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1. [lepedyeHb MIIAHUPYEMBIX PE3YJIbTaTOB OOYYEHHS MO JAMCLMIUIMHE,
COOTHECEHHBIX C IUIAHMPYEMBIMH pe3yJibTaTaMU OCBOEHHSA 00pa30BaTEbHON
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KOHTPOJIbHBIM TOYKaM
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7. MeToauyeckue MaTepralIbl 10 OCBOSHUIO JTUCITUTUTHHBI
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IlepeyeHb MIIaHMPYEMBbIX Pe3yJIbTATOB O0yUYeHHS 0 JUCHHUILIMHE, COOTHECEHHBIX C IVIAHUPYEMbIMH

pe3yJIbTaTAMM OCBOEHMSI 00pa3oBaTe1bLHOM NPOrpaMMbl

HNucnumraa b1.0.08 MHocTpaHHBIN A3BIK JE7T0BOTO U TPO(PECCHOHATBLHOTO 00IICHUST 00eCcIeunBacT

dbopmupoBaHue y 00yJarouuxcs CIeyonuX YHUBEPCAIbHbIX, 00IIeNpopeCCUOHATBHBIX U TPO(ECCHOHATBHBIX

KOMIIETEHIIHUI *:
OTO/T® n Kon HaumenoBanue Kon HaumenoBanue O0pasoBaTe/bHbIIi pe3yJabTaT **
pexBusuTIIC |koMnerenuun HHIUKATOpPA HHIUKATOpPA
ox Komnerenuun
(npu o JOCTHKCHUS JOCTHKCHUS
kK o )
Hanuduy KOMIIEeTEeHIINI KOMIIeTeHL Nl **
**
YK-4 Crioco0OeH MpUMEHATh VK-4.1 Opranmsyet u YK-4.1 3-1 3naem: HOpPMBI COBPEMEHHOTO PYCCKOTO
COBPCMCHHBIC OCYIIECTBIICT M3bIKA M OCOOEHHOCTH  NPO(ECCHOHANBLHON |
IKOMMYHHKAaTUBHBIC o
i KOMMYHHKAaTHBHOC aKaJeMHYECKOH KOMMYHHKALUH.
[TCXHOJIOTNH, B TOM BSaHMOHeﬁCTBHe B
qHCIIe Ha . YK-4.1 V-2 Ymeem: opraHu30BbIBaTh U OCYIIECTBIISATH
(51%) npodeccrnoHaNbHOM 1 .
MHOCTPAaHHOM(bIX o
HSBIKC?EIX) - AKAJIEMHUECKOIT Cpesie Ha P pexTHBHOE KOMMYHHUKATHBHOE B3aMMOJICHCTBUE B
’ npodeccuoHabHOM W aKaJeMHUYecKoil cpelne Ha
A —— PYCCKOM SI3bIKE pod p
rmpodeccHoHaTbHOTO PYCCKOM S3BIKC.
B3aMMOJICHCTBHUS YK-4.2 OpranusyeTt u YK-4.2 3-1 3naem: oCHOBBI HHOCTPAHHOTO SI3bIKA B
OCYIIECTBIIIET 00beMe, HeOOXOAMMOM IS TPO(PECCHOHAIBHON 1
KOMMYHUKATHBHOC aKaJeMUIECKOH KOMMYHHKALIUH.
B3aMMOJICHCTBHE B
A . VK-4.2 V-2 Ymeem: ocymiecTBIsATh KOMMYHUKAaTUBHOE
npodeCCUOHATFHON U . . .
AKAJIeMIUCKECKO cpeie Ha|B3UMOACHCTBHE B npodeccnoHabHOM U akaJeMHUYeCKOn
MHOCTPAHHOM S3bIK  [CPE/IC HA HHOCTPAHHOM SI3BIKC.
YK-5 Cnocoben YK-5.1: JlemoHCTpUpYyeT YK-5.1 3-1 3uaem: ocoGeHHOCTH KyJIbTYPHBIX KOJIOB U
AHAJTM3UPOBATh U CIOCOOHOCTB Pacro3HaBaTh,MEXaHU3MOB MEXKYIbTYPHOTO B3aUMOJCHCTBUS B
YIUTHIBATh UHTEPIIPETUPOBATh U |COLMAIIBHOM cpejie.
pazHooOpa3ue paBUIIbHO pearupoBath Ha|YK-5.1 V-2 ¥Ymeem: pacrio3HaBaTh, HHTEPIPETUPOBATH U
KYJbTYpP B IIPOLCCCE pasHooOpasue KyJbTYPHBIX [aICKBATHO pearupoBaTh Ha pasHOOOpa3ue KyIbTYPHBIX
MEXKYJIbTYPHOTO KOJIOB B TIpoliecce NpOSIBJICHUH B NPOIIECCE B3aUMOJICHCTBHSL.




B3aUMOAEHCTBUA MEXKKYJIbTYPHOTO
B3aMOENCTBUSI

*ﬂucuunﬂuHa Mmoarcem ¢0pMup06amb KOMnemeHyuro noJHOCNnbro uiu 4acmu4Ho. **ﬂO]lJlCHO coomeemcmeosams Hpu/zoofceHwo 1x 06pa306ame/le0L7 npoepavime

2. O0beM M MeCTO JUCHUILUIMHBI B CTPYKTYpe 00pa3oBaTeIbHOIl NPOrpaMMbl

OO0mui 00bEM JUCHHUILIHHEL:

2,00 3.e., 72 ak.4ac

KoHTakTHas pabota 00y4aronuxcs ¢ mpernogaBaTesieM 10 BUIaM y4eOHBIX 3aHATHI: 33 aK. 4ac Ha KOHTAKTHYIO pa0oTy C
nperojaBaTeieM, U3 HuX 24 ak.4ac Ha MPaKTUYCCKHE 3aHATHS, HA aTTCCTAIMIO B TIEPHO]T SK3aMEHAIIMOHHBIX CECCUH 9
gacoB, 39 aK. 4ac Ha CaMOCTOSITEIbHYIO Pa00Ty 00yJarommXcs.

b51.0.08 NHocTpaHHBIH S3BIK JISJIOBOTO U MPOGECCHOHAIBHOTO OOIICHUS peaiu3yeTcs B 1cemectpe.




3.Coepxanue U CTPYKTYpPA M CUMIIIMHBI

3.1. CtpykTypa AUCIUIINHBI

Ounas ¢popma obyuenus

Ne ni/m HaumeHnoBanue TeM u (WIH) Oo6bem
pa3jaenos AMCUUILINH, dopma
aK."4ac TeKyLlero
BCET'O KonTakTHast padora o0yuaromuxcs KOHTPOJIsI
¢ mpenogaBaTeieM M0 BHIAM yCIeBaeMoCTH,
Y4eOHbIX 3aHATHI CaMOCTOSITETBHAS |[1poMesKyTOuHOI
Ilepuona Teopernyeckoro o0y4eHust Iepuon pa6ora aTTeCTAINN
MPOMEKYTOYHOM
arTecTauuu
(ceccus)
3ansaTus 3ansaTus HK | KCP | KD CPkp |CP3k | CP
JEKIHOHHOT0 |CEeMHHAPCKOr0 2
THINA THINA =
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Pazpen 1. Tpynoycrpoiictso.
Tema 1 | TpynoycTpoiicTBo. 6 0 0 0 6 0 0 0 0 0 0 9 YO, T, IIP, P3
ITouck mecta paboThI
Tema 2 | IIpobGaemsl TpyAoycTpOHCTBa 6 0 0 0 6 0 0 0 0 0 0 10 | YO, T,IIP, P3
BBIITYCKHHUKOB
Tema 3| OCHOBHBIE TOKYMEHTHI IPU 6 0 0 0 6 0 0 0 0 0 0 10 | VO, T, IIP, P3
yCTpoiicTBe Ha paboTy
Tema 4 | CobecenoBanue mpu npuemMe Ha 6 0 0 0 6 0 0 0 0 0 0 10 | T3, YO, ITP, P3
paboty




[TpomexxyTouHas aTTecTanus 9 0 0 0 24 0 0 0 9 0 0 0 3a0

Hcnonvzyemvie cokpawyenus:

JI — nexuum - 3aHATHA, TPEIyCMATPUBAIOININE MPEUMYIICCTBEHHYIO Tepeaady yuyeOHoW MH(OpMAIMKA OOYYaONIMMCS MEeAarorHdeCKUME PaOOTHUKAMU OpTaHU3aluu U (WIIN)
JIUI[AMH, TIPUBJICKAEMBIMU OPTaHU3AIMEH K peaiu3aliiy 00pa30BaTeIbHBIX MPOrPaMM Ha MHBIX YCIIOBHSIX, ).

BJI — Buneo nexuum.

JIP — maGoparopHbie pabOTHL

I13 — npakTHUveckue 3aHATHs (32 HCKITFOUYCHHEM JIA00PATOPHBIX PaboT).

UK — unauBuayanbHble KOHCYIbTAIUH.

KCP — koHTpOJIb CaMOCTOSITENBEHON paboThI

KO3 — xoHCynbTanum nepes 3K3aMeHOM

KatTak — koHTakTHas paboTa Ha aTTECTAIIUIO B TIEPHOJ DK3aMEHAIIMOHHBIX CECCHI

KoHTpoJib - koHTakTHas paboTa Ha aTTECTAlMIO B IEPHO]] IK3aMEHAI[OHHBIX CECCHI JUIsl 3a04HOM (popMbI 00ydeHusI

CPxp — camocrosiTesbHas paboTa Ha MOJr0TOBKY KYPCOBOI paboThl/ KYpCOBOTO IMPOEKTA.

CPak — camocrosiTenbHast paboTa Ha ITOJIrOTOBKY K 9K3aMeHY.

CP — camocrosiTenbHast paboTa B CEMECTPE Ha MOJTrOTOBKY K YUEOHBIM 3aHSTHSIM.

YcnoBHble o0o3Hauenus: T3- TectoBoe 3ananue, YO - ycTHbIN onpoc, [IP — nepeBon, P3 — pazHoypoBHEBbI€ 3ajaHus (JUCKYCCHsL, dcce (AO0KIal, COOOLICHHE)




3.2. ConepxaHue TUCUUTLTAHBI
Paspnea 1. TpynoycrpoiicTBo.

Tema 1. Ilouck mecrta padorsl. YK-4.2; YK-5.1.

Ompenenenue M xapaktep paboThl, TpeOOBaHMS K OOpa30BaHUIO U OOYUYEHUIO,
nonyyeHue paboThl. McTounuku wuHpOpMalMu O TMOUCKE pPabOTHI B 00JacTH
cormonioruu. Ilpodeccun B chepe commonoruu. [IpodeccruonabHbie KadecTBa
connoinora. GakTopsl, BAUSIONINE HA TPYA0YCTPOUCTBO.

I'pammatiika: O6opot there is/there are. Present Simple, Present Continuous Tense.
Past Simple, Future Simple. CriocoObI BbipakeHuUs! OyIyIIEro BpEMEHH.

Tema 2. [Ipo6Jiembl TPyI0ycTpPOiicTBAa BhIMYCKHUKOB. YK-4.2; YK-5.1.

[Mpodeccun B chepe cormosnoruu. HecooTBeTCTBHE MEXITy YPOBHEM 00Opa3oBaHUs
M TOTPEOHOCTSMH pbIHKA TpyAa. [IpUYMHBI CHIDKEHHsI KadecTBa OOpa30BaHMS.
B03M0OXHOCTH 00€CTIeYeHUs TOATOTOBKH KOMIICTEHTHBIX CIIEIIHATHCTOR.
I'pammaTtrika: Past Simple Tense. Henpasuibhbie rnaromsl. Past Continuous Tense.
Present Perfect Tense. Past Perfect.

Tema 3. OcHOBHBIE TOKYMEHTHI IPH ycTPoiicTBe Ha padory. YK-4.2; YK-5.1.

Hanucanue 3asBnenus o npuéme Ha paboty. [lpaBuna odopmieHus
CONPOBOJUTENLHOrO NHCbMa. Hamncanue conpoBOAUTENBHOrO mNuchbMa. MakeT
pe3tome. Hanmmcanue pesrome.

I'pammatuka: Ilpsimass u kocBeHHas pedb. CoriacoBanue BpemeH. beccorozHoe
NOJAYMHEHUE ONPEACIIUTENbHBIX MPUIATOYHBIX NpemoxkeHui. CociarateibHoe
HAKJIOHEHUE. Y CIIOBHBIE MPEIIOKEHHUS.

Tema 4. CoGecenoBanue npu npuéme Ha padory. YK-4.2; YK-5.1.

[TonroToBka K coOecemoBaHUIO TpH MpUEME Ha pabOTy: BOMPOCHI O MOCIEIHEM
MecTe paboThl, cTaxe paboThl, 0OpPa30BaHWU, YBJICYCHHSIX, O CBOUX CHIIBHBIX H
CJ1a0bIX CTOPOHAX, MOTHBAITUH.

I'pammaruka: Hemmunwsie dopmbl rmarona. OOBEKTHBIM WHOUHUTUBHBIA 00OPOT.
OObexkTHBI  mpuYacTHBIE  000poT. CyOBEKTHBI WHOUHUTUBHBIA  00OPOT.
CamocTosiTenbHbIN (He3aBUCUMBIN) TPUYACTHBINA 000pOT. CII0KHBIN repyHIUaTbHBIMI
obopor. ['epyHauii ¢ mpeIorom.

4. Tunbl OlIEeHOYHBIX MATEPHUAJIOB, OKA3aTEJIM U KPUTEPUHU OLIEHMBAHMS
4.1. Ouenounble Mmatepuansl 1o aucnuiummHae b1.0.08 HMHocTpaHHBIH S3BIK

JEeTIOBOT0 MW MPO(PECCHOHAIBPHOTO OOIEHHS BXOAAT B COCTaB OIGHOYHBIX
MarepuaioB 1o oOpa3oBaTeabHOM mnporpamme. (COBOKYMHOCTh OLIEHOYHBIX
MaTepuajgoB MO BCEM JHUCIHUIUIMHAM (MOAYJsIM) OOpa3oBaTelIbHON MpOrpaMMbl



coctaBisieT (oHJ oneHOUHbIX cpeacTB (nanee — @OC). ®OC ucnonbzyercs npu
MPOBEICHUH TEKYIIETO KOHTPOJS YCIIEBAEMOCTH W TPOMEXYTOYHOW aTTECTAIMU
OOyYarOMMXCs C METbI0 ONCHUBAHUS TOCTHKCHHS OOYJaIONUMUCS TUTAHUPYEMBIX
pe3yIbTaTOB O0yUCHUS.
4.2. ®OC pa3paboTaH Kak KOMIUICKC TPOBEPOYHBIX 3aJaHUH Pa3IMIHOTO THUTIA U
YPOBHS CJIOKHOCTH, BKIIFOYAET KPUTEPUH U IIKAJIBl OIICHUBAHUS, & TaKKE
«KJTFOYM» TpaBWIBLHEIX 0TBeTOB. ®OC hopMupyercs Kak OTASIbHBIA TOKYMEHT U
XpaHUTCS B 3JEKTPOHHOM Buie, noctyn k @OC mpenocTaBiieH OrpaHHYEHHOMY
KPYTY JIHIL.
4.3. JIns caMOCTOSTEIBHON pabOThl 00YYaIOMIUXCS MPU TMOJATOTOBKE K TEKYIIEMY
KOHTPOJIIO YCIIEBAEMOCTH M MPOMEXKYTOYHOH aTTECTAIlMM B paboYMX MporpaMmmax
JUCIUIUTMH pa3MEIICHbl THUIIOBBIE TIPOBEPOYHBIC 3aJaHHS, KOTOPBbIE MOXKHO
YCIIOBHO pa3JelUTh Ha 3aJaHusl 3aKphITOr0, KOMOWHHUPOBAHHOTO W OTKPBITOTO
THUIIOB.

3a/laHus 3aKPBITOTO THIIA — 3TO TECTOBBIC 3aJIaHUS, B KOTOPBIX KaXKJIbIH
BOTIPOC  COINPOBOXKJACTCS TOTOBBIMH BapHaHTaMH OTBETOB, W3 KOTOPBIX
HE0OX0IMMO BHIOPATh OJIMH MU HECKOJIBKO TIPABHIIbHBIX.

3amaHus KOMOMHHPOBAHHOTO THUIAa — 3TO TECTOBBIC 3aJaHMsI, B KOTOPBIX
Ka)/IbIii BOTIPOC COMPOBOXKAACTCS TOTOBBIMH BapHaHTAMH OTBETOB, U3 KOTOPHIX
HEOOXOJMMO BBIOPATh OJWH WM HECKOJIBKO MPABHIBHBIX M 00OOCHOBATH CBOM
BBIOOD.

3amaHus OTKPBITOTO THITA — 3TO 3aJIaHUs, B KOTOPBIX Ha Ka)KIABIH BOMPOC
JOJDKEH OBITh TIPEJIOKEH Pa3BEPHYTHIM 00OCHOBAHHBIN OTBET.

B 3aBucuMocTH OT THNA 3aJaHUSd PEKOMCHIIOBaHBI OIpEaeICHHAs
TIOCJICIOBATEIIBHOCTH BBHITIOJIHEHUS M CHCTEMa OIICHUBAHUS BHITIOJTHCHUS 3a/IaHUH.



4.4. Tunbl 3a1aHuil, CIICHAPUU BBITIOJHEHUS, KPUTEPUU OLICHUBAHUS

TUIT 3BATAHUA

NHCTPYKIUA

CHEHAPHWU BBITTOJIHEHU A

KPUTEPUU OUEHMBAHMA

3ajaHue  3aKpbITOrO
THTIa C BBIOOPOM OJTHOTO
NPaBUIBHOTO OTBETa U3
HECKOJBbKHUX BapuaHTOB
MMPpCAJIOKCHHBIX

[IpouunTaiite TEKCT,
BBIOCPUTE TPABWIBHBII
OTBET

1.BHuMmarenbHO mpouuTaTh TEKCT 3aJaHus U
HOHSTb, YTO B KAUECTBE OTBETA 0KM/IAETCS TOJIBKO OJUH
U3 MPEAJI0KEHHBIX BAPUAHTOB.

2. BHuMarenbHO — MpouYUTaTh
BapHaHT-Thl OTBETA.

3. Bo1OpaTh 0J1uH BEpHBIH OTBET.

4. 3anucarh TOJILKO HOMED (WM OYKBY) BBIOPAHHOTO
BapHaHTa OTBeTa (Hampumep, 3 i B).

peI0KEHHbIE

OTBeT CuMTaeTCsi BEPHBIM, €CIIU
NpaBUIBHO yKa3aHa wLudpa WK
OykBa

3ajaHue 3aKpBITOTO
TUIA Ha YCTaHOBJICHUE
COOTBETCTBUA

[IpounTaiite TEekCcT U
YCTAHOBUTE
COOTBETCTBUE

1. BHEMATETBHO TIPOYUTATh TEKCT 3aJaHusl M
MOHATh, YTO B KAUeCTBE OTBETA OXKHJIAIOTCSA Tapbl
JJIEMEHTOB.

2. BaumarensHO mpounTarth 00a CrmcKa: cmMcok 1 —
BOTIPOCHI, YTBEPKACHUS, (PAKThI, MOHITHS U T.11.;

CITUCOK 2 — YTBEPKJICHUS, CBOMCTBA OOBEKTOB U T.JI.

3. ComocTaBUTh 3JEMEHTHI cnHMcka 1 ¢ sneMeHTaMu
crnucka 2, chopMUpOBaTh Maphl JIEMEHTOB.

4, 3anucarh omapHo OyKBBI U MUQPHI (B 3aBUCHMOCTH
OT 3aJ1aHusI) BApUaHTOB OTBeTa (Hanmpumep, Al wim b4).

OTBeT cuMTaeTcss BEPHBIM, €CITH
NPaBUJIBHO YKa3aHbl OUGPHI WIH
OYKBBI

3amaHue  3aKpBITOTO
THIIA c BBEIOOpOM
HECKOJIbKUX TPaBUIIBHBIX
OTBETOB M3 HECKOJIbKUX
BapUaHTOB
MPEUI0KEHHBIX

[IpounTaiite TEKcCT,
BBIOEpUTE TPABUIIbHBIE
OTBETHI

1. BHUMaTEnbHO MPOYUTATH TEKCT 3aJJaHUS U TIOHSTh,
YTO B KAYECTBE OTBETA OXKHJIACTCSI HECKOJIBKO MPaBUIIBHBIX
OTBETOB U3 MPEUIOKEHHBIX BAPHAHTOB.

2. BHUMaTeIbHO IPOYUTATh MPEIIOKCHHBIC
BapHUaHT-Thl OTBETA.

3. BeIOpaTh HECKOIBKO NMPAaBUIbHBIX OTBETOB.

4. 3anucarh TOJBKO HOMepa (Ui OYKBBI) BHIOPaHHOTO
BapuaHTa oTBeTa (Hanpumep, 1 4 wim A IN).

OTBeT cunTaeTcs BEPHBIM, €CIH
NPaBWIbHO  YCTaHOBIIEHBI  BCE
COOTBETCTBUSA (ITO3UIIMU U3 OJTHOTO
cToyi0lla BEPHO COTOCTABIICHBI C
MO3UIUSIMU JIPYTOTO0)




3aaHue 3aKpbITOTO
THUIIA HAa YCTAHOBJICHUE
HOCJIEI0BATENBHOCTH

[IpouuTaiite TEKCT W
YCTaHOBUTE
MIOCJIEIOBATEIBLHOCTD

1. BHumaTenbHO IpOYNTaTh TEKCT 3a4aHUs U
HOHATh, YTO B KaueCTBE OTBETA OKUIACTCS
II0CJIEI0BATEIBHOCTD YIEMEHTOB.

2. BHUMaTenbHO MPOYUTATH NPEATIOKEHHbIE
BapHaHThHI OTBETA.

3. ITocTpouTh BEpHYIO MOCIIEA0BATEIBHOCTD U3
IPEVIOKEHHBIX 3JIEMEHTOB.

4. 3anucarb OyKBBI/LIMPPHI (B 3aBUCUMOCTHU OT
3a/laHusl)  BapUAHTOB  OTBETa B  HY)KHOHU
nocieaoBarenbHocTH (Harpumep, BBA i 135).

OTBeT cuHTaeTcs BCpPHBIM, CCJIN
NPaBUIHLHO yKa3aHa BCSI
MOCIIEIOBATEIBHOCTH UG

3ananue
KOMOMHHPOBAHHOTO THITA

[IpounTaiite TEKCT,
BBIOEPHUTE TTPABUIIHHBIN

1. BammarensHO IpoYnTaTh TCKCT 3aJJaHUA U
IIOHATH, YTO B KQUYECTBE OTBETA OKHAACTCA TOJIBKO

OTBeT cuMTaeTcs BEpPHBIM, €CIH
NpaBWIbHO YyKa3aHa uuppa Wi

C  BBIOOpPOM  OJHOTO | OTBET W 3alUIIATE | OJHH W3 MPEJIOKEHHBIX BAPHAHTOB. OykBa H TIPUBEIACHBI KOPPEKTHBIC
MPABWJIBHOTO OTBETa W3 | apryMEHTHI, 2. BHEMaTeIpHO MPOYUTATh MPEJIOKCHHBIC apryMEHTBHI, HCIOJb3yeMbIE  TIPH
MIPEII0KEHHBIX U | 00OCHOBBIBAIOIINE BapHaHTHI OTBETA. BBIOOpE OTBETA
000CHOBaHHEM BBHIOOpPA BBIOOp OTBETA 3. BriOpaTh 0/1MH BEpHBII OTBET.
4. 3anucarb TOJIBKO HOMED (MIH OYKBY)
BBIOPaHHOTO BapHaHTa OTBETA.
5. 3amucaTth apryMmeHTbl, 000CHOBBIBAIONTHE BEIOOD
oTBeTa (Hanpumep, 4 TEKCT 000CHOBaHUS).
3amaHne OTKPBITOTO [Ipounraiite TeKCcT U 1. BHUMaTenbHO MPOYNTATH TEKCT 3aJaHUs U OTBET cYUTACTCS BEPHBIM:
TUIIA C Pa3BEPHYTHIM 3aIUIIATE PA3BEPHYTHIN | MOHATH CYTh BOIIPOCA. 1. OrcyrcTBHE PaKTUYECKHX
OTBETOM 000CHOBaHHBII OTBET 2.ITpoaymartp JIOTHKY U TIOJTHOTY OTBETA. OIINOOK.
3.3anucarb OTBET, UCIIOJIB3YS YETKHE KOMIIaKTHBIC 2. PackpeiTue o0Bema

bopMyITHPOBKH.
4.B cny4ae pacyeTHO# 3a/1a4H, 3aIIMCATh PEHICHUE
U OTBET

UCTIOJIb3YEMbIX MOHATHH (TIOJIHOTA
OTBETA).

3.000CHOBaHHOCTh OTBETA
(Hanmu4Ke apryMeHTOoB).

4, Jlornueckas
MOCIIEI0OBATEIIBHOCTh U3JIaraeMoro
MaTepuana.




4.5. O6mas mKana OUEHUBaHMs PE3yJIbTaTOB TEKYILErO0 KOHTPOJIS YCIEBAEMOCTH U
MPOMEKYTOUHOM arTectauuu oOydamomuxcs ¢ npumeHeHueM bBPC  Jloneuxoro
¢ununana PAHXul'C.

ECTS
Jast
Hrorosas bunapunas TPpaau- st

TpaguuuoHHasi cucrema .
0a/JIbHasl OLIEHKA cucremMa HMOHHO | OMHApHOI
i cuc- CHUCTEMBbI

TEMBbI
90-100 OTnu4HO A P/ Passed
80-89 3a9TeHo B P/ Passed
75-79 Xopomo C P/ Passed
70-74 v D P/ Passed
60-69 JIOBJIETBOPUTEIHHO E P/ Passed

0-59 HeynoBneTBOpUTEIEHO He 3a4reno F F/Failed

CooTHouleHne 0aJlIoB 3a TEKYIIMH KOHTPOJb YCIEBAEMOCTH M IPOMEKYTOUHYIO aTTECTALHUIO,
a TaKKe MOBTOPHYIO MPOMEKYTOUHYIO aTTECTALIUIO:

MakcumanbHasg cyMma | MakcumanbHasi cymma MakcumMainbHas MakcumainbHas
OaJIJIOB 3a TEKYIIUI OayIoB 3a UTOTOBas OayTbHAS cymma 0aioB 3a
KOHTPOJIb IPOMEXYTOUHYIO OIICHKA MOBTOPHYIO
yCIIEBAEMOCTH aTTeCTalHUIO MIPOMEKYTOUHYIO
aTTeCTaIuIo
100 GamioB 100 GannoB 100 GamnoB 100 GannoB

5. @opMbI aTTECTAIMM, TUIIOBbIE OLIEHOYHbIE MATEPHAJIBI VISl TEKYLIEro
KOHTPOJISI YCIIEBA€MOCTH 00yYAKIINXCS, KPUTEPUH U IIKAJIbI OLEeHUBAHMSI
M0 KOHTPOJIbHBIM TOUYKAM

5.1. B xone peanuzanuu auctuiuinabl b1.0.08 MHOCTpaHHBIN S3BIK JACIOBOTO U
podeCCHOHATBLHOTO OOIICHUS MCIOJB3YIOTCS ClIeayromue (GopMbl TEKYIIEero
KOHTPOJISI YCIIEBAaEMOCTH OOYYaromuXcs (B TOM YHCIE, 3aaHUs K KOHTPOJBbHBIM
TOYKaM):

TecroBbie 3amaHusi, YCTHBIA OIPOC, TEpeBOA, mUCKyccus /[ dcce
(moxman, coobiieHue), KOHTPOIbHASI TOUKA

5.2. TunoBbIe OIIEHOYHBIC MATEPUAITBI ISl TEKYIIIETO KOHTPOJIS YCIIEBAEMOCTH
oOyugatronuxcs (BHE KOHTPOJIbHBIX TOUYEK):

Bomnpocsl 11st yecTHOr0 onpoca:

Pazgea 1. TpynoycrpoiicTBo.



Tema 1. Ilouck mecta padorsl. YK-4.2; YK-5.1.

1. What is your qualification?

2. Where did you study?

3. What subjects did you study?

4. Why do you want this job?

5. Why did you decide to make a career in sociology?

6. What are the main duties of a sociologist?

7. What ways or resources can you use to start looking for a job of a sociologist?

Tema 2. IIpo6seMbl TPyA0yCTpPOHicTBAa BHIMYCKHUKOB. YK-4.2; YK-5.1.
1.What are the main problems concerning graduates’ employment?

2. What kind of job would you like to have?

3. What problems are similar between graduates in our republic and abroad?
4. How to get a good job in the job hunting market fast?

Tema 3. OcHOBHBIE TIOKYMEHTHI NIPH ycTpoiicTBe Ha padoty. YK-4.2; YK-5.1.

1. What are the main parts of a CV?

2. What should you write if you do not have any experience because you are a
graduate?

3. Why is cover letter necessary?

4. What is the structure of a cover letter?

Tema 4. CobecenoBanne npu npueMe Ha padory. YK-4.2; YK-5.1.
1. What four groups of questions are usually asked at the interview?
2. Give examples of some of the questions.
3. How would you answer these questions?

TecToBbIE 3aJaHUA:
Pazgea 1. TpynoycrpoiicTBo.
Tema 1. Ilouck mecta padorsl. YK-4.2; YK-5.1.

Read the text and choose the one correct answer (A, 5, B or I') to the question
below. Translate your answer.

Fred had already refused two job offers when he went for a discussion to see if he
was suitable for the job. They looked at his driving licence and contacted previous
employers Fred had mentioned in his application. A few days later, the supermarket
asked him if he would like the job and Fred said yes.

Harry didn't hear anything for six weeks, so he phoned the company. They told him
that they had received a lot of requests for the job. After looking at the life stories of the
people asking for the job and looking at what exams they had passed during their



education, the company had chosen six people to interview, done tests on their
personality and intelligence and they had then given someone the job.

Question:
According to the text, which of the following is false and not listed in the text?

Options:
A) Fred went to the supermarket to learn if he was suitable for the job
b) Harry didn't go to the company, he phoned them
B) The company had chosen six people to interview
I') They told him that they had received a few applications for the job

Correct answer:
I') They told him that they had received a few applications for the job

Read and translate the text:

The placement bureau at your school is a good place to begin reading about
potential employers. On-campus interviewing is by far the number one source of jobs.
The second most important source of jobs involves writing to companies and
sending a good cover letter and resume. You can find help identifying companies
to contact in your college library. Check such sources as the Million Dollar Directory
or the Standard Directory of Advertisers. Your library may also have annual reports
that will give you even more information about your selected companies.
The third best source of jobs is networking; that is, finding someone in a firm
to recommend you. You find those people by asking friends, neighbors, family,
and others if they know anyone who knows someone, and then you track those
people down, interview them, and seek their recommendation.
Other good sources of jobs include the placement center, want ads, summer
and internship programs, and walking in to firms that appeal to you and asking for an
interview.
The Occupational Outlook Quarterly, produced by the Department of Labor, say:
job hunting:
The skills that make a person employable are not so much the ones needed on
the job as the ones needed to get the job, skills like the ability to find a job
opening, complete an application, prepare the resume, and survive an interview.
Do you know what the recruiters want? Interviewers will be checking your
appearance (clothes, haircut, fingernails, shoes), your attitude (friendliness is
desired), your verbal ability (speak loud enough to be heard clearly), and your
motivation (be enthusiastic). Note also that interviewers want you to have been
active in clubs and activities and to have set goals. Have someone evaluated you
on these scales now to see if you have any weak points? You can then work on
those points before you have any actual job interviews.
It is never too early in your career to begin designing a resume and thinking of



cover letters. Preparing such documents reveals your strengths and weaknesses
more clearly than most other techniques. Your resume lists all your education,
work experience, and activities. By preparing a resume now, you may discover
that you have not been active enough in outside activities to impress an
employer. That information may prompt you to join some student groups, to
become a volunteer, or to otherwise enhance your social skills. You may also
discover that you are weak on experience, and seek an internship or part-time job
to fill in that gap. In any event, it is not too soon to prepare a resume. It will
certainly, be helpful in deciding what you would like to see in the area marked
"education” and help you to choose a major and other coursework.

Tema 2. [Ipo0Jiembl TPpyI0yCcTpOiicTBAa BhIMYCKHUKOB. YK-4.2; YK-5.1.
Read the text about recruitment on the Internet and complete gaps a-e with
sentences 1-5.

HOW EMPLOYERS CAN GAIN NET BENEFITS

When it comes to recruiting graduates, clever firms are not just interested in
how to attract the best candidates, but also in how to keep them. (a) __ These
tests can be used right up to the interview to make sure that only the best
candidates get through to this stage. (b)___ In fact, few companies ask for them
these days because they are promotional and, therefore, difficult to assess. He
says that with the increase in Internet use, recruitment using computer testing is a
growing and inevitable trend. In the States, Macy's department store takes on
hundreds of extra staff at peak season. It already selects the best candidates
through computer testing. (c)___ It also finds out how candidates might react in
certain situations. The test is then marked by the software and if the candidate is
successful, his/her computer gets in touch with the right person at Macy's to
arrange a personal interview.

However, there are some drawbacks. For example, applicant who has no
personal skills could get a friend to do the test. (d)____

Like the employers, students too can see the benefits of using recruitment
methods available on the Internet. (¢) _ Nevertheless, many still feel that it is
Important to go to traditional recruitment fairs. Here they can actually meet
people who have been through the recruitment process and have managed to get
jobs with their chosen companies.

1. Graeme Wright, a human resources expert, wonders if CVs are necessary
when a machine can interview the best candidates.

2. But as the test leads to a final interview, lying like this is simply a waste of
everyone's time.

3. Their computer test asks candidates questions like: 'Why did you leave your
last job?" and then it responds to the answer.

4. One student says that it enables graduates to see lots of different options
without having to send off for application forms, which can take a long time.

5. One way of doing this is by using selection tests on the Internet which will



identify unsuitable applicants.

Read the text and say what the employment of social workers is going to be like
in future.

Job Outlook Competition for social worker jobs is expected in cities, where
demand for services often is highest and training programs for social workers are
prevalent. However, opportunities should be good in rural areas, which often find
it difficult to attract and retain qualified staff. By specialty, job prospects may be
best for those social workers with a background in gerontology and substance
abuse treatment. Employment of social workers is expected to increase faster
than the average for all occupations through 2030. The rapidly growing elderly
population and the aging baby boom generation will create greater demand for
health and social services, resulting in particularly rapid job growth among
gerontology social workers. Many job openings also will stem from the need to
replace social workers who leave the occupation. Employment of social workers
in private social service agencies also will increase.

However, agencies increasingly will restructure services and hire lower paid
social and human service assistants instead of social workers. Employment in
state/national and local government agencies may grow somewhat in response to
increasing needs for public welfare, family services, and child protection
services; however, many of these services will be contracted out to private
agencies. Employment levels in public and private social services agencies may
fluctuate, depending on need and government funding levels. Opportunities for
social workers in private practice will expand, but growth may be somewhat
hindered by restrictions that managed care organizations put on mental health
services. The growing popularity of employee assistance programs is expected to
spur demand for private practitioners, some of whom provide social work
services to corporations on a contractual basis.

However, the popularity of employee assistance programs will fluctuate with the
business cycle, because businesses are not likely to offer these services during
recessions.

Tema 3. OcHOBHBIE JOKYMEHTHI PHU ycTpoiicTBe Ha padoty. YK-4.2; YK-5.1.
In the box are headings from a typical CV. Look at the extracts from the CV of

Masami Sato, a Japanese woman working in England. Under which of the CV headings
should each extract be placed?

Personal details Education Qualifications Work experience Special skills Interests and
achievements Referees

i . . Special skills
1. Fluent in Japanese and English e e

2.Born 14, October, .. ..o
3. Married, N0 Children ........ccccoooveiiie e,
4. MBA degree from London Business School, 2021



5. Full range of computer skills ..........cccooereiiiiiiiiiiieiie e

6. Tennis, swimming, films and theatre

7. Organised a horticultural show while at university

8. 2006 2009 Sapporo ngh School Japan
9. 2010-2012: Sogo Design College — studled graphlc de5|gn

13. Clean driving lICENCE .......ccoeeieiieiie s

14. Certificate of Proficiency in English (2015) ..o

15. Diploma in Computing (2016) ......ccccveviveveeiiiiiiesee e

16. Mr F. Luneau, Marketing Consultant, IMP, 120 Davis Avenue, Seattle, USA

Read about Philippe da Silva's life and then write a CV for him using these headings.
Invent any extra information you need.

WRITING A CV

Philippe was born in Portugal on 30 July 1980. He went to live in Singapore with his
parents when he was 11 years old. He attended the International School in Singapore.
He finished school in 1998 with “A” levels in Geography, Maths, and Business Studies.
During his last two years at school he worked as a sales assistant at Freeway Golf
Suppliers at weekends. After his final exams, Philippe did a six-month computing
course at the Technical College of Singapore, where he learnt HTML, a computer
programming language.

His first full-time job was with a company called Airtent. He designed and managed
their website. After a year with Airtent, he moved back to Portugal where he got a job
with a Bestsite, a company which offers web-page design services to all kinds of
businesses worldwide. He discusses clients' needs with them and then designs pages for
them. He now lives at 365 Rua Boavista in Lisbon.

Philippe is a very keen golfer and he enjoys scuba diving. He holds an advanced
driving licence and he speaks fluent English, Portuguese, and French, and has a
working knowledge of German and Spanish.

Tema 4. CobecenoBanue npu npuéme Ha padory. YK-4.2; YK-5.1.
Read and translate the text: Resume.

The first piece of information a company will receive about you is the resume. It
should be presented at the beginning of any interview that you have with a company.



Ideally, resume should not be longer than one page. The contents of a resume can be
roughly categorized as:

1. Personal information (address, telephone number)

2. Job objective

3. Education

4. Experience

5. Skills

6. Extracurricular activities

7. References.

The resume should also be perfect in grammar and appearance. The best resume is
concise, while exceptional or unique. The objective, like the application or inquiry
letter, is to attract attention and elicit a positive response.

The resume begins with personal information, name, address, telephone number
centered at the top page.

The work history begins with the most recent job and work period (beginning and
ending dates) and proceeds to the first or earlier jobs held. Positive attributes must be
incorporated in every description of prior work experiences.

The reason for stating the type of firms where you’ve worked is to show
prospective employers that you’re familiar with the industry. In fact, many job listings
say something like this: “Experience in finance (or real estate, or law, etc. preferred.”

The education history is also reported in reverse chronological order, with the most
recent listed first.

For references, it’s permissible to merely state: “References available upon
request.” Don’t list references, however, unless you’ve first contacted the people you
want to speak on your behalf. Get their permission to use their names. When making
personal contacts, be ready to share with these people the top attributes that describe
you in a positive way. Ask your references if they agree and, if so, will they please
mention these attributes in their letters of reference.

Ask the questions to the sentences:
1. The objective of any resume is to attract attention and elicit a positive response.
2. The resume begins with personal information, name, address, telephone number
centered at the top page.
The resume contains personal information and address.
The first piece of information a company will receive about you is the resume.
Ideal resume is not longer, than in one page.
Personal information contains your address and telephone number.
You need to describe yourself in a positive way in your resume.
The resume should not be longer than one page.

ONOo kW

Read and translate the text:

Getting a job is a very hard period in the life of most people. Companies choose
an employee from hundreds of candidates according to special rules, that's why
there're special ‘typical factors, influencing on employer's choice. Among such



factors are: age, sex, experience, family background and marital status, personality
and references.

If you're to go to an interview tomorrow, sleep well before it and don't forget
your CV at home - is the basic rule. Moreover, there're some recommendations,
which can help you, for example, to read annual report or newspaper of the company to
show your understanding of the corporate strategy on the interview. What's more, you
should choose corresponding dress code for the interview. Even such advices are
to help you make a good impression but some companies don't want to hire a man who
follows every advice.
After getting a job, you may have some unexpected troubles with boss too: e.g., if you
dye your hair or wear something not appropriate.

The best solution of such situation is to ask a trade union for advice, which can
always help you in your fight with an employer. Of course, if you affect company
discipline not coming in time or working badly, your dismissal wouldn't be unfair.

To conclude, | can say that it is sometimes hard not only to get a job but also to

work in the staff and if you don't want to be laid off, you should follow company
rules — it is a must.

TeMbl 1151 IMCKYCCHH / 3cce (IOKJIA/L, COOOIIeHNE):
Paznea 1. TpynoycrpoiicTBo.

Tema 1. Ilouck mecta padoThlI.
What is your qualification? Where did you study? What subjects did you study?
Where would you like to work? Talk about the professional skills and personal
qualities that are necessary for your future job. The most prestigious jobs of
nowadays. Why do people work at low paid jobs?

Tema 2. IIpo61eMbl TPY10yCTPOIiCTBA BHINYCKHUKOB.
What are the main problems concerning graduates’ employment?
What kind of job would you like to have?
What problems are similar between graduates in our republic and abroad? What are
strong/weak point of graduates? How can graduates gain knowledge they lack?
What are advantages and disadvantages of a distant job?

Tema 3. OcHOBHBIE JOKYMEHTHI MIPU YCTPOICTBE HA padoTy.
What are the main parts of a CV?
What should you write if you do not have any experience because you are a
graduate? Why is cover letter necessary? What is the structure of a cover letter?
How you make your CV look more attractive? What layout of a CV is more preferable
and why? What is the importance of a cover letter? Can applicants do without it?



Tema 4. CobdecenoBanne npu npueme Ha padory. YK-4.2; YK-5.1.
Questions which are usually asked at the interview.

Give examples of some of the questions.

How would you answer these questions?

5.3. Tekymuili  KOHTPOJb  YCHEBAEMOCTH TO  paszdeny  AUCIHUIUIMHBI
npeaycMaTpuBaeT 2 KOHTposibHble Touku (mamee — KT) B Teuenue nepuona
OCBOCHUS NUCIUIUIMHBI. MaKkcuManbHOE KOJIMYECTBO 0auioB 3a Jit000# Tui padbot
B pamkax KT cocrasnsger 10 Gamios.

Pacnipenenenne BecoBbix ko3(pduuuentoB no KT B pamkax Tekyliero
KOHTPOJIS YCIIEBAEMOCTH 0 AUCIUILUIMHE U (POPMYIIBI pacyeTa:

HaunmenoBanue MakcumansHOE Koaddumuent Beca PesynbTar
KOHTPOJIBHOTO KOJIM4YECTBO OaJIIOB KOHTPOJBHOTO KOHTPOJIBHOTO 3aJJaHMs,
3a/laHus 3a paboTy B pamMKax 3a/1aHus YYaCTBYIOIIHHI B

K3, xotopoe moxer dbopmupoBaHuu
Ha0paTh CTYJAEHT WUTOTOBOM OaJTbHOM

OLCHKH I10 JUCHUIIJINHE
(oTpakaeTcs B )KypHaie

BPC & CJIO)
KT 1 10 0,1 10
Hroro: X 0,1 10

dopmyra pacdera pe3yinbTaTa KOHTPOJIBHON paOOTHI:
Pesynbrar KOHTpOIBHOM TOUKH = KonmndecTBo 0awioB 3a paboTy B paMKax
KT x Koaddurment Beca KOHTpOJIbHON TOUKH.

5.4. ®opMBI TEKYIIETO KOHTPOJS ycreBaeMOCTH oOyuaromuxcs B pamkax KT u
TUIIOBBIE OLIEHOYHBIE MaTEPHUAIIbL:

KT - 1.

Bonpock! u1d yecTHOTrO onpoca:
Pazgea 1. TpynoycrpoiicTBo.
Tema 1. ITouck mecta padornl. YK-4.2; YK-5.1.
1. What is your qualification?
2.Where did you study?
3.What subjects did you study?

Tema 2. [Ipo6sembl TpyaoycTpoiicTBa BbiycKHHKOB. YK-4.2; YK-5.1.
1.What are the main problems concerning graduates’ employment?
2. What kind of job would you like to have?



3. What problems are similar between graduates in our republic and abroad?

Tema 3. OcHOBHBIE JIOKYMEHTBI IIPH ycTpoiicTBe Ha padoty. YK-4.2; YK-5.1.
1. What are the main parts of a CV?
2. What should you write if you do not have any experience because you are a

graduate?

3. Why is cover letter necessary?
4. What is the structure of a cover letter?

Tema 4. CobecenoBanue npu npueme Ha padory. YK-4.2; YK-5.1.
1. What four groups of questions are usually asked at the interview?
2. Give examples of some of the questions.
3. How would you answer these questions?

Kpumepuu oyenku ona ycmuozo onpoca:

Juanazon 6amioB

Onucanne Kputepus

100-90

OOGyuatromuiics:

MOJJHO W apryMEHTUPOBAHO  PACKPBIBACT  COJICP)KAHUE  TEMBI
BBICKa3bIBaHUSA,

W3JaraeT  Marepual  CBS3HO M CJIHWTHO, C  KCIOJbh30BaHHEM
COOTBETCTBYIOIIIUX  JIGKCHKO-TPAMMATHYCCKUX W (DOHETHUECKUX
CPE/ICTB;

MMUCBMEHHOE BBICKa3bIBAHHE HMMEET BCTYIUICHHE, OCHOBHYIO 4YacThb M
3aKJIFOUCHHE, KaKIas 4acTh U3 KOTOPBIX JIOTMYECCKH OIpaBJaHa MU UMEET
COOTBETCTBYIOIIUN 00BEM;

nomyckaer 1-2 JIeKCHYecKHe, TpaMMaTHYeCKUEe WM CTHIIMCTHYCCKUC
OIIMOKHY, KOTOPHICHE BIIUAIOT HA COJICPKAHUE BHICKA3bIBAHUS;

00bEM BBICKa3bIBAHUS MOJTHOCTHIO COOTBETCTBYET TPEOOBAHHSIM.

89-75

OO0yuaromuiics:

JOCTATOYHO TIOJHO M apryMEHTHPOBAHO PACKPHIBACT COJCPYKAHUEC TEMBI
BBICKA3bIBAHNS,

u3jaraeT = Marepual  CBA3HO M CIMTHO, C  HCIOJIb30BaHHEM
COOTBETCTBYIOIIHX JICKCHKO- TPAMMATUYECKUX M (POHETHUYESCKHX CPEJICTB,
JIOTyCKasi HeOOJIbIIINE HETOUYHOCTH, KOTOPBIC HE BIMSIOT Ha COJICPIKaHHE
BBICKa3bIBAHUSI, HE MEIIAIOT €r0 MPABHJIBHOMY BOCIIPUSITHIO;

NHCbMEHHOE BBICKA3bIBAHUE HMMEET BCTYIUICHHE, OCHOBHYIO YacTh U
3aKJIFOUCHHE, KaK/as YacTh M3 KOTOPBIX B IIEJIOM JIOTHYECKH OIpaBIaHa
JIOTMYECKH OTpaB/iaHa M UMEETCOOTBETCTBYIOIIUN 00bEM;

nonyckaer 3-5 JEKCHMYECKHX, TPaMMATHYECKHX WA CTHIMCTHYECKHX
OIIHOOK;

00beM BBICKa3bIBAHUSI B OCHOBHOM COOTBETCTBYET TPEOOBAHHUSIM.

74-60

OOyyaromuiics:

HETIOJTHO PaCKPBIBACT COJICPIKAHUE TEMbI BRICKA3bIBAHHS;

M3JIaracT Marepral HEIOCTAaTOYHO CBS3HO W TIOCICIOBATEIIbHO, 3HAHHMS
TEPMUHOJIOTUM HE JIOCTATOYHBI JUI PACKPBITHUS TEMBI, a TaKKe
o0yuaeMOMy HE  XBaTaeT  JIGKCHUCCKUX, TI'PaMMATHYECCKHX U
CTWJIMCTUYECKUX  CPEACTB Ui OCYIICCTBJICHHs  TOJHOIICHHOTO




BbICKA3bIBAHUS;

IIMCbMEHHOE BBICKa3bIBAHME HMEET BCTYIUIEHHE, OCHOBHYIO 4YacTb M
3aKII0YEHHEe, OJHAKO OJHA W3 YacTed CIMIIKOM KpaTKas//UIMHHAs, He
CBsI3aHA C OCTAJIbHBIMH YACTSIMU,HE COOTBETCTBYET CBOEMY Ha3HAUEHUIO;
Jomyckaer 6osee 6-9 neKCHUECKUX, TPAMMATHYECKIX MM (POHETHUIECKUX
OIINOO0K;

00beM BBICKA3bIBaHUsSI HE COOTBETCTBYET TpeOOBaHUAM (IIPEBBIIAET
YCTaHOBJIEHHBIIOOBEM MJIM, HA000POT, UMEET MEHBIINM 00BEM).

59-0 OO0yyaromuiics:

HE PacKphIBAeT CO/AEPKAHUE TEMbI BHICKA3bIBAHUS;

U3J1aracT MaTepual HECBSI3HO M HENOCJIEIOBATEIBHO, HE BIIAJEET
COOTBETCTBYIOLIEH TEPMHUHOJIOTHEH, a TakkKe JOCTaTOUYHBIMHU
JEKCUYECKUMH, IPAMMATUYECKUMH M CTUJIMCTUYECKHUMH CPEACTBAMHU
JUISL OCYIIECTBIICHUS BHICKA3bIBAHUS;

HE IPUJIEPKUBAETCS CTPYKTYPhI MHCbMEHHOTO BBICKA3bIBAHMUS,
nomyckaer  Gosee 10 JeKkcuMYecKMX, TrpaMMaTHUYECKUX  WIIHU
CTHJINCTUYECKHUX OIINOOK;

00beM BBICKA3bIBaHUSI HE COOTBETCTBYET TPeOOBaHUAM (IIPEBBIIIAET
yCTaHOBJICHHBIH 00BEM UJTH, HA000POT, UMEET MEHBIINI 00BEM).

TeMbl JUCKYCCHH, dcce (JoKIaa, COOOIICHNUES)

Paznea 1. TpynoycrpoiicTBo.
Tema 1. ITouck mecta padorbl. YK-4.2; YK-5.1.
What is your qualification? Where did you study? What subjects did you study?
Where would you like to work? Talk about the professional skills and personal
qualities that are necessary for your future job. The most prestigious jobs of
nowadays. Why do people work at low paid jobs?

Tema 2. IIpo6sembl TPyaoycTpoiicTBa BbimycKHUKOB. YK-4.2; VK-5.1.

What are the main problems concerning graduates’ employment?

What kind of job would you like to have?

What problems are similar between graduates in our republic and abroad? What are
strong/weak point of graduates? How can graduates gain knowledge they lack?
What are advantages and disadvantages of a distant job?

Tema 3. OcHOBHBIE JOKYMEHTHI NPHU ycTpoiicTBe Ha padoty. YK-4.2; YK-5.1.
What are the main parts of a CV?

What should you write if you do not have any experience because you are a

graduate? Why is cover letter necessary? What is the structure of a cover letter?

How you make your CV look more attractive? What layout of a CV is more preferable
and why? What is the importance of a cover letter? Can applicants do without it?

Tema 4. CodecenoBanue npu npueme Ha padory. YK-4.2; YK-5.1.
Questions which are usually asked at the interview.

Give examples of some of the questions.

How would you answer these questions?



Kpumepuu oyenxu ons P3 — pasznoyposnegvix 3adanuil (cumyayuoHHoe
3a0anue), acce (00Kna0, coobuerue, OUCKYCcusl):

Junana3on 6a/10B

Onucanne kpurepus

100-90

OO6yuaromuiicst:

-COCcO0eH BeCcTH Oecey 1Mo MPeIoKEHHON TeMaThke (JUaIoru4eckoe 1
MOHOJIOTMYE€CKOE BBICKa3bIBaHMsI) B HOPMATEHOM TEMIIE;

- JEMOHCTpUPYET IIHMPOKHUM ClOBapHbIH 3amac, 3((EeKTUBHBIN
BBIOODP M MCIOJIL30BaHUE CJIOBA / UAMOMEI, BiajieHHe (POPMOH CJIOBa,
COOTBETCTBYIOIIUI PETUCTP; UCIOIB3YET CII0KHBIE TPAMMAaTHYECKUE
KOHCTPYKITUH;

-3(PEKTUBHO B3aUMOJICHCTBYET C 9K3aMEHATOPOM W/WJIH MAPTHEPOM;
-JIaeT TOYHBIC UCUEPITBIBAIOIINE OTBETHI HAa BCE BOIIPOCHI;

-YMEIIO CTIPABIISICTCS C HETPEICKAa3yeMbIMH CUTYAIHSIMH;

- IPOSIBIISICT MHUIIMATUBY; 0OOCHOBBIBAET CBOIO MBICIIB;

- OCYILIECTBIISCT CBSI3HBIE MOHOJIOTHYECKUE BHICKA3bIBAHMUS;

- pacKphIBaeT TEMY MOJHOCTHIO M HAJUISKAIIAM 00pa3oM, TPUBOIUT
MpUMeEpPHI U (PaKTHI;

-11000€ KoJIeOaHne B peYH CBSI3aHO C COJIEPIKAHUEM, a HE C TIOMCKOM
CJIOB WJTM TPAMMATHKH.

89-75 OOyJaromuiics:
- croco0eH BecTu Oecemy Mo MPEIOKEHHON TeMaTHKe (IMaJIOrHYeCcKoe
W/TI MOHOJIOTUYECKOE BBHICKA3bIBAHNE) B HOPMAJILHOM TEMIIE;
- WMeEeT JIOCTATOYHBIM JHMara3oH CJIOBAapHOTO 3amaca, JejiaeT
HECYIIIECTBEHHBIC OIMMOKK B BBIOOpE (OPMBI CIOBA/UAMOMBI, UMEET
HE3HAYUTENbHBIC MPOOJEMBI B BBIOOPE CIOXKHBIX KOHCTPYKIIHH,
JieTIaeT HECKOJIbKO OMIMOOK B BBIOOPE BPEMEHH, YUCIIa, TIOPSIIKA CIIOB
/  GdyHKUMM, apTUKIEH, MECTOMMEHHH, WPEIJoroB, JOMYCKaeT
HEOOJIBIIIOE KOJIMYECTBO OIKMOOK B opdorpadun, MTyHKTyaIUH,
KanuTaIn3alliH;
-B OCHOBHOM BBICKa3bIBAHUE OTBEYACT 33/IaHHUIO;
-o0y4arommiicss TIOHUMAaeT »JK3aMeHaTopa W TapTHepa U JaeT
NpaBUJIbHBIC OTBETHI HA OOJILIIIMHCTBO BOTIPOCOB;
-B IIEJIOM YMEET CHPAaBJIATHCS C HEMPEICKA3yeMbIMH CUTYAIUSIMU;
- TaeT PacIpOCTPAHCHHBIC OTBETHI U MPOSIBIISICT HHUINATHBY,
- MPOSIBIISICT MUHUMAJIbHBIE KOJICOAHHSI B PEUH.

74-60 OO0yyaromuiics:
-IIOHUMAET 3K3aMEHATOpa U ApTHEPa U J]aeT NPaBUIIbHBIC OTBETHI,
-BBITIOJIHACT TPOCTBIC 33/1a4H, HO UCIIBITHIBACT 3aTPYIHEHHsI C OoJiee
CIIO)KHBIMU  33/1a4aMM, HEJOCTATOYHO NIMPOKO pa3BUBACT CBOIO
MBICITB;
-TIOKa3bIBaeT OTPAaHUYCHHBIM THama3oH CIOBAapHOTO 3araca, Jeiaer
YyacThle OIMOKHU B BBIOOpE (hOPMBI CIIOBA / UUOMBI, UCTIOJIB30BAHHUH,
3HAUEHUSX, UMEET CePbe3HbIE MPOOIEMBbI C MPOCTHIMU / CIOKHBIMH
KOHCTPYKITUSIMH,
-IIpOSIBIISIET ~ YacTble  KojeOaHus, MPOU3HOIICHHWE 3aTPyIHSET
oOIIIeHHE;
- TEMI PEYH 3aMe]IJICH.

59-0 OOyyaromuiics:

-He CMoco0EH BBICKA3bIBAThCS B YCTHOM (popMe;
- HE MOYKET PacKpbITh COJIEpXKaHKE 3aIaHusl, He TOHUMAET cOOeCeTHUKA;




- MMEeT OrpaHMYEHHbIM [MAla30H CJIOBAPHOTO 3amaca, [elacT
YacThle OMMOKHN B BEIOOpE (OPMBI ClI0BA / MIMOMBI, HCIIOJIB30BAHUH,
MPAaKTUYECKH HE T[OKa3blBaeT 3HAHUS MPAaBWI  IOCTPOCHUA
NIPEJIOKEHUM.

TecToBBIE 3a1aHUA

Choose the correct answer:

1 A new office now in the city centre.

a) has built b) building c) is building d) is being built

2 You use mobile phone in here. It is not allowed.

a) mustn't b) don't have to ¢) don't need d) couldn't

3 profit is always calculated without deducting taxes and other
charges.

a) Full b) Net ¢) Whole d) Gross

4 have to evaluate the risks involved in setting up a business.

a) suppliers b) entrepreneurs c) regulators d) customers

5 our back-office work to an overseas supplier would definitely be
cheaper.

a) Outsourcing  b) Downsizing ¢) Appointing d) Locating

6 ComSoft has agreed to us with the latest software .

a) offer b) deliver c) supply d) sell

7 Since 2003, bosses slow to handle this problem.

a) have been b) were c) are being d) are

8 Can you fill in this form?

a) apply b) applicant c) application d) applied

9 The person at the door, greeted you, is the HR manager.

a) who b) what c) where d) which

10 Cost-cutting and outsourcing will be the main focus of our in the
coming year.

a) process b) objective c) strategy  d) outlook

11 If we him, we wouldn't have got an answer.

a) haven't asked Db) hadn't asked c) asked d) ask

12 Would you be interested joining us for a drink.

a) for b) withc) in d) to

13 You come if you don't want to. It isn't obligatory.
a)don'thaveto Db) mustn't c)oughtto d)might not

14 She if he d ever been to Spain.

a) said b) told c) told me d) asked

15 If we use low-paid overseas workers we d cut our dramatically.
a) profit b) costs ¢) margins d) income

16 Using cheaper components could result in considerable

a) winnings b) savings c) reductions d) decreases

17 like rent are still taking up too much of our budget.




a) Investments  b) Overheads c) Earnings d) Taxes
18 Most member state of the EU have adopted the Euro as the single
a) currency b) money c) cash d)exchange

19 He is leaving the company they wouldn't promote him.
a) because Db) sothatc) inorderto d) that means that
20 The company was set ten years ago.

ayon b)upc)in d)off

Kpumepuu oyenxu ona mecmosuix 3a0aHull.

Juana3oH 6ayios Onucanue kpurepus
100-90 «oTmaHO» - 90-100% mpaBUIBHBIX OTBETOB;
89-75 «xopomo» - 75-89% mpaBUIBHBIX OTBETOB;
74-60 «YIOBIIETBOPUTEITHHO» - 60-74% TIpaBUIILHBIX OTBETOB;
59-0 «HEY/IOBIETBOPUTENBHO» - 59-35% ® MeHbIIe TPaBHIBLHBIX
OTBETOB.

5.5. Ilpu BBIMOJHEHUH 3aJ]aHUM O0YUYArOITUMCS pa3peIaeTcsl UCIOIb30BaTh
CJICAYIOIINE JAOTOJHUTEIbHBIC MaTepUalIbl 1 000pYy0BaHNUE — B 3aBUCUMOCTH OT
THUIA 3a/IaHUS:

1. IlucebmeHHBIE pabOTHl (COUYMHEHHMS, 3CCE, TEPEBOJbI, 3aMOJIHEHHUE
IPOIYCKOB): JBYSI3bIYHBIM CJIOBaph (OyMaKHBIA WM DJIEKTPOHHBIA) — IS
YTOYHEHUSI 3HAYEHM HE3HAKOMBIX CJIOB M MOA0Opa  SKBUBAJICHTOB,;
Te3aypyc/cioBapb CHHOHMMOB (10O HEOOXOAMMOCTH) — JUIsi  oOoramieHus
JIEKCUKH ¥ U30€TraHus TOBTOPOB.

2. 3agaHus Ha YTEHUE M aHAIU3 TEKCTa: DJJICKTPOHHBIM CIOBaph WU
IPWIOKEHUE-TIEPeBOMUUK (pu  paboTe ¢ 1U(PPOBBIM TEKCTOM) — s
MTHOBEHHOTO TOMCKa 3HaueHWU. lcronp3oBaHWEe  OHJIAWH-TIEPEBOAYMKOB
MOJTHOCTBIO WJIM TOCTPOYHO MPHU BBHIMOJHEHUU MHUCHMEHHBIX TBOPYECKUX padoT
(3cce, COUMHEHMS) HE pa3peniaeTcs — JAOIMYCKAETCs TOJIBKO MOUCK OTIAEIbHBIX
CJIOB U BBIPAKCHUI.

6. @opMbI NPOMEKYTOYHOI aTTeCTAIIUN, KPUTEPHHU U HIKAJIA
OLICHUBAHUS, TUIIOBbIE OLICHOYHbIE MAaTEePHAJIbI 110 AMCLUIIIUHE

6.1. IIpoMexxyTodHasi arTecTausi MPOBOIUTCA B (popme 3aueTa ¢ OIEHKOM.
[IpomexyTouHasi arrectanusi (3a4eT C OIEHKOW) MOXET MNPOBOJIUTHCS B JBYX
OCHOBHBIX (popMax — MUCEMEHHON M yCTHOM. OOyJarommuiicss moaydaeT 3a4€THBIN
OwieT ¢ BapWaHTaMH 3aJlaHW, YHUCThIE MapKUPOBAHHBIC JIUCTHI Oymaru s
3alMCeN PEeIIeHUs 3aIaHNI, 3aT€M IPUCTYNAET K PELICHHUIO.

[IpomexyTouHasi arrectainsi B NUCBMEHHON Qopme mpenmnonaraet e
MPOBEJICHUE B BHUJC BBINOJHEHUS B BHUAE TECTOBBIX 3aJlaHUM, IMEpPEeBOJA.




Heo6xoauMo gaTh OTBET B MUCBMEHHOM BUJE, MOJPOOHO U3JIOKUB XOJ PEIICHUS,
MIPU HEOOXOAUMOCTH 3aBEPIIUTH PEIICHUE BHIBOJIAMH.

[IpomexyTouHas aTTecTalys B yCTHOU (popme mpearnosiaraet €€ npoBeeHue
B BUJIC: MHIMBUIYAJIBHOTO WJIM MEPEKPECTHOTO YCTHOIO OMpPOCa MO BOMPOCAM U3
nepeyHsi, onpezensieMoro paboyeil mporpaMMon AUCHUILIUHBI (TUCKYCCHUs / dcce,
JOKJIa1, COOOIICHUE).

6.2. TunoBblie OLIEHOYHBIE MATEPUATIBI TPOMEKYTOUHOM aTTECTAIMH.

Tumnossie MPOBCPOYHBIC 3aJaHUA TJIsI CaAMOIIOATOTOBKH 06yqa101uerocsl K
HpOM@)KYTO‘lHOﬁ arreCraliuu:

Paznea 1. TpynoycrpoiicTBo.
Tema 1. Ilouck mecta padoThl.
3a/laHre KOMOWHHWPOBAHHOTO THIIA C BIOOPOM OJIHOTO BEPHOT'O OTBETA U3
IPEJIJIOKEHHBIX U ¢ 000CHOBAaHHEM BbIOOpa

YpoBeHb CI0KHOCTH: 0a30BbIi (1-3 MUH)

a) Carefully read the text of the task and choose only one of the suggested answers,
writing down only the option number.

BHumartebHo NMPOYUTATH TEKCT 3aJaHUA U BblﬁpaTb TOJBKO OAUH U3 NMPEAI0KCHHBIX OTBETOB,
3anmucaB TOJIbKO HOMEP BapuaHTa.

A great part of sociological research consists of quantitative experimenting. The system of
techniques used for that purpose is that of statistical methods. These methods are necessary to examine
the data, analyse them and draw certain conclusions. The results of the sociological survey are
published then. Sociological research is usually conducted by a working group under the supervision
of the leading sociologists of the All-Russian Centre for the Study of Public Opinion. The public
opinion poll is a criterion of the current social life within the society. It is the so-called social
barometer of the country. In fact, our fast-moving life makes it necessary to analyse things. So, it is
useful to examine the results of sociological surveys. The public opinion poll is carried out nationwide
or in some definite regions, cities, institutions. It may be verbal in the form of an interview. But more
often the opinion poll is conducted by means of tests or questionnaires. The questionnaires contain
some items to be chosen by the subjects. In other cases, the questionnaires present a set of questions to
be answered by the respondents in their individual way. The respondents may express their own
opinions verbally or in writing. The assessments may be optimistic, pessimistic, dramatic, positive,
negative. They expose and reassess our ideals and values.

1. The system of techniques used for sociological research is
A) scientific methods;

b) research methods;

B) statistical methods;

I') innovative.

2. The public opinion poll is




A) an improving the standard of living of people;
b) a criterion of the current social life;

B) a social necessity;

I') a new social trend.

3. More often the opinion poll is conducted by
A) oral surveys;

b) electronic media;

B) interviews at the workplace;

I') means of tests or questionnaires.

4. Questionnaires reveal and re-evaluate our
A) ideals and values;

b) personal preferences;

B) character traits;

I') professional skills and abilities.

3anuunTe BeIOpaHHbIE OYKBBI 0] COOTBETCTBYIOUIMMH LU PpaMu:
1. 2. 3. 4.

Keys: 1B.2b.3I".4A.

3aI[aHI/Ie OTKPLITOT'O THUIIAd C PA3BEPHYTHIM OTBETOM
YpoBeHb c10KHOCTH: BhICOKUH (5-10 MUHYT)

a) Carefully read the text of the task and understand the essence of the question. Think over the
logic and completeness of the answer. Write down the answer using clear, compact formulations.

BHuMAaTe/bHO NMPOYUTATH TEKCT 33/IaHUSl M NMOHATH CcyTh Bompoca. Ilpoaymarhs JIOTHKY M
MOJIHOTY OTBeTAa. 3anucaTh 0TBET, HCIOJb3Ysl YeTKHe KOMNAKTHbIE (POPMYITUPOBKH.

There is a close connection between sociology and other disciplines such as psychology,
economy, anthropology, criminology, political science, and history. But sociologists differ from
psychologists because they are not concerned exclusively with the individual, they are interested in
what goes on between people. They differ from economists by being less interested in commercial
exchanges; they are interested in the exchange of intangibles such as love and affection. Sociologists
differ from anthropologists primarily because the latter specialize in the study of preliterate and
primitive human groups, while sociologists are interested in modern industrial societies.
Criminologists specialize in illegal behaviour, while sociologists are concerned with the whole range
of human behaviour. Similarly, political scientists focus on political organization and activity, while
sociologists survey all social organizations. Finally, sociologists share with historians an interest in the
past but are equally interested in the present and the future. Sociology is a broader discipline than the
other social sciences. In a sense, the purpose of sociologists is, in general, to find the connections that
unite various social sciences into a comprehensive, integrated science of society. Sociology consists of
two major fields of knowledge: micro sociology and macro sociology. Micro sociologists study the
patterns and processes of face-to-face interaction between humans. Macro sociologists attempt to
explain the fundamental patterns and processes of large-scale social relations. They concentrate on
larger groups, even on whole societies. Sociologists attempt to use research to discover if certain
statements about social life are correct. The basic tools of their research are tests, questionnaires,
interviews, surveys, and public opinion polls.



Comment upon the statement:
Sociology is a broader discipline than the other social sciences.

OrtBert: Sociology is the scientific study of human society that focuses on society,
human social behavior, patterns of social relationships, social interaction, and aspects of culture
associated with everyday life. Sociology and other social sciences have much in common and yet they
are distinct from each other. Sociology is a more comprehensive science whereas other social sciences
devote themselves to the study of one aspect of human life. Sociology is distinguished from other
social sciences in terms of differences in the content as well as in the degree of emphasis given to
certain aspects of the same content.

Tema 2. [IpodJembl TpyaoycTpoiicTBa BbinyckKHUKOB. YK-4.2; YK-5.1.
3ajaHre KOMOMHUPOBAHHOI'O TUIIA C BLIDOPOM OAHOI'0 BEPHOTO OTBETA U3
OPECAJIOKEHHBIX U C 000CHOBaHHEM BBI6ODa

YpoBeHb CI0KHOCTH: 0a30BbIi (1-3 MUH)

b) Carefully read the text of the task and choose only one of the suggested answers, writing down
only the option number.

BHumartebHo MPOYUTATDh TEKCT 3aJaHUA U BblﬁpaTb TOJBKO OAUH U3 NMPEAIOKEHHBIX OTBETOB,
3anmucaB TOJIbKO HOMEP BapuaHTa.

Sociologists have carried out a good deal of research into the educational fortunes of ethnic
minorities in Britain. Governments have also sponsored a series of investigations, including Education
for all, the report of the Swan Committee. The Swann Report found significant differences in average
levels of educational success between groups from different backgrounds. Children from West Indian
families tended to fare worst at school, as measured by formal academic attainments. They have
improved from ten years earlier, however. Asian children were equal to white children, in spite of the
fact that on average the families from which they came were economically worse off than white
families (Swann committee 1985). Subsequent research indicates that the picture has shifted, however.
Trevor Jones (1993) carried out research which indicated that children from all minority group
backgrounds were more likely to continue on in full-time education from sixteen to nineteen than were
white children. Only 37 per cent of white children stayed on in education in 1988-90, compared to 43
per cent from West-Indian backgrounds, 50 per cent of South Asians and 77 percent of Chinese. In
spite of this apparently positive picture, Jones suggested something of a negative reason. Many
members of ethnic minority groups might stay on in education because of the problem of finding a job.
On the whole, members of ethnic minority groups are not underrepresented in British higher
education.

1. The Swann Report found significant differences in
A) average achievement levels between ethnic groups;

b) average achievement levels between groups of the same sex;

B) average achievement levels between groups of the same age;

I') average levels of educational success between groups from different backgrounds.

2. Many members of ethnic minority groups might stay on in education because of
A) household problems;

B) the problem of finding a job;

B) the problems of health;




I') the problems of discrimination .

3. Asian children performed better academically, even though the average family they came from
was off than white families.

A) economically worse;

b) economically better;

B) socially worse;

I') morally better.

4. Members of ethnic minority groups are not underrepresented in
A) European higher education;

b) American higher education;

B) British higher education;

I') Asian higher education.

3anuniuTe BbIOpaHHbIe OYKBBI 110 COOTBETCTBYIOIIUMHU IIU(PPAMHU:
1. 2. 3. 4.

Keys: 11.25.3A.4B.

3a/1aHKe 3aKPBITOrO THIA HA YCTAHOBJICHHUE COOTBETCTBHS
YpoBeHb CII0KHOCTH: TOBBIIICHHBIH (3-5 MUH)

b) Carefully read the text of the task. Match the elements of list 1 with the elements of list 2, and
form pairs of elements. Write letters and numbers in pairs.

BauMartenbHO npouynTath TEKCT 3aaHusl. COMOCTaBUTh 3JIEMEHTHI CIUCKA 1 ¢ AJeMeHTaMu CIucKa 2,
u copmupoBarh mapbl 37MeMeHTOB. K Kaxknoi mo3Muuu, J1aHHOW B JIeBOM CT0J101le, MoA0epUTe
COOTBETCTBYIOIIYIO MO3UIIHIO U3 MPABOI0 CTOJI0LA.

Sociologists talk about the connection between learning to understand and then change society as
being the sociological imagination. C. Wright Mills, a colorful and controversial professor at New
York’s Columbia University who is profiled below, coined this term. The sociological imagination is
the ability to see the interrelationships between biography and history, or the connections between our
individual lives and larger social forces at work shaping our lives (e.g., racism or political agendas).
Mills urged us to understand that our own personal fortunes or troubles (e.g., gain/loss of a job,
divorce) must be understood in terms of larger public issues (e.g., the health of the economy, societal
changes in the institution of marriage). They cannot be fully understood outside of this social context.

Mills opens his well-known classic The Sociological Imagination by noting how intertwined
social forces and personal lives are:

When a society is industrialized, a peasant becomes a worker; a feudal lord is liquidated or
becomes a businessman. When classes rise or fall, a man is employed or unemployed; when the rate of
investment goes up or down, a man takes a new heart or goes broke. When wars happen, an insurance
salesman becomes a rocket launcher; a store clerk, a radar man; a wife lives alone; a child grows up
without a father. Neither the life of an individual nor the history of a society can be understood
without understanding both.

1 |Are personal human  problems | A | The sociological imagination is the ability to
understood in terms of larger social see the interrelationships between biography
problems? and history, or the connections between our
individual lives and larger social forces at work




shaping our lives.
2 | How does Mills begin his famous work | 5 | C.  Wright Mills, a flamboyant and

“The Sociological Imagination”? controversial professor at Columbia University
in New York, coined the term sociological
imagination.

3 | What is sociological imagination? B | According to Mills, our personal good fortunes

or misfortunes, such as losing a job, should be
seen in the context of larger societal problems.
4 | Who introduced the concept of | " | Mills begins his famous classic work “The
sociological imagination? Sociological Imagination” by noting how
intertwined social forces and personal life are.

3anuunTte BeIOpaHHbIE OYKBBI 110]] COOTBETCTBYIOIIMMH LU (PpaMu:
1. 2. 3. 4.

Keys: 1B.21'.3A.4b.

BallaHI/IC OTKPLITOI'O THUIIA C PA3BEPHYTHIM OTBCTOM

b) Carefully read the text of the task and understand the essence of the question. Think over the
logic and completeness of the answer. Write down the answer using clear, compact formulations.

BHuMaTe/bHO NMPOYUTATH TEKCT 3a/laHMSl M NMOHATHL CcyTh Bompoca. Ilpoaymarhs JIOTHKY M
MOJIHOTY OTBETA. 3aNHUCaTh OTBET, HCIOJb3YH YeTKHE KOMIIAKTHBIC (POPMYIHPOBKH.

The gradual development of scientific thought in Europe was one important foundation of
sociology. But something more was involved: revolutionary change in European society itself. The
increasing importance of science is but one dimension of the modernization of Europe. Social change,
of course, is continuous but European societies experienced particularly rapid transformations during
the seventeenth and eighteenth centuries. In the midst of intense social change that often reached crisis
proportions, people were less likely to take society for granted. Indeed, as the social ground shook
under their feet, they focused more and more on society, which stimulated the emergence of the
sociological perspective. Three dimensions of social change occurred in that era, each truly
revolutionary in its own right. First, various technological innovations in eighteenth-century Europe
led to the appearance of factories, initially in England. This new way of producing material goods
soon gave rise to an industrial economy. Second, factories located within cities drew millions of
people from the countryside, where agriculture had been the traditional livelihood. As a result, the
growth of industry was accompanied by the explosive growth of cities. Third, the development of the
economy and the growth of cities were linked to changes in political ideas. While sociology is thus
European in its origins, the new discipline did not take hold everywhere in Europe during the
nineteenth century. On the contrary, the development of sociology was stimulated by most in precisely
those societies that had experienced the greatest social changes during the preceding centuries. In
France, Germany, and England — where social transformations had been truly revolutionary -
sociology was flowering by the end of the nineteenth century. Conversely* in societies touched less by
these momentous events -including Portugal, Spain, Italy and Eastern Europe -there was little
development of sociological awareness. Many of the crucial ideas within the discipline of sociology
also owed their development to rapid social change, largely because many, if not most, early
sociologists found the drastic social changes deeply disturbing. Auguste Comte, a social conservative,
feared that people were being overpowered by change and were losing the support of traditional social
institutions, including the family and religion, as well as the local community. Strongly disagreeing
with «modernists», who claimed that society was simply an expression of individual self-interest
Comte believed that traditional social bonds were basic units of society. In sum, the birth of sociology,




its scientific method of study, and its emphasis on social patterns rather than on the individual are all
related to the historical changes.

Comment upon the statement:
The birth of sociology is related to historical changes.

Oreer: The term sociology was coined by French philosopher Auguste Comte in 19 century, who for
this reason is known as the “Father of Sociology. ”Sociology as a scholarly discipline emerged,
primarily out of Enlightenment thought, as a positivist science of society shortly after the French
Revolution. Its genesis owed to various key movements in the philosophy of science and the
philosophy of knowledge, arising in reaction to such issues as modernity, capitalism, urbanization,
rationalization, secularization, colonization and imperialism.

Tema 3. OcHOBHBIE JOKYMEHTHI IPH ycTpoiicTBe Ha padory. YK-4.2; YK-5.1.
3ajlaHre KOMOWHHUPOBAHHOTO THIIA C BLIOOPOM HECKOJBKHX OTBETOB C 00OCHOBaAaHUEM

BBIOOpA

IIpounTaiiTe TEeKCT, BhIOEPUTE NPABUIbHbIE OTBETHI H 3ANUIINTE APTYMEHTHI,
000CHOBBIBaIOIIHE BHIOOP:

How do companies hire employees? The hiring process, from the job applicant
perspective, includes several steps. From the time you apply for a job until the time you
accept a job offer, you will go through a series of steps as you progress through the
hiring process from completing a job application to coming on board as a new
employee.

The hiring process includes applying for jobs, interviewing, employment
testing, background checks, and job offers, along with tips and advice on each step in
the hiring process.

If you apply for jobs and get your application into contention for the jobs you are
interested in.

Depending on the organization and the job, you may apply online, email a resume
and cover letter, or apply in-person.

What is the hiring process like?
A. The hiring process is rather long.
b. The hiring process includes seven steps.
B. You apply for a job in many ways.
I'. Interviewing of applicants is not effective.

3anumnTe BHIOPAHHBbIE OTBETHI U APrYMEHThI, 000CHOBBIBAIOII[HE BHIOOP OTBETA:

OtgeT: (A). The hiring process is long because it includes applying for
jobs, interviewing, employment testing, background checks etc.

(C) It depends on the organization and the job.

Kpurtepun: npaBuibHbIN OTBET, C MOJHOW apryMeHTalue Bpidopa



3a/1aHue 3aKPBITOrO THIA HA YCTAHOBJICHUE COOTBETCTBHUS
YpOBeHb CIIOKHOCTH: TOBBIIICHHBIH (3-5 MUH)

a) Carefully read the text of the task. Match the elements of list 1 with the elements of list 2, and
form pairs of elements. Write letters and numbers in pairs.

BuumarenbHO nmpoduTaTth TeKCT 3aJaHus. ConocTaBUTH 3J1eMeHTHI cnucka 1 ¢ 3jieMeHTaMH
CIHCKA 2, M ¢()OPMHUPOBATH NapbI dj1eMeHTOB. K kaxk1oii mo3unuu, 1aHHOH B J1eBOM cTOJI0Le,
noadepuTe COOTBETCTBYIOLLYIO IIO3MIHIO M3 PABOI0 CTOJI011A.

Sociology, as a science, takes its point of departure from the materialist world outlook in its
application to the solution of social problems. In this application sociology demonstrates its scientific
character as it employs some guiding principles in the understanding of social affairs. They are: 1) The
society in its development is regulated by objective laws discovered by science. 2) Views and
institutions, political, ideological and cultural developments arise on the basis of the development of
the material life of society.

So, sociology studies regularities in social processes, connections between social events, which
are independent of our consciousness and will, social relations and social institutions. Sociology is
concerned, as well, with circumstances which give rise to the formation of aims and intentions in
people's minds. Different people have different aims. This does not mean that individual psychologies
differ, but it expresses the fact that people find themselves in different circumstances, with different
interests arising from those circumstances.

1 | What patterns does sociology study? A | Sociology takes its point of departure from the
materialist world outlook.

2 | What principles does sociology use in | 5 | Sociology studies regularities in social
understanding social affairs? processes, connections between social events,
which are independent of our consciousness
and will, social relations and social institutions.
3 | According to sociological research, can | B | Sociology demonstrates its scientific character

people find themselves in different and employs some guiding principles in the
circumstances, with different interests understanding of social affairs, such as
and the resulting objective regulation by objective laws discovered by
circumstances? science.

4 | What worldview does sociology come | " | Sociology deals with circumstances when,
from? according to sociological research, people may

find themselves in different circumstances,
with different interests and the objective
circumstances that follow from this.

3anuiuTe BbIOpaHHbIE OYKBBI 110]] COOTBETCTBYIOIUMU LU(paMU:
1. 2. 3. 4.

Keys: 15.2B.3I' 4A

3aI[aHI/Ie OTKPLITOI'O THUIIA C PA3BCPHYTHIM OTBETOM

c¢) Carefully read the text of the task and understand the essence of the question. Think over the
logic and completeness of the answer. Write down the answer using clear, compact formulations.



BHuMAaTeILHO npoYuTaTrb TEKCT 3aJJaHUdA U TIOHATH CYTh BOIIpOcCa. Hp()}lyMaTL JIOTUKY H
IMOJIHOTY 0TB€TA. 3anucarn OTBET, HCMMOJIB3YHl YETKNE KOMITAKTHBIC (bOpMyJ'II/IPOBKI/I.

The discipline of sociology involves more than a distinctive point of view. The sociological
perspective illuminates new facts in countless familiar situations; but linking specific observations
together in a meaningful way involves another element of the discipline, theory. In the simplest terms,
a theory is an explanation of the relationship between two or more specific facts. To illustrate the use
of theory in sociology, recall Emile Durkheim's study of suicide. Durkheim attempted to explain why
some categories of people (males, Protestants, the wealthy, and the unmarried) have higher suicide
rates that do others (females, Catholics, the poor, and the married). To do so, he linked one set of facts
— suicide rates — to another set of facts - the level of social integration characteristic of these various
categories of people. Through systematic comparisons, Durkheim was able to develop a theory of
suicide, namely, that people with low social integration are more prone to take their own lives. To
provide another illustration, how might we explain the sociological observation that college science
courses in the United States typically contain more men than women? One theoretical approach would
suggest that the sciences are more attractive to males than to females; perhaps males simply have a
greater innate interest in science. Another possibility is that American society encourages males to
develop an interest in science while simultaneously discouraging this interest in females. A third
theoretical approach might suggest that the educational system has some formal or informal policy that
limits the enrollment of women in science courses. As this example suggests, there may be more than
one theoretical explanation for any particular issue. Therefore, the ability to link facts together into a
meaningful theory does not in itself mean that theory is correct. In order to evaluate contrasting
theories, sociologists make use of various methods of scientific research. As sociologists use these
scientific methods to gather more and more information, they are able to confirm some theories while
rejecting or modifying others. In the early decades of this century, several sociologists interested in the
rapid growth of cities developed theories that linked city living to distinctive patterns of human
behaviour such as pronounced impersonality and even mental illness. However, research completed
during subsequent decades has found that living in a large city does not necessarily result in social
isolation, nor does it diminish mental health. Within any discipline therefore, theory is never static,
because sociologists are continually carrying out research, sociological theory is always being refined.

Comment upon the statement:
Sociological theory is always being refined.

Orser: Sociologists use theories to understand different aspects of society. A theory in sociology is an
idea that helps explain something and can be tested to see if it is true. Within any discipline
therefore, theory is never static, because sociologists are continually carrying out
research, sociological theory is always being refined. Sociological theory is constantly evolving and
should never be considered complete. Sociological theory is always changing and growing, and
new theories are often built on top of older ones.

Tema 4. CobecenoBanue npu npueme Ha padory. YK-4.2; YK-5.1.
3adanue 3aKpbimo20 muna Ha yCmMaHo8IeHUe cOOmeemcmeaul,
VYpoBeHb CIOKHOCTH: 0a30BbIH (3 MUH.).

Hpoqumaﬁme meKcn u ycmaHosume coomeemcmaeue.
How to Behave During an Interview for a Manager Position

Part |



During an interview for a project manager position, it is important to demonstrate your
leadership skills, communication abilities, and problem-solving capabilities. Here are
some tips on how to behave:

* Be prepared. Research the company and the position you are applying for. This will
help you to answer questions intelligently and show that you are interested in the role.

* Dress professionally. First impressions matter, so make sure to dress appropriately for
the interview.

* Be on time. Punctuality shows that you are respectful of the interviewer's time.

1. Be prepared
2. Dress professionally
3. Be ontime

A. Shows that you are respectful of the interviewer's time

B. Helps you to answer questions intelligently and show that you are interested in the
role

C. Makes a good first impression

OrtBeT:

3anuwume evibpanmvie Yudpovl NOO COOMBEMCMBYIOWUMU OVKBAMUL:

A B B r i}

Kirou x ornieHnBaHUIO:

Ne .
BepHnblit oTBET Kpurepun
3a1aHUS
61. 1B2C3A IIOJTHOE ITPABUJILHOE COOTBETCTBUE

3ajiaHre OTKPBITOTO THITA C PA3BEPHYTHIM OTBETOM (PAKTHUYECKOW 3HAYUMOCTH).

YpoBeHb BbICOKHI (8 MHH.).

IIpounTaiiTe 3agaHWMe W 3anWIIATe AapryMeHThl (He MeHee 4-5),
000CHOBBIBAKOIIIHE OTBET:

Explain why it is important to ask questions during an interview for a manager position.

3anummuTe BEIOPAHHBIN OTBET M apryMEHThI, 000CHOBBIBAIOILIME BHIOOP OTBETA €rO:
OtBer:
Kunrou K onieHnBaHu1O:

No ‘ Bepnsiit oTBET | Kpurepun




3aJaHusA

Asking questions shows
that you are interested in the
role and that you are taking
the interview seriously. It
also gives you an [IpuBeacHUE apryMEHTOB,
opportunity to learn more HOJITBEPIKIAIOIINX OTBET
about the company and the
position, which can help
you to make a more
informed decision about
whether or not the job is a
good fit for you.

3aJIaHI/IC OTKPLITOI'O THUIIA C PA3BCPHYTHIM OTBCTOM (HDaKTquCKOﬁ 3Ha‘II/IMOCTI/I).

YpoBeHb BBICOKHH (8 MHH.).

IIpouumatime  3a0anue u 3anuwume  apeymeHmol (He MeHee —4-5),
000CHO8bI8AIOUWUE OEEM.:

Describe some of the key skills and qualities that interviewers look for in candidates for
manager positions.

Sanuwume 8bl6paHHbll/7 omeem u apcymeHmal, 06OCH08b18(1l0M4u€ 6bl60p omeema

e2o:
OtBeT:
Kirou x orieHEnBaHUIO:
Ne o
Bepnsiit otBET Kpurepun
3aJIaHUs

Leadership skills
Communication abilities
Problem-solving
capabilities

Confidence

Enthusiasm
Articulation

[IpuBeneHne apryMeHTOB,
MTOATBEPKIAIOMINX OTBET

3aI[aHI/IC 3aKpPbITOT'O THIIA HAa YCTAHOBJCHHUC IMOCJICAOBATCIIbHOCTH.

YpoBeHb CIOKHOCTH: 0a30BbIH (3 MUH.),



IIpouumavime mekcm u YcmaHosume JOSUHECKYIO HOCIEO08AMENbHOCHLb,
npouymepytime npeonodxicerus om 1 0o 6:

How to Behave During an Interview for a Manager Position
Part |

During an interview for a project manager position, it is important to demonstrate your
leadership skills, communication abilities, and problem-solving capabilities. Here are
some tips on how to behave:

Be prepared.

Show that you are respectful of the interviewer's time.

Make sure to dress appropriately for the interview.

Be on time.

Research the company and the position you are applying for.
Dress professionally.

ok wbhE

OTtBerT:

Kurou x ornieHnBaHUIO.

Ne

BepHnblit oTBET Kpurepun
3a1aHUS

1. Be prepared.

2. Research the company
and the position you are
applying for.

3. Be on time.

4. Show that you are
respectful of the IPaBUJIbHBIA OTBET
interviewer's time.

5. Dress professionally.
6. Make sure to dress
appropriately for the
interview.

3adanue komMOUHUPOBAHHOE HA 3ANOJHEHUE NPONYCKO8.
VYpoBeHb CIOKHOCTH: TTOBBIIIEHHBIH (5 MUH.)

Ilpouumaiime  mekcm,  3anoAHUME  NPONYCK,  3AnuUUIUMe  apeyMeHm,
000CHOB8bIBAIOWUIL 8bIOOP OMBema.

How to Behave During an Interview for a Manager Position
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* Be confident. Believe in yourself and your abilities. This will come across in your
demeanor and make the interviewer more likely to see you as a leader.

* Be enthusiastic. Show the interviewer that you are excited about the opportunity to
work for the company and that you are passionate about the role including settling
different problems.

* Be articulate. Communicate your thoughts and ideas clearly and concisely.

During an interview for a manager position, it is important to demonstrate your
leadership skills, communication abilities, and

Sanuwume 6bl6paHHblﬁ omeem u apcymeHmal, 0606’H06bl6a10u!u€ 6bl60p omeema

ezo:
Otger:
Kurou x ornieHuBaHUIO:
Ne .
Bepneiit otBeT Kpurepuu
3a71aHus

Problem-solving
capabilities, because they
are important for the
managerial daily work.

B — npaBuibHBIN OTBET, C IOJTHOU
apryMmeHTaluei Bpioopa

3ajiaHKe 3aKPBITOrO THIIA HA YCTAHOBJICHUE COOTBETCTBHS
YPpOBEHD CII0KHOCTH: MOBBIIICHHBIH (3-5 MUH)

c) Carefully read the text of the task. Match the elements of list 1 with the elements
of list 2, and form pairs of elements. Write letters and numbers in pairs.

BHumaTeibHO MpoYUTATH TeKCT 3agaHus. ConmocTaBUThL J3JeMEHThI cnmucka 1 ¢ 3jeMeHTaMu
cnucka 2, u chopmupoBarh napbl 3jeMeHTOB. K Kak10i mo3uuum, JaHHOH B JIEBOM CTOJIOLE,
noadepuTe COOTBETCTBYIONUIYIO NO3MLHUIO U3 PABOI0 CTOJI0LA.

The discipline of sociology involves more than a distinctive point of view. The sociological
perspective illuminates new facts in countless familiar situations; but linking specific observations
together in a meaningful way involves another element of the discipline, theory. In the simplest terms,
a theory is an explanation of the relationship between two or more specific facts. To illustrate the use
of theory in sociology, recall Emile Durkheim's study of suicide. Durkheim attempted to explain why
some categories of people (males, Protestants, the wealthy, and the unmarried) have higher suicide
rates that do others (females, Catholics, the poor, and the married). To do so, he linked one set of facts
— suicide rates — to another set of facts - the level of social integration characteristic of these various
categories of people. Through systematic comparisons, Durkheim was able to develop a theory of
suicide, namely, that people with low social integration are more prone to take their own lives. To
provide another illustration, how might we explain the sociological observation that college science



courses in the United States typically contain more men than women? One theoretical approach would
suggest that the sciences are more attractive to males than to females; perhaps males simply have a
greater innate interest in science. Another possibility is that American society encourages males to
develop an interest in science while simultaneously discouraging this interest in females. A third
theoretical approach might suggest that the educational system has some formal or informal policy that
limits the enrollment of women in science courses.

1 | How can one concept characterize the | A. | The sociological perspective illuminates new
connection between two or more facts in countless familiar situations, but
specific facts? linking specific observations together in a
meaningful way involves another element of
the discipline, theory.

2 | What can a sociological perspective | 5. | A theory is an explanation of the relationship
illuminate? between two or more specific facts.

3 | What was Durkheim trying to explain? | B, | College science courses in the United States
typically contain more men than women
because theoretical approach suggests that the
sciences are more attractive to males than to

females.
4 | Why do science courses in American | T". | Durkheim attempted to explain why some
colleges include more men than categories of people have higher suicide rates
women? that do others.

3anumuTe BeIOpaHHbIe OYKBBI 1O COOTBETCTBYIOIUMH IIU(PPAMHU:
1. 2. 3. 4.

Keys: 15.2A.3I'.4B
7. MeToau4yeckue MaTepHaJIbl 0 OCBOCHHUIO JUCIUATIMHbBI

3aHUMAaThCS MHOCTPAHHBIM SI3BIKOM PETYJISIPHO, TaK KaK CUCTEMAaTHUYECKUE
3aHATHS CTHIOCOOCTBYIOT YCIEITHOMY YCBOCHHIO MaTepHiayia, a Tak)Ke BBIMOJIHATH
BCE 3aJIaHUA U MIPUJICPKUBATHCS PEKOMEHIAIMIA TTPEIOIaBATENIS.

Bectu nuuHble 3amucu (ClIOBapb, 3aMETKH Pa3IMYHOTO BHA), KOTOPHIE
MO3BOJIAIOT HMCHOJB30BaTh HMX B KA4eCTBE CHOPABOYHOrO MaTepuaia H
HEOJTHOKPATHO K HUM BO3BPAIAThCA.

[Ipr moaroToBKE 3aaHUK MO YTEHHUIO, CICAYET MOJIB30BATHCS CIOBAPSIMH,
BBINKMCHIBAsI BCE HE3HAKOMBbIE cjioBa. OHU MOMOTYT HaJ JalibHEHIIe paboTol Hal
TekcToM. [locime mpodTeHMsT TEKCTa HEOOXOAWMO  BBITIOJIHUTL  3aJIaHUS,
NPWIATAIONIUNACS K HEMY I IPOBEPKH MOHUMAHHUS €T0 COJEPKaHUSI U ITPOBEPUTH
ce0s o KiIroJaM.

[Ipuctynas x paboTe HaJ MPOCIYIIMBAaHUEM TEKCTa, HEOOXOIUMO, TIPEKIC
BCEro, O3HAKOMWUTBHCS C 3aJJaHUEM W MOPOCMOTPETh €ro coaepxanue. llocme
MIEpPBOTO MPOCIYIIMBAHUS BBITIOJTHAIOTCS 3aJaHUs Ha oOIIee IMOHUMaHHE
MPOCIYIIAaHHOI0, TOCJIE€ BTOPOrO0 — HA IMOHMMaHue pAeraned. OmHaKo, Mpu
CaMOCTOSITEIbHON paboTe HaJ ayJIUpPOBAaHUEM TEKCT PEKOMEHIYETCS MPOCITyIIaTh
HECKOJBKO pa3, ToKa e€ro coiepkaHue He Oynetr moHsaTHO. [Ipu HeoOXomumocTu



MO>XHO BOCIIOJIB30BaTbCs pacnedyarkol Tekcta. Ilpu sTomM pexomeHayercs
BBIIMCAaTh BCE HOBBIE CJIOBA, YCBOUTHh HX 3HadeHue. llocnme »3Toro, Tekcr
PEKOMEHyeTCsl MPOCIyLIaTh €Ille pas.

Bce ycTHbIE cOOOIIEHHS TOKHBI UMETh BCTYIUIEHHME, OCHOBHYIO 4YacTh U
3akntoueHre. Ilpu TOArOTOBKE YCTHBIX COOOUIEHUM CleAyeT TUIATEIbHO
OTPENETUPOBATH CBOE BBICTYILJIEHUE: BBIYYUTh HOBBIE CJIOBA U X MPOU3HOLIEHUE,
MpoayMaTh MHTOHAIMIO, May3bl, KeCThl U T.A. IIpy MCHONB30BAHUM HATJIAIHBIX
CpelCcTB (KapTUHKH, HAAMUCH) IPUIEPKUBATHCSA OOIIMX MPABUII UX COCTABJICHUS U
HCIIOJIb30BaHUSI.

Kak u ycTHbIe co001IeHMsI, TBOPUECKUE TUCbMEHHbIE 3aJjaHusl (COUYMHEHUS,
Jcce, MUChbMA, aHHOTAlLlMM), UMEIOT CIEAYIOIIYI0 CXEeMY: BCTYIUIEHHE, OCHOBHAs
4acTb, 3aKJII0YEHHE, KOTOPOH CleAyeT CTpOro npujepXuBaThcsi. Bce mucbMeHHbIe
3a/laHus, BKJIIOYAsh YIOPAKHEHMsI, BCEr/Ja CIEAyeT MPEeOCTaBIATh Ha MPOBEPKY
NPEnoaBaTeNo ¢ UEIbI0 UCIIPABICHHS OIIMOOK M UX aHAJIM3a.

B nmnpomecce mNOATrOTOBKM K NPAKTUYECKUM 3aHATUSM, OOyYarouuMmcs
HEOoOX0MMO 00paTuTh 0co00€ BHMMAaHHUE HA CaMOCTOSITENIbHOE H3Yy4YECHHE
PEKOMEHJIOBaHHOM y4eOHO-METOAMYECKON (a TakXke Hay4HOW U TOIMYJISIPHOM)
nutepatypbl. CamocTosTeNbHass padbora ¢ yuyeOHUKaMU, Y4eOHBIMHU ITOCOOUSMH,
MaTepuasaMu cetu VHTepHeT, Mo3BoJsSeT 3HAUYUTEIbHO aKTUBU3UPOBATH MPOIECC
OBIIaJieHUs HMHpopManuen, crnocoOCTByeT Oojiee TIIyOOKOMY  YCBOEHHIO
U3ydyaeMoro mMatepuana, (GopMuUpYyeT y OOy4yarolMXCs CBO€ OTHOLIEHHE K
KOHKpETHOI mpobiieme. bornee riy0oKkoMy pacKpbITHIO BOIIPOCOB CIIOCOOCTBYET
3HAKOMCTBO C JOTIOJTHUTEIBHON JUTEPATypOH, PEKOMEHI0BaHHOM
OpernojaBareiaeM,  4YTO  TO3BOJSET  OOydyaroUIMMCsT  HPOSIBUTh  CBOIO
UHAVBUAYAIBHOCTh B pPaMKax BBICTYIUICHMS Ha 3aHATUAX, BBIABUTH IIMPOKUN
CIIEKTp MHEHUH 110 U3y4aeMoi mpobiieme.

IlonroToBka K IPOMEKYTOYHOM aTTECTALIMM OCYLIECTBISIETCS CTYIEHTOM
CaMOCTOSITEJIbHO C HCIIOJIB30BAHMEM IEPEYHS BONPOCOB K IPOMEKYTOUHOU
aTTeCTAllMM U PEKOMEHIOBAaHHBIX HCTOYHHUKOB JINTEPATYPHI.

B nmepuon MmoAroToBKHM K INPOMEXKYTOYHOW AaTTECTallMM CTYJAEHTHl BHOBB
oOpaiaroTcss K MpoHeHHOMY y4yeOHoMy Mmartepuany. [Ipu 3ToM OHM HE TOJBKO
YKPEIULSIIOT MOJIYyYEHHBIE 3HaHMS, HO U MOJy4aroT HoBbIE. IloaroToBKa cryseHTa
IPOMEXYTOUYHOM  aTTeCTallMd  BKIOYaeT B  ce0s  CIEAYIOLIUMEe  JTaIlbl:
camocCTosITeNIbHAasl paboTa B TEUEHHE CEMECTpa; HEMOCPEACTBEHHAs MOATOTOBKA B
IHU, TPEIUIECTBYIOIIME IPOMEXYTOUHOM aTTecTalud 10 TEeMaM Kypca;
MOCEIIEHHE CIIEIUATIBHBIX YaCOB KOHCYJIbTAalUi C IPENOJaBaTEIEM.

8. YueOHas iuTeparypa u pecypchbl
UHGPOPMALMOHHO- TEJIEKOMMYHHMKAIMOHHOU ceTu UHTepHeT

8.1. OcHoBHas nuTepaTypa

1. JIanses, C. B. Reader on Sociology : aHrUiiCKU# A3BIK JJIs1 COLIMOJIOTOB
: yueoHoe nocobue / C. B. Jlsnses, U. A. CkpunyHoBa. — 5-¢ uzfl. ctep. — Mockaa :
OJIMHTA, 2022. - 128 c. - ISBN 978-5-9765-0980-1. — TekcT : 37IeKTPOHHBINA. —
URL.: https://znanium.ru/catalog/product/1875078



2. Mypra3zoBa, 3. A. AHmmickuid s3bIK @ ydyeOHoe mocodue / 3. A.
Myprazona, 2. I0. Ynumbamea. — Hanpuuk : KBI'Y, 2024. — 64 c. — Tekcr :
ANeKTpoHHbIN // Jlanb : 2JeKTpoHHO-OMOnMoTeuHas cuctema. —  URL:
https://e.lanbook.com/book/434423

3. Apxumnos, A. B. Business English / [lenoBoii anrnuiickuii : yueOHO-
Meronuyeckoe nocodue / A. B. Apxunos, M. A. JIpmxenko, E. FO. KocTiokoBuu. —
Mocksa : MUCU — MI'CY, 2023. — 44 c. — ISBN 978-5-7264-3321-9. — Tekcr :
ANeKTpOoHHBIN // Jlaub : 2JIeKTpOHHO-OMOnMoTeuHas cuctema. —  URL:
https://e.lanbook.com/book/426833

4. Augpeesa, E. FO. A Comprehensive Grammar of Contemporary English
in Higher Education Studies : yueonuk / E.FO. AunpeeBa. — Mocksa : UHOPA-M,
2025. — 359 c. : un. + Jlom. martepuanbl [DneKTpoHHBIN pecypc]. — (Briciiee
oOpazoBanue). - ISBN 978-5-16-020949-4. - Tekct : snextponHbii. - URL:
https://znanium.ru/catalog/product/2206802

5. I'pamMaTtuka aHIJIMICKOTO s3bIka. Teopus W MpakThKa : ydeOHoe
nocobue s ctyaeHToB By3oB / P. B. Bypobun, O. A. bypo6una, E. B. BynsdoBuy
[u np.]. — Baagumup : Brnagumupckuii dpuman PAHXul'C, 2025. — 193 ¢. — ISBN
978-5-907789-42-5. - TexcrT: AIIEKTPOHHBIM. — URL:
https://znanium.ru/catalog/product/2238841

6. KapaBanoB, A. A. Bpemena anrmiickoro riarona. Cucrema, rnpaBuia,

yIpaKHEHHsI, TeCThI : yueOHoe nmocooue / A.A. KapaBanoB. — Mocksa : UTHDOPA-
M, 2025. — 212 ¢. — (Cpennee npodeccuonanbioe oopazoanue). — ISBN 978-5-
16-020404-8. — Tekcr: AJIEKTPOHHBIH. — URL.:

https://znanium.ru/catalog/product/2172160

8.2. JlomonHuTEIBHAS IUTEpPATYpa

1. VlHOCTpaHHBINA S3BIK : COOpPHHMK TECTOB JyuIs oOydarommuxcs 1 Kypca
oOpa3zoBaTeIbHOM MporpamMMbl 0akajgaBpuara HampapieHHs noarotoBku 39.03.01
Cormmonorust npodpuinb «Couuonorusi» odHoit Gopmbl oOyuenus / ®I'bOY BO
«IOHAVYUI'C», Kadenpa unoctpannbix s3bikoB ; cocT. B. B. Cepema, T. B.
UYepkamuna, B. O. UBanoBa. — Jloneuk : ®I'BOY BO «JOHAVYUI'Cy, 2023. —
151 c.

2. HWHocTpaHHBIH  SI3BIK : METOJMYECKHE PEKOMEHIALUU  JJIs
CaMOCTOSITENIbHON paboThl oOydaromuxcst 1 - 2 KypcoB BCeX HamlpaBlIeHUMN
MOTOTOBKH 00pa30BaTEeIbHOTO YPOBHS «OakanaBp» Juis BceX (opMm oOyueHus /
MunucTtepcTBO Hayku H Bbiciiero oopazoBanus PO, ®I'6OY BO «JOHAYUI' Cy,
Kadenpa unoctpannasix s361k0B ; cocT. T.B. Uepkammna — [Jonenx : ®I'BOY BO
«JIOHAYUI'C», 2025. — 73 C.

8.3. HopmaTuBHBIE TPaBOBBIC TOKYMEHTHI M MHASI TIPaBOBasi HHPOpMAIs
He ncnonp3yrores

8.4. ntepHeT-pecypchl
Hayunas 6ubmoreka PAHXul'C https://lib.ranepa.ru


https://znanium.ru/catalog/product/2238841

Hayunas snexkrponnas oudmmotexa « KMUBEPJIEHMHKA» https://cyberleninka.ru
OBC «JIAHb» https://e.lanbook.com

9bC «3BHAHUYM» https://znanium.ru

BBC «SOCHUMy https://sochum.ru

9. MaTepuaJibHO-TeXHUYeCKasA 0a3a, HHPOPMALMOHHbIC TEXHOJIOIUH,
NporpaMMHoe odecneyeHre 1 MHPOPMALMOHHBbIE CIIPABOYHbIE CHCTEMbI

Jlucrmuinaa  ToaJep)KaHa — COOTBETCTBYIOIIMMH — JIMIICH3UOHHBIMH
IPOrPaMMHBIMH MTPOTYKTAMH, B TOM YHCTIEe OTEUYECTBEHHOTO
npousBojacta: Libre Office (nmuensus Mozilla Public License v2.0.) 7-Zip
(muuen3uss GNU Lesser General Public License) AIMP (nunensuss LGPL v.2.1)
STDU Viewer (freeware for private non-commercial or educational use) GIMP
(muuen3uss GNU General Public License) Inkscape (munensus GNU General
Public License), OC Linux.

JIist ipoBeieHUsT yIeOHBIX 3aHATHH, IPETYCMOTPEHHBIX 00pa30BaTEIbHOM
IPOrPaMMOM, 3aKPEIICHBI ayIUTOPHH COTJIACHO PACIUCAHUIO YUCOHBIX 3aHATHN
pabouee MeCTO TMpernojaaBaTelisd, IOCaJ0YHbIE MeCTa I10  KOJHUYECTBY
o0OyJaroIImMXxcs, T0CKa MEJIOBasi, IIEPCOHAIBHBINA KOMITBIOTED C JTMIICH3UPOBAHHBIM
NpPOrpaMMHBIM ~ OOCCIICYCHHEM  OOIIEro  Ha3HAYCHHS, MYJIbTUMEIUHHBIN
POEKTOP, MYJIbTHMEIUHHBIN SKpaH.


https://sochum.ru/
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