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Busuposanue PII/I nJs ucnoiHeHus B 04epeIHOM Y4eGHOM roxy
"YTBEPXJIAIO"

PaGouas mporpamma nepecMoTpeHa, o0cyxieHa u ooopeHa st ucroiaaenus B 2026 - 2027 yyebHOM roy Ha
3acenanuu kadeapsl THOCTPaHHBIX SI3BIKOB

IIporokoia ot " " 2026 . N

3aB. kadenpoii KaH/I.1e1.HayK, TO1eHT, JIuBeHoBa B.A. (nozmucy)

Buzuposanue PII/] niist ucnosiHenus B ouepegHOM y4eGHOM roay
"YTBEPX/AIO"
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3aceanum Kadeapsl THOCTpaHHBIX S3BIKOB
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Buzuposanue PII/] nuist ncmoiHenusi B o4epeTHOM Y4eOHOM roay
"YTBEPXIAIO"

Pabouas nporpamma nepecMoTpeHa, 00cyxaeHa u ogoopeHa st ucnonHenus B 2029 - 2030 yueOnoM roy Ha
3acenanuu kadenpel IHOCTpaHHBIX S3BIKOB

[Iporokoi ot " " 2029 . Ne

3aB. kadenpoi kaHa.ea.HayK, AOIEHT, JInBeHoBa B.A. " (nommcs)



PA3JIEJI 1. OPTAHU3AIIMOHHO-METOIMYECKHI

1.1. OEJM JUCHUTLINHBI

OCHOBHOI 1IeNBIO Kypca SIBISAETCS NalbHEWIee pa3BUTHE Y OOYYaIOMINXCS aHTIIOA3BIYHON KOMITETEHITNH B
YeTHIPEeX BHJIAX PEUEBOW JAEATEIHHOCTH: YTEHWH, TOBOPEHUH, ayAUPOBAHWW W MHICHME; a TaK)Ke NMPUBUTHE 3HAHUN U
pa3BUTHUE yMEHUU OOINEHUS HAa WHOCTPAHHOM SI3bIKC B OBITOBOW, aKaJEMUYECKOW M COLMO-KYJIBTYpHOU cdepax,
JOCTIDKEHUE UMU YPOBHS BIAJACHUS HHOCTPaHHBIM S3bIKOM He HUkE B1.

1.2. YYEBHBIE 3AJJAYH JUCLHHUIIJIUHbBI

Jist tocTHKeHHS IOCTaBICHHOM LENTU BBIACISIOTCS 3a/1a41 Kypea:
* JanpHeilIee pa3BUTHE W COBEPIICHCTBOBAHHME MHOS3BIYHBIX YMEHHMH B UYETHIpEX BUAAX PEUCBOM NESATEIBHOCTH:
YTEHUU TOBOPEHUH, ayITUPOBAHHH, ITICHEME;
* pacIIMpeHue JIEKCHYECKOTo 3armaca OOYYalOIIMXCs, C IIeNbI0 OOMICHWs Ha AHTJHHCKOM S3bIKE B YCTHOH M
MUCbMEHHOHN opMax B OBITOBOH, aKaEeMUYECKOH U COLIMO-KYJIBTYPHOI cdepax;
* pa3BUTHE YMEHHI CAMOCTOSTENBHO Pad0OTaTh C HHOSI3BIYHOM TUTEpaTypOil Ha aHTJIIMHCKOM SI3BIKE;
* JaipHelIee pa3BUTHE YMEHHH JeNlaThb MOHOJIOTHMYECKHE BBICKA3bIBAHUS, NPUHUMATh yJ9acTHe B Oecene, BECTH
JHMCKYCCHH Ha aHTIIMHCKOM SI3BIKE;
* pacIIMpeHHE Kpyrozopa OOYYalOIIUXCS, WX KyJbTYphl MBIIUICHHS, PEUYd U YMCHHHA OOIIEHHUS, a TaKKe
COBEpIIICHCTBOBAHKE YPOBHS UX 00IIeH 00pa30BaHHOCTH.

13. MECTO /UCHUIIVIMHBI B CTPYKTYPE OCHOBHOHU OBPA3OBATEJBHOU
MMPOI'PAMMBI

uxn (pasaer) OITOIT BO: |51.0

1.3.1. Jucyunnuna "Hrnocmpanusiii s3uik" onupaemcs na caiedyrowue snemenmsi OIOII BO:

JlemoBas 3THKa

HUcropus

1.3.2. Jucyunnuna "Huocmpannuiii a3vik” evicmynaem onopou 07 CIeOYIOUUX INeMEeHmMO8:

1.4. PE3YJIBTATbI OCBOEHUSA JUCLHUIIJIUHBI:

VK OC-4.2: Ocywecmensiem KOMMYHUKAYUIO HA UHOCMPAHHOM SI3bIKE€ 8 CUMYAyusix NOBCeOHeEHO20
00UeHUs: 8 YCMHOU U NUCOMEHHOU opmax

3HAaTh:

YpoBeHb 1 |- OCHOBBI IOCTPOSHHS YCTHOTO M MMUCHbMEHHOTO HHOS3BIYHOTO BHICKA3EIBAHNS;
- OCHOBBI JICJIOBO# TICPETMCKH;
- 0COOEHHOCTH MEXKKYJIbTYPHOTO OOIIEHUS U 3THKETA.

YpoBeHb 2 |- OCHOBHI I€JIOBOM NIEPENHCKY;

- 0COOCHHOCTH MEKKYJIbTYPHOTO OOIIEHHS M THKETA.

- CTPYKTYpY HHOCTPAHHOTO SI3bIKa;

- TPaMMAaTUYECKUI U JIEKCUYECKUI CTPOH MHOCTPAHHOIO SI3bIKA;

YpoBenb 3 |- 0COOCHHOCTH MEXKYJILTYPHOTO OOIICHHSI H ATUKETA.

- CTPYKTYPY HHOCTPAHHOTO SI3bIKa;

- PaMMaTHYECKHIA U JIEKCHUECKUIN CTPO HHOCTPAHHOTO SI3BIKA;

- MHOCTPaHHYIO TEPMHUHOJIOTHIO B cpepe MpoheCCHOHANBHOM JeSITEIbHOCTH,

O0LICYyNOTPEOUTENbHYI0 M aKaJeMHYECKYI0 JIGKCHKY, pedeBble (OPMYNbl Ui  OCYLICCTBICHHUS
MpodheCCHOHANBHON AEATEILHOCTH U MEXKKYIBTYPHOTO OOIICHNS;

-OCHOBBI JIEJIOBOM TTEPETHCKH;

-0COOCHHOCTH MEXKKYJILTYPHOTO OOIICHUS U ATHKETA.

VYMern:

ypOBeHL 1 |- moHMMaTh OCHOBHBIE HUOCH YETKUX YCTHBIX COO6IIICHI/II7[, CACIIAaHHBIX Ha NHOCTPAHHOM SA3BIKE,
- IOHUMATb OCHOBHBIC UICHU, COACPIKAHNEC U NCTAJIN IMCbMCHHLIX TCKCTOB pa3quH0171 TEMATUKU,

YpoBeHb 2 | - TOHUMAaTh OCHOBHBIE HJIEH YETKUX YCTHBIX COOOIICHUH, C/ISIaHHBIX HA MHOCTPAHHOM SI3BIKE;

- IOHUMAaTb OCHOBHBIE UJIEH, COJIEP>KaHUE U JETAIM MUCbMEHHBIX TEKCTOB Pa3IMYHON TEMATUKH;

- COCTaBJIATH CBSI3HBIE COOOIICHHS Ha TEMBI, Kacarommecs MPOoeCCHOHANBHOW, aKaJeMHYeCKON Hu
COLIMAJIBbHO-KYJIBTYPHOH cdep AeITeIbHOCTH;

YpoBeHb 3 | - TOHUMAaTh OCHOBHEIE UJIEH, COJICPKAHKE U JIETANIM TUCbMEHHBIX TEKCTOB Pa3IMYHON TEMATHK;

- COCTaBJIATH CBSI3HBbIE COOOLICHWS HAa TEMBI, Kacaloluecs MNpoecCHOHANBHON, aKaJeMUYeCKOH Hu
COLMANTLHO-KYJIBTYPHOU cep JesITeNbHOCTH;

- WCIIONIb30BaTh 3HAHUS MHOCTPAHHOTO S3bIKa B MPO(ECCHOHATBLHOU AESITETHLHOCTH, MEXKYIbTYPHOU
KOMMYHHKAIIUY U MEKITHYHOCTHOM OOIICHHH.

Bmanern:

YpoBensb 1 |- cnocoOHOCTBIO K 0000IIEHWIO, aHATW3y, BOCHPUATHIO M NPOAYLUUPOBAHUIO HWHPOpManUH Ha
WHOCTPAaHHOM SI3BIKE;




- Cp€aACTBaMHU CBA3U MCXKAY PA3IMYHBIMU YaCTAMU TCKCTA,

YpoBens 2 |- cpecTBaMHU CBS3H MEXAY PA3TUUHBIMHU YaCTSIMH TEKCTa;
- OCHOBaMH ITyOJIMYHBIX BBICTYIJICHUM.

YpoBens 3 |- cpecTBaMHU CBA3H MEXAY Pa3TUUYHBIMHU YaCTSIMH TEKCTa;
- OCHOBaMH ITyOJIMYHBIX BBICTYIICHUM.
- CTpaTEeTusIMU B JOCTHKCHUH 1IeJICH B N3yUYCHUN HHOCTPAHHOT'O S13bIKa

B pesynomame oceoenus oucuyunaunvt "Hnocmpannwiii azeik" odyuarouwguiica 0ondicen:

3.1| 3uars:

- OCHOBBI TIOCTPOCHUSA YCTHOI'O U MIMCbMCHHOT'O MHOA3BIYHOT'O BLICKA3bIBAHMS,

- OCHOBHI JICTIOBOM NEPLCIIMCKU,

- 0COOEHHOCTH MCKKYJIBTYPHOT'O O6IIIGHI/I$1 M 3THUKCTA.

- CTPYKTYpy MHOCTPAHHOTO A3bIKA;

- FpaMMaTI/IquKI/Iﬁ U JICKCUYCCKHI CTpOﬁ HWHOCTPAHHOT'O A3bIKA,

- THOCTPaHHYIO TEPMHHOJIOTHIO B cepe MpodeCCHOHANBHOM IeSTeNbHOCTH,

o0LIeyNOTPEOUTENbHYI0 U aKaJeMUUYECKYl0  JIEKCHKY, peueBble  (opMynabl Uil OCYILECTBICHUS
podecCUOHANBHON AEATENBHOCTH U MEXKKYJIBTYPHOT'O OOLICHNS;

-OCHOBEI JI€JIOBOM TNCPEIIMCKH,

-0COOEHHOCTH MEXKYIbTYPHOTO OOIICHUS ¥ ATUKETA.

3.2| Ymern:

- IOHUMAaTb OCHOBHBIC HUJICU YETKUX YCTHBIX COO6H.ICHPII>1, CACJIaHHBIX Ha NHOCTPAHHOM A3BIKE;

- IOHUMAaTb OCHOBHBIC UACHU, COACPIKAHNE U AE€TAJIU ITIMCBbMEHHBIX TEKCTOB pa3anH01?1 TCMAaTUKH,

- COCTaBJATH CBS3HBIE COOOINEHWS Ha TeMbl, Kacalommecs Mpo(ecCHOHaTbHON, aKaAeMHYECKOW H
COLMATBHO-KYIBTYPHOH cep AeSITeTHHOCTH;

- HCHOJb30BaTh 3HAHUS HWHOCTPAHHOTO S3bIKa B TPO(EcCHOHATBHON AEATENbHOCTH, MEKKYIbTYPHOU
KOMMYHHKAIIUU U MEXITHYHOCTHOM OOIICHHH.

3.3| Baaners:

- CIMOCOOHOCTHIO K 00OOIIEHHIO, aHAIN3Y, BOCIPUATHIO M MPOIYIIUPOBAHUIO HH(POPMAIIMU HA WHOCTPAHHOM
S3BIKE;

- CpCACTBAMHU CBA3U MCIKAY PA3JIMYHBIMU YaCTIAMU TCKCTA,

- OCHOBaMH HY6HI/I‘1HBIX BLICTyrIJ'IeHPIﬁ.

- CTpaTerusaMu B JOCTUIKCHUHN ueﬂeﬁ B U3Y4YCHUHN UHOCTPAHHOTO A3bIKa

1.5. ®OPMbI KOHTPOJISA

Texkymmid KOHTPOJIb YCHEBAEMOCTH IIO3BOJISIET OLIEHUTh YPOBEHb C(OPMUPOBAHHOCTH 3JIEMEHTOB
KOMIIETCHUMH (3HAaHUH, YMEHMH M MNPUOOPETEHHBIX HABBIKOB), KOMIIETCHLHMI € MOCJIEAYIOIIUM OOBEANHEHHEM
OLIEHOK W TIPOBOIUTCA B (pOpME: YCTHOTO OMpoca Ha MPAaKTHYECKUX 3aHATHSIX ((DpOHTaNbHBIA, WHIWBHIYAIbHBIN,
KOMIUIEKCHBIH), MMCbMEHHON MPOBEPKH (TECTOBbIE 3a/aHuWs, KOHTPOJb 3HAHUI MO pa3lely, CUTyallMOHHBIX 3aJaHUN
U T.I1.), OLEHKH aKTUBHOCTU pabOThl 00YUaIOIIErocs Ha 3aHITUH, BKIIIOYas 33/1aHUsI U1l CAMOCTOSITEIbHOM PaOOTHI.

prneofcymouﬂaﬂ ammecmauun

Pesynprarel Tekymiero KOHTPOJS W MPOMEXKYTOYHON aTTecTaluil (POPMHUPYIOT PEHTHHTOBYIO OIIEHKY
paboTel cryneHTa. Pacnpenenenue ©OamioB npu  (HOPMHUPOBAHWUU PEHTHUHTOBOM OIICHKM pa0OTBhI  CTYJCHTA
OCYIIECTBIISIETCS. B COOTBETCTBUU C JICUCTBYIOIIUM JIOKAIBHBIM HOPMAaTUBHBIM akToM. [lo gucruruinnae "MHOCTpaHHBIH]
A3bIK" BHOM IIPOMEXKYTOUHOM aTTECTAILMH ABIAETCA 1 ceMecTp - 3a4ET C OLIEHKOW; 2 ceMecTp - IK3aMeH.

PA3JIEJI 2. COAEP/) KAHUE JUCHUTIJIMHbBI

2.1. TPYJOEMKOCTb OCBOEHUSA JUCLHUIIJIMHBI

OO0mas Tpy10€MKOCTh AUCHUILTHHBI "VHOCTpaHHBIN S3bIK" COCTABNISAET 7 3a4ETHBIC SAUHUIIBI, 252 YacOB.
KonmuecTBO 9acoB, BBIJENIEMBIX Ha KOHTAKTHYIO pa0OTy C MpemnojaBaTelieM M CaMOCTOSITEIbHYIO padoTy
00y4aroIIerocsi, OnpeaesseTcs yueOHbIM IIaHOM.

2.2. COIEP’)KAHME PA3JEJIOB M CLUTLINHBI

HaunmeHoBaHMe pa3/ies10B U TeM /B 3aHATHUSI/ Cemectp | Yacos | Komneren- | Jluteparypa | Uure | Ilpumeuanue
/ Kypc o PaKT.

Pazgen 1. JIroqu u mup




1.1 Mos 6yxymas npodeccus /IIp/

YK OC-
4.2

J1.1
J1.2J12.1
J12.2J13.1
019233

24

1.1 Mos 6yaymas npodeccus /Cp/

12

YK OC-
4.2

J1.1
JI1.2J712.1
JI2.2J13.1
019233

4

1.2 JlnanoctHbIie kKauecTBa U umuk /Ilp/

YK OC-
4.2

J.1
JI1.2J712.1
J12.2J13.1
015233

4

1.2 JlnunocTHBIC KauecTBa U UMUK /Cp/

12

YK OC-
4.2

J1.1
JI1.2712.1
J12.2J13.1
019233

24

1.3 Typusm u mytemectsust /Lp/

YK OC-
4.2

J1.1
JI1.2712.1
JI2.2713.1
0109233

4

1.3 Typusm u nyremectBust /Cp/

12

YK OC-
4.2

J1.1
JI1.2J12.1
JI2.2J13.1
0105293

4

Paznen 2. JlesiTeJIbHOCTH YeJIOBEKA B 001eCTBE

2.1 O6mectBo u Cembs /T1p/

YK OC-
4.2

J1.1
JI1.2J12.1
JI2.2J13.1
0103293

24

2.1 O6iectBo u Cembs /Cp/

10

YK OC-
4.2

J1.1
JI1.2J12.1
J12.2J13.1
0103293

4

2.2 UzBectubie mroau /1p/

YK OC-
4.2

J1.1
JI1.2712.1
J12.2J13.1
2013233

4

2.2 UzBectnbie moau /Cp/

12

YK OC-
4.2

Ji.1
JI1.2J12.1
J12.2J13.1
213233

24




2.3 Mupossie npoOiemsi /IIp/

YK OC-
4.2

Ji.1
JI1.2J12.1
J12.2J13.1
213233

24

2.3 Mupossie mpo6iems /Cp/

12

YK OC-
4.2

J1.1
J1.2J12.1
JI2.2J13.1
019233

24

/Konc/

YK OC-
4.2

J1.1
JI1.2712.1
J12.2J13.1
213233

4

Pa3znen 3. IlepBble maru B 0u3Hece

3.1 Hagamo noBoro 6uzneca /I1p/

10

YK OC-
4.2

J1.1
J1.2J12.1
JI2.2713.1
0109233

4

3.1 Hagasno HoBoro 6usneca /Cp/

11

YK OC-
4.2

J1.1
J1.2J12.1
J12.2J13.1
0105293

4

3.2 Komnanuu /T1p/

10

YK OC-
4.2

J1.1
JI1.2J12.1
J12.2J13.1
0109233

4

3.2 Kommnanunu /Cp/

10

YK OC-
4.2

J1.1
JI1.2J12.1
JI2.2J13.1
019233

24

3.3 Iponaxwu /TIp/

10

YK OC-
4.2

J1.1
JI1.2J12.1
JI2.2J13.1
0103293

24

3.3 [Iponaxu /Cp/

10

YK OC-
4.2

J1.1
JI1.2712.1
J12.2J13.1
0103293

4

/Konc/

YK OC-
4.2

J1.1
JI1.2712.1
JI2.2J13.1
213233

4

Paznen 4. Hayayio pa6oThl KOMIAHUU




4.1 Kpearusnsie uneu /[p/ 2 8 YK OC- Ji.1 0
4.2 J.2J12.1
JI2.2J13.1
0192233
24

4.1 Kpearusnsie uaeu /Cp/ 2 10 YK OC- J1.1 0
4.2 JI1.2J12.1
J12.2713.1
513233
24

4.2 Mapkertunr /T1p/ 2 8 YK OC- J1.1 0
4.2 JI1.2J12.1
JI2.2J13.1
5132233
24

4.2 Mapketunr /Cp/ 2 10 YK OC- .1 0
4.2 J1.2J12.1
J12.2J13.1
012233
24

4.3 IMnanuposanue /I1p/ 2 8 YK OC- J1.1 0
4.2 JI1.2J12.1
J12.2J13.1
513233
D4

4.3 Inanuposanwue /Cp/ 2 10 YK OC- .1 0
4.2 JI1.2J12.1
J12.2J13.1
019233
24

PA3EJI 3. OBPA3OBATEJ/IBHBIE TEXHOJIOI'MN

Bun rexHonoruu nim MeToza:
1. KonrekcTHoe oOyueHne. MoTuBamusi 0OydalOmIMXCAd K YCBOCHHMIO 3HAHUI ITyT€M BBISIBICHHUS CBSI3€H MEXIY
KOHKPETHBIM 3HAHUEM U €T0 IPUMEHEHHUEM.
2. PasBurme xkputmueckoro MmbinuieHus. OOpas3oBaTenbHas JAEATENBHOCTb, HamNpaBlIeHHAas Ha pa3BUTHE Y
0o0yJaromuxcsi pa3yMHOTro, pe(IeKCMBHOTO MBIIIICHUS, CIIOCOOHOTO BBIIBUHYTh HOBBIE WIECH M YBUIETh HOBBIE
BO3MOKHOCTH.
3. IlpoGnemHoe oOyueHue. CTUMYJIMpPOBaHHE OOYYAIOIIUXCS K CaMOCTOSATEIIBHOMY MPHOOPETCHHIO 3HAHMIA,
HEOOXOIUMBIX JIJIsl PEIICHNS] KOHKPETHOH POOJIEMBI.
4. UnnuBuayanpHOe oOydeHue. BpicTpamBanme oOydaromuMucs coOCTBEHHOW 00pa3oBaTeNbHOW TPAeKTOPHH Ha
OoCcHOBe (OPMUPOBAHUH WHAMBHIyaJIbHOW 00pa30BaTEIbHON MPOTPAMMEI C yUETOM HHTEpeca 00yJaromerocs.
5. Onepexatonias camocTosiTeNbHas pabora. M3yyenne o0ydarommmucs HOBOTO MaTepHaia JI0 €ro M3yueHHs B XOje
ayJIMTOPHBIX 3aHATHH.
6. MexmucuuuinHapHoe oOydeHue. lcronb3oBaHWe 3HaHWA W3 Ppas3HBIX o0JacTeil, WX TPYNIUPOBKA |
KOHIIEHTpAIHsl B KOHTEKCTE peIIaeMon 3aJauH.
7. O0y4yeHrne Ha OCHOBE ONbITA. AKTHBHM3ALUS IO3HABATEIBHOM IESITENBHOCTH OOYHYAIOIIErocsl 3a CUET acCOLHALUH
UX COOCTBEHHOT'O OMBITA C MPEIMETOM OOyUCHHS.
8. MynbTHMeaUiHBIE TEXHOJNOTHH. AYJIUOTEXHOJOTHH, BUICOTEXHOJOTHH (TEICKOMMYHHUKAIIMK), KOMIILIOTEPHbBIE
nporpaMmsbl. [IpenmymiectBa ¥ BO3MOXHOCTH HCHOJB30BAaHUS HH(POPMAIMOHHBIX TeXHOJOruid B oOydeHun WA
(mpodunbHBIE TIPOTpaMMBbl, KOMITBIOTEPHBIE MOPTAlbI, TOHCK, OTOOp, 00paboTka W XpaHeHue HH(OpMaIHH,
MEXKYJIbTYpHast KOMMYHHUKAIINA U T.1.)
9. NHpopManimoHHO-KOMMYHHKALMOHHBIE TeXHOJMOTHH. O0y4yeHrne B SIEKTPOHHOH 00pa3oBaTEeNbHOHN cpefe ¢ IeTbio
pacmmpeHus OOCTyna K 0Opa3oBaTelbHBIM pecypcaM (TEOPETHUECKHM K HEOrpaHWYeHHOMY 00BeMy H CKOPOCTH
JOCTyIla), yBEIMYCHHUS KOHTAKTHOI'O B3aUMOJCHCTBUSL C IIpernojaBaTesieM, IIOCTPOCHUS WHAUBUAYaJIbHBIX
TPaeKTOPHUH MOJATOTOBKY U OObEKTUBHOI'O KOHTPOJISI U MOHUTOPUHTA 3HAHUH 00y4JarOIIuXCs.
10. Texnonmorumm KoHTpois. TectupoBanue. Buapl TectoB. TpeboBanus K TectaM. MeToaMka C TecTaMu.




WuTepnperanus pe3ynpratoB. KoHKypcs u onumMimaasl. [loaroroska, mpoBeneHNe, OlIEHIBAHHUE.

Mertonieckre mpueMbl HHTEPAKTHBHOTO 00yUYeHNSI:

1. PaGora B mapax. CoBMecTHasi ACSITEIBLHOCTh OOYYAIONIMXCS B IMapax C IEJI0 YCBOCHUS WM3y4aeMOro marepualia
OJT PYKOBOJICTBOM ITPETIOIaBATEIS MM CAMOCTOSTEIBHO.

2. Pabora B mampix rpymmnax (komanje). CoBMeCTHas JEsTEIbHOCTh OOYYAIONIMXCS B TPYIIE TOA PYKOBOJCTBOM
JUjiepa, HaNpaBICHHAs Ha PEIIeHUE OOIIeH 3alayu MyTeM TBOPUYECKOTO CIIOXKEHHS Pe3yJbTaTOB WHIWBUIYATBHOMN
PpaboThI YWICHOB KOMAaH/IbI C JCIICHUEM ITOJITHOMOYHM U OTBETCTBEHHOCTH.

3. TpoekTHass TexHonorus. WHIUBUIyanbHAsS WM KOJJICKTHBHAS JAEATENLHOCTh 1O OTOOPY, paCIpEelNeNiCHUI0 |
CHCTEMAaTH3alliy MaTepHala 1o ONPeIeICHHON TeMe, B pe3yIbTaTe KOTOPOH COCTAaBIISETCS IPOEKT.

4. AHanu3 peallbHbIX MPOOJIEMHBIX CHUTYyallWif, UMEBIIUX MECTO B COOTBETCTBYIOIICH 00JacTH NPOQPECCHOHATLHOM
JIESITEIbHOCTH, ¥ TIOMCK BAPUAHTOB JIYUIITNX PEIICHHUH.

5. PomeBbie wurpel. PomeBas wummTanms OoOy4YaIOMMMHUCSA pEaTbHOW NPOPECCHOHATBFHOW AESTETHhHOCTH C
BBITIOJTHCHUEM (DYHKIIMY CTIICIIMATHUCTOB Ha Pa3IMYHBIX pab0YMX MECTax.

MeToabl aKTUBHOTO OOyYEHUSL:

1. UmwuranuonHsle. PaspirppiBaHue CUTyalldidi B PONISX; CHUTYAllMOHHBIE POJIEBBIC WIPbI, CHMYJSIHH; pPEHICHUE
MIPOM3BOICTBEHHBIX 33a4; «MO3TOBOM LITYPM» U JIp.

2. Henmutauumonnsle. [uckyccus; Oecena; camocTodTenbHass paboTa ¢ MHOS3BIYHBIMU HMCTOYHUKAMU; KOH(EPEHIHS

U Jp.

PA3JIEJI 4. YYHEBHO-METOJANYECKOE U MATEPUAJIBHO-TEXHUYECKOE
OBECIHHEYEHMUE JUCHUIITINHBI

4.1. PexoMeHayeMas JiATEpaTypa

1. OcHoBHas JUTEPaTYpa

ABTOpHI, 3arnaBue NsparenscTBO, rox
JI1.1 |Yukunena JI.C., AHTIUACKHH A3BIK 1151 S)KOHOMHYECKUX Mockga : KYPC : UHOPA
Marseesa 11.B. crenuanbHocTel: Yuebrnoe mocobue (160) -M, 2023
JI1.2 | Xamumosa JLA. English for students of economics = Auriuiickuii S3b1K Mocksa : DOPYM :

Xanuiosa JLA.

JUTS CTY/IEHTOB-9KOHOMHKCTOB: Y ueOHuK (383)

NH®PA-M, 2023

2. lonoHUTe/IbLHAs JTUTepaTypa

ABTOpBI, 3arnaBue UznarenscTBO, TON
JI2.1 | Crapuesa O.A., AHTrImickni s3bIK. ['pamMmaTHKa ¢ ynpa>KHEHUSAMM ! M3parenscko-Topronas
Crapues B.C. y4uebHoe mocobue (340) Kopriopanus «/lankos u
K°, 2024
J12.2 | JI.AL. JIbruxo, WnoctpanHblil 13bIK (AHTIHICKUHI 1715 MEHEIKEPOB U OI'bOY BO
Yepuynmua A.E., sxonomrcToB) = English for Managers and Economists: «JOHAYUI'C», 2023,
ITapuna E.A., y4eOHO-METOANUECKOE Tocodue s o0yJaronmxcs 1-2 2023
3axapos P.B., Kypca oOpa3oBaTeNbHBIX IPOrpaMM OakanaBpuaTa

denuenko B.O.

HampasiaeHui moarorosku: 38.03.01 DxoHoMuKa,
38.03.02 Menemxment, 38.03.03 Ynpasnenue
nepconanom, 38.04.04 I'ocymapcTBeHHOE U
MYHHIIUIIATHHOE YIIPaBJICHUE OYHOU (hOPMBI 00YUCHHUS
(406 c.)

3. Metonnyeckue pa3padoTku

ABTOpHI,

3araBue

W3parenscTBO, TON

JI3.1
T. B. Uepkamuna

WHOCTpaHHBIH A3BIK | METOJMUYECKHE PEKOMEH ALK IO
OpTaHM3aIH CAMOCTOSATENHLHON paboThI 00ydarommxcs 1 - 2
KypcoB 00pa3oBaTeNbHOM mporpaMmMel OakanaBpuara 38.03.01
IkoHOMUKa (TIPodIIb «DKOHOMUKA MPERTPIUATISY) OUHOM

¢dopmel 06yUeHMs

®I'BOY BO
"TTOHAYUT'C", 2025

4.2. IlepevyeHb pecypcoB

HH(OPMATMOHHO-TEJIEKOMMYHHKALIMOHHOH ceTH ""HTepHeT"

31 | 9bC «JIAHb»

https://e.lanbook.com




np |Hayunas snexrponnas 6udimmoreka «KKUBEPJIEHMHKA» https://cyberleninka.ru/

n3 | 9bC SGHAHUYM» https://znanium.ru

4 | 9BC «SOCHUM» https://sochum.ru

4.3. IlepevyeHb MPOrPaAMMHOTO O0ecTIedeHUsI

HI/IHCH3I/IOHHOC u CBO60I[HO pacripocTpaniaieMoe IMporpaMMHOC 06CCHC'{6HI/I6, B TOM
OTCYCCTBCHHOI'O ITPOU3BOACTBA:
- Libre Office (muuen3us Mozilla Public License v2.0.)
- 7-Zip (mumensust GNU Lesser General Public License)
- AIMP (muuensus LGPL v.2.1)
- STDU Viewer (freeware for private non-commercial or educational use)
- GIMP (mmrmensust GNU General Public License)
- Inkscape (nuensust GNU General Public License).

YUCJIC

4.4. IIpodeccuoHabHbIe 0a3bl JaHHBIX H HHPOPMALIMOHHBIE CIPABOYHbBIE CHCTEMBI

Useful English - caiit mis Tex, KTO U3y4aeT aHTTTMICKHUI A3b6IK Kak nHOCTpanHbIi. -URL- https://usefulenglish.ru
MynbTHTpaH - HHTEPHET-CUCTEMA ABYsI3bIUHBIX ciioBapeit URL- https://www.multitran.com
CoBpeMmenHbIi ciioBapb Ha 6a3e I URL- http://context.reverso.net

4.5, MaTepHaJ’IbHO-TeXHI/I‘leCKOC o0ecrneyenue JAUCHUITIMHBI

Jis mpoBeieHrst yueOHBIX 3aHATHH, IPEyCMOTPEHHBIX 00pa30BaTeIbHON IPOTPaMMOH, 3aKPETICHBI
ayJMTOPHUH COTIIACHO PACTIHCAHHIO YICOHBIX 3aHSATHHA:

pabouee MeCTO IpenoAaBaTes, I0CaJOYHbIE MECTA [0 KOJIMYECTBY 00YUaIOLINXCsl, TOCKa MENIOBast, HEPCOHATIbHBIHI
KOMIIBIOTEP C JIMLEH3UPOBAHHBIM IPOIPaMMHBIM 0OO€cIiedeHHEeM OOILEero Ha3HaueHHs, MyJIbTUMEUHHBIA IPOEKTOP,

OKpaH, MHTCPAKTHUBHAA [MaHCJIb.

PA3JIEJI 5. ®OHJI ONEHOYHBIX CPE/ICTB

5.1. KOHTpOJ’[BHbIe BOIIPOCHI M 3a/I1aHUSA

Paznen 1.

. Describe your favourite season.

. What creative persons can you name? What are they famous for?

. What do you have in common with your best friend?

. What techniques do you use in studying English? How do you remember new words, learn grammar etc.?
. What do you trust more to: TV, the Internet, newspapers. Why?

. Which is your favourite TV programme? Why?

. Is there too much news about celebrities in the mass media?

. What are the main health problems in developing countries?

. What do you know about healthy diets? Which diet do you stick to?
10. Do you like travelling? Which places have you visited or would like to visit? Why?
11. Are you an organized person? How do you organize your time?

12. What are the advantages and disadvantages of a small or a big family?
13. What information will the manager require for a personal loan?

14. Do living standards influence life expectancy? Why?

Paznen 2.

1.Do you have a career plan? Where do you want to be in 10 year’s time?
2. Would you like to work for one or several companies?

. What do you hope to do in your future career?

. Would you like to work for a family owned company or a multinational company? Why?
. Would you like to run your own company? Why?/Why not?

. What do you like /dislike about shopping?

. Why are beauty products easy to sell on TV?

8. Which type of products are difficult to sell and why?

9.What are the shopping habits of the people you know?

10. Speak about any company on your choice.

11. What ideas have been the best in the last 20 years?

12. Which creative person do you admire most of all? Why?

13. What should companies do to encourage new ideas?

14. Do you like working under pressure? Why?/Why not?

15. Why do some people become workaholics?

16. How important is the working environment for reducing stress?

O©CoOoO~NO OIS, WNPEF
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http://www.multitran.com/
http://context.reverso.net/

17. What event would you most like to be invited to? Why?
18. How does entertaining affect a company/s image?

5.2. TeMbl NMCbMEHHBIX PadoT

1. My future plans.

2. What do you enjoy about travelling? What don’t you enjoy?
3. A successful company.

4. A company | would like to work for.

5. Qualities of a modern manager.

6. The advantages and disadvantages of starting your business.

5.3. ®oHJ OLIEHOYHBIX CPEICTB

®DoHI OIEHOYHBIX CPEACTB JUCIUILUIMHBI "MHOCTpaHHBIN S3BIK" pa3paboTaH B COOTBETCTBHH C JIOKATHHBIM
HopMmatuBHBIM akToM PI'BOY BO "JJOHAYUI'C".

®DoHI OIEHOYHBIX CPEICTB MUCIUILIMHBI "MHOCTpaHHBIA S3BIK" B TOJHOM OObEME INPEACTABICH B BHJC
npuiioxenus K ganaomy PIT/I.

5.4. IlepeyeHs BU/I0B OLEHOYHBIX CPEICTB

HemoBas w/mnmu poneBass urpa - CoBMecCTHast IEATENBHOCTh TPYNNBI OOYYAIONIMXCS U TPeTofaBaTelNs IO
yIpaBJIEHUEM TMperoiaBaTelsi ¢ LeNbl0 pelleHus Y4eOHBIX W MpodecCHOHaTbHO-OPUEHTUPOBAHHBIX 33]ad ITyTeM
UTPOBOTO MOJEIINPOBAHMUS PeaIbHON POOJIEMHON CUTYalHH.

[To3BomnseT olleHNBATh yMEHNE aHATU3UPOBATH U PELIaTh TUHITHYHBIE TIPO(ECCHOHATFHBIE 3aaul

Kefic-3agaua - IlpobiremHoe 3agaHuMe, B KOTOpPOM oOOydaromieMycsi TIpeAjaraioT OCMBICIHTH  PEalbHYIO
po(hecCHOHATBHO-OPHEHTUPOBAHHYIO CUTYAITUI0, HEOOXOAUMYIO JIJISl PEIICHUS TaHHOU MTPOOIIEMBI

[Ipoext - KoHeuHbIil MpOAyKT, MONy4aeMblii B pe3ylbTaTe IJIAHHUPOBAHMS W BBIIOJHEHHUS KOMIUIEKCa Y4eOHBIX U
HCCIIEI0BATEIbCKUX 3aJaHUM.

[To3BonsieT OlEeHUTh yMEeHHS OOYYaIOIMXCS CAaMOCTOATEIHHO KOHCTPYHPOBATH CBOM 3HAHUS B TPOIECCE PEIICHUS
MPaKTUYECKUX 337a4 M [poOJieM, OpUEHTHPOBAThCS B  MH(DOPMAIIMOHHOM TPOCTPAHCTBE M YPOBEHB
c(hOpPMUPOBAHHOCTH AHATMTUYECKUX, WCCIEAOBATEIIbCKIUX HABBIKOB, HABBIKOB TPAKTUYECKOTO W TBOPUYECKOTO
MBIIUICHAA. MOXKET BBIIOIHATHCA B MHANBUIYAIHHOM HOPSAKE WM TPYIIONH 00yUYarOIIXCs

Hoknaa, cooOmienne - [IpoIyKT caMOCTOSTENBHONW pabOThI O0YYAroIIErocs, MPEICTABISIOMUNA co00l myOnmuyHOe
BEICTYIUIGHHE TI0 TIPEJICTABICHUIO TIOTYYCHHBIX pE3yJbTaTOB pEIICeHHS OIPEIeIeHHON Yy4eOHO-TIPaKTHIECKOH,
y4eOHO-HCCIIeI0BATEIbCKOM MITH HAYYHOU TEMBI

CobecenoBanne - CpencTBO KOHTPOJISI, OpPraHM30BaHHOE KakK CHeluaibHas Oecema mpernojaBarelsi ¢ 00y4YaromuMcs
Ha TEMBbI, CBSI3aHHBIEC C U3YYaeMOU MUCIIUTUIMHON, W PacCCUNTAHHOE Ha BBICHEHHE 00beMa 3HAHWN 00yJaromerocs 1o
OTPE/ICIICHHOMY pa3jieily, TeMe, Ipo0aeMe U T.II.

TectoBbie 3amanus - CucremMa CTaHAAPTU3UPOBAHHBIX 3aJ@aHWi, MO3BOJISIONIAs aBTOMAaTHU3UPOBATH MPOLEAYPY
W3MEpEHHsl YPOBHS 3HAHUH M YMEHHUH 00y4aromerocs

Occe - CpencrtBo, MO3BOJSIONIEE OLEHUTH yMEHHE OOydJaroIlerocss NUCBbMEHHO u3jaraTb CyThb IIOCTaBJICHHOM
poOJIEMbI, CaMOCTOSITEIBHO IIPOBOIUTH aHAJIU3 3TOW IPOOIEMBI C MCHOJIb30BAHHMEM KOHLENIMNH M aHAIUTHUYECKOTO
WHCTPYMEHTApUsi COOTBETCTBYIOUICH IUCIMIUIMHBI, JAeNaTh BBIBOABI, O0OOIIAIOIINE ABTOPCKYIO MO3HMIHUIO IO
MOCTaBJIEHHOH Mpobiieme

[IpomesxyTouHast aTTecTalys BKIOYAET CEMECTPOBBIA KOHTPOJIb B IIEPHOA 3a4ETHO-IK3aMEHALMOHHON ceccun- 1
CEMEeCTp 3a4eT C OLEHKOIl, 2 ceMecTp - 3K3aMeH

PA3JAEJI 6. CPEJACTBA AJAIITAIIUA ITPEITOJABAHUA JTUCIHUIIJIMHBI K
INOTPEBHOCTAM JIMI] C O'PAHUYEHHBIMHA BO3MOKHOCTAMMU 310POBbA

B ciyuae HeoOxoauMocTH, 00y4arOIUMCcs U3 YUCIIA JIMI ¢ OTPaHUYEHHBIMH BO3MOKHOCTSIMH 3JI0POBbsI (T10
3asBIICHHUI0 OOYYaromIerocsi) MOTYT Ipe/uiarathCsi OJHU W3 CICAYIOUIMX BapUaHTOB BOCIPHSTHS HH(POpPMAIUU C
YUETOM HX MHAWBUAYAIBHBIX ICUXO()U3NIECKUX 0COOCHHOCTEH:

1) ¢ nmpuMeHeHHEM AIIEKTPOHHOTO 00YYEHUsSI U TUCTAHIIMOHHBIX TEXHOJIOTHI.

2) ¢ IPUMEHEHUEM CIICIMAIILHOTO 000pYI0BaHuUs (TEXHUKH) M IPOIPAMMHOT0 00ECIeYCHUS, UMEIOIIUXCS B
OI'bOY BO "IOHAYUI'C".

B mpouecce oOyuyeHuss mpu HEOOXOOUMOCTH JUIA JIMI C HApyIICHUAMH 3pEHUs, ClIyXa H OIOpPHO-
JBUT'aTENILHOTO aIiapaTta MpeJoCTaBISI0TCS CIeIyIOIINe yCIOBHS:

- JUIsl JIAL C HapyIIEHHUsSMHU 3peHHs: y4eOHO-METOJNYEeCKHE MaTepualibl B MEYaTHON (opMe yBeIMYeHHBIM
mpudToM; B QOpMe DIIIEKTPOHHOTO JOKyMeHTa; B (opme ayaunodaiina (mepeBoj Y4YeOHBIX MaTepHalioB B
ayauogopmar); WHAWBUAYaIbHBIC 3aJaHUS U KOHCYJbTaIHU.

- I JHIl C HapyIIGHWSMH Ciyxa: y4eOHO-METOIMYECKHE MaTepHanbl B medaTtHoil dopme; B Qopme
JNIEKTPOHHOTO JOKYMEHTa; BHICOMATepHalbl C CyOTHTpaMy; WHAMBHIYaJIbHbIE KOHCYJIBTAllMM C HPHUBICUYCHHUEM




CypIIOTIepeBOIYNKA; HHIUBUIYaJIbHbIEC 3aJaHNSI H KOHCYJIBTALIUH.

- U JIML C HapyUICHUSMH OIIOPHO-IBUIATEIBHOIO ammapara: ydeOHO-METOAMYECKHE MaTepHuajbl B
nedyaTHOH Qopme; B (opMme 3JIEKTPOHHOTO MAOKyMEHTa; B Qopme ayauodaiina, HWHAMBUAYabHBIC 3aJaHUS H
KOHCYJIbTalllH.

PA3/IEJI1 7. METOJUYECKHE YKA3AHMS JUISI OBYYAIOLLIMXCSI 10 YCBOEHUIO
TACHUTLINHEI

CamocrosiTennbHasi pabotra oOydaromerocss — HEOOXOANMOE YCIOBHE YCBOCHHA WHOCTPAHHOTO s3bIka. Jlis
YCIIEIIHOTO OCBOCHHUS Kypca 00y4JaroIKMCs CIeAyeT IPUAEPKUBAThCA CICIYIOIIX PEKOMEHIALIUH:

1. 3aHumaTbCsd MHOCTPAHHBIM SI3BIKOM DPETYJISIPHO, TaK KaK CHCTEMAaTHUYECKHE 3aHATHS CIIOCOOCTBYIOT YCHELIHOMY
YCBOCHHUIO MaTepHaa, a TakKe BBIIIOJIHSTH BCE 3aaHus H NPUACPKUBATHCS PEKOMEHAALNH MTpernoaBaTes.

2. Bectu nuuHble 3amucH (cIOBapb, 3aMETKU Pa3IMYHOTO BUAA), KOTOPHIE MO3BOJIIOT MCHOJB30BaTh UX B KauecTBE
CIPaBOYHOTO MaTepHaga ¥ HEOAHOKPAaTHO K HUM BO3BPALIAThHCS.

3. IIpu moAroToBKe 3alaHMil MO YTEHHIO, CIEIyeT MOJb30BAaTHCS CIIOBAPSIMH, BBHINHCHIBAs BCE HE3HAKOMBIE CIIOBA.
Onu momoryT Haj JanpHelmield paboroil Hag TekcToM. [locie mpouTeHus: TeKCTa He0OXOAWMO BBITIONHUTH 3aJaHUs,
IpUiIararomecs K Hemy Ui IPOBEPKU IOHUMAHUS €r0 COIEPKAHUS U IPOBEPUTH CeOs 10 KIIFOYaM.

4. Tlpuctynas x paboTe Hal MPOCIYLIMBAaHUEM TEKCTa, HEOOXOIMMO, MPEXKIE BCEro, 03HAKOMHUTBLCSA C 3aJaHUEM H
IPOCMOTPETh €ro coxep:xkanue. [locne mepBoro MpOCIyNIMBaHMS BBIIOJHSIOTCS 3afaHus Ha oOllee IOHMMAaHUe
MPOCITYIIAHHOTO, TIOCJE€ BTOPOTO — Ha TMOHMMaHue peraneil. OpHaKo, TPH CaMOCTOATENbHON paboTe Hax
ayIMpOBaHUEM TEKCT PEKOMEHIYETCsl MPOCIyIlaTh HECKOJBKO pa3, IOKa ero colepxaHue He Oyner mousTHO. [lpu
HEOOXOIMMOCTH MOKHO BOCIIOJIB30BAaThCsl pacredaTkol TekcTa. [Ipu 3ToM pekoMeHIyeTcs BBINHCAaTh BCE HOBBIE
CJIOBa, YCBOMUTH UX 3HaueHue. [locie 3Toro, TEKCT peKOMEHAYeTCs IPOCIyIIaTh ELIe pas.

5. Bce ycTtHbIe cOOOIIEHUS] JOMKHBI UMETh BCTYIUICHHE, OCHOBHYIO 4YacTh M 3aKiroueHue. [Ipu MOAroTOBKE YCTHBIX
cOOOIICHUH cleqyeT THIATENFHO OTPENETHPOBATh CBOE BBICTYIUICHHE: BBIYUYUTH HOBBIE CJIOBA M HMX NPOWU3HOLICHUE,
MpoAyMaTh WHTOHAILMIO, MAy3bl, KeCTHl W T.A. [lpu ucmonp3oBaHuM HarmagHeix cpenctB (Power Point, kapTuHKH,
HaJAIUCH) IPUAEPKHUBATHCS OOLINX MPABUI UX COCTaBJICHHUS U UCIIOJIb30BAHUSL.

Kak u ycTHple cOOOIIEHHS, TBOpYECKHE NHMCHMEHHBIC 3aJaHUsl (COUMHEHMS, 3CCe, NHChbMa, AHHOTALMH), HUMEIOT
CIIEAYIOIIYI0 CXEMY: BCTYIUIGHUE, OCHOBHAs 4acTb, 3aKJIIOUEHHE, KOTOPOH CleAyeT CTpOro Ipuaep:kusarbcsa. Bce
MUCbMEHHBIC 33JaHusl, BKJIIOYAs YHOPAKHEHHs, BCErga CIEAyeT MPeNOCTaBIsITh Ha IPOBEPKY MPENOAABATENI0 C
LEJIBIO UCIIPABIICHNS OIIMOOK U UX aHAJIU3a.
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PA3JIEJI 1.
HACITIOPT ®OHJJA OIIEHOYHBIX CPEJICTB
10 AMCHUILIUHE (MOAYJ/I10) «MHOCTpAHHBIN A3BIK»

1.1. OcHOBHBIE CBEEHUSA O JMCHUIIIMHE (MOTYJIe)

Tabmuma 1

XapakTepucTUKA TUCHUTIITUHBI (MOIYJIs)

ObpazoBarenbHas mporpaMmma

OaxanaBpuaT

HaHpaBHCHHC IIOATOTOBKH

38.03.01 Dxonomuka

«IKOHOMHUKA IMPpCOAIIPUATHS

[Tpoduns

KonunuecTBo pa3nenoB TUCHUTIIMHBI 4

Yactb oOpa3oBaTenbHOI b1.0.03

IIPOTPaMMBI JlucuuninHa o0s3aTesIbHON YacTH

(DOpMI)I TCKYIICI'O KOHTPOJIA

ColecenoBanue, TUCKYCCHUs, TECTOBBIC
3aJJaHusl, YCTHBIN OMpPOC, TOKIA,

KOHTPOJIbHAS
pabora.
Ounas
llokazamenu
dbopma 00 ydeHus
KonuyecTBO  3aueTHBIX  €IUHUIL 7
(KpeauToB)
Cemectp 1/2
Oowan mpyooemkocmu 257
(axkaoem.uacoes)
Ayoumopuasn KOHMAaKmHas 32/56
paboma:
JIeKIIMOHHBIE 3aAHATUS -
[TpakTryeckue 3aHATHSI 32/54
CemuHapcKkue 3aHATUS -
KoHcynprarnus 2/2
CamocTosiTeJibHas1 pa6oTa 70/61
KounTpoan 427
Dopma NPOMENCYMOYHOT

ammecmauyuu

3ayeT ¢ OLEHKOW/dK3aM€eH




1.2. IlepeyeHb KOMIETEHHUH ¢ yKa3aHueM J3TanoB GopMHpPOBaHHMS B
npouecce 0CBOEHHs 00pa30BaTEIbHOI MPOrpaMMBbl.

Tabmua 2
[IepeyeHb KOMIIETEHIIMIA U HX 3JIEMEHTOB
Nunukarop *JIeMEHThI Mrexc
Komnerennus KOMITCTCHIIUH U €TO WHIMKATOpa
aJIeMEeHTa
dbopmyIrpoBKa KOMITCTCHIIUN
3namou:
1 OCHOBBI
MOCTPOCHUSI YCTHOTO
u MUCEMEHHOTO
MHOSI3bIYHOTO YK OC-4.2.
BBICKA3bIBAHUS, 3-1
- OCHOBBI JIEJIOBOU
MEPETHCKH,
- 0COOEHHOCTH
MEXKKYJIBTYPHOTO
OOIIIEHNS U DTHKETA.
2- CTpYKTYpy
YK OC-4 WHOCTPAHHOTO
Cnocoben A3BIKA;
YK OC-4.2. - TPaMMaTUYECKUN U
OCYIIECTBJISTh . .
OcymiecTBiser JIEKCUYECKHI CTpOU
JIEIIOBYIO -
y KOMMYHUKAITHIO Ha UHOCTPAHHOTO YK 0OC-4.2.
KOMMYHUKAIIUIO B SI3BIKA; 3-2
WHOCTPAHHOM SI3BIKE
. B CUTyallnsixX TEPMHUHOJIOTHIO B
MUCbMEHHOU
MTOBCEIHEBHOIO cthepe
opMax Ha . o
$op OOIlIeHHS B YCTHOM U NpodeCCHOHATBHOM
rocyJJapCTBEHHO JESATeTLHOCTH. HHOS3

M U UHOCTPAHHOM

(BIX) sI3BIKAX

MUCBMEHHOU (popmax

BIYHYIOJICKCUKY |
TEPMUHOJIOTHIO ISt
y9acCTHsI B
JTUCKYCCHSIX u
poheCCHOHAIBHOM
oOIIeHNN

- PETUCTPHI
0(HUIIHAIBHOTO u
HEO(PUITUATHHOTO
oO01IIeHUSA




3- - HIHOCTPaHHYIO
TEPMHHOJIOTHIO B
chepe
npodeccruoHanbHOM
NESATCIIBHOCTH,
Oob1eynoTpeOuTeNb
HYIO
aKaJeMUIECKYIO
JICKCUKY, pEUeBbBIC
dhopMyIIBI 15
OCYIIIECTBIICHUS
npohecCHOHaTBLHOM
NESITEIIBHOCTH U
MEXKKYJIBTYPHOTO
OOIIICHNUS;

-OCHOBBI JICJIOBOM
TIEPETINCKH,
-0COOEHHOCTH
MEXKKYJIBTYPHOTO
OOIIIEHHUS U DTHKETA.

YK OC-4.2.
3-3

Ymems:

1- moauMarts | YK OC-4.2.
OCHOBHBIC uneu | Y-1
YETKHUX YCTHBIX
COOOIIICHUH,

CIeJIaHHBIX Ha

MHOCTPAHHOM SI3BIKE;
-IIOHUMAaTh OCHOBHBIE
UIEH, COIECPKAHHUE U
eTanyd  MUCbMEHHBIX
TEKCTOB  Pa3IM4YHOU

TCMAaTHUKU.




Komrerenrms

Nupukarop
KOMIIETEHIINH U €TO
(bopMyaupoBKa

*)JIEMEHTBI
WHIHKaTOpa
KOMIIETEHIIUU

Hunexc
SJIEMEHTa

2- MIOHUMATh
OCHOBHBIE uJeu,
coJiepKaHue U IeTalu
MUCbMEHHBIX TEKCTOB
pa3IUYHOMN
TEMaTHKH;
COCTaBJISITh CBSI3HBIC
COOOIIICHUS Ha

TEMBI, KaCatoIInecs
podeCCUOHAIBHOM

, aKaJeMHUYSCKON 1
COIIMAJIbHO-
KyJIbTYpHOI cdep
JIESTEITLHOCTH.

YK OC-4.2.
V-2

3- MIOHUMATh
OCHOBHBIE uzeu,
COJIepKaHue U
JIeTalld MHUChbMEHHBIX
TEKCTOB  PAa3JINYHOMN
TEMAaTHKH;
-COCTaBJISITh CBSI3HBIC
COOOIIICHUS HA TEMBI,
Kacaroluecs
poheCCHOHAIBHOM,
aKaJIEMAYECKOMN 51
COIIMAJILHO-
KyJIbTypHOU  cdep
JEATEIIbHOCTH;

- UCIIOJb30BaTh
3HaHUS UHOCTPAHHOTO
SI3bIKA B
npodecCuOHATLHON
JeSATeIIbHOCTH,
MEXKKYJIbTYPHOU
KOMMYHUKAITUH |
MEKIIMYHOCTHOM
OOIIEeHU Y.

YK OC-4.2.
V-3




Komrerenrms

Nupukarop
KOMIIETEHIINH U €TO
(bopMyaupoBKa

*)JIEMEHTBI
WHIHKaTOpa
KOMIIETEHIIUU

Hunexc
SJIEMEHTa

Baaoemes:

1 - crToCOOHOCTRIO K
0000I1IeHHIO,
aHaJIN3Y,
BOCITPUATHIO u
MPOTYITUPOBAHHIO
nHpopmaruu Ha
WHOCTPaHHOM
SI3BIKE;

- CpeIICTBaMH CBSI3U
MEX Ty
pa3IMIHBIMH
JaCTAMM TEKCTA.

YK OC-4.2.
B-1

2- - cpeacTBamMu
CBSI3U MEXTY
Pa3TUYHBIMU
YacTsIMU TEKCTA;

- OCHOBaMH
yOJTUYHBIX
BBICTYIUICHUU.

YK OC-4.2.
B-2

3- cpeACTBaMH CBSI3H
MEXKy pa3IN4YHbIMU
YacTsAMH TEKCTA;

- OCHOBaMH IyOJINYH
bIX BBICTYILJICHUM.

- CTpaTerusiMd B
JIOCTUKEHUHU LIEJIEN B
H3YYEHUH
WHOCTPAHHOTO SI3bIKa

YK OC-4.2.
B-3




00pa30BaTeNbHON MPOrPaMMBI

Ta0muna 3

Oranbl GOpMHUPOBAHUS KOMIIETEHIIMH B MPOIECCE OCBOCHHSI OCHOBHOM

Kontponupyemsie Kon Hanmenosanue
No Howmep
paznesnbl (TEMBbI) WHJIUKaToOpa OILICHOYHOTO
/1 ceMecTp
JTUCIUTUINHBI (MOJTYJIST) a KOMITETEHIIUU cpencTBa
Paznea 1. JIvoqu n VK OC-4.2 3-1
MHp
Tema 1.1. Mos VK OC-4.2 V-2 YCTHBIN 0npoC
Oynymas nmpodeccus (cobecenoBanue,
1. | Tema1.2. 1 JTUCKYCCHS),
JInaHOCTHBIE TECTOBBIC
KauyecTBa U UMUK 3aJlaHus
Tema 1.3. Typusm u
MyTEIIeCTBUS
Paznea 2. YK OC-4.23-1 | YcTHBIN onpoc
JleATe ILHOCTD YK OC-4.2 Y-3| (cobecenoBanmue,
2. | 4yejiOBEeKa B 1 TUCKYCCHs),
o0uecTBe TECTOBBIC
Tewma 2.1. O6mecTBO U 3aaHus
CEMbS
Tewma 2.2. V3BecTHBIC
JOTN
Tewma 2.3. MupoBsie
poOJIeMbI
Pa3nen 3. IlepBbie YK OC-4.23-1 V CTHLL OLDOC
waru B Gusnece YKOC-4232 | oo e
Tema 3.1. Hauaro VK OC-4.2 B-3 8 :
3. 2 TUCKYCCHSA),
HOBOT'O OM3Heca TECTOBLIC
Tewma 3.2. NN
Kommanuu A
Tewma 3.3.
[Ipomaxu
Pasznen 4. Hauaso YKOC-4.23-1
260TLL IICOMHaHI/I]/I YK OC-4.23-3 | YcrHblil onpoc
P YK OC-4.2 B-3 | (cobecenoBanmue,
Tema 4.1.
4, 2 TUCKYCCHs),
KpeatuBnbie
TECTOBBIC
1791 (S37
Tema 4.2, SajtanmA
Mapxketunr
Tema 4.3.

[LmanupoBanue




_ PA3JIEJI 2.
TEKYIIUU KOHTPOJIb 1O INCIHUIIVIMHE (MOAYJIIO)
«MHOCTPaHHBIN A3BIK NPO¢ecCHOHAIBHON HANIPABJICHHOCTH

Tekylmmi KOHTPOJIb 3HAHUN UCITOIB3YETCS ISl ONIEPATHBHOTO U PETYJIIPHOTO
yHOpaBieHUsT y4eOHOU AESITeNbHOCTBIO (B TOM YHCIE CAMOCTOSITENFHOM paboToil)
o0yyarommxcs.

B ycnoBusix OamIbHO-PEUTHMHIOBOM CHCTEMBI KOHTPOJS PE3YJIbTAThI
TEKYIIETO OIICHUBAHUs, OOYYaloIIerocsi HCIHOJb3YIOTCS KakK I[0Ka3aTelb €ro
TEKylIero peWTuHra. TeKyluuid KOHTPOJIb YCIEBAEMOCTH OCYIIECTBISIETCS B
TEYCHUE CEMEeCTpa, B XO0Ji€ MOBCEIHEBHOM yueOHOU pabOThl MO WHIWBHUIYyaIbHOU
WHUIIMATUBE TpenojaBarens. JlaHHbI BHJA  KOHTPOJS  CTUMYJIUPYET Y
oOy4arolerocss CTpEMJIEHHE K CHUCTEMAaTHYECKOH CaMOCTOSITENIbHON paboTe 1o
U3YUYEHUIO JUCIUTIIMHBI (MOIYJIA).

Tabnuma 2.1.
Pacnipenenenne 6auioB o BugaM y4eOHOU AESTENbHOCTH
(OamIbHO-pEeHTHHTOBAs CHCTEMA) —

1 cemectp
HaumenoBanue Bun 3amanus
Paznena/Tembl 3/C3 Becero | K3P | P | U3*
J3 | YO* | T3* | P3*| 3aTtemy (CP)
P.1.T.1.1 - 4 4 4 12 4 5
P.1.T.1.2 - 4 4 4 12 10
P.1.T.1.3 - 4 4 4 12
P.2.T.2.1 - 4 4 4 12 4 5
P.1.T.2.2 - 4 4 4 12
P.1.T.2.3 - 4 4 4 12
Hroro: 1000 - 24 24 | 24 72 8 10 10
2 ceMecTp
HanmeHnoBanme Bun 3apanus
Pasnena/Tembr 3/ C3 Bcero | K3P | P | U3*
J3 | YO* | T3* | P3* | 3aTemy (CP)
P.3.T.3.1 - 4 4 4 12 4 5
P.3.T.3.2 - 4 4 4 12 10
P.3.T.3.3 - 4 4 4 12
P.4.TA4.1 - 4 4 4 12 4 5
P.4T.4.2 - 4 4 4 12
P.4.T.4.3 - 4 4 4 12
Hroro: 1006 - 24 24 | 24 72 8 10 10

JI3 — nekunoHHOE 3aHSTHE;

YO — ycTHBIi o1poc;

T3 — TecToBOE 3a1aHNE;

P3 — pazHoypoBHEBBIE 3a1aHUS;



* Apyrue ¢ BUIBI HCIIOJIb3YEMBbIX 3aJJaHHH, TPEITIOKEHHBIX B IPIIIOKeHNH 1
13 — mpakTHUecKoe 3aHATHUE;

C3 — cemuHapCcKoOe 3aHATHE;

K3P — xonTpoas 3Hanuit no Pazgeny;

P — pedepar.

CP — camocTosTenbpHas paboTa 00yJaromerocs

N3 — uaauBuIyanbHOE 3aJaHHAC

Hayuno-neoazozuueckuti pabomnuk, omeemcmeeHHuslil 3a NpogedeHue 8cex
8UO08 3AHAMUL NO KOHKPEMHOU OUCYUNIUHE (MOOYII0), cam pacnpeoeisiem Oabl
no eudam pabomol ucxoos uz 100-6anrvnoul cucmemeol.

2.1. PekoMeHIaM¥ M0 OLIEHNBAHUIO YCTHBIX OTBETOB 00y4alOIIUXCHA

B npomecce 00ydueHHs HWHOCTpaHHOMY $SI3bIKY OLIEHUBAeTCS YPOBEHb
c(OpPMHUPOBAHHOCTH y 00y4aeMbIX 3HAHHM, HABBIKOB U YMEHHUH KaK B Ipolecce
HOJrOTOBJIEHHBIX BBICKa3bIBAHUN (KOHTPOJIb YCBOCHHS IPONHAEHHOTO MaTepuaia u
OTIpe/ieNIEHUs] yPOBHS MTOATOTOBICHHOCTH 00yUaroluXcs K JanbHenei padbore Haz
U3ydyaeMoil TeMOHl WM W3YyYEHUI0 HOBOM TEMbl B BHJE (PPOHTAIBHOTO H
MHIMBUIYaJIbHOTO OIpPOCa), TaK M B IMPOLIECCE HEMOJATOTOBIEHHBIX CIHOHTAHHBIX
BBICKA3bIBaHUI (OTBETHI HA BOIIPOCHI, y4aCTHE B JUCKYCCHH U T. [I.)

Kpurepun olLeHHBaHUS YCTHBIX OTBETOB, OOydYaromuxcsi (TOBOPEHHUE):

COOTBETCTBHUE COJICPKAHMS OTBETA 3aJaHUIO (yUUTHIBACTCS COOTBETCTBUE
COJIEp)KaHUsI  yYCTHOTO  BBICKA3bIBAaHUS  TOCTABICHHOMY  3aJaHHIO, TEMeE
BBICKa3bIBaHUS);

MOJIHOTA W TJIyOMHA OTBeTa (YYHTHIBAETCSl TOJHOTA PACKPBITUS TEMBI,
3aJlaHusl, UCTIOJIB30BaHUE COOTBETCTBYIOIMNX (DAKTOB, MOHATHH, HILTIOCTPATUBHOCTD
U T.IL.);

JIOTHKa U3JI0KEHUS MaTepuaa (yUUThIBA€TCsl yMEHHUE BBICTPOUTH LIEJIOCTHOE,
MOCJIEIOBATEIbHOE YCTHOE BBICKA3bIBAaHUE, XapaKTEPU3YIOILIEECs CBA3HOCTHIO U
CIIMTHOCTBIO TEKCTA);

JIEKCUKO-TpaMMaTHuecKass MPaBUIBHOCTh YCTHOW peu (MCIOJIb30BaHHUE
COOTBETCTBYIOIIEH TEPMUHOJIOTMM W CJIOBapsi, rpaMMaTruyeckas IHpaBUIbHOCTb
BBICKA3bIBaHWHM, TOYHOCTh BBICKA3bIBaHMUS, pa3HOOOpa3Ue  HCIOIH30BAHHUS
Mopdoioruueckux GopM U CUHTAKCUYECKUX KOHCTPYKIIUH);

oernocte peun (yduuThIBaeTcs (hoHETHUecKas MPaBHILHOCTh, HWHTOHAIIMS,
npUOIMAKEHHOCTh TEMIIA PEYM K €CTECTBEHHON peuMd HOCHUTENEH SI3bIKa C YYETOM
MICUXOJIOTHYECKUX OCOOEHHOCTEH O00y4yaeMbIX, BBICKA3bIBaHUS, a TaKXKe YMEHMS
JIeJIUTh BBICKA3bIBaHHsI HA CHHTArMbl, May3alus, YMEHUE COKpallaTh nayssl;

KOMMYHUKATUBHOCTh (YYUTHIBACTCS KOMMYHUKATHBHAs HAMPaBJICHHOCTh
BBICKA3bIBAaHUS, YPOBEHb MHTEPAKTUBHOCTH, YMEHHUS YCTAaHOBUTH KOHTAKT C
ayJIUTOPHE U cOOECeTHUKOM, OBICTPOTA M TIPABUIILHOCTH PEAKIINN O0YUYaIOIIUXCS
Ha MOCTaBJICHHbIE BOMPOCHI, YMEHHUS MOAJIEPKaTh Oeceny),

palMOHAIbHOCTh  UCMOJb30BAaHHBIX MPUEMOB M CIOCOOOB  pELICHUS
NOCTABJICHHOW Y4eOHOW 3ajauu (y4UTHIBA€TCA YPOBEHb BIAJICHUS 00ydaeMbIMU
CTPAaTernYeCcKOM KOMIETEHIINEH, TO €CTh UX YMEHUSI HAXOAUTh COOCTBEHHBIE MYTH
pelIeHus MOCTaBIEHHBIX 3a7a4);

CBOEBPEMEHHOCTh U A(PPEKTUBHOCTh  HMCMOJB30BAHMUS  HAIJISIAHBIX
MaTEpUAJIOB U TEXHUUECKUX CPEJCTB MPHU OTBETE (YUUTHIBAIOTCS YMEHUS TPAMOTHO



1 C NOJIb30H IMPUMCHATL HarjIAAHOCTb U I[@MOHCTpaHI/IOHHHﬁ OIIBIT IIPH YCTHOM

OTBETE).

KpI/ITepI/II/I OlICHUBAaHUA YCTHBIX OTBE€TOB oﬁyqaloumxcﬂ

Koin-
BO
0auIoB

YPOBEHb COOTBETCTBUS YCTHOTO OTBETA KPUTEPUIM

5
OaIoB

OOyuaromuiics

1) momHO W apryMEHTHPOBAHO pPACKPHIBAET COACPKAHUE TEMBI
BBICKA3bIBAaHUS;

2) wuW3maraeT Marepuan CBA3HO W CIMTHO, C HCIIOJIb30BaHUEM
COOTBETCTBYIOIINX JICKCUKO-TPAaMMaTHUECKUX U (POHETHUECKUX CPEJICTB;
3) IEeMOHCTpUpPYET OErIOCTh pedyr OJU3KYyI0 K eCTeCTBEHHOU, 0e3
JUTUTEIIbHBIX T1ay3 U MTOBTOPOB;

4) NEeMOHCTPUPYET yMEHHUsS MOIJCPKHBATh KOHTAaKT C ayJAUTOPUCH U
co0eceTHUKaMH, OBICTPO W MPABUIBHO pPEarupyer Ha MOCTaBIICHHbIE
BOMPOCHI, yMEET NOoAepkKaTh Oecey, BbICKa3aTh CBOE MHEHHUE;

5) nomyckaer 1-2 yiekcudeckue, rpaMMaTHYeCKHE WM (OHETHUYCCKHUEC
OITNOKH,

Oasuta

OOGyuaronuiics

1) IOCTaTOYHO TOJHO W apryMEHTHUPOBAHO PACKPBIBACT COJICPIKAHUE
TEMBI BBHICKAa3bIBAHMS;

2) wuW3maraeT Marepuans CBA3HO M CIUTHO, C HCIOJb30BaHUEM
COOTBETCTBYIOIIUX JIEKCUKO-TPAMMATHUYECKUX U (DOHETUUECKUX CPEJICTB,
JorycKasi HeOOIbIINEe HETOYHOCTH, KOTOPhIE HE BIUAIOT HA COJEPKaHUE
BBICKa3bIBaHMS, HE MEIIAIOT €0 MPABHUIIBHOMY BOCTIPUSTHIO;

3) meMoOHCTpHUpYET OerjiocTh pedyd OM3KYH K €CTECTBEHHOH, B peyH
MOKET HAOJIIOAAThCS HEKOTOPOE KOJIMUECTBO IMay3, CBA3aHHBIX C ITIOMCKOM
MIPaBUJIBLHBIX CPEJICTB BBIPAKCHUS;

4) NMEMOHCTPUPYET yMEHHUS MOMJICPKMBATh KOHTAKT C ayJUTOPHECH U
co0eceTHUKaMH, JOCTaTOYHO OBICTPO W TMPABWIBHO pearupyer Ha
MIOCTABJICHHBIE BOIIPOCHI, YMEET MOJAep>KaTh Oeceqy, BhICKAa3aTh CBOE
MHEHUE;

5) momyckaeT 3-5 JleKCHYECKHMX, FPAMMATHUYCCKUX WM (HOHETHUCCKHUX
OINOO0K;

Oasuia

OO6yuaronuiics

1) HemoJHO PaCKPBIBACT COJICPIKAHME TEMbI BHICKA3bIBAHHUS;

2) u3naraeT MaTepral HeJOCTATOYHO CBS3HO U MOCJIEI0BATEIbHO, 3HAHUS
TEPMUHOJIOTMM HE JOCTAaTOYHBI JJIi PACKPBITHS TEMBI, a TaKKe
oOydaeMOMy HE  XBaTaeT JICKCMUECKHX, TpaMMAaTHYECKUX U
(GOHETMYECKUX  CPEICTB  JJsi  OCYIIECTBICHUS  TOJHOIIEHHOTO
BBICKA3bIBAaHUS;

3) peub 3amMeiieHHast, OOYJArOIIUIACS eTaeT JOCTATOYHOE KOJIMYECTBO
nays3 Il TOUCKa HEOOXOIMMBIX CJIOB M BBIPAKECHUM;

4) NEeMOHCTPUPYET HEIOCTATOYHBIE YMEHHUsS MOJACPKUBATH KOHTAKT C




ayIUTOpHEe W coOeceqHUKaMM, JTOCTATOYHO MEIJICHHO pearupyer Ha
MMOCTABJICHHBIC BOIPOCHI, HWCIBITBIBACT 3aTPyJHCHHUS B OTBETaX Ha
HEKOTOpbIC M3 HUX, C TPYJIOM MOJJACPKUBACT OeCeqy, BHICKA3bIBAECT CBOE
MHEHUE;
5) onomyckaer Oomee 6-9 JIeKCHYECKMX, TpaMMaTHUECKUX  HIIH
dboHETHIECKUX OMHOOK;
0-2 | O6yyarommiics
Oamia | 1) He pacKpBIBAET COJICPIKAHUE TEMBI BHICKA3BIBAHHUS,
2) wW3jgaraeT MaTepua’d HECBSI3HO W HEIOCIESAOBAaTEIbHO, HE BIIAJICET
COOTBETCTBYIOIIEH  TEPMHUHOJOTHEH, a  Takke  JIOCTaTOYHBIMHU
JICKCUYCCKUMU, TPAaMMaTHUYECKUMH W (POHETUYCCKUMH CPEICTBAMU IS
OCYIIIECTBIICHUS BHICKA3bIBAHUS;
3) peub 3aMejJIcHHAsl, HEBHATHAS, M300MIYeT JUIUTCIIbHBIMU May3aMU U
TIOBTOPAMH;
4) He yMeeT MOJICpKUBATh KOHTAKT C ayJUTOPUCH M coOeceIHHKaMH,
MEJJICHHO WJIM COBCEM HE pearupyeT Ha MOCTaBICHHBIE BOIIPOCHI, HEYMEEeT
MOJI/IEP>)KUBAThH Oecely U BHICKAa3aTh BHICKA3bIBAET CBOE MHEHHE,
5) nmonyckaer ©Oosee 10 JileKCHYECKHMX, TpPaMMATHUYCCKUX  HJIH
(hOoHETHYECKUX OIMINOOK.
BOIIPOCHI JUISA CAMOINIOAI'OTOBKH OBYUYAKOIIIUXCA
Bonpocwt 015 noozomoeku k
Koumponupyemuwie pazoent UHOUBUOYAIbHOMY / (hpOHMATILHOMY

(memwt) Oucyunaunsl (Mooyasn) | ycmuomy | nucomennomy onpocy no memam

oucyunaunvl (Mo0oyJns)

PA3JAEJI 1 JIrvoau u Mmup

Tema 1.1 Mos Oynymias you want to be in 10 years’ time?
npodeccus 2. Would you like to work for one or

1. Do you have a career plan? Where do

several companies?

3. What can damage your career prospects?
4. What do you hope to do in your future
career?

Tema 1.2. JInunocTHeie kauecTBa u| 1. What are your strengths and weaknesses?
UMUK

2. Are you an organized person? How do you
organize your time?

3. What do you have in common with your best
friend?

Tema 1.3. Typusm u myremectsust | 1. Do you like travelling? Which places have

you visited or would like to visit? Why?
2. What is the best time to visit your own city?
3. Describe the opportunities your favourite
seasoncreates for travel?




PA3JIEJI 2 /lesiTeJIbHOCTH YejloBeKa B 001eCTBe

Tema 2.1.

OOI11IECTBO U CEMbBI

1. How big is your immediate family? Who are
the members?

2. Who are you closest to in your family? What
kind of relationship do you have with that
person?

3. Which day of the year are you most likely to
spend with your family?

Tema 2.2.

H3BecTHBIE MIOIH

1. What creative persons can you name? What
are they famous for?

2. Which creative person do you admire most
of all? Why?

3. What famous inventors do you know? What
are they famous for?

Tema 2.3.

MupoBbie TpoOIEMBI

1. Do you believe in human effect on the
environment? Is there any scientific evidence
you are aware of?
2. Will making the changes to stop global
warming be bad or good for people? Give
reasons.
3. What can cause an increase in global
temperature?

PA3JIEJI 3 IlepBble maru B 6u3Hece

Tema 3.1.

Hauaso nHoBoro 6usHeca

1. Would you like to start your own business?
2. What conditions are important for people
starting new businesses?

3. What are the advantages and disadvantages
of starting your business?

Tema 3.2.

Kommnanun

1. What types of companies exist?

2. What makes a successful organisation?

3. Can you describe your company/
organization

Tema 3.3.

[Tpomaxu

1. What do you like /dislike about shopping?

2. Why are beauty products easy to sell on TV?
3. Which type of products are difficult to sell
and why?

PA3IEJ 4 H

a4yajio padoTbl KOMIIAHUM

Tema 4.1.

KpeatuBnbie naeun

1. What are the main responsibilities of a
manager?

2. What factors make companies successful?

3. What should companies do to encourage new
ideas?

Tema 4.2.

Mapketusr

1. What are the keys to marketing success?
2. What is Digital Marketing? What is its
Importance in current market?

3. What are the current approaches used for

marketing?




Tewma 4.3. IInanupoBanue 1. What are the best ways to plan?

2. What is the secret of good planning?

3. What do you consider when planning family
events?

2.2 PekoMeHaanuu 1Mo OUEHUBAHUIO Pe3yabTATOB TECTOBBIX 3aJaHUii
o0y4aromuxcst

B 3aBepiieHnn n3ydeHus! Kaxao0ro pasjesa JUCHUIUIMHBL (MOIYJIsl) MOXKET
IPOBOJIUTHCS TECTUPOBAHUE (KOHTPOJIb 3HAHUM 1O pa3ieny, pyOeKHBIHKOHTPOIIb).

Kpumepuu oyenusanus. YpOBEHb BBIIIOJIHEHHS TEKYILIUX TECTOBBIX 3aJJaHUI
olleHHBaeTcs B 6bayax. MakcuMalibHOE KOJIMYECTBO OAJIIOB 110 TECTOBBIM3a/1aHUAM
OTIpe/IeIIAeTCs MPE0IaBaTeNsAM U MIpeICcTaBIeHo B Tabuie 2.1.

TecToBble 3a1aHNs NIPEACTABICHBI B BUJE OLCHOYHBIX CPEIACTB U B IOJIHOM
o0BbeMe MPECTABICHbBI B OaHKE TECTOBBIX 3a/laHUi B 3JIEKTPOHHOM BHe. B Gonze
OLICHOYHBIX CPEACTB MPE/ICTABICHBI TUIIOBbIE TECTOBBIE 3aJaHusl, pa3pabOTaHHbIE
UL U3Y4eHUs  JUCUUIUIMHBL  «MHOCTpaHHBIA  SI3bIK  MPO(ECCHOHATBHON
HAIIPaBJICHHOCTH.

Texymmii KOHTpOJIb NPEeaycCMaTpUBAaET MPOBEPKY Yy OOy4YaeMbIX 3HAHUU
JIEKCUKH, TPAMMATUKH, YMEHUN YTEHUS U NMACbMa HA AHTJIMHUCKOM SI3BbIKE. 3aJaHUs
SIBJISIFOTCS] TUITIOBBIMH JIJISL BCEX Pa3/IEIIOB.

THUITIOBBIE TECTOBBIE 3AIAHUSA
JJIA TEKYIIEI'O KOHTPOJIA

I. Vocabulary/Grammar (Jlekcuka u rpaMmMaTuKa)
1. Match the terms on the right with their definitions on the left

1. management a) an ability to do
an activity or job well, especially because
you have practised it

2. skill b) the control and organization of
something

3. negotiation C)
the process of discussing something with
someone

in order to reach an agreement with
them, or the discussions themselves

2. Choose the proper answer A,B,C or D.

The new Production Manager has just been ... .



https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/ability
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/activity
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/job
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/especially
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/practised
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/control
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/organization
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/process
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/discuss
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/order
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/reach
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/agreement
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/discussion

A. applied B. requested C.decided D.appointed

1. Writing (ITucbmo)
3. Write a cover letter for a prospective employer

Think what position you are applying for, what skills you already have,
whether you had previous experience in this sphere and what your achievements are.
Try to persuade the employer that you are the best person for the job, give your
reasons. Do not forget to mention when you are available for the interview.

I11. Reading (Urenmue)
4. Read the text and mark the statements TRUE/FAULSE

The Buy Nothing Movement
Social media, magazines and shop windows bombard people daily with things
to buy, and British consumers are buying more clothes and shoes than ever before.
Online shopping means it is easy for customers to buy without thinking, while major
brands offer such cheap clothes that they can be treated like disposableitems — worn
two or three times and then thrown away.

1. People buy clothes because they want to throw them away.
TRUE/FAULSE

2.3 PekoMeHAallMU 10 OLIEHUBAHMIO Pe3YJIbTATOB /1eJI0BOI (P0J1eBOii) UTPbI

MakcuMaJbHOe

Kpurepun
KOJINYECTBO 0aJJI0B* p p

BrictaBnsiercss oOyuaronieMmycst (MHAUBUIYATbHO HWIH
KaK YYaCTHUKY TpYMIbI), €CIU COJEpPKAHUE €ro
JNEATEIbHOCTH  TOJHOCTBIO  COOTBETCTBYET TEME,
KOHIIEIIINKU, COJCPKAHUIO WIPbl U TMPHUHSATOW POJIH;
YEeTKO OpraHu3oBaHa paboTa IO CHOKETY WIPHI,
OTiIN4HO MPUCYTCTBYET BAPUATUBHOCTH B PA3pPEILICHUU UTPOBOU
CUTYyalluH, KOMMEHTapuu 1o xony WTPBI
OCHOBBIBAIOTCS Ha MMOHSATUHHOM anmnapare
MPEIMETHON 00JIACTH M WILTIOCTPUPYIOT OCHOBHBIC
3aKOHOMEPHOCTH MW3y4YaeMOM JUCUUIUIMHBI H €€
MIPUKJIATHON aCIEKT

BricraBnserca oOydaroniemycs (MHAUBUAYATbHO WIH
Xopouio KaK COTPYAHMKY TPYIIbl), €CIH COJepKaHUE €ro
NEATeIbHOCTY B OCHOBHOM COOTBETCTBYET TEME,



https://www.britannica.com/topic/social-institution

KOHUEMINWHU, COAEPHKAHUIO WUIPbl U TNPHUHATOM POJIH;
WUTPOBOM CIOKET HAXOAUT PAa3BUTHUE, KOMMEHTAPUH IO
X0y WIPhl  BKJIIOYAIOT MOHATUWHBIA  armapar
peAMEeTHON 00JIaCTH U OTpakaroT B OCHOBHOM
IMMOHUMAHUE  TPUKIATHOIO  ACIEKTa  U3y4aeMoH
U CIUIIINHBI

BricraBnserca oOyvaronieMmycsi (MHIAMBUIYAIbHO WM
KaK COTPYAHHUKY TpYMIbI), €CIU COJAEpKAHUE €ro
NEeSATEIbHOCTH B LIEJIOM  COOTBETCTBYET  TEME,
KOHIICTILIMK, COJEPKaHUIO UIPbl U MPUHATON POJIH;

yI[OBJ'ICTBOpHTeJIBHO HFpOBOﬁ CIOXKCT HC ACTAIIU3UPYCTCA, KOMMCHTAPHH I10

X0y Wrphl B HEOONBIION CTENEHU OMUPAIOTCA Ha
MOHATUMHBIM  ammapar  OpeIMETHOM  o0JacTw,
MPUKJIAHOM ACTIEKT M3Yy4aeMOM JIUCIUIIIIMHBI
MpeJCTaBIIeH (PparMeHTapHO

HeynoBneTBopurenbsHo

BBICTaBIIIETCSL OOydaromemycsi (MHAUBUAYAIbHO WIIH
KaK COTPYOHHUKY TpYIIIbI), €CIH COAEpkKaHUE €ro
NEATEIBHOCTH JIMIIb YAaCTUYHO COOTBETCTBYET TEME,
KOHLIEIILINN, COAEP/KaHUIO WIPbl U NPUHATOW PpOJIH;
UTPOBOM CIOKET HE pa3BUBAETCA, KOMMEHTapUHU IO
XOJly UTPbl OTCYTCTBYIOT, OOy4aroUIuiics He
JEMOHCTPUPYET TOHMMAaHUSl MPUKIATHOTO acIleKTa
M3y4aeMOMW JUCIUILIIMHBI

* [IpencraBneHo B Tabnwme 2.1.

2.6. PexoMeHIaM MO OLEHMBAHHIO BONMPOCOB Jisi co0ecel0oBaHMsI 1O

aucauiuinde  (moayiaw)  «AHocTpaHHBIM  A3bIK  NPOdeccHoHANBLHOM
HANIPABJICHHOCTH.
MaxkcnmanbHOE YpOBEHb COOTBETCTBHS
KOJINYECTBO KPUTEPUSM YCTHOT'O OTBETA
oasoB!»*
5 6amioB OO6yuaronuiics

1) aKTHBHO y4acTBYET B BHITOJHEHUH 33 [aHNS;

2)IIOJJHO M apryMEHTHPOBAHO PAaCKPBIBACT COJCPIKAHUE TEMbI
BBICKA3bIBaAHUS;

3) wm3maracT MarepHal CBSI3HO M CIIMTHO, C MCIIOJIb30BaHHEM
COOTBETCTBYIOIIUX JICKCUKO-TPAMMATHICCKUX M (POHETHUCCKUX
CPEICTB;

4) neMOHCTpPUPYET OerocTh peun OJIM3KYIO K €CTeCTBEHHOM, 03
JUTHTEIHHBIX T1ay3 U IIOBTOPOB;

5) 1eMOHCTPUPYET YMEHHUS MOAJCP)KUBATh KOHTAKT C ayAUTOPHEH U
cobeceTHUKaMH, OBICTPO M MIPABUIIBHO pearupyeT Ha




MOCTaBJICHHBIC BOMPOCHI, YMEET MOJAePKATh Oecey, BhICKa3aTh
CBOE MHEHHUE;

6) onomyckaer 1-2  JEeKCHUYECKHE, TpaMMaTHUECKUE WIIH
(dhoHETUUYECKHE OIITHOKH,

4 Ganna

OOyuaromuiics

1) OCTaTOYHO aKTHBHO YYaCTBYET B BHITIOJTHCHUH 33/ 1aHUS;

2) JIOCTaTOYHO IIOJHO M apryMEHTHPOBAaHO PacCKpbIBAacT
coJiepKaHUE TEeMbI BEICKa3bIBAHMUS;

3) wm3maraeT MarepHall CBSI3HO M CIIMTHO, C WCIIOJIb30BaHUEM
COOTBETCTBYIOIIUX JIEKCHKO-TPAMMATHYECKUX U (POHETHICCKUX
CpPEIICTB, MOITyCKasi HEOOJBIITNE HETOYHOCTH, KOTOPHIE HE BIUSIOT
Ha COJep>KaHHE€ BBICKA3bIBAHMS, HE MEMIAIOT €r0 MPaBUILHOMY
BOCIPUSTHIO;

4) TeMOHCTPUPYET OETIIOCTh pedr OJHM3KYI0 K €CTECTBEHHOM, B PEUH
MOKET HaOJI01aThCcsI HEKOTOPOE KOJMYECTBO Tay3, CBSI3aHHBIX C
MOMCKOM MPABUIBHBIX CPEJICTB BHIPAKECHUS,

5) IEMOHCTPUPYET YMEHHS TOICPIKUBATH KOHTAKT C ayJMUTOPHEH 1
co0eceTHUKaMH, JOCTaTOYHO OBICTPO W MPABUILHO pearupyeT Ha
MOCTaBJICHHBIE BOMPOCHI, YMEET MOiepkKaTh Oecey, BbICKa3aTh
CBOE MHCHHUE;

6) omonyckaer 3-5 JIGKCHMYCCKMX, TIpPaMMATHYCCKUX  HJIH
(dhoHEeTUYECKUX OMIMNOOK;

3 Gata

OO6yuaronuiics

1) aKTUBHOCTH OOYYAIOMIETOCSA HEIOCTATOYHAsS, OH HCIBITHIBACT
TPYJIHOCTH NP OOIICHNH;

2) HETOJIHO PAaCKPBIBACT COICPIKAaHUE TEMbI BHICKA3bIBAHUS,

3) u3jaraetT MaTepHa HEJOCTATOYHO CBSI3HO U TMOCIIEA0BATEIBHO,
3HAHWS TEPMHUHOJIOTHMH HE JOCTATOYHBI ISl PACKPBITHS TEMBI, a
Takke 00ydaeMOMy HE XBaTaeT JEKCHYECKHUX, TPaMMAaTHICCKUX U
(OHETUYECKUX CPEACTB JJIS OCYIICCTBICHHUS IOJTHOLIEHHOTO
BBICKA3bIBaHUS;

4) peub 3aMeJUIeHHAs, OOYYAIOIIUICSA JEIaeT AOCTATOYHOE
KOJIMYECTBO Tay3 JIJIsl TOUCKA HEOOXOIMMBIX CIIOB U BBIPAYKEHUIA,

5) JEMOHCTPUPYET HEAOCTATOYHbIE YMCHHS IOIICPKHBATh
KOHTAaKT C ayJIMTOpuel u coOeceTHUKaMU, TOCTATOYHO MEIJIEHHO
pearupyeT Ha OCTaBJICHHBIC BOIPOCHI, HCITBITHIBACT 3aTPY/HCHUS B
OTBETaX Ha HEKOTOPHIC M3 HHUX, C TPYAOM MOJJICPKUBACT Oeceny,
BBICKA3bIBAECT CBOE MHCHUE;

6) momyckaer Oonee 6-9 JEKCHUYECKUX, TpaMMaTHUCCKUX HIIH
(oHETHUECKUX OMIMOOK;

0-2 Gayia

OO6yuaronuiics

1)  OOmeHre MUHUMAIBLHOE I OTCYTCTBYET COBCEM;

2)He pacKphIBAET COJIEP>KAHUE TEMbI BHICKA3bIBAHUS;

3) u3naraeT MaTepual HeCBSI3HO U HEMOCIIE0BATEIbHO, HE BIIA/ICET
COOTBETCTBYIOIIEM TEPMHUHOJOTUEN, a TaKXe JOCTATOYHBIMU




JEKCUYECKUMH, TPaMMaTHYECKUMH 1 (DOHETHUECKUMH CPECTBAMU
JUIs1 OCYIIECTBIICHHS BBICKA3bIBAHUS,;

4) pedb 3aMeIJICHHAs, HEBHATHAs, HM300WIYyeT UTUTEIHLHBIMU
nay3aMu H TIOBTOPaMH;

5) He yMeeT TMOMIEPKUBATh KOHTAKT C AayJuTOpHEd W
cobeceTHUKaMM, MEJIEHHO WM COBCEM HE pearupyer Ha
MOCTaBJICHHBIE BOIPOCHI, HE YMEET MOJACpXKUBaTh Oecery H
BBICKa3aTh BBICKA3bIBACT CBOE MHEHHUE,

6) momyckaer Oosee 10 IekCHYECKHX, TPaMMAaTHYECKUX HITH
(OHETUYECKUX OIHOOK.

* IlpencrasieHo B Tabnuie 2.1.

THUITIOBBIE BOITPOCHI JJISA COBECEAOBAHUA 151 IPOBEPKH
YPOBHSA COOPMUPOBAHHOCTHU KOMIIETEHIIUAN

Paznen 1. JIroau u Mmup

Tema 1.1. Mos 6ynymias npodeccust

1. Do you have a career plan? Where do you want to be in 10 years’ time?
2. Would you like to work for one or several companies?
3. What can damage your career prospects?

Tema 1.2. JInuHOCTHBIE KAYECTBA U UMUK
1. What do you trust more to: TV, the Internet, newspapers? Why?
2. Which is your favourite TV programme? Why?

3. Would you like to work for a family owned company or a multinational
company? Why?

Tema 1.3. Typusm u myTemiecTBus

1. Do you like travelling? Which places have you visited or would like to visit?
Why?

2. What is the best time to visit your own city?
3. Describe the opportunities your favourite season creates for travel?



Paznen 2. JlesiTeJIbHOCTD YeJIOBEKA B 00IIECTBE

Tema 2.1. OOIECTBO U CEMbBS

1. What is the best thing about having a family?

2. What things are not allowed in your family home?

3. Do you hope to have chidren one day? Would you prefer doys or girls?
Why?

Tema 2.2. 1I3BecTHBIC TH0IU

1. What creative people do you know? Does their creativity help them in their
life?

2. Which creative person do you admire most of all? Why?

3. What famous inventors do you know? What are they famous for?
Tema 2.3. MupoBbie TpoOIeMbI

1. What are the causes of global warming?

2. What are the effects of global warming?

3. Is climate change a new phenomenon?

Pa3nen 3. [lepBble maru B Ou3Hece

Tema 3.1. Hauano HOBOTO OM3HECA

1. Would you like to start your own business?

2. What conditions are important for people starting new businesses?

3. What are the advantages and disadvantages of starting your business?
Tema 3.2. Kommanun

1. Most respected companies and their style of management.

2. Chinese economic development. A threat or an opportunity for other
economies?

3. Corporate giants and their importance for the national economy
Activities of multinationals. Advantages and disadvantages.

Tema 3.3. [Iponaxu



1. What makes a good sales person?
2. Negotiating successfully. What can help?

3. The importance of governmental regulations insales.

Pa3znen 4. Hauasno padoTbl KOMIAHUM

Tema 4.1. KpeaTuBHble ujieu

1. Are you psychologically prepared for your business startup

process?
2. What are your goals for the future?
3. How much you want to earn after several years?

Tema 4.2 MapkeTuHr

1. What is an International marketing plan?

2. What is marketing communication?

3. What are the various types of marketing research?

Tema 4.3. [InanupoBanue

1. What are the best ways to plan?
2. What is the secret of good planning?

3. What do you consider when planning family events?



2.7. PekoMeHAaIlUU 10 OLIEHMBAHHUIO TNCKYCCHOHHBIX T€M JIJIsSI KPYIJ0ro
CT0J1a (IUCKYCCHUM).

MaxkcuMmajibHOE YpOBEHb COOTBETCTBHUS
KOJIMYECTBO YCTHOT'O OTBETa KPUTEPUSIM
O0ajuIoB
5 6amioB OO6yuaronuics

1) aKTUBHO y4acTBYET B BHIOJHCHUH 33 IaHUS;

2)IIOJIHO W apTryMEHTHPOBAHO PACKPHIBACT COJCPIKAHUEC TEMBI
BBICKA3bIBAHUS;

3) wW3nmaraeT MaTepuay CBSI3HO W CJIMTHO, C HCIOJb30BaHHEM
COOTBETCTBYIOIIUX JICKCUKO-TPAMMATHYCCKUX M (OHETHUUECKUX
CPEICTB;

4) 1eMOHCTPUPYET OErI0CTh peur OJU3KYIO K €CTECTBEHHOM, Oe3
JUTMTENIBHBIX T1ay3 ¥ TOBTOPOB;

5) JeMOHCTpUpYeT YMEHUSI IOIICPKUBATh KOHTAKT C ayTUTOPHEH U
co0eceqHUKamMHu, OBICTPO M  MPaBWIBHO  pearupyer Ha
MIOCTaBJICHHBIC BOMPOCHI, YMEET IMOJAIEpkKATh Oecely, BhICKa3aTh
CBOE MHCHHUE;

6) onomyckaer 1-2 jilekcHdeckuwe, TpaMMAaTHYECKHE  HIIH
dhoHeTHueCcKre OMMUOKH,

4 Gamna

OO6yuaronuiics
1) AOCTaTOYHO aKTHBHO YYaCTBYET B BBHIIIOJIHEHUH 3aIaHUS;
2) [OCTaTOYHO IIOJHO W  aAPryMEHTHPOBAHO PACKPHIBAET

COJIep KaHrE TEMbI BHICKAa3bIBAHMUS,
3) wm3maracT Marepuall CBSI3HO M CIIMTHO, C HCIIOJIb30BaHHEM
COOTBETCTBYIOIIUX JIEKCUKO-TPAMMATUYECKUX U (HOHETHUECKUX
CPEJICTB, JOITyCKasi HEOOJBIITNE HETOYHOCTH, KOTOPhIC HE BIUSIOT
Ha COJep>KaHHE BBICKA3BIBAHMS, HE MEMIAIOT €r0 MPaBUILHOMY
BOCITPUSATHIO;

4) neMOHCTpUpPYET OErJIOCTh peur OJNM3KYI0 K eCTeCTBEHHOM, B peUH
MOKET HaOJI0IaTbCsI HEKOTOPOE KOJIMYECTBO Tay3, CBA3AaHHBIX C
MOMCKOM MPABWIBHBIX CPEJICTB BHIPAKECHNUS,

5) IEMOHCTPUPYET YMEHHS TIOICP/KUBATH KOHTAKT C ayJAMUTOPHEH 1
co0eceTHUKaMH, JOCTATOYHO OBICTPO W MPABWIBHO pearnupyeT Ha
MOCTaBJICHHBIC BOMPOCHI, YMEET MOiepKaTh Oecey, BhICKa3aTh
CBOE MHCHHUC;

6) momyckaer 3-5 JIEKCHMYECKHX, TIpaMMAaTHYECKHAX  HJIH
(dhoHeTUYECKUX OMINOOK;




3 caa

OO6yuaronuics

1) akTUBHOCTH OOYYAIOMIETOCS HEIOCTATOYHAsS, OH HCITBITHIBACT
TPYJIHOCTH P OOIICHNH;

2) HETIOJIHO PACKPBIBACT COACPIKAHUE TEMbI BHICKA3bIBAHUS,

3) u3naraet MaTepual HEJOCTATOYHO CBSI3HO U TOCIICA0BATEINLHO,
3HAaHUS TEPMUHOJOTUU HE JOCTATOYHBI JUIS PACKPBITHS TEMBI, a
Takke 00ydaeMOMy He XBaTaeT JIEKCUUECKUX, TPAMMATHYECKUX U
(OHETUYECKUX CPEACTB JJIsi OCYUIECTBJICHUS TOJTHOIEHHOTO
BBICKA3bIBAHUS;

4) pedb 3aMejyIcHHAs, OOyYarONIMWCSA JeJlaeT JOCTATOYHOEC
KOJIMYECTBO Tay3 JIJIsl TOMCKa HEOOXOMMBIX CIIOB U BHIPAYKEHUI;

5) JCMOHCTPUpPYET HEIOCTATOYHBIC YMCHHS IOJJICPKUBATh
KOHTAKT C ayJIMTOpUEi U co0eceTHUKaMHU, IOCTATOYHO MEJJICHHO
pearupyer Ha OCTaBJICHHbIE BOTIPOCHI, UCIIBITHIBACT 3aTPYIHEHUS B
OTBETax Ha HEKOTOPBIE U3 HUX, C TPYJAOM MOJACPKHUBAECT Oecey,
BBICKA3bIBAET CBOE MHEHUE;

6) nomyckaer Oosiee 6-9 JEKCHYECKMX, TpaMMATHYECKUX I
(dhoHEeTUYECKUX OMINOOK;

0-2 Gamna

OO6yuaronuiics

2) OO11eHne MUHUMABHOE UM OTCYTCTBYET COBCEM;

2)He pacKphIBACT COJIEPIKaHUE TEMbI BHICKa3bIBAHUS;

3) m3nmaraet MaTepra HECBSI3HO U HETIOCIIeIOBATEIIbHO, HE BIIaJICET
COOTBETCTBYIOIIEH TEPMHUHOJOTUEH, a TAaKXKE JIOCTATOYHBIMU
JICKCUYECKUMU, TPAMMATUYECKUMHU U (POHETUIECKUMU CPEACTBAMHU
JUISL OCYILIECTBIICHUS BBICKA3bIBAHUS,

4) peub 3aMeUICHHAs, HEBHATHAs, W300MIyeT JJIUTCIbHBIMH
ray3aMH U IOBTOPAMU;

5 He yMeeT TNOIJACPKUBATh KOHTAKT C ayAUTOPHEH W
co0eceTHUKaMH, MEJICHHO WJIM COBCEM HE pearupyer Ha
MOCTaBJICHHBIC BOMPOCHI, HE YMEET MOJJIEPKUBATh Oeceqy U

BBICKa3aTh BBICKA3bIBACT CBOE MHEHUE;
6) momyckaer Oosee 10 JNEKCHMYECKUX, TPAMMATUYCCKHX WIIH
(boHETHYECKUX OIHOOK.

* Ilpencrasieno B Tabnuiie 2.1.

TEMBI JJUCKYCCHM 1JIsI TPOBEPKHW YPOBHSI

COOPMHUPOBAHHOCTHU KOMIIETEHIINHU

Tema 1.1. Mos 6yaymas npogeccust

1. Career plans. Where do you want to be in 10 years’ time?

2. Things, that can damage your career prospects. What are they?
Tema 1.2. JINYHOCTHBIE KAYeCTBA U UMUK

1. What are your strengths and weaknesses?

2. TV, the Internet, newspapers. What affects your life most? Why?
Tema 1.3. Typusm u nyremecrBusi

1. The best time to visit your own city.




2. The biggest transport problems in your country.

Tema 2.1. O011eCTBO U CEMbS

1. What is the role of women in modern families? Should you tell only truth at the
interview?

2. What is the role of the internet and social media in promoting family values?

Tema 2.2. U3BecTHBIE JIIOAU
1. Creative persons you name. What are they famous for?

2. Important discovery and a person who made it.

Tema 2.3. MupoBble Ipo0.JieMbl

1. Do you believe in human effect on the environment? Is there any
scientific evidence you are aware of?

2. Can making the changes to stop global warming be bad or good for
people? Give reasons

Tema 3.1. Hauayio HoBoro 6u3Heca

1. What conditions are important for people starting new businesses?
2. What are the advantages and disadvantages of starting your business?
Tema 3.2. Komnanuu

1. What makes a successful organisation?

2. What makes a good employee?

Tema 3.3. IIponaxu

1. How to become a successful sales person?

2. Negotiating successfully. What can help? (effective salesperson).
Tema 4.1 KpeaTuBHbI€ Hjaen

1. What factors make companies successful?

2. Problems of young managers. How to deal with them.

Tema 4.2. MapkeTuHr

1. Brand loyalty. Is it important?

2. Branded products and their value.

Tema 4.3. IlnanupoBaHue
1. What is the secret of good planning?
2. How often do you think businesses should revise their plans?

2.8 PexoMeHallUM M0 OLIEHUBAHUIO TOKJIAJI0B, YCTHBIX COOOIIIEHHIA.

Jlokmanbl U cOOOIIEHUsT ABJISIIOTCA (PopMaMu YCTHOTO MOHOJIOTHYECKOTO
BbICKa3bIBaHUs. PEKOMEH 1AM K YCTHBIM COOOIIIEHUSIM U3J105KeHBI B Tabu1e 2.1.2.

TEMBI, IOKJIAJIOB, YCTHBIX COOBIIEHUH 1JIS1 IPOBEPKH
YPOBHSA COOPMUPOBAHHOCTU KOMIIETEHIINN
Tema 1.1 Mos Oyaymias npodeccust
1. Career plans.
2. Things, that can damage your career prospects.

Tema 1.2. JInuHOCTHBIE Ka4eCTBA U UMUK
1. My strengths and weaknesses?



2. TV, the Internet, newspapers.

Tema 1.3. Typusm u myTemecTBus
1. The best time to visit your own city.
2. The biggest transport problems in your country.

Tema 2.1 OOIIECTBO U CEMbS
1. Effects of Divorce and Poverty in Families.
2. Infidelity and Societal Impact on Family Values

Tema 2.2.

H3BecTHBIC JJIFOAU

1. Creative persons and their fame.

2. Important discovery and a person who made it.

Tema 2.3. MuoBbie IpoOIeMBbI
1. Human effect on the environment.
2. Making the changes to stop global warming.

Tema 3.1. Hauano HoBOro OM3Heca
1. Starting up new businesses.
2. Advantages and disadvantages of starting up a business.

Tema 3.2. Kommmaauu

1. Successful organization as | see them.

1. What features should a good manager have?

2. Would you like to work in a company with flat organizational structure?

Tema 3.3. Ilpomaxu
1. A successful sales person.
2. Negotiating successfully.

Tema 4.1 Kpeatusnsie Unen
1. Factors making companies successful.
2. Problems of young managers. How to deal with them.

Tewma 4.2. MapkeTunr

1. Nasty customs. Who’s to blame?

2. The importance of governmental regulation for businesses.
What makes a good negotiator?

Tewma 4.3. [lnanupoBanue
1. The secrets of good planning.
2. Revise their plans for business.



2.9. PekoMeHIalMU 1O OLIEHNBAHUIO YMEHUI YTEHUSA

B nporiecce 00yueHus YTEHNIO 00yUYaIOMUNACS TOJKEH HAyYUThCSl CBOOOTHO
YUTaTh U MOHUMATh AHIJIOA3BIYHBIN TEKCT MpodhecCUOHATBHOM, aKaIeMUUYECKONU U
JI€JTIOBOW HAMPABICHHOCTH.

Kpurepun oueHuBanusi ymeHuil ureHuu. OOyyarommicss I0JIKeH
yMeThb:

YUTaThb W TOHMMAaTb BIIEPBBIE NPEABSIBICHHBIC AyTECHTUYHBIE TEKCTHI
npodeccoHanbHOM, aKaJeMHYeCKOW U JIeJOBOM HANpPaBICEHHOCTH  YTEHHUE
HAyYHBIX CTaTEH, aHHOTAITNI, TE3UCOB, ONOIMOTpaPUIECKUX OTIMCAHUH B IIpeIesiax
u3ydaeMoll HaydyHOM © mNpodecCUOHANTBHOM TEMATHKH, a TaKXke JeIOBOMN
MEPENUCKH )

BIQJICTh YMCHHUSMHU PAa3JIMYHBIX BHJOB 4YTCHUsA (O3HAKOMHUTEIbHOE /
mpocMOTpoBoe / wW3ydarImee) ¢ KOMMYHHKATHBHOM 3amadyeil (MIOHUMaHHUE
OCHOBHOT'O COJIEp’KaHMsI / W3BIICUCHHE 3alpaliuBaeMoid HHQOpMAIUHU / MOJIHOE
MOHUMaHue UH(OPMaIIH);

BBIWICHATh OIOPHBIE CMBICIOBBIE OJOKHM B TEKCTE, BBIJIEIATH OCHOBHBIE
MBICTU U (DAKTBI, HAXOAUTh JOTMUECKUE CBA3H, UCKIIIOUATh U30BITOUHYIO

uH(bOpMAIMIO, TPYNIUPOBaTh U OOBEIUHSATH BBIJICICHHBIC TMOJOXKEHUS 10
MPUHITUITY OOIIIHOCTH;

MPOTHO3WPOBATh  TMOCTYMAMIIYI0 HWH(GOPMAIMIO, BIIAETh HaBBIKAMHU
SI3BIKOBOM JIOTaIKA (Ha OCHOBE KOHTEKCTA, CJI0BOOOpa3oBaHUs,
WHTEPHAITMOHAIBHBIX CJIOB | JIp.);

YMmenus u HaBBbIKH, oﬁecneanammne pemIcHHe¢ KOMMYHHKATHBHBIX

3ajgau:

- pacno3HaBaTh 3HAYEHUE MHOTO3HAYHBIX  A3BIKOBBIX  €IMHHI] IO
KOHTEKCTY;

- JIOTajbplBaThCs O 3HAYEHUHM HE3HAKOMBIX S3BIKOBBIX E€IIMHHUI[ II0
KOHTEKCTY;

- HUCKaTh TpeOyeMylo HH(OpMAIHIO, 10 KIOYEBBIM CIIOBaM,
- TIOHUMATh O0IIIee cojiepkaHre (PparMeHTOB TEKCTa;

- TIPOTHO3UPOBATH COJICPKAHUE TEKCTA WM €T0 (PparMeHTOB MO 3HAYUMBIM
KOMITOHEHTaM: 3ar0oJIOBKaM M TOJ[3ar0JIOBKaM, MEPBBIM MPEAJIOKEHUSIM U T.1I.;

- U3BJICKaTh W3 TMPOYUTAHHOTO TeKcTa uWHMOpMAIUo (HAKTHIECKOrO
(TOBECTBOBATEIBHOTO U OMUCATEIBLHOI0) XapaKTepa,

- U3BJICKaTh W3 NPOYUTAHHOTO TEKCTa WHPOPMAIHIO, OTPAKAIOIIYIO
OLICHOYHOE MHEHHE aBTOPA;

- U3BJIEKaTh W3 NPOYUTAHHOTO TEKCTa MHPOPMALIUIO, OTPAKAIOUILYIO
apryMeHTaIuIo;



M3BJICKATbL K3 IIPOYHUTAHHOI'O TCKCTAa HWMINIMOWUTHO IIPCACTABICHHYIO

uH}opMaIuio;

- IIOJB30BATBCA ABYA3BIYHBIM W OJHOA3BIYHBIM CJIOBapéM HN3y4acMoro

A3bIKA, IIPABUJIBHO OIIPCACIIAA 3HAYCHNUC YHOTp€6JIHCMOﬁ B TCKCTC JICKCHUKH.

KpHTepI/II/I OLlCHUBaHUHA yMCHI/Iﬁ YyTeHUsA Oﬁy‘lalOI[II/IXCH

Koui-Bo YPpOBEHB COOTBETCTBUS YMEHUMN YTEHUS KPUTEPUAM

0aioB

) OOyuaronuiics:

6a10B | 1) MOJHOCTBIO TOHUMAET COJICPYKAHHUE TEKCTA
2) paBWILHO MOHUMAET KOMMYHUKATUBHYIO 337134y,
3) MpaBUIILHO BBIMTOJHSET BCE 3a/IaHUS K TEKCTY;
4) BBIWICHSET OTIOPHBIC CMBICIIOBBIC OJIOKH B TEKCTE, BBIJICIIACT OCHOBHBIC
MBICJIA U (DAKThI, HAXOUT JIOTUYECKUE CBS3H,
5) BageeT yMEHUSIMHE IIPOTHO3UPOBAHKS U SI3bIKOBOM JOTA/IKH.

4 OO6yuaronuics:

O0amwia | 1) B OCHOBHOM ITOHUMAET COJICPIKAHUE TEKCTa
2) TOHMMaeT KOMMYHUKAaTUBHYIO 3ajady, HO Jomyckaer 1-2
HE3HAYNTEIBHBIX OITNOKY;
3) npaBUIILHO BBIMOJHACT BCE 3aaHKs K TEKCTY, HO JomyckaeT 1-2 omuokwu;
4) B OCHOBHOM BBIWICHSIET OITOPHBIE CMBICIIOBBIC OJIOKU B TEKCTE, BBIICIISICT
OCHOBHBIE MBICIH U (DaKTBHI, HAXOJUT JIOTHUECKUE CBSI3H,
5) B OCHOBHOM BJIaJIC€T YMEHUSMH IIPOTHO3UPOBAHUS U SI3bIKOBOH JIOTAJIKH,
HO HE BCET/Ia MOXKET JIOTaJaThCs O 3HAYCHNH HE3HAKOMBIX CIIOB.

4 OO6yuaroruiics

O6amia | 1) He MOJHOCTBIO MOHUMAET COJICPKAHHUE TEKCTA;
2) HE TOJHOCTHIO MOHMMAeT KOMMYHUKATHUBHYIO 33]1a4y U JIOMycKaeT 3-4
OIIINOKHU;
3) npu BBITIOJHEHNH 3a/IaHUI K TEKCTY, HO JOMycKaeT 3-4 oIuOKy;
4) ¢ TPyZIOM BBIYWICHSIET OMOPHBIE CMBICIIOBBIC OJIOKH B TEKCTE, OCHOBHBIC
MBICTTU U (PaKTBI, JIOTUYECKUE CBSI3H,
5) HCHBITHIBACT CIIOKHOCTH C SI3BIKOBOHM JIOTaJIKOW, HE BCETa MOXKET
J0TaIaThCs O 3HAYCHNH HE3HAKOMBIX CIIOB.

0-2 OO6yuaronuics:

Oamta | 1) He MOHMMAET COIepPIKaHHUE TEKCTa;

2) He TIOHUMAaeT KOMMYHUKATHBHYIO 33/1a4y;

3) npu BBIMOJHEHUHU 3aJIaHUI K TEKCTY JIOMycKaeT Ooinee 4 ommooK;

4) He MOXET BBIYWICHUTH OTIOPHBIC CMBICJIOBBIC OJIOKH B TEKCTE, OCHOBHBIC
MBICITH U (PAKTHhI, IOTHYECKUE CBSI3H;

5) He BhajieeT A3bIKOBOM JIOTAIKON, HE JIOTAIaThCsl O 3HAUCHUH HE3HAKOMBIX
CJIOB.

IIpuMepbl TEKCTOB:

Text 1. O3HaAaKOMHUTEJIBLHOE YTEHHE.




Read the text and decide if these statements are true (T) or false (F).
IT’S NOT ABOUT THE MONEY!

What motivates you to go to work? Is it money? Surveys carried out over the
years seem to constantly suggest that people want more from their work than just
their s salary. Motivated workers equal happy workers which leads to better
productivity. So, both employers and employees need to discover what really
motivates people in the workplace.

Let's start with the issue of money - is it the most important factor? Many
people these days think that it is not. Bob Nelson, in his Workforce article, “The
Ten Ironies of Motivation”, claims that good pay 'is s important, but most
employees consider it a right—an exchange for the work one does.' Nelson and
others argue that employers are slow to understand this, and the difference between
what employers think motivates their staff and what actually does, is



huge. So if money is not the main motivator, then what is?

Research suggests that the biggest factor in job motivation is recognition.
Employees like to have their efforts recognized and rewarded. They want to be
treated like human beings and receive acknowledgement that they have achieved
something special or made a significant a contribution. Mai Hui, a human resources
specialist, provides interesting evidence to support this. One of the most
demotivating factors claims Hui is when employers don't deal with non-
performing members of staff.

According to Hui over 50% of respondents in a recent survey said they would
like to see their non-performing colleagues fired. This might seem surprising but,
as Hui says, 'employees feel it is not fair if less-dedicated o0 members of staff are
rewarded in the same way as their better-performing colleagues. In the end
everyone will be brought down to the lower level.'

1. Surveys suggest that money is the most important motivating
factor.

2. Workers want their bosses to recognize what they do.

3. Workers are demotivated when colleagues do not work as hard as
them.

4. Employees would like 50 % of their colleagues to be
sacked.

Text 2. [IpocmoTpoBo€e UTEeHHE
Business email writing (Communication)

Besides playing a major role in most individuals' personal lives, technology
plays a major role in most businesspersons' professional lives, as it's convenient,
reliable, and efficient. From text messaging to emailing and scanning files to
Skyping, high-tech practices are common in companies.

To benefit as much as possible from these practices, businesspersons must
craft and send professional business emails, or emails that serve an official,
company-related purpose and are appropriately written. Professional business
emails are appreciated by coworkers, customers, and potential clients alike.

Professional general emails are carefully worded and concise messages about
any company subject. For example, one can send a professional general email to a
coworker in regards to supply information, to a customer in regards to purchase needs,
and so on and so forth. It's important that professional general emails be attentively
worded and as brief as possible, to help receivers digest the enclosed information and
requests. Professional response emails are courteous and useful messages sent to a



person or organization that sent an initial message. For example, a business manager
who's asked about his company's outlook in an email would send a professional
response email to address the sender's questions and concerns. This type of email
should provide answers and data that're useful to the recipients, based upon what he or
she stated initially.
1) What are professional business emails?
a) Fun emails exchanged between friends
b) Text messages sent during work
¢) Emails that serve an official, company-related purpose and are
appropriately written
d) Emails sent in response to other emails a) b) ¢) d)
3) What are professional general emails?
a) Unimportant emails sent by a company's president
b) Emails send to a company's stockholders
c) Carefully worded and concise messages about any company subject
d) None of the above

Text 3. U3yuaroiee uyreHue
Read the text below and give a short summary of the text. (120-140 words)
UNEMPLOYMENT

Nobody - including business professionals and those who want to be
employed - enjoys talking about unemployment, or the state of being out of work for
those who are fit to hold a job, but it's an important consideration of the financial
industry. The unemployment rate, or the official percentage of work- eligible persons
who aren't currently hired, is often used to gauge the health of an area's economy
generally; broadly speaking, a high unemployment rate indicates a poorly
performing economy, while a low unemployment rate indicates a solid economy.

With that said, an unemployment rate of zero percent, meaning that every
single eligible individual in an area is employed, is entirely unrealistic, and will
never be seen. Full employment refers to an unemployment rate wherein almost
every eligible employee is working, and a rate wherein few additional individuals
can be expected to work. The common reasons for these persons not working could
include their coming into an abundance of wealth but temporarily deciding against
retirement, and their choosing for personal reasons (such as caring for a family
member) not to seek employment. Generally, an unemployment rate of just five
percent or so is indicative of full employment. Accordingly, when the national or



statewide unemployment rate is somewhere in the ballpark of five percent, it
means that few individuals are unable to find work.

BOITPOCHI K 3AUETY C OIIEHKOMH 11O PA3IEJIAM (TEMAM)
JAUCHUITIJIMHBI(MO Y JIS1)

[Ipu mnpomMexyToOYHOUM arTecTanuu/ KOHTPOJE 3HAHUW 10 pasaelny
YUHUTBIBAIOTCS YMEHHsI OOYYarolMXCS B YTEHUH, TOBOPEHHM, W HUCbME. Takoii
KOHTPOJIb BKJIIOYAET YCTHBIE BBICKA3bIBAHUSA OOYYAIOIIUXCS, U MMCHMEHHBINA TECT.
YMeHuss ayaupoBaHUS ~ MpOBEpAeTCA B Mpolecce  cobeceoBaHHS IO
TE€ME/KOHTPOJIbHBIM BoripocaMm. KoiinuecTBo OallioB 3a KaXKIl0€ BBIMOJHEHHOE
3a/laHHe, 3aBUCHUT OT THIIA TECTOBBIX 3aJlaHWA M OTOBAPUBACTCA KaXIbId pa3 B

TCCTOBBIX 3aJaHUAX OTACIBHO.

Pazpnea 1. JIroau u mup
Tema 1.1. Mos Oyaymas npodeccust
1. Do you think about your future life?
2. Do you find your future profession interesting?

Tema 1.2. JInu"HOCTHBIE KaYeCTBA U UMUK

1. What is the difference between qualities and skills in a resume?
2. Why should you write about personal qualities for a job?

Tema 1.3. Typusm u myTemiecTBus

1. What countries would you like to visit? Why?

2. Have you ever been in a difficult situation while traveling?

Pa3jen 2. JlesiTeIbHOCTD Yel0BeKa B 001eCTBE

Tema 2.1. OO1IECTBO U CEMBSA

1. How often do you have family reunions with extended family members?

2. Describe your parents. What are their appearances and character like?

Tema 2.2. U3BecTHBIE JIIOAHU
1. What creative persons can you name? What are they famous for?
2. What famous inventors do you know? What are they famous for?

Tema 2.3. MupoBbie npoOiaembl
1. What countries would you like to visit? Why?



2. Have you ever been in a difficult situation while traveling?

PexkoMeHIallU U 110 OLICHUBAHUIO KOHTPOJIbHOM PadoThI
YpoBeHb BBHINOJHEHUS 3aIaHUI 00YyYaIOIUMUCS OLICHUBAETCA B Oalliax B
COOTBETCTBHUM C KOJIMYECTBOM 33J]JaHUN U Oa/siaMu, HAUUCIISIEMBIMU 33 KaXJ10€
n3 HuX. [lomydeHHbIe pe3ybTaThl 3aTEM MEPEBOAATCS B UTOMOBOE KOJIUYECTBO
OaJIJIOB B COIJIACHO MPOIICHTY MPABUIBLHO BBIITOJHEHHBIX 33JJaHUN IO

CIEAYIOUIEN MIKaJe: OLIEHKY IO IIKale COOTBETCTBHS. OLIEHKa COOTBETCTBYET
CIEYIOLIECH IIKaJIE:

% mpaBUIIBHBIX OTBETOB Bamner

90-100 5
75-89 4
60-74 3
menee 60 0-2

Kourpoabnasi padora 1

(Pa3zmen 1)
Test 1

I. Choose the best word to fill each gap from A,B,C or D.
Catching out the Dishonest Candidate

Most personnel managers agree that job interviews are one of the least objective
recruitment methods. But the advantages of testing are not going to change the (0) _
A of the interview to employers. The appeal of the interview has
everything to do with the (1) factor.

Most people believe they are a (2) judge of character and trust their instinctive
feelings. We might use some kind of test to aid the (3)
process, but we usually pick a candidate who interviews well, has good
(4) and an impressive work record.

But (6) the candidate lies or is less than completely honest, “This can be
a serious problem for employers”, (6) Alan Conrad, Chief
Executive at Optimus Recruitment. “The most difficult liars to find out are those
who (7) half-truths  rather than complete lies.” Research
(8) that up to 75 percent of curriculum vitaes are deliberately

inaccurate. The most common practice is (9)

Interviewers should therefore concentrate on areas of (10) such as
gaps between periods of employment and job (11) that seem
strange. “Focusing on these areas will force candidates to tell the truth or become
increasingly (12) . This is usually when people signal their (13)
by their body language. Sweat on the upper lip, false smiles and
nervous hand movements all (14) discomfort.”

Conrad does not suggest an aggressive police-style interview technique, but insists
that (15) inspection of curriculum vitae is absolutely
essential. Only by asking the right questions can you confirm the suitability of the




candidate or put pressure on those who are being less than completely honest.

0  Aattraction B discipline C rules D regulations
1 Aemotion B feeling  C human D person
2 Areasonable B sensible C substantial D normal
3 A choice B selection  C identification D discovery
4 A examinations B papers  C notes D qualifications
5  Apretend B think C suppose D fantasise
6 A reveals B admits  C exaggerates D explains
7 A say B tell C inform D talk
8 A shows B predicts C calculates D reckons
9 A ignorance B forgetfulness C omission D carelessness
10  Acerror B incorrectness  C uncertainty D indecision
11 A descriptions B advertisements C interpretations D routines
12 A untrue B illegal C dishonest D criminal
13  Aannoyance B anger C anxiety D disappointment
14 Aindicate B prove C present D picture
15  Aimmediate B tight C near D close

15 points
I1. Fill in the gaps with the words work / job / employment / occupation

1. I don’t like my ... It’s not well-paid. What is more, it’s exhausting and boring.
a. work b.job c.employment d.occupation
2. 1goto ... every day, including Saturday.
a.work b.job c.employment d.occupation
3. You must write your name, age and ... on the application form.
a. work b.job c.employment d.occupation
4. Have you finished your ... for today?
a.work b.job  c.employment d. occupation
5. All high school graduates must be provided with equal career and ...
opportunities.
a. work b.job  c.employment d. occupation
6. Your ... is badly done. Come to me after you redo it.
a.work b.job c.employment d.occupation
| haven’t been able to find a ... for the last three months.
a.work b.job c.employment d.occupation
8. If you can’t find a job, apply to the state ... office.
a.work  b.job c.employment d.occupation



9. She is a tour guide by ...

a. work b. job c. employment  d. occupation

10. My present ... doesn’t satisfy me financially, so I’'m going to quit.
a. work Db.job c.employment  d. occupation

10 points



Writing
10 points

I11. You are looking for the job. You have some work experience. You have
been invited for an interview. Answer the following questions in the written
form as if you are an interviewee.

1. Why did you decide to leave your last job?
2. Why do you want to work for our company?
3. Why should we employ you?
4. What do you do when you disagree with others?
5. Who influenced you most in your life? Why?
15 points
Total 40 points

Konrpoannas pa6ora 2
(Pa3znmexn 2)
Test 2

I. Reading
Fill in the gaps with the proper words from the box.

FINDING WORK

Agnus Heath is Events Manager for an association which promotes wind
energy in Europe’s island communities. He wants to recruit a junior Events
Administrator to assist him. Complete his recruitment advertisement using the
words from the box.

keen  covering team  tight interviews  expected

for

experience skills  responsible graduate




WIND ENERGY FOR ISLANDS BILIGUAL EVENTS
ADMINISTRATOR

Salary €25,000 + benefits

We are looking (0) for a dynamic and enthusiastic Events
Administrator to join our 1) . The Events Department is based on
Islay, Scotland. You will be2) for the administration and deliveryof
WEI's conferences and exhibitions, including invitations, set-up and logistics.
You will also be (3) to attend WEI's events throughout
Europe. You will be a university (4) ,with a (5)
....................... interest in renewable energy. You will be self motivated, have
excellent organisational and communication (6) and the

ability to prioritise and work effectively under pressure and to (7)
deadlines.

Fluent French and English are essential but no (8) IS
required as training will be given. To apply, please send a full CV with a (9)
letter to Angus Heath, Events Manager. (10)
will beheld in the week of 24th January.

10 points
Il. Vocabulary/Grammar
Choose the best word to fit the gap.
1. For many people job IS more important than a high salary.
A satisfaction B expectation  C achievement D
acceptance
2. The company needed to make job cuts so they asked staff to for
redundancy.
A offer B choose C volunteer D select
Employees are allowed up to three weeks unpaid a year.
Aabsence  Bvacation Ctime D leave
Carol’s reliability and confidence make her an employee.
A idealized B ideal C idyllic D
idealistic
5. The interview panel’s impression was that Sam was the
most suitable candidate.
Aoverdone B overall C overbearing D overblown
6. Many people would jump the chance of working for a
successful travel company.
A off Bin Cat D over

7. Although I am a very junior member of staff, my
prospects are good.




A long-lived B long-standing C long-winded
D long-term
8. One of the advantages of this job is that they offer accommodation at
a rent.
A nominal B small C poor
D deficient
9. I’'m looking for a career which will give me plenty of to
use my foreign languages.
A area B room C scope D

space
10.  Unfortunately there is still a lot of against older
people in the workplace.
A distraction B discrimination C discretion D
distortion

11. The company will be a new range of health foods over the
next few months.
A promoting B encouraging C competing D

supporting
12. Although prices have remained for the past two years
we are expecting a sharp rise in the near future.

A still B immobile  C same D static
13. This particular of ice cream is supposed to contain
very little fat.

Aname Bbrand  Clabel D product
14, Their products are only available through

selected

A outlooks B outlets C outlines D outfits
15. The sales for the next few months is not
particularly optimistic.
A figures B drive C forecast D trend
16. The advertising company have come up with a catchy new
for the car.
A slogan B saying C image D

feature
17. It’s going to be difficult to break the Far East market
but I believe it will become a key market for us.

A through B up C into D down
18. We’re hoping that the new software package is going to make a




big

A effect B impact C influence D

mark
19. Supermarkets often find point of sale very useful
when introducing new products to  their customers.

A displays B exhibits C presentations D
exhibitions

20. When deciding what kind of advertising to use it’s important to find out
as much as possible about your :
A companions B competitions C competitors D

components
20 points
1. Writing.

You run the IT Department of your company. You have a vacancy for a
new assistant in the department.
Write an e-mail to your secretary:
- telling which job is vacant;
- asking to contact the personnel department about the vacancy;
- explaining what the job advertisement should say.
Write about 100-120 words.
10 points
Total: 40 points

BOITIPOCHI K OK3AMEHY I10 PA3JIEJIAM (TEMAM)
JUCLUIIIAHBI (MOY.JIS)
Paznen 3. IlepBble m1aru B OusHece
Tema 3.1. Hauajio HoBoro 6mM3Heca
1. Would you like to start your own business?
2. What conditions are important for people starting new businesses?
Tema 3.2. Komnanun
1. What is the structure of a modern business?
2. What positions are necessary at developing enterprise?
Tema 3.3. [Iponaxu
1. Which type of products are difficult to sell and why?
2. What are the shopping habits of the people you know?
Paznen 4. Hauasio padoThl KOMIIAHUHT
Tema 4.1 KpeaTuBHbIE H1en
1. What factors make companies successful?
2. What should companies do to encourage new ideas?
Tema 4.2 MapkeTHHT
1. What is branding? Why do we need
brands?
2. What are brands and why do we need them?



Tema 4.3 IliannpoBanue
1. What are the best ways to plan?
2. hat is the secret of good planning?

Kontpoabnasi padora 3.
( Pazmen 3)
Test 3
l. Reading

1.You are going to read an article about about Generation Y.Seven
sentences have been removed from the article. Choose from the sentences
A-H the one which fits each gap. There is one extra sentence which you do
not need to use.

A . One company has spent millions on a unique program of team-
building activities and social responsibility initiatives which are aimed to

attract Gen Y employees.
A. Meanwhile, if you've got a bone to pick, don't wait for the annual
performance review.

B. Gen Y-ers are the first generation to be unconsciously competent users of
digital technology.

C. Some have interpreted this as a sign of disloyalty, although research
shows that Y-ers are actually no less loyal than their predecessors.

D. But Ysview it as a method of training and an opportunity to improve.
E. As with all generations, Gen-Yers range from the worst slackers to highly
competent individuals.

F. Paying attention to them will keep you on your toes ideas-wise.
G. Inresponse, businesses can hold onto their best young staff by making sure
that different options are open to them.

U Can Totally Manage Gen'Y

As the economy gradually shows signs of improvement, many
organizations are thinking once more about the best way to attract and retain
employees. But there is some uncertainty as to how best to attract those
currently aged between 22 and 29, commonly termed Generation Y

1. Whether such measures are necessary is debatable, but there
are certainly ways in which businesses can get the best out of their younger
employees.

One thing Ys crave is feedback — a dull word for anyone from former
generations, where the term tends to have negative connotations
2 By tapping into this channel and providing constructive
advice, managers can motivate and coach their young staff. Giving praise can
boost morale and will also clarify what you expect from your




employees.3 Point out where they went wrong and how
they can improve on the same day.

4 hey grew up with the internet, and while their written skills
and memorizing skills may not be as honed as their predecessors, the skills
gained in front of the screen can benefit all businesses. Brought up on Google,
they know how to do on-the-spot research to find solutions and information in
minutes. Moreover, in a world of fast-changing technology, they are also best
placed to tell you what the next up-and-coming thing is on the blogosphere 5

Gen Y-ers tend to be optimistic and have a rosy outlook about their long
term opportunities. Consequently, they are switched on to the idea of choice,
and so they are more likely to shop around to find the position they really want,
or the organization that they really want to join.6 But since
they do not face the same constraints as previous generations have done in their
life decisions, they will explore different career paths rather than locking on to
one.”7

5 points
2. Write one question to each paragraph of the text.
5 points
Il1. Vocabulary
Choose the proper variant a,b or c.
1. When did you start your current ?
a.position b.place c.work
2. | left my last job because | felt that they didn't recognize my
a. accomplishments  b. accommodations c. acclimatio
3. I've always been a team
a. play b.worker c.player
4, | believe I'm a good for this position.
a.  fitness b. fit C. man
5. Tell me a little about your job.
a. past  b. finished C. previous
6. | developed good communication skills as a

customer service representative.
a. while working ~ b. when working  c. by working



7. What does "rep" stand for?

a. representative  b. republican  c. reprimand
8. You shouldn't discuss salary until the interviewer :
a. brings up b. brings it on c. brings it up

9. An interviewer might ask you what your "salary
are. This is the formal way of asking how much money you require.
a. needs  b.requirements  c. desires

10. Many companies want to hire someone who can
well.
a. take pressure/stress  b. handle pressure/stress  c. get pressure/stress

11.1 had a good working relationship with my
a. supervisor  b.superior  c. superintendent
12.During an interview, you might be asked to describe how you
a difficult situation.
a. dealt b. dealt with  c. went through
13.We need someone who can  work under  minimum

a. supervision b. supervisor C. superior

14. Instead of using the word "difficult" to describe something, you should use
a more positive word like:
a. reallyhard b. challenging c. awful
15. Is there an of which you are particularly proud?
a. action  d.atonement  c. achievement
16.An interviewer will ask you about your strengths, but he/she might also

ask about your :

a. challenges b. week c. weaknesses
17. 1 was for developing the company's intranet.
a.  responsible b. made C.  responsive
18. Some of my included helping customers, filing
complaints, and dealing with emergency situations.
a. jobs b. responsibilities C. activities

19.When someone asks you to "outline your experience" they want you to:



a. forget about your experience b. brag about your experience c. talk about
your experience

20. Things/activities done on your free time (hobbies, etc) are known as
" activities".
a. extracurricular b. extra  c. extraneous

20 points

1.  Writing

Write a proposal for a managing director. It should include the
following information..

Your company has decided to conduct an investigation into the
possibility of increasing the number of ways in which technology is used
throughout the organisation. You have been asked to write a proposal
concerning the use of technology in your department for the Managing Director.

Write your proposal , including the following:

* a brief outline of the current uses of technology in your department

« a description of what technological improvements could be made

« an explanation of the benefits these changes might bring

» recommendations for the kind of training that would be necessary.

Write 150-180 words.

10 points
Total 40 points

Konrpoasnas padora 4
( Pazgen 4)
Test 4

l. Reading
Read the following text and choose the best word or phrase to fill
each gap from A, B, C or D below:
BUILDING TRUST

Trust is the essential ingredient for successful teamwork. How can we
avoid misunderstandings and build strong professional relationships?

Successful business requires collaboration and teamwork. For team
relationships to work well, we need high levels of trust. But how we build



trust can 1) from person to person, culture to culture. Becoming aware
of this can help us see how to improve trust with the people we work with.

When Valeria first met her international clients, she tried to bond with
them by telling them about her family and her parenting style. She showed them
photos of her children on her phone. Her clients felt that her 2)

was unprofessional and it was difficult for them to trust her.

During a team-building exercise, employees at a British firm wereasked
to share some personal facts. Kelly wanted to make a good impression on her
new colleagues. She talked about how she was the top student of her year at
high school and how she won a scholarship to university. The following day
her colleagues spoke to each other about how uncomfortable they felt about her
boasting.

There are many ways of building trust, and 3) we choose
might depend on the relationship we are building, the culture we are used to and
our personal preferences. However, if the methods we choose do not match the
expectations of the people around us, it can lead to misunderstandings and
negative 4) :

Let's consider different approaches to building trust. Author and speaker
Richard Barrett suggests that there are two main components of trust: character
and competence. One way of building trust is to show that we are caring, fair,
open and honest human beings. In other words, we can build trust by showing
our 5) . Another way to build trust is by letting others
know that we are capable, experienced and have achieved excellent results. This
way of building trust 6)  our competence.

You might think about the type of trust your relationship has and the type
of trust your relationship lacks, in order to see how you can develop. Many of
us use both approaches, depending on the context. For example, in a job
interview, we might focus on establishing trust by demonstrating our

competence through work 7) . When we are working within a team,
we might 8) showing our character to form close professional
relationships. By becoming aware of the context and how our conversation
partners are responding to our trust-building 9) , We can adapt the way we
build trust to better suit them.

If we assume the best 10) behind what is being said and if

we are generous in our judgements of other people, we create positive
conditions for building trust at work.

1. A differ B suggest C change D require

2. A image B behaviour C style D habits

3. A the | B the option C the creation D encouragement
approach

4. A estimates B praise C assessments D opinions

5. A character B attraction C sympathy D kindness

6. A damages B dictates C looks for D emphasises

7. A experience | B flexibility C achievements | D document




8. Aresearch B prioritise C stress D create
9.A chances B traces C forces D efforts
10. A | B intentions C mastery D wishes
suggestions

(10 points)
Il. Grammar/Vocabulary
2. Complete this negotiating dialogue with the words and phrases
from the box.

a viable option are we talking are you happy are you looking be
prepared did you have getdown haveadeal instead of might
be able moving forward really not sure sound reasonable
upfront

Supplier: OK, lets (1) to business. So, you are
interested in our greeting cards.

Customer: Yes, the Arts Cards range — the ones with the images of
famous paintings.

Supplier: We sell a lot of those. What sort of quantities
(2) for?

Customer: I run a chain of eight small retail outlets and I’d like to put
the cards on display stand by the checkout at each one. Which quantities do you
suggest?

Supplier: We (3) to help you with the stand. But let’s back
to the quantity. Perhaps, you should make an initial order of, say, 2000 cards.

Customer: That seems like quite a large amount. I’d prefer to have 1000
crds and then see how they go.

Supplier: When you said “display stand” earlier what exactly(4)

in mind?
Customer: A stand for the counter.
Supplier: (5) a counter stand, why don’t you use a floor

stand? The capacity is much bigger. A floor stand that turns round.

Customer: Yes, | think that would work well. Are they easy to find?

Supplier: We can give you one for each store, free of charge but you
would need to order a minimum number of cards.

Customer: What sort of figure (6) about?

Supplier: 4,000 cards. If you sell 100 cards per week at each store, you’ll
get rid of them in five weeks.

Customer: No, | am sorry. An order of 4,000 is not (7)




. 1 just don’t have the cash flow to support that kind of

purchase.

Supplier: Cash flow does not have to be a problem.

Customer: What do you mean?

Supplier: You don’t have to pay everything in advance. If you order
4,000 cards, we’ll give you very good terms of payment. Just 50 % (8)

, and the balance after 30 days.

Customer: What is the cost per card?

Supplier: The suggested retail price to the public is €2.90. We sell them
to stockists like yourselves for €1.20 each.

Customer: Well, to be honest, I'm (9) . I’d like some
time to think about it. It’s a lot of money, unless we can negotiate the cost per
card.

Supplier: I am sorry, that’s not negotiable.

Customer: Can | suggest another way of (10) ? Would
you be prepared to take back any unsold cards from our order? We don’t know
which ones people will buy.

Supplier: If we agree to that (11) with the other
points?

Customer: Well, an order of 4,000 cards is far more than | was thinking
of initially, but I guess, it’s possible.

Supplier: OK, we’d (12) to take back any unsold cards
but only from the first order, and only if they were in perfect condition for us to
resell.

Customer: That (13) :

Supplier: That’s it, then. | think, we_(14)

(14 points)
1. Writing

Translate the following text into Russian

PAYMENT FOR GOODS AND SETTLEMENT BETWEEN THE
PARTIES

2.1. Payment for the goods supplied shall be done In Euro by means of banking
transfer on the Supplier’s settlement account indicated in the present Contract,
either on other settlement accounts of its counteragents according to its written
instructions.

2.2. Conditions and timeframes of payment

for each of the goods batch supplied within the frameworks of the present
Contract shall be agreed upon by Parties in a précised specification signed by
both Parties and constitutes an integral part thereof.

2.3. Timeframes and procedures of making payment shall be reflected in



specification as follows:

2.3.1. Hundred percent advance payment for the goods batch made during 60
days prior to the planned date of delivering thereof;

2.3.2. Making payment for the goods batch within 90 days of the date of
delivering the appropriate batch. The payment within the limits of the said
timeframes may be done by individual installments.

2.3.3. Making payment by means of documentary letter of credit established
according to Purchaser’s instructions in favor of Supplier the latest 5 days prior
to the start of shipping goods. It is understood that the subject letter of credit
shall be confirmed by the first class European bank agreed upon by the Parties
that undertakes to make payment the latest 90 days of the date of submitting by
Supplier the documents as follows:

a) The relevant invoice (bill) — 1 original;

0) Transportation document — 1 original, and

B) Certificate of origin — 1 copy.

All the documents above mentioned shall be presented in English.

(16 points)
Total: 40 points
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