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IlepeyeHb MIaHMPYEMBbIX Pe3yJIbTATOB O0yUYeHHS 0 JUCHHUILIMHE, COOTHECEHHBIX C IVIAHUPYEMbIMH

pe3yJIbTaTAMH OCBOEHHSI 00pa3oBaTelbLHOM NPOrpaMMbl

Huctumnnaa b1.0.08 MHOcTpaHHBIH S3bIK A€I0BOTO U MPOo(heCCUOHATBHOTO O0IIECHUS

obecnieunBaeT (OPMUPOBAHKE Yy 00YUAIOIIMXCS CIEAYIOIUX YHUBEPCAIBHBIX, 001IENpodeccnOHATBHBIX
U ipo(hecCUOHATbHBIX KOMIIETEHIUN *:

OTO/TD n Kon HaumenoBanue Kon HaumenoBanue O0pasoBaTe/ibHBIIi pe3yJbTaT **
pexBu3utTlIC |komnerenuun HHIHKATOPA HHIHKATOPA
( ox Komnerenuun
npu e JOCTHKCHUS JOCTHKCHUS
kk o o
HanuHuL) KOMIIETEHIIM A KOMIIETEHIMH **
**
YK-4 CriocobeH MpUMEHSTh VK-4.1 Opranusyet u YK-4.1 3-1 3naem: HOPMBI COBPEMEHHOTO PYCCKOTO
COBPEMCHHBIC OCYIIECTBIIACT M3bIKa M OCOOGHHOCTH  NPO(ECCHOHATBLHOM U
KOMMYHUKATHUBHBIC o
i KOMMYHMKAaTHBHOC aKaJeMHYeCKOH KOMMYHHKaLUH.
TCXHOJIOTHH, B TOM B3aMMO =
neiicTBuE B
gncie Ha . YK-4.1 V-2 Ymeem: opraHu3oBbIBaTh U OCYIIECTBIISATH
ocTpaRHOM(BIX) npodeccrnoHaNbHOM 1 .
MHOCTPAHHOM(BIX o
Hgbmel(oax) - AKA/IeMIIECKOl Cpejie Ha b (HEeKTUBHOE KOMMYHUKATHUBHOE B3aWMOJICHCTBHE B
’ podeCcCHOHAILHON U aKaJEMUUECKOHN cpeie Ha PYCCKOM
AKALEMIIECKOTO 1 PYCCKOM SI3BIKE pod P py
podecCHOHaTEHOTO PI3BIKE.
B3aMMOICHCTBUS VK-4.2 OpranusyeTt u YK-4.2 3-1 3naem: oCHOBBI HHOCTPAHHOTO SI3bIKA B
OCYIICCTBIIACT 00beMe, HEOOXOMMOM IS TPO(PECCHOHAIBHON 1
KOMMYHUKATHBHOC aKaJIeMHUYECKOM KOMMYHMKALIUH.
B3aMMOJICHCTBHE B VKAZYD Y
MPODECCHOHATBHOI 1 -4.2 V-2 Ymeem: ocymiecTBIATh KOMMYHUKATUBHOE
aKaJIeMHUCKECKOH cpeie Ha [B3aUMOJICHCTBHE B PO(ECCHOHANBHOI 1 aKaIeMHYECKOM
UHOCTPAHHOM SI3BIK cpeJie Ha HTHOCTPAHHOM SI3bIKE.
YK-5 Crniocoben YK-5.1: JlemoHCTpUpYyeT VK-5.1 3-1 3naem: 0ocoGeHHOCTH KYJIbTYPHBIX KOJIOB U

AHAJIU3UPOBATH U

YIUTbIBATDb

CIOCOOHOCTB pacro3HaBaTh,
UHTEPIIPETUPOBATH U

MCXAaHNU3MOB MCKKYJIIBTYPHOTO B3aUMOJCHUCTBUS B

COLIMAIIBHOM CpeJie.




pa3zHooOpaszue npaBUIbHO pearupoBath Ha|YK-5.1 V-2 Ymeem: pacnio3HaBath, UHTEPIIPETHPOBATH U

KyJbTYp B IPOLIECCE pazHooOpasue KyIbTYPHBIX [aICKBATHO pEarnpoBaTh Ha Pa3HOOOpa3ue KyJIbTYPHBIX
MEKKYJIbTYPHOTO KOJIOB B ITpoLiecce [POSIBJIICHUH B MPOLECCE B3AUMOICHCTBHSL.
B3aNMOICHCTBUSI MEXKYJIbTYPHOTO

B3aNMOJICHCTBHA

* Hucyuniuna modicem Gopmuposams KOMREMeHYUuIo ROIHOCMbI0 iy vacmuuno. **/Jonicno coomseemcemeosamo Ipunoocenuro 1 k obpazoeamenvhou
npozpamme




2. O0beM M MeCcTO IMCHUILIMHBI B CTPYKTYpe 00pa3oBaTeIbHOI NPOrpaMMbl

OO0mui 00bEM JUCHUILIHHEL:

2,00 3.e., 72 ak.4ac
KoHTakTHas pabota 00y4aronuxcs ¢ mpernogaBaTesieM 10 BUIaM y4eOHbIX 3aHATHI: 33 aK. 4ac Ha KOHTAKTHYIO pa0oTy C
nperojaBaTeieM, U3 HuX 24 ak.4ac Ha MPaKTUYCCKUEC 3aHATHS, Ha aTTECTAIMIO B TICPHO/] 9K3aMCHAIIMOHHBIX CECCHI 9
gacoB, 39 aK. yac Ha CaMOCTOSATENIbHYIO paboTy 00yJaromuxcs.
b51.0.08 NHocTpaHHBIH S3BIK JISJIOBOTO M MPOPECCHOHAIBHOTO 00IIECHUS peaau3yeTcs B 1cemecTpe.



3.Coaepxanue U CTPYKTYPA IMCUMIIIMHBI

3.1. CtpykTypa AUCIUIINHBI
Ounas gpopma 00yyerus

Ne ni/m HaumeHnoBanue TeM H (WIH) Oo6bem
pa3jaenos AUCUMILIMH, dopma
aK."4ac TeKyLIero
BCET'O KonTakTHasi padora o0yuaromuxcs KOHTPOJIsI
¢ mpenoaaBaTeJieM M0 BUIAM yCIeBaeMOCTH,
Y4eOHbIX 3aHATHI CaMOCTOSITeNLHAS |pomeskyTOUHOI
Ilepuona Teopernyeckoro o0y4eHust Iepuon paGora aTTeCTAINN
MPOMEKYTOYHOM
aTTecTauuu
(ceccus)
3ansaTus 3ansaTus HK | KCP | KD CPkp |CP3k | CP
JEKIIMOHHOTO |CEMHHAPCKOI0 2
THNA THINA =
2 o
J | B1 [Jgp| m3 e e
g | =
=z | =
S
==
Pazgen 1. TpynoycrpoiicTso.
Tema 1| TpynoyctpoiicTBo. 6 0 0 0 6 0 0 0 0 0 0 9 YO, T, IIP, P3
ITouck mecta paboThI
Tema 2 | IIpoGnemsl TpyAOYCTpOICTBA 6 0 0 0 6 0 0 0 0 0 0 10 | YO, T,IIP, P3
BBIITYCKHHUKOB
Tema 3 | OcHOBHBIE TOKYMEHTHI IPU 6 0 0 0 6 0 0 0 0 0 0 10 | YO, T, IIP, P3
yCTpoiicTBe Ha paboTy
Tema 4 | CobecenoBanue mpu npremMe Ha 6 0 0 0 6 0 0 0 0 0 0 10 | T3, YO, ITP, P3
paboty




[TpomexxyTouHas aTTecTanus 9 0 0 0 24 0 0 0 9 0 0 0 3a0

Hcnonvzyemvie cokpawyenus:

JI — nexuum - 3aHATHA, TPEIyCMATPUBAIOININE MPEUMYIICCTBEHHYIO Tepeaady yuyeOHoW MH(OpMAIMKA OOYYaONIMMCS MEeAarorHdeCKUME PaOOTHUKAMU OpTaHU3aluu U (WIIN)
JIUIIAMH, TIPUBJICKAEMBIMU OPTaHU3AIMEH K peaiu3aliuy 00pa3oBaTeIbHBIX MIPOrPaMM Ha MHBIX YCIOBUSAX, ).

BJI — Buneo nexuum.

JIP — maGoparopHbie pabOTHL

I13 — npakTHUveckue 3aHATHs (32 HCKITFOUYCHHEM JIA00PATOPHBIX PaboT).

UK — unauBuayanbHble KOHCYIbTAIUH.

KCP — koHTpOJIb CaMOCTOSITENBEHON paboThI

KO3 — xoHCynbTanum nepes 3K3aMeHOM

KatTak — koHTakTHas paboTa Ha aTTECTAIIUIO B TIEPHOJ DK3aMEHAIIMOHHBIX CECCHI

KoHTpoJib - koHTakTHas paboTa Ha aTTECTAlMIO B IEPHO]] IK3aMEHAI[OHHBIX CECCHI JUIsl 3a04HOM (popMbI 00ydeHusI

CPxp — camocrosiTesbHas paboTa Ha MOJr0TOBKY KYPCOBOI paboThl/ KYpCOBOTO IMPOEKTA.

CPak — camocrosiTenbHast paboTa Ha ITOJIrOTOBKY K 9K3aMeHY.

CP — camocrosiTenbHast paboTa B CEMECTPE Ha MOJTrOTOBKY K YUEOHBIM 3aHSTHSIM.

YcnoBHble o003Hauenus: T3- TectoBoe 3ananue, YO - ycTHbIN onpoc, [IP — nepeBon, P3 — pazHoypoBHEBbIE 3ajaHus (JUCKYCCHsL, dcce (AO0KIall, COOOIIeHHE)




3.2. ConepxaHue TUCUUTLTAHBI
Paspnea 1. TpynoycrpoiicTBo.

Tema 1. Ilouck mecrta padorsl. YK-4.2; YK-5.1.

Ompenenenue M xapaktep paboThl, TpeOOBaHMS K OOpa30BaHUIO U OOYUYEHUIO,
nonyyeHue paboThl. McTounuku wuHpOpMalMu O TMOUCKE pPabOTHI B 00JacTH
cormonioruu. Ilpodeccun B chepe commonoruu. [IpodeccruonabHbie KadecTBa
couuoiniora. MaxkTOpHI, BIHUSIOMIAE HA TPYI0YCTPOUCTBO.

I'pammatrika: O6opot there is/there are. Present Simple, Present Continuous Tense.
Past Simple, Future Simple. Crioco0s! BeipaskeHust Oy 1ylIero BpeMEHHU.

Tema 2. [Ipo6Jiembl TPyI0ycTpPOiicTBAa BhIMYCKHUKOB. YK-4.2; YK-5.1.

[Mpodeccun B chepe corponornn. HecooTBeTCTBHE MEXK Ty YPOBHEM 00pa30BaHUs U
HNOTPEOHOCTSIMH PbIHKA Tpynaa. [IpUYMHBI CHIDKEHHUS KadecTBa OOpa30OBaHMS.
B03M0OXHOCTH 00€CTIeYeHUs TOATOTOBKH KOMIICTEHTHBIX CIIEIIHATHCTOR.
I'pammaTtrika: Past Simple Tense. Henpasusbabie rinarosst. Past Continuous Tense.
Present Perfect Tense. Past Perfect.

Tema 3. OcHOBHBIE TOKYMEHTHI IPH ycTPoiicTBe Ha padory. YK-4.2; YK-5.1.

Hanucanue 3asBnenus o npuéme Ha paboty. [lpaBuna odopmieHus
CONPOBOJUTENLHOrO NHCbMa. Hamncanue conpoBOAUTENBHOrO mNuchbMa. MakeT
pe3tome. Hanmmcanue pesrome.

I'pammatuka: Ilpsimas u kocBeHHas peub. CorilacoBaHue BpeMeH. beccoro3Hoe
NOJAYMHEHUE OMNpPEACIUTENbHBIX NPUAATOYHBIX MpeaiokeHuil. CocnarareibHoe
HAKJIOHEHUE. Y CIIOBHBIE MPEIIOKEHHUS.

Tema 4. CobecenoBanue npu npuéme Ha padory. YK-4.2; YK-5.1.

[TonroToBka Kk codece0BaHMIO NP MPUEME Ha pabOTy: BOIIPOCHI O MOCIETHEM MECTE
paboTel, cTaxe padOThl, 00pa30BaHUU, YBICUYCHHSIX, O CBOMX CHJIBHBIX U CIAOBIX
CTOpPOHAX, MOTHBAITUH.

I'pammaruka: Hemmunwsie dopmbl rmarona. OOBEKTHBIM WHOUHUTUBHBIA 00OPOT.
OObexkTHBI  TpUYacTHBIH  000poT. CyOBEKTHBIM WHOUHUTUBHBIA  00OPOT.
CamocTosiTenbHbIN (He3aBUCUMBIN) TPUYACTHBINA 000pOT. CII0KHBIN repyHIUaTbHBIMI
ob6opot. ['epyHaHii ¢ IPEAIIOTOM.

4. Tunbl OLIEeHOYHBIX MATEPHUAJIOB, IOKA3AaTEJIM U KPUTEPUU OLIEHMBAHMS
4.1. Onenounsie Matepuansl 1o gucnuiuimae b1.0.08 MHOCTpaHHBIA S3BIK

JI€J0BOT0 U MPOo(heCCUOHAIIBHOTO OOIIEHUS BXOIST B COCTAB OIIEHOYHBIX MATEPHUAIOB
1o oopazoBaTeabHOM MporpaMme. COBOKYIMHOCThH OLIEHOYHBIX MaTEPHAJIOB MO BCEM
TUCUUIUIMHAM  (MOAyJsiM) 00pa3oBaTeibHOM MIporpaMMbl  COCTaBISIET (DOHI



oueHouyHbIX cpeacts (mamee — DOC). ®OC wucnonp3yercs Npu MNPOBEICHUU
TEKYIIETo KOHTPOJIS YCIIEBAEMOCTH U TPOMEKYTOUHOM aTTECTAlNK 00 yJaIOIIUXCS C
LENbI0 OIECHUBAHUS JOCTI)KCHHS OOYYAaIOIMIMMHUCA TIJIAHHUPYEMBIX pE3yIbTaTOB
oOy4eHusl.
4.2. ®OC pa3paboTaH KaK KOMIUIEKC TPOBEPOUYHBIX 3aJaHUN PA3IMUHOTO
TUMA U YPOBHS CIOXHOCTH, BKITIOYAeT KPUTEPUU U IIKAIBI OICHUBAHUS, a TAaKKe
«KIIIOUN» MPaBUIIBHBIX 0TBETOB. DOC QopmMupyeTcs Kak OTACTbHBINA JOKYMEHT U
XpaHUTCS B IEKTpOHHOM Buie, Aoctyn k ®OC mpenoctaBieH OrpaHUYCHHOMY
KpYTY JIHII.
4.3. Jlns caMOCTOSATENBHON pPabOThl OOYYAIOIIMXCS TpPH TOATOTOBKE K
TEKYyIIEMY KOHTPOJIO YCIEBAEMOCTH W MPOMEKYTOYHOW aTTecTaluu B pabodmx
nporpamMmax JIUCIUIUIMH pa3MEIeHbl THIIOBbIE MPOBEPOYHBIC 3a/JaHUs, KOTOPHIC
MOYKHO YCJIIOBHO pa3JelUTh Ha 3aJaHus 3aKpPhITOr0, KOMOWHUPOBAHHOTO W
OTKPBITOTO THIIOB.
3amaHus 3aKpBITOTO THIA — 3TO TECTOBBIC 3aJaHHsI, B KOTOPHIX KaXKIIbIi
BOMPOC COMPOBOXKIAETCS TOTOBBIMA BapHaHTAMU OTBETOB, W3 KOTOPBIX
HEOO0XOMMO BHIOpaTh OJMH WM HECKOJIBKO MPABUIHHBIX.

3amanus KOMOMHUPOBAHHOTO THIIA — 3TO TECTOBBIC 3aJaHUsl, B KOTOPBIX
KaXKIIblii BOMPOC COMPOBOXKIAETCS TOTOBHIMU BapHaHTaMH OTBETOB, U3 KOTOPBIX
HEOOXOIMMO BBIOpaTh OJUH HJIM HECKOJBKO MPABHIIBHBIX U OOOCHOBATh CBOM
BBIOOD.

3alaHus OTKPBITOTO TUIA — 3TO 3aJaHUs1, B KOTOPHIX HAa KaXJbId BOIIPOC
JOJDKEH OBITh TIPEJIOKEH Pa3BEPHYTHIM 00OCHOBAHHBIN OTBET.

B 3aBucumMoctM OT THHa 3amaHUs  PEKOMEHIOBAaHBI  OMpeeieHHAas

MIOCIIEIOBATEIbHOCTD BHITIOJIHEHUS U CUCTEMA OIEHWBAHUS BBHITIOJTHCHHS 3aJaHUH.



4.4. Tunbl 3a1aHuil, CIICHAPUU BBITIOJHEHUS, KPUTEPUU OLICHUBAHUS

TUIT 3BATAHUA

NHCTPYKIUA

CHEHAPHWU BBITTOJIHEHU A

KPUTEPUU OUEHVBAHUA

3ajaHue  3aKphITOrO
THTIa C BBIOOPOM OJTHOTO
NPaBUIBHOTO OTBETa U3
HECKOJBbKHUX BapHyaHTOB
MPpCAJIOKCHHBIX

[IpouunTaiite TEKCT,
BBIOCPUTE TPABWIBHBII
OTBET

1. BHMMaTenpHO IPOYUTATh TEKCT 3aJIJaHUS U TIOHSATb,
YTO B Ka4e€CTBE OTBETa OXKUIAETCA TOJBKO OJUH U3
IPEI0KEHHBIX BAPUAHTOB.

2. BHuMarenbHO — MpoOYUTATh
BapHaHT-Thl OTBETA.

3. Bo1OpaTh 0J1uH BEpHBIH OTBET.

4. 3anucarb TOJILKO HOMED (WM OYKBY) BBIOPAHHOTO
BapHaHTa OTBeTa (Hampumep, 3 i B).

peI0KEHHbIE

OTBeT CuMTaeTCsi BEPHBIM, €CIIU
NpaBUIBHO yKa3aHa wLudpa WiIn
OykBa

3ajaHue 3aKpBITOTO
TUIAa Ha YCTaHOBJICHUE
COOTBETCTBUA

[IpounTaiite TEeKCT U
YCTAHOBHTE
COOTBETCTBUE

1. BHEMATeTbHO TIPOYUTATh TEKCT 3aJaHusl M
MOHATh, YTO B KAUeCTBE OTBETA OXKHJIAIOTCSA Tapbl
3JICMEHTOB.

2. BaumarensHO mpounTaTth 00a CmucKa: crucok 1 —
BOTIPOCHI, YTBEPIKACHUS, (PaKThI, MOHITHS U T.11.;

CITUCOK 2 — YTBEPKJICHUS, CBOMCTBA OOBEKTOB U T.JI.

3. ComocTaBuTh 3JEMEHTHI cnmcka 1 ¢ asneMeHTaMu
crnucka 2, chopMUpOBaTh aphl JIEMEHTOB.

4. 3anucath onapHo OyKBBI U MU PHI (B 3aBUCHMOCTH OT
3a/1aHMs) BApUAHTOB OTBeTa (Harpumep, Al wiu b4).

OTBeT cuMTaeTcs BEPHBIM, €CIH
NPaBUIHHO YKa3aHbl OUGPHI WIH
OYKBBI

3amaHue  3aKpBITOTO
THIIA c BBEIOOpOM
HECKOJIbKUX TPaBUIIBHBIX
OTBETOB M3 HECKOJIbKUX
BapUaHTOB
MIPEUI0KEHHBIX

[IpounTaiite TEKcCT,
BBIOEpUTE TPaBUIIbHBIE
OTBETHI

1. BHUMaTEnbHO MPOYUTATH TEKCT 3aJJaHUS U TIOHSTh,
YTO B KAYECTBE OTBETA OXKHJIACTCSI HECKOJIBKO MPaBUIIBHBIX
OTBETOB U3 MPEUIOKEHHBIX BAPHAHTOB.

2. BHUMaTeIbHO IPOYUTATh MPEIIOKCHHBIC
BapHUaHT-ThI OTBETA.

3. BeIOpaTh HECKOIBKO MPAaBUIbHBIX OTBETOB.

4. 3anucarh TOJBKO HOMepa (Ui OYKBbI) BHIOPaHHOTO
BapuaHTa oTBeTa (Hanpumep, 1 4 wm A IN).

OTBeT cuuTaeTcs BEPHBIM, €CIH
NPaBWIBHO  YCTaHOBIIEHBI  BCE
COOTBETCTBUSA (ITO3UIIMH U3 OJTHOTO
cToyi0lla BEPHO COTOCTABIICHBI C
MO3UIUSIMU JIPYTOTO0)




3aaHue 3aKpbITOTO
THUIIA HAa YCTAHOBJICHUE
HOCJIEI0BATEIBHOCTH

[IpouuTaiite TEKCT W
YCTaHOBUTE
MIOCJIEIOBATEIBLHOCTD

1. BHumaTenbHO IpOYMUTATh TEKCT 3a1aHUs U
HOHATh, YTO B KAaueCTBE OTBETA OKUIACTCS
II0CJIEI0BATEIBHOCTD JIEMEHTOB.

2. BHIMaTenbHO MPOYUTATH NPEATIOKEHHbIE
BapHaHTbI OTBETA.

3. ITocTpouTh BEpHYIO MOCIIEA0BATEIBHOCTD U3
IPEVIOKEHHBIX 3JIEMEHTOB.

4. 3anucarb OyKBBI/LIMPPHI (B 3aBUCUMOCTHU OT
3a/laHusl)  BAapUAHTOB  OTBETa B  HY)KHOHU
nocieaoBarenbHocTH (Harpumep, BBA wmn 135).

OTBeT cuHTaeTcs BCpPHBIM, CCJIN
NPaBUIHLHO yKa3aHa BCSI
MOCIIEIOBATEIBLHOCTD UG

3ananue
KOMOMHHPOBAHHOTO THITA

[IpounTaiite TEKCT,
BBIOEPHUTE TTPABUIIHHBIN

1. BammarensHO IpoYnTaTh TCKCT 3aJJaHUA U
IIOHATH, YTO B KQUYECTBE OTBECTA OKHAACTCA TOJIIBKO

OTBeT cuMTaeTcs BEpPHBIM, €CIH
NpaBWIbHO YyKa3aHa uuppa wWin

C  BBIOOpDOM  OJHOTO | OTBET W  3alUIIATE | OJUH W3 IMPEIOKCHHBIX BAPHAHTOB. OykBa H TIPUBEIACHBI KOPPEKTHBIC
MPABWJIBHOTO OTBETa W3 | apryMEHTHI, 2. BHEMaTeIpHO MPOYUTATh MPEIIOKCHHBIC apryMEHTBHI, HCIOJb3yeMbIE  TIPH
MIPEII0KEHHBIX U | 00OCHOBBIBAIOIINE BapHaHTHI OTBETA. BBIOOpE OTBETA
000CHOBaHMEM BBHIOOpPA BBIOOp OTBETA 3. BriOpaTh 0/1MH BEpHBII OTBET.
4. 3anucarb TOJIBKO HOMED (MIH OYKBY)
BBIOPaHHOTO BapHaHTa OTBETA.
5. 3amucaTth apryMmeHTbl, 000CHOBBIBAIONHE BEIOOD
oTBeTa (Hanpumep, 4 TeKCT 000CHOBaHUS).
3amaHne OTKPBITOTO [Ipounraiite TeKCcT U 1. BHUMaTenbHO MPOYUTATH TEKCT 3aJaHUs U OTBET cYUTACTCS BEPHBIM:
TUIIA C Pa3BEPHYTHIM 3aIUIIATE PA3BEPHYTHIH | MOHATH CYTh BOIIPOCA. 1. OrcyrcTBHE PaKTUYECKUX
OTBETOM 000CHOBaHHBIH OTBET 2.ITpoaymarth JIOTHKY U TIOJTHOTY OTBETA. OIIMOOK.
3.3anucarh OTBET, UCIIOJIB3YS YETKHE KOMIIaKTHBIC 2. PackpeiTue oOBbema

bopMyITHPOBKH.
4.B cny4ae pacyeTHO# 3a/1a4H, 3aIIMCATh PEUICHUE
U OTBET

UCTIOJIb3YEMbIX MOHATUH (TTOJIHOTA
OTBETA).

3.000CHOBaHHOCTh OTBETA
(Hanmu4Ke apryMeHToB).

4, Jlornueckas
MOCIIEI0OBATEIIbHOCTh U3JIaraeMoro
MaTepuana.




4.5. O6mas mKana OUEHUBaHMs PE3yJIbTaTOB TEKYILErO0 KOHTPOJIS YCIEBAEMOCTH U
MIPOMEKYTOUHOM arTectauuu odyyarouiuxcs ¢ npumenennem bPC Jloneukoro gunnana
PAHXwul'C.

ECTS
Jast
Hrorosas bunapunas TPpaau- st

TpaguuuoHHasi cucrema .
0a/JIbHasl OLIEHKA cucremMa HMOHHO | OMHApHOI
i cuc- CHUCTEMBbI

TEMBbI
90-100 OTnu4HO A P/ Passed
80-89 3a9TeHo B P/ Passed
75-79 Xopomo C P/ Passed
70-74 v D P/ Passed
60-69 JIOBJIETBOPUTEIHHO E P/ Passed

0-59 HeynoBneTBOpUTEIEHO He 3a4reno F F/Failed

CooTHolieHre 6ayUI0B 3a TEKYIIHI KOHTPOJIb YCIIEBAEMOCTH U IPOMEXKYTOUHYIO aTTECTALIMIO, a
TaK)Ke MOBTOPHYIO IPOMEXYTOUHYIO aTTECTALIUIO:

MakcumanbHasg cyMma | MakcumanbHasi cymma MakcumMainbHas MakcumainbHas
OaJIJIOB 3a TEKYIIUI OayIoB 3a UTOTOBas OayTbHAS cymma 0aioB 3a
KOHTPOJIb IPOMEXYTOUHYIO OIICHKA MOBTOPHYIO
yCIIEBAEMOCTH aTTeCTalHUIO MIPOMEKYTOUHYIO
aTTeCTaIuIo
100 GamioB 100 GannoB 100 GamnoB 100 GannoB

5. @opMmbl aTTecTAlliM, THUNOBbIE OLEHOYHbIE MAaTePHAJbI ISl
TEKYLIero KOHTPOJIsI yCIeBAeMOCTH 00YyYAIOIIMXCS, KPUTEPUU M IIKAJIbI
OlIEHUBAHUS MO KOHTPOJbHBIM TOUKAM

5.1. B xone peanuzanuu guctuiuinabl b1.0.08 MHOCTpaHHBIN S3BIK JE€JI0BOTO
U TpodecCHoHaNBHOTO OOIIEHUSI MCIOJIB3YIOTCA Cleayromiue (GopMbl TEKYIIETO
KOHTPOJISI YCIIEBAaEMOCTH OOYYaromuXcs (B TOM YHCIE, 3aaHUs K KOHTPOJBbHBIM
TOYKaM):

TecToBbIe 3a1aHKs, YCTHBIA OIPOC, TIEPEBOI, TUCKyccHs / acce (IoKIIa,
Co0011IeHrE ), KOHTPOIbHASI TOUKA

5.2. TunoBbIe OIIEHOYHBIC MATEPUAITBI ISl TEKYIIIETO KOHTPOJIS YCIIEBAEMOCTH
oOyugatronuxcs (BHE KOHTPOJIbHBIX TOUYEK):

Bomnpocsl 11st yecTHOr0 onpoca:

Pazgea 1. TpynoycrpoiicTBo.



Tema 1. Ilouck mecta padorsl. YK-4.2; YK-5.1.
1. What is your qualification?

2.Where did you study?

3.What subjects did you study?

Tema 2. IIpo0Jiembl TpyaoycTpoiicTBa BoimycKHMKOB. YK-4.2; YK-5.1.
1.What are the main problems concerning graduates’ employment?

2. What kind of job would you like to have?

3. What problems are similar between graduates in our republic and abroad?

Tema 3. OcHOBHBIE TIOKYMEHTHI NIPH ycTpoiicTBe Ha padoty. YK-4.2; YK-5.1.

1. What are the main parts of a CV?

2. What should you write if you do not have any experience because you are a
graduate?

3. Why is cover letter necessary?

4. What is the structure of a cover letter?

Tema 4. CobecenoBanue npu npueme Ha padory. YK-4.2; YK-5.1.
1. What four groups of questions are usually asked at the interview?
2. Give examples of some of the questions.
3. How would you answer these questions?

TecTOBBIC 3a1aHUA:
Paznea 1. TpynoycrpoiicTBo.
Tema 1. Ilouck mecta padornl. YK-4.2; YK-5.1.

Read the text and choose the one correct answer (A, 5, B or I') to the question
below. Translate your answer.

Fred had already refused two job offers when he went for a discussion to see if he was
suitable for the job. They looked at his driving licence and contacted previous employers
Fred had mentioned in his application. A few days later, the supermarket asked him if he
would like the job and Fred said yes.

Harry didn't hear anything for six weeks, so he phoned the company. They told him
that they had received a lot of requests for the job. After looking at the life stories of the
people asking for the job and looking at what exams they had passed during their
education, the company had chosen six people to interview, done tests on their personality
and intelligence and they had then given someone the job.

Question:
According to the text, which of the following is false and not listed in the text?



Options:
A) Fred went to the supermarket to learn if he was suitable for the job
b) Harry didn't go to the company, he phoned them
B) The company had chosen six people to interview
I') They told him that they had received a few applications for the job

Correct answer:
I') They told him that they had received a few applications for the job

Read and translate the text:

The placement bureau at your school is a good place to begin reading about
potential employers. On-campus interviewing is by far the number one source of jobs.

The second most important source of jobs involves writing to companies and
sending a good cover letter and resume. You can find help identifying companies to
contact in your college library. Check such sources as the Million Dollar Directory or the
Standard Directory of Advertisers. Your library may also have annual reports that will
give you even more information about your selected companies.

The third best source of jobs is networking; that is, finding someone in a firm
to recommend you. You find those people by asking friends, neighbors, family, and
others if they know anyone who knows someone, and then you track those people down,
interview them, and seek their recommendation.

Other good sources of jobs include the placement center, want ads, summer and
internship programs, and walking in to firms that appeal to you and asking for an
interview.

The Occupational Outlook Quarterly, produced by the Department of Labor, say:
about job hunting:

The skills that make a person employable are not so much the ones needed on the
job as the ones needed to get the job, skills like the ability to find a job opening,
complete an application, prepare the resume, and survive an interview. Do you know
what the recruiters want? Interviewers will be checking your appearance (clothes,
haircut, fingernails, shoes), your attitude (friendliness is desired), your verbal ability
(speak loud enough to be heard clearly), and your motivation (be enthusiastic). Note
also that interviewers want you to have been active in clubs and activities and to have
set goals. Have someone evaluated you on these scales now to see if you have any weak
points? You can then work on those points before you have any actual job interviews.

It is never too early in your career to begin designing a resume and thinking of

cover letters. Preparing such documents reveals your strengths and weaknesses more cl
than most other techniques. Your resume lists all your education, work experience,
activities. By preparing a resume now, you may discover that you have not been

active enough in outside activities to impress an employer. That information may promp
to join some student groups, to become a volunteer, or to otherwise enhance your

social skills. You may also discover that you are weak on experience, and seek an interi
or part-time job to fill in that gap. In any event, it is not too soon to prepare a resume. I



certainly, be helpful in deciding what you would like to see in the area marked "educa
and help you to choose a major and other coursework.

Tema 2. [IpoGJiembl TPyI0yCcTpPOiicTBAa BBIMYCKHUKOB. YK-4.2; YK-5.1.
Read the text about recruitment on the Internet and complete gaps a-e with
sentences 1-5.

HOW EMPLOYERS CAN GAIN NET BENEFITS

When it comes to recruiting graduates, clever firms are not just interested in how to
attract the best candidates, but also in how to keep them. (a) __ These tests can be used
right up to the interview to make sure that only the best candidates get through to this
stage. (b) __ In fact, few companies ask for them these days because they are
promotional

and, therefore, difficult to assess. He says that with the increase in Internet use,
recruitment using computer testing is a growing and inevitable trend. In the States,

Macy's department store takes on hundreds of extra staff at peak season. It already
selects the best candidates through computer testing. (¢c) It also finds out how
candidates might react in certain situations. The test is then marked by the software and
if the candidate is successful, his/her computer gets in touch with the right person at
Macy's to arrange a personal interview.

However, there are some drawbacks. For example, applicant who has no personal
skills could get a friend to do the test. (d)___

Like the employers, students too can see the benefits of using recruitment
methods available on the Internet. () Nevertheless, many still feel that it is
important to go to traditional recruitment fairs. Here they can actually meet people who
have been through the recruitment process and have managed to get jobs with their
chosen companies.

Graeme Wright, a human resources expert, wonders if CVs are necessary when a
machine can interview the best candidates. But as the test leads to a final interview,
lying like this is simply a waste of everyone's time.

Their computer test asks candidates questions like: 'Why did you leave your last job?'
and then it responds to the answer.

One student says that it enables graduates to see lots of different options without
having to send off for application forms, which can take a long time. One way of doing
this is by using selection tests on the Internet which will identify unsuitable applicants.

Read the text and say what the employment of social workers is going to be like in fu

Job Outlook Competition for social worker jobs is expected in cities, where deman
services often is highest and training programs for social workers are prevalent. How
opportunities should be good in rural areas, which often find it difficult to attract and r
qualified staff. By specialty, job prospects may be best for those social workers w
background in gerontology and substance abuse treatment. Employment of social work
expected to increase faster than the average for all occupations through 2030. The ra
growing elderly population and the aging baby boom generation will create greater der
for health and social services, resulting in particularly rapid job growth among gerontc



social workers. Many job openings also will stem from the need to replace social wo
who leave the occupation. Employment of social workers in private social service agel
also will increase.

However, agencies increasingly will restructure services and hire lower paid socia
human service assistants instead of social workers. Employment in state/national and
government agencies may grow somewhat in response to increasing needs for public we
family services, and child protection services; however, many of these services wi
contracted out to private agencies. Employment levels in public and private social ser
agencies may fluctuate, depending on need and government funding levels. Opportunitie
social workers in private practice will expand, but growth may be somewhat hindere
restrictions that managed care organizations put on mental health services. The gro
popularity of employee assistance programs is expected to spur demand for pr
practitioners, some of whom provide social work services to corporations on a contra
basis.

However, the popularity of employee assistance programs will fluctuate witt
business cycle, because businesses are not likely to offer these services during recessior

Tema 3. OcHOBHBIE JOKYMEHTHI IPHU ycTpoiicTBe Ha padoty. YK-4.2; YK-5.1.
In the box are headings from a typical CV. Look at the extracts from the CV of Masami

Sato, a Japanese woman working in England. Under which of the CV headings should
each extract be placed?

Personal details Education Qualifications  Work experience Special skills
Interests and achievements Referees

i . . Special skills
. Fluent in Japanese and English e oo

.Born 14, October, ...

. Married, no Children ...

. MBA degree from London Business School, 2021

. Full range of computer skills .........ccccoceriiiiniiiiiiiiiee e
. Tennis, swimming, films and theatre

W N

o D

7. Organised a horticultural show while at university
8. 2006 2009 Sapporo ngh School Japan :
9. 2010-2012: Sogo Design College — studled graphlc deS|gn

..............................................
................................................................................

.................................................................................................



14. Certificate of Proficiency in English (2015) ...,
15. Diploma in Computing (2016) ......ccccvvveivieiiiiiiiesie e
16. Mr F. Luneau, Marketing Consultant, IMP, 120 Davis Avenue, Seattle, USA

Read about Philippe da Silva's life and then write a CV for him using these headings.
Invent any extra information you need.

WRITING A CV

Philippe was born in Portugal on 30 July 1980. He went to live in Singapore with his
parents when he was 11 years old. He attended the International School in Singapore. He
finished school in 1998 with “A” levels in Geography, Maths, and Business Studies.
During his last two years at school he worked as a sales assistant at Freeway Golf
Suppliers at weekends. After his final exams, Philippe did a six-month computing course
at the Technical College of Singapore, where he learnt HTML, a computer programming
language.

His first full-time job was with a company called Airtent. He designed and managed
their website. After a year with Airtent, he moved back to Portugal where he got a job
with a Bestsite, a company which offers web-page design services to all kinds of
businesses worldwide. He discusses clients' needs with them and then designs pages for
them. He now lives at 365 Rua Boavista in Lisbon.

Philippe is a very keen golfer and he enjoys scuba diving. He holds an advanced
driving licence and he speaks fluent English, Portuguese, and French, and has a working
knowledge of German and Spanish.

Tema 4. CobecenoBanue npu npuéme Ha padory. YK-4.2; YK-5.1.
Read and translate the text: Resume.

The first piece of information a company will receive about you is the resume. It
should be presented at the beginning of any interview that you have with a company.
Ideally, resume should not be longer than one page. The contents of a resume can be
roughly categorized as:

1. Personal information (address, telephone number)

2. Job objective

3. Education

4. Experience

5. Skills

6. Extracurricular activities

7. References.

The resume should also be perfect in grammar and appearance. The best resume is
concise, while exceptional or unique. The objective, like the application or inquiry letter,
IS to attract attention and elicit a positive response.

The resume begins with personal information, name, address, telephone number
centered at the top page.



The work history begins with the most recent job and work period (beginning and
ending dates) and proceeds to the first or earlier jobs held. Positive attributes must be
incorporated in every description of prior work experiences.

The reason for stating the type of firms where you’ve worked is to show prospective
employers that you’re familiar with the industry. In fact, many job listings say something
like this: “Experience in finance (or real estate, or law, etc. preferred.”

The education history is also reported in reverse chronological order, with the most
recent listed first.

For references, it’s permissible to merely state: “References available upon request.”
Don’t list references, however, unless you’ve first contacted the people you want to speak
on your behalf. Get their permission to use their names. When making personal contacts,
be ready to share with these people the top attributes that describe you in a positive way.
Ask your references if they agree and, if so, will they please mention these attributes in
their letters of reference.

Ask the questions to the sentences:
1. The objective of any resume is to attract attention and elicit a positive response.
2. The resume begins with personal information, name, address, telephone number
centered at the top page.
The resume contains personal information and address.
The first piece of information a company will receive about you is the resume.
Ideal resume is not longer, than in one page.
Personal information contains your address and telephone number.
You need to describe yourself in a positive way in your resume.
The resume should not be longer than one page.

O N koW

Read and translate the text:

Getting a job is a very hard period in the life of most people. Companies choose
an employee from hundreds of candidates according to special rules, that's why
there're special 'typical’ factors, influencing on employer's choice. Among such
factors are: age, sex, experience, family background and marital status, personality
and references.

If you're to go to an interview tomorrow, sleep well before it and don't forget
your CV at home - is the basic rule. Moreover, there're some recommendations,
which can help you, for example, to read annual report or newspaper of the company to
show your understanding of the corporate strategy on the interview. What's more, you
should choose corresponding dress code for the interview. Even such advices are
to help you make a good impression but some companies don't want to hire a man who
follows every advice.

After getting a job, you may have some unexpected troubles with boss too: e.qg., if you
dye your hair or wear something not appropriate.

The best solution of such situation is to ask a trade union for advice, which can

always help you in your fight with an employer. Of course, if you affect company
discipline not coming in time or working badly, your dismissal wouldn't be unfair.



To conclude, | can say that it is sometimes hard not only to get a job but also to
work in the staff and if you don't want to be laid off, you should follow company
rules — it is a must.

Tembl 1151 AUCKyccHu / 3cce (10KJIaa, COO0IICHHUE):
Paznea 1. TpynoycrpoiicTBo.

Tema 1. Ilouck mecta padoThl.
What is your qualification? Where did you study? What subjects did you study?
Where would you like to work? Talk about the professional skills and personal
qualities that are necessary for your future job. The most prestigious jobs of
nowadays. Why do people work at low paid jobs?

Tema 2. IIpob1eMbl TPYI0yCTPOIICTBA BHIYCKHUKOB.
What are the main problems concerning graduates’ employment?
What kind of job would you like to have?
What problems are similar between graduates in our republic and abroad? What are
strong/weak point of graduates? How can graduates gain knowledge they lack?
What are advantages and disadvantages of a distant job?

Tema 3. OcHOBHBIE TOKYMEHTHI IPU YCTPoOiicTBe HA padoTy.
What are the main parts of a CV?
What should you write if you do not have any experience because you are a
graduate? Why is cover letter necessary? What is the structure of a cover letter?
How you make your CV look more attractive? What layout of a CV is more preferable
and why? What is the importance of a cover letter? Can applicants do without it?

Tema 4. CobecenoBanue npu npueme Ha padory. YK-4.2; YK-5.1.
Questions which are usually asked at the interview.
Give examples of some of the questions.
How would you answer these questions?

5.3. Tekymmii KOHTPOJAb YCINEBAEMOCTH IO pa3leny JIACHUTIINHBI
npeaycMaTpuBaeT 2 KOHTpoJbHBIE Touku (manee — KT) B Tedenme mnepuona
OCBOCHHUS JAUCIHUIUIMHBI. MaKCUMaIbHOE KOJIMYECTBO 0ayioB 3a Jt000# TUIl paboT
B pamkax KT cocrasnser 10 6awos.

Pacnpenenenne BecoBbix ko3 duimentoB mo KT B pamkax Tekyuiero
KOHTPOJISl yCTIEBAEMOCTH 0 JUCHHUIUIUHE U (POPMYJIIBI pacuera:



HaumenoBanue MaxkcumainbsHoe Koadduuuent Beca Pesynbrar

KOHTPOJIBHOTO KOJIMYECTBO 0aJioB KOHTPOJIBHOTO KOHTPOJIBHOT'O 3aJJaHMs,
3a/laHus 3a paboTy B paMKax 3a/1aHus Y4aCTBYIOIIMI B
K3, koTtopoe moxeT dbopmupoBaHuu
HaOpaTh CTYICHT UTOTOBOM OaJNTbHOM

OLICHKH 110 JUCLUIIJINHE
(oTpaxkaeTcs B KypHaie

BPC & CJI0)
KT1 10 0,1 10
Hroro: X 0,1 10

dopmyiia pacuera pe3ysibTaTa KOHTPOJbHON padOTHI:
Pe3ynbpTaT KOHTpOJIbHON TOUKM = KonudecTBO O6a/10B 32 paboTy B paMKax
KT X KoaddurmeHT Beca KOHTPOIbHOM TOUKH.

5.4. ®opMBbI TEKYIIETO KOHTPOJIS ycreBaeMocT ooyuaromuxcs B pamkax KT
Y TUIIOBBIE OIIEHOYHBIE MATEPHUAIbI:

KT - 1.

BOHDOCLI AJIA YCTHOT'O OIIPOCa.
Paznea 1. TpynoycrpoiicTBo.
Tema 1. Ilouck mecta padornl. YK-4.2; YK-5.1.
1. What is your qualification?
2.Where did you study?
3.What subjects did you study?

Tema 2. IIpobsembl TpyaoycTpoiicTBa BoinyckHHKOB. YK-4.2; YK-5.1.
1.What are the main problems concerning graduates’ employment?

2. What kind of job would you like to have?

3. What problems are similar between graduates in our republic and abroad?

Tema 3. OcHOBHBIE TOKYMEHTHI NIPH ycTpoiicTBe Ha padoty. YK-4.2; YK-5.1.

1. What are the main parts of a CV?

2. What should you write if you do not have any experience because you are a
graduate?

3. Why is cover letter necessary?

4. What is the structure of a cover letter?

Tema 4. CodecenoBanue npu npueme Ha padory. YK-4.2; YK-5.1.
1. What four groups of questions are usually asked at the interview?
2. Give examples of some of the questions.
3. How would you answer these questions?



Kpumepuu OUYEHKU ons yCcniHoco onpoca:

Jlnamas3on 6aiios

Onucanue Kputepus

100-90

OO6yuaromuiicst:

INOJJHO W apryMEHTUPOBAHO  PACKPHIBAET  COJEPKAHUE  TEMbI
BBICKAa3bIBaHUs

u3araeT  Marepual  CBA3HO M CIUTHO, C  HCHOJIb30BaHUEM
COOTBCTCTBYIOIIHX JICKCUKO-TPAMMATHYCCKUX U (1)OHCTI/I'-ICCKI/IX CpCACTB,
IMUCbMCHHOC BBICKA3bIBAHUC HWMECT BCTYIUICHHUEC, OCHOBHYIO 4YaCTb U
3aKJII0UEHHE, KaXJasi 4yacTh U3 KOTOPBIX JIOTHUYECKU OIpaBAaHa U MMEET
COOTBETCTBYIOILIHI 00bEM;

nomyckaer 1-2 JieKcH4eckue, TpaMMaTHYecKWe WM CTHIMCTUYECKHe
OIIII/I6KI/I, KOTOPBICHE BJIUAIOT HA COACPIKAHUC BBICKA3bIBAHU A,

00bEM BBICKa3bIBAHUS TTOTHOCTELIO COOTBCTCTBYCT Tpe60BaHI/I$IM.

89-75

OO6yuatomuiicst:

JOCTATOYHO TIOJTHO M apryMEHTHPOBAHO PACKPHIBACT COICPIKAHWUE TEMBI
BBICKa3bIBaHUA,

W3JaraeT  Marepual  CBS3HO M CIWTHO, C  WCIOJIBb30BaHHEM
COOTBETCTBYIOIIHNX JICKCUKO-TPAMMATHYCCKUX U (1)0HeTI/I‘IeCKI/IX CpE€AacCTB,
JomycKasi HeOOJIbIIE HETOYHOCTH, KOTOPBICHE BIHSIOT Ha COJICpKAHUE
BBICKAa3bIBaHU, HC MECUIAIOT €T'0 IMPaBUJIBHOMY BOCIIPUATHUIO,

MICHMEHHOE BBICKa3bIBaHWE HMMEET BCTYIUICHHE, OCHOBHYIO YacTh U
3aKITIOYCHHE, KaXK/Iasi 9acTh U3 KOTOPBIX B IIEJIOM JIOTUYECKU OTpaBIaHa
JIOTUYECKU OTIpaBaHa M UMEETCOOTBETCTBYIOIINI 00BEM;

nomyckaer 3-5 JIEKCHUECKUX, TPaMMAaTHYECKHUX WM CTHIMCTHICCKHX
OIINOO0K;

00bEM BBICKAa3bIBaHHsI B OCHOBHOM COOTBETCTBYET TPEOOBAHHSIM.

74-60

OO0yuaromuiics:

HETIOJTHO PacKPHIBACT COJICPIKAHME TEMbI BBICKA3bIBAHHS,

u3jiaraeT MaTepHal HEIOCTATOYHO CBSI3HO M IOCJICOBATEIBHO, 3HAHUS
TEPMHUHOJIOTUM HE JOCTaTOYHBI IS PACKPBITHUS TEMBI, a TaKKe
o0y4yaeMOMy HE  XBaTaeT  JIGKCHYCCKMX, TI'PAMMATHYECKHX W
CTWJIMCTHYECKUX  CPEACTB  JUIA  OCYIIECTBJICHHS  IOJHOLICHHOTO
BBICKA3bIBAHUS,

NHCbMEHHOE BBICKA3bIBAHUE HMMEET BCTYIUICHHE, OCHOBHYIO YacTh U
3aKIFOYCHHME, OJHAKO OJ[HA M3 YacTel CIMIIKOM KpaTKas//UIMHHAas, He
CBsI3aHa C OCTAJIbHBIMHU YaCTSMU,HE COOTBETCTBYET CBOEMY Ha3HAUCHHIO;,
nonyckaer 6osee 6-9 gekcuueckux, TpaMMaTHYeCKUX WK (POHETHUECKUX
OIIINOO0K;

00beM BBICKA3bIBaHHMSI HE COOTBETCTBYET TpeOOBaHHMAM (TPEBBIIIACT
YCTaHOBJIEHHBIOOBEM WIJIH, HA000POT, UMEET MEHBIIHI 00HEM).

59-0

OOyyaromuiics:

HE PacKpbIBACT COJICP)KAHUE TEMbI BHICKA3bIBAHUS;

u3jaracT MaTepuall HECBS3HO M HENOCJIEIOBATEIbHO, HE BIAJICeT
COOTBETCTBYIOIIIEH  TEPMUHOJIOTHEH, a TaKKe JIOCTATOYHBIMHU
JICKCHYECKHUMH, TPAaMMAaTHYECKUMU M CTHIIMCTHYCCKHMHU CPEACTBAMU
JUTSL OCYIIIECTBIICHHSI BHICKA3bIBAHHUS;

HE TMPUICPKUBACTCS CTPYKTYPhI MUCbMEHHOTO BBICKA3bIBAHMSI,
nomyckaet  Oonee 10 JIGKCHYECKHMX, TpaMMATHYECKUX WU
CTHJIUCTUYECKHUX OITHOOK;




00BbeM BBICKa3bIBaHUSI HE COOTBETCTBYET TpeOOBaHUSAM (IIPEBBIIIACT
YCTaHOBJICHHBIN 00BEM HUJTH, HA00OPOT, UMEET MEHBIIUI 00BEM).

TeMbl JUCKYCCHH, 3cce (IOKIaa, COOOIICHNES)

Paznea 1. TpynoycrpoiicTBo.

Tema 1. Ilouck mecta padorbl. YK-4.2; YK-5.1.

What is your qualification? Where did you study? What subjects did you
study? Where would you like to work? Talk about the professional skills and
personal qualities that are necessary for your future job. The most prestigious jobs
of nowadays. Why d o people work at low paid jobs?

Tema 2. IIpobaeMbl TpyaoycTpoiicTBa BbiycKHMKOB. YK-4.2; VK-5.1.
What are the main problems concerning graduates’ employment?
What kind of job would you like to have?
What problems are similar between graduates in our republic and abroad? What are
strong/weak point of graduates? How can graduates gain knowledge they lack?
What are advantages and disadvantages of a distant job?

Tema 3. OcHOBHBIE JOKYMEHTHI NPHU ycTpoiicTBe Ha padoty. YK-4.2; YK-5.1.
What are the main parts of a CV?

What should you write if you do not have any experience because you are a

graduate? Why is cover letter necessary? What is the structure of a cover letter?

How you make your CV look more attractive? What layout of a CV is more preferable

and why? What is the importance of a cover letter? Can applicants do without it?

Tema 4. CobecenoBanne npu npueme Ha padory. YK-4.2; YK-5.1.
Questions which are usually asked at the interview.
Give examples of some of the questions.
How would you answer these questions?

Kpumepuu oyenku ona P3 — pa3nHoypogHesvix 3adanuil (cumyayuoHHoe
3a0anue), scce (00k1ao, coodbuenue, OUCKYCCusl).

JAnana3on 6a/10B Onucanne kpurepus

100-90 OOyuaromuiics:

-crioco0eH BecTr Oecey Mo MpeIoKEHHON TeMaTHKe (UaTOTHYeCcKoe 1
MOHOJIOTUUECKOE BHICKA3bIBAHMS) B HOPMAJILHOM TEMIIE;

- IEMOHCTPHUPYET MIUPOKUI CIIOBApHBIN 3anac, 3¢ (eKTUBHBIN BHIOOD
U UCHONB30BaHUE CIIOBA / WAMOMBI, BiageHue (opmoii croBa,
COOTBETCTBYIOIIUN PETUCTP; UCHOIB3YET CIOXKHBIE TpaMMaTHUECKHe
KOHCTPYKIUU;

-3¢ PEKTUBHO B3aUMOJICHCTBYET C 9K3aMEHATOPOM U/UITH MTAPTHEPOM;
-JIaeT TOYHBIE UCUYEPIHIBAIOIINE OTBETHI HA BCE BOMPOCHI,

-YMEJO CIPAaBIISETCS C HETIPEACKa3yeMbIMU CUTYAIUSIMU;
- IPOSIBJIIET UHUITUATHBY; 000CHOBHIBAET CBOIO MBICIID;
- OCYIIECTBIISICT CBS3HBIE MOHOJIOTHUECKHE BBICKA3bIBAHUS;




- pacKpbIBaeT TeMy MOJHOCTHIO M HAJUICKAIIUM 00pa3oM, TPUBOIUT
pUMephI U (DaKTHI;

-mo0oe Kosie0aHne B peUH CBSI3aHO C COJICPIKAHUEM, a HE C TIOUCKOM
CJIOB HJIM TPAMMATHKH.

89-75

OoOyJaromuiics:

- croco0eH BecTu Oecemy 1Mo MPEAIoKEHHON TeMaThKe (Maioruyeckoe
W/JT1 MOHOJIOTHYECKOE BBICKa3bIBaHKE) B HOPMAIILHOM TEMIIE;

- HMeEeT JIOCTAaTOYHbIM JMama3oH CJIOBApHOIO 3amaca, JejaeT
HECYILIECTBEHHbIE OMIMOKK B BBIOOpE (OPMBI CIOBA/UANOMBI, HMEET
HE3HAUUTENIbHBIE TPOOJEMBI B BBIOOPE CIOXKHBIX KOHCTPYKIIHUH,
JieTIaeT HECKOJIbKO OMIMOOK B BHIOOPE BPEMEHH, YMCIIA, TIOPSIIKA CIIOB
/  byHKUMM, apTUKIEH, MECTOMMEHHH, TIPEAJoroB, JOMYyCKaeT
HeOOJIbIIOE KOJMYECTBO OLIMOOK B opdorpaduu, NyHKTYallUH,
KanuTaIN3allimg;

-B OCHOBHOM BBICKa3bIBaHUE OTBEYAET 3aJaHUIO;

-o0yyaroluiics MNOHMMAaeT »3K3aMeHaTopa M I[apTHepa U Jaer
NpaBUJIbHBIE OTBETHI Ha OOJIBITHHCTBO BOTIPOCOB;

-B 1I€JIOM YMEET CIIPaBJISIThCS C HEMPEICKa3yeMbIMU CUTYaLUSIMU;

- Ta€T PaCIpOCTPAHEHHBIC OTBETHI U MPOSBISICT HHUIIHATUBY;

- IPOSIBJISIET MUHAMAJIbHBIE KOJICOaHHS B PEUH.

74-60

OOGyuaromuiicst:

-IIOHUMAET dK3aMeHaTopa U MapTHepa M JJaeT MPaBUIIbHBIC OTBETHI;
-BBITIOJIHACT IMPOCTBIC 3aga4M, HO UCHBITBIBACT 3aTPYJAHCHUA C OoJtee
CIIO)KHBIMH  33/1a4aMM, HEJOCTAaTOYHO MIMPOKO pa3BUBAET CBOIO
MBICITb;

-IIOKa3bIBAaCT OTPAHUYCHHBIA JWATa30H CIOBAPHOTO 3araca, JelacT
4acThIe OMMOKHA B BBIOOpE (GOPMBI CJIOBA / UMOMBI, HCTIOJIB30BAHNH,
3HAYCHUSX, UMEET CEPhE3HBbIC MPOOJIEMBI C TIPOCTHIMHU / CIIOKHBIMHU
KOHCTPYKITUSIMH,

-TIPOSIBIISIET ~ YacThle  KOJICOAHUs, TPOU3HOIICHHUE 3aTPYyIAHSCT
oOIIIeHuE;

- TEMIT PeYH 3aMEJUICH.

59-0

OO0yuaromuiics:

-He CIOCOOEH BhICKA3bIBATHCS B YCTHOM (opME;

- HE MOJKET PacKphITh COJCPKaHUE 3aaHHs, HE IOHUMAET COOEeCETHHKA,;
- IMeeT OTPaHUYCHHBIN JUaa30H CIOBAPHOTo 3amaca, AeJaeT YacThie
omuOKK B BBIOOpe (OpPMBI ClIOBa / HIAMOMBI, HCIIOJIb30BAHUH,
OpPaKTHUYECKH HE TOKA3bIBae€T 3HAHUA TMPaBUI  MOCTPOCHUS
MIPEUI0KEHUH.

TecToBbBIE 3a1aHUS

Choose the correct answer:

1 A new office

now in the city centre.

a) has built b) building

c) is building  d) is being built

2 You use mobile phone in here. It is not allowed.
a) mustn't b) don’t have to c) don't need d) couldn’t
3 profit is always calculated without deducting taxes and other

charges.




a) Full b) Net c) Whole d) Gross

4 have to evaluate the risks involved in setting up a business.
a) suppliers b) entrepreneurs c) regulators  d) customers

5 our back-office work to an overseas supplier would definitely be
cheaper.

a) Outsourcing  b) Downsizing c) Appointing  d) Locating

6 ComSoft has agreed to us with the latest software .

a) offer b) deliver c) supply d) sell

7 Since 2003, bosses slow to handle this problem.

a) have been b) were c) are being  d) are

8 Canyou fill in this form?

a) apply b) applicant c) application d) applied

9 The person at the door, greeted you, is the HR manager.

a) who b) what c) where d) which

10 Cost-cutting and outsourcing will be the main focus of our in the
coming year.

a) process b) objective C) strategy d) outlook

11 Ifwe him, we wouldn't have got an answer.

a) haven't asked b) hadn't asked c) asked d) ask

12 Would you be interested joining us for a drink.

a) for b) with c)in d) to

13 You come if you don't want to. It isn't obligatory.
a)don'thaveto Db) mustn't c)oughtto d) might not

14 She if he d ever been to Spain.

a) said b) told c) told me d) asked

15 If we use low-paid overseas workers we'd cut our dramatically.
a) profit b) costs c) margins d) income

16 Using cheaper components could result in considerable

a) winnings b) savings c) reductions  d) decreases

17 like rent are still taking up too much of our budget.

a) Investments  b) Overheads c) Earnings d) Taxes

18 Most member state of the EU have adopted the Euro as the single

a) currency b) money c) cash  d)exchange

19 He is leaving the company they wouldn't promote him.

a) because D) so that C) in order to d) that means that

20 The company was set ten years ago.

a)on b)up c)in d) off

Kpumepuu oyenxu ons mecmoswvix 3a0anuii:

Jlnamna3oH 0ayioB Onucanue kputepus
100-90 «oTu4HO» - 90-100% mpaBUIBHBIX OTBETOB;
89-75 «xopouto» - 75-89% npaBUIbHBIX OTBETOB;
74-60 «yZOBJIETBOPUTENBLHOY - 60-74% MpaBUILHBIX OTBETOB;
59-0 «HEYJOBIIETBOPUTETHHO» - 59-35% 1 MeHbl1Ie IPaBUIbHBIX OTBETOB.




5.5. Ilpu BBINOJHEHUH 3aJaHUi 00YyYAIOIIUMCS pa3pelaeTcsl UCIoIb30BaTh
CJIEIyIOIINE AOMOJIHUTENbHbIE MAaTEpUAIbl U 000PYJOBaHNME — B 3aBUCUMOCTU OT
TUIA 33JJaHUS:

1. IlucbmeHHBIE pPabOTHl (COYMHEHHUS, 7CCE, TMEPEBOJIbI, 3aIlOJHEHUE
MIPOMYCKOB): JBYSI3bIYHBIN CclO0Baph (OyMaKHBIA WJIM DJICKTPOHHBIN) — IJIs
YTOYHEHUs 3HAYEHMH HE3HAKOMBIX CJIOB M MOA0Opa  SKBUBAJICHTOB;
Te3aypyc/caoBapb CHHOHUMOB (110 HEOOXOIUMOCTH ) — JJIsl 00OTaIeHUs JIEKCUKU
1 n30eraHus MOBTOPOB.

2. 3ajaHus Ha 4YTEHHE M aHAlM3 TEKCTa: JJEKTPOHHBIM CIIOBaph WU
NPUJIOKEHHUE-TIepEeBOAUYUK (MpU  paboTe C UUPPOBBIM TEKCTOM) — JUJIS
MTHOBEHHOT'O IMOWCKa 3HayeHui. lcrnosib30oBaHMe  OHJIAWH-NIEPEBOIYUKOB
MOJIHOCTBIO WJIM MOCTPOYHO TMPHU BBINOJHEHUH MHUCbMEHHBIX TBOPYECKUX padoT
(3cce, COUMHEHMSI) HE pa3peliaeTcs — JOMYCKAETCsS TOJIBKO MOUCK OTAENIbHBIX
CJIOB Y BBIPAKCHU.

6. @opMbI NPOMEKYTOYHOM aTTeCTAIMN, KPUTEPHHU H HIKAJIA
OLICHUBAHUS, THIIOBbIC OLICHOYHbIE MATEePHAJIbI 110 JUCHHUIIUHE

6.1. IlpomexyTouyHasi arTecTalusi MPOBOJIUTCA B (opMe 3adeTa/zayeTa C
oueHkoi. IIpomexxyTouHass arrectauust (3a4eT, 3a4€T C OLEHKOM) MOXKET
IPOBOAMUTHCS B IBYX OCHOBHBIX (hOpMaxX — MUCbMEHHOUN U ycTHOM. OOyuaromuiics
noJiydaeT 3a4€THBIN OMIIET C BapUaHTAMHU 3a/IaHU, YUCThIE MAPKUPOBAHHBIE JIUCTHI
OyMmaru /i 3alicell peleHus 3a1aHuil, 3aTeM MPUCTYHAeT K PEIICHUIO.

[IpomexxyTouHass arrectansi B TUMCBMEHHOM Qopme mpeamnosiaraet e
IIPOBEJICHUE B BHUJEC BBINOJHEHUS B BHUAE TECTOBBIX 3aJaHHM, IEPEBOJA.
HeoOxonumo gath OTBET B MMCbMEHHOM BHJIE, TTOJPOOHO M3JI0KUB XOJ] pEUICHUS,
IpY HEOOXOAMMOCTH 3aBEPIIUTH PEIICHIE BHIBOIAMH.

[IpomexyTouHasi aTTecTalus B yCTHON opMe mpernoaraet e€ npoBeieHue
B BUJIC: MHAMBUAYAJIbHOTO WIH IEPEKPECTHOIO YCTHOI'O OIPOCa IO BOIIPOCAM M3
nepeyHsi, onpezenseMoro padoueid nmporpaMMoN AMCHUIUIMHBI (IUCKYCCHUS / 3cCe,
JOKJIaJI, COOOIICHUE).

6.2. TunoBeie OLIEHOYHBIE MATEPUAJIBI IPOMEKYTOUHOM aTTECTALUY.

TunoBble MPOBEPOUYHBIE 3aJaHUS ISl CAaMOMOATOTOBKH OOy4Yarolerocs: K
MMPOMEKYTOYHOM aTTECTALIUMU:

Pazgea 1. TpynoycrpoiicTBo.
Tema 1. Ilouck MecTa paGoThI.



3ajjaHue KOM6I/IHI/IDOB3.HHOFO THIIA C BBI6ODOM OJHOI'O BEPHOT'O OTBCTA U3
OPpCAJIOKCHHBIX M C 000CHOBaHHEM BBI6ODa

YpoBeHb CIIOKHOCTH: 0a30BbIi (1-3 MUH)

a) Carefully read the text of the task and choose only one of the suggested answers,
writing down only the option number.

BHumartebHoO NMPOYUTATDh TEKCT 3aJaHUA U BblﬁpaTb TOJBKO OJUH U3 NMPEAJIOKEHHBIX OTBETOB,
3alucaB TOJIbLKO HOMEP BapuaHTa.

A great part of sociological research consists of quantitative experimenting. The system of
techniques used for that purpose is that of statistical methods. These methods are necessary to examine
the data, analyse them and draw certain conclusions. The results of the sociological survey are published
then. Sociological research is usually conducted by a working group under the supervision of the leading
sociologists of the All-Russian Centre for the Study of Public Opinion. The public opinion poll is a
criterion of the current social life within the society. It is the so-called social barometer of the country.
In fact, our fast-moving life makes it necessary to analyse things. So, it is useful to examine the results
of sociological surveys. The public opinion poll is carried out nationwide or in some definite regions,
cities, institutions. It may be verbal in the form of an interview. But more often the opinion poll is
conducted by means of tests or questionnaires. The questionnaires contain some items to be chosen by
the subjects. In other cases, the questionnaires present a set of questions to be answered by the
respondents in their individual way. The respondents may express their own opinions verbally or in
writing. The assessments may be optimistic, pessimistic, dramatic, positive, negative. They expose and
reassess our ideals and values.

1. The system of techniques used for sociological research is
A) scientific methods;

b) research methods;

B) statistical methods;

I') innovative.

2. The public opinion poll is
A) an improving the standard of living of people;
b) a criterion of the current social life;

B) a social necessity;

I') a new social trend.

3. More often the opinion poll is conducted by
A) oral surveys;

b) electronic media;

B) interviews at the workplace;

I') means of tests or questionnaires.

4. Questionnaires reveal and re-evaluate our
A) ideals and values;

B) personal preferences;

B) character traits;

I') professional skills and abilities.



3anumuTe BRIOpaHHBIE OYKBBI 1OJ] COOTBETCTBYIOITUMU IHPpaMu:
1. 2. 3. 4.

Keys: 1B.25.3T 4A.

3alaHMEe OTKPBITOIO THUIIA C PA3BEPHYTHIM OTBETOM
Yposens cinokHocTH: BeicOKui (5-10 MuUHYT)

a) Carefully read the text of the task and understand the essence of the question. Think over the
logic and completeness of the answer. Write down the answer using clear, compact formulations.

BHumartebHoO MNPOYUTATD TEKCT 3aJaHUA U MOHATH CYTh BOIIPOCa. HpO)IyMaTI) JIOTHKY ! MMOJIHOTY
oTBeTa. 3anucaThb OTBET, HCMMOJIB3YH Y€TKHUEC KOMIIAKTHBIC (l)OpMy.]IHpOBKI/I.

There is a close connection between sociology and other disciplines such as psychology, economy,
anthropology, criminology, political science, and history. But sociologists differ from psychologists
because they are not concerned exclusively with the individual, they are interested in what goes on
between people. They differ from economists by being less interested in commercial exchanges; they
are interested in the exchange of intangibles such as love and affection. Sociologists differ from
anthropologists primarily because the latter specialize in the study of preliterate and primitive human
groups, while sociologists are interested in modern industrial societies. Criminologists specialize in
illegal behaviour, while sociologists are concerned with the whole range of human behaviour. Similarly,
political scientists focus on political organization and activity, while sociologists survey all social
organizations. Finally, sociologists share with historians an interest in the past but are equally interested
in the present and the future. Sociology is a broader discipline than the other social sciences. In a sense,
the purpose of sociologists is, in general, to find the connections that unite various social sciences into
a comprehensive, integrated science of society. Sociology consists of two major fields of knowledge:
micro sociology and macro sociology. Micro sociologists study the patterns and processes of face-to-
face interaction between humans. Macro sociologists attempt to explain the fundamental patterns and
processes of large-scale social relations. They concentrate on larger groups, even on whole societies.
Sociologists attempt to use research to discover if certain statements about social life are correct. The
basic tools of their research are tests, questionnaires, interviews, surveys, and public opinion polls.

Comment upon the statement:
Sociology is a broader discipline than the other social sciences.

OrtBer: Sociology is the scientific study of human society that focuses on society,
human social behavior, patterns of social relationships, social interaction, and aspects of culture
associated with everyday life. Sociology and other social sciences have much in common and yet they
are distinct from each other. Sociology is a more comprehensive science whereas other social sciences
devote themselves to the study of one aspect of human life. Sociology is distinguished from other social
sciences in terms of differences in the content as well as in the degree of emphasis given to certain
aspects of the same content.

Tema 2. [IpodJembl TpyaoycTpoiicTBa BoinyckHUKOB. YK-4.2; YK-5.1.
3agaHre KOMOMHUPOBAHHOIO TUIIA C BEIDOPOM OAHOI'0 BEPHOTO OTBETA M3
IIPEJJTOKCHHBIX M ¢ 000CHOBAaHMEM BBIOOpA

YpoBeHb CIIOKHOCTH: 0a30BbIi (1-3 MUH)



b) Carefully read the text of the task and choose only one of the suggested answers, writing down
only the option number.

BHuMmarteIbHO NMpoYMTaATb TEKCT 3aJaHUA U BBIﬁpaTb TOJBKO OAUH U3 NMPEAJIOKEHHBIX OTBETOB,
3alucaB TOJIbKO HOMEDP BapuaHTa.

Sociologists have carried out a good deal of research into the educational fortunes of ethnic
minorities in Britain. Governments have also sponsored a series of investigations, including Education
for all, the report of the Swan Committee. The Swann Report found significant differences in average
levels of educational success between groups from different backgrounds. Children from West Indian
families tended to fare worst at school, as measured by formal academic attainments. They have
improved from ten years earlier, however. Asian children were equal to white children, in spite of the
fact that on average the families from which they came were economically worse off than white families
(Swann committee 1985). Subsequent research indicates that the picture has shifted, however. Trevor
Jones (1993) carried out research which indicated that children from all minority group backgrounds
were more likely to continue on in full-time education from sixteen to nineteen than were white children.
Only 37 per cent of white children stayed on in education in 1988-90, compared to 43 per cent from
West-Indian backgrounds, 50 per cent of South Asians and 77 percent of Chinese. In spite of this
apparently positive picture, Jones suggested something of a negative reason. Many members of ethnic
minority groups might stay on in education because of the problem of finding a job. On the whole,
members of ethnic minority groups are not underrepresented in British higher education.

1. The Swann Report found significant differences in
A) average achievement levels between ethnic groups;

b) average achievement levels between groups of the same sex;

B) average achievement levels between groups of the same age;

I') average levels of educational success between groups from different backgrounds.

2. Many members of ethnic minority groups might stay on in education because of
A) household problems;

b) the problem of finding a job;

B) the problems of health;

I') the problems of discrimination .

3. Asian children performed better academically, even though the average family they came from
was off than white families.

A) economically worse;

b) economically better;

B) socially worse;

I') morally better.

4. Members of ethnic minority groups are not underrepresented in
A) European higher education;

B) American higher education;

B) British higher education;

I') Asian higher education.

3anummTe BhIOpaHHbIE OYKBBI MOJI COOTBETCTBYIOIIMMHU ITU(ppaMu:
1. 2. 3. 4.

Keys: 1T.25.3A.4B.



3a/1aHue 3aKPBITOrO THIA HA YCTAHOBJICHUE COOTBETCTBHUS
YpoBeHb CIIOKHOCTH: MOBBIIICHHBIH (3-5 MUH)

b) Carefully read the text of the task. Match the elements of list 1 with the elements of list 2, and
form pairs of elements. Write letters and numbers in pairs.

Buumarensno MMpOYNTATh TCKCT 3aaHUs. ConocCTaBUTH DJIEMEHTHI CIIUCKA 1 C DJIeMeHTaMU CIIICKa 2, n
chopmupoBath mapel MeMeHTOB. K Kaxkaod mo3unuu, JaHHOH B JIeBOM CToJI0Le, moadepuTe
COOTBETCTBYIOLIYIO MO3MLMIO U3 MPABOro CTOJI01A.

Sociologists talk about the connection between learning to understand and then change society as
being the sociological imagination. C. Wright Mills, a colorful and controversial professor at New
York’s Columbia University who is profiled below, coined this term. The sociological imagination is
the ability to see the interrelationships between biography and history, or the connections between our
individual lives and larger social forces at work shaping our lives (e.g., racism or political agendas).
Mills urged us to understand that our own personal fortunes or troubles (e.g., gain/loss of a job, divorce)
must be understood in terms of larger public issues (e.g., the health of the economy, societal changes in
the institution of marriage). They cannot be fully understood outside of this social context.

Mills opens his well-known classic The Sociological Imagination by noting how intertwined social
forces and personal lives are:

When a society is industrialized, a peasant becomes a worker; a feudal lord is liquidated or
becomes a businessman. When classes rise or fall, a man is employed or unemployed; when the rate of
investment goes up or down, a man takes a new heart or goes broke. When wars happen, an insurance
salesman becomes a rocket launcher; a store clerk, a radar man; a wife lives alone; a child grows up
without a father. Neither the life of an individual nor the history of a society can be understood without
understanding both.

1 |Are personal human  problems | A | The sociological imagination is the ability to see
understood in terms of larger social the interrelationships between biography and
problems? history, or the connections between our
individual lives and larger social forces at work
shaping our lives.

2 | How does Mills begin his famous work | 5 | C. Wright Mills, a flamboyant and controversial

“The Sociological Imagination™? professor at Columbia University in New York,
coined the term sociological imagination.
3 | What is sociological imagination? B | According to Mills, our personal good fortunes

or misfortunes, such as losing a job, should be
seen in the context of larger societal problems.

4 | Who introduced the concept of | " | Mills begins his famous classic work “The
sociological imagination? Sociological Imagination” by noting how
intertwined social forces and personal life are.

3anummTe BeIOpaHHbIE OYKBBI MI0J] COOTBETCTBYIOUIMMHU IIU(ppaMu:
1. 2. 3. 4.

Keys: 1B.2I'.3A.4b.

3aﬂaHI/Ie OTKPBLITOI'O THUIIA C PA3BCPHYTHIM OTBETOM

b) Carefully read the text of the task and understand the essence of the question. Think over the
logic and completeness of the answer. Write down the answer using clear, compact formulations.




BHuMmarteIbHO MNPOYUTATD TEKCT 3aJaHUA U MOHATH CYTh BOIIPOCa. HpOHyMaTL JIOTUKY U ITOJHOTY
oTBeTa. 3anucaThb OTBET, HCNMOJIb3YyH Y€TKUEC KOMIIAKTHBIC (l)OpMyJ'[I/Ip()BKI/I.

The gradual development of scientific thought in Europe was one important foundation of
sociology. But something more was involved: revolutionary change in European society itself. The
increasing importance of science is but one dimension of the modernization of Europe. Social change,
of course, is continuous but European societies experienced particularly rapid transformations during
the seventeenth and eighteenth centuries. In the midst of intense social change that often reached crisis
proportions, people were less likely to take society for granted. Indeed, as the social ground shook under
their feet, they focused more and more on society, which stimulated the emergence of the sociological
perspective. Three dimensions of social change occurred in that era, each truly revolutionary in its own
right. First, various technological innovations in eighteenth-century Europe led to the appearance of
factories, initially in England. This new way of producing material goods soon gave rise to an industrial
economy. Second, factories located within cities drew millions of people from the countryside, where
agriculture had been the traditional livelihood. As a result, the growth of industry was accompanied by
the explosive growth of cities. Third, the development of the economy and the growth of cities were
linked to changes in political ideas. While sociology is thus European in its origins, the new discipline
did not take hold everywhere in Europe during the nineteenth century. On the contrary, the development
of sociology was stimulated by most in precisely those societies that had experienced the greatest social
changes during the preceding centuries. In France, Germany, and England — where social
transformations had been truly revolutionary - sociology was flowering by the end of the nineteenth
century. Conversely* in societies touched less by these momentous events -including Portugal, Spain,
Italy and Eastern Europe -there was little development of sociological awareness. Many of the crucial
ideas within the discipline of sociology also owed their development to rapid social change, largely
because many, if not most, early sociologists found the drastic social changes deeply disturbing. Auguste
Comte, a social conservative, feared that people were being overpowered by change and were losing the
support of traditional social institutions, including the family and religion, as well as the local
community. Strongly disagreeing with «modernists», who claimed that society was simply an
expression of individual self-interest Comte believed that traditional social bonds were basic units of
society. In sum, the birth of sociology, its scientific method of study, and its emphasis on social patterns
rather than on the individual are all related to the historical changes.

Comment upon the statement:
The birth of sociology is related to historical changes.

Otet: The term sociology was coined by French philosopher Auguste Comte in 19 century, who for
this reason is known as the “Father of Sociology. ”Sociology as a scholarly discipline emerged, primarily
out of Enlightenment thought, as a positivist science of society shortly after the French Revolution. Its
genesis owed to various key movements in the philosophy of science and the philosophy of knowledge,
arising in reaction to such issues as modernity, capitalism, urbanization, rationalization, secularization,
colonization and imperialism.

Tema 3. OcHOBHBIE JOKYMEHTHI IPH ycTPoiicTBe Ha padoTy. YK-4.2; YK-5.1.
3aganne KOMOMHHUPOBAHHOTO THIIA C BEIOOPOM HECKOJIBLKHUX OTBETOB € 00OOCHOBAHUEM

BbIOOpA

IIpouuTaiiTe TEKCT, BbIOEPUTE NPABUIbHbIE OTBETHI U 3aNUIIIUTE APTYMEHTHI,
000CHOBBIBAKOIIME BHIOOP:



How do companies hire employees? The hiring process, from the job applicant
perspective, includes several steps. From the time you apply for a job until the time you
accept a job offer, you will go through a series of steps as you progress through the hiring
process from completing a job application to coming on board as a new employee.

The hiring process includes applying for jobs, interviewing, employment
testing, background checks, and job offers, along with tips and advice on each step in the
hiring process.

If you apply for jobs and get your application into contention for the jobs you are
interested in.

Depending on the organization and the job, you may apply online, email a resume
and cover letter, or apply in-person.

What is the hiring process like?
A. The hiring process is rather long.
b. The hiring process includes seven steps.
B. You apply for a job in many ways.
I'. Interviewing of applicants is not effective.

3anumnTe BHIOPAHHBIE OTBETHI U APIYMEHThI, 000CHOBBIBAIOIIHE BHIOOP OTBETA:

OtgeT: (A). The hiring process is long because it includes applying for
jobs, interviewing, employment testing, background checks etc.

(C) It depends on the organization and the job.
Kpurepun: npaBuiaIbHbIN OTBET, C TIOJIHOW apryMeHTallue BeIoopa

3aj1aHne 3aKPBITOrO THIIA HA YCTAHOBICHUE COOTBETCTBHS
YPpOBEHD CII0KHOCTH: MOBBIIIEHHBIH (3-5 MUH)

a) Carefully read the text of the task. Match the elements of list 1 with the elements of list 2, and
form pairs of elements. Write letters and numbers in pairs.

BHumaTelbHO MpoYUTATH TeKCT 3agaHus. ConmocTaBUThL J3JeMEHThl cnmucka 1 ¢ 3jeMeHTaMu
cnucka 2, u cpopmMupoBaTh napbl 3jeMeHTOB. K Kaxmoil mo3umumn, 1aHHOH B JIeBOM CTOJIOLE,
noadepuTe COOTBETCTBYIOUIYIO NO3MIMIO U3 NIPABOI0 CTOJI01A.

Sociology, as a science, takes its point of departure from the materialist world outlook in its
application to the solution of social problems. In this application sociology demonstrates its scientific
character as it employs some guiding principles in the understanding of social affairs. They are: 1) The
society in its development is regulated by objective laws discovered by science. 2) Views and
institutions, political, ideological and cultural developments arise on the basis of the development of the
material life of society.

So, sociology studies regularities in social processes, connections between social events, which
are independent of our consciousness and will, social relations and social institutions. Sociology is
concerned, as well, with circumstances which give rise to the formation of aims and intentions in
people's minds. Different people have different aims. This does not mean that individual psychologies



differ, but it expresses the fact that people find themselves in different circumstances, with different
interests arising from those circumstances.

1 | What patterns does sociology study? A | Sociology takes its point of departure from the
materialist world outlook.

2 | What principles does sociology use in | 5 | Sociology studies regularities in social
understanding social affairs? processes, connections between social events,
which are independent of our consciousness and
will, social relations and social institutions.

3 | According to sociological research, can | B | Sociology demonstrates its scientific character

people find themselves in different and employs some guiding principles in the
circumstances, with different interests understanding of social affairs, such as
and the resulting objective regulation by objective laws discovered by
circumstances? science.

4 | What worldview does sociology come | " | Sociology deals with circumstances when,
from? according to sociological research, people may

find themselves in different circumstances,
with different interests and the objective
circumstances that follow from this.

3anummTe BeIOpaHHBIE OYKBHI TI0JI COOTBETCTBYIONIUMU ITU(PpaMu:
1. 2. 3. 4.

Keys: 15.2B.3T'.4A

3aJIaHKe OTKPBLITOrO TUIIA C PA3BEPHYTHIM OTBETOM

c) Carefully read the text of the task and understand the essence of the question. Think over the
logic and completeness of the answer. Write down the answer using clear, compact formulations.

BHuMAaTeIbHO IPOYMTATH TEKCT 3aJaHNsI U IOHATH CYTh Bonpoca. [Ipoagymarts JIOTHKY M OJTHOTY
oTBeTa. 3aNMCcaATh 0TBET, HCNOJIb3Ysl YeTKHEe KOMIIAKTHbIE (DOPMYJIUPOBKH.

The discipline of sociology involves more than a distinctive point of view. The sociological
perspective illuminates new facts in countless familiar situations; but linking specific observations
together in a meaningful way involves another element of the discipline, theory. In the simplest terms,
a theory is an explanation of the relationship between two or more specific facts. To illustrate the use of
theory in sociology, recall Emile Durkheim's study of suicide. Durkheim attempted to explain why some
categories of people (males, Protestants, the wealthy, and the unmarried) have higher suicide rates that
do others (females, Catholics, the poor, and the married). To do so, he linked one set of facts — suicide
rates — to another set of facts - the level of social integration characteristic of these various categories
of people. Through systematic comparisons, Durkheim was able to develop a theory of suicide, namely,
that people with low social integration are more prone to take their own lives. To provide another
illustration, how might we explain the sociological observation that college science courses in the United
States typically contain more men than women? One theoretical approach would suggest that the
sciences are more attractive to males than to females; perhaps males simply have a greater innate interest
in science. Another possibility is that American society encourages males to develop an interest in
science while simultaneously discouraging this interest in females. A third theoretical approach might
suggest that the educational system has some formal or informal policy that limits the enrollment of
women in science courses. As this example suggests, there may be more than one theoretical explanation
for any particular issue. Therefore, the ability to link facts together into a meaningful theory does not in



itself mean that theory is correct. In order to evaluate contrasting theories, sociologists make use of
various methods of scientific research. As sociologists use these scientific methods to gather more and
more information, they are able to confirm some theories while rejecting or modifying others. In the
early decades of this century, several sociologists interested in the rapid growth of cities developed
theories that linked city living to distinctive patterns of human behaviour such as pronounced
impersonality and even mental illness. However, research completed during subsequent decades has
found that living in a large city does not necessarily result in social isolation, nor does it diminish mental
health. Within any discipline therefore, theory is never static, because sociologists are continually
carrying out research, sociological theory is always being refined.

Comment upon the statement:
Sociological theory is always being refined.

Otget: Sociologists use theories to understand different aspects of society. A theory in sociology is an
idea that helps explain something and can be tested to see if it is true. Within any discipline
therefore, theory is never static, because sociologists are continually carrying out
research, sociological theory is always being refined. Sociological theory is constantly evolving and
should never be considered complete. Sociological theory is always changing and growing, and
new theories are often built on top of older ones.

Tema 4. CoGecenoBanue npu npueme Ha padory. YK-4.2; YK-5.1.
3adanue 3aKkpvimo2o muna Ha yCMaHosieHue cOOmeemcmaul,
YpoBeHb CIOXHOCTH: 0a30BbIH (3 MUH.).

Hpoqumaﬁme meKcem u ycmaHosume coomeemcmaeue.
How to Behave During an Interview for a Manager Position

Part |

During an interview for a project manager position, it is important to demonstrate your
leadership skills, communication abilities, and problem-solving capabilities. Here are
some tips on how to behave:

* Be prepared. Research the company and the position you are applying for. This will
help you to answer questions intelligently and show that you are interested in the role.

* Dress professionally. First impressions matter, so make sure to dress appropriately for
the interview.

* Be on time. Punctuality shows that you are respectful of the interviewer's time.

1. Be prepared
2. Dress professionally
3. Be on time

A. Shows that you are respectful of the interviewer's time

B. Helps you to answer questions intelligently and show that you are interested in the
role

C. Makes a good first impression



OTBeT:

3anuwume 8vibpanuvle YuDpovl NOO COOMBEMCMBYVIOWUMU OYKBAMU.
A b B r )|

K104 K O1leHUBaHUIO:

Ne .
Bepneiit otBeT Kpurepun
3a/IaHUs
61. 1B2C3A MOJTHOE MTPABUIILHOE COOTBETCTBUE

3aIIaHI/IC OTKPLITOI'O THUIIAa C PA3BEPHYTHIM OTBCTOM (HDaKTquCKOﬁ 3Ha‘II/IMOCTI/I).

VYpoBeHb BBICOKHI (8§ MUH.).

IpounTaiiTe 3agaHWMe W 3anWIIATEe AapPryMeHTHl (He MeHee 4-5),
000CHOBBIBAIOIIIME OTBET:

Explain why it is important to ask questions during an interview for a manager position.

3anuimTe BEIOPAaHHBIN OTBET M apTYMEHTHI, 000CHOBBIBAIOIIE BHIOOP OTBETA €T0:
OTBer:
Kirou x orieHMBaHUIO:
Ne
3aJJaHUs

BepHnblit oTBET Kpurepun

Asking questions shows
that you are interested in the
role and that you are taking
the interview seriously. It
also gives you an [TpuBeaeHne apryMeHTOB,

opportunity to learn more NOJATBEPKAAIOUIUX OTBET
about the company and the

position, which can help
you to make a more
informed decision about
whether or not the job is a
good fit for you.

3aI[aHI/IC OTKPLITOI'O THUIIA C PA3BCPHYTHIM OTBETOM (HDaKTquCKOﬁ 3Ha‘-II/IMOCTI/I).




YpoBeHb BbICOKHH (8 MUH.).

IIpouumatime  3a0anue u 3anuwume  apeymeHmovl (He MeHee —4-5),
obocHosbI8aIOWUE OMEEM.:

Describe some of the key skills and qualities that interviewers look for in candidates for
manager positions.

Sanuwume 6bl6paHHbllZ omeem u apcymeHmeaol, 05OCH06bl6’aIOWM€ 6bl60p omeema

e2o:
OTtBeT:
K104 K O1leHUBAHUIO:
No o
Bepnbiii oTBET Kpurepuu
3alaHus

Leadership skills
Communication abilities
Problem-solving
capabilities

Confidence

Enthusiasm
Articulation

[IpuBeneHre apryMeHTOB,
MOATBEPKAAIOLIUX OTBET

3aJlaHKe 3aKPBITOrO TUIIA HA YCTAHOBJICHUE MOCJIEA0BATCILHOCTH.

YpoBeHb CIIOKHOCTH: 0a30BbIH (3 MUH.),

Ilpouumaiime mexcm u ycmaunogume J102UYECKVIO NOCN€008AMENbHOCHY,
nponymepytime npeonodxicerus om 1 0o 6:

How to Behave During an Interview for a Manager Position
Part |

During an interview for a project manager position, it is important to demonstrate your
leadership skills, communication abilities, and problem-solving capabilities. Here are
some tips on how to behave:

Be prepared.

Show that you are respectful of the interviewer's time.

Make sure to dress appropriately for the interview.

Be on time.

Research the company and the position you are applying for.
Dress professionally.

ook wnE

OTBerT:



K104 x o1ieHuBaHUIO:
Ne
3aaHUs

Bepneiit otBeT Kpurepun

1. Be prepared.

2. Research the company
and the position you are
applying for.

3. Be on time.

4. Show that you are
respectful of the NPaBUIBbHBII OTBET
interviewer's time.

5. Dress professionally.
6. Make sure to dress
appropriately for the
interview.

3adanue komOUHUpOBAHHOE HA 3ANOIHEHUE NPONYCKOS.
YpoBeHb CI0KHOCTH: MOBBIIIEHHBIN (5 MUH.)

Ilpouumavime  mekcm,  3anoJiHUmMe  NPONYCK,  3aNuUMUME  APSYMeHm,
000CHOBLIBAIOWULL 8LLOOP OMBEMA.

How to Behave During an Interview for a Manager Position
Part 11

* Be confident. Believe in yourself and your abilities. This will come across in your
demeanor and make the interviewer more likely to see you as a leader.

* Be enthusiastic. Show the interviewer that you are excited about the opportunity to
work for the company and that you are passionate about the role including settling
different problems.

* Be articulate. Communicate your thoughts and ideas clearly and concisely.

During an interview for a manager position, it is important to demonstrate your
leadership skills, communication abilities, and

3anuwume 8vlOpanublll OMeem u apeymenmsl, 000CHO8bLEAIOWUE 8bLOOD OMeema
e2o:
OrtBeT:

K104 x o1ieHnBaHUIO:
Ne
3aJIaHUs

Bepnsiit otBET Kpurepun




Problem-solving
capabilities, because they
are important for the
managerial daily work.

B — npaBuibHEBIN OTBET, C OJIHOU
aprymeHTaluei Bpioopa

3a/1aHue 3aKPBITOrO THIA HA YCTAHOBJICHUE COOTBETCTBHUS
YpoBeHb CII0KHOCTH: MOBBIIICHHBIH (3-5 MUH)

c¢) Carefully read the text of the task. Match the elements of list 1 with the elements
of list 2, and form pairs of elements. Write letters and numbers in pairs.

BuuMarteibHO nmpouuTaTth TeKCT 3aAaHus. ComocTtaBUTh 3JIeMEeHTHI cnucka 1 ¢ 3jeMeHTaMu
cnucka 2, u cpopmMupoBaTh napbl djeMeHToB. K Kaxnoi nmo3uuuu, JaHHOW B JIEBOM CT0JI0IIE,
noadepuTe COOTBETCTBYIOIIYIO NMO3UIMIO U3 MPABOI0 CTOJIONA.

The discipline of sociology involves more than a distinctive point of view. The sociological
perspective illuminates new facts in countless familiar situations; but linking specific observations
together in a meaningful way involves another element of the discipline, theory. In the simplest terms,
a theory is an explanation of the relationship between two or more specific facts. To illustrate the use of
theory in sociology, recall Emile Durkheim's study of suicide. Durkheim attempted to explain why some
categories of people (males, Protestants, the wealthy, and the unmarried) have higher suicide rates that
do others (females, Catholics, the poor, and the married). To do so, he linked one set of facts — suicide
rates — to another set of facts - the level of social integration characteristic of these various categories
of people. Through systematic comparisons, Durkheim was able to develop a theory of suicide, namely,
that people with low social integration are more prone to take their own lives. To provide another
illustration, how might we explain the sociological observation that college science courses in the United
States typically contain more men than women? One theoretical approach would suggest that the
sciences are more attractive to males than to females; perhaps males simply have a greater innate interest
in science. Another possibility is that American society encourages males to develop an interest in
science while simultaneously discouraging this interest in females. A third theoretical approach might
suggest that the educational system has some formal or informal policy that limits the enrollment of
women in science courses.

1 | How can one concept characterize the | A. | The sociological perspective illuminates new

connection between two or more facts in countless familiar situations, but linking
specific facts? specific observations together in a meaningful
way involves another element of the discipline,
theory.
2 | What can a sociological perspective | 5. | A theory is an explanation of the relationship
illuminate? between two or more specific facts.

3 | What was Durkheim trying to explain? | B, | College science courses in the United States
typically contain more men than women
because theoretical approach suggests that the
sciences are more attractive to males than to
females.




4 | Why do science courses in American | T". | Durkheim attempted to explain why some
colleges include more men than women? categories of people have higher suicide rates
that do others.

3anumuTe BRIOpaHHBIE OYKBBI 1OJ] COOTBETCTBYIOITUMU IIHPpaMu:
1. 2. 3. 4.

Keys: 15.2A.3I'.4B

7. MeToau4eckue MaTepHaJIbl 0 OCBOCHUIO JUCIHUTIMHBI

3aHUMAThCSI MHOCTPAHHBIM SI3bIKOM PETYJISIPHO, TaK KaK CHCTEMAaTHYECKHE
3aHSTHS CIIOCOOCTBYIOT YCIICITHOMY YCBOCHUIO MaTepHaia, a TAaK)Ke BBITOIHSITH BCE
3aJIaHuS | IPUACPIKUBATHCS PEKOMEHIAINI TTPETIO1aBaTeIsl.

Bectu nuunble 3amucu (CIOBaph, 3aMETKH Pa3IUYHOIO BHJIA), KOTOpPHIC
MO3BOJISTIOT MCTIOIb30BaTh UX B KAYECTBE CIIPABOYHOTO MaTepHalia U HEOJTHOKPATHO
K HAUM BO3BPAIaThCA.

[Tpu moAroTOBKE 3aJlaHUN IO YTCHUIO, CIICIYET IMOJIb30BATHCS CIIOBAPSMH,
BBIMKCHIBAs BCE He3HAKOMBIC ciioBa. OHM MTOMOTYT HaJl JajibHEeHIeH paboTol Hal
TekcToM. [lociae mpodTeHHMsT TEeKCTa HEOOXOAWMO  BBITOJIHHTH — 3a/IaHMS,
NpHJIAraronIuicsa K HeMy ISl TPOBEPKH TIOHMMAaHHS €ro COJICPKaHMs U MTPOBEPUTH
ce0s1 o KiIro4aM.

[TpucTymnas k paboTe HajJ MPOCIYIIMBAHUEM TEKCTa, HEOOXOIUMO, MPEXKJIC
BCEI'0, 03HAKOMHTHCS C 3aJJaHKEM M IIPOCMOTPETh €ro cojepkanue. [Tocie mepBoro
IPOCIYIIMBAHMS BBITTOJHSIOTCS 3aJaHds Ha 00Ilee MOHUMAaHUE IPOCIYIIaHHOTO,
IIOCJIE BTOPOTO — Ha MOHUMaHue AeTaneil. OHaKo, MPU CaMOCTOSATEILHON padboTe
HaJ ayJMPOBAaHUEM TEKCT PEKOMEHIYETCS MPOCIyIIaTh HECKOJIbKO pa3, IMOKa €ro
cojepkaHue He OyAeT MOHATHO. IIpu HEOOXOIUMOCTH MOYKHO BOCITOJIB30BATHCS
pacrieyaTkoi Tekcrta. Ilpm 3TOM pEeKOMEHIyeTCs BBHINIHCATh BCE HOBBIC CJIOBA,
YCBOUTH UX 3HaueHHE. [locie 3Toro, TEKCT peKOMEHIyeTCs IPOCTYIIATh CIIe pas.

Bce ycTtHBIE COOOIIEHUS JTOMKHBI MMETh BCTYIUICHHE, OCHOBHYIO YacTh M
3akaoueHre. IIpu  MOATOTOBKE YCTHBIX COOOIICHUW CIIEAYyeT TINATEIBHO
OTPEIETHUPOBATh CBOC BHICTYIUICHHE: BEIYUUTh HOBBIC CJIOBA M MIX ITPOU3HOIIECHUE,
MPOJyMaTh WHTOHAIIMIO, May3bl, KECThl W T.A. IIpW HCIOIB30BaHUU HATJISIHBIX
cpeacTB (KapTHHKH, HAAUCH) MIPUACPKUBATHCS OOIIMX MPAaBUI UX COCTABICHHS U
HCITOJIb30BaHUS.

Kak u ycTHBIC cOoOOIIEeHHSs, TBOPUYSCKHE MIUChbMEHHBIC 3a1aHus (COUMHEHUS,
acce, TMUChMa, aHHOTAIlMH), MMEIOT CIEAYIOIIYI0 CXEMY: BCTYIUICHHE, OCHOBHAs
4acTh, 3aKIIFOUCHUE, KOTOPOH CIIEIYET CTPOro MPpUACPKUBAThCs. Bce MIChMEHHBIC
3a/IaHusl, BKJIIOYAas YNPaKHEHHUS, BCETAA CIEAYyeT IMPEIOCTaBIATh Ha IPOBEPKY
MPENOAaBaTENIO C IICNIBIO NCIIPABIICHUS OIMOOK M MX aHAJIN3a.

B mnpomecce MOArOTOBKM K MPAaKTHYCCKHM 3aHATHSAM, OOYYaIOIIUMCS
HEOOXOIUMO OO0paTUTh 0Cc000¢ BHHMAaHHE Ha CaMOCTOSTEIBHOEC H3YUYCHHUE



PEKOMEHIOBAaHHON Yy4eOHO-METOIMUYECKON (a Takke HayyHOU W TOMYJsSpHOK)
nutepatypbl. CamocTosiTenbHass pabora ¢ ydeOHHKaMU, YYEOHBIMH MOCOOHUSIMH,
MaTepuaiaMu ceTH VHTEpHeT, MO3BOJISIET 3HAYMTEIbHO aKTHUBU3UPOBATH IMPOIIECC
oByIaicHUs1 HH(pOpMaLuel, cnocoocTByeT OoJiee TITyOOKOMY YCBOSHHIO H3y4aeMOro
Marepuana, ¢GopMuUpyeT Yy oOOydYalolUXcs CBO€ OTHOIIEHHWE K KOHKPETHOU
npobisieme. bonee riybokoMy pacKphITHIO BOIPOCOB CIIOCOOCTBYET 3HAKOMCTBO C
JOTIOJIHUTENIBHON ~ JIMTEPATYPOU, PEKOMEHJOBAHHOM  MPENOJABATENEM, YTO
MO3BOJSIET OOYYAIOIIUMCSI TPOSBUTH CBOIO HHIWBHIYAIBHOCTH B paMKax
BBICTYIICHUSI Ha 3aHATUAX, BBISBUTH IMUPOKUN CHEKTP MHEHUU IO W3y4aeMOWM
npobieme.

[TonroToBKa K TPOMEKYTOYHOH aTTECTAIIUU OCYIICCTBIISCTCS CTYIACHTOM
CaMOCTOSITEJILHO C HCIIOJb30BAaHUEM IIEPEYHS BOMPOCOB K IMPOMEKYTOUHOU
aTTECTAIIMKM ¥ PEKOMCHIOBAaHHBIX UCTOYHHKOB JINTCPATYPHI.

B mepuoa moAroToBKM K MPOMEKYTOYHOW aTTECTAllMM CTYICHTHI BHOBB
oOpamarTcsi K MporHJeHHOMY ydeOHOMy marepuany. IIpu 3ToM OHHM HE TOJBKO
YKPETUISIOT MOTYYSHHBIC 3HAHMS, HO U TOJy4aroT HoBbIe. [10IrOTOBKA CTy/ICHTA K
NPOMEXKYTOYHOW  aTTeCTalldd  BKJIIOYaeT B  ceOsl  CICAYIONIME  DTArlbl:
camocTosiTeTTbHasi paboTa B TEUCHHE CEMECTpa; HEMOCPEACTBEHHAs TOJTIOTOBKA B
JTHU, TIPEIICCTBYIOIIHNE MTPOMEKYTOUHOHN aTTECTAIMHK 10 TEMaM Kypca; TOCCIICHHE
CTICTIMATTFHBIX YACOB KOHCYJIBTAIUN C TIPEIOIaBaTeIIeM.

8. YueOHasi iuTepaTypa u pecypchl
HUH(POPMANMOHHO- TEJIEKOMMYHUKAUMOHHOM ceTu HTEpHeT

8.1. OcHoBHas auTEpaTypa

1. JIsnses, C. B. Reader on Sociology : aHTTTUHACKHUIA SI3BIK JJIs1 COITMOJIOTOB
: yaeOnoe nocooue / C. B. Jlsnses, Y. A. CkpunyHoBa. — 5-e uzg. crep. — Mockaa :
OJIMHTA, 2022. - 128 c. - ISBN 978-5-9765-0980-1. — TekcT : 371eKTpOHHBINA. —
URL.: https://znanium.ru/catalog/product/1875078

2. MyprazoBa, 3. A. AnHrumiickuil s3Ik : ydeOHOoe mocobue / 3. A.
Myprazona, J. I0. YnumOamea. — Hanpuuk : KBI'Y, 2024. — 64 c. — Tekcr :
ANeKTpoHHBIM //  Jlanb : onexkTpoHHO-OMOMMoTeunass cuctema. —  URL:
https://e.lanbook.com/book/434423

3. Apxumos, A. B. Business English / [lenoBoi#t anrnuiickuii : y4eOHO-
Metoaudeckoe mocodwue / A. B. Apxunos, M. A. [lpmwxkenko, E. FO. KoctrokoBruu., —
Mocksa : MUCHU — MI'CY, 2023. — 44 c. — ISBN 978-5-7264-3321-9. — Tekcr -
ANeKTpoHHBIM //  Jlanb @ oanekTpoHHO-OMOMmoTeunass cuctema. —  URL:
https://e.lanbook.com/book/426833

4. Aunpeesa, E. FO. A Comprehensive Grammar of Contemporary English
in Higher Education Studies : yue6nuk / E.}O. ArnpeeBa. — Mocksa : UTHOPA-M,
2025. — 359 c. : mn. + Jlom. martepuanbl [DneKTpoHHBIM pecypc]. — (Bricmee
obpaszoBanme). - ISBN 978-5-16-020949-4. - Tekct : smekrtponHbId. - URL:
https://znanium.ru/catalog/product/2206802

5. I'pammaturka aHTJIMCKOTO si3bIKa. Teopus U MpakTUKa : ydeOHoe mocooue
U1t cTyIeHTOB By30B / P. B. Bypobun, O. A. bypo6una, E. B. Bynsdosuu [u ap.]. —



Bnagumup : Bragumupckuii pumman PAHXul'C, 2025. — 193 c¢. — ISBN 978-5-
907789-42-5. - TekcT: ANEKTPOHHBIN. - URL:
https://znanium.ru/catalog/product/2238841

6. KapaBanos, A. A. Bpemena anmmiickoro riarona. Cucrema, rnpaBuia,
ylpaxHEeHUs, TeCThl : yueoHoe ocodue / A.A. KapaBanoB. — Mocksa : UH®OPA-M,
2025. — 212 c. — (Cpennee npodeccuonanbHoe oopazoBanue). — ISBN 978-5-16-
020404-8. — TekcrT: ANEKTPOHHBIH. — URL:
https://znanium.ru/catalog/product/2172160

8.2. JlonmonHuTENbHAS IUTEPATYpa

1. MHocTpaHHBIN S3bIK : COOPHUK TECTOB A oOywarommxcs 1 Kypca
oOpasoBaTeIbHON MporpamMMmbl 0akanaBpuara HampapieHus noarotoBku 39.03.01
Conmonorust npopuinb «Counonorusi» odHoit ¢opmbl oOyuenus / ®I'bOY BO
«IOHAYUI'C», Kadeapa uHOcTpanHbix s3bikOB ; cocT. B. B. Cepena, T. B.
Uepkamuna, B. 3. Banosa. — Jlonenk : ®I'bOY BO «JIOHAYUI'C», 2023. — 151
C.

2. UWHocTpaHHBIi  A3BIK : METOAMYECKHE  pPEKOMEHAAIMH IS
CaMOCTOSITeNIbHOM paboTel oOyuarommuxcsi 1 - 2 KypcoB BceX HampaBleHUMN
MOJATOTOBKUA 00pa30BaTEILHOTO YPOBHS «OakajmaBpy» sl Bcex ¢GopMm oOydeHus /
MunucTtepcTBO Hayku U Bbiciiero oopazoBanus PO, ®I'6OY BO «JOHAYUI'Cy,
Kadenpa nnoctpannbix si3b1koB ; cocT. T.B. Uepkammnua — Jlonenk : ®I'6OY BO
«JJIOHAYUI'C», 2025. - 73 C.

8.3. HopmaTuBHbIE TpaBOBBIE TOKYMEHTHI M MHAS TIPaBOBasi HHPOpMAIs
He ucnonp3yrorcs

8.4. UnTepHeT-pecypchl
Hayunas 6ubmmoreka PAHXul C https://lib.ranepa.ru
Hayunas snektponnas 6uoimoreka «K KUBEPJIEHUHKA» https://cyberleninka.ru
OBC «JIAHb» https://e.lanbook.com
9bC «3BHAHUYM» https://znanium.ru
3BbC «SOCHUM» https://sochum.ru

9. MaTepuajibHO-TeXHUYecKas 0a3a, HHPOPMALMOHHbIE TEXHOJIOT UM,
NporpaMMHoe odecrnevyeHne 1 ”HGOPMALNMOHHBbIE CIIPABOYHbIE CHCTEMbI

JucuuiiivHa  nojjAep)KaHa  COOTBETCTBYIOUIUMHU  JIMIIEH3MOHHBIMU
MPOrpaMMHBIMU HPOJYKTaMH, B TOM 4YHCJIE OTEUYECTBEHHOIO
npousBozacTBa: Libre Office (nmmmensus Mozilla Public License v2.0.) 7-Zip
(mumensust GNU Lesser General Public License) AIMP (nmuniensust LGPL v.2.1)
STDU Viewer (freeware for private non-commercial or educational use) GIMP
(nuuen3uss GNU General Public License) Inkscape (muuensus GNU General
Public License), OC Linux.

Jlnst mpoBefieHUs Y4eOHBIX 3aHATHUM, MPEeTyCMOTPEHHBIX 00pa30BaTEIbHOMN


https://znanium.ru/catalog/product/2238841
https://sochum.ru/

MIPOrPaAMMOM, 3aKPETJIEHBl ayAUTOPUH COTJIACHO PACIUCAHUIO YUEOHBIX 3aHITHIA:
pabodyee MeECTO IpernojaBaressi, IOCAJOYHblE MecTa [0  KOJUYECTBY
oOy4aromuxcs, 10CKa MeJIoBas, MePCOHANbHBI KOMIBIOTEP C JULEH3UPOBAHHBIM
MPOrpaMMHBIM 00€CTIEUeHHEM 00ILIET0 Ha3HAUYECHU S, MyJIbTUMEIUUHBINA IPOEKTOD,
MYJIbTUMEIUWHBIN JKPaH.
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