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1. lles1b 0cBOCHUSI TUCHMILINHBI M IVIAHUPYEMbIe Pe3yJibTaThbl 00y4eHHs N0 TUCIUIIIMHE
(COOTHeceHHbIe C IVIAHUPYEMbIMH Pe3yJIbTATAMH 0CBOCHHS 00pa30BaTeIbHOIl MPOrPaMMbl)

OcHoBHOW  mHedbW  JucHUIIMHBL  «HOCTpaHHBI  s3BIK  MPOQeEeCcCOHATHLHOM
HAIpPaBICHHOCTH» SBIIAETCA JajibHeliiee pa3BuTtue ymeHUil 3¢(deKTUBHO 0OmaThCs Ha
MHOCTPAaHHOM SI3bIKE B MPO(ECCHOHATBHOM, aKaJeMHU4YecKOil M OBITOBOH cdepax, a MUMEHHO:
o0cyxaTh yueOHbIe U MPOeCCHOHATbHBIE TPOOIEMbl; TOTOBUTH ITYOJUYHBIC BHICTYIJICHHS Ha
AQHIVIMMCKOM  s3bIKE€ 10 IIMPOKOMY KpYyry BOIIPOCOB; HAaXOAUThb HOBYIO TEKCTOBYIO,
rpaduueckyro, ayauo- U BHACOMHPOPMAIUIO, COJACPXKAIIYIOCS B MHOCTPAHHBIX HCTOYHUKAX;
nucath NpodeccHoHaNbHBIE TEKCTHI M JOKYMEHTBI, BECTH JICJOBYIO IEPENUCKY; MEPEeBOIUTh
MHOSI3bIUHBIE NMPO(ECCHOHAIIBHO HampaBlI€HHbIE TEKCThl C AHIVIMMCKOIO f3bIKa HA PYCCKHUH U
HAa000pOT, TOJB3YSICh JBYSA3BIYHBIMU TEPMUHOJIOTHYECKUMU CJIOBAPSMH, DIIEKTPOHHBIMU
CJIOBAapsSIMH U IPYTUMH BO3MOXKHOCTSAMM, IPENOCTABIIsIEMbIMA cOBpeMeHHbIMU UT.

Tematnka oOyuyeHHS TPO(PECCHOHATBHOMY WHOCTPAaHHOMY SI3BIKY O0OyCIOBIIEHA
HEO0OXOIMMOCTBIO 00ECTICUUTh:

1) mpodeccroHaNbHYIO JAEATENBHOCTh OyIyIIMX CIEHUAIUCTOB B YCTHBIX WX
MUCHbMEHHBIX KOHTAKTaX C 3apyOeHBIMU KOJJIETaMH;

2) s dexkTuBHYI0 MPOPaOOTKY YCTHBIX WM MUCHBMEHHBIX HHOS3BIYHBIX MCTOYHHUKOB
M0 CHEIHATBHOCTH (UTeHHEe MNpOo(ecCHOHANBLHOM JHUTEpaTyphbl, CIyIIaHHE AOKIAZAO0B U
COOOIIeHUH 1 T.1.);

3) COOCTBEHHYIO >KHU3HENEATEIBHOCTh CTYAEHTOB U BBINYCKHMKOB B 3arpaHU4HOMN
IIOE3/IKE€, KOMAHIUPOBKE U T.1..

B nponecce nzyueHus: AMCHUIUIMHBI PEIIAFOTCS CIEAYIOIME OCHOBHBIE 3aJa4M:

- TanbHeHee GopMUPOBaHUE HHOS3BIYHON KOMMYHUKATUBHON KOMIICTCHIINM;

-pa3BUTHE Yy CTYJIEHTOB YMEHHS CaMOCTOATENBHO MpUOOpeTaTh 3HAHUS IS
OCYIIIECTBJICHUS! OBITOBOM M NPOQPECCHOHANIBHON KOMMYHHKAIIMM HAa HHOCTPAHHOM S3bIKE —
MOBBILICHHE YpPOBHS Yy4eOHOH aBTOHOMHH, CIIOCOOHOCTH K caMOOOpa3oBaHHIO, K paboTe C
MYJIbTUMEIUHHBIMHA TPOTPAMMaMH, 3JIEKTPOHHBIMHU CJIOBapsSIMH, HHOSI3BIYHBIMU PECYpPCaMU CETH
HNuTepHer;

- pa3BUTHE KOTHHUTHBHBIX U HCCIEIOBATEIILCKUX YMEHHMH, PACIIMPEHUE Kpyrosopa u
MOBBILIEHHE UH(POPMALIMOHHON KYJIBTYpPHI CTYACHTOB;

- (opMupoBaHHE TMpeACTaBICHUS OO0 OCHOBAX MEXKYJIbTYpHOM KOMMYHUKAIINUH,
BOCIIUTAHUE TOJIEPAHTHOCTH M YBAa)KE€HUS K TYXOBHBIM ILIEHHOCTSIM Pa3HBIX CTPAH U HAPOJIOB;

- paclIMpeHHe CIOBAapHOTo 3amaca U GOpMUPOBAHKME TEPMUHOJIOTUYECKOTO alapara Ha
MHOCTPAaHHOM SI3bIKE B Ipejieniax NpoeccuoHaIbHOM chephl.

Komnerenun oby4atromierocs, GopMupyemMble B pe3yJIbTaTe OCBOCHUSI TUCIUIUINHBI

Konmbi ILnanupyemble
KOMIIe- | pe3y/IbTaTbl 0CBOCHUS IInanupyemble pe3ysibTaThl 00y4eHHs 110
TeHLHI o0pa3oBare/ibHOI AUCHHUILIMHE (MOTYJII0)
NPOrpaMMBbl
1 2 3
OK-4 3HaTh:

- CTPYKTYPY MHOCTPAHHOTI'O SI3bIKA;

- TPaMMAaTHYECKUN W JIEKCUYECKUU CTPOM MHOCTPAHHOIO
A3BIKa;

- OCOOEHHOCTHM  MEXKYJIbTYPHOIO  OOLIEHUS U
MEXYHApOJHOIO ITUKETA;

Ymersn:

- HCIIOJIb30BaTh 3HAHUSA MHOCTPAHHOTO fA3bIKa B HAYYHBIX
HCCIIEI0BAHUAX

- COCTaBJISITh YCTHbIE M NMHCbMEHHBIE COOOILIECHHS Ha TEMBI,
Kacaromuecsi mpo(ecCHOHATbHOM, HAyYHOM, aKaJIeMUYeCKON
U COLIMAIIbHO-KYJIETYPHOH cep IesITeTbHOCTH.

Biagers ymenusmMu
MyOJIUYHOMN 1
Hay4YHOU pedn




Baagern:

- npodeccCHOHAIIbHO  HAIMPaBJICHHBIM  HWHOCTPAHHBIM
S3BIKOM Ha YPOBHE He HIDKe B2+;

- CITOCOOHOCTBIO K 00OOIICHHIO, aHAIN3Y, BOCIIPUITHIO H
MPOIYIMPOBAHUIO MH(OPMAIIUK HA HHOCTPAHHOM SI3BIKE.

OIIK-2 T'oToBHOCTE K 3HATE:
KOMMYHHUKAIIUU B - WHOCTPaHHYIO TEPMUHOJIOTHIO B chepe
YCTHOU H po¢eCCHOHAIBHON JEATEHHOCTH,

MUCbMEHHOU (hopMax | -aKaJeMUYECKYI0 U HAyYHYIO JIEKCHUKY, peueBbie (pOpMyIIbl
Ha TOCYJapCTBEHHOM | JUISl OCYIIECTBIIEHUSI MPOPECCUOHATBHON N1€ATEIbHOCTH U

Y UHOCTPAHHOM MEXKYJIbTYPHOT'O OOILIEHUS;

SI3bIKAX JUISl PELICHUSI | - CTPYKTYpPY M BHIBI JICJIOBBIX IIMCEM, KOHTPAKTOB M
3aja4d B 00JIaCTH JIPYTruX JOKYMEHTOB;

npo(heCCHOHATIBHON | - OCHOBBI BE/ICHHS IIEPErOBOPOB HA HHOCTPAHHOM SI3bIKE.
JEATeNLHOCTH YmeThb:

- HUCHOJb30BaTh 3HAHUS HWHOCTPAHHOIO s3bIKa B
PO eCCUOHAIBHON JIEATETbHOCTH;

- MOHUMAaTh COJEpP)KAHUE JOKYMEHTOB, COCTABIEHHBIX Ha
HHOCTPAaHHOM A3BbIKC,

Baangern:

-OCHOBaMH IIEPETOBOPHOTO TMpoIlecca Ha HHOCTPAHHOM
A3BIKE;

- TCXHOJIOTUAMHU pa6OTI)I C MHOA3BIYHBIMU JOKYMCHTAMH C
MCIOJIb30BAaHUEM OIPE/ICTICHHBIX CTPaTeTuil.

2. MecTo TUCHUILIMHBI B CTPYKTYpe OCHOBHOIi 00pa3oBaTe/IbHON MPOrpaMMbl
VYyeOnass nucuuruinHa «lHOCTpaHHBIM S3bIK  MpOodecCHOHATbHONW HAMpPaBIEHHOCTHY
oTtHOcUTCS K BapuatuBHOM yactu OOII B COOTBETCTBUU C YTBEP)KICHHBIM YUE€OHBIM IIJIAHOM.

2.1. TpeOoBaHus K NIpeABAPUTEJbHOM NOAT0OTOBKE 00y4aI0IIerocs

ITporpamma u3ydeHuss ydeOHOW TUCHMIUIMHBI «MHOCTpaHHBIN SA3bIK MPOQeEcCOHANTBHON
HAIpPaBJIECHHOCTH» COCTaBJI€Ha B COOTBETCTBUM C 00pa3oBaTEIbHOM MNPOPEeCcCHOHATbHON
nporpamMmoii noarorosku st OV «maructpy, Hanpasinenue 38.04.02 «MeHemKMEeHT» O4YHOU
dbopMbI 00yUEeHHUS.

CornacHo EBpormeiickoii cucreme ypoBHEW BIaieHHsS MHOCTPAHHBIM SI3BIKOM M JIOKYMEHTY
Cogera EBponbl non Ha3BanueM «O01ieeBponeickrie KOMIETEHIMH BIIAJICHUs] THOCTPAHHbBIM SI3bIKOM:
W3zyuenue, npenonasanue, oneHka» ("Common European Framework of Reference: Learning,
Teaching, Assessment"), a Taxoke [UTsl BBIBSICHHUSI OOBCKTHUBHBIX KPUTEPUEB OLICHKH YPOBHS BIIAICHHUSI
S3BIKOM  JIJIsl  OBNQJICHHsT yueOHOW muciuIumHOM — «MHOCTpaHHBIA S3BIK  MPOGECCHOHATBHON
HaIPaBICHHOCTHY» CTYICHTY HEOOXOAMMO O0Ma/iaTh 3HAHUSMU U HaBbikamu ypoBHs B2 (IToporoBsiit
MIPOJIBUHYTHIN YpOoBeHb «Vantagey»). B pesynbrare ocBoeHust yueOHOM aucimiuiibl  «HOCTpaHHBII
s3pIk» Ha OY «OakaiaBp» CTYIEHT JOKeH UMeTh copmupoBaHHble KomnereHunn OK4 u OITK4,
yKa3aHHblE B CTaHJapTe HampapieHus moArotoBku «MenemkmenTy OY «OakamaBpy. ITH
KOMITIETEHIINH JAt0T BO3MOHOCTB:

- W3JlaraTb CBOM B3IV HAa OCHOBHYIO MpoOJieMy, MOKa3blBaThb NPEUMYIIECTBO U
HEJIOCTAaTKU pa3HbIX MHEHUH. CIIOCOOHOCTh K KOMMYHHMKAIIMM B YCTHOW M NMUCBMEHHOM (opmax
Ha PYCCKOM M MHOCTPAHHOM SI3bIKaxX JUIsl PEeIICHUs 337a4 MEKIMUYHOCTHOTO M MEXKYJIbTYPHOTO
B3aMMOJEICTBHYS,

- OCYILUECTBJISATH [JEJI0BOE OOIEHHE W IyOJMYHbIE BBICTYIUICHHS, BECTU IE€PErOBOPHI,
COBEILIaHMs], OCYLIECTBIIATH JIEOBYIO NEPEMNUCKY U MOIEPKHUBATH MIEKTPOHHYIO KOMMYHHUKALHIO.



2.2. JIMCUMILUIMHBI, JJISi KOTOPbIX OCBOCHHE JAHHOW IUCHHUIUVIMHBI HEO00XOAUMO KaK
npeauecTBymouiee:

B kadecTtBe mpenBapuTEIBLHON MOJATOTOBKH OOYYaOIMUXCS HEOOXOAMMBI 3HAHUS TaKUX
y4eOHBIX AUCLMILUIMH oOpa3oBaTenbHOro ypoBHs «bakamaBpy», kak «/HOCTpaHHBIN SA3BIKY,
«IIpodheccrnoHanTbHO-OPUEHTUPOBAHHBIN WHOCTPAHHBIA S3bIK», «PyCcCKHMil s3BIK M KyIbTypa
peun», «OTEUeCTBEHHAs] HCTOPUS», «IDKOHOMHUYECKas Teopus», «ITHKA COBPEMEHHOIO
MEHeKEpany, «DPunocodusy.

3. O0beM IMCHUILUIMHBI B KpeauTax (3a4eTHbIX €IUHHIAX) C YKa3aHHMeM KOJU4YecTBa
aKaJeMHYeCKHX 4YacOB, BbIIEJEHHBbIX HA ayIUTOPHYIO (0 BHAAM Y4YeOHBIX 3aHATHI) H
CaMOCTOSITEJILHYIO PadoTy CTyJeHTa

Kpenursl Bcero ®opma o0yueHHst
ECTS 4yacos QOumnasn
(3a4yeTHBIE Cemectp
eTMHHUIbI) Nel | No2
OO0mas TPy10eMKOCTh 3 108 Koau4yecTBo 4acoB Ha BHJ paboThI:
Buabl yueOHoii padoThI, M3 HUX:
AyauTOpHBIE 3aHsATHS (Bcero) | 52 | 36 | 16
B Tom uncne:
Jlekuun
[IpakTryeckue 3aHATUS 52 36 16
CamocrosiTesibHas padoTa (Bcero) 18 2
36 KOHTpOJIb

ITpome:kyTOYHAs aTTECTALMS

B ToM umucie:
3a4eT \ 3a4eT \ 3K3aMeH

4. ConepxxaHue AUCHUIUIMHBI, CTPYKTYPHMPOBAHHOE MO pa3jaejaM (TeMaM) ¢ YKa3aHHeEM
OTBEJCHHOI0 HA HUX KOJMYeCTBA aKaJJeMHYeCKNX YaCOB M BUA0B Y4eOHbIX 3aHATHH

4.1. Paszgennl (TemMbl) NUCHUILIMHBI € YKAa3aHMEM OTBEJAEHHOI0 HAa HHUX KOJIHUYECTBA
aKajeMMYecKHMX YaCOB U BH/J10B Y4eOHbIX 3aHATHIA
Buabl yueOHoii padoTsl (0101:KeT BpeMeHH)
(BHOCSITCSI TaHHBIE 110 pean3yeMbIM (hopmam)
Ounasi gopma o0yueHust 3aounas ¢popma o0yueHust
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Pazpen 1. JlorncTuka Kak CHCTEMHAs COCTABJISIIOIIAS MAPKETHHTa
Tema 1.1. Jloructuka u
MapKeTHHI. OCHOBHBIE TOHATHS 12 6 | 18
Ha AHIJIMIICKOM SI3bIKE




Tema 1.2. Jloructuueckoe
o0ciyxuBaHue. MapKeTHHT
MIOCTaBOK

12

18




1 3 5 6 7 8 9 10 11
Tema 1.3. Ynpasnenue
TOBapHBIMH 3aIlacamMu 1 12 6 | 18
MOCTaBKaMH
Hroro no pazneny: 36 36 | 54
Bcero 3a cemectp: 36 36 | 54
Pa3nen 2. YnpasiieHue JIOTHCTHYECKHMH NMOTOKAMH, MAPKETHHI TPAHCIOPTHBIX YCJIYT
Tema 2.1. [InanupoBanue u 6 6 | 12
OpraHu3alys TPAHCIIOPTHPOBKU
Tema 2.2. OTrpy3ka ToBapoB 6 6 | 12
Tema 2.3. CxyiagupoBaHue u 4 10 | 14
XpaHEeHHe TOBapOB
HWroro no pazneny: 16 22 | 54
Bcero 3a cemectp: 16 22 | 54
4.2. Conep:xanue pa3ieioB IMCUMILIUHBI:
Conep:xanue
HanMenoBamHme c ceMI/IHapCKI/IX/Hpaj(TI/I‘IGCKI/IX
oepKaHue pa3/iesioB 3aHSATHIA
p;:ill‘iﬁiiﬂ ;elﬁ)l;l JAMCIHILTHHBI Koa-Bo
4acoB
o |3
1 2 3 4 |5
Paszgea 1. JlorucTuka Kak cMCTeMHasi COCTABJIAIOINAS MAPKETHHTA
[Ipodeccuu B noructuke.
TenaeHMU pa3BUTHSA JTOTUCTUKHU IIpakTHYeckoe 3aHATHSA
Kak nHayctpuu. Hacrosmme Ne 1-6
Tewma 1.1. BpeMeHa riaroja: Present Simple | 1-2. Becena no Teme
Jloructuka n vs. Present Continuous Present Yrenue Tekcra 2
MAPKCTHHT Perfect vs. Present Perfect O6CYXK/ICHNE B IPYIIax
OcHOBHBIE Conti YA Py
HOHSTHS Hal ontinuous. Ilpomenmue Bpemena | 3-4. AyIupoBaHHE O TEME
. rJaroja: CpaBHEHUE U OO6cyXaeHne TeMBbI. 2
AHTTTUHCKOM
S3BIKE O(_)O6€HHOCTI/I yl'IOTpe6JIeHI/I}I Past CocraBiieHre IUaJIOrOB
Simple vs. Past Perfect Present 5-6. [lucpMa, HanMcaHKe
perfect vs. Past Simple. TIHCEM U JIp.. 2
KOPPECTIOHICHITUHT
AKpOHHMBI, PUMEHSIEMBIC B IIpakTuyeckoe 3ansaTue Ne
noructuke. HoBwie noructuueckue | 7-12
Tema 1.2. TeHeHuuu. Jlorucruka uepes 7-8. becena mo Teme
Jloructuueckoe | MaTepHer. Cpencraa Urenue TeKcTa 2
00CIy)XMBaHHEe. | JIOTMCTUYECKHUX YCIIYT. OO6cyxieHue B Tpymnmnax
MapkeTuHr bynymue Bpemena rimarona: Future | 9-10. AyaupoBanue
IIOCTaBOK Simple, Future Continuous. YreHue TEKCTOB 2

Bbynymue Bpemena riarosna: Future
Perfect, Future Perfect Continuous.

CocTrasieHue I1ajioroB

11-12. Hanucanue 1MceM
KJINEHTaM




1 2 3 4|5
VYnpasneHnue ToBapHeIMHU 3anacamu. | [IpakTuyeckoe 3ansaTue Ne
Cua0xenus. 3akynka. KorupoBku. |13-18
ITaccuBHBIN 3aJI0T rIaroJja. 13-14. becena o teme
Tema 1.3. besnuunsie hopMel rinarona. YreHue Tekcra 2
praBHeHI/IC Bungsr TPaHCIIOPTAa U Taphbl. O6CY)KHCHI/I€ B I'pynIax
3armacaMu Tpancnopr, Tapa, ToBap. 15-16. AynupoBanue
TOBapoOB U CnoBoobpasoBanus: YUreHne TEKCTOB 2
IIOCTaBKaMHU OpujIaraTe/ibHbIC U HapC4Hsi. CocraBiieHHe TUajoroB
Crenenu cpaBHeHMs 17-18. IlepeBox GaHKOBCKOI
MIpUJIAraTeabHbIX U HAPEUNi. KOPPECIIOHACHIINN K 2
Hroroselii TecT 10roBopoB. VITorosslii Tect
Pa3jen 2. YnpasiieHue J0rucTHYeCKMMH MOTOKAMH, MAPKETHHI TPAHCIOPTHUX YCJIYT
[InanupoBanue TpancnopTupoBok. | [IpakTuyeckoe 3aHATHS 6
Opranu3zanus TpaHCIIOPTUPOBOK. Ne 1-3
N3mepenne napaMeTpoB TOBapa. 1. becena o Teme
Tema 2.1. JIekcuko-rpaMMaTu4eckKue UreHue Tekcra 2
[ImanupoBanue u
Cpe/ICTBa BhIPAKEHUS OO6cyx1eHre B ITpymnmnax
Oprafu3alii anprepHaTtuBbl. CylmIECTBUTENBHOE: | 2, AyAUPOBaHKE 110 TEME
TPaHCTIOPTHPOBK €IMHCTBEHHOE, MHOKECTBO, OOCyX/IeHHE TEMBI. 2
4 ToBapoB U3MepsieMble, a HE U3MEPSEMBIE. CocraBileHHE JUaTIOr0OB
YnotpebneHue onpeneneHHoro u | 3, JIekcuko-
HCONPEICIIEHHOr0 apTUKIISL. IrpaMMaTHYECKHE TECTHI 2
Mapkuposka ToBapa. [Ipasuia IlpakTH4eckue 3aHATUA 6
OTIPY3KH TOBapa. YIaKoBKa, Ne 4-6
MapKHUpOBKa U OTIPY3KH TOBapa. 4. becena o Teme
Jlexcuko-rpamMmmaTuyecKue Yrenue Tekcra 2
Tema 2.2. CpEeICTBa BbIpaKEHUS NPUUUHBL U | OOCY)KACHUE B TPYIIIax
Otrpyska nocaencTeus. KaysaTtuBHble 5-6. AynupoBaHue
TOBapOB. dopmer: Having something done. UreHne TeKCTOB
CocraBneHue quanoroB 5
Hanucanne nucem
KJIMEHTaM I10 OTTPY3Ke
TOBapoOB
O06opynoBaHHe CKIAICKUX IIpakTHyeckne 3aHATHA 4
nomernieHnit. Ckinaackue cucremsl | Ne 7-8
CkrnaanpoBaHuEe U XpaHEHHE 7. becena o Teme
TOBapa. UreHne TekcTa 2
Tema 2.3. Ycenosuelie npeanoxenus I-11 tuma. | O6cyxaenne B rpynmax
CRIaMpOBAHHe VYcnosusie npennoxenus MU 8. TlepeBox TpPaHCIIOPTHHX
po
1 XpaHeHue THUIIA. JOKYMEHTOB 1 J0rOBOPOB
TOBADOB. Benenune noxkymenranum. _ | Miroroserii Tect
JloxymeHTanus B MEK1yHapOIHOM
TOProBje. MeTOo bl U MOPSA0K 2
orutatel. ToproBasi JOKyMeHTAIIHS.
YnoTrpebieHnre mpeasioros.
MOJJIbHBIE TJIaroJIbl
Wtoroseiii Tect




5. IlepeveHb y4eOHOM JIUTEPaATyPbl, HEOOXOAUMOI AJI51 OCBOCHUS THCHHUILINHBI

5.1. IlepeyeHb Yy4eOHO-METOAMYECKOI0 oOOecHedeHHs] [JI CAMOCTOSATENbHOH pPadoThI
00y4yarouuxcs 1o AUCUUILINHE

1. HHOCTpaHHBIA $3BIK: METOIUYECKHE PEKOMEHIAIMHM JUII CaMOCTOSITEIIBHOW PabOoThI
CTYIEHTOB Mo jucuumuinHe «HocTpaHHBI $3bIK», 00pa30BaTeIbHBI YpPOBEHb «MarucTpy,
HanpaBieHue noarotoBku 38.04.01 «xkoHOMUKAY», BCe MarucTepcKue mporpaMMel / coct. A.B.
IOxanoBa.— [onenk : Joul'VYV, 2016.— 53c. Dnektp. Bap.

2. Hosorpagceka — Mopcbka H.A «Time and Tense. Active and Passive. Yacu
aHMIMCchKOro aieciaoBay. Hapu.-meron.mocionuk.— JJonensk: Jou(YV, 2009.

3. ITaBnenko JL.K. Business telephoning. JlenmoBoe oOmienne mo Ttenedony: yded. —
Metoz. moco0. rmo aur. 3. /JI.K.ITaBnenko. - Jonenk: Jou 1YV, 2008.-83 c.

4. Strut.P. Market Leader Business Grammar and Usage. - Pearson Education Ltd, 2000.
—221p.(B.G)

5. Duckworth M. Business Grammar and Practice. — Oxford University Press, 2009. —
232 p. (B.GP,)

5.2. IlepeyeHb OCHOBHOI y4eOHOI JIUTEPATYPbI

1. Marion Grussendorf English for Logistics. - Oxford University Press, 2009. — 94 p.

2. Cotton D., Falvey D., Kent S. New Edition Market Leader Upper-Intermediate
Business English (course book). - Pearson Education Ltd., 2007. — 176 p.

3. Rogers G. New Edition Market Leader Upper-Intermediate Business English (practice
file). - Pearson Education Ltd., 2007. — 112 p.

4. Virginia Evans Round-up 5. English Grammar Practice. — Pearson Education Ltd.,
2007. - 176 p.

5. Christine Johnson. Intelligent Business. Intermediate Business English Course book. -
Pearson Education Limited, - 2006. — 176 p.

6. Axmenosa 0.0., Mapumiesa H.M. — Business English Through Contemporary Issues:
Hagu. meTon. mocionuk. — Jonenpk: Jor VY, 2006. —104c¢.

7. Pema A.O, Bonkosa 0.0., Axmenosa O.0. — Business Communication Through Role
Playing: Hasu. meton. mocionuk. — Jlonenpk: Jou/IVYV, 2010. — 83 c.

5.3. IlepeyeHb AONOJIHUTEIbHOI JTUTEPATYPbI

1. Christine Johnson. Intelligent Business. Intermediate Business English Course book. -
Pearson Education Limited, - 2006. — 176 p.

2. King FW., D. Ann Cree. English Business Letters. - Longman Group Limited, 1999

3. AxmenosaO.0., MapumesaH.M. — Business English Through Contemporary Issues:
HaBd. MeToj. mocioHuk. — Jlonenpk: ou/[YY, 2006. —104c.

4. Bomnkosa O.0. CnoBHuK-g0BIIHHK. - JloHensk: JJorJ[VY, 2005. — 107 c.

5. JlenoBas mepenucka Ha aHIIMIICKOM M pyccKoM si3bikax. PannonartKft. - Budapest,
1996. -270 c.

6. JHosinnuk ekcreauropa. - K.: OcHoBa, 2002. — 624 c.

7. H.A. CawmyoanbsH. KoHTpakTbl, neiaoBas KOPpPECHOHJEHIMS, JOKyMEHTalus Ha
AQHIVIMICKOM U PYCCKOM s3bIKax. - M.: Menemxkep, 2000. — 238 c.

8. Pema A.O, Bomkoa 0.0., Axmemoa O.0. — Business Communication Through
RolePlaying: HaBu. metoa. mocionuk. — Jlonensk: Hou VY, 2010. — 83 ¢

9. ®imaro C., Comomenko JI., KaBropeBa SI. 30BHINIHBOCKOHOMIYHA iSUTBHICTD:
oprasizaiis Ta JOKyMeHTajdbHe odopmiieHHs. /4-Te BuU., epepo0.i mom. - X.:Paxrop, 2003. —
192 c.



6. IlepeueHb pecypcoB HH(POPMALMOHHO-TEJEKOMMYHUKANMOHHON ceTtu «UHTepHET»,
He00X0AUMBIX /IJISl 0CBOEHUS TN CUMIJIMHBI

1. English Learner’s Digest [DnekTpoHHBIIT pecypc]: aneKTpoHHbIH xypHai. - URL:

http://lwww.twirpx.com/files/languages/english/periodic/english_learner_s_digest/(nara
oOpatuenus: 23.05.20017)

English4you [DnexrponHslii pecypc]: aeKTpoHHbIi KkypHair. - URL:

http://iloveenglish.ru/magazine (mxara ooparmenus: 23.05.20017)

2.  Spiegel online[DnekTpoHHbIi pecypc]: amekTpoHHBIM kypHanr. - URL:
http://www.spiegel.de (nara obpamienus: 23.05.20017)

3. Wissen [DneKkTpoHHBIH pecypc]: aaeKkTpoHHbIH kypHair - URL: http://www.wissen.de
(mara obpamenus: 23.05.20017)

4. Learn English Today [Dnekrponnsiii pecypc]: saekTpoHHBIH kypHand. - URL:
http://www.learn-english-today.com/news/news.html (nara oopamenus: 23.05.20017)

5. MexnyHapoaHasi SKOHOMHKA — aHIVIOS3bIYHBIE PECYpChl [DIEKTPOHHBIM pecypc]:
aMeKTpoHHbIH kypHain. - URL:  http://economics-online.org/theoreninternational.htm (zmara
obpamenus: 23.05.20017)

Welt [Dnextponnblii pecypc]: anexTpoHHbii xypHai. - URL: https://www.welt.de/ (nara
obpamenus: 23.05.20017)

http://www.businessenglishonline.net
http://www.esleflow.com
http://www.bussinesslink.gov.uk
http://www.cambridge.org
http://www.englishtips.org
http://www.eslprintable
http://www.english4you.com
http://www.marketingterms.com
http://www.onestopenglish.com

HuTepHeT-pecypehl M0 rpaMMAaTHKe aHIVIHHCKOTO sI3bIKA:

http://study-english.info - Caiir @i wu3y4aroumMx aHIIMACKAN SI3BIK, CTYICHTOB,
TpeTo/IaBaresicii By30B U MIEPEBOTIUKOB

http://www.mystudy.ru - Aurnuiickas rpammaruka Ha MyStudy.ru

http://www.homeenglish.ru/Grammar.htm - Auruiickas rpammarika Ha HomeEnglish.ru

http://www.study.ru/support/handbook - CripaBoYHHK 1O TpaMMaTHKE aHTITHHCKOTO SI3bIKa
Ha Study.ru

http://www.grammar.sourceword.com - IIpakTiueckass rpaMMaTHKa aHIIHUCKOTO sI3bIKa
Ha Grammar.Sourceword.com

http://www.native-english.ru/grammar- TlpakTuyeckas rpaMMaTHka aHIJIMHCKOTO SI3bIKa
Ha Grammar.Sourceword.com - ['(pammaruka anmumiickoro si3sika Ha Native-English.ru

7. IlepeyeHbr HMH(POPMALMOHHBIX TEXHOJIOTHH, HCHOJB3YeMbIX IPH OCYLIECTBJICHHUH
o0pa3oBaTeJIbHOIO TMpouecca MO0 JUCHUILVIMHE, BKJIOYAas IepeYeHb IMPOrPaMMHOIO
odecnieyeHHs] U MH(POPMAIHOHHBIX CIIPABOYHBIX CHCTEM

7.1. IlepeyeHb MH(POPMALMOHHBIX TEXHOJIOTHIL:

- HCIIOJIb30BaHME MNIEKTPOHHBIX MPE3EHTALMI ITPH IPOBEACHUH ITPAKTUUECKUX 3aHITUM;

- BUJIC0-ayJIl0 MaTepHallbl;

- IpOBEpKa JOMAIIHUX 33JaHUHA M KOHCYJIBTUPOBAaHHUE MOCPEICTBOM JIEKTPOHHOM IMOUTHI,
cKaiina, 4yaroB, BEOMHAPOB;

- MYJABTUMEAUNMHBIE TPOrPAMMBL:


http://www.twirpx.com/files/languages/english/periodic/english_learner_s_digest/
http://iloveenglish.ru/magazine
http://www.spiegel.de/
http://www.wissen.de/
http://www.learn-english-today.com/news/news.html
http://economics-online.org/theoreninternational.htm
https://www.welt.de/
http://www.businessenglishonline.net/
http://www.esleflow.com/
http://www.bussinesslink.gov.uk/
http://www.cambridge.org/
http://www.englishtips.org/
http://www.eslprintable/
http://www.english4you.com/
http://www.marketingterms.com/
http://www.onestopenglish.com/

Anrmuniickuii niug oomenus. OO0 «Marna-meana», 2001.

[Tpodeccop Xurrunc. Anrmuiickuii 6e3 akienta. 3A0 «MctpaCodry», 2002.

Bridge to English. Aarno-pycckuii ropopsimii cnoBaps. OOO «SI3b1Kk0BO# OM3HEC-LIEHTP
«MHTenc». 2000.

7.2. llepeyeHb NPOrpaMMHOI0 oOecrevYeHust
Windows Media Player
Microsoft Power Point
Skype

7.3. IlepedyeHb MHPOPMATHOHHBIX CIIPABOYHBIX CHCTEM

Oo0pasoBarenbHble IHTEpHET-pECYPCHI 110 aHITIMICKOMY SI3BIKY:

http://filolingvia.com/publ/90 - CoBeTbl NCHXOJOrOB - Kak BbIYYUTh AHIIMHCKUHN -
KaTajor crarei

http://www.lexicool.com/russian-dictionary-translation.asp - Pyccko-anruiickuit
NIEPEBOJI OHJIAIH, CIIOBApU M PECYPCHI

http://nikitindima.name - brior npenoaaBarens anruiickoro si3bika JImutpus HukurrHa,
MOCBSIIEHHBIN aKTyaJIbHbIM BOIIPOCAM U3yUYCHHSI aHIJIMHCKOTO SI3bIKA M SI3BIKO3HAHMUSL.

http://www.alleng.ru/english/engl.htm - YdeOnbie Marepualibl M0 AHIIHICKOMY S3BIKY,
CCBUIKM Ha y4yeOHbIe CailThl, OMOMMOTEKH W CHPAaBOUYHUKH, OAHKU M KOJUIEKIUU pedeparos,
KYPCOBBIX U TIp.

http://adelanta.info - PasnooGpasnas crpaHoBequeckas wuHMOpMAMS 10 AHIINH,
BenukoOputanuu, aHIMHCKOMY SI3BIKY.

8. @oH/1 O1IeHOYHBIX CPeICTB I KOHTPOJIsSl YPOBHS C(hOPMUPOBAHHOCTH KOMIeTeHIMii

Pe3ynbraTuBHOCTH CaMOCTOSITENBFHOM pabOThl CTYIEHTOB BO MHOTOM OMpEAeNseTcs
HaJIMYMEM aKTUBHBIX METOJIOB €€ KOHTPOJIS, CPEIU KOTOPBIX BBIJEIISAIOT:

- BXOAHOM KOHTPOJIb 3HAHMM W YMEHHUN CTYJEHTOB IpU Hayaje M3Y4EHHUs O4YEepeaHOU
JUCLIUIINHBI,

- TEKYIIUW KOHTPOJIb, TO €CTh PETYISPHOE OTCIEKUBAHUE YPOBHS YCBOCHUSI MarepHalia
Ha JIEKIMSIX, TPAKTUYECKUX U Ja00paTOPHBIX 3aHATHUSX;

- IPOMEXKXYTOUYHBIA KOHTPOJIb 10 OKOHYAHWH U3YUEHUS pas3zieria Wi MOAYIS Kypca;

- CAMOKOHTPOJIb, OCYILECTBIISIEMBI CTYIEHTOM B MPOLIECCE M3YUYEHUS TUCIUIUIMHBI IPU
MOJATOTOBKE K KOHTPOJIbHBIM MEPOIPUATHAM;

- UTOTOBBI KOHTPOJIb 110 AUCLHUIUIMHE B BUJIE 3aU4€Ta WK SK3aMEHA;

- KOHTPOJb OCTAaTOYHBIX 3HAHUM W YMEHUH CIYyCTA OIPEINECICHHOE BpEMs IIOCIE
3aBepUICHUS] U3YUEHUSI TUCIUTUIMHBIL.

MeTon TECTOBOrO KOHTPOJISl 3HAaHUW M YMEHUH CTYIEHTOB, KOTOPBIA OTIMYAETCs
00BEKTUBHOCTHIO, O0JIaaeT BHICOKOW CTENEHbI0 AUPPEpEeHINauU UCHBITYEMbIX IO YPOBHIO
3HaHUN M YMEHUN U odeHb 3P(PEKTUBEH NpU peaau3alMi PEUTUHIOBBIX CHUCTEM, a TAKXKE JaeT
BO3MOYKHOCTb B 3HAUUTENbHON Mepe MHIUBUAYAIU3UPOBATh Ipolecc 00ydeHus myTeM nojadopa
VMHAVBUAYAJIBHBIX 3alaHui Ul NPAaKTUYECKUX 3aHATHM, NHIUBUAYAIBHON U CaMOCTOSITEIBHOM
paboThL, TO3BOJISIET MPOTHO3UPOBATh TEMITBI M PE3YIBTaTUBHOCTH 00YyUEHUS KaXJI0TO CTY/IEHTA.

TecTnpoBaHne NOMOTaeT MPENOJABATENI0 BBIIBUTh CTPYKTYPY 3HAHUI CTYIEHTOB M Ha
TOH OCHOBE NEPEOLEHUTh METOAMYECKHE TOAXOAbl K OOYyYeHHUI0 MO0 JUCIUILIMHE,
WH/IMBUYaJIN3UPOBATh MPOIecC 00yUeHHUS.



Kpurepun onennBanus

3HAHUH ¥ YYeHUH CTYJACHTOB 110 HHOCTPAHHOMY SI3BIKY

= < AynupoBaHmue Yrenune I'oBopenne IIncemo

2|2

o o

1 2 3 4 5 6

A | CryneHT moHIMaeT Crynenr Cryzent criocober Bectr | CTymeHT CriocoOeH JieaTh

MPOCITYIIAHHYO criocobeH Gecermy 1O IPEIOKEHHOH| MChMEHHBIC BHICKA3BIBAHMS
nHpopMalmio Ha 85- MOJTHOCTBIO TeMaTHKe (IMaTOTHYECKOe| Ha MPEJIOKEHHYO
100%, mo IIPOYUTATh U U MOHOJIOTHYECKOE TeMaTuky. CTyieHT
OTIpeIeNIeHHON MOHSTH BBICKA3bIBAHMS) B TIPHUZIEP’KUBACTCS
TeMaTHKe: ObITOBOH, NpeII0KEHHBINA HOpMaJIbHOM Temrie. B optorpadieckux,
COLMAIBHO-KYJIBTYPHOH| TEKCT U OTBETHTH CBOEM BBICKA3bIBAHHH OH | IPaMMAaTHYECKUX H
1 IPO()ECCHOHANIBHOM. | Ha BCE BOIPOCHI MPUMEHSIET pa3HblIe CTHJIMCTHYECKHX MPABIIT
Tewmm BbICKa3bIBaHUA: | 3aJaHUs, B SI3BIKOBBIE CPE/ICTBA. TIMCBMEHHOTO BBICKA3bIBAHHS

° HopMasteH. CTyeHT 3aBUCHMOCTH OT Temr roBopeHus U TIpeUIOKEeHHBIH 00beM. OH

E MIOHNMAET BU/IA YTCHUS: HopMmasieH. CTyeHT TaKKe CIIOCOOCH MPABHIILHO

E MIPOCITYIIaHHYIO U3 0030pHoOrO, MOXET BBIPA3UTh CBOIO 0(hopMHUTB CBOE

gl ay/iuo WIH BUZIECO nH(popMaTUBHOTO COOCTBEHHYIO TOUKY BBICKa3bIBaHHE B
nH(pOpMaLHIO U C MOJHBIM 3peHust ¥ yOeIuTh 3aBHCHMOCTH OT THIIa
OTHOCHUTEJIEHO MOHUMaHUEM cobeceTHUKA. 3a/IaHuA U BBIPA3UTh CBOE
OIPENICIICHHON IIPOYUTAHHOIO Jomyckatorest 1-2 OTHOILICHUE K COACPKAHUIO.
TEeMaTHKHU: OBITOBOH, (oHeTIYIeCcKE, JHomyckarotest 1-2
COIMANBHO-KYJIBTYPHON JIEKCUYECKUE 1 opdorpadraeckue, 1-2
I rpaMMaTHIECKHE rpamMmaTndeckue, 1-2
podeCCHOHATBHOM omOKH, KOTOpBIE He CTIJIMCTAYECKHE HITH HE
TIPH HOPMaJIbHOM BIIVSIIOT Ha CofiepykaHue | Oodble 3 ommrOoK BMeCTe.
TEMIIE BBICKA3bIBAHMSI. BBICKA3bIBAHHSI.

BC | CtyneHT noHumaet CryzaeHr CryneHt criocobeH CryneHt criocobeH
MIPOCITYIIIAHHYIO MOJTHOCTBIO B BecTH Oecemy 1Mo JieNaTh MUChMEHHBIE
nuHpopmanuio Ha 70 OTMEUYEHHBIA CPOK | HMPENTIOKEHHOU BBICKa3bIBaHUs HA
—85% mpu BBIIIOJIHAET TEMaTuKe IIPENI0KEHHYIO
HOpPMAaJIbHOM TeMIIe 3a/1aHue (mnanorunveckoe u TEMAaTHKY,

TOBOPEHHS. OTHOCHTEIIFHO MOHOJIOTHYECKOE MIPUIEPKUBACTCS TIPABHII
YTEHHs, HO Y HETO | BBICKA3bIBAaHUA) B MTICEMEHHOTO
o ecTb HOPMaJIEHOM TEMIIE. BBICKA3bIBAHUS,
g HEe3HAYHTENbHbIE Conepxxanue MPaBIILHO 0QOPMIIIET
s OIIMOKH B BBICKA3bIBAHUH CBOE ITMCEMEHHOE
< MMOHUMAaHUU OTBEYAET COJIEP)KAHUIO | COOOIIEHuE,
TEKCTa, KOTOPbIE 3ananus. Ho ctynent BBIICPKUBACT 3alaHHBIN
HE BJIMSIOT Ha Jomnyckaer 2-3 ob6bem. OH gernaer 2-3
OCHOBHOE ¢dounernueckue, 2-3 opdorpaduueckue, 2-3
cojiep kaHne rpammarnieckue, 1-2 rpammarnieckue, 2-3
MPOYUTAHHOTO. JIEKCUYECKUX OIMUOKH, | CTHIMCTHYECKUX OLINOKH
KOTOpBIC B IIEJIOM HE HO He Oosee 5 omMO0K
MEIIalT OOLICHUIO. BMECTE.




1] 2 3 4 5 6
DE | . Crynent CryneHT He [wnanornueckoe u CryneHt He
MIOHUMAeT CHPABIISIETCSA C | MOHOJIOTHYECKOE MOJHOCTBIO
MPOCTYIIAaHHYI0 | 3aJJaHHEM B BBICKA3bIBaHUS HE | PACKPHIBAET
MH(POPMALIUIO HA | OTMEUEHHBIN OTBEYAIOT cozep)kaHue
50-70% npu CPOK, HE IIPEUI0)KEHHOMY MUCHbMEHHOTO
HOPMaJIbHOM IIOJIHOCTBIO o0bemMy (pa3 mms BbICKa3bIBaHMUSI,
TEeMIIE TOBOPEHHS. | TOHUMAET JUATIOTHYECKOTO 00BbEM BBICKa3bIBAHUS
TEKCT, JIeNIaeT 2- | BHICKAa3bIBAHMS. HE OTBEYAET
- 3 CryaeHT nenaer TpeOOBAHUSIM.
= KOHTEKCTyaJibH | (DOHETHYECKHUE, Crynent nenaet 5-7
5 bIC OIITUOKH, rpaMmaruyeckue u | opdorpadpudeckux,
= KOTOpBIE JICKCUYECKUE rpaMMaTHYECKUX U
= BJIMSIIOT HA OIIMOKHU, KOTOpPbIE | JIEKCHYECKHX
E MOHUMaHHe MEIIAIOT OmMOO0K, KOTOpbIE
5 OCHOBHOTO MMOHUMAaHUIO HapyIIaloT
S coiepyKaHus BbICKa3bIBaHus. OH | comepikaHue
;‘ MPOYUTAHHOTO, | HE PACKpHIBAECT BBICKa3bIBAHHUSI
JEMOHCTPUPYET | MOIHOCTHIO
Hec(OpPMHPOBA | COZIEpIKaHHE
HHOCTb 3amanus. Temn
(OHETUYECKUX, | FTOBOPEHUs
rpaMMaTHYecKH | MEJUICHEH
X |
JIEKCUYECKUX
HABBIKOB
YTECHUS.
FX'| Crynenr CryneHt He CryneHt He CryneHT umeer
o MIOHMMAeT MEHEe | CHPAaBISIETCS C | CIIOCOOEH 3HAUYUTEIILHOE
= 50% 3a/laHHEM B BBICKA3bIBaThCS B KOJINYECTBO
5 MIPOCIIYLIAaHHOTO | OTMEYEHHBIN yctHOM dopme. OH | opdorpaduueckux,
= TEKCTa CPOK U HE MOXET PAcKpPhITh | TpPaMMaTHYECKUX U
2 MOHHMaeT coziep>kaHue JIEKCUYECKUX
g coliepKaHue 3aJjaHus, HE OIINOOK, HE
= MPOYUTAHHOTO | MOHUMAET crocoOeH Jienarh
2 MeHee YeM Ha cobeceqHuKa. MCHMEHHBIC
% 50%. BBICKA3bIBAHMS,
= KOTOpBIE JIENaloT
~ HEBO3MO>KHBIM
MOHUMaHNe
BBICKa3bIBaHMSI.
8.1. Buabl NpOMe:KyTOUHOM aTTeCTAUH
[Ipomexxyrounast arrectanuss B ¢GopMe 3adeTa TMO3BOJSET OICHUTh YPOBEHb

C(hOPMUPOBAHHOCTH KOMIIETEHIIM B IIEIOM MO JUCHUIUIMHE M MOXET OCYIIECTBISTHCS KaK B
MICHMEHHOM, TaK U B YCTHOM (hopme.

IIpu opranuzanuu oOydeHUs: NpHUMEHsSETCs mpouenypa (popMHUpOBaHHS WTOTOBOW OLIEHKU
[0 JUCLUIUIMHE IO JBYM COCTaBISIOIIMM - pe3ylbTaraM TeKylled y4eOHOM NesTeIbHOCTH U
pesyabTaraM JUAarHOCTUKM KadecTBa 3HAHMM TIIpU cJade »HSK3aMeHa (MPEUMYILIECTBEHHO B
nucbMeHHOM Qopme). Tekymast ydeOHas JesTENbHOCTh MpeArnosiaraeT MOoCJeoBareibHOe U
CHCTEMaTHUYeCKOoe HAKOIUIeHHEe OalljloB 3a BBINOJHEHHE BCEX 3alUIAHMPOBAHHBIX BHJOB padoT,
YKa3aHHBIX B pab0ouMX y4eOHBIX MporpaMMax y4eOHbIX AUCIHUILIHH.



Cucrema KOHTpPOJISI YCIIEBAEMOCTH CTYJEHTAa BKJIOYAET CIEAYIOIIME Pa3HOBUIHOCTH:
TEeKYIIUHA, TEMAaTHYECKUH M CEMECTPOBBIM (aKaJeMHUUYECKHi) KOHTPOJb. TeKymuil KOHTPOJIb
OCYILIECTBJISIETCS. BO BpeMs MPOBEACHUS MPAKTUUYECKUX U MHIMBUIYaJIbHBIX 3aHATHI U UMEET
LEIbI0 NPOBEPKY M OINPEAENCHHUE YPOBHS IOJATOTOBIEHHOCTH CTYACHTa K BBIIIOJIHEHHUIO
KOHKpETHOU paboThl. DOPMBI MPOBEACHUSI TEKYLIET0 KOHTPOJIS: YCTHBIA OIMpOC, 00CyKAeHne
MpOOJIEMHBIX BOIMPOCOB, PEHICHHE CUTYallMOHHBIX 3ajay, BBINOJIHEHHE TECTOB, BBIIOJIHEHUE
ayJUTOPHBIX ¥ BHEAYJUTOPHBIX KOHTPOJIBHBIX PadOT M TOMY ITOJI00HOE.

[IpoMexxyTouHass arrecTauysi SBISETCS OTPHXEHHEM YPOBHS MPOPAOOTKU CTYICHTOM
TEOPETUYECKOI0 U MPAKTUYECKOIO Marepuaia, YpOBHS YCBOCHHMSI MM YKAa3aHHOIO Marepuaia, oHa
OTpa)kaeT pe3yJIbTaT HAKOILUIEHHS CTYEHTOM OaJLIOB B MPOIIECCE TEKYILEeH YIeOHOM eITeTbHOCTH.

[IpomexyrouHass  arrecTalMsi  OCYIIECTBISETCS  BO  BpPEMsS  CEMECTPOBOIO
(akazeMHU4YecKoro) KOHTpOJs. B ceMecTpoBOM KOHTpOJIE YUYUTHIBAIOTCS PE3ylbTaThl BCEX
OpeIbIAYIINX BUAOB KOHTPOJS M3ydeHHs ydeOHOW mucuuiuinHbl. OOIas UTOroBas OICHKA IO
JUCIUIUIMHE BBIBOJUTCS M3 CyMMBbI OajlIOB 3a TEKYIYIO ycreBaeMocThb. llepeueHb Bompocos
JUIS CEMECTPOBOTO KOHTPOJIS, 0XBATHIBAIOLINI co/lepKaHHe YueOHOM TUCIMILIHHBI, TPUIaraeTcs
K paboueii ydyeOHOU mporpamme (pasnen «IlepedeHb BONMPOCOB /Jisi MPOMEKYTOUYHOIO
KOHTPOJIsA 3HAHUH M YMEHHH CTYIEHTOBY).

8.2. Iloka3aTe/su M KPUTEPHH OLIEHKH Pe3yJIbTATOB OCBOCHHSA TUCHUILINHBI.

CpennuMm OajuioM 3a JUCHMIUIMHY SBISETCS CPEeJHMM Oamun 3a TeKyulylo y4eOHYo
JESITEIbHOCTD.

MexaHu3M KOHBEPTALUU PE3YJIbTATOB W3YYEHUs CTYAEHTOM IMCLUIUIMHBI B OLEHKH 110
rocynapcTBeHHoH mkane u mkaine ECTS

Ilo Cymma 6annos 3a Ilo Onpeodenenue
wiKane | 6ce 8UObl y4eOHOU | 20CY0apCmeeHHOU
ECTS oesimenbHOCmu wKane
A 90-100 OTJIMYHOE BBIITOJHEHUE C HE3HAYUTEIIHHBIM
«OTIMYHOY KOJIMYECTBOM HETOYHOCTEH
B LIEJIOM IIPABUJILHO BBIIIOJHEHHAS PaboTa ¢
B 80-89 HE3HAYHUTEIILHBIM KOJTMYESCTBOM OIIHOOK
(mo 10%)
B IEJIOM MPABUJILHO BBIMTOJIHEHHAS PaboTa ¢
C 75-79 «Xopomuio» HE3HAYUTETEHBIM KOJMUYECTBOM OITHOOK
(mo 15%)
D 70-74 HETIOXO, HO CO 3HAYUTEILHBIM KOJTHYECTBOM
i HEJIOCTAaTKOB
«Y oB1IETBO- BBINIOJTHEHUE YIOBJICTBOPSACT MUHUMAIbHBIC
E 60-69 PUTETHHO» KPUTEPHH
FX 35-59 C BO3MOYKHOCTBIO ITOBTOPHOM aTTECTAINN
«HeynoBneTBo-
= 0-34 PUTENBHOY ¢ 00s13aTeTbHBIM TIOBTOPHBIM H3YUYECHHEM
JIMCITMTUTAHBI (BBICTABIISICTCSI KOMUCCHUEH )

8.3. Kpurepum oueHku padoThl CTyJAeHTA.

[Tpu ycBOSHMH Ka)KIOM TEMBI 32 TEKYIIYIO YIeOHYIO ESITENIbHOCTh CTYJICHTA BBICTABIISIOTCS
OIIEHKH T10 5-0auThHOM (ToCcyIapcTBeHHOM) 1iKate. OleHKa 3a KaX/I0€ 3a/IJaHHe B MPOIECCE TEKYITeH
y4eOHOHN NIeSTebHOCTH OIpPENENSieTCsl HA OCHOBE IPOLICHTHOTO OTHOIIICHUS OIEpalyid, MPaBUIIBHO
BBITIOJTHEHHBIX CTYICHTOM BO BPEMsI BBIITOJTHCHHUS 33 IaHUS:

- 90-100% — «5»,
- 75-89% — «4»,



- 60-74% — 3»,
- Menee 60% — «2».
Ecnu Ha 3aHATHM CTYJICHT BBIMOJHAET HECKOJBKO 3aaHHM, OICHKA 3a KaXI0€ 3aJaHue
BBICTABIISICTCS OTACILHO.

8.3.1. TunoBble KOHTPOJIbHBIE 32/IaHUS WIN WHbIE MATEPHAJIbI, HEOOX0AMMBbIE /ISl OLIEHKHU
3HAHUH, YMeHHUIl, HABBIKOB H (MJIM ONBITA [AESATEJbHOCTH, XapaKTepu3ylollue 3TaIbl
(opMupoBaHUA KOMIIETEHIINH B MIpoLiecce 0CBOeHHUs 00pa30BaTeIbHOM MPOrPaMMBbl)

Test (Tekymmii KOHTPOJIb)
1. Select the best word or phrase to complete this notice in a company newsletter.

Model: a) retiring  b) being dismissed c) resigning  d) parting

1. a) qualities b) character C) aspects d) attractions
2. a) tough b) strong c) heavy d) serious

3. a) fading b) dwindling ¢) thriving d) flowering
4. a) maximum b) record c) top d) leading

5. a) challenge b) power c) force d) drive

6. a) fill out b) fill up c) fulfill d) fill

Our Managing Director, Daniel Hawkes, has been offered a position as Vice
President of our parent company, and is resigning after more than 11 years with TDI.
During his time as Managing Director, he has shown outstanding leadership ...... ' He
has sometimes had to make some ....... 2 decisions, but he is known to be caring and
concerned for his staff.

Mr Hawkes built up the company from a small business with a fragile bank balance to a

....... % concern. Last year, we achieved a ......* turnover, thanks to his energy and
..... "Mr Hawkes will be greatly missed by all, and we wish him every success in his new role.
It is not yet known who will....... ® his position in TDI.

Total 2 points

2. Read the text and decide which of the following comments you would expect the writer to
agree with.

Model: Successful managers... are happy when their staff make progress in the company

1 try to be positive even when times are difficult

2 tell head office if any of their staff make mistakes

3 praise their staff as often as they can '

4 encourage employees to speak out if they are unhappy

make sure they know what's going on outside their organization

never dislike any member of their staff

concentrate on their employees' strong points and try to correct their weak ones
ignore people's weak points, pretending they don't exist

don't find it easy to delegate responsibility

O© 00 ~NO O1

How to be a great manager

AT THE MOST general level, successful managers tend to have four characteristics: they
take enormous pleasure and pride in the growth of their people; they are basically cheerful
optimists - someone has to keep up morale when setbacks occur; they don't promise more



than they can deliver; when they move on from a job, they always leave the situation a little
better than it was when they arrived. The following is a list of some essential tasks at which a
manager must excel to be truly effective.

Great managers accept blame: When the big wheel from head office visits and expresses
displeasure, the great manager immediately accepts full responsibility. Errors made by team
members are in a very real sense their responsibility.

Great managers give praise: Praise is probably the most under-used management tool.
Great managers are forever trying to catch their people doing something right, and
congratulating them on it. Managers who regularly give praise are in a much stronger position to
criticize or  reprimand  poor performance. If you simply comment when you are dissatisfied
with performance, it is all too common for your words to be taken as a straightforward
expression of personal dislike.

Great managers make blue sky: Very few people are comfortable with the idea that they
will be doing exactly what they are doing today in 10 years' time. Great managers anticipate
people's dissatisfaction.

Great managers put themselves about: Most managers now accept the need to find out
not merely what their team is thinking, but what the rest of the world, including their customers,
is saying. So MBWA (management by walking about) is an excellent thing, though it has to be
distinguished from MBWAWP (management by walking about - without purpose), where senior
management wander aimlessly, annoying customers, worrying staff and generally making a
nuisance of themselves.

Great managers judge on merit: A great deal more difficult than it sounds. It's
virtually impossible to divorce your feelings about someone - whether you like or dislike
them - from how you view their actions. But suspicions of discrimination or favoritism are fatal
to the smooth running of any team, so the great manager accepts this as an aspect of the game
that really needs to be worked on.

Great managers exploit strengths, not weaknesses, in themselves and in their people:
Weak managers feel threatened by other people's

Great managers have no truck with this destructive thinking. They see strengths, in
themselves as well as in other people, as things to be built on, and weakness as something to be
accommodated, worked around and, if possible, eliminated.

Great managers make themselves redundant: Not as drastic as it sounds! What great
managers do is learn new skills and acquire useful information from the outside world, and then
immediately pass them on, to ensure that if they were to be run down by a bus, the team would
still have the benefit of the new information. So great managers are perpetually on the look-out
for higher-level activities to occupy their own time, while constantly passing on tasks that they
have already mastered.

4. Translate the parts of the contract:

1. SUBJECT OF CONTRACT

1.1. The Seller shall sell and deliver and the Buyer shall pay and accept refractory
materials, hereinafter referred to as the Goods, description, assortment, quantity, price, cost,
qualitative characteristics and packing description of which are stated in the Annexes of the
present Contract. The Annexes to the present Contract shall be signed by the Parties and are its
integral part.

2. PRICES AND TOTAL VALUE OF CONTRACT

2.1. The Goods prices under the present Contract shall be in USD, on terms FOB sea
ports of Turkey subject to INCOTERMS 2000, and be fixed by the Parties in Annexes.

2.2. The total value of the present Contract is approximately 1 500 000,00 USD (one
million five hundred thousands USD), and is subject to alternation and comprises the amounts of
all Annexes and/or Addenda to the present Contract filed in writing and signed by both Parties.



3. TERMS OF PAYMENT

- 30% of Goods' value, stated in the current Annex will be transferred by the Buyer to the
statement account of the Seller within 5 bank days from signing the current Annex by the Parties
after receipt by the Buyer a proforma invoice issued by the Seller;

- 50% of Goods' value, stated in the current Annex will be transferred by the Buyer on
the statement account of the Seller within 5 bank days from the notification of the Seller about
the shipping readiness of the Goods;

- 20% of Goods' value, stated in the current Annex will be transferred by the Buyer on
the statement account of the Seller within 30 bank days from the shipment of the Goods.

Other terms of payment can be agreed by the Parties in Annexes to the Contract. The
Seller is empowered not to ship the Goods in the event when the Buyer violates the payment
terms provided above in the present Contract.

3.2. The payments will be effected under the present Contract in US Dollars.

3.3. The Buyer within two days after payment shall send to the Seller a fax copy of the
payment order certified by the bank of the Buyer. The Seller by fax confirms to the Buyer the
date of transfer of money to the settlement account (a copy of the statement from the bank of the
Seller).

3.4. A maturity date - charge-off date from the account of the Buyer.

3.5. All bank fees and the commissions in the country of the Seller are paid by the
Seller. All bank fees and the commissions outside the country of the Seller are paid by the Buyer.
All dues, taxes and customs charges in the country of the Buyer are paid by the Buyer, in the
country of the Seller are paid by the Seller.

4. KOJIMYECTBO U KAYECTBO TOBAPA

4.1. KonnuectBo 1 HOMeHKIaTypa ToBapa, nocrasisiemMoro no Hacrosuemy KoHTpakry,
yka3ansbl B [Ipunoxenusx k Hacrosimemy Konrpakry. [IpousBoautens ToBapa - Konya Selcuklu
Krom Magnezit Tugla Sanayii A.S.

4.2. KagectBo ToBapa, mocraBisieMoro Ino HacrosdmeMy KOHTpakTy, COOTBETCTBYET
HOpMaM M CTaHJapTaM KadecTBa, MPUMEHSEMbIM NP MPOU3BOACTBE JaHHOro Bujaa ToBapa B
CTpaHe ero mpou3BoauTens, TpeboBanusM [lokynarens, a Takxke coriacoBanHbIM CTOpOHaMH B
[Tpunoxenun k HacrosumeMmy KOHTpakTy HOpMaM M MOJTBEPXKAAETCS COOTBETCTBYIOIIUM
OpUTHHAJIOM CEPTHU(HUKATA KAaUeCTBA, BbIIAHHBIM €TI0 TPOU3BOIUTEIIEM.

4.3. TlponaBeny TrapaHTUpYyeT BBICOKOE€ KadyecTBO TOCTaBlieHHOro ToBapa U ero
COOTBETCTBUE MHUPOBOMY YPOBHIO ITPOU3BOJICTBA, HA MPOTSKEHUHU CPOKA YKA3aHHOTO CTOPOHAMU
B [Ipunoxenusx k Hactosmemy KoHTpakTy OT JaTel NMPOM3BOJACTBA IPH YCIOBHM XPAaHEHUS
IToxynarenem ToBapa B cooTBeTcTBHHU ¢ pekoMeHaanussMu [Iponasna.

4.4 Tosap, nmocraBisieMblil o HacTosimeMy KOHTpakTy noikeH ObITh OAHOPOJEH U He
COJIepKaTh NOCTOPOHHUX MPEIMETOB U KOMKOB.

Keys

lla 33 G

1l2a 34 B

13c 35 A

14Db 36 E

1.5d 3.7 F
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22D



8.3.2. MeToanueckue MaTepuaJibl, Onpeaeasioume nNpouexypbl OueHUBAHUS 3HAHUI,
YMeHHUIi, HABBIKOB H ONBITA JeSITeJIbHOCTH

OneHuBaHUE pE3yNbTATOB JEATEIBHOCTH CTYIEHTOB MPOBOJMUTCS IMPENOJIaBaTeIeM BO
BpEMs IMPAKTHUICCKUX 3aHSTUA U Ha KOHCYJIbTallUAX. B OTACJIbHBIX ClIydasAaX OHCHHUBAHUC MOXCT
NPOBOAUTHCS B YJAJICHHOM JIOCTYIE IOCPEICTBOM JIJIEKTPOHHOM TIOYTHI WM BO BpeMs
NPOBEJCHUST BUJICOKOH(EPEHIIMM WM ceaHca CBsizu 1o SKype. Marepuansl Ui OLICHHUBAHUS
MOJIAal0TCA CTY/IGHTOM B CPOKH, yKa3aHHbIE B IIPOrpaMMe WM Ha3HauYeHHbIE MpernoaBateieM. B
Clly4ae IOoJayd MaTepuajoB C OMNO3/aHUEM COOTBETCTBEHHO CHMXKAeTcs olleHKa. OLeHKu 3a
TEKYIIYIO0 YCIIeBAaeMOCTh BBICTABIIAIOTCS B JKypHalle aKaJeMHYECKON TPYMIbl U B JIEKTPOHHOM
JKypHare.

9. Metoauveckue yKazaHUs /sl 00y4ar0IUXCs 110 OCBOCHUIO TMCIUIITHHBI

I'maBHOE B cTpaTerMuecKoi JIMHUM OPraHU3alMi CaMOCTOSITEIbHON paboThl CTYJEHTOB B
By3€ 3aKJII0YAETCS HE B ONTUMHU3ALUU €€ OTACIbHBIX BHJOB, & B CO3JAHUU YCIOBHUH BBICOKOM
aKTUBHOCTH, CAMOCTOSITEJIbBHOCT U OTBETCTBEHHOCTH CTYJEHTOB B ayJUTOPUU U BHE €€ B XOJle
BCEX BUOB y4eOHOI AESATEITHHOCTH.

OcHOBHas 3ajaya OpraHu3alMd  caMoCTOATENbHOM paborel  cryneHtoB (CPC)
3aKJIF0YAETCS B CO3/IaHUU IICUXOJIOrO-AUJAAKTUUECKUX YCIOBUN DPAa3BUTHUS MHTEIUIEKTyalbHOU
MHUIMATUBBl U MBIIJIEHUS Ha 3aHATUAX 11000 ¢opmbl. Llens CPC - HayuuTh cTyaeHTa
OCMBICJICHHO M CaMOCTOSITENIbHO paboTaTrh CHadaia ¢ y4eOHbIM, MNpo(dhecCHOHAIbHO-
OPUEHTHUPOBAHHBIM U HAYYHbIM MaTepHUajioM, 3aJ0KUTh OCHOBBl CaMOOpPraHMU3ALUU U
CaMOBOCIIUTaHUS C TE€M, YTOObI IPUBUTh YMEHHUE B JAIbHEWUIIEM HENPEPHIBHO MOBBIIIATH CBOIO
KBaTH(PUKALHIO.

Pemaromas pons B opranuzanuu CPC npuHaanexuT npenoaaBaTenio, KOTOPbIA JOKEH
paboTaTh HE CO CTYJEHTOM «BOOOIIE», a ¢ KOHKPETHOH JINYHOCTBIO, C €€ CUIIBHBIMU U cIa0bIMU
CTOPOHAMHU, MHAMBUAYAJIbHBIMU CIIOCOOHOCTSIMM M HAKJIOHHOCTSMH. 3ajaya IpernojaaBaTens -
YBUJIETh M Pa3BUTh Jy4lllM€ KadyecTBa CTYAEHTAa Kak OyIyllero CrHeluaiucTa BbICOKOU
KBaJIM(DUKALIUH.

IIpu wu3ydenum xaxjaod gucuuiuiMHbl opranuzauus CPC  pomkHa mnpencTaBisiTh
€MHCTBO TPEX B3aUMOCBSI3aHHBIX (QOpPM:

1. BHeayauTopHas caMocTosITebHas padoTa;

2. AynutopHas  caMocTosTeNbHass  paboTa, KOTOpas  OCYLIECTBISETCS  MOJ
HEINOCPENCTBEHHBIM PYKOBOJICTBOM IIPENOJABATES;

3. TBopyeckas, B TOM 4KCJI€ Hay4HO-HCCIe0BaTeIbCcKas padora.

Buasbl BHeayqutopHoii CPC pa3zHooOpa3HbI:

- IOATOTOBKA U HamucaHue pedeparos, T0KIa10B, OUYEPKOB U APYTUX NUCBMEHHBIX padoOT
Ha 3a7aHHble Tembl. CTyOeHTy >KeJaTelbHO MpPEJOCTaBUTh IpaBO BbIOOpa TEMBI U Jaxke
pykoBoauTens paboThl;

- BBINIOJTHEHHME JJOMAIIIHUX 33/IaHUil pa3HOOOPA3HOro Xapakrepa. DTO - pelIeHue 3ajad;
NEPEeBOJ] U MepecKa3 TEeKCTOB; MOJA00p U M3yUeHHUE JIUTEPaTypHBbIX MCTOUYHUKOB; pa3padoTKa U
COCTaBJIEHUE Pa3IMYHBIX CXEM; BBIIOJIHEHHE IpaduuecKux padoT; MPOBEIEHUE PacyeToOB U JIp.;

- BBINIOJIHEHUE WHAMBUAYaJIbHBIX 3aJlaHUM, HAIlPAaBJIEHHBIX Ha Pa3BUTHE Y CTYAECHTOB
CaMOCTOSITEIBHOCTH M MHMLIMATUBBI. MHAMBHIyanpHOE 33aaHUE MOXKET MOIy4aTh KaK Ka)kJbIi
CTYJEHT, TaK U 4acTh CTYJIEHTOB I'PYIIIIbL;

- TOArOTOBKA K YYacCTHIO B HAyYHO-TEOPETHYECKHX KOH(EpEeHIHsIX, CMOTpax,
OJIUMITAAAx H JIp.

YroObl pa3BUTh MOJOKUTEIIHOE OTHOILIEHHE CTYJIeHTOB K BHeayautopHoit CPC, cienyer
Ha KaXJOM €€ JTale pa3bsCHITH L€ pabOThl, KOHTPOJUPOBATH MOHUMAHUE ATHX Lieei
CTYACHTaMH, MOCTENEHHO (OPMHUPYS Yy HHUX YMEHHE CaMOCTOATENbHOM MOCTAaHOBKH 3a/aud U
BBIOOpA TIEITH.



AynuTopHas caMoCTOsITelIbHas paboTa MOMKET pEealM30BbIBATHCA MpPHU TMPOBEICHUU
MPAKTUYECKUX 3aHATHH.

Heo6x0a1Mo KOHTPOIUPOBATh YCBOSHHE MaTepHalia OCHOBHOM MacCOi CTY/IE€HTOB ITyTEM
IPOBE/ICHUS IKCIPECC-OIPOCOB 110 KOHKPETHBIM T€MaM, TECTOBOI'O KOHTPOJI 3HaHMM, ompoca
CTYAEHTOB B (popMe UTpHI U T. 1. Ha mpakTuyeckux 3aHsaTusax paznuanbie Buasl CPC no3Bomnsior
cenare nporecc o0ydeHus Oojiee MHTEPECHBIM M MOAHATh AKTMBHOCTH 3HAYUTEIBHOW 4acTH
CTYJEHTOB B IpYyIIIE.

ITo pe3ynpTaTaM caMOCTOSITEIBHOIO PELIEHMs 3a/ad CIEAYeT BBICTABIIATH 110 KaXKIAOMY
3aHATHIO OLIEHKY. OIleHKa NpeaABapUTENbHON MOATOTOBKU CTYIEHTA K NPAKTUYECKOMY 3aHSITHIO
MOJET OBITh CZEJaHa MyTeM HKCIPECcC-TeCTUPOBaHUs (TECTOBbIE 3a/laHUs 3aKPbITON (POpMBI) B
tedeHue 5, MakcumyM - 10 munyT. Takum 00pa3oMm, NpuU MHTEHCHBHOH paboTe MOXXKHO Ha
KaX/IOM 3aHATUH KaXJJOMY CTYJEHTY ITIOCTaBUTh 110 KpaliHEell Mepe JBE OLIEHKH.

[To marepuanam paszziena 1esnecooOpa3sHO BBIABATH CTYJCHTY JOMAIlHEe 3aJaHue U Ha
IOCJEIHEM HPAKTUYECKOM 3aHATUU 110 pa3jieldy IOJBECTH WUTOTM €ro M3ydeHus (Hampumep,
IPOBECTU TECT WM KOHTPOJIbHYIO paboTy), 00CyIUTh pe3yabTaTbl 00Y4eHUsI KaXI0TO CTy/IEHTA,
BbIJIaTh JONIOJIHUTEIIbHBIE 3a/1aHUSI TEM CTYIEHTaM, KOTOPbIE XOTAT MOBBICUTH OLICHKY.

Kpurepusimu oLIEHKHM NpH BBHINOJHEHWU INHUCHMEHHBIX 3aJaHuil (3cce, OT3bIB, JEJIOBOE
IMCbMO, U JIp.) MOTYT OBITh: MOJHOTA PACKPBITUSl BOIPOCA; JIEKCHYECKass M TpaMMarnyecKas
NPaBUJILHOCTh BBICKA3bIBAHUS; LIEJIOCTHOCTh, CUCTEMAaTUYHOCTD, JJOTMYECKas I10CIIEI0BATEIbHOCTD;
yMeHue (hOpMyIupoBaTh BBIBOJIbL; AKKYPaTHOCTb O(OPMIICHHS TUCBMEHHON pabOTBhI.

10. Onucanue MaTepUaJbLHO-TEXHHYECKOl 0a3bl, HeOOXOAMMOIl [JIf OCylIeCTBJIEHHUS
00pa3oBaTeJbHOI0 NMPoIecca Mo AMCUHUILIHHE

Komnbrorep

Tenesusop.

DVD-meep.

MaruuTtodoH.

OO6yuaroiue ayauo-IporpaMMel.

OOyuaronue ayauo- U BHACOMaTepualibl Ha aHmMiickoM si3bike. (Mcmonb3yroTcs anis
peaiu3alyy MPUHIUNA HATSIIHOCTH, BOCIIONHSIIOT OTCYTCTBHE SI3BIKOBOW CpEIbl, MOBBIIIAIOT
MOTHBAIIMIO CTYJEHTOB K M3yYE€HWUIO MHOCTPAHHOIO S3bIKA, CIIOCOOCTBYIOT Pa3BUTHIO YMEHHI
ayIMpOBaHUs, TOBOPEHHSI, TUCHhMA).

Mynsrumenuiinas 1abopaTopusi.

11. Nnble cBegeHus U (MJIH) MaTepHaJIbl: (BKJIKOYAIOTCS HA OCHOBAHUHU pellieHUus1 Kadeapbl)

Od¢opmiienue cBeleHUI 0 JONOJTHEHUU U U3MEHEHU U
paboueii nporpaMMbl y4eOHOI TN CIUNIHHBI

Paboune nporpaMMbl yueOHBIX AMCLUIUIMH €KEr0JHO 00CYKAAI0TCS, aKTyaIu3UPYIOTCS
Ha 3acenanusx [IMK, paccmartpuBaroTcs Ha 3aceiaHusax Kadeap ¥ yTBEpKJIal0TCs IPOPEKTOPOM
no yuyeOHOM pabore, uHPopManus 00 H3MEHEHHUSX OTpaKaeTcss B JIUCTE€ CBEACHUH O
JOTIOJIHEHWH W U3MEHEHUM paboued mporpamMmbl ydeOHOM JuciuIUIMHBL. B cioyuae
CYIIECTBEHHBIX H3MEHEHMH MporpamMma IMOJHOCThIO mnepeodopmiisercs. OOHOBIEHHBIN
ANEKTPOHHBINA BapuaHT mporpamMmsl pazmemaercs Ha cepeepe ['OY BIIO «/loHAYul'Cy.

N3menenus B PITY [l MOryT BHOCHTBCS B CIIENYIOIIUX CIIy4asiX:

— UW3MEHEHHE TOCYJapCTBEHHBIX 00pa3oBaTeNIbHBIX CTAHAAPTOB WM JPYTUX
HOPMAaTUBHBIX JOKYMEHTOB, B TOM YHCJIE JIOKAJIbHBIX HOPMATHUBHBIX AKTOB;

— H3MeHeHHe TpeOoBaHMI paboTonaTenel K BHITYCKHUKAM;

— pa3paboTKa HOBBIX METOJMK MPEIOIaBaHMs U KOHTPOJIS 3HAHUHU CTYJICHTOB.
OTtBercTBEeHHOCTSH 32 akTyanuzauuio PIIY /[ HecyT npenonaBarenu, peaqusyroniie TUCIUIUINHY.



CBEJEHMSI O IONOJIHEHMU U UBMEHEHUM
PABOYEM ITPOIr'PAMMBI YYEBHOM JUCIUILIAHBI
HA 20 /20 VYEBHBINA I'OJ

[Ha3Banue mucuuIunHb]

JTUCLUTIIINHA
[Kon 1 HanMeHoBaHue HampaBJIeHUs TOATOTOBKH/CIIEUATbHOCTH/IPOGUIIH |

HaIIpaBJICHUC HOZ[I‘OTOBKI/I/CHGL[I/IEIHLHOCTB

JOITOJIHEHO (c ykazanuewm paznena PITY ]T)

MN3MEHEHO (c ykazanuewm pazzaena PITY]])

YJIAJEHO (c ykazanuem pasnena PITY J])

PexBu3uTHI MpoTOKOIIA 3aceqanus Kadeaphl
oT Ne
mara




IIpunoxenne Nel
IlepeyeHb BONIPOCOB /1JIS1 IPOMEKYTOYHOTO KOHTPOJISI 3HAHUI M YMEHHUI CTYIeHTOB

IIpumepHbBIe BONPOCHI K 3a4eTy:

KouTpoJibHbIE BOIPOCHI M TECT
1JIA cTyAeHTOB 1-ro kypca OY «maructp»

IlepeyeHb BOIPOCOB K HTOrOBOMY KOHTPOJIIO 3HAHUI CTYI€eHTOB

1. What are advantages and disadvantages of using logistucs in business?

2. What kind of services do logistic companies offer us?

3. What is the difference between modes of transportation?

4. How can companies increase their profits beause of effective logistics?

5. What is a logistic manager responsible for?

6. What type of communication at work would be suitable for you?

7. What are the advantages and disadvantages of working with logistics companies?
8. What are the conditions successful logistics?

Tect mpoMeKyTOYHOI aTTeCTANIMHI
2-ii cemecTp

I Answer the questions in the written form:

What does logistics include?

What is a logistics manager responsible for?

What part does logistics play in the economy of a country?

How does globalization influence the development of logistics?

What useful devices do you know which help in logistics operations?
Explaln the following terms:

FLC

Transshipment

Break bulk

Procurement

Economies of scale

grwdbDERDOR~ONE

I11 Paraphrase the following sentences using Passive Voice. Give two variants if possible.

Model: They offered me a job in the sales department. — | was offered a job in the sales
department. A job was offered to me.

1) The audience presented him with flowers.

2) Mr. Smith teaches us French at the university.

3) Mrs. Soams told the children fairy-tales.

4) The staff have given the visitor hearty welcome.

5) Ilent my friend 5 dollars yesterday.

6) Someone must tell him the truth.

7) They gave my advice on how to make a good impression at a job interview.
8) We’ll send the invitation to Richard.

9) They will show us the sights of the city.

10) No one has made any mistakes in the test.



IV. Translate into English:

TpchnopTHaﬂ JIOTUCTUKA — 3TO CHCTEMaA IO OpraHu3anuu J0CTaBKH, a UMCHHO IIO
MNepeMCIICHUTO KaKI/IX-JIH60 MaTCpHAJIbHBIX MPEAMCTOB, BCUICCTB W IIp. U3 O[[HOﬁ TOYKHN B
JIPYryI0 0 ONTUMAaIbHOMY MapmipyTy. bosee netanpHbIMH (QYHKIIUSAMHU JAHHOW JIOTHCTHKH
ABIIAIOTCA — 1) mepcoHasn, KOTOpBIM 3aHMMAETCsl OCYLIECTBIEHHMEM OSTUX 3a1ad (TPY3UUKH,
BOJIUTEIH ); 2) KIacCU(PUKALIHMS TPAHCTIOPTHBIX CpeACTB (1m0 00béMam, M?); 3) 1ieHOBas MMOJTUTHKA
(1a pabouyto cuny, Ha ['CM, npenocraBieHrne TPAaHCIOPTHBIX YCIIYT).

HOI[ TpaHCHOPTHO-HOFHCTquCKOﬁ CUCTEMOH IMOHUMAETCS COBOKYIIHOCTD HOTpG6HTCJ’ICfI
U TPOU3BOJUTENIECH YCIYr, a TAaKK€ HCIOJIb3yeMble I UX OKAa3aHUs CUCTEMBI YIIPaBJICHMS,
TPAHCIIOPTHBIE CPEACTBA, IMYTH COOOIICHHS, COOPYKECHHS W HMHOE HMMYIIECTBO. B npyrom
OMpCACIICHUU TOBOPHUTCA O TOM, YTO TPAHCIOPTHO-JIOTUCTUYCCKAA CUCTEMA — COBOKYIHOCTH
OOBEKTOB W CYOBEKTOB TPAHCIOPTHOM H JIOTHCTHYECKOW HHQPPACTPYKTYphl BMECTE C
MaTCpHaJIbHBIMU, q)HHaHCOBBIMI/I )41 HHq)OpMaHHOHHbIMH MMOTOKaMU MCKAY HUMH, BBIITOJIHAIOIIAA
(GYHKIIMM TPAHCIIOPTUPOBKH, XpPaHECHHUS, paCIIpEACIICHHUs] TOBAPOB, a TaKkkKe HH(OOPMAITMOHHOTO 1
IMPaBOBOI'0 COIMMPOBOXKIACHHUA TOBAPHBIX ITOTOKOB.

V Read the text and choose the best word to fill each gap from a, b, c or d.

Big firms still hope for great breakthrough inventions — product that will contribute to
their (1) for at least a decade. They are, however, coming up with fewer and fewer such
(2) . That explains the high number of researchers leaving big firms. Indeed, in the past,
small firms have been responsible for the majority of breakthrough (3) . The USA's
Small Business Administration claims that the personal computer and the Polaroid camera came
from small entrepreneurial (4) - and these are only some of the examples.

Big firms are better at less dramatic forms of innovation. That is to say they are generally
more able to (5) the ways in which products invented elsewhere are manufactured,
marketed and continually improved. Most of the companies that have created huge amounts of
wealth have done so by (6) great processes, not great products. Dell, Toyota and Wal-
Mart have succeeded by coming up with efficient ways of getting ordinary products into the
hands of consumers more cheaply than their (7)

So what implications does this have for big firms? Does this mean they should sack all

their scientists and (8) inventing to others? In practice, more and more are doing just that.
For some time the computer industry has relied for much of its research and (9) on small
firms supported by external capital. And the telecom industry is (10) more and more
research to smaller firms in India and elsewhere.

Without their own research (11) , however, big firms fear that they may be taken
by surprise and have their businesses (12) by a revolutionary innovation invented by
entrepreneur. But employing in-house scientists and researchers (13) no guarantee that
their work will protect the company from technological change. Xerox, AT&T and IBM , for
instance, (14) millions on such research, but were all (15) by new technologies.

1 a) profits b) loss C) costs d) insurance
2 a)investors b) success c) inventions d) resource
3 a)service b) products c) sales d) profit

4 a) organisations b) team c) technologies d) standard
5 a)reduce b) make C) provide d) improve
6 a)buying b) inventing C) cutting d) being

7 a)rivals b) partners c) suppliers d) customers
8 a)come b) take c) leave d) get

9 a) movement b) development  ¢) creation d) improvement
10 a) outsourcing  b) spending C) giving d) taking

11 a) firms b) line c) labs d) rooms

12 a) build b) ruined c) formed d) invent

13 a) send b) provides c) take d) relate



14 a) receive b) work c) make d) spent
15 a) overtaken b) taken c) taken part d) taken after

VI. Translate into English:

YCJIOBUA ITOCTABKU TOBAPA

5.1. Jlns ocyuiecTBieHus: cBoeBpeMeHHOM noctaBku [lokynarens HanpasiseT [IponaBiy
3asiBKy Ha IIOCTaBKYy HEO0OXOJMMOIl HOMEHKJIATypbl M KojudecTBa ToBapa, a TakKe CPOKOB
nocraBku ToBapa.

5.2. [IpogaBen; B TeueHue 3-x paboyMx THEH 00sM3aH MOATBEPAUTH NMPUHITHE 3asBKU K
UCIIOJIHEHUIO MyTeM Nomnucanus coorsercTBytouiero [lpunoxenns k Konrpaxry.

5.3.IlocTaBka MPOU3BOAUTCS HABAJIOM WJIM B KOHTEHHEpax THIA «OUr-03T» Ha YCIOBHIX
FOB mnopr I'emsuk. [lpyrue yciaoBus HOCTaBKM MOIyT ObITh corjacoBaHbl CTOpoHamu B
IIpunoxenusax. ToikoBaHWe YCIOBMM IIOCTaBKM B HacTtosdmeM KOHTpakre COOTBETCTBYET
npeaycmoTpennoMy npasuwiamu «MTHKOTEPMC -2000»

5.4. 3a 15 kanenmapHbIXx AHEW 10 naTel roroBHocTH ToBapa k orrpyske Ilponasernt
Hanpasisier [lokynaTento yBenomiieHue o gare roroBHocTH ToBapa k oTrpyske. [lata oTrpy3ku,
ykazaHHasg llpomaBioM B  yBeJOMJIEHMHM, HE JOJDKHA NPEBBIIIATh CPOKA IIOCTABKH,
COIJIacOBaHHOTO cTopoHamH B IIpuinoxeHusx k HactosmeMy KoHTpakry.

5.5.3a nATH KaJEHJApHBIX JHEW [0 MpenIoyiaraéMod JaThl OTTPY3KH, YKa3aHHOW B
ysenomnenuu [Ipoaasua, [Tokynarens Hanpasnser [IponaBity onucanue cyaHa.

JlomyckaeTcsi 1O COMIAIICHHWI0 CTOPOH H3MEHEHHE CPOKOB OTTPY3KH/TIOCTABKH,
HalpaBJICHUsl YBEJIOMJICHHMsI OIMCAHUS CyJIHAa B CJIy4asxX HACTYIUICHUS HeNpeaBUICHHBIX
00CTOSITENILCTB, KOTOPBIE CYLIECTBEHHO BIIMAIOT HAa BO3MOXHOCTh HCIOJHEHHUS CTOPOHAMHU
00513aTeJIbCTB 10 OTTPY3KE/TIOCTaBKE, HAPABJICHUIO YBEJOMJICHUS OMMCaHus cyaHa. Mi3MeHeHue
CPOKOB OTIpY3KW/ TIOCTaBKH, HAlpaBJICHUs YBEJOMJICHHS OIHUCAHUSA CyIHA HE MOXKET
IpEeBbILIATh 7 KaJEHAApHBIX THEeH. B ciiyuae, n3MeHEHHUs] CPOKOB OTIPY3KM/IIOCTABKM OILIaTa
IIPOU3BOJUTCS C YUETOM IIPOU3BEACHHBIX U3MEHEHU.

5.6 B Teuenue 24 yacos [Ipogaserns moaTBep kK AaeT NPUEM CyIHA UM HAIIPABIISET B aipec
[Toxymarenss nucbMEHHOE OOOCHOBAaHUE B HEBO3MOXKHOCTH IIPUHSTh HA3HAYEHHOE 11071 3arpy3Ky
CYIHO.

5.7 Naroit otrpy3ku ToBapa sBiseTcss JAara MOANUCAHMS KalUTaHOM CyJHa
KOHOCAMEHTA.

5.8 IIpoeKThl TOBapOCONIPOBOAUTENBHBIX JOKYMEeHTOB I[IpomaBer; 00s3aH coriacoBaTh C
[Toxynarenem 3a 5 KajneHIapHBIX IHEH 10 MPEAIOIaraeéMoi 1aTel OTTPY3KH.

Total 10 points



