What Future for the |2
OpEeaI0XKEHUS IEPBOTO i
Tema 1.6 pen p Familyy.
tuna. Cydpoukce! u 33-34. Bemmonuenue JIY u JII'Y.
OO6iecTBO M . ;
ceMbs npeduKcer: —un, -less. | Aynuposanue. FoBopenue. PasrosopHbie 4
' IIpobnemsl B cembe, (bpassl 17151 BEIpAXKEHUs COOCTBEHHOTO
pacnpeacicHue MHEHU.
00s13aHHOCTEN. 35 Bemonnenue JIY u JII'Y. I'oBopeHue.
Bripaxenue Ponesas urpa: «Brictynnenne va Talk |2
COOCTBEHHOT'O MHEHHSA. | Showy.
Beicrynnenne Ha Talk 36 TTucomo. Ananus u UCTIPaBJICHUE
Show. Anamus n ommnbok. Hanmucanue tecra. 2

UCTIPaBJIEHUE OIIHUOOK.
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Pa3nen 2. llepsbie maru B 6usHece( First Steps in Business)

Yenosust yenemHoro | [lpaktuueckoe 3anaTue Nel-6 12
HIPOABHKCHMS 11O 1. Bemonnenue JIY u JII'Y no Teme
KapbepHOM JIECTHULE. | «(Kapbepay. OOCy:KIeHHEe B MUHK-TPYIIax. | 2
Coumanbere cetn n Aymuposanue: “Changing Jobs”.
penytaius online. 2. Bomonnenue JIY u JIT'Y.
Biusitue penyTauni B | Aynynosanme no teme: “Changing Jobs”.
ConceTIX Ha Urenue texcra: “Facebook Profile )
BOSMOKHOCTD Could Damage Job Prospects”.
IOy CHUA BbINONHEHNE yIIPAKHEHUH K TEKCTY .
HPECTHKHON JIMCKYCCHsl TIO TEME,
AOJDKHOCTH. 3. Bemosnnenue JIY u JIT'Y 1o Teme:

Tema 2.1. MonanbHble MIAroNbL: | pasropopHble GOPMYILI MO TEME :

Kapbepa can, couldff(ablllty, “Telephoning”. )
requests, offers). Aynuposanue. CocTaBieHHE NUANOTOB
1éa36FOBop 10 TenedOHy. | Lo reme.

obecenoBaHue C
: 4 Bemoauenue JIYV u JII'Y.
KaHIMIAaTOM Ha 2
) eMVIO CocraBieHne IUaJoroB 1o TEME.
eKJTaMUpPyeEM
P pyemy 5. Bemonnenue JIY u JII'Y.
JIOJDKHOCTE B ) 2
COMMAHIH Ponesas urpa: «CobecenoBanuey.
' 6.Boemonnenue JIY u JII'V.
Be16op nyumero
DNIeKTPOHHOE MUCbMO IO TEME:
NpEeTeH/IeHTa Ha 2
«Br10Op nmyummero npereHaeHTa Ha
pPeKJIaMHPYEMYIO
PeKJIaMUPYEMYIO IOTKHOCTDY.
JOJDKHOCTB.
[pakTuueckoe 3anaTue Ne7-12 12
7.Bemonnenue JIY u JII'V.
Craryc coTpygHUKOB Ayaupoanue tekcra: “Company 2
OpraHH3aLuHm. Report™.
Turmsr koMIaHui. 8 Beimosnnenue JIY u JII'Y. 5
Yeneusbie komnanun. | Aynuposanue: “Interview with CEO”.
CroBocoueranmusi ¢ 9-10 Bemosnenue JIY u JII'Y. Utenue
UMEHAMH tekcra: “Two Different Organisations”. 4
Tema 2.2 CYLUECTBUTEIbHBIMH. Ob6cyxnerne npodieM, U3JI0KEHHBIX B
) Onucanue KOMIIaHUH.
Komnanumu. ol TEKCTAX.
Present Simple and 11.Bemonnenue JIY u JII'Y.
Present Continuous. MOHOIOTMHECKOE BBICKA3bIBAHHE T10 )
IIpesenTaris KOMNAHUM. | teme: “Presenting a Company”.
HWupectuimm B pasBUTHE | PasrosopHsie hopMyisl “Presentation”.
KOMIaHNH. 12.Ponesas urpa: « Investing in a
Incemo-npennioxenie | Company’s Future ».
10 UHBECTHHHAM. Hanucanue nucbma- npemioxeHus mno | 2

HUHBECTULTUAM.
Case Study.
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1 2 3 4
[IpakTuueckoe 3ansTue Nel3-18 12
13 .Bemonnenue JIY u JII'Y no Teme:
IToxynku. Ilpuseruky, “Shopping Habits™. ) 2
CBS3AHHDIE C Aynuposanue no Teme: “Shopping
nocemnennem Toproseix | Habits”.
TOYEK U
npuOGpeTeHEM 14. Bemmonnenue JIY u JII'Y. ' '
TOBAPOB. AyanQBaHp{e no teme: “Interview with | 2
Monanbhsle rarons:;. | Marketing Director”.
must. need to. have to 15.Bemmonnenue JIY u JII'V.
shou’ld. ’ " | BoickasblBaHus 10 teme .« Ipomaxu mo 2
Tema 2.3 VMeHue mponaBaTh I{IgTBepHeTY»
TOBApEI. Bemonnenue JIY n JII'Y. Urenune
Hokynku TIponasu 1o tekcra: « Women on Top in New Sales | 2
MHTEpHETY. Industry Survey ».
JKeHILIMHBI B CUCTEME 17 Bemonnenue JIY u JII'Y.
IPOIAK. I'pammaTtuka: MonasbHble 21aeonsl:
Benerue neperosopos. | Must, need to, have to, should.
Cornacue/aecornacue. | I oBopeHue. PasroBopHblie (h)OpMYIIBI: 2
ITapTHEpCKOE cornacue/necornacue. CocraBneHne
COrTaleHue, Iuajnoros no teme:«Benenue
Ilonsenenue nToros NIEPETOBOPOBY.
TIeperoBOPOB. 18.Bremonaenune JIY n JII'Y. PoneBas
urpa: «IlapTHepckoe cornaieHuey. 5
IIucbmo-noaBeAeHNE UTOTOB
NIEPErOBOPOB.
IpakTHueckoe 3ansaTue Nel19-24 12
19. Bemmonnenue JIY u JII'Y no teme
Bennkue unen B «Besukue unen».
OusHece. Aynuposanue TexcTa: «An Interview 2
ITpeodpasosantie with a Researcher».
1631/13?;(.: HHIeH'P " 20.Bomonnenue JIY u JII'Y. Urenue 5
Cas f impie. tas TEKCTOB O BEJIMKUX H300PETEHUSX .
B:E;E;:‘;S;KPHTH;[ 20 21.Bemonnenue JIY u JII'V.
sexa, 21 Bexa. BrickasbiBanus no teme .« Benukue 2
Tema 2.4. 3amyck HOBOTO TOBapa. OTKpbITHA 20 BeKa, 21BeKay.
Bemuxue ngen | 3acenanue, 22 Bemonnenue JIY u JII'V.
HOCESIIEHHOE 3aTTy iy PasroBopabie GopMyIIBEI IO TEME: «
HOBOTO TOBapa. 3acenanusD. 2
CrpaTerna npomaz. Aynuposanue 1o teme: «PparmMeHt
HoBbIi1 aTTpakMoH. SaCCAAHITL).
O6cy>KneHne HOBOTO 23. Bemmonnenue JIY u JII'Y. Ponesas
IPOEKTA. urpa: «BripaboTka cTpaTeruu npogaxu 2
ITucemo: onucanue MTPOAYKTa».
IPOEKTA. 24 Ponesas urpa: «O6cyxneHne HOBOro
MPOEKTaY. 2

ITucbemo- onncanue npoexra.
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1 2 3 4
IpakTuueckoe 3anaTue Ne25-30 12
25 .Bemonnenue JIY u JII'Y no Teme:
(14 29
Crtpecc”. O6cyxkaenue mpodiem, 5
CBSI3AHHBIX CO CTPECCOBBIMU
CUTyalMsIMU Ha paboyeM MecTe.
26. Bemmoauenue JIY u JII'Y.
Crpeccosbie cutyauuu AynupoBanu 1o Teme: “An Interview 2
Ha pabouem mecre. with a Health Care Representative”.
[Ipobaemsl, cBsiI3aHHBIE
P ’ 27 Bemonuenue JIY u JII'Y.
CO CTPECCOBBIMHU 5 Half of Bus o
CHTYALHSMH. qTeHHe. Over‘ alf of Business Owners
feeling Increasingly Stressed”.
Tema 2.5 OO6cyxnenue r «g Worki 2
i CTPECCOBBIX CHTYAITHIL, OBOI’)’GHI/IG o TeMe: ~ dtress at Working
Crpecc . Place”.
CtpeccoyCcTOHYNBOCTD.
TTyTH CHUKeHUS 28.Pa3roBopHble GOPMYJIbI: YIaCTHE B
cTpecca cpenu OUCKyCCHH. AyIHUPOBaHUE MO TEME! 2
MepCoHana. «[locermieHne CIOPTUBHOTO IICHTPAY.
Pexomennmanuu s 29 Bemmonnenue JIY u JII'Y.
COTPYIHHUKOB. Cocrasienue AUAJIOTOB IO TEMC: )
«CHUXKEHHE CTpecca y COTPYTHUKOB
KOMITAaHUID.
30. Ponesast urpa: « HR's action on
reducing Stress ». 5
[Tucbmo: HanmMcaHue peKOMEHAUHI O
YMEHBIIEHHIO CTPECCOB Y COTPYTHUKOB.
IpakTuueckoe 3anaTue Ne31-36 12
KopnopatusHslii OTABIX
priop a 31 Bemmonnenue JIY u JII'Y no teme:
U €r0 BJIMSHUE HA .
«KoprnopaTusHblIil oTABIX. AyaupoBaHue | 2
s¢pexTuBHOCTD
TekcTa: «B pectopaney.
JeSITeIbHOCTH
pa6OTHI/IKOB ITara. 32. BeimosHenue JIY u JII'Y. )
3apy6eskHble TOCTH, Aynuposanue Tekcra: «Corporate Eventsy.
COCTaBJIEHHUE TIaHa 33.Urennue Texcra: “Interview with
MEpOTIPUSATHH Entertaining Experts”. 5
Tema 2.6 KOpTOpaTUBHOTO T'oBopenue no Teme: «What to include
Kopnoparus- OTARIXA. into a dream hospitality package?»
o ITpuBeTcTBUS.
HbIN OTABIX P 34 Bemonnenne JIY u JII'Y.
MuorocnosxHbre IpusercTeus, HehopManbHas Gecea.
(b pa3oBbIE TIIATOJbI. . ) 2
Aynuposanue Teme: «Greetings. Small
Hedopmanbhoe Talksy.
oOrmeHue.
35. Bemmonnenue JIY u JII'Y. Ponesas
Opranuzanus u
urpa; «Opranuzanusi KOHQEePEHITHI.
MIPOBENECHUE 2
KoHDepeHLHI. Hamucanue 31eKTpOHHOTO MHChMa-
MPUTJIAIIEHUS.
IIucemo- npurnamenue.
36. Hanucanue tecra. 3auer. 2
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1 2 3 4
Pa3nen 3. BuyTpennue nejioBbie KOHTakThbl. ( Internal business contacts)
Yenosust Ui Havasa IpaxTuyeckoe 3auaTue Nel-7 14
HOBOTO OM3Heca.
1.Beimonnenue jgexkcuvueckux (JIY) u
DakTophl, (1Y) -
CrI0COBCTBYOLIHE JIEKCUKO-TPAMMATHUYECKUX YITPAKHEHUH
sddexTHBHOMY (JIT'Y), 6ecena.
(YHKIIMOHUPOBAHIEO 2 Bemonnenue JIY, Gecena.
HOBOTO OM3Heca. 2
. Ob6cyxneHne B MUHU-TPYIIIAXx.
COop craTucTHYeCcKOM
MHGbOPMALTHH. 3 Urenue Tekcta. Beimonuenue JIY u 5
JII'Y, Gecena.
Cosetnl
Tema 3.1 NPEeaNPUHUMATEIISIM, 4. Bemonsnenue JIY n JII'Y. 2
ma 3.1. .
HAYUHAKOIIUM HOBBIMI Ay,[[I/IpOBaHI/Ie, 6ecez[a, poJjiEBad urpa.
Hauano HOBOTO 6
Susteca U3HEC. 5 Boeimonnenue JIV u JII'Y, cocrasnenue
Obcyxnenne npodnems! | nuanoros. becena. BoimonHenue 5
BBIOOpA npoekTHOH paboTer: «OTKpBITHE
MECTOPACIIOIOKEHHS cOOCTBEHHOTO OM3HECa.
HOBO#1 (paOpukw.
babp 6.Urenue TekcTa. nanorndeckoe )
Hucymrenbhble. UCna, | ppicxaspisanme no Teme.
IpoOH, BATFOTHI.
7. Case study.
YCOBHBIE NPEUIOKEHUS
C MIPUAATOYHBIM BPEMEHH. Pabora Hax npoexrom.
OrtkpeITHE COOCTBEHHOTO )
OuzHeca.
Hanucanue nucbma-
nperIoxkeHns1, email.
YcnoBus ycnemHon IIpakTuyeckue 3ansarust Ne:8-14 14
TPOAAKU TOBAPOB 1 8 BrINoOIHEHNE TEKCUKO- 5
yenyr. rpaMMaTHUYECKHX YIIPaKHEHHi!, becena.
MapKeTHUHTOBBII MHUKC.
C P 9. Bemmonnenue JIY u JII'Y, Gecena. 5
TaBJeHUE MPOPUIIS
OCTaBJIeHHe NpopuI OO6cyxneHre B MUHU-TPYIITIAX.
THITMYHOTO KJIMEHTA.
U — Jlﬁﬁ.éygnpomm&e, BbINIONIHEHUE JIY 1 5
HA PhIHKE. , Oecena B mapax.
Tema 3.2. HpOI[BI/DKeHI/Ie TOBapoOB 11. Beimonuenue JIV u J-[Fy, 6ece,[[ B
Mapxerunr ¥ YCIIyT. napax/rpymrnax, pojeBas urpa 2
IIposemene onpoca (pasrosop 1o Tenedony).
norpedurese. 12. Bemonaenne JIY u JII'Y.
OO0Lenue no Tene(bOHy. MoOHOJIOTHYECKOE BhICKA3bIBAHUE I10 2
O6men undpopmanueii. | TEME
BompocurenbHbie 13.Cocrasnenue e-mail. 2
HPEATIOKCHISL. 14.Case Study ,

Hanucaunue e-mail
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1 2 3 4
Macrepcrso IpaxkTuueckue 3ansaTus Ne:15-21 14
TUIAHUPOBAHUS.
[Tnannposanue padouero | 15. Boimosnenue JIYV u JII'Y, Gecena. 2
THSI, MePOTPUSITHS
Kaprj,epbli P ’ 16. Bomonnenue JY u JII'Y, Gecena.
ITnane! Ha Gymymee. OOcy:xneHue cutyaui B mapax, 2
Yenosust 3¢ ¢GeKTUBHOrO | rpymnmax.
TUIAHUPOBAHUS.
Hanbosee CIoKHbIE 17.AynupoBaHue, BBIIIOJIHEHNE
CEeKTOpBI 151 JEKCHKO-TPAMMATHYECKUX yIPAKHEHUH, | 2
Tema 3.3 TUTAHUPOBAHMSI. ponesas urpa.
ITnanuposanue | [IpoBenenne coOpanust:
YTOUHEHHe HHbOPMALIHI, 18. Bemonnenue JIY u JII'Y. Urenue )
peaxLyst Ha TEeKCTa, Oecena 1o TEKCTy.
BMCLLATE/IBCTBO. 19. Bemonnenue JIY u JII'Y.
IInanupoBanue 3anycka 2
Hanucanue nucbema.
HOBOTO NPONYKTa.
Bpemennbie hopmbl 1 20. Case study. 3amyck HOBOTO 5
CTPYKTYPbI 1151 ONUCAHHS| yeviayra
Oyny1ero.
Hanucanne nucema 21.Texkywmuii TeCT.
y
(mpurnamenue Ha 2
HUHTEPBBIO)
Kauecrsa xoporuero IpaxTuyeckue 3ansaTus Ne:22-29 16
MEHeKepa.
FOKED 22. Bemonnenue JIY. Urenue Tekcra u
Cosnanue KoMaH/IbL 5 2
HedbopmanbHoe eceia Mo TeKCTY.
obIeHue. 23. J1Y, aynupoBanue. /J(nanoruyeckas )
Tema 3.4. Konduukre! Ha pabote. | becena mo reme.
YnpasneHue Benenne nieperoBopos | 24. Brmonuenue JT'Y.
JONbMA. TPy Pa3pEIICHAH MOHONOTHYECKOE BBICKA3LIBAHUE 10 2
Paspemenue KoH(mKTa. TeMe
KOHQIUKTHBIX | 1 JIATOJIBI C IIPEIOraMH.
. KocBeHHast pedb 25. Bemonnenue JII'Y, cocraBinenue )
cUTyaLui. :
y KopnoparusHbie AUAJIOTrOB.
A3BJICYCHHUS. 26. Bemonnenue JII'Y, ponesas urpa. 2
H 2
MUCAHUE OTYETA.
AICAie o 27 YUrenue Tekcta. UTeHne AUMANOros.
CroBooOpasoBaHue. C 6 2
VeTIOBHBIE OCTaBJIEHUE TUAJIOrOB 110 00pasLy.
TIPEIIOMKEHHSL. 28. Bemonnenue JII'Y. ITucemo. 2
Hanucanue nucema. 29. Case Study. 2
Bunel ToBapos u yenyr. | llpaktudeckue 3anatus Ne:30-36 14
Onucanue TOBapoB.
P 30. Bemonuenue JIY. Mononorudeckoe
KauecTtBa ToBapos .
BBbICKa3bIBaHHE 10 TEME C OMOPOH Ha 2
KOMTIaHHH. KAPTHHKE
JIroOuMbIe TOBApPHI. :
CTpajaTebHblii 3aJI0T. 31. Bemmonuenue JII'Y, AynupoBanue. |2
Tema 3.5 Nunosauuu B chepe 32. Bemonuenue JII'Y, paseirpeisanue )
IIpesenranus NPOM3BOJCTBA TOBAPOB | HAIOTOB.
MPOAYKLHH. NOTpeOIIeHNSL. 33. Bemonuenue JII'Y, roopenue no
IIpesentanus TeMe.

MNPOAYKLUH KOMITAHHUH.
Hamnucanue oTueTos.

34. Beimonuenue JII'Y. ITucemo.

35. Case Study. IIpesenranus
WHHOBALMOHHOTO NPOJYKTA.

36 . MTOroBslil TECT.

[N 2 I \O T [ NS B\
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S. llepedeHb yueOHOM JINTEPATYPbI, HEOOXOAUMOI JJIs1 OCBOEHUS] TUCILHIJIMHBI

S.1. IlepeyeHb Y4eOHO-METOAMYECKOro o0ecmeYeHUs] MJISA CAMOCTOSATENbHOH PadoThI
00y4YaIOIIUXCS M0 TUCHHUIJINHE

1. MHOCTpaHHBIH SA3BIK | METOAUYECKHE PEKOMEHIALUHN [JIsI CAMOCTOSITENIbHONU padoThl
CTyZIEHTOB 1-2 KypCOB BCEX HAIpaBJICHUI MOATOTOBKU OOPa30BATENbHOIO YpPOBHS «OakamaBp»
s Beex (opm obyuenus / coct. FO. O. Marsenuesa, T. B. Uepkamuna. — Jonenxk : Jlonl YV,
2016. — 85¢c.

2. HHOCTpaHHBIN s3bIK. Y4eOHO-METOANYECKOe MOCOOUE MO IrpaMMATHKE aHTJIHHCKOTO
s CTyAeHToB 2-rokypca OY «bakanaBp» BCex HamNpaBJiICHUH W Mpodueil MOArOTOBKH OYHOM /
3ao4Hoi popm oOyuenusi /coct. KO.O. Marsenuesa, H. A. HoBorpaackas-Mopckas. — JloHelk:
HouAYul'C, 2017. — 163 c.

3. Yepnymmu A. €. AHriiicbka MOBa I CTYJIEHTIB 3a04HOI (popmu HaB4yaHHs: Hau.-
MeTOJ. MOCIOHMK Ayt cTyAeHTIB | kypey 3aouHoi popmu HaBuaHHs / 3a Hayk. pen. JI.A. JIlnuxo.
Y. 1. Joneusk: JovAVYYVY, 2010. — 120 c.

4. Yepnymunu A. €. AHrmificbka MOBa JIJIsl CTYI€HTIB 3a04HOi (popmu HaByaHHsA: Hapu.-
MeTton. nocioruk nist cryaentis 1l kypey 3aounoi popmu HasuaHHs / 3a Hayk. pen. JLA. JInuxo.
Y. 1. Joneusk: JouAVYYVY, 2011. — 124 c.

5. Yepuyumu A. €. AHrmiiiicbka MOBa AJisl CTYAEHTIB 3a04HOI (popMu HaBuaHHs: Hapuy.-
meron. nociOHuk mis cryaentiB Il kypcy 3aounoi ¢opmm HaB4yanHs / 3a Hayk. pen. JLA.
JInuko. Y. 1. Honeupk: Joun/1VYVY, 2012. — 144 c.

6. Hosorpanceka-Mopcbka H.A. Yacu aHrmiiicekoro aiecioBa. AKTUBHUH 1 MaCUBHUN
CTaHM [TEKCT | | HavanbHO-MeToanuHuii nocionuk / H. A Hoeorpaaceka-Mopceka, B.O.HoboTap,
T.J. T'ypienko;, HouAYY . — Houenpk : Jou/IYY, 2010 . — 103 ¢. 2010

7. Hosorpanceka — Mopceka H.A «Time and Tense. Active and Passive. Yacu
aHTHChKOrO AiecnoBa»: Hasu.-meron. mociOnuk.— Joneusk: JouIYY, 2009,

8. English Grammar Tests [ Texct | : (mnst crymeHtiB 3ao4uHOi popmu HaB4YaHHA) /
ykaaa. €.B Ilpokonenko;Jor/lYY . — loneusk : JouAVY, 2009 . — 80 c.

IlepeyeHb KOHTPOJBLHHUX BOMPOCOB AJISI CAMONOATOTOBKH

Pazgen 1.

1. What is the best time to visit your own city?

2. Describe your favourite season.

3. What creative persons can you name? What are they famous for?
4. What do you have in common with your best friend?

5. What techniques do you use in studying English? How do you remember new words,
learn grammar etc.?

6. What do you trust more to: TV, the Internet, newspapers. Why?

7. Which is your favourite TV programme? Why?

8. Is there too much news about celebrities in the mass media?

9. What are the main health problems in developing countries?

10. What do you know about healthy diets? Which diet do you stick to?

11. Do you like travelling? Which places have you visited or would like to visit? Why?
12. Are you an organized person? How do you organize your time?

13. What are the advantages and disadvantages of a small or a big family?

14. What information will the manager require for a personal loan?

15. Do living standards influence life expectancy? Why?
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Paspean 2.

1.Do you have a career plan? Where do you want to be in 10 year’s time?
2. Would you like to work for one or several companies?

3. What do you hope to do in your future career?

4. Would you like to work for a family owned company or a multinational company? Why?
5. Would you like to run your own company? Why?/Why not?

6. What do you like /dislike about shopping?

7. Why are beauty products easy to sell on TV?

8. Which type of products are difficult to sell and why?

9.What are the shopping habits of the people you know?

10.Speak about any company on your choice.

11. What ideas have been the best in the last 20 years?

12. Which creative person do you admire most of all? Why?

13. What should companies do to encourage new ideas?

14. Do you like working under pressure? Why?/Why not?

15. Why do some people become workaholics?

16. How important is the working environment for reducing stress?

17. What event would you most like to be invited to? Why?

18. How does entertaining affect a company/s image?

Pasnean 3.

1. Would you like to start your own business ?

2 What conditions are important for people starting new businesses?

3 What are the advantages and disadvantages of starting your business?
4 What economic terms do you know?

5 What do you think are the biggest economic problems in your country?
6 What is “the four Ps “?

7 What marketing campaigns impressed you most?

8 What are the main keys to successful marketing?

9 Describe a marketing campaign of some well-known companies.

10 How can you increase sales figures of a brand?

11 What do you consider when you plan some events?

12 Do you plan your working day or week?

13 What are the best ways to plan?

14 What is the secret of good planning?

15 What are the main responsibilities of a manager?

16 What factors make companies successful?

17 Describe one of the world’s most respected companies and their style of management.
18 Speak on the difficulties of cross-cultural management.

19How can you entertain a group of foreign business partners?

20 What are the ways to write a successful resume?

21.Speak about any company on your choice.

22. What do you think are the best ideas of the last 20 years?

23. Which creative person do you most admire? Why?

24. What should companies do to encourage new ideas?

25.Do you like working under pressure? Why?/Why not?
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5.2. IlepeueHb 0CHOBHOI y4eOHOMH JIUTepATYpPbl

1. Jlnuxko JI. A Business Style /3ybuenko HB., Jlmuko JILA. Yeprymnyg
A.€.//Hapuanbuamii mociOnuk. — Joneusk: HouJIYY, 2011. — 285 c. Pekomennosano MOH
VYkpainu.

2. Cotton D., Falvey D., Kent S. Market Leader Intermediate Business English New Edition
(course book). - Pearson Education Ltd., 2012 — 176 p. (C.B.) Pexxum mocryma . https://english-
ebm.wikispaces.com/file/view/Market+Leader+Intermediate+3rd+edition+SB.pdf-

3. . Rogers G. - Market Leader Intermediate Business English New Edition (practice
file) — Pearson Education Ltd., 2012 — 96 p. (P.F.)

4. . Strut.P. Market Leader Business Grammar and Usage. - Pearson Education Ltd,
2007. - 221 p. (B.G.)

5. Hosorpancbka-Mopceka H A, Ciryxaemo 1 po3yMieMO aHIJIOMOBHI TENEBI31HHI MPOrpaMu
[Texct]: HaByabHO-MeTOnMuHME mociOHuk / H. A HoBorpaaceka-Mopcebka, JTou/IVY . — JloHeupk :
JonJIYY, 2009 . — 55 c.

6. Pesa A.O., Bonxosa O.0., Axmenosa O.0. Business English Through Role Playing:
HaB4.-MeToq. nocioHuK. — Jlonensk: Jou/[VV, 2010. — 82 c.

5.3. IlepeyeHb AOMOJHHUTEIBHOM JIHTEPATYPHI

1. Boraukwmii, 1. C. busnec-xypc anrimiickoro sizeika: Cnosapb-cripasounuk / U. C.
boranxwuii, H. M. {rokanora. — Kues: «Jloroc», 2008.

2. bopucenko, M. U. AHrnmiickmii s3bIK B MEXIYHAPOIOHBIX JOKYMEHTax (Tpaso,
TOoproBis, auruiomarusi):. YueO.mocobue / M. M. bopucenko, JI. M. Errtymenko. — Kues:
«Jlorocy», 2001.

3. Bacunbesa, JI. JlenoBas mepenncka Ha aHrmickoMm si3bike / JI. BacunbeBa. — M.:
Ponbg, Aiipuc mpecc, 2001.

4. I'omuupiackuii FO.I'. I'pammaruka. Coopruk ynpaxknenuit. CII6, 2005.

5. Jleramona, B.A. Britain Today: Life and Institutions / B. A. Jlesamosa. — M..TH®PA-
M, 2001.

3. Murphy R. English Grammar in Use (intermediate). Cambridge University Press,
1998.

4. Xptoutt, K. Understanding British Institutions / K. XetoutT, M. @exnnn. — Perspective
Publications Ltd, 1994.

5. Barry Johansen, NadyaGavayeva. "Everyday Life of an American (Letters from the
United States).Capanck, «KBopym», 1994,

6. EnglishGrammar: TablesandComments = AHrnuiickasrpaMma-THKa:
TaOJIULIBINKOMMEHTAPUH y4e0. MOCOOMENOaHIII. SI3bIKYISICTYAEHTOBBY30B / aBT.-COCT.. A.B.
Ily3axos, B.C. Enuzapos — Capanck, 2007.

7. Jan Bell, Roger Gower. Matters" Longman, 1999.

8. Harvey, P. Britain Explored / P. Harvey, R. Jones. — Longman Group UK Ltd. 1995.

. Ilepeyenn pecypcoB HH(OPMALHOHHO-TEIEKOMMYHHUKALIUOHHOM ceTH «IHTEpHET,

HeOﬁXO)_]I/IMbIX AJA OCBOCHHUSA JTUCIHHUIIJIMHBI

http://study-english.info - CaliT angd wu3y4arOUMX aHTIMIACKUA SI3bIK, CTYIEHTOB,
npernoaaBaTesiell By30B U MePeBOIYHKOB

http://www.mystudy.ru - AHrnumiickasi rpammarrka Ha MyStudy.ru

http://www.homeenglish.ru/Grammarhtm - Anmmiickast rpammarika Ha HomeEnglish.ru

http://www.study.ru/support/handbook - CnpaBodyHMK TO TrpaMMaTHUKE AaHTJIHICKOTO
si3bika Ha Study.ru

http://www.grammar.sourceword.com - IIpakTuueckasi rpaMMaTHKa aHTJIUHCKOTO SI3bIKA
Ha Grammar. Sourceword.com

http://www .native-english.ru/grammar- IlpakTudeckas rpaMMaTHKa aHTJHICKOTO SI3bIKA
Ha Grammar. Sourceword.com - I'pamMmaTrka aHIIMHACKOTO si3bika Ha Native-English.ru
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7. llepedyeHb HH(OPMALMOHHBIX TEXHOJOTHH, HCNOJb3YEeMbIX NPH OCYLIECTBJICHHH
o0pa3oBaTeIbHOI0 mpouecca MO AHCUUILIMHE, BKJIKYAs NepedeHb IPOrPAMMHOIO
o0ecrevyeHusi # HHPOPMALHOHHBIX CIIPABOYHBIX CHCTEM

7.1. IlepeyeHb HH(POPMALIHOHHBIX TEXHOJIOTHH

- Ucnosnb30Banne 3J1€KTPOHHBIX MPE3EHTALMN TPU MPOBEACHUH MPAKTUIECKUX 3aHATHIA;

- BUZICO-ayO MaTepHAIIBL;

-IIPOBEPKA AOMAIIHHUX 33/laHUH U KOHCYJIBTHPOBAHUE TTOCPEICTBOM 3JIEKTPOHHOH MOUTHI,
CKalina, 4aToB, BeOMHAPOB,

- TUCTAHIIIOHHbIE 3aHATHSI

- MYJIbTUMEAUHHBIE IPOTPAMMBI:

Anrmuiickuii ms oomenust. 000 «Marna-menua», 2001.

IIpodeccop Xurrunc. Aurmmiickuii 6e3 akienra. 3A0 «HcrpaCodry», 2002,
Bridge to English. Aarno-pycckuii roopsimuii cnosapb. OO0 «S3bIKOBOI OH3HEC-LIEHTP
«HuTency. 2007.

OO0yuawmue cauTbI:

1. DnexrponHbIi pecype [pexum nocryma http://www.bbe.co.uk/learningenglish/ 27.05.2017

2. OmnextpoHHbIi pecypc [peskum nmocrtymalhttps:/elt.oup.com/?cc=ua&selLanguage=uk
27.05.2017

3. DnexTpoHHbIi pecypce [peskum noctyna] http://usefulenglish.ru/ 27.05.2017

4. DnekTpoHHBIH pecype [pexum noctyna] http://www.learn-english-today.com/ 27.07.2017

5. DnexTpoHHbIA pecypc [peskum goctyna] http:/neboutrom livejournal.com/ 27.05.2017

6. DIeKTPOHHBIN pecypc [peskum nocrtymnalhttp://njnj.ru/ 27.05.2017

7. DnexTpoHHBIHA pecypc [pexum noctymalhttps://www britishcouncil.org/ 01.06.2017

8 DnexTpoHHbI pecypc [peskum goctynalhttps://puzzle-english.com/01.06.2017

9. DnexTpoHHBIH pecypc [pexxum noctyna] https://lingualeo.com/ 03. 06. 2017

7.2. IlepeyeHb NPOrpaMMHOro odecrneqyeHus
1. AcrobatReader
2. PowerPoint
3. IIporpaMmsl j1s1 IPOCMOTpPA BUACO(PHIBMOB U MPOCHTYIIUBAHUS Ay TUMATEPHAIIOB
4. Mynbrumenuitasie npunioxkenus: Skype, Google+.

7.3. IlepeyeHb HH(POPMALHOHHBIX CIPABOYHBIX CHCTEM

OOpazoBarenbHble IHTEpHET-peCypChl MO aHTITHIICKOMY SI3BIKY:

http://filolingvia.com/publ/90 - CoBeTbl THCHXOJOTOB - KaK BBIYYUTh AHTIHHCKUN -
KaTaJIor cTaTen

http://www lexicool.com/russian-dictionary-translation.asp - Pyccko-aHIIHICKUI TepeBon
OHJIAMH, CJIOBAPH U PECYPCHI

http://nikitindima.name - bnor npenongasaTens aHruiickoro s3bika Jmutpus HukuTuHa,
MOCBSILEHHBINA aKTyaJIbHBIM BOMPOCAM H3Y4EHHsI aHTJIMACKOTO SI3bIKA U S3bIKO3HAHMS.

http://www .alleng ru/english/engl. htm - YueOGHble MaTepuajbl MO AHTIHICKOMY SI3BIKY,
CCBUIKM Ha y4deOHbIe CaiiThl, OMONMOTEKHM W CHPABOYHUKU, OAHKH W KOJUIEKIUH pedeparos,
KYPCOBBIX U TIp.

http://adelanta.info - Pa3nooOpa3Hasi cTpaHoBemueckass wuHpopManuss 1o AHIIUH,
BenukoOputaHnu, aHTITUHACKOMY SI3BIKY.
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8. ®oHA OLIEHOYHBIX CPEACTB AJs1 KOHTPOJIsSI YPOBHSI C()OPMHPOBAHHOCTH KOMIIETEHLHI
8.1. Buabl NpoMeKyTOYHOM ATTECTALMH.

Ha mnpakTudyecknx 3aHATHAX OCYIIECTBIISETCS TEKYIIUH KOHTPOJb YCIEBAEMOCTU
CTY/ICHTOB, KOTOPBIA TO3BOJIIET OLEHUTh YPOBEHb C(HOPMUPOBAHHOCTH 3JIEMEHTOB KOMITETEHIINI
(3HaHWii u ymeHmi). OCYIIECTBISIOTCS CNEAYIOLUIME BHIObl KOHTPOMS (DPOHTANBHBIA  OIPOC,
UHIMBHAYAJbHBI ONPOC, HAIMCAHWE TECTOB M NHCbMEHHBIX pPab0T HAa HWHOCTPAHHOM  SI3bIKE,
BKJIFOYAsI 33/IaHIIS U1 CAMOCTOSITENIbHON PadOTHL.

IIpoMexxyTO4HBINM KOHTPOJIb: 3a4€T, SK3aMEH.

8.2. Iloka3aTre/in H KPUTEPHH OLICHKH Pe3yJIbTATOB OCBOCHUS AHMCLHMILINHEL.

CpenHum OanoM 3a OUCLUILIMHY SIBISIETCS CPEeOHUM Oan 3a TeKyulyr y4eOHyro
TesTebHOCTb.
MexaHnu3M KOHBEPTAMU PE3YJIbTATOB HM3YYEHHs CTYACHTOM ITUCHMIUIMHBI B OLIEHKH TIO
rocynapcTeeHHoi mkane u mkajie ECTS

llo Cymma 6annoe 3a llo Onpeoenenue
wixane | 6ce 6UuObl YueOHOI [POCYOapPCMBEeHHOT
ECTS | oesmenvnocnu wkane
A 90-100 OTJINYHOE BBITIOJIHEHNE C HE3HAYUTEbHBIM
«OTIUIHO» KOJINY€CTBOM HETOYHOCTEN
B 80-89 B LIEJIOM MPABIJIBHO BBITOJHEHHAS paboTa ¢
HE3HAYUTENIbHBIM KOJIMUeCTBOM OIHOOK (10 10%)
C 75.79 «Xoporo» B LIEJIOM MPABIJIBHO BBITOJHEHHAS paboTa ¢
HE3HAYUTEJIbHBIM KOJIMUECTBOM OHOOK (10 15%)
D 7074 HETUIOXO, HO CO 3HAYHUTENbHBIM KOJTMIECTBOM
HEZOCTATKOB
«Y mOBJIETBO- BBITNIOJIHEHHE YIOBJIETBOPSIET MUHHMAaJIbHbIC
E 60-69 PUTEIBbHO» KPUTEPUH
FX 35-59 «Heynosnerso- C BO3MOKHOCTBIO IOBTOPHOM aTTeCTaLuU
F 034 pUTEIBEHO» ¢ 00s13aTeNIbHBIM MTOBTOPHBIM H3y4YE€HHEM
JMCITUTUTIHBI (BBICTABIISIETCSI KOMHCCHEN )

8.3. Kpurepuu oueHku paGoTbl CTyJeHTA.

Ipu ycBOGHMM KaXKIOH TEMBI 32 TEKYLIYIO YUeOHYIO eSITeIbHOCTb CTYIAEHTA BBICTABIISIFOTCS
OLIEHKH 10 S-0ayuteHOM (rocymapcTBeHHON) mkaje. OeHKa 3a KaKIoe 3a1aHnie B TIPOLIECCe TeKyIIeH
y4eOHOH AESITENBHOCTH OINPENeNsieTCsl Ha OCHOBE IPOLIGHTHOTO OTHOLICHHUS OIEpalyii, MPaBHJIBHO
BBITNIOJIHEHHBIX CTYJIEHTOM BO BPEMsl BBIIIOJIHEHUS 3aJaHUST:

- 90-100% — «5»,
- T75-89% — «4»,

- 60-74%—B»,

- Menee 60% —«2».

Ecnu Ha 3aHATUM CTYAEHT BBINOJHSAET HECKOJIBKO 3aJaHMii, OLIEHKAa 3a KaKAoe 3a/laHue
BBICTABJISI€TCS] OTAENBHO.

8.3.1. TunoBble KOHTPOJIbHBbIE 3aJaAHHUS HJIH HHbIe MATEPHUAJIbI, HEO0OX0AUMBbIE AJIS1 OL€eHKH
3HAHHH, YMeHHH, HABBIKOB H (HJIH ONBITA AeATEJNbHOCTH, XaPAKTEPU3YIOIIHE 3TAMNbI
(popmupoBanusi KoMneTeHUHUil B mpolecce 0CBOeHNsI 00pa30BaTe/IbHONH NMPOrPaAMMbI)
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Test
Listening
Track 08
1 You will hear Roger Tremain asking his manager if he can go on a training course.
Listen to the conversation and complete this chart (1-5) with details of the course Roger wants to
attend. You will hear the conversation twice.

1 Type of course

2 Location (town or city)
3 Starting date

4 Duration of course

S Cost (course only)

Track 08

2 Listen again and mark these statements true (T) or false (F).
Roger’s manager says that ...

6 the course is a good one.

7 Roger can take time off to do the course before Christmas.

8 there is enough money in the budget to cover costs up to £2,500.
9 Roger is a good employee who will benefit from the training.

10 Roger should put all the details in writing.

Vocabulary

3 Complete the text below (11-15) with the correct word from the box. There is one
word you don’t need.

| advertising / launch / market / redundant / share / subsidiary |

Carston has announced that it will close its UK " which employs about 70
staff. Most of the staff will be made " The company spent £5 million on
B Jast year to promote its latest product. But the product 1 was a failure.

Competition from other UKcomg)anies, such as Fyfield and Brix, has been strong, and Carston
has seen its market 1> decline sharply over the last three years.

4 Complete the text below (16—20) with the best verb from the box. There are more
verbs than you need.

| do/get/make/ market/ set up / take / work |

Erika always wanted to work for herself. After getting a good qualification in art and
design, she decided to ' her own business making jewellery. Two years later, she is
finding it hard to " a living from her business. In fact, she has to 18 part-
time in a shop to earn extra money. Erika makes innovative jewellery that is both high quality
and stylish, but she doesn’t have a strong customer base and often finds it difficult to

' her work. She needs to % some market research and then to develop

an effective marketing strategy.

S Match these words (21-30) with the definitions (a—j).

21 complaint
22 endorsement
23 discount

24 investment
25 merger

26 promotion
27 refund

28 staff
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29 turnover

30 workload

a) When a famous person appears in an advertisement saying how good a product is
b) Money put into a business activity with the aim of making a profit

¢) When two or more companies join together to form a larger company

d) A statement made by a customer who is not satisfied with a product or service
e) The amount of work that a person or organisation has to do

f) The people who work for an organisation or company

g) The amount of money a company receives in sales in a particular period of time
h) Special activity to sell a product: for example, advertising

1) Offering something for sale at a lower price than usual

j) Money that is given back to the customer if they are not satisfied with a product
Language

6 Choose the correct answer (a, b or c) to complete the article (31-40).

Michel Soussaline > in a Paris hospital as a cancer specialist. But at present, he
is only working part-time. In his free time, he 32 his wife to develop a biotech company
called Imstar. Mr Soussaline describes the difficulties of setting up a new company in
France: ‘We 3 the necessary investment, but it was impossible. There is much less
help for developing companies than in the US.” Mr Soussaline believes that Imstar *a
bigger company by now if it was based in California.

Mr de Bézieux, who heads a lobby group for small businesses in France, says:
‘Between 1965 and 1980, the French economy 3 twice as fast as the US. Since then, it

%% the opposite. One of the main explanations is that our small businesses 37>

But now there is a new approach to small business in France. In the past year, the

government 3% a series of initiatives to support innovative start-ups. In future, fast-
growing companies %% extra benefits and 0 lower rates of tax.
31 a) works b) worked ¢) working
32 a) helped b) was helping ¢) is helping
33 a) look for b) looked for ¢) will look for
34 a) was b) would be ¢) have been
35 a) grows b) is growing C) was growing
36 a) was b) will be ¢) has been
37 a) 1s not growing b) was not growing ) are not growing
38 a) launches b) has launched ¢) will launch
39 a) will receive b) have received c) receive
40 a) will be paid b) will pay c) are paying

7 In each line of the e-mail below (41—45), there is one mistake. Cross out the word
which is wrong and write the correct word on the right. The first one is given as an example.

Subject: Meeting next Thursday

Dear Becky
Do you please help me? Can
I'm trying to find on how many people are coming to the meeting next i
Thursday. Maria said me it would be ten, but Alex thinks it could be 20. **If more
than 15 people come, we would need to book a bigger room. 3 But the large

meeting room has already been booked during the wl}‘?le day. 4

I look forward to hear from you.
Many thanks,
Sam
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Skills development

8 Choose the best phrase (a—h) to complete each gap in the conversation (46-53).

a) I think

b) L agree

¢) Perhaps we should

d) I'm not sure I agree

e) how about

f) The next item on the agenda is

g) Yes, that’s right

h) What do you mean

Chair OK, let’s move on. % publicity for our sales conference. Barbara, you’ve
prepared something on this.

Barbara Yes. Well, to start with, I’ve prepared a leaflet to send out to the agents.
You’ve all received a copy. What do you think?

Ted 7t looks good — very colourful!

Beth ** highlight the guest speaker’s name a bit more. She’s very well known,
and her talk will attract a lot of people.

Barbara ** by highlight the name more? I’ve put her name in large letters.

Beth Yes —but > putting it right at the top?

Ted °! The title of the conference is more important, isn’t it?

Dora >2 _ the title of the conference must be at the top. But

>3 with Beth. The name should stand out more.

9 Choose the best response (a—g) for each item (54—60).

54 Would you like to join us for dinner?

55 Could you tell me where the restaurant is?

56 What do you recommend?

57 Can I get you a drink?

58 Can I order a taxi to go to your hotel?

59 Thanks for showing me round.

60 I hope you have a good journey back.

a) Thanks. I’ll be in touch soon.

b) The chicken is very good.

¢) It was a pleasure.

d) That’s very kind of you. I’d love to.

e) It’s near our office in the High Street.

f) Thanks, but Jack has offered me a lift.

g) Thanks. Just a glass of water, please.

Reading

10 Read the article and complete each gap (61-65) with one of these words (a—e).

a) messages

b) newspaper

¢) warning

d) information

e) industries

Message on sensitive e-mails is not getting through

When new employees start at Goldman Sachs, one of the first things they are told is that they
should not put anything in an e-mail that they wouldn’t want to read in the ! Don’t
complain about colleagues. Don’t discuss sensitive deals. Don’t say bad things about the
competition. If you want to do those things, they are told, use the phone or talk to someone in person.
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The same 52 has been repeated across the corporate world for years, but the
message never seems to get through. Sensitive e-mails and instant messages continue to turn up
in public.

It seems that no matter how often they are told, employees continue to see workplace e-
mails as casual, private exchanges that no one else will read. The ePolicy Institute, which
conducts research and advises companies, recently carried out a survey of 416 companies. The
survey showed that only 42 per cent of companies conduct any formal training regarding e-mail
usage. Instead, they rely on written policies that are often not read.

Simply telling workers to be more careful is not enough. Some companies are now using
advanced software that can block potentially embarrassing messages from leaving a corporate
system.

Proofpoint, an electronic security company, offers software that monitors
as they arrive and depart to detect potentially dangerous words or phrases. Keith Crosley,
Director of Market Development for Proofpoint, says heavily regulated %4 such as
financial services and health care, are among his company’s best customers. Kawasaki Motors
uses the software to make sure no one leaks its motorcycle designs. The software ensures that
personal data such as credit-card numbers and medical histories are encrypted and monitors the
disclosure of confidential corporate 63,

‘Our systems can be trained,” Mr Crosley says. ‘You can show it examples — “Here are
my new car designs. Here is my internal phone list” — and not let those messages go out.’

The problem is that the software can occasionally block important e-mails that are not
sensitive. ‘Customers are not very tolerant of that problem,” Mr Crosley says.

11 Choose the best answer to each question (66—70).

66 There are several kinds of sensitive information that shouldn’t be included in e-

mails. Which one doesn ¥ appear in the article?
a) complaints about people you work with
b) trade secrets
¢) employees’ names
d) bank-account details
e) credit-card details
67 If they want to discuss sensitive deals, Goldman Sachs employees are told not to
a) use the phone.
b) use e-mail.
¢) talk to a person inside the company.
68 According to an ePolicy survey, most companies ...
a) use special software to block sensitive messages.
b) organise training programmes to instruct employees how to use e-mail.
¢) send only written instructions about using e-mail.
69 Proofpointis ...
a) a kind of software that monitors e-mails.
b) a company that specialises in electronic security.
¢) an institute that advises companies on security.
70 Which word is used in the article to mean the same as ‘sensitive’?
a) casual
b) instant
c) embarrassing

Writing

12. You are going to visit a client company in Toronto next week. Write a reply to the
following e-mail. Write about S0 words.

To:
From: Greg Saunders
Subject: Your visit next week.

63
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Dear ...

Bestregards
Greg

I am attaching a programme for your visit next week. Please let me know if there is
anything you would like to add.
If you could also tell me your flight number and arrival time, I will arrange for our driver
to meet you at Toronto airport and take you to your hotel.
We are all looking forward very much to meeting you next week.

13. Your manager at work has asked if you can recommend your English course to
other employees. Write an informal report of 120 to 150 words describing the English
course you have just completed. Include this information: number and length of lessons,
people in the group, coursebook topics, exercises and activities. Say what you enjoyed most
about the course and what you found useful.

Speaking

14. Look at the information about two products in the chart below. Be ready to
describe each product and to answer the examiner’s questions. Say which one you would

prefer to buy and why.

Whiteboardmarker Eco-friendlymarker
Use with White boards White boards
The outer case is made of plastic Recycled paper

Features

Dries immediately after writing
Long-lasting
Clean withspecial product

No harmful chemicals

Clean with water

Colours

6

4

Price

€15 for a pack of six

€7 for a pack of four

15. Your examiner will ask you some questions on the topics.

prepare.

Keys:
Test 3

You have five minutes to

Listening (10 marks)
1 sales training / ‘Selling by objectives’ / 2 (North) London / 3 16th October / 4 two

weeks /5 £1900/6 T/7F/8F/9T/10T

Vocabulary (15 marks)
11 subsidiary / 12 redundant / 13 advertising / 14 launch / 15 share / 16 set up / 17 make /

18 work / 19 market /20 do/21d/22a/231/24b/25¢/26h/275/28£/29g/30e

Language (10 marks)
31a/32¢/33b/34b/35¢/36¢/37¢c/38b/3%9a/40b
41 on out

42 said told

43 would will

44 during for

45 hear hearing

Skills development (15 marks)
461/47a/48¢c/49h/50e/51d/52¢g/53b/54d/55e/56b/57g/58f/59¢/60a
Reading (10 marks)
61b/62c/63a/64e/65d/66d/67b/68c/69b/70c
Writing (20 marks)

Please see the Examiner’s Guidelines

Exit Test Model Answer:
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A

Dear Greg

Many thanks for sending the programme for my visit. It looks very good and I have
nothing to add.

Thank you for arranging to send your driver to meet me. My flight number is BA549,
which arrives in Toronto at 19.50 on Sunday.

I look forward to meeting you next week.

Best regards

(51 words, not including opening and closing phrases)

B

Course in Business English at (name of institution)

Dates: from ... to...

The course consisted of three hours of English each week. The lessons were on Monday
and Wednesday and lasted 90 minutes. There were ten people in our group, and we were all the
same level. The lessons were very lively and interesting.

We used an excellent coursebook, which had many interesting topics, for example: jobs,
companies, marketing, management and so on. We read articles about business and we listened
to interviews with real business people. This was very good for learning new vocabulary.

We did a lot of useful exercises which helped us to improve our skills, for example,
giving presentations, meetings, negotiating and socialising. I especially enjoyed the case studies
and role-plays.

This was a very useful and enjoyable course and I can recommend it to other employees.

(129 words, not including introductory information)

Speaking (20 marks)

Please see the Examiner’s Guidelines

Total: 100marks

8.3.2. MeToan4ecKHe MaTepPHAJIbI, ONIPeAE/IsIIOIINE NPOLEAYPHLI OLIeHHBAHUS 3HAHHUH,
YMEHHUH, HABBIKOB H/HJIM ONBITA AeSITeJIbHOCTH

IIpomexyTouHass arTecTanusl (3a4eT, HSK3aMEH) INPOBOAMTCS B KOHIIE CeMecTpa B
COOTBETCTBUH C pabounM yueOHBIM MO MNPOQHII0 MOATOTOBKU. IIpOMEXyTOUHBI KOHTPOJb
NPOBOIUTCS MpeToiaBaTeieM, KOTOPbIi Bl MPaKTHUECKUE 3aHATHS B yueOHOH rpymme.

K cnauye npomexyTO4UHOM aTTecTallii B BUJIE 3a4eTa AOIMYCKAIOTCSA CTYAEHThI, HMEIOIINe
MOJIOXKHUTEJIbHBIE OLICHKH 0 BCEM acnekTaMm OOydeHHus B cemecTpe (TeMbl, HHIUBUAyaJIbHbIE
3alaHus, 3aaHus JJIT CAMOCTOATENBHOH palOOoThL, KOHTPOJbHBIE 3aJaHMsl), W HAIHMCABLINE
CEMECTPOBBIN JIEKCUKO-TpaMMAaTHYeCKUH TecT.  3adeT CTaBUTCS C Y4Y€TOM BCEX BUJOB
HEATEIbHOCTH CTYICHTa B TeueHue cemectpa. llpu HeoOXOOMMOCTH MPOBOIUTCS YCTHOE
cobecenoBaHne MO 3apaHee BbIIAHHBIM CTYJE€HTaM KOHTPOJIBHBIM BOIPOCAM.

K mpomexyTouHOIl aTTecTaluu B BUAE dK3aMEHA IOIMYyCKAKOTCSA CTYAEHTBL, HMENINNe
MIOJIOXKHUTEJIbHBIE OLIEHKH 0 BCEM acleKkTaMm OOydeHHs B cemecTpe (TeMbl, MHIUBUAyaJbHbIE
3aaHus, 3aaHusl JJIT CAaMOCTOATENbHON padoThl, KOHTPOJbHBIE 3alaHMsl), M HANHMCABLINE
CEMECTPOBBI  JIEKCUKO-TPAMMAaTUYECKUN  TecT. DK3aMeH MpoBOAUTCA 1O Owmieram,
BKJIIOYAIONINM B ce0s BOIPOCHI 10 YTEHHUIO, YCTHOMY IIEpeBOAy U Oecene Mo TEKCTy, a TaKxke
cobeceoBaHUE HA TEMY, U3YUEHHYIO B TEUEHHUE CEMECTPA.

PesynbpraThl 5K3aMeHa U 3a4eTa CTAHOBSITCSI U3BECTHBI CTYJIEHTY IO 3aBEPLIEHUN OTBETA,
0 4eM B 3a4€THYIO KHUXKKY CTYJE€HTa POU3BOAUTCSA COOTBETCTBYIOINAsI 3aMKCh.

9. MeTozmqecmne YKasaHud AJd CTYACHTOB M0 0CBOCHUI0 JUCIHUILJIHHBI

CamocrosTenpaas paboTa CTyieHTa — HEOOXOIUMOE YCIIOBHE YCBOSHHS MHOCTPAHHOTO
SI3BIKA. I[J'If[ YCIOCMIHOIO OCBOCHUA KypcCa CTYACHTAM CJIICAYET NPUACPKUBATHCA CICAYIOIIHUX
PEKOMEHAALINN:
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1. 3aHuMaTbCsl MHOCTPAHHBIM SI3BIKOM PETyJISIPHO, TaK Kak CUCTEeMAaTUYeCKHUe 3aHATUS
CHOCOOCTBYIOT YCIEIIHOMY YCBOGHHUIO MaTepuaia, a TakKKe BBbINONHATD BCE 3aJaHUS U
MIPUIEPIKUBATHCSA PEKOMEH AL penoiaBaTes;

2. Bectn nuunble 3anmucH (CIOBapb, 3aMETKH PA3IMYHOIO BHIA), KOTOPBIE MO3BOJISIOT
HCIOJIb30BAaTh X B KaUeCTBE CIIPABOUYHOIO MaTepHaia U HEOJHOKPAaTHO K HUM BO3BpaIlaThCs.

3. Ilpy nDOAroTOBKE 3aJaHUN MO UYTEHHIO, CJIEeAyeT TMOJb30BaThCs CIOBAPSAMH,
BBIMICHIBASI BCE HE3HAKOMbIe ciioBa. OHM MOMOTYT Haja HajibHeimel paboToil Hal TEKCTOM.
ITocne mpouTeHHss TeKCTa HEOOXOOUMO BBINOJHUTH 33JaHUS, NPUIATAIOIMUECS K HEMy s
NIPOBEPKH MOHUMAHHMS €r0 COACPIKAHUS U MPOBEPUTH ceOs 1O KIIroUawm;

4. Tlpuctynas x padoTe Haa NPOCHYLIMBAHHUEM TEKCTa, HEOOXOAMMO, MPEKAE BCETO,
O3HAKOMUTBCS C 33aJJaHUEM U MPOCMOTPETh ero cojepskaHue. Ilocne nmepBoro mpociyIiuBaHUs
BBITTOJIHSIIOTCS 33/1aHUs Ha o0liee MOHNMaHUe MPOCIYIIaHHOTO, MOCIE€ BTOPOrO — HA IOHUMAaHHE
neranei. O@HAKO, NPU CaMOCTOSTENBHONH paboTe Hax ayaHUpPOBAHUEM TEKCT PEKOMEHIYEeTCs
IPOCIYyILIaTh HECKOJNBKO pa3, MOKa ero copepskaHue He Oyner mousTHO. IIpm HeoOxomumocTu
MO>KHO BOCIIOJIb30BaThCs pacrneuaTkoi Tekcra. [Ipu 3ToM pekoMeHyeTcsl BhIINCATh BCE HOBBIE
CJIOBa, YCBOUTH UX 3HaudeHue. [locne 3Toro, TEKCT peKOMEHAYEeTCsl MPOCIYIIATh €IIe Pas.

5. Bce ycrHble cooOUIeHHs MAOKHBI HMEThb BCTYIUIGHHE, OCHOBHYK YacTb H
3axnmovyeHne. 1Ipyu moaroToBke yCTHBIX COOOLIEHHH CIEAyeT TIATENbHO OTPENeTHPOBATh CBOE
BBICTYIUIEHUE. BbIyYHUTb HOBBIE CJIOBA M WX IPOU3HOILIEHUE, NMPOAYyMaTh MHTOHALMIO, May3bl,
xKecTel U.T.1.. Ilpu ncnonp3oBaHny HarisimHbIX cpenctB ( Power Point, kapTuHkm, Hanmucw)
NPUAEPKUBATHCS OOIUX MPABUJ UX COCTABJICHUS U HCIIOJIb30BAHMS,

Kak wu ycrtHBIE COOOLIEHMS, TBOPUECKHE MUCbMEHHBbIC 3alaHUsl (COYMHEHUS, 3CCE,
NUChMa, AaHHOTAIMH), UMEIOT CIEAYIOLIYI0 CXEMY: BCTYIUICHHE, OCHOBHASI YacTb, 3aKJIIOUEHHUE,
KOTOPOM ClleflyeT CTPOro MpHuAepKUBaThcs. Bce nmucbMeHHble 3aaHus , BKIOYasl yIPaKHEHMs,
BCETZa CJIEAYET MPEAOCTABIATh HA MTPOBEPKY MPETIOAABATENO C LENBI0 HCIPABISHHUS OLIHNOOK U
UX aHaJIu3a

10.0nucanne MaTepHAJbHO-TEXHHYeCKOH 0a3bl, He00X0AMMOH JJIs0CYIIeCTBJICHHUSI
00pa30BaATeILHOIO MPOLECCa M0 AUCHUTIIHHE

Komnerotep

TeneBuszop.

DVD-nneep.

MarautooH.

OObyyaromue ayIuo-IporpaMMblL.

Obyuaromme ayiuo- U BUAEOMAaTEePHAIIbl HA AHTIIMICKOM si3bike. OHU UCTIONB3YEOTCS IS
peanu3anuy MPUHLUIA HATJISIAHOCTH, BOCIIONHSIOT OTCYTCTBHE SI3BIKOBOM CPEIbl, MOBBIIAIOT
MOTHUBALMIO CTYAEHTOB K M3YYEHHIO HHOCTPAHHOTO SI3bIKA, CIIOCOOCTBYIOT Pa3BUTHIO YMEHHUH
ayANpPOBaHUS, TOBOPEHUS, MUChMA.

MynbsrumenuiiHas naboparopusl.

11. UHble cBegeHuss M (MJIH) MATEPHAJBI: (BKJIIOYAKOTCS HA OCHOBAHHH pelieHus1 kKadeapbi)

OdopmiieHue cBeaeHuUil 0 JONOJHEHHU U H3MEHEHHH
padoueii nporpaMMbl Y4e0HO#H IUCHUIIIHHBI

Pabouune mporpamMmsl yaeOHBIX TUCLUIUINH €XKErOAHO 00CYKAATCS, aKTYAIN3UPYIOTCS
Ha 3acenanmsx [IMK, paccmaTpuBaroTcsl Ha 3aceaHUsIX Kadenp U yTBEP KIAIOTCs IPOPEKTOPOM
no ydeOHoW pabore, wuHpopManus 00 H3MEHEHUAX OTPAXKAETCS B JIUCTE CBEACHHUH O
IOTOJHEHNA ¥ W3MEHeHWH paboueil mporpamMmbl ydeOHOH IUCLMIUIMHBL B ciydae
CYIIECTBEHHBIX H3MEHEHMH TMporpaMma IOJHOCThIO —mnepeodopmsiercs. OOHOBIEHHBIN
3JIEKTPOHHBIN BapUAHT MPOrPaMMBbl PA3MEIIAETCs] HA CEPBEPE YHUBEPCHUTETA.

H3menenus B PIIV /] MoryT BHOCUTCS B CIIEAYIOIINX CIyYasx:






