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2. IlepeyeHb MuIaHUPYEMBbIX Pe3yabTATOB 00y4YeHHS M0 JUCHUILINHE, COOTHECEHHBIX € IVIAHUPYEMbIMH Pe3yJbTaTaMM
0CBOEHUsI 00pa30BaTeIbHOM MPOrPaMMbI

Huctumuinaa b1.0.08 MHocTpaHHBIN SI3BIK J€TIOBOTO M MPO(PECCHOHANBHOTO OOIIeHUST (POpMUPOBAHUE Y OOYYaIOIIMXCS
cJeIyIomuUX NpodhecCuOHaTbHBIX KOMITETEHIIUM:

OT®/T® n Kon HaunmenoBanu Kon HanMeHoBaHue HHAUKATOpPA OO0pa3oBaTeJIbHBI pe3yJIbTaT
PEKBHM3UTBI | KOMIIETe e HHAMKATOpA AOCTHKEHHS] KOMIeTeHIIHii
nc HUMM |KOMIETEHUHH | TOCTHIKEHUS
(npu KOMITEeTeHIIHii
Haau4uu)
YK-4  |Crnocoben YK-4.1 YK-4.1 Vcnionb3yer VK-4.1. 3-1.
[IPUMEHATH MH()OPMaLIOHHO- 0COOCHHOCTH pa0OThl C WHOS3BIYHBIMA OHJIAMH CIOBapsIMH |
COBPEMEHHBIC KOMMYHHKAIHOHHBIC TEXHOIOTHI CHPaBOYHBIMU PECYPCAMU;
KOMMYHHKaTHB IIPH IIOHCKE HEOOXOANUMOi YK-4.1. 3-2 ocHoBHBIE (OpMATHI MUCHMEHHBIX TEKCTOB: JIEIOBBIX
HBIC MH(OPMAIMK B IPOLIECCE PEIICHHUST [uceM, aHHOTAIUH, pedepaToB, CTaTeH, 3cce
TCXHOIIOTHY, B CTaHIapTHRIX KOMMYHHKATUBHBIX YK-4.1. 3-3 cnocoOsl ¥ npueMbl peIaKTUPOBAHUS HWHOS3BIYHBIX
TOM 9HCIIC Ha 3ajat TEKCTOB C HWCIIOJIb30BAHHEM [IBYSI3BIUHBIX, TOJKOBBIX CJIOBApEii,
MHOCTPAHHOM( CIPaBOYHHMKOB, BKJIIOYAsi COBPEMEHHbIC OHJIAITH TEXHOJIOTHH.
bIX) SI3BIKE(aX), VK-4.1. V-1
A [IEPEBOIUTH C HHOCTPAHHOTO SI3bIKA HA PYCCKHM C MCIIOJIB30BAHUEM
aKaZeMUIECKor JIBYSI3BIYHBIX U TOJKOBBIX CIIOBApEii;
on YK-4.1. V-2
npodecenonan peaakTHpoBaTh Mpo(ecCHOHANIbHbIE TEKCTHI (CTaThh, 0030pHI Ha
bHOTO po(hecCHOHATBHOM, HAYYHOH W aKaJeMHYECKOW HAIpaBIeHHOCTH)
B3AMMOCHCTR Ha HHOCTPAHHOM $3BbIKE C YIeTOM X (hopmaTa.
- VK-4.1. V-3
rcaTh MPOPECCHOHATBHO HAPABJICHHBIC TEKCTHI (JI€IOBBIE MMHCHMA,
TE3MCHI, CTAThH) HA HHOCTPAHHOM SI3BIKE C yYETOM uX (popmaTa.
YK-4 CriocobeH YK-4.2. Opranusyer u ocymecteisier | YK-4.2. 3-1.
PUMEHATD KOMMYHHUKATUBHOE B3aUMOJICHCTBHE |crIOCOOBI yCTAHOBIEHHUS U TIOIEPKUBAHUS TIPOPECCHOHATLHBIX
COBPEMEHHBIC B npodhecCHOHATBHON U [KOHTAKTOB;
KOMMYHHKATHB aKaJIeMHIECKO cpene Ha [VK-4.2.73-2.
HbIE HWHOCTPAHHOM SI3BIKE

croco0bl B3aMMOJICHCTBHSI C MapTHEpaMK ¥ 0OMeHa nHpopManyei Ha




TEXHOJIOTHH, B
TOM YHCIIEe Ha

MHOCTPaHHOM(
bIX ) SI3BIKE(AX),

MHOCTPAHHOM SI3bIKE;
YK-4.2. 3-3.

TEPMHUHOJIOTHIO, HA OCHOBE KOTOPOW OCYIIIECTBISIETCS
B3alMO/ICHCTBHE MAPTHEPOB.

1St YVK-4.2. V-1

aKaJIeMUYECKOT

OH 00IaThcs Ha WHOCTPAHHOM S3bIKE OOIIEHHS C YY9E€TOM CHTYalliH

HpO(beCCHOHaJ’I O6H_ICHI/I31;

BHOT'O YK-4.1. V-2

B3aMMOJICHCTB 00MIaThCS HA HHOCTPAHHOM SI3BIKE B PA3IMYHBIX CUTYAIHIX

T po(EeCCHOHATEHOTO OOIICHUS C YUETOM PETUCTpa OOIIEHHUS ¢
HCTIOTb30BaHUEM COBPEMEHHBIX TEXHOJIOTHH, BKIIFOUAs
TCTAHIIMOHHBIC CPEICTBA OOIICHUSI.

VK-5. CriocobeH YK-5.1. JleMOHCTpUpYeT CIIOCOOHOCTh VK-5.1. 3-1

AHAIM3MPOBATH pacro3HaBaTh, MHTEPIPETUPOBATh U |ba3oBbIe 0COOEHHOCTH MEXKYITBTYPHOTO oOmeHwst "

1 YYUTHIBATH MPABUJIBHO pearupoBarTh Ha MEIKTyHAPOTHOTO STHKETA;

pa3HooOpasue pa3HO00pa3ue KyJIbTyPHBIX KOIOB B [VK-5.1. 3-2

KYyJIbTYp B Nponecce MEXKYIbTYPHOI'O pa3Iuyusi MEXIy POIHOM KyIbTypodl U KyJbTypamMH CTpaH

poiecce B3aUMOJCHCTBUAIIPOM3BOAHUT PACUCT |y3yyaemoro s3bIKa;

1 aHAJIN3 D9KOHOMHWYECCKHX
IOKa3aTeliei PE3yJIbTaTOB
ACATCIIBHOCTH OpraHnu3anuu

YK-5.1. 3-3
0coOeHHOCTH BepOabHOM 1 HeBepOaIbHOW KOMMYHHKAITUH B
KyJbTypax CTpaH U3y4aeMOoro s3bIKa.

VYK-5.1. V-1

pacrno3HaBaTh 0a30BbIE KYJIbTYPHBIE a3 B CTAHJAPTHBIX
CUTYaIUsX OOIICHMS,;

WCIIOJIb30BaTh 3HAHUS HHOCTPAHHOTO SI3bIKa B MPOGECCHOHAIBHOM
NMesSTeIbHOCTU, MEKKYIBTYPHOU

KOMMYHHKAIIMHA U MEKITHYHOCTHOM OOIICHHU;

VK-5.1. V21

COCTAaBJIATH YCTHBIC U ITMCbMCHHBIC COO6H.I€HI/I$I Ha TCMBI,

Kacaromuyecs nponecca MEKKYJIbTYPHOT'O B3aHMOH€ﬁCTBHH.




3. O0beM n MeCTO JUCUHUILIMHBI (MOYJISI) B CTPYKTYpe 00pa3oBaTeibHOM
NMPOrpaMMblI
4.

OO0t 00BeM TUCIUTUIUHBIL:

2,00 3.e., 72 ak.4ac

KonraktHass pabota oOydarommxcsi ¢ MpernojaBaTesieM IO BHIAM Y4eOHBIX
3aHATH: 24 aK. yaca Ha KOHTAKTHYIO paboTy ¢ IpenoaBaTesieM Ha MPAKTHYECKUX
3aHATHSX, 39 aK. YacoB Ha CAMOCTOATENIBbHYIO pab0OTy 00yUYarOMIUXCSl.

b1.0.08 HMHocTpaHHBI A3BIK JEIOBOTO M MPO(ECCHOHAIBHOTO OOIICHUS
peanuzyercs B 1-M ceMecTpe MarucTparyphl.



3. ConepxxaHne H CTPYKTYPa AMCUHUILIMHBI (MOIYJIA)

3.1. CTpyKTypa AUCHUIUIMHBI (MOJTYJIS)

Ounas goopma obyuenus

Nen/n | HaummeHnoBanue TeM U (HJIH) Oo6bem
pasnesion AUCUUILINH, dopma
aK.9ac TeKylIero
BCEI'O KonrakTHasi pab6oTa o0yuyaommxcs KOHTPOJIsSA
¢ mpenojaaBareJsieM 110 BUIaM yCIeBaeMoCTH,
Y4€eOHBIX 3aHATHI CamocrosiTe/ibHAA IPOMEsKYTOUHOi
Ilepuoa TeopeTH4YeCcKOro 00y4eHHs IMepuon pa6ora aTTecTaAlMH
NMPOMEKYTOYHOM
aTrecTaluu
(ceccust)
3ausTus 3ausTus HK | KCP | KD CPkp |CP3x | CP
JIEKIIHOHHOTO [CEMHHAPCKOI'0 2
THIIA THIIA =
2 | o
J BJI JIP 113 | =
5 | =
G
2 | =
=}
=
Pasnen | Peinok Tpyna
1
Tema | TpymoyctpoiictBo. IIpoGiemsr 16 0 0 0 6 0 0 0 0 0 0 10 YO, T, P3
11 noucka paboTsl. Buasl pestome
Y TEXHUKA HalMCAHUS Pe3lOMeE U
COIIPOBOJUTENIBHOTO MHCHMA.
Tema | Bumpl pe3stoMe U  TEXHHKA 14 6 8
1.2 HaIlUCaHUs pe3tome u
COINPOBOJUTENILHOTO MHUCHhMA.




Paznen | YopaBnenue  4enoBe4ECKUMU
2. pecypcamu
Tema | CoOecemoBanue o mpuemMe Ha 16 0 0 0 6 10 YO, T, P3
21 pabory. [Toaroroska K
WHTEPBHIO
Tema | TpymoBoe COTJIallICHUE. 17 0 0 0 6 11 YO, T, P3
2.2 CocraBneHue  KOHTpakKTa o
Haiime.
[TpomesxyTouHas arTecTanus 72 24 39 3ayger ¢ o1y

HUcnon b3yembvle COKpauleHus.

JI — nexkuuu - 3aHATHSA, TPeILyCMaTPHUBAIOIINE NTPEUMYIIECTBEHHYIO Mepeaady yueOHoi mHpopManuy o0yJaromuMcs TeAarornIecKIMI paOOTHUKAMH OPTaHM3ALMK U (WIN) JTUIAMH,

MIPUBJICKACMBIMH OpPTaHU3AIIEH K peaTn3alui 00pa30BaTENbHBIX MPOTPAMM Ha HHBIX YCIOBHSX,).
BJI — Buneo nekmuu.

JIP — naGopaTtopHbic pabOTHI.

I13 — mpakTrueckue 3aHATHs (32 UCKITIOYEHHEM J1ab0paTOpHBIX paboT).

UK — uHuBuyanbHbIe KOHCYIbTAIUH.

KCP — KOHTpOJIb CAMOCTOSITENBHOI PabOTHI

KD — xoHCyBpTaIINH TIepe]] SK3aMEHOM

KaTTak — KOHTaKkTHas paboTa Ha aTTeCTalMIO B IEPUO IK3aMEHAIMOHHBIX CECCHI

CPxp — camocTosiTenpHas paboTa Ha MOJATOTOBKY KYPCOBOM pabOTHI/ KypCOBOTO IIPOEKTA.
CPak — camocTosTenpHas paboTa Ha MMOATOTOBKY K 3K3aMCEHY.

CP — camocrosTenpHas paboTa B ceMecTpe Ha MOJATOTOBKY K YICOHBIM 3aHATHSIM.




3.2. Conepx’aHue AUCUUILIUHBI

Paznen 1. Poinok Tpyaa

Tema 1.1. TpynoycrpoiicTso. IIpodJieMbl moucka padoTsl.
Nupukaropsi: YK-4.1, YVK-4.2, YK-5.1

V3y4yeHHe JIGKCHMKH JUIS OIMCAaHWS HAaBBIKOB, KBaJIM(PHUKAIMKH W IMPoOJIeM
TPYJAOYCTPOMCTBa, BKIIOYAas KOHKYPCHIIMIO Ha PBIHKE TPyJa, HEXBATKY OIIBITA,
BO3PACTHBIC OTPAHUYCHHS, HEOOXOJIMMOCTh NepeoOydeHHss W aJanTalid K
HOBBIM  TIpOQECCHOHANBHBIM  CTaHmapram.  DopMmupoBaHHE  yMCHUS
aHAJIM3UPOBATH BAKAHCHU: BBIJICTICHHUE KITFOUEBBIX TPEOOBaHUH, 00sA3aTECIBHBIX U
JKeJIaTeIbHBIX KOMITETEHITUH, KOPTIOPaTUBHBIX OxuaaHuid. OTpaboTka KIUIIEe U
riaroioB aeiictBus (managed, developed, implemented, achieved, launched,
optimized, led, coordinated, increased, reduced) s addhekTHBHOTO OnMUCaHUsA
po(heCCHOHANTBHBIX TIOCTIKEHUH B pe3ysibTaToB. OCBOCHHUE CTPYKTYPHI M CTHJIS
COITPOBOUTEIILHOTO MTUChMa KaK HHCTPYMEHTA CaMOITPE3CHTAIIMH C aKIICHTOM Ha
COOTBETCTBHEC KOHKPETHOW BaKaHCHM, BKJIIOYAs aHAJIU3 KOPIIOPATUBHOM
KYJIBTYPBI IOTEHIIHAIIBHOTO paboTOAaTEIIs.

Tema 1.2. Buasl pe3dloMe M TeXHHMKA HANUCAHUSL pe3loMe W
COIPOBOAMTEIbHOI0 MUCHMA

Nuaukatopsi: YK-4.1, YK-4.2, YK-5.1

AHanu3 pa3nuyHbIX (OPMATOB PE3IOME: XPOHOJOTHYECKOe (IIOCIe10BaTEIbHOE
nepevrcienie MecT paboTel), (YHKIMOHAIbHOE (AKIIEHT Ha HaBBIKAX W
JOCTIKEHUSIX), KOMOMHHpPOBaHHOE (CMemaHHbli  ¢dopmar) U BBIOOD
ONTUMAJIBHOIO B 3aBUCHMOCTH OT MNPO(ECCHOHATBHOM CHUTyalH, HAJTUUMs
KapbepHBIX MPOOETIOB, CMEHbI OTPACIU WM JKEIaHUsI MOAYEPKHYTh KOHKPETHBIE
komneTeHIMUCOCTaBICHUE pe3loMe B  pa3HbIX (opmarax Ha OCHOBE
MIPEITIOKEHHBIX npodeccroHaIbHbIX npoduiiei, HaIMCaHue
COMPOBOJAUTENILHOTO MUChMa C YU4E€TOM TpeOOBaHMN BaKaHCUU, aHAIIU3 Yy KHX
pe3toMe C BBISIBIICHUEM OIIMOO0K, posieBasi Urpa « AHaIU3 BaKaHCUH U TTOJITOTOBKA
oTkJIMKay. PaccMoTpenue ocoGeHHOCTeN mojaun WHPOpMalUU B pe3tome s
paznmuunbix  otpaciedt  (IT, mpousBoacTBo, (QuHaHCH, oOpa3oBaHueE,
roCyJapCTBeHHasl Clyk0a). BBeneHHe MOHATHS «CKPBITBIA PBIHOK Tpyna» H
croco00OB  moucka paboThl dYepe3 mpodeccuoHalbHbIe COOOIecTBa U
pPEKOMEHIallnu.

Pa3znen 2. YnpasiieHne 4e10Be4eCKMMHU pecypcaMu



Tema 2.1 CobecenoBanue o npueme Ha padory. [loaroroBka Kk HHTEPBbIO
Nupukaropsi: YK-4.1, YVK-4.2, YK-5.1

M3ydeHne THIOB BOMNPOCOB padorojaress: oOmme (IpeacTaBicHue cels,
MOTHBAIIUSA, OKHUIaHMSI TI0 3apIviaTe), MOBEICHUECKHE (MPUMEPHI U3 MPOIIIOTO
OmbITa), KEHCOBBIE (perieHue MpodeCCHOHANBHBIX 3a7a4) M IPOBOKAIIMOHHBIC
(mpoBepka crpeccoyctorunBocTH). DopMynupoBka CcTpaTeruii OTBETOB C
WCITOJIb30BAaHUEM TPO(HEeCCUOHATBLHON JIEKCUKH, JEMOHCTPAIICH TOCTHIKEHUN H
YMEHHS apryMEHTHPOBATh CBOIO MO3HUIINUIO. SKOJIOTMYHOE MPEICTaBICHUE CIIa0bIX
CTOPOH C aKIIEHTOM Ha paboTy HajJ HUMH. Pa3BUTHE HAaBBIKOB JUAIIOTHYECKON
peuu: yMmeHue ToJJIep)KUBaTh Oecemy, 3ajaBaTh YTOUHSIONIME BOIPOCHI,
pearupoBaTb Ha HEOXHJAHHbIE PEIUIMKA HWHTEPBBIOEPA, BBIXOJIUTH U3
KOMMYHHUKATHBHBIX 3aTpyaHeHui. OcBoeHue (Ppa3-Kiniie 111 Hauajaa HHTEPBBIO
(mpuUBETCTBUE, MPEACTABICHHUE), BEACHUS OCHOBHOM YacTH (Mepexoi MEeXKIy
TEMaMH, YTOYHCHHE BOIIPOCOB, 3aIllpOC JIOMOJHHUTEIbHONH WH(MOpMaIuu) u
3aBEpIICHUS WMHTEPBBIO (MTOABEACHUE HWTOTOB, BBIPAKCHHE OJIATOTapHOCTH,
3ampoc  oOpatHOM  cBs3u).. IlpakThueckwe 3aJaHus:  MOJCIHPOBAHUE
cobeceoBaHus B Mapax M IPyMnax ¢ poTalued poJiek, aHaluu3 BHACO3AIUCEH
y4eOHBIX MHTEPBBIO, COCTABICHUE MHANBUIYATIBHOTO YEK-JIMCTA TMOATOTOBKU K
cobeceoBaHuIO, pojieBas urpa « CI0KHBIM COOECETHUK», OTPAOOTKAa OTBETOB HA
MIPOBOKAITMOHHBIE  BOMPOCHL.  PaccMoTpeHme  OCOOEHHOCTEW  pa3IMYHBIX
dbopMaToB MHTEPBBIO: OYHOE, Tele(OHHOE, BUICOMHTEPBHIO (ACHHXPOHHOE U
CUHXPOHHOE), TpymIoBas Oecela, UHTEPBbIO C HECKOJIBKUMU WHTEPBbIOEPAMHU
(manenbHOE).

Tema 2.2. TpynoBoe corsnamenune. CocrtaBjieHne KOHTPAKTA 0 Halime
Muaukaropei: YK-4.2, VK-5.1

3HAKOMCTBO C KJIIOYEBBIMH TEPMHUHAMH TPYAOBOIO IpaBa Ha HMHOCTPAHHOM
s3pike:  offer letter (mucbmo-odeprta), employment agreement (TpyaoBoe
corjamienue), probation period (McmbITaTeNbHBIA CpPOK), termination clause
(ycnoBust pactopikenus), notice period (cpok yBemomsienus), non-disclosure
agreement (corJiallieHHe O Hepas3IJalleHuu), non-compete clause (orpaHuyueHue
KOHKypeHluu), salary and benefits (oxnaag u kommeHcaiuu), bonus structure
(cucteMa mnpeMHpoBaHus), overtime (cBepxypouHas pabota), sick leave
(OONMBHUYHBIN TUCT). AHAJIU3 TUTIOBOU CTPYKTYPBI TPYIOBOTO JOTOBOPA: YCIOBUS
oryaTel (OKJaja, MpeMuu, Haa0aBKH, UHAEKCAIMs), TOJKHOCTHbBIE 00s13aHHOCTH,
paBa ¥ OTBETCTBEHHOCTh CTOPOH, PEXKUM pabOUero BpeMEHHU U OT/IbIXa, YCIOBHS
KOH(QUACHIIMATBHOCTH, TPOJOJDKUTEIIBHOCT W TMOPSIOK  MPEJOCTaBICHUS
OTITyCKa, YCJIOBUSI MCIIBITATENILHOTO CPOKA, MOPSAOK PACTOP’KEHUS KOHTPAKTa.
dopmupoBaHUE YMEHHUS YUTATh U TOHUMATh IOPUIUUYECKH 3HAYNMBbIE (DPAarMEeHTHI
KOHTPAKTA: BbIJIEJICHUE KIFOUEBBIX MOJIOKEHUH, TPEOYIOIIMX 0CO00Tr0 BHUMaHUA,



aHanu3 (oOpMyJIHUPOBOK Ha MPEIMET JBYCMBICICHHOCTH WM HEBBITOJIHBIX
YCIOBUM, COMOCTaBICHUE MPEIJIOKEHHBIX  YCIOBUM C  OTPACIEBBIMU
ctangaptamMmd. OCBOE€HHE HaBBIKOB OOCYKJICHHUS YCIOBUM HaliMa: BEJCHUE
MIEPETOBOPOB O 3apIUIaTe M JOTIOJHUTEIBHBIX OOHYCAX, 3aMpOC Pa3bICHCHUH 110
HESCHBIM MTyHKTaM, apryMEHTUPOBAHHOE MPE/JI0KEHUE U3MEHEHUI B KOHTPAKT.
PaccmoTpenune ocoOeHHOCTEN TpyJOBbIX JOTOBOPOB B pasHbix oTpacisix (IT,
MPOU3BOJICTBO, 00pa30BaHUE, TOCYJApPCTBEHHAS CIIy>K0a) U ISl pa3HbIX (opm
3aHATOCTU (MOJHAs 3aHATOCTb, YAaCTUYHAs 3aHATOCTh, yAaléHHas padoTa,
poekTHas padoTa, ce30HHas paboTa, CaMO3aHITOCTb).

4. Tunbl OLIEHOYHBIX MATEPHUAJIOB, IOKA3ATEJIH U KPUTEPUH
OlleHUBAHUA

4.1. Ouenounsle Matepuaiibl o auciuiuae b1.0.08 MHocTpaHHBIN SI3BIK
JIEJOBOr0 U MPO(ECCHOHAIBHOTO OOIIEHUS BXOJAT B COCTaB OIEHOYHBIX
MaTepuayioB Mo oOpa3zoBarenbHONl mporpamMme. COBOKYMHOCTb OIEHOYHBIX
MaTepHaioB MO BCEM JUCHUIUIMHAM (MOJIYJIAM) 00pa30oBaTEIbHOM MPOrpaMMbl
cocTaBisiioT (hoH orleHOoUHBIX cpeAcTB (Hanee — DOC). POC ucnonszyercs npu
MPOBEJICHUN TEKYIIErO0 KOHTPOJISI YCIIEBAEMOCTH U MPOMEKYTOUHOU aTTeCTalluU
00y4YarommXxcsl ¢ 1EbI0 OLIEHUBAHUS TOCTHXKEHUS 00YyYaIOIUMUCS TIaHUPYEMBIX
pPEe3yJbTaTOB O0yUYCHHUSI.

4.2. ®OC pa3paboTaH KaKk KOMIUIEKC MPOBEPOUHBIX 3aJJaHUN Pa3IAYHOTO
TUIA U YPOBHSI CI0KHOCTH, BKIFOYAET KPUTEPUHU U LIKAJIbl OLICHUBAHUS, & TAKKE
«KITH04M» paBuiIbHBIX 0TBETOB. DOC hopmupyeTcst Kak OTACIbHBIN JOKYMEHT U
XpaHUTCA B AJEKTPOHHOM BuAE, focTyn k @OC npeaocTaBieH OrpaHUYEHHOMY
KpyTy JIUII.

4.3. Jlng caMoCTOATENbHON paboThl OOy4YarOMMXCA MPH MOArOTOBKE K
TEKYyIIeMy KOHTPOJIIO YCIIE€BAEMOCTU M MPOMEKYTOUHON aTTECTAllMh B pabOdMX
nporpaMmax JUCIMIUIMH pa3MEIleHbl TUTIOBbIC MTPOBEPOUHbIC 3a/1aHUs, KOTOPHIC
MOXHO YCJIOBHO pa3leUTh Ha 3aJlaHus 3aKPBITOr0, KOMOWHUPOBAHHOTO U
OTKPBITOTO TUIIOB.

3afgaHusl 3aKpbITOrO THUIA — 3TO TECTOBBIE 3aJaHUs, B KOTOPBIX KaXKIbIA
BOIIPOC  COMPOBOXKJAACTCS TOTOBBIMH BapUaHTaMHU OTBETOB, U3 KOTOPBIX
HEO0OXO0IMMO BHIOpATh OJMH UJIM HECKOJBKO MPABUIBHBIX.

3agaHuss KOMOMHUPOBAHHOTO THUMA — ATO TECTOBBIC 3aJlaHMs, B KOTOPBIX
KaXJIbI BOTIPOC COMPOBOXKIAETCS TOTOBBIMU BapHaHTAMHU OTBETOB, U3 KOTOPBIX
HE0OXOMMO BBIOpATh OJWH WJIM HECKOJIbKO TPABWJIBHBIX U OOOCHOBATH CBOU
BBIOOD.



3aaHusl OTKPBITOrO TUIIA — 3TO 3aJIaHUs, B KOTOPBIX HA KAXK/bI BOIIPOC
JIOJKEH OBITH MPEIJIOKEH Pa3BePHYTHI 0OOCHOBAHHBIN OTBET.

B 3aBucumMocTM OT THma 3aJaHus PEKOMEHAOBAHbI OIpPEACICHHAs
IIOCJIEA0BATEIBLHOCTD BBIITOJHEHUS U CUCTEMA OLICHUBAHNUS BBIIIOJHECHUS 3 JaHUM.



4.4, Tunsl 33,[[3.HHI?I, COCHAPHH BBIIIOJIHCHUA, KPUTCPUHW OICHHUBAHUA

TUIT 3BAJAHUSA NMHCTPYKIHUA CIHEHAPUU BBIITOJIHEHU A KPUTEPUM OLIEHMBAHU A
3ajaHue 3aKphITOro [Ipounraiite Tekcr, 1 .BHUMaTenpHO NPOYUTATh TEKCT 33JIaHUS U MTOHSATb, OTBeT cuuTaeTcsl BEpHbIM, €ClIn
THUIIA C BBIOOPOM BEIOCpUTE YTO B KQUECTBE OTBETA OKHUIAETCS TOJBKO OJUH U3 MPaBUIBHO YKa3aHa nudpa uim

OJIHOT'O IIPAaBUJIBHOT'O
OTBETA U3 HECKOJIBKHUX
BapUaHTOB
MPEJI0KEHHBIX

HpaBI/IJ'IBHHﬁ OTBECT

MPeIJI0KEHHBIX BAPUAHTOB.

2. BHUMaTenbHO MPOYUTATh IPEJIOKEHHBIE
BapUaHT-ThI OTBETA.

3. BoiOpaTh 0J1MH BEpHBIIl OTBET.

4. 3anucatb TOJIBKO HOMEp (Uiu OYKBY) BBIOPAaHHOTO
BapuaHTa OTBeTa (Hanpumep, 3 wiu B).

OykBa

3a,Z[aHI/Ie 3aKpPbITOI'O
THUIIa HA YCTAHOBJICHHC
COOTBCTCTBUA

IIpounTaiite TEKCT U
YCTaHOBUTE
COOTBETCTBHUE

1.BHUMAaTEnbHO NPOYUTATH TEKCT 3aJaHUS U IOHSATD,
YTO B KQUECTBE OTBETA OXKHUIAIOTCS MaPhI DJIEMEHTOB.
2. BHuMaTenpHO mpouuTaTh 00a CIUCKa: CIUCOK 1 —
BOTIPOCHI, YTBEP)KACHHS, (DaKThI, TIOHSATHS U T.1.;
CIMCOK 2 — YTBEP)KJCHMS, CBOUCTBA OOBEKTOB U T.[.
3. ConocTaBUTh IEMEHTHI CIIUCKa | ¢ AeMeHTaMu
crnmcka 2, chopMHpPOBATh apbl HIIEMEHTOB.

4. 3anucarb nonapHo OykBbI U HUGDPHI (B
3aBHCUMOCTH OT 3a/laHHsI) BApUAaHTOB OTBETa
(manpumep, Al unu b4).

OTBer cuuTaeTcs BEPHbIM, €CIIU
NPaBUIBHO YKa3aHbI HUPPbI WITH
OYKBBI

3ajaHue 3aKpbITOrO
THIIA C BBIOOPOM
HECKOJIbKHX
IMpaBUJIBHLBIX OTBCTOB
13 HECKOJIBKUX
BapHaHTOB
MPEeAJIOKEHHBIX

[IpounTaiite TEKCT,
BbIOEpUTE
MPAaBUJILHBIE OTBETHI

1. BHMMaTenpHO MPOYUTATH TEKCT 3aJaHHsI U MTOHATD,
YTO B KaYECTBE OTBETA OKUAAECTCSA HECKOJIBKO
IIPaBWIBHBIX OTBETOB U3 MPENJIOKEHHBIX BAPUAHTOB.
2. BHUMaTenpHO MPOYUTATh MPEATIOKEHHBIE
BapUaHT-ThI OTBETA.

3. BoiOpaTh HECKOJIBKO PABUIIbHBIX OTBETOB.

4. 3anucatb TOJIBKO HOMepa (WK OYKBBI)
BBIOpAHHOT'O BapuaHTa oTBeTa (Hampumep, 1 4 umu A
D).

OTBeT cuuTaeTcs BEPHbIM, €CIIU
NPaBUIBHO YCTaHOBJICHBI BCE
COOTBETCTBUS (ITO3ULMU U3
OJIHOTO CTOJIOLIa BEPHO
COITOCTABJICHBI C TO3ULIUAMHU
JPyroro)

3ajaHue 3aKphITOrO
TUIIA HA YCTAaHOBJICHUE

[IpounTaiite TeKCT U
YCTaHOBUTE

1. BHUMaTEnbHO MPOYUTATh TEKCT 3alaHUA U
MOHSTh, UTO B KAUECTBE OTBETA OXKUJIACTCS

OTBeT cunTaeTcs BECPHEBIM, €CJIHU
IMPAaBUJIBHO YKa3dHa BCA




IIOCICI0BATCIBHOCTHU

IIOCICI0BATCIIBHOCTD

MOCTIeIOBATEIBHOCTD JIEMEHTOB.

2. BHUMaTEnbHO POYUTATH IPEIOKEHHBIE
BapUaHTHI OTBETA.

3. IlocTpouTh BEPHYIO MOCIIEAOBATEILHOCTD U3
MIPEITIOKEHHBIX 3JIEMEHTOB.

4. 3anucatb OyKBBI/IIUQPHI (B 3aBUCUIMOCTH OT
3aJlaHusl) BAPUAHTOB OTBETA B HYKHOU
nociaeaoBareabHoCcTH (Hanpumep, BBA mm 135).

II0CJIEI0BATEIBHOCTD ITU(P

3anganue
KOMOMHHUPOBAaHHOTO
THUIIA C BBIOOPOM
OJTHOT'O TIPaBUIIBHOTO
OTBETa U3
MPEUIOKEHHBIX U
000CHOBaHHEM BEIOOpA

[IpounTaiite TEKCT,
BBIOEpHTE
MPaBUWIbHBIA OTBET U
3aMUIIUTe
apryMEHTHI,
00OCHOBBIBAIOIITUE
BBIOOp OTBETa

1.BHMMaTENTFHO IPOYNTATH TEKCT 3aIaHUSI U TIOHSTH,
YTO B KAYECTBE OTBETA OXKUAAETCS TOJIBKO OJIUH U3
MPEUIOKEHHBIX BAPHAHTOB.

2. BHUMaTenpHO MPOYUTATh MPEATIOKEHHBIE
BapHaHTHI OTBETA.

3. BeiOpaTh 0JIMH BEpHBI OTBET.

4. 3anucarb TOIBKO HOMEp (MiH OYKBY) BEIOPAHHOTO
BapHaHTa OTBETA.

5. 3anmcars apryMeHThl, 000CHOBBIBAIOIINE BBIOOD
oTBeTa (HampuMmep, 4 TeKcT 000CHOBAHMS).

OTBeT cunTaeTcst BEpHbIM, €CIIH
IpaBWIbHO YKa3aHa [udpa niu
OyKBa U NPUBEACHbI
KOPPEKTHbIE apTyMEHTHI,
UCTIOJIb3YEMbIE TIPH BHIOODPE
oTBeTa

3a/ilaHue OTKPBHITOrO
TUIA C Pa3BEPHYTHIM
OTBETOM

[IpounTaiite TeKCT U
3aUIINTe
pa3BEpHYTHIN
000CHOBaHHBII OTBET

1. BuumarennpHo MpoYnTaTh TCKCT 3alaHUA U ITOHATH
CYTh BOITpOCa.

2.Ilponymathb JIOTUKY U MOJHOTY OTBETA.

3.3anucaTh OTBET, UCIIOJIb3YS YETKHE KOMIIAKTHbIE
(hOpMyIHPOBKH.

4.B ciydae pacueTHOM 3a7auu, 3aMucaTh pelieHne 1
OTBET

OTBeT cunTaeTCsI BEPHBIM:
1. OtcyTcTBHE (haKTHUECKUX
OIHOOK.

2. PackpriTre 00bema
WCIIOJIb3yEMBbIX MOHSITUI
(momHOTa OTBETA).
3.0060CHOBaHHOCTb OTBETA
(Hanmu4ue apryMeHTOB).

4. Jlornueckas
MOCIIEI0BATEIHLHOCTh
M3JIaraeMoro MaTepuara.




45. OOmass 1miKaja OIEHUBAHMUS PE3YyJbTATOB TEKYUIEro KOHTPOJS
YCIEBAEMOCTH M MMPOMEXKYTOYHON aTTeCTAIIMN 00yJaromuxcs ¢ npuMmeneanem bPC
Hounenxkoro ¢punuana PAHXul'C.

HUrorosas ECTS
oaJlIbHAA TpaguunonHasi cucrema bunapnast st Tpanm- ,
cucTema | “momm | s
OIICHKAa CHCTeMBbI
90-100 OTianyHO A P/ Passed
80-89 B P/ Passed
3auTeHo
75-79 Xoporo C | P/Passed
70-74 Y 1oBIE€TBOPUTEIHLHO B P/ Passed
60-69 & p E P/ Passed
0-59 HeynoBneTBopuTeapHO He 3auteno F F/Failed

CooTHoleHne Oa/IOB 32 TEKYIIMA KOHTPOJb  YCIIEBAEMOCTH U
IIPOMEKYTOUHYIO aTTECTALUIO, 4 TAK)KE TOBTOPHYIO IPOMEKYTOUHYIO aTTECTALMIO:

MaxkcumanbHas MaxkcumanbHas MaxkcumanbHas MaxkcumanbHas
cymma 0aJjioB 3a cymma 0asioB 3a UTOTOBas cymma OaJijioB 3a
TEKYIIUA KOHTPOJIb MIPOMEKYTOUHYIO OaJTbHas MIOBTOPHYIO
yCIIEBAa€MOCTH aTTSCTALINIO OlICHKa MIPOMEKYTOUHYIO
aTTeCTaIUIO
100 6ayioB 100 GamoB 100 6ayutoB 100 6ayutoB

S.q)OpMBI arTeCTaly, THUIIOBBIC OLCHOYHBLIC MATCpHAJIbl JJIA TCKYIICIO KOHTPOJIA
YCIICBACMOCTH 06y‘-IaIOHII/IXC${, KPpUTCPHUH W IIKAJbI OLCHHUBAHHA II0 KOHTPOJIbHBIM
TOYKaM

5.1. B xone peanuzauuu quciuiiiibl b1.0.08 MHoCTpaHHBIN SI3BIK JE€T0BOTO
U  Tpo(eCCHOHATBPHOTO OOIIEHUSI HCIOJIB3YIOTCS — cleayromue  (opMel
TEKYIIero KOHTPOJISI YCIIeBAeMOCTH O0ydJarouuxcs (B TOM 4ucie, 3aaHus K
KOHTPOJIBHBIM paboTam):

TecToBble 3amaHus, YCTHBIM ONPOC, CHTYallMOHHBIC 3a/JaHMS,
JTUCKyccHs / acce (JIoKIa, cooOIIeHne), KOHTpobHas paboTa

Pacnipenenenue 6aiioB mo BugaM y4eOHOU NeSTEIHHOCTH
(OanyIbHO-pENUTHHIOBAsI CUCTEMA)
HaumenoBanue Bun 3amanus




TEMBI 113
YO* T3* P3* KP*
T.1 10 5 5
T.2 10 5 5
T.3 10 5 5 20
T. 10 5 5
Hroro: 100 40 20 20 20

HaumenoBanue Bun 3amanus
TEMBI
113

YO* T3* P3* KP*
T.5 10 5 5
T.6 10 5 5
T.7 10 5 5 20
T. 10 5 5
Hroro: 100 40 20 20 20

YO — ycTHbIl onpoc; *
T3 — TecToBoOE 3amanue; *
P3 — pazHoypoBHEBbIE 33/1aHUS (CUTYALMOHHOE 33/1aHue, 3cce (JI0KIa, COOOIIeHHe,

TCKYCCHsT))*

KP — koHTpOsIBHAS paboTa; *
[13 — npakTHueckoe 3aHATHE; *

Kpumepuu oyenxu ons ycmnozo onpoca:
ITo utoraM BBIMIOJIHEHHS] YCTHOTO OIMPOCa OIEHKA MPOU3BOAUTCS
10 J1ecITHOAJUILHOM IKAJIE B CIEAYIOIIEM MOPSIKE:

Juanazon 6amioB

Onucanue kputepus

«OTIM4YHOY OOyuaromuiics:
10-9 NOJIHO M apryMEHTUPOBAHO  PACKPBIBAET  COAEPKAHUE  TEMBI
BBICKA3bIBaHUS;
u3jlaraeT  MaTepual  CBS3HO M CIMTHO, C  MCIIOJIb30BaHHEM
COOTBETCTBYIOIINX JIEKCHKO-TPAMMATHYECKUX U (POHETUIECKUX CPEJICTB;
NMCbMEHHOE BBICKA3bIBAHUE HMEET BCTYIUIEHUE, OCHOBHYIO 4YacTb MU
3aKJIFOUCHUE, KaKIasg 9acTh W3 KOTOPBIX JIOTMYECKH OIpaBJaHa U MMeEeT
COOTBETCTBYIOIINI 00bEM;
nomyckaeT 1-2 nekcuueckue, TpaMMaTHYecKHe WM CTHIIMCTHYECKHE
OHINOKH, KOTOPBIEHE BIUSIOT HA COJIEPKAHUE BHICKA3bIBAaHUS;
00BeM BBICKA3bIBAHHS ITIOJTHOCTHIO COOTBETCTBYET TPEOOBAHHSM.
«Xopomo» OOyuaromuiics:
8-6

JOCTAaTOYHO IIOJIHO M apryMCHTHUPOBAHO PACKPBIBACT COACPKAHUC TCMbI
BBICKA3bIBaAHUAA,

ns3jaract Martepual CBA3HO n CJIMTHO, C HCIIOJIB30BaHUEM
COOTBCTCTBYIOIINX JICKCUKO-TPAMMATUYCCKUX U (I)OHCTI/I‘{CCKI/IX CpCIACTB,
JOITyCKas HeOobIIE HETOYHOCTH, KOTOPBICHE BJIMAOT Ha COACPKAHUC
BBICKAa3bIBaAHUSL, HC MCIIAIOT €I'0 IMIPABUJIBHOMY BOCIIPUATHIO,

IMUCBMCHHOC BBICKA3bIBAHWEC HWMCECT BCTYIUNICHHEC, OCHOBHYIO 4YaCTb WU
3aKJIIIOUCHUC, KaXJasl 4aCThb U3 KOTOPBIX B HEJIOM JIOTUYCCKU OIIpaBaaHa
JIOTUYCCKHU OIIpaBJaHa 1 I/IMGCTCOOTBGTCTBYIOH_[I/II\/'I O6T)eM;




JONycKaeT 3-5 JIeKCHMYECKHMX, T'PaMMATHYCCKMX WM CTHIMCTHYSCKHX
OIIMOOK;
00bEM BBICKa3bIBaHHUS B OCHOBHOM COOTBETCTBYET TPEOOBAHHSIM.

«y,[[OBJ'IeTBOpI/ITCHI)HO»
5-4

OO0yuaromuiics:

HETIOJTHO PacKPBIBACT COJICPIKAHHUE TEMbI BRICKA3bIBAHHS,

W3JaraeT MaTeprail HEAOCTATOYHO CBSI3HO M IOCTIECOBATENLHO, 3HAHUS
TEPMHUHOJIOTHM HE JIOCTATOYHBI JIUIS PACKPBITUS TEMbI, a TaKKe
o0yyaeMOMy HE  XBaraeT JICKCHYeCKUX, TIpPaMMATUYEeCKUX U
CTWJIMCTUYECKUX  CPEICTB  JUIsl  OCYIIECTBICHHS  IOJHOLICHHOTO
BBICKA3bIBAHUS;

NMChMEHHOE BBICKa3bIBAHUE HMEET BCTYIUICHHE, OCHOBHYIO 4YacThb U
3aKJIFOUEHHEe, OJHAKO OJHA W3 4YacTed CIHIIKOM KpaTKas//UTMHHAs, HE
CBsI3aHa C OCTAJIbHBIMHU YaCTSIMU,HE COOTBETCTBYET CBOEMY Ha3HAYCHHIO;
JorycKkaer 6onee 6-9 nekcnyeckux, TpaMMaTHIeCKUX HiIH (POHETHUECKIX
OIIIHOOK;

00bEeM BBICKA3bIBaHHMSI HE COOTBETCTBYET TPEOOBaHHSM (TIPEBBIIIACT
YCTaHOBJICHHBIHOObEM WJIM, HA0OOPOT, HMEET MEHBIIINH 00BEM).

«HeynoBneTBOpUTENBHOY
3-0

OOyuarommiics:

HE paCKpbIBACT COACPKAHUE TEMbI BBICKAa3bIBaAHHSA,

H3jara€T Marcpual HCCBA3HO n HCITIOCJIC10OBATCIBHO, HEC BJIagccT
COOTBCTCTBYIOHlCﬁ TepMI/IHOJ'IOFI/IGI\/'I, a TaKXKX€ A0CTAaTOYHBIMHU JICKCUYCCKHUMHU,
TpaMMaTUYE€CKUMU M CTUIIUCTHYCCKUMH CPEACTBAMU JId OCYUICCTBIICHHUSA
BBICKA3bIBaAHUA,

HE NPUJIEPKUBACTCS CTPYKTYPbI IMCbMEHHOI'O BBICKA3bIBAHUS;

nomyckaet 6osiee 10 nekcuyecKux, rpaMMaTHYeCKUX MM CTHIIMCTHYECKUX
OIIHOO0K;

00beM BBICKA3bIBaHUsI HE COOTBETCTBYET TpPEOOBAaHMAM (IPEBBIILIAET
YCTaHOBJIEHHBIIOOBEM MIJIH, HA000POT, UMEET MEHBUINI 00BEM).

Kpumepuu oyenku 031 mecmogulx 3a0anuii.
[To utoram BBIMOJHEHUS TECTOBBIX 3aJlaHUsI OIICHKA TTPOU3BOIUTCS
0 NMATUOAJTLHOM 1IKaJIe B CIEIYIONIEM MOPSIIKE:

Huanason 6amios

Onucanue KpuTepus

5 «otmuaHO» - 90-100% mpaBUIIBHBIX OTBETOB;

4 «xopomioy - 75-89% npaBUIILHBIX OTBETOB;

3 «YIOBJIETBOPUTENLHOY - 60-74% MpaBUIBHBIX OTBETOB,

2 «HEYJIOBJICTBOPUTEIILHO» - 59-35% wW MeHbIIe NpaBUIIBHBIX
OTBETOB.

0 «HEYJIOBJICTBOPUTEIBHO» - 34 % © MCHbIIE MPABUIbHBIX
OTBETOB.

Kpumepuu oyenxu ons P3 — paznoyposHnegvlx 3a0anuil (cumyayuoHHoe
3a0aHue), scce (00K1a0, coobuenue, OUCKYCCUsL):
[To wWroraM BBITOJIHCHUS pPAa3HOYPOBHEBBIX 3aJaHHA OIICHKA
MIPOM3BOJIUTCS 10 MATHOAUIFHOM IIKaJIE B CIACAYIONIEM MOPSIKE:

JAnana3on 0a,10B

Onucanue KkpuTepusi

«OTInYHO»
5

OO0yyarommiics:
-CIIoco0eH BECTH Oecey M0 MPEIOKEHHOM TEMATHKE (JIMAIOTHYECKOE U




MOHOJIOTHYECKOE BHICKA3bIBAHNS) B HOPMAIBHOM TEMIIE;

- IGMOHCTPHPYET IHUPOKUI CIIOBAPHBIH 3amac, 3 HeKTUBHBINA BEIOOP
U WCIOJB30BAaHHME CJOBAa / HIAMOMBI, BiajeHue (opMmoi cioBa,
COOTBETCTBYIOLIUI PETUCTP; UCIOIB3YET CIOKHBIE TPAMMATHYECKHUE
KOHCTPYKIINY;

-3¢ PEeKTUBHO B3aMMOACHCTBYET C HIK3aMEHATOPOM H/HUJIH MAPTHEPOM;
-JTaeT TOYHBIC UCUEPITBIBAIOIINE OTBETHI HA BCE BOIPOCHI;

-YMEJIO CIPABISETCA C HEMPEICKAa3yeMbIMH CUTYAIUSIMH;

- IPOSIBIISICT MHUIIUATUBY; OOOCHOBBIBAET CBOIO MBICIIb;

- OCYIIECTBIISICT CBSI3HBIE MOHOJIOTHUECKUE BHICKA3bIBAHHUS;

- PacKpbIBaeT TEMY ITOJHOCTHIO M HAJUICKAIIUM 00pa3oM, IPUBOJHUT
pUMepHI U (HaKTHI,

-mo0oe KoebaHue B pe4r CBA3aHO C COJCp)KaHHEM, a HE C TOUCKOM
CJIOB MJIM TPAMMATHKH.

«XO0poLIo»
4

OOyuaromuics:

- croco0eH BecTH Oecemy IMo MPEUIOKSHHOW TeMaTHKe (TUaIorTHIeCcKoe
W/JI1 MOHOJIOTHYECKOE BBICKA3bIBAHKE) B HOPMAIILHOM TEMIIE;

- WMEeT JOCTAaTOYHBIM JUamna3oH CJIOBAPHOTO 3araca, JeiacT
HECYIIECTBEHHbIE OIUOKU B BbIOOpE (DOPMBI CIOBA/UIUOMBI, UMEET
HE3HAYUTEIIbHBIC MPOOJIEMBI B BBIOOpPE CIIOXKHBIX KOHCTPYKITUH,
JieJIaeT HECKOJIbKO OIMOOK B BEIOOPE BpEMEHH, UnCa, MOPSIKa CJIOB
/  GyHKIUHW, apTUKIEH, MECTOMMEHHUW, TMPEIJIOroB, JJOMyCKAeT
HEOOJbIIOE KOJMYECTBO OWMOOK B opdorpaduu, mNTyHKTyaluwu,
KaluTaaIn3aIuy;

-B OCHOBHOM BBICKa3bIBAaHHE OTBEUAET 33IaHHIO;

-o0ydJarommiics TOHMMAaeT »JK3aMEHATOpa H TapTHEpa M JaeT
MIPaBIJIbHBIE OTBETHI HA OOJBIIMHCTBO BOIIPOCOB;

-B IIEJIOM YMEET CIPABIISITHCS ¢ HEMPEICKa3yeMbIMHU CHTYaIUSIMU;

- TaeT pacIpOCTpaHEHHBIE OTBETHI U MPOSBISET UHULIUATUBY;

- POSIBJISICT MUHUMAJIbHBIE KOJICOAHVS B PEYH.

«yI[OBJ'ICTBOpI/ITeJ'ILHO»

3

OO0yyarommiics:

-IIOHUMAET 3K3aMeHaTopa M MapTHepa U JIaeT MPaBUIbHBIC OTBETHI;
-BBITIOJIHSAET MPOCTHIE 33/1a4M, HO UCTIBITHIBACT 3aTpyJHEHUS ¢ Oonee
CIIOKHBIMH  3a7]aduaMH, HEJOCTATOYHO IMUPOKO pPa3BHUBACT CBOIO
MBICIIE;

-TIOKa3bIBACT OTPAHUYCHHBIM JTMANa30H CIOBApHOTO 3araca, JieiacT
YacThle OMUOKHU B BBIOOpE (hOPMBI CIIOBA / UTMOMBI, UCTIOJIB30BaHUH,
3HAUEHUAX, UMEET CEPhE3HBIC MPOOJIIEMBI C MPOCTHIMH / CIOKHBIMH
KOHCTPYKIIUSMH,

-IPOSIBJISICT ~ YacThle  KOJICOAHWsS, IPOW3HOIICHWE 3aTPyIHSET
oO111eHHE;

- TEMIT PeYH 3aMeJIJICH.

«HCy,Z[OBJ'ICTBOpI/ITCJ'IBHO»
2

OO0yyarommiics:

-HE CIIOCOOCH BBICKA3hIBATHCS B YCTHOH (hopme;

- HE MOXKET PACKpPhITh COACPKaHUE 3a/IaHNs1, HE TIOHUMAeT COOSCEeTHUKA,
- IMEeT OTpaHUYCHHBIN TUana30H CII0BAPHOTO 3aI1aca, JeJIaeT YacThIe
ommOKH B BBIOOpe (OpMBI CIOBa / WAMOMBI, HCIIOIH30BAHHH,
MPAKTUYCCKH HE I[MOKa3bIBAeT 3HAHWUS TIPABWI  ITOCTPOCHHS
MPEJIOKEHUN.




Kpumepuu oyenku 015 koumponvHou pabomei:

Ilo wurToram

BBITIOJTHCHHA KOHTpOHLHOﬁ pa6OTBI OIICHKAa

MIPOU3BOIUTCS TIO JIBAANIATHOAIIBHOM MIKaJEe B CIACAYIONIEM MOPSIIKE:

Junana3on 6a/u10B

Onucanne kpurepust

«OTInyHO» OOyJaromuiics:
20-17 -CIIOCOOEH BBICKA3aTbCsl IMMUCBMEHHO IO IPEJIOKEHHOM TeMaTuke
(manormyeckoe 1 MOHOJIOTHYECKOE BBICKA3bIBaHM);
- JIEMOHCTPUpPYET IIHUPOKHHA CIOBapHBIA 3amac, 3¢h(HEeKTHUBHBIN
BBIOOD U UCIIOJIB30BAHKE CJIOBA / MAMOMBI, BiajieHue opMoii ClioBa,
COOTBETCTBYIOIINI perucTp; UCIIONb3YET CJI0KHBIE
rpaMMaTH4eCcKHe KOHCTPYKIIHH;
-J1aeT TOYHbIC UCUYEPITBIBAIOIINE OTBETHI HA BCE BOIIPOCHI;
- 000CHOBBIBAET CBOIO MBICIIb;
- OCYIIECTBIISIET CBSI3HBIE MOHOJIOTHUYECKUE BHICKA3bIBAHUS;
- pacKpbIBaeT TEMY MOJHOCTHIO U HAJICKAIIUM 00pa30oM, TPUBOTUT
IIpUMeEpHI U (aKThI;
- FpaMMAaTUYECKUE KOHCTPYKIUU Pa3HOOOpa3HbI, OIUOKHU PEAKH U
HE 3aTPyAHSIOT TIOHUMAaHUE.
- B TecTOBBIX 3ajaHusx jaomnyckaercs 90-100% mnpaBuiIbHBIX
OTBETOB,;
«XOpOo1IOo» OObyuaromuiics:
16-14 - CIOCOOEH BBICKA3aThCs MHCHMEHHO IO TPEJIOKEHHOW TEMAaTHKe

(mrasornyecKoe 1/JIm MOHOJIOTHUYECKOE BhICKA3bIBAHUE);

- WMeeT JOCTAaTOYHBIA JHMANa30H CIOBAapHOTO 3amaca, JeliacT
HECYIIIECTBEHHBIE OIIMOKU B BBIOOPE (POPMBI CIIOBA/UAUOMBI, UMEET
HE3HAYUTEIIbHBIC MPOOJIEMBI B BBIOOPE CIIOKHBIX KOHCTPYKIIHH,
JieN1aeT HeCKOJIbKO OITMOOK B BEIOOpE BPEMEHH, UMCIIa, TOPSIIKA CIIOB
/  GyHKUUM, apTUKIEH, MECTOMMEHHH, NPENJoroB, IOMYyCKaeT
HEOOJIbIIIOE KOJIMYECTBO OWIMOOK B opdorpaduu, MTyHKTYaIUH,
KAl TaJIn3alliH;

-B OCHOBHOM BBICKa3bIBAHUE OTBEYACT 3a/IaHUIO;

- TMPUCYTCTBYIOT TOBTOPSIOIINECS TpaMMATHYECKHUE OIIHOKH,
KOTOpBIEC HE MEIIAI0T 001IIeEMY TOHUMAHHIO.

B TECTOBBIX 3aJIaHUSIX IOMyCKaeTcst 75-89% npaBUIIbHBIX OTBETOB,;

«Y 1OBJIETBOPUTETIBLHO»
13-10

OO6yuaromuiics:

- CIIOBapHBIM 3amac OrpaHWyeH, HO JIOCTAaTOYEH I Tepeaadu
OCHOBHOI'O CMEBICIIA.

-BBITIOJTHSET TIPOCTHIE 3a1a4, HO UCIIBITHIBACT 3aTPyAHEHUS C Ooee
CJIOKHBIMHU 33J]a4aMH, HEJOCTAaTOYHO UIMPOKO pPa3BHBAET CBOIO
MBICJIb;

-MO0Ka3bIBa€T OTPAaHUYECHHBIN JUANa30H CIOBAPHOTO 3araca, JejlaetT
YacThI€ OMUOKH B BEIOOPE (DOPMBI CIIOBA / HIIMOMBI, UCTIOJIH30BAHUH,
3HAYEHUSX, IMEET CEPhE3HbIE MPOOIEMBI C TPOCTHIMU / CIOKHBIMU
KOHCTPYKITUSIMH,

- MHOTO TpaMMaTUYECKUX OMIMOOK, KOTOpPbIE 3HAYUTEIHHO
3aTPyAHSIOT TOHUMaHUE.

- B TECTOBBIX 3aJaHusAX jomyckaerca - 60-74% mnpaBUIIbHBIX
OTBETOB;

«HeynoBneTBopUTEIHHOY
9-0

OO6yuaromuiics:
-He c1T0COOEH BBICKA3bIBAThCS B TUCBMEHHOM (hopme;




- HE MOYKET PaCKPBITh COACPIKaHKE 3a/IaHNsI, HE TIOHMMAET COOECETHUKA,
- UMeeT OrpaHWYEHHBIA [Wana3oH CJIOBApHOTO 3amaca, JeNacT
YJacThIe OMTMOKH B BEIOOPE (hOPMBI CIIOBA / HTNOMBI, HCTIOJIb30BaHUH,
MPAKTUYECKH HE T[OKa3blBa€T 3HAHUS MPABWI IOCTPOCHHUS
MPEIJI0KCHU M.

- B TECTOBBIX 3a7aHusix MeHee 50% npaBUIIbHBIX OTBETOB.

5.2. Tumnossie OOCHOYHBLIC MAaTCpHaJibl JII  TCKYLICTO  KOHTPOJIA

yCIIEBaCMOCTH 00yJaronuxcs (BHe KOHTPOJIBHBIX TOUCK):

Bompocs! Juig YCTHOT0O ommpoca:

Paznen 1. Poinok Tpyaa

Tema 1.1 TpynoycrpoiicTBo. [IpobsiemMbl moncka padoTsbl.

YK-4.1 VYK-4.2, YK-5.1

1.

How can a candidate with no work experience (e.g., a recent university
graduate) increase their chances of finding a job? Suggest at least three
strategies.

What is the «hidden job market», and what strategies can a job seeker use to
access it through professional communities and recommendations?

Why is it important to analyse a job description carefully before applying for
a position? What key elements should a candidate look for in a job
advertisement?

How should a candidate prepare for salary negotiations with a potential
employer? What factors should they consider before stating their
expectations?

What is the purpose of a cover letter, and how does it complement the
application process? What key information should a cover letter always
include?

What are the most common mistakes candidates make during the job search
process (excluding CV and cover letter errors)? Explain how each mistake
can harm their chances.

How can professional networking (e.g., through industry events, LinkedIn,
professional associations) help a candidate find employment opportunities?
Give specific examples.




8. A candidate has a long career gap due to family responsibilities. How would
you advise them to address this gap during the job search process and in
conversations with recruiters?

9. What questions should a candidate ask a potential employer during a job
interview to better understand if the company and position are right for
them?

Tema 1.2 Buabl pe3ioMe U TeXHUKA HANTMCAHUS Pe3l0Me U CONIPOBOIUTEIBHOI0
nucbma YK-4.1 YK-4.2, VK-5.1

1.How do the expectations for a CV differ between large Russian corporations
and state-owned enterprises?

2.Why is it important to research the corporate culture of a Russian employer
before submitting a CV?

3.What personal information is still commonly included in a CV for Russian
recruiters, and why?

4.What are the three main types of CVV? Briefly describe each.

5.1n which situation would a functional CV be more useful for a Russian
candidate than a chronological one?

6.What key elements must every cover letter include when applying to a
Russian company?

7.Why is it recommended to keep a cover letter factual and no longer than one
page in Russian business practice?

8.How can a candidate demonstrate cultural adaptability in a cover letter for a
Russian employer?

9.What does a professional dossier typically include, and how should it be
prepared for the Russian market?

Pa3znes 2 YnpagsiieHune 4e10Be4eCKUMHU pecypcaMu

Tema 2.1 CobecenoBanue o npueme Ha padory. [loaroroBka k uHTepBbIo YK-
4.1 VYK-4.2, YK-5.1

1.What should a candidate research about a Russian company before a job
interview?

2.Why is directness appreciated in Russian business communication during
interviews?

3.How can a candidate show respect for the interviewer's position in Russian
corporate culture?

4.Why might short or informal answers be perceived negatively by a Russian
interviewer?

5.What does the STAR method stand for, and why is it effective for Russian
employers?
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9.

6.How does the STAR method demonstrate logical thinking and problem-
solving skills?

7.What is the difference between behavioural and general interview questions?
Give an example of each.

8.How would you answer the question “Why did you leave your last job?” to a
Russian HR manager?

9.Why is it important to provide a complete picture of your professional
experience in an interview?

10.What questions should a candidate ask at the end of an interview with a
Russian company?

Pa3znen 2

Tema 2.2 Tpynosoe cornamenue. CocraBjieHue KOHTpPaKkTa o Haiime YK-
4.1 VK-4.2, VK-5.1

What is the Russian term for an employment contract, and what is its legal status?
What key elements must be included in a Russian employment contract (Trudovoy
Dogovor)?

What is the maximum duration of a probation period (ispytatelny srok) for most
positions in Russia?

For which positions can the probation period be extended up to six months in
Russia?

How does the Russian Labour Code (Trudovoy Kodeks) protect employees?
Why is it important to carefully review an individual contract even with strong
legal protection?

What is the typical duration of paid annual leave (otpusk) in Russia?

How would you professionally negotiate flexible working hours with a Russian
employer?

What are the standard grounds for termination of an employment contract in
Russia?

10.Why is work-life balance becoming an important topic in Russian corporate

culture?
Kpumepuu oyenxu ons ycmmnoeo onpoca:
HO HUTOI'aM BBIIIOJIHCHHU A YCTHOFO OHpOCEl OILICHKAa HpOI/ISBOI[I/ITCH
10 JeCATUOAIUILHOMN IIIKAJIE B CIeAYIOLIEM IIOPSaKE:

Jnamna3oH 6aiios Onucanue Kputepus
«OTiuHO» OO0yuaromuiics:
10-9 MOJMHO W  apryMEHTHPOBAaHO  PACKPBIBACT  COJCP)KAHUE  TEMBI

BBICKA3bIBaAHUAA,

ns3jaract Martepuail CBA3HO n CJIMTHO, C HCIIOJIB30BaHUEM

COOTBCTCTBYIOIIHUX JICKCUKO-TPAMMATUUCCKUX U (I)OHCTI/I‘-ICCKI/IX CpCACTB,
IMUCBMCHHOC BBICKA3bIBAHWEC HWMCECT BCTYIUICHHEC, OCHOBHYIO 4YaCTb U
3AKJIIIOUCHHUC, KaKIad YaCThb M3 KOTOPLIX JIOTUMYCCKU OIllpaBJdaHa WU MMCCT




COOTBETCTBYIOIINN 00bEM;

nomyckaer 1-2 nekcudeckue, TpaMMaTH4YeCKUe WM CTUIUCTHYECKUE
OIIMOKH, KOTOPBICHE BIUSIOT HA COJICPYKAHNE BRICKA3bIBAHUS;

00bEM BBICKA3bIBaHUsI TOJTHOCTHIO COOTBETCTBYET TPEOOBAHUSIM.

«Xopouio»
8-6

OOyJaromuiics:

JOCTaTOYHO TIOJIHO M apTyMEHTHPOBAHO PACKPHIBACT COACPIKAHUE TEMBI
BBICKa3bIBaHNS;

u3jnaraeT = MaTepual  CBA3HO WM CIUTHO, C  HCIOJB30BAaHUEM
COOTBETCTBYIOIIUX JICKCUKO-TPAMMATHYECKUX U (POHETUYECKUX CPEJICTB,
JIOTTyCKasi HeOOJbIIIME HETOUHOCTH, KOTOPHICHE BIHSIIOT HAa COJCPYKAHUE
BBICKa3bIBaHUS, HE MEIIAIOT €0 MPABUJILHOMY BOCIIPHSTHIO;

MUCEMEHHOE BBICKA3bIBAHHE HMEET BCTYIUICHHE, OCHOBHYIO 4YacTh U
3aKITIOYCHHE, KaX/1as 9acTh M3 KOTOPBIX B IIEJIOM JIOTHUECKH OIpaB/aHa
JIOTUYECKH OMpaB/iaHa M UMEETCOOTBETCTBYIOIINN 00BEM;

JIOMYyCKaeT 3-5 JIEKCMYECKHX, IPaMMAaTHYECKHX WM CTHIMCTHYECKHX
OIIHOO0K;

00BEM BBICKA3bIBaHHSI B OCHOBHOM COOTBETCTBYET TPEOOBAHHUSIM.

«Y IOBJIETBOPUTEIHHO
5-4

OOyuarommiics:

HETIOJHO PacKphIBAET COJICP)KAHUE TEMbI BHICKA3bIBAHHS;

U3JIaraeT MaTepuasl HEAOCTATOYHO CBSI3HO M IOCIEHOBATENILHO, 3HAHUS
TEPMUHOJIOTUM HE JIOCTATOYHBI JJIsI PACKpBITUS TEMBbl, a TaKxKe
o0y4aeMOMy HE  XBaraeT  JICKCHYECKHX, TIPAMMATHYECKHX U
CTWJIMCTUYECKUX  CPEICTB Al OCYILECTBIEHHMS  IOJHOLIEHHOI'O
BBICKa3bIBaHUS;

IMCbMEHHOE BBICKa3bIBAHUE MMEET BCTYIUICHHE, OCHOBHYIO 4YacTb U
3aKJIIOYEHHE, OJHAKO OJIHA W3 YacTed CIMIIKOM KpaTKas/[UIMHHAs, He
CBsI3aHa C OCTaJIbHBIMHU YaCTSIMU,HE COOTBETCTBYET CBOEMY HA3HAYCHHUIO;
Jomyckaer 6onee 6-9 nekcuuecKknx, TpaMMaTHYECKUX WITH (POHETHYECKUX
OIIKOOK;

00beM BBICKA3bIBaHHsS HE COOTBETCTBYET TPeOOBaHMSM (IPEBBIIIAET
YCTaHOBJICHHBIOOBEM MJIHM, HA00OPOT, UMEET MEHBIIUN 00BEM).

«HeynoBneTBOpUTENBHO
3-0

OOyuaromuiics:

HE PACKPBIBACT COACPIKAHUEC TCMbI BBICKA3bIBAHU

H3J1Iara€T Marepuajl HECBA3HO 1 HCIIOCJICI0OBATCIBHO, HEC BJIaAcCCT
COOTBeTCTBYIOHIeﬁ TepMI/IHOHOFPIeﬁ, a TaKXKX€ A0CTAaTOYHBIMH JICKCUYCCKUMH,
rpaMMaTui4CeCKUMU U CTWIMNCTUYCCKUMU CPEACTBAMH JIsI OCYHICCTBIICHUS
BbICKA3bIBAHUA,

HE MPUJIEPKUBACTCS CTPYKTYPbI MIMCbMEHHOT'O BBICKA3bIBAHUS;

nomyckaet 0onee 10 nekcuyecKux, rpaMMaTHYeCKUX MITH CTHIIMCTHYECKUX
OIINOOK;

00bEM BBICKA3bIBAHUSI HE COOTBETCTBYET TpPEOOBAHMSAM (IPEBBHIILIAET
YCTaHOBJIEHHBINOOBEM MIJIH, HA000POT, UMEET MEHBUINI 00BEM).

TecToBbBIE 3aJaHUA:

Paznen 1. Poinok Tpyaa

Tema 1.1. TpynoycrtpoiicTBo. [Ipo61emMbl noucka padoTsbl.




Nunukatopsl: YK-4.1, YK-4.2, VK-5.1

Tecmoesoe zaoanue:

Read the text and choose the one correct answer (A, 5, B or I') to the question below

In the current economic climate in Russia, finding a job presents several challenges,
including high competition in certain sectors and the need to effectively present one's
skills to a potential employer. Russian companies increasingly expect candidates to
prepare a professional dossier that includes a CV and a cover letter. However, the
expectations for these documents can vary. While many large Russian corporations
and international companies operating in Russia prefer a concise, one-page CV
focused on clear, measurable achievements, some state-owned enterprises may still
value a more detailed format. Preparing these documents requires understanding
modern Russian business etiquette, which now leans towards formal salutations and
avoiding excessive personal information (like a photo or age) in a CV for Western
companies, though a photo is still common for many local recruiters. The key is to
research the specific corporate culture of your target employer in Russia.

Tema 1.2. Buabl pe3droMe U TEXHUKA HANMCAHUS Pe3l0Me U CONPOBOAUTEIbHOI0
nucbMma.

Nunukatopsel: YK-4.1, YK-4.2, VK-5.1

3agaHue 3aKphITOrO TUNA

Question: According to the text, what is a modern trend for a CV when applying to
a large international company operating in Russia?

A) It must always include a photo and age.
B) It should be a detailed personal profile.
C) It should be <concise and focus on measurable achievements.
D) It should avoid any mention of previous employment.

Answer key: C

Tecmoesoe 3a0anue:

Read the text and match the CV section (1-3) to the correct phrase (A-C), then
complete the sentence with the correct word from the box.

3amanre KOMOMHUPOBAHHOTO TUTIA

There are three main types of CV: chronological (listing work history by date),
functional (focused on skills and achievements), and combination (mixed format).
A functional CV is especially useful for Russian candidates with career gaps or
frequent job changes, as it highlights competencies rather than timeline. A cover
letter must include a clear subject line, an explanation of why you fit the role, and
respect for the corporate culture norms of the Russian employer. It is generally
recommended to keep the tone factual and limit the length to one page.

Sections:



1. Work experience

2. Education

3. Cultural adaptability
Phrases:
A. “Graduated (from / with) honours in Economics.”
B. “Managed a cross-cultural team (in / during) a merger with a European
partner.”

C. “Interpreted local business codes for foreign colleagues to avoid negotiation
conflicts.”

Complete the sentence: In a cover letter for a Russian employer, you should keep
the tone (emotional / factual) and limit the length to one page.

Answer key: 1B (preposition during), 2A (preposition from), 3C; gap: factual

Pa3zgeua 2. YnpasiieHue 4eji0Be4eCKIMH pecypcaMu

Tema 2.1. CobecenoBanue o npueme Ha padory. [loaroroBka k MHTEPBLIO.
Nunukatopsl: YK-4.1, YK-4.2, YK-45.1

Tecmosoe zaoanue:

Read the text and do the task below.

Preparation for a job interview with a Russian company involves thorough research
of the organisation's profile, practicing answers to both general and behavioural
questions, and understanding the nuances of local business communication. In
Russian business culture, a degree of directness is often appreciated, but it is also
important to show a respectful attitude towards the interviewer's position. Answers
that are too short or too informal may be seen as a lack of interest. Using the STAR
method (Situation, Task, Action, Result) is an excellent technique to structure
answers clearly and demonstrate your logical thinking and problem-solving skills,
which are highly valued by Russian employers. This method helps to provide a
factual and complete picture of your professional experience.

3agaHue OTKPBITOrO TUIA

Task: You are asked in an interview for a Russian company: “Give an example of
when you encountered a problem in your previous job and how you solved

it.” Write your answer (3-4 sentences) using the STAR method (Situation, Task,
Action, Result).

Example answer key (open task):

“In my previous role as a logistics coordinator (Situation), we faced a sudden
supplier failure that threatened a key deadline. My task was to find a new supplier
within 48 hours to avoid penalties. | acted by quickly analysing our alternative
supplier database and negotiating an urgent contract. As a result, we met the
deadline and saved 10% on the original cost.

Tema 2.2. TpynoBoe corsamenue. CocraBjieHne KOHTPAKTA 0 Halime.
Nunukatopsel: YK-4.1 YK-4.2, YK-5.1

Tecmosoe 3a0anus.



Read the text and do the task below.
An employment contract in Russia, known as a Trudovoy Dogovor, is a legally
binding agreement that must include specific conditions: job title (based on the
qualification handbook), salary, working hours,{&{&& (otpusk/vacation) details,
probation period (isytatelny srok), and grounds for termination. Understanding the
key clauses is essential. While the Russian Labour Code (Trudovoy Kodeks)
provides a strong legal framework protecting employees, it is still crucial to
carefully review the individual contract. For example, the probation period can last
up to three months (or six months for some managerial positions). Furthermore, a
successful negotiation of a contract clause, such as flexible working hours to
improve work-life balance, requires a professional dialogue that respects the
company's internal policies while advocating for personal needs.
3aianue KOMOMHUPOBAHHOTO (pacyEéTHOTO) THIIA
Task: You are offered a contract by a Russian company with a base annual salary
of 1,200,000 rubles (RUB) and a performance bonus of up to 15% of the base
salary.
Part 1: Calculate the maximum total annual compensation you could receive.
Part 2: Write one sentence in English negotiating a contract clause that shows
respect for Russian corporate culture while asking for an improvement to work-life
balance.
Answer key:
Part 1 (calculation): *1,200,000 RUB + (0.15 x 1,200,000 RUB) = 1,200,000 RUB
+ 180,000 RUB = 1,380,000 RUB.*
Part 2 (example sentence): “I am enthusiastic about the role;, however, to maintain
long-term productivity and work-life balance, could we discuss the possibility of a
flexible Friday schedule after the probation period?”

Kpumepuu oyenxu ona mecmogwix 3a0anuii:

ITo nToraM BBITIOJIHEHHUSI TECTOBBIX 3alaHuA OLCHKA ITPOU3BOJUTCS

0 NATUOAJTLHOM IIKaJie B CIEAYIONIEM MOPSIKE:

JuanazoH Gansos Omnucanue KpuTepus

5 «otinyHo» - 90-100% mpaBUIBHBIX OTBETOB;

4 «xopouo» - 75-89% npaBUIbHBIX OTBETOB;

3 «yAOBJIETBOPUTENBLHOY - 60-74% MpaBUIBHBIX OTBETOB;

2 «HEYJIOBJIETBOPUTENBHO» - 59-35% U MeHblle MPaBUIBHBIX
OTBETOB.

0 «HEYNIOBJIETBOPUTENIbHO» - 34 % U MeHblIe MPaBUIbHBIX
OTBETOB.

Tembl s nuckyccun / 3cce (1okiaana, cooomenus). YK-4.1 YK-4.2, VK-5.1.

Pa3zgea 1. PoiHok Tpyna



Tema 1.1 TpynoycrpoiicTBo. [Ipo6sembl moucka padorsl. Buabl pe3rome u
TeXHUKA HANUCAHNUS pPe3l0Me U CONMPOBONTENBHOI0 MUChMA

. What are the three biggest challenges job seekers face in Russia today, and how
can they be overcome? (YK-4.1, YK-4.2)

. Compare the expectations for a CV between a large Russian state-owned enterprise
and a modern private company. Which format do you think is more effective and
why? (VK-5.1, YK-4.1)

. Should a CV always be limited to one page, or is a longer, more detailed CV
sometimes better for the Russian market? Justify your opinion. (YK-4.2, YK-4.1)

. The role of a cover letter in Russian job applications: is it a necessary document or
a formality? (YK-4.2, YK-5.1)

. Functional vs chronological CV: which type is more suitable for a young specialist
with no work experience in Russia? (YK-4.1, YK-4.2)

Tema 1.2. Buabl pe3ioMe U TEXHMKA HAIIMCAHMS pe3loMe U
CONPOBOJIUTEILHOI0 MHCHMA

1. How important is it to include a photo in a CV for Russian employers today?
Has this changed in recent years? (YK-5.1, VK-4.1)

2. What mistakes do Russian candidates most often make when writing a CV and
cover letter, and how can they be avoided? (YK-4.1, YK-4.2)

3. How can a candidate with a career gap (e.g., maternity leave, illness, study)
explain it effectively in a CV for a Russian employer? (VK-5.1, YK-4.2)

4. Researching a company’s corporate culture before applying: why is this step
crucial for success in the Russian job market? (VK-4.1, YK-5.1)

5. The future of job applications in Russia: will Al-written CVs and cover letters
become the norm, or will human-written documents remain preferable? (VK-
4.1, YK-4.2).

Pa3zges 2 YnpasieHue 4eji0Be4eCKUMH pecypcaMmu

Tema 2.1. CobecenroBanue o npueme Ha padory. [loaroropka k nurepsbro YK-
4.1 YK-4.2, YK-5.1

. What are the most effective strategies for preparing for a job interview with a large
Russian corporation? (YK-4.1, YK-4.2)

. Why is the STAR method considered an effective tool for answering behavioural
questions in Russian interviews? (YK-4.1, YK-4.2)

. Directness vs politeness in Russian business communication during interviews:
how can a candidate balance these two? (YK-5.1, YK-4.2)

. How would you answer the question “What is your biggest weakness?” to a
Russian HR manager without damaging your chances? (YK-4.2, YK-5.1)



. The role of non-verbal communication (eye contact, posture, tone) in a Russian job
interview: what is considered appropriate? (VK-5.1, YK-4.1)

. Should candidates ask questions at the end of an interview? What kind of questions
impress Russian employers most? (VK-4.2, YK-4.1)

Tema 2.2. TpynoBoe corinamenne. CocrtaBjieHne KOHTPAKTA 0 Halime

. What key clauses in a Russian employment contract (Trudovoy Dogovor) should
every employee read most carefully before signing? (YK-4.1, YK-4.2)

. Grey salary (cash in hand) vs white salary (official) in Russia: what are the legal
and financial risks of each for an employee? (YK-5.1, YK-4.1)

. Should the probation period (ispytatelny srok) be mandatory for all new hires in
Russia, or should it be optional? Argue for or against. (YK-4.2, YK-5.1)

. How does the Russian Labour Code (Trudovoy Kodeks) protect employees, and
what are its limitations? (YK-4.1, YK-4.2)

. Work-life balance in Russia: is it realistic to negotiate flexible working hours or
remote work in a traditional Russian company? (YK-5.1, YK-4.2)

. What are the legal consequences for an employer who violates an employment
Kpumepuu oyenxu ona P3 — paznoyposHesvix 3adanuii (cumyayuorHoe 3adanue),
acce (0oknao, coobujernue, OUCKyccus):

[Io wroram BBINIOJHEHUS PA3HOYPOBHEBBIX 3aJaHUM OIICHKA
MIPOU3BOIUTCS TI0 MATHOATUTHHOM IIIKaJIe B CIACAYIONIEM MOPSIKE:

Jlnana3zon 6a/1510B

Omucanne kpurepus

«OTInYHO»

5

OO6yuaromuiicst:

-crioco0eH BecTH Oecely MO TPELIOKEHHOM TeMaTuke (IUaJoruueckoe U
MOHOJIOTHYECKOE BBICKA3bIBAHUS ) B HOPMAIIBHOM TEMIIE,

- IEMOHCTpPUpPYET UIMPOKUN CIOBAapHBIN 3amac, 3Q¢eKTUBHBIN BHIOOp H
WCTIONB30BaHUE CJIOBa / WIOWOMBI, BlajgeHue (opmoil  clioBa,
COOTBETCTBYIOIIUN PETHCTP; HCIHOIB3YET CIIOXKHBIE TpaMMaTHYECKHE
KOHCTPYKIIUH;

-3¢ PEeKTUBHO B3aUMOJICHCTBYET C IK3aMEHATOPOM H/HITU TapTHEPOM;

-JIaeT TOYHBIC UCUCPIIHIBAIOIINE OTBETHI HA BCE BOIIPOCHI;

-YMEJO CIpPaBISETCs C HETIPEACKA3yeMbIMU CUTYaIUSIMU;

- MPOSIBIISICT HHUITUATHRY; 00OCHOBBIBAET CBOKO MBICITb;

- OCYIIECTBIISIET CBA3HBIE MOHOJIOTHYECKHE BHICKA3BIBAHUS;

- pacKphIBaeT TEMYy IIOJHOCTBIO W HAJUICKAIIMM 00pa3oM, TPUBOIWT
MpUMepHI U (HaKThI;

-mo0oe Koje0aHne B PeUH CBS3aHO C COJICPKAHUEM, a HE C IMIOMCKOM CJIOB
WJIM TPAMMATHKH.

«Xoporio»
4

OOyuaromuiics:

- crlocoOeH BecTu Oecely MO MPEeUIoKEHHON TeMaThke (IUaJoruueckoe W/iu
MOHOJIOTHYECKOE BBICKA3bIBaHKE) B HOPMAJILHOM TEMIIE;

- HMeeT JOCTaTOYHBIM Juamna3oH CIOBapHOIO  3amaca, JejaeT
HECYIIeCTBEHHbIe OHIMOKHM B BbIOOpe (OpMBI  CIOBAa/UIUOMBI, HMEET




HE3HAYUTENbHBIE NPOOJIEMbI B BBIOOPE CIIOXKHBIX KOHCTPYKIHWH, AeraeT
HECKOJIbKO OIIMOOK B BHIOOPE BPEMEHH, YHCIA, TOPSIIKA CIIOB / (DYyHKIINH,
apTHKIICH, MECTOMMEHHH, MPEIIOTOB, AOMYCKaeT HeOObIIOe KOIUYECTBO
omunOoK B opdorpadun, MyHKTyalnH, KauTaJIn3aIiH;

-B OCHOBHOM BBICKa3bIBaHHE OTBEYACT 33/1aHHIO;

-00yyarommiicss MOHUMAaeT SK3aMEeHATOpa M MapTHEpa U JaeT NpPaBUIIbHbIC
OTBETHI HA OOJBIIMHCTBO BOIPOCOB;

-B LIEJIOM YMEET CIPAaBIIATHCA C HEMIPEICKA3yeMbIMH CUTYaIUSIMH;

- Ia€T pacipoCTPaHEHHBIE OTBETHI U MPOSBISIET HHUIIUATHBY;

- IPOSIBIISIET MUHUMAJIbHbIE KOJIEOaHHs B PEUH.

((Y,I[OBJ'IGTBOpI/ITeJ'IBHO»

3

OO0yuarormuiics:

-IIOHUMAET dK3aMeHaTOopa U MapTHepa U JIaeT MPaBUIbHBIC OTBETHI;
-BBITIOJIHSIET TPOCTHIE 3aJa4, HO WCIBITHIBACT 3aTpyJHEHUs ¢ Oosee
CJIOKHBIMU 3a7]a4aMU, HEIOCTATOYHO IIIMPOKO PA3BUBAET CBOIO MBICIIb;
-II0Ka3bIBACT OTPAHUYCHHBIN JIMANa30H CIOBAPHOIO 3amaca, JejacT 4yacThle
OIMOKN B BBIOOpPE (DOPMBI CIIOBA / MIUOMBI, UCTIOJIb30BaHUH, 3HAUCHHUSX,
HUMEET Cephe3HbIC IPOOJIEMBI C IPOCTHIMHE / CIIOKHBIMUA KOHCTPYKIIUSMH,
-TIPOSIBJISICT YacThIe KOJICOaHMs, POU3HOIICHHE 3aTPY IHSCT OOIICHHCE;

- TEMIT PEYH 3aMEJUICH.

«HeynoBneTBopuUTEIBHO»
2

OO6yuaromuiicst:

-HE CII0COOEH BBICKA3bIBATHCSI B YCTHOM (hopMe;

- HE MOYKET PACKpPBITh COZICPYKAHKE 33/1aHNs, HE TOHUMAET COOCCeTHIKA;

- MMEeT OrpPaHWYCHHBIA UAla30H CJIIOBApHOrO 3araca, JejJacT YacThbie
OIIMOKHU B BBIOOPE (POPMBI CIIOBA / MIHMOMBI, HCIIOJIb30BAHHUH, PAKTUICCKU
HE IMOKAa3bIBACT 3HAHUS PABHJI IIOCTPOCHUS TPEIIOKCHHIA.

5.3Texymmii KOHTPOIb YCIIEBAEMOCTH MO0 TUCIUILIMHE TpeaycMaTpUBacT 2
KOHTpOJIbHBIE paboThl (manee — KP) B TedeHuwe mnepuoma OCBOEHUS

JUCITUITIIMHBI.

MakcumanbHOE KOJIMYeCTBO 0asuioB 3a Jt000# Tum padoT B pamkax KP
cocrasisiet 20 (nBaaaTh) 6aIIOB.

Pacnipenenenne BecoBbix koad¢unnentoB nmo KP B pamkax tekymiero
KOHTPOJISI yCTIEBAEMOCTH TI0 JTUCIUTUIMHE U OPMYJIBI pacuera:

HanmenoBanue MakcumanbHoe Koaddumnuent Beca Pesynbprar
KOHTPOJIBHOTO KOJIMYECTBO OaJIOB KOHTPOJIBHOT'O KOHTPOJIbHOTO 3aJIaHMs,
3a/laHus 3a paboTy B pamMKax 3aJlaHus YYaCTBYIOIIHH B

K3, xoTopoe MmoxeT ¢dbopMupoBaHUU
Ha0paTh CTYJIEHT WTOTOBOW OaNIbHON
OLICHKH IO IUCLUIUINHE
(oTpaxkaeTcs B KypHaje
BPC B C/Z10)

KP 1 20 0,2 20
KP 2 20 0,2 20
Uroro: 40 0,4 40

dopmyia pacyeTa pe3ysibTaTa KOHTPOJIHHON pabOTHI:

Pesynbrar koHTponbHOU paboThl = KosmyecTBO OamioB

3a paboTy B




pamkax KP X KoaddurmeHt Beca KOHTPOJIBHOM paOOTHI.

5.4. ®opMbI TEKYIIETO KOHTPOJIS yCIIEBaeMOCTH oOy4aromuxcs B pamkax KT

H TUITIOBBIC OIICHOYHBIC MAaTCPpHUAJIbI:

KT -1

TeMsbl mucKyccui, dcce (oKIaa, COOOIIEHUE)

Paznen 1. PoiHok Tpyaa
Tema 1.1. TpynoycrtpoiicTBo. IIpo61emMbl noucka padoTsbl.
HNuaukaropel: YK-4.1, YK-4.2, YK-5.1

Curyanus 1

Maria is a qualified marketing specialist from Brazil. She has 8 years of experience
but lost her job due to company restructuring. She is now applying for a similar
position in China, a strategic partner of Russia. Her CV includes a photo, her birth
date, marital status, and lists all her hobbies. She writes in her cover letter: “I am a
very emotional and passionate person who loves samba, carnival, and football.” She
receives no interview invitations for two months. Chinese business culture values
modesty, respect for hierarchy, formal greetings, and a strong emphasis on
professional achievements rather than personal emotions. Chinese employers expect
CVs to be concise, fact-based, and focused on measurable results. Personal
information such as photo is sometimes expected in China for certain positions, but
the tone must remain professional and reserved.

Borpocs! aiist nuckyccuu / acce:

. What cultural codes in Chinese business etiquette does Maria violate in her CV and
cover letter? Explain why her approach is problematic for the Chinese market.

. How would you advise Maria to adapt her personal dossier for the Chinese market
without losing her authentic Brazilian strengths? Suggest specific changes to her CV
and cover letter.

. Should a candidate ever include personal information (photo, age, marital status) in
a CV? In which countries (e.g., China, UAE, India, Russia) is this expected or
forbidden? Provide examples.

. What problems of job searching are universal (common to all countries), and which
are culture-specific? Compare the Russian, Chinese, and Brazilian job markets.

Tema 1.2. Buabl pe3roMe U TeXHUKA HANTUCAHUSA Pe3lOMe U
CONPOBOAUTEIbHOI0 MUCHMA

Curyanus 2
Two candidates apply for the same project manager position in a large Chinese
technology company operating in Shanghai. The company has a flat hierarchy for



decision-making but still respects seniority and collective achievements. They value
work-life balance, results over hours worked, and team harmony (mianzi — saving
face). Candidate A submits a 4-page chronological CV listing every task from every
job since 2005, including personal interests and detailed descriptions of routine
duties. Candidate B submits a 1-page functional CV highlighting just 3 major
achievements, with a short cover letter stating: “I delivered 12% cost reduction, led
2 cross-border teams, and successfully managed projects with partners from Russia
and Kazakhstan.” Candidate B also includes a brief note about respect for team
culture and collective success.

Bormpocs! aiist muckyccuu / acce:

. Which candidate better matches Chinese corporate culture? Why? Refer to specific
aspects such as hierarchy, collectivism, and results orientation.

. When would a chronological CV be preferable over a functional one? Give examples
of countries (e.g., Russia, China, India, UAE) or industries where chronological
format is still preferred.

. What three pieces of information must every cover letter include regardless of
cultural context? Justify your answer.

. Is it ever acceptable to exceed one page for a CV? Justify your answer with cultural
examples from Russia, China, or other friendly nations.

TecToBEIE 3a1aHUs

Tema 1.1. TpynoycrtpoiicTBo. IIpo61emMbl noucka padoTsbl.
BriOepute oaun npaBuiibHbli 0TBET (A, B, C unu D).

1. What is one of the main challenges of finding a job in Russia's current economic
climate?

A) Too many job vacancies

B) High competition in certain sectors

C) No need for CVs

D) Employers do not require interviews

[IpaBunbHBIN OTBET: B

2. According to the text, how do expectations for a CV differ between large
Russian corporations and state-owned enterprises?

A) Both prefer the same format

B) State-owned enterprises prefer concise CVs; corporations prefer detailed

C) Large corporations prefer concise, achievement-focused CVs; state-owned may
prefer detailed

D) Neither uses CVs

[IpaBunbHbIil oTBET: C



3. What type of CV is most useful for a Russian candidate with frequent job
changes or career gaps?

A) Chronological CV

B) Functional CV

C) Video CV

D) Academic CV

[IpaBunbHBIN OTBET: B

4. What personal information is still commonly included in a CV for many Russian
recruiters?

A) Bank account number

B) Photo

C) Passport number

D) Medical history

[IpaBunbHBIi OTBET: B

Tema 1.2. Buabl pe3roMe U TeXHUKA HATIMCAHUSA Pe3lOMe U
CONPOBOJAUTEIBHOIO MMCbMA

TecToBEIE 3a1aHMs

Bri6epurte oauH npaBuiibHbIN OTBET (A, B, C unu D).

1. What is the recommended tone for a cover letter when applying to a Russian
company?
A) Emotional and passionate
B) Humorous and casual
C) Factual and concise
D) Very long and poetic

[TpaBunbHsIl oTBeT: C
2. . Which of the following is NOT a typical type of CV mentioned in the text?
A) Chronological
B) Functional
C) Atrtistic
D) Combination

[IpaBunbHbIi oTBET: C

3. What should a cover letter for a Russian employer always include?



1.

A) A list of hobbies

B) A clear subject line and explanation of fit for the role
C) A photo of the candidate

D) Personal financial information

[IpaBuiibHBIN OTBET: B

4. Why is it important to keep a cover letter to one page in Russian business
practice?
A) Russian employers cannot read more than one page
B) Conciseness and professionalism are valued
C) Itis required by law
D) Cover letters are never read

[IpaBunbHBIM OTBET: B

5. What is a professional dossier typically composed of?
A) OnlyaCV
B) Only a cover letter
C) CV, cover letter, and references
D) Only a university diploma

[TpaBunbHBIH 0TBET: C

KT - 2.
Pa3zges 2. YnpasiieHue 4eji0Be4eCKUMHU pecypcaMu

Tema 2.1. CobecenoBanue o npueme Ha padory. [loaroroBka k MHTEPBBLIO
Nuaukaropel: YK-4.1, YK-4.2, YK-5.1

Curyanus 1

During a video interview for a large company in the United Arab Emirates (UAE),
a candidate from India answers every question with “Maybe”, “Perhaps”, “I think it
could be possible”, or “I will try my best”. He avoids direct eye contact (which in
his culture shows respect) and laughs nervously when discussing his weaknesses.
The UAE interviewer, who comes from a business culture that values directness,
clarity, confidence, and decisive answers, becomes frustrated and ends the interview
early. The UAE has strong economic ties with Russia, and many Russian companies
operate there. Emirati business culture respects confidence, clear commitments, and
professional assertiveness.

Bormpocs! aist nuckyccuu / acce:

What cultural code mismatch occurred between the Indian candidate and the UAE
interviewer? Explain the differences in communication styles.



2. How should the candidate prepare differently for an interview in the UAE compared
to an interview in India? Suggest specific changes in language, body language, and
answer structure.

3. Is the STAR method culturally neutral, or does it favour certain cultures? Explain
which cultures (e.g., Russian, Chinese, UAE, Indian) might find STAR more or less
natural, and why.

4. Role-play: As the candidate, reformulate the following indirect answer into a direct,
confident response suitable for the UAE: “Maybe I could possibly help the team with
some marketing tasks if you think I might be suitable.” \Nrite your reformulated
answer (2—3 sentences).

Tema 2.2 TpynoBoe coriamenue. CoctaBieHne KOHTPAKTa 0 Haiime
HNuaukaropel: YK-4.1, YK-4.2, YK-5.1

Curyanus 1

A Russian company hires a manager from Kazakhstan, a friendly neighbouring
country and key economic partner. The Russian HR department sends a standard
employment contract based on the Russian Labour Code, which includes a
probationary period of up to three months, clear termination grounds, and mandatory
social benefits. The Kazakh candidate is surprised because, in Kazakhstan, while the
Labour Code is similar to Russia's, many state-owned companies and large
corporations have longer probationary periods (up to six months for senior roles)
and more complex termination procedures. The Russian HR does not understand
why the candidate is “asking so many questions” about the probation period and
termination clauses. The candidate feels that the Russian contract offers less job
security than they expected.

Bormpocs! anis nuckyccuu / acce:

1. Why does the Kazakh candidate ask so many questions about the probation period
and termination clauses? What cultural and legal differences between Russia and
Kazakhstan might explain this?

2. What sections of an employment contract are considered non-negotiable in Russia?
What sections are negotiable? How would you explain this to a foreign employee
from Kazakhstan, China, or India?

3. Should a candidate ever sign a contract they do not fully understand in the local
language? Why is it important to have a contract translated into Russian or another
language the employee understands?

4. Propose a compromise clause that respects both Russian labour law standards (which
are well-protected) and the Kazakh employee's expectations for longer probation and
clearer termination procedures. Draft one or two sentences in English.

TectoBas 3amanus:

Tema 2.1 CobecenoBanue o npueme Ha padory. Iloaroropka Kk HHTEpPBbIO
Bri6epurte oqun npaBuibHbIN 0TBET (A, B, C mnu D).



1. What should a candidate research about a Russian company before a job
interview?

A) The company's favourite sports team

B) The company's profile, industry position, and corporate culture

C) The personal lives of all employees

D) The company's office furniture

[IpaBuibHBIN OTBET: B

2. Why is directness often appreciated in Russian business communication during
interviews?

A) Russians dislike honest answers

B) It shows confidence, honesty, and clarity

C) Itis considered rude

D) Directness is never appreciated

[IpaBunbHBIM OTBET: B

3. What does the STAR method stand for?
A) Start, Talk, Answer, Report

B) Situation, Task, Action, Result

C) State, Tell, Ask, Reply

D) Suggest, Test, Analyse, Review

[IpaBunbHBIN OTBET: B

4. How can a candidate show respect for the interviewer's position in Russian
corporate culture?

A) Use informal language

B) Interrupt the interviewer frequently

C) Use formal address and show understanding of hierarchy

D) Avoid answering questions directly

[TpaBuibHsIit oTBeT: C

5. Why might short or informal answers be perceived negatively by a Russian
interviewer?

A) Russian interviewers prefer long stories

B) Short answers are always correct

C) Short or informal answers may be seen as lack of interest or poor
communication skills

D) Russian interviewers never listen to answers

[IpaBunbHbIil oTBET: C



Tema 2.2. TpynoBoe coriamenue. CocraBjieHHue KOHTPAKTA 0 HaliMe
Bri6epute oaun npaBuiibHbIN 0TBET (A, B, C unu D).

1. What is the Russian term for an employment contract?

A) Grazhdanskiy Kodeks

B) Trudovoy Dogovor

C) Nalogovaya Deklaratsiya

D) Bankovskaya Garantiya

[IpaBunbHBI OTBET: B

2. What is the maximum duration of a probation period (ispytatelny srok) for most
positions in Russia?

A) One month

B) Two months

C) Three months

D) Six months

[IpaBunbHbIit oTBET: C

3. For which positions can the probation period be extended up to six months in
Russia?

A) All positions

B) Managerial positions

C) Interns

D) Part-time workers

[IpaBunbHbI OTBET: B

4. What is the minimum duration of paid annual leave (otpusk) in Russia?
A) 14 calendar days
B) 28 calendar days
C) 30 calendar days
D) 45 calendar days

[IpaBuibHBIN OTBET: B

5. How does the Russian Labour Code (Trudovoy Kodeks) protect employees?
A) It does not protect employees at all

B) It sets minimum standards and protects employee rights

C) It only protects employers

D) It is optional to follow

[IpaBuiibHBIN OTBET: B



5.5. Ilpu BBINOJHEHWHM NPOBEPOYHBIX M KOHTPOJBHBIX 3aJaHUU
oOyyJaroummcsi pa3peliaeTcs MCIoJb30BaTh CIEAYIONIUE JOMOJTHUTEIbHbIE
MaTepHaibl 1 000pyAOBaHUE — B 3aBUCUMOCTH OT THUIIA 3aJaHusl:

1. ITuceMeHHble pabOTHI (COUMHEHHMS, 3CCE, MEPEBObI, 3aMOIHEHUE
MPOITYCKOB): JIBYSI3bIYHBIN CIOBaph (OyMaKHBIA UM 3JEKTPOHHBIN) — JJIs
YTOYHCHUS 3HAYCHWW HE3HAKOMBIX CJIOB M T0I00pa JKBHUBAJICHTOB;
Te3aypyc/CIoBaph CHUHOHUMOB (TI0 HEOOXOIWMOCTH) — JJIsi 0OOTaIIeHUs
JIEKCUKHU ¥ N30eraHus TOBTOPOB.

2. 3ajaHusl Ha YTCHUE U aHAJIM3 TEKCTA: AJIEKTPOHHBIN CIOBaph WU
MPWIOKEHUE ~TIEPEBOTINK (MpU padboTe ¢ IUGPOBBIM TEKCTOM) — JJIA
MTHOBEHHOTO TIOMCKAa 3HaudeHHi. lcronb30BaHUE OHJIAMH -MEPEBOIYNKOB
MOJIHOCTBIO WJIM IOCTPOYHO IPH BBINOJHEHHH MHCHBMEHHBIX TBOPYECKUX
paboT (3cce, COUMHEHMs) HE pa3peliaeTcs — JOMYCKAeTCsl TOJBKO MOUCK
OT/ICJIBHBIX CJIOB U BBIPAKEHUH.

6. ®opMbl NPOMEKYTOYHON ATTECTAMH, KPUTEPHH H IIKAJIa
OLIECHUBAHUS, TUTIOBbIE OLIEHOYHbIE MATEPHUAJIBI 10 TUCIUIINHE

6.1. IIpomexyTouHas aTTecTalusi IpOBOJIUTCS B (hopMe 3aueTa/3auera ¢
orieHKoU. [IpomexyTouHasi arTtecTanus (3a4eT, 3a4eT C OLIEHKON) MOXET
MPOBOAUTECA B JIByX OCHOBHBIX (¢opMax — TMHUCBMEHHOM U YCTHOM.
OOy4aronuiics MojaydaeT 3a4€THBIN OWIEeT ¢ BapuaHTaMU 3aJaHUM, YHCTHIC
MapKUpOBaHHBIE JIUCTHI OyMarw sl 3aluceil pelleHHs 3aJaHuid, 3aTeM
MPUCTYTNAET K PELICHUIO.

[IpomexxyTouHasi arrectalids B MUCbMEHHOU (hopme mpesrnoiaraeT eé
MPOBEJCHUE B BHUJIC BBINOJHEHUS B BHJIE€ TECTOBBIX 3aJaHUM, NEPEBOJA.
Heobxoaumo 1aTh OTBET B MHCHMEHHOM BHE, MOIAPOOHO H3JIOKHUB XOJI
pelieHus], Mpyu HeOOXOAMMOCTH 3aBEPIIUThH PEIICHUE BHIBOJIAMHU.

[IpomexxyTounast arrectansi B yCTHOW (opme mpenanosnaraer eé
MIPOBEJCHUE B BUJIC: NMHAUBUYAIbHOTO WJIU MEPEKPECTHOTO YCTHOTO OMpoca
10 BOITPOCAM U3 MIEPEUHSI, ONPEAEIIEMOro padoyuel mporpaMMoi TUCHUTTAHBI
(TucKyccus / acce, TOKIal, COOOIIEHNUE).

6.2. TumoBble TPOBEPOYHBIC 3aJaHUS JUII  CaMOIIOJATOTOBKH
00yyJaroIerocs: K mpoMeKyTOYHOM aTTeCTaIluu

Paznen 1.
Tema 1.1. TpynoycrtpoiictBo. IIpodembl noucka padoTsl.
3adanue 3akpvimozo muna

Ipouumarime mexcm, 6bl6epume HECKOJIbKO npasulibHblX omeemoe u sanuuiume
apcymeHrmnibl, 0600H06bl6‘(1l0tl4u€ 6bl50]9 omeenia.

A resume is a concise marketing document showcasing your skills and experience
for a specific job. Tailor it to each application, highlighting relevant achievements



using action verbs. Quantify accomplishments whenever possible (e.g., "increased
sales by 15%"). Keep it brief, error-free, and easy to read. A strong resume increases
your chances of securing an interview. In the Russian job market, expectations vary:
many international companies prefer Western-style resumes without a photo or
personal details, while some traditional state-owned enterprises may still expect a
photograph. Researching the specific corporate culture is essential before submitting
your application. A well-written cover letter complements the resume by explaining
your motivation for the role and demonstrating your knowledge of the company.
Task: Which of the following are essential for an effective resume according to the
text?

A. Extensive personal details (hobbies, family, marital status)

b. Quantifiable achievements and results (e.g., numbers, percentages)

B. A lengthy, detailed description of every job responsibility

I". Action verbs to describe professional responsibilities

J. Error-free and professional formatting

Omeem.

IIpasunvueiii omeem: b, I, /]|

3aoanue KOMOUHUPOBAHHO20 MUNA
Ilpouumaiime mexcm, Gvlbepume NPasUIbHLIE OMEeMbl U  3aANULUUME
apaymeHmul, 000CHOBbl8aIOWUe 8bIOOD, Nepeseoume 8aul Omeen.:

In today's competitive job market, a well-crafted resume is essential for standing
out to potential employers. A resume is not just a list of previous jobs; it is a
strategic marketing document designed to showcase your unique skills,
achievements, and professional value. The most effective resumes are tailored
specifically to each job application, meaning you should carefully read the job
description and highlight the experiences and competencies that are most relevant
to that particular position. Using strong action verbs such as "managed,”
"developed,” "increased,"” or "implemented" helps to describe your responsibilities
in a dynamic and impactful way. Furthermore, successful candidates quantify their
accomplishments whenever possible. For example, instead of writing "responsible
for sales," a stronger statement would be "increased regional sales by 15% within
six months." This use of data provides concrete evidence of your capabilities. A
resume should be concise, ideally one page for early-career professionals, and free
from any spelling or grammatical errors, as mistakes create an unprofessional
impression. Additionally, clear and professional formatting with consistent fonts
and headings ensures that the document is easy to read. While personal websites or
LinkedIn profiles may include hobbies or volunteer work, traditional resumes
should focus on professional information. In many cultures, including Russia, the
preference is shifting towards Western-style resumes that omit personal details like
age and photo, though some local companies may still expect a photograph.
Ultimately, a strong resume does not guarantee a job, but it significantly increases



your chances of securing an interview, which is the first critical step toward
employment.

Task: Which of the following are considered essential elements of an effective
resume according to the text? (Select all that apply)

A. Including a detailed list of personal hobbies and family information

b. Using numbers and data to demonstrate your achievements

B. Writing a very long and detailed description of every previous job

I". Using strong action verbs to describe your professional responsibilities

. Ensuring the document has no spelling or grammar mistakes and uses
professional formatting

OtBeT:

Ipasunvuviti omsem:
1 b, /I, I’ Obocnosanue svibopa (amanon):

b5 (Using numbers and data to demonstrate your achievements): The text explicitly
states that candidates should "quantify their accomplishments whenever possible"
and gives the example "increased regional sales by 15%." This provides concrete

evidence of capability and makes achievements more convincing to recruiters.

I (Ensuring the document has no spelling or grammar mistakes and uses
professional formatting): The text emphasizes that a resume should be "free from
any spelling or grammatical errors, as mistakes create an unprofessional
impression™ and that "clear and professional formatting... ensures that the
document is easy to read."

I" (Using strong action verbs to describe your professional responsibilities): The
text recommends using action verbs such as "managed,"” "developed,"” "increased,"
or "implemented" to describe responsibilities in a “dynamic and impactful way."

Hema 1.2. Buasl pe3droMe M TEXHUKA HAIMCAHMS pe3loMe U
COIPOBOAMTEIBHOI0 MHCHbMA
3agaHue OTKPBHITOTO TUIIA

Buumamenvno npouumaiime mexkcm 3a0aHus U 3anuwiume  pazeEPHYMulllL
000CHOBAHHDBII OMEBEN.



In today's competitive Russian job market, a well-crafted resume is the most
important tool for a job seeker. A resume is not merely a list of past jobs; it is a
strategic marketing document designed to present your professional value to a
potential employer within seconds. The most effective resumes are tailored to each
specific application, meaning that candidates should carefully analyse the job
description and highlight the skills and experiences most relevant to that position.
Using strong action verbs such as "managed,” "developed," "implemented,"
"launched," or "achieved" helps to describe responsibilities in a dynamic and
impactful manner. Furthermore, successful candidates quantify their
accomplishments whenever possible. For example, instead of writing "responsible
for increasing sales," a much stronger statement would be "increased sales by 25%
within one year." This use of concrete data provides measurable evidence of your
capabilities and distinguishes you from other applicants. A resume should be concise
and focused; for early-career professionals, one page is typically sufficient. It must
be completely free from spelling and grammatical errors, as any mistake creates an
immediate unprofessional impression. The formatting should be clear and
consistent, using standard fonts and logical headings to ensure easy readability. In
the Russian context, expectations vary: many large international companies and
modern Russian corporations prefer Western-style resumes without a photo, age, or
marital status, while some traditional state-owned enterprises may still expect a
photograph. Therefore, researching the specific corporate culture is essential before
submitting your application. A well-written cover letter is also often required. It
should complement the resume by explaining your motivation for the role and
demonstrating your knowledge of the company. Ultimately, a strong resume does
not guarantee a job, but it significantly increases your chances of being invited to an
interview, which is the first critical step toward employment. Job seekers should
regularly update their resumes, seek feedback from mentors or colleagues, and adapt
to changing market trends to remain competitive.

Task:

Question 1: According to the text, what are the key characteristics of a well-crafted
resume that make it an effective marketing document for a job seeker?

Question 2: Why is it important to tailor a resume to each specific job application,
and what role does researching the company's corporate culture play in this process?

Question 3: How does the use of action verbs and quantifiable achievements
improve a resume, and what are the differences in resume expectations between
modern Russian companies and traditional state-owned enterprises?

OTBerT:

Imanon omseema (060cHoBaHUe 6b100PA):



1. According to the text, a well-crafted resume is an effective marketing document
because it is tailored to each specific application, highlights relevant skills and
experiences, uses strong action verbs (such as "managed,” "developed,"
"Implemented™), and quantifies achievements with concrete data (e.g., "increased
sales by 25%"). Additionally, it is concise (one page for early-career professionals),
error-free, and uses clear, professional formatting.

2. Tailoring a resume to each specific job application is important because it allows
the candidate to highlight the skills and experiences most relevant to that particular
position, demonstrating genuine interest and fit. Researching the company's
corporate culture is essential because expectations vary: many modern Russian and
international companies prefer Western-style resumes without personal details
(photo, age, marital status), while some traditional state-owned enterprises may still
expect a photograph to be included.

3. Action verbs make responsibilities sound dynamic and impactful, while
quantifiable achievements provide measurable evidence of a candidate's
capabilities, distinguishing them from other applicants. According to the text,
modern Russian companies and international corporations prefer Western-style
resumes without a photo, age, or marital status, whereas some traditional state-
owned enterprises in Russia still expect a photograph to be included in the resume.

Paznea 2.

Tema 2.1. CobecenoBanue o npueme Ha padory. [loaroroBka k MHTEPBbIO
3ananue

3aoanue 3axkpvimozo0 muna

Hpoqumaz}me mekcni, ebz6epume HECKOJIbKO npasulbHblX OMeemaoe.

A job interview is a critical stage in the hiring process. Thorough preparation is the
key to success. This involves deep research into the company's mission, values,
and recent news. Understanding the job description allows you to anticipate
questions and prepare relevant examples using the STAR method (Situation, Task,
Action, Result). This technique helps structure answers clearly and provides
concrete evidence of your skills. In Russian business culture, employers value
candidates who demonstrate confidence, honesty, and a clear understanding of
their own strengths and weaknesses. It is also important to prepare thoughtful
questions to ask the interviewer, as this shows genuine interest. Non-verbal
communication matters: maintain appropriate eye contact, offer a firm handshake,
and dress professionally. Common mistakes include speaking negatively about
previous employers and providing overly short or vague answers.

Task: Which of the following are recommended strategies for successful interview
preparation and performance according to the text?

A. Memorising your CV word-for-word to recite during the interview



b. Researching the company's mission, values, and recent news
B. Speaking in detail about conflicts with previous employers
I'. Using the STAR method to structure answers to behavioural questions

J. Preparing thoughtful questions to ask the interviewer about the role or team

OTBerT:

Bepnsiit oteet: b, I', []

3ananne KOMOMHHPOBAHHOTO TUIIA

Hpoqumaﬁme meKkcm, 6bl6€pum€ HECKOJIbKO npasujlbHblx omeenios u sanuuiume
apeymernmaol, 06OCH06b16al0LLﬁ/l€ 6bl60p omeema.

A job interview is a critical stage in the hiring process, serving as a two-way
conversation where both the employer and the candidate assess whether they are a
good fit for each other. Thorough preparation is the key to success. This
preparation goes beyond simply re-reading your CV; it involves deep research into
the company's mission, values, products, and recent news. Understanding the
specific job description allows you to anticipate questions and prepare relevant
examples from your past experience using the widely recommended STAR method
(Situation, Task, Action, Result). This technique helps structure your answers
clearly and provides concrete evidence of your problem-solving and
communication skills. In many professional contexts, including Russia, employers
value candidates who demonstrate confidence, honesty, and a clear understanding
of their own strengths and weaknesses. It is also important to prepare thoughtful
questions to ask the interviewer about the team, company culture, or expectations
for the role, as this shows genuine interest. Non-verbal communication is equally
important; maintaining appropriate eye contact, offering a firm handshake (or
respectful nod in virtual settings), and dressing professionally all contribute to a
positive first impression. Common mistakes to avoid include speaking negatively
about previous employers, providing overly short or vague answers, and failing to
listen carefully to the questions asked. Behavioural questions, such as "Tell me
about a time you faced a challenge at work," are designed to predict future
performance based on past behaviour. Practicing answers to such questions out
loud, ideally with a friend or by recording yourself, can significantly improve your
delivery and reduce anxiety. Remember, an interview is not an interrogation but an
opportunity to have a professional conversation. Even if you do not receive a job
offer, a positive interview experience can leave a good impression for future
opportunities within the same company.



Task: According to the text, which of the following are recommended strategies for
successful interview preparation and performance? (Select all that apply)

A. Memorising your CV word-for-word to recite during the interview

B. Researching the company's mission, values, and recent news

C. Speaking in detail about conflicts with your previous boss or colleagues
D. Using the STAR method to structure answers to behavioural questions
E. Preparing questions to ask the interviewer about the role or team
OtBer:

Bepnsbiit otBeT: b, /I, E
O6ocHOBaHKE BBHIOOpA:

Obocnosanue svibopa (smanon):

b (Researching the company's mission, values, and recent news): The text
explicitly states that preparation "involves deep research into the company's
mission, values, products, and recent news," which is essential for understanding
the employer and tailoring your answers.

I (Using the STAR method to structure answers to behavioural questions): The
text recommends using the "widely recommended STAR method (Situation, Task,
Action, Result)" to structure answers clearly and provide concrete evidence of your
problem-solving skills.

E (Preparing questions to ask the interviewer about the role or team): According
to the text, it is important to prepare "thoughtful questions to ask the interviewer
about the team, company culture, or expectations for the role, as this shows
genuine interest."

3aJjaHKe 3aKPBITOTO THUTA

Buumamenvrno npouumaiime mexkcm 3a0aHus u 3anuuiume pa3eeépHymolii
000CHOBAHHDII OMEem.

A job interview is a critical stage in the hiring process, serving as a two-way
conversation where both the employer and the candidate assess mutual fit.
Thorough preparation is the foundation of interview success. This preparation goes
beyond simply re-reading your CV; it involves deep research into the company's
mission, values, products, recent news, and competitive landscape. Understanding



the specific job description allows candidates to anticipate likely questions and
prepare relevant examples from their past experience using the widely
recommended STAR method. STAR stands for Situation, Task, Action, and
Result. This technique helps structure answers clearly, providing concrete evidence
of problem-solving, leadership, and communication skills. In Russian business
culture, employers particularly value candidates who demonstrate confidence,
honesty, and a clear understanding of their own professional strengths and
weaknesses. It is also important to prepare thoughtful questions to ask the
interviewer about the team, company culture, or expectations for the role, as this
shows genuine interest and engagement. Non-verbal communication is equally
significant; maintaining appropriate eye contact, offering a firm handshake (or a
respectful nod in virtual settings), and dressing professionally all contribute to a
positive first impression. Common mistakes to avoid include speaking negatively
about previous employers, providing overly short or vague answers ("yes," "no"
without elaboration), failing to listen carefully to the questions asked, and arriving
late. Behavioural questions, such as "Tell me about a time you faced a major
challenge at work," are designed to predict future performance based on past
behaviour. Practising answers to such questions out loud, ideally with a friend,
mentor, or by recording yourself, can significantly improve delivery and reduce
anxiety. For virtual interviews, candidates should test their technology (camera,
microphone, internet connection) in advance and choose a quiet, neutral
background. Remember, an interview is not an interrogation but an opportunity for
a professional conversation. Even if you do not receive a job offer, a positive
interview experience can leave a good impression for future opportunities within
the same company or through professional referrals.

Task

Question 1: What does thorough interview preparation involve according to the
text, and why is researching the company important?

Question 2: What is the STAR method, and why is it recommended for answering
behavioural interview questions?

Question 3: What common mistakes should candidates avoid during an interview,
and what additional steps are recommended specifically for virtual interviews?

OTBerT:

Omanon omeema):

1. According to the text, thorough interview preparation involves deep research
into the company's mission, values, products, recent news, and competitive
landscape, as well as understanding the specific job description. Researching the



company is important because it helps the candidate anticipate likely questions,
tailor their answers to show genuine interest, and demonstrate that they are a good
fit for the organisation’s culture and goals.

2. The STAR method is a technique for structuring answers to behavioural
interview questions. STAR stands for Situation, Task, Action, and Result. It is
recommended because it helps candidates provide clear, structured, and concrete
evidence of their problem-solving, leadership, and communication skills based on
real past experiences, which allows interviewers to predict future performance.

3. According to the text, common mistakes to avoid include speaking negatively
about previous employers, providing overly short or vague answers (e.g., just
"yes" or "no"), failing to listen carefully to questions, and arriving late. For virtual
interviews, additional recommended steps include testing technology (camera,
microphone, internet connection) in advance and choosing a quiet, neutral
background.

Tema 2.2. TpynoBoe corsnamenue. CocTtaBjieHne KOHTPAKTA 0 Halime

3aIIaHI/IC 3aKpPBITOT'O THIIA
Hpoqumaﬁme meKkcm, 6bl6€pum€ HECKOJIbKO npasujlbHblx omeenios d.

An employment contract (tpynoBoii gorosop) is a legally binding agreement
between an employer and an employee. Under the Russian Labour Code, every
employee must receive a written contract outlining essential conditions. Key
mandatory sections include: job title, place of work, start date, salary, working
hours, and paid annual leave (minimum 28 calendar days). The contract may
include a probationary period (ispytatelny srok). For most positions, it cannot
exceed three months; for senior managerial roles, it can be up to six months.
During this period, either party can terminate the agreement with just three days'
notice. Other important clauses may cover confidentiality, liability for damages,
and grounds for termination. Any clause that worsens the employee's position
compared to the Labour Code is void. Before signing, employees should clarify
ambiguous points and keep a signed copy for their records.

Task: Which of the following are mandatory or highly recommended elements
in a Russian employment contract according to the text?

A. A clause allowing the employer to change salary without employee consent
b. The employee's job title, place of work, and start date
B. A probationary period of 6 months for all positions

I'. The duration of paid annual leave (minimum 28 calendar days)



J. Clarification of ambiguous points and keeping a signed copy for personal
records

OTBerT:
Bepnsiit otBeT: B, T, [1

3ajmaHnne KOMOMHHPOBAHHOTO TUIIA

Hpoqumadme mekcni, 6bl6€pum€ HECKOJIbKO npasujslbHblX omeemoes u sanuuiume
apzymeHnniol, 060CH06b166UOM4M€ 6bl60p omeenia.

An employment contract, or tpyaooii morosop in Russian, is a legally binding
agreement between an employer and an employee that defines the terms and
conditions of their working relationship. Under the Russian Labour Code (Trudovoy
Kodeks), every employee must receive a written contract outlining essential
conditions. Key mandatory sections include the employee's job title (which must
correspond to qualification handbooks for certain benefits), the place of work, the
start date, the salary amount, working hours, and the duration of paid annual leave
(a minimum of 28 calendar days). The contract may also include a probationary
period (ispytatelny srok), which typically cannot exceed three months for most
positions, although it can be up to six months for certain senior managerial roles.
During this period, either party can terminate the agreement with just three days'
notice. Other important clauses may cover confidentiality, non-disclosure of trade
secrets, liability for damages, and grounds for disciplinary action. While the Labour
Code provides a strong baseline of employee protection, individual contracts can
include additional benefits or specific conditions that are more favourable to the
worker. However, any clause that worsens the employee's position compared to the
Labour Code is considered void and unenforceable. Employees should carefully
review the sections on termination grounds, which typically require two weeks'
notice from the employee and specific procedures for employer-initiated dismissal.
In recent years, flexible working arrangements and remote work clauses have
become more common, especially after the pandemic. Before signing, it is wise to
clarify any ambiguous points, ensure all blank spaces are filled, and keep a signed
copy for your records. Understanding your contract not only protects your legal
rights but also helps prevent future misunderstandings about salary, working hours,
and responsibilities, contributing to a more positive and transparent working
environment.

Task: According to the text, which of the following are mandatory or highly
recommended elements in a Russian employment contract? (Select all that apply)

A. A clause allowing the employer to change salary without employee consent

B. The employee's job title, place of work, and start date



C. A probationary period lasting 6 months for a junior administrative assistant
D. The duration of paid annual leave (minimum 28 calendar days)

E. Grounds for termination and notice periods for both parties

OTtBer:

Bepnsiit oteeT: b, /I, E

ObocHoBaHME BBHIOODA:

b (The employee's job title, place of work, and start date): The text explicitly states
that "Key mandatory sections include the employee's job title... the place of work,
[and] the start date™ as essential conditions under the Russian Labour Code.

I (The duration of paid annual leave — minimum 28 calendar days): According to
the text, mandatory elements include "the duration of paid annual leave (a minimum
of 28 calendar days)."

E (Grounds for termination and notice periods for both parties): The text
recommends that employees should “carefully review the sections on termination
grounds, which typically require two weeks' notice from the employee and specific
procedures for employer-initiated dismissal.” This is a highly recommended element
for protecting legal rights.

38.,I[aHI/Ie OTKPBITOI'O THUIIA

Buumamenvno npouumatime mexcm 3a0anus u 3anuwiume pazeEPHymulii 000CHOBAHHbIIL OMEen.

An employment contract, known as tpymoBoii morosop in Russian, is a legally
binding agreement between an employer and an employee that defines all terms and
conditions of their professional relationship. Under the Russian Labour Code
(Trudovoy Kodeks), every employee must receive a written contract outlining
essential conditions before starting work. Key mandatory sections include the
employee's full job title (which must correspond to qualification handbooks for
certain benefits), the place of work, the start date, the salary amount (including any
allowances or bonuses), the working hours schedule, and the duration of paid annual
leave (a minimum of 28 calendar days). The contract may also include a
probationary period (ispytatelny srok). For most positions, the probationary period
cannot exceed three months. However, for certain senior managerial roles, it can be
up to six months. During this period, either party can terminate the agreement with
just three calendar days' notice, without extensive justification. Other important



clauses may cover confidentiality, non-disclosure of trade secrets, financial liability
for damages, grounds for disciplinary action, and remote work arrangements. While
the Labour Code provides a strong baseline of employee protection, individual
contracts can include additional benefits or specific conditions that are more
favourable to the worker. However, any clause that worsens the employee's position
compared to the Labour Code is considered legally void and unenforceable.
Employees should carefully review the sections on termination grounds. For
employee-initiated resignation, two weeks' written notice is generally required. For
employer-initiated dismissal, there are specific legal procedures that must be
followed, including documented proof of poor performance or disciplinary
violations. In recent years, flexible working arrangements and remote work clauses
have become more common, especially following the pandemic. Before signing any
contract, it is essential to clarify any ambiguous points, ensure all blank spaces are
filled correctly, and keep a signed copy for your personal records. Understanding
your contract not only protects your legal rights but also helps prevent future
misunderstandings about salary, working hours, responsibilities, and benefits,
contributing to a more positive and transparent working environment.

Task:

Question 1: What are the mandatory sections that must be included in a Russian
employment contract according to the text?

Question 2: What is a probationary period (ispytatelny srok), what are its
maximum durations for different positions, and what special termination rules
apply during this period?

Question 3: Why is it important to carefully review the termination sections of an
employment contract, and what should an employee do before signing the
contract?

Otger:
Imanon omeema (060cHo8aHUe 6b1OOPA):

1. According to the text, the mandatory sections that must be included in a Russian
employment contract are: the employee's full job title, the place of work, the start
date, the salary amount (including allowances or bonuses), the working hours
schedule, and the duration of paid annual leave (minimum 28 calendar days).

2. A probationary period (ispytatelny srok) is a trial period at the beginning of
employment. For most positions, it cannot exceed three months. For certain senior
managerial roles, it can be up to six months. During this period, either party
(employer or employee) can terminate the agreement with just three calendar days'
notice, without extensive justification or lengthy procedures.



3. It is important to carefully review the termination sections because they specify
the legal procedures for both employee-initiated resignation (generally two weeks'
written notice) and employer-initiated dismissal (which requires documented proof
of poor performance or disciplinary violations). Before signing the contract, an
employee should clarify any ambiguous points, ensure all blank spaces are filled
correctly, and keep a signed copy for personal records.

6.3. Kpurepuu u mikana orneHuBanus Ha ocHoBe bPC.

KPUTEPUM OLJEHUBAHUM A PE3VJIbTAT B
BAJIJIAX
JlaH TIONHBIA, B JIOTHYECKOW ITOCIICIOBATCIILHOCTH Pa3BEPHYTHIN 90-100

OTBET Ha IIOCTABJIECHHBIM BOIPOC, TA€ OH MPOJEMOHCTPUPOBAI
3HaHMS T[peJAMETa B IIOJHOM 00beMe Y4YeOHOH IpOrpaMMBbl,
JIOCTaTOYHO INIyOOKO OCMBICIMBAET AUCLUUILUIMHY, CAMOCTOSITEIbHO,
U MCUEPNBIBAIOLIE OTBEYAECT Ha JIOMOJIHUTEIbHBIE BOMPOCHI,
OPUBOAUT  COOCTBEHHbIE  IpUMEpPHl [0  IpoOJieMaTHUKe
IIOCTABJIEHHOTO BOIPOCA, PELIMJI IPEIIOKEHHbIE MNPAaKTUYECKUe
3amaHus 0e3 omuooK

Jlan pa3BepHYTHIi OTBET Ha IIOCTABJICHHBIM BOMpOC, TIE 75-89
OOy4aromuiicsi JAEMOHCTPUPYET 3HAHUs, MPHOOPETEHHbIE Ha
JICKIIMOHHBIX M CEMHHAPCKUX 3aHATUSIX, a TaKKE IOIyYCHHBIC
HOCPECTBOM HM3YUYCHHUsSI 00s3aTeNbHBIX Y4EOHBIX MaTEpPHUANIOB IIO
KypCy, JaeT apryMEHTHPOBAHHBIC OTBETBI, PUBOIMUT MPHUMEPHI, B
OTBETE€ MPUCYTCTBYET CBOOOJHOE BIAJCHWE MOHOJOTUYECKON
peyblo, JIOTUYHOCTH W IIOCNIEIOBAaTEIBHOCTh OTBeTa. OmHAKO
JIONYCKAeTCsi HETOYHOCTh B OTBeTe. Pemmin mpemiokeHHbIe
NPaKTHYECKHE 3a/IaHHs C HEOOJIBIIIMMH HETOUHOCTSIMHU.

JlaH oTBeT, CBUAETENCTBYIOIINI B OCHOBHOM O 3HAHUU IMPOIIECCOB 60-74
M3y4aeMoOll  JUCUHWIUIAHBI, OTNUYAIOIMMNACA  HEJIOCTAaTOYHOM
IyOMHONW W TOJMHOTOM pPAacKpBITUS TEMbl, 3HAHUEM OCHOBHBIX
BOIIPOCOB TEOPHH, cl1ab0 cHopMHpPOBAaHHBIMH HaBbIKAMHU aHaIM3a
ABJICHUM, TMPOLECCOB, HEAOCTATOYHbIM  YMEHHUEM  J1aBaTh
apryMEHTHPOBAHHBIE OTBETHI U IPUBOIUTH IPUMEPHI, HETOCTATOYHO
CBOOOJHBIM BJIaJICHUEM MOHOJIOTHUECKON pedblo, TOTUYHOCTHIO U
MOCJIEIOBATEILHOCTHIO OTBETA. J{OmyCcKaeTcss HECKOJIbKO OIMIMOOK B
COJIEpKaHUU OTBETA M PELICHUU MPAKTUYECKUX 33JIaHUM.

JlaH OTBET, KOTOPBIM COAECPKUT PsA CEPbE3HBIX HETOYHOCTEM, 1-59
OOHapy’KUBAIONIMKA HE3HAHUE MPOILIECCOB M3y4aeMOM MPEeIMETHOM
o0jacTv, OTIMYAIOLIUICS HErNIyOOKMM  pPacKpbITUEM  TEMBI,
HE3HAaHMEM OCHOBHBIX BOIIPOCOB TEOPHH, HEC(HOPMHUPOBAHHBIMU
HaBbIKAMHU aHaJIM3a SBJIEHHUM, TMpOLecCOB, HEYMEHHUEM JaBaTh
apryMEHTHPOBAaHHBIE OTBETHI, CJ1a0BIM BJIaJJEHUEM MOHOJOTHYECKOM
peUbl0, OTCYTCTBUEM JIOTUYHOCTHU U MOCJIE0BATEIbHOCTH. BHIBOIBI
MIOBEPXHOCTHBI. PellleHne NMpakTUYeCKUX 3aJaHUN HE BBINOJIHEHO,
T.€. 0OydJaromuiics He CocOOeH OTBETHTh Ha BOINPOCHI Jake Mpu
JIOTIOJIHUTEIIBHBIX HABOSIIMX BONPOCAX MPENOAABATESL.




6.4. Ilpy BBINOJHEHWH TPOBEPOYHBIX W KOHTPOJIBHBIX 3aJaHUMN
oOydJaronmmcst pa3peiiaeTcs MCIOob30BaTh CIEAYIONIUE JOMOJTHUTEIbHbBIE
MaTepHaibl 1 000pyAOBaHHE — B 3aBUCUMOCTH OT THUIIA 3aJaHusl:

1. IluceMeHnHble pabOTHI (COYMHEHMS, ICCE, MEPEBOBI, 3AMOJTHCHHE
MPOIYCKOB): JIBYSI3bIYHBINA CIIOBAph (OYMaKHBIM WM JCKTPOHHBIN) — JUIS
YTOYHCHUS 3HAYCHWW HE3HAKOMBIX CJOB M T0I00pa JKBHUBAJICHTOB;
Te3aypyc/CIoBaph CHUHOHUMOB (TI0 HEOOXOIWMOCTH) — JJIsi 0OOTaIIeHUs
JICKCUKU U U30€raHus MOBTOPOB.

2. 3ajaHus HAa YTEHUWE M AHAJIM3 TEKCTa: 3JEKTPOHHBIA CIIOBaph WM
MPWIOKEHUE ~TIepEeBOAYUK (MIpH paboTe ¢ HUPPOBBIM TEKCTOM) — IS
MTHOBEHHOT'O TIOWCKAa 3Ha4YeHuil. Vcrmosib30BaHME OHJIANH -MEPEBOTUYNKOB
MOJIHOCTHIO WM IOCTPOYHO IPHU BBINOJHEHHH MHCHBMEHHBIX TBOPYECKUX
paboT (3cce, COUMHEHMs) HE pa3pellaeTcss — JOMYCKAEeTCA TOJIBKO IMOUCK
OT/ICJIBHBIX CJIOB U BBIPAKEHUM.

7. METOIWYECKHME MATEPHAJIBI 1O OCBOEHMIO
JTUCLUTLINHBI

JucuuniuHa HanpaBieHa Ha (OPMHPOBAHHWE HHOS3BIYHOM KOMMYHUKATHUBHOW
KOMIETEHIIUH, HEOOXOIUMOM JJIsl YCTIEIITHOTO OCYILECTBICHUS TPOPeCcCUOHATTbHON
U aKaJEMHAYECKOM NESATEIbHOCTH B MEXKYJIbTYPHOU cpene. B coorBercTBUU €
tpeboBanusimu OI'OC BO, B mpouecce OCBOEHHUS AMCHMILUIUHBI (POPMHUPYIOTCS
cienytomme  kommereHmuu: YK 4.2 (cmocoOHOCTh  OpraHU30BHIBATH |
OCYIIECTBISATh KOMMYHHUKATHBHOE B3aUMOJEHCTBHE B MNPO(PECCHOHATBHON MU
aKaJeMU4YecKon cpeie Ha uWHOCTpaHHOM s3bike) U YK 5.1 (cmocoGHOCTH
pacro3HaBaTh, MHTEPIPETUPOBATh W MPABUIBHO pearupoBaTh Ha pa3HOOOpasue
KyJbTYPHBIX KOJIOB B IPOLIECCE MEXKYJIbTYpHOro B3aumozeictust). Hacrosiue
pPEeKOMEHJIallui  TMPU3BAaHbl  ONTHUMM3UPOBATH  CAMOCTOATEIbHYIO  palboTy
oOy4Jaronuxcs U MOBbICUTh 3PPEKTUBHOCTD AYJUTOPHBIX 3aHATHH.

Crpykrypa NPaKTHYECKOT 0 3anATHA. OnTUMaIbHas opraHu3alus
npaktuyeckoro  3aHsaTus (90 MUHYT) BKJIIOYAeT  CIEAYIONIME  ATarlbl:
OpraHU3allMOHHBII MOMEHT W peueBas pasmuHka (5—10 MuHyYT), HpoBepka
nomartsero 3aaanus (10 munyT), padota ¢ npodeccuoHaIbHO-OPUEHTUPOBAHHBIM
TekcToM (20 MHHYT), pa3BUTHE HABBIKOB Jauaoruyeckod peuu (15 MuHyT),
aynupoBaHue uiau padota ¢ Buaeo (10 MUHYT), TUCKYCCHUSI WU MOHOJOTUYECKOE
BbIcKa3biBaHue (10—15 MuHyT), mojaBeneHUWE HUTOTOB M JOMailHee 3agaHue (5
MUHYT). B 3aBucumMocTH OT Leneill 3aHATUS BO3MOXXHBI BapUallUW: yBEIMYECHHE
BPEMEHH Ha JHCKYCCUIO WJIM pPOJIEBYIO HWIPY, BBEICHHE 3Tana NUCbMEHHOMN
MPAKTUKU (COCTABIICHHUE JIEJIOBBIX MTUCEM, PE3IOME, KOHTPAKTOB).



PaGora nmo TpéM BHaaM pedeBOil JesATeqbHOCTH. UTeHue mnpodeccuoHanbHO-
OpPUEHTUPOBAHHBIX TEKCTOB MPEANOJIaraeT TpU  dTama: MPEeATEKCTOBBIN
(IpOTHO3UPOBAHUE  COJEP)KAHMS,  CHSATUE  JIEKCMUECKHX  TPYAHOCTEM),
MPUTEKCTOBBIN (IMOMCK HMH(POpPMALUU, OTBETHI HA BOIPOCHI) M TOCIETEKCTOBBIN
(mepecka3, aHHOTUPOBAHUE, TUCKYCCHs). PEKOMEH1yeMble TUITbI TEKCTOB: CTAThU U3
nenoBoit mpeccel (PBK, KommepcanTh Ha aHIJIUNACKOM SI3BIKE, MaTepHUaIb
Snnexc.HoBocTelr mo sKOHOMHKE W OM3HECY), 00pa3Ibl JEI0BON JTOKYMEHTAIIUH
(CV, KOHTpakThl, MHUChMa), TPODHEeCCHOHATBHBIC KEHChI U3 MPAKTUKU POCCUMCKUX
KOMITaHUM. AyAUPOBAHUE pPA3BUBACT HABBIKM BOCIPHUATUS YCTHOW peYd Ha
npodeccuoHaNbHBIE TEMBI; PEKOMEHIYETCS NCIIOh30BaTh BUICOKaHabl Ha Rutube
u Snaexkc.Buaeo ¢ Ou3Hec-IeKIUIMHA U HHTEPBbIO, MOAKACTHI Ha SAHaexc.My3bike
U JIPYyTUX POCCHUUCKHMX TuIaTGopmax, a TakKe 3amucyd BEOMHAPOB POCCHUHCKUX
ouznec-mkou. [lucbmenHas peus Bkitouaet Hanucanue CV U cONpoBOIUTETHLHOTO
MMCbMa, COCTaBJCHHE JICJIOBBIX THMCEM (3ampoc, MpeiokKeHue, kanola),
opopMJICHUE KOHTPAKTHBIX TMOJOKEHUN, BEJICHUE JCJIOBOM TMEPEMUCKUA II0
AJIEKTPOHHOM TM0YTe, aHHOTHPOBAHWE U pedepupoBaHre MNPohecCUOHATBHBIX
TEKCTOB.

KoMMyHUKATHBHAsT HANPaBJICHHOCTb 3aHATHA. B paMkax JIUCHMIUIMHBI
UCIIOJIB3YIOTCS  cienytone (GopMbl padboThl. Jlnanorumdeckass peyb: AHAIIOT-
paccnpoc, 1uaior-no0y:xaeHue, 1uanor-ooMeH MuHeHusAMH (Hanpumep, «CoctaBbTe
auanor Mexay couckareneM u HR-menemxepom», «PasbirpaiiTe meperoBopbl O
LEHE KOHTpPaKTa»). MOHOJOrM4YecKass pedyb: COOOLIEHUE, MPE3CHTALUUsS C
BU3YAJIbHOM TMOJIEPKKOM, MOHOJIOT-paccyxjenue (Hanpumep, «lloaroroBere
coobmieHre o Tunax pestome», «llpeactaBpTe pe3ynabTaThl aHaAIM3a PUCKOBY).
Jluckyccusi: KpyTiiblii ¢TOJ, Ae0aThl, maHeabHas AUCKyccusl (TeMbl: «JloJKHBI Jn
KOMIIAaHUU aJalTUPOBATh KOHTPAKThI MO/ MECTHbIE KYJIbTYpHbIE HOPMBI?», «HUTO
Ba)KHEe B MexayHapoaHoM HaiMme: hard skills unu cultural fit?»). I1pu npoBenenun
JACKYCCUM PEKOMEHIYETCs Ha3HayaTb MOJEparopa, paclpelesiaTb PoJIH
(CTOPOHHHMK, ONIMIOHEHT, aHAJIMTHK ), UCIIOJIb30BATh PEUEBBIC KITUIIIE JIJISI BHIPAKCHUS
COTIJIACUS U HECOTJIACHS.

@opMbl KOHTPOJIsl. Y CTHBIHN OMPOC MOKET OBITh MHIUBUIYATBHBIM (110 OHIIeTaM),
(GpoHTanbHbIM (OBICTPBIE BONPOCHI BCEW TPYMINE) WIM B3aUMHBIM (CTYIEHTBI
OMpammBalT JApyr aApyra). IlucbMeHHBI ONpoc  BKIIOYAET  JIEKCHKO-
rpaMMaTHYECKUE TECThI, TUKTAHTHl TEPMUHOB, NIEPEBOJI MPodecCuoHaNBHBIX (pa3,
3anojgHeHue tabnuil U cxem. CooOuienue (3—5 MUHYT) JOKHO COZAEpPKaTh MIIaH
WM ciaiael, He MeHee 10 mpodeccroHaIbHBIX TEPMUHOB, OTBETHI HA BOIPOCHI
aynuropun. PoneBble UTphl sBIAIOTCS d(PPekTuBHONU (HOPMON MOJETUPOBAHMS
npodeccuoHanbHbIX cutyanui: cobecenoanue (HR-menemxep w kanaupaar),
neperoBopsl (mocraBumk u3 Kutas u mokynartens u3 Poccum), obcyxnenue
KOHTpAaKTa (FOPUCT, MEHEIKEP, NHOCTPAHHBIA MapTHEP), pa3pelieHne KoH(IukTa
U3-3a KYyJBTYPHOTO HEIONOHMMAaHHUS. AJITOPUTM pOJIEBOM WIPHI: MOATOTOBKA
(pacopenenenue poJieid, 5—7 MHHYT), pasbirpeiBanue (5—10 MUHYT), aHAIHU3 U
oOpaTHast CBA3b (5 MUHYT).



PaGora ¢ uHTepHeT-pecypcaMu U cjaoBapsiMu. J[Jis caMOCTOSITeTbHOM pabOThI
OoOy4JaronmmMMcsi ~ pPEKOMEHJIYeTCSl ~ HMCHOJb30BaTh  AJEKTPOHHBIE  CIIOBApH:
Anpexc.IlepeBoauuk (aHTIIO-pyCCKUM TMEPEBOJ € MPUMEpaMu U3 pPEaIbHbIX
tekctoB), ABBYY Lingvo (mpodeccuonanpHbie TemaTuku), Multitran
(TexHUYeCKU U JenoBOM cioBapb), IIpoMT (cucreMa MamIMHHOTO TEpeBojia C
(dyHKIMEH riIoccapueB), a TakKe OTPACiIeBbIe CI0BapU Ha mopTtaiie «I'paMoTa.py».
[Ipu paboTte co cioBapéM cieayeT IPOBEPSIThH TPAHCKPUIIIIUIO U MPOU3HOIICHUE (C
nomomplo aynuodpyakimn Srmekc.llepeBomunka), oOpamarh BHUMaHHWE Ha
KOJUUIOKAIllUM, WCIOJIb30BaTh MNPUMEPHI U3 KOHTEKCTa. MHTepHeT-pecypchl aJis
caMocCTosITeIbHOM paboThl BkmrouaroT Anaexc.Kapsepy (oOpasupbl pestome u
CONPOBOJIUTENIBHBIX TMHUCEM, COBETHl IO TPYAOYCTpOiCcTBY), SAnmekc.HoBoctu
(paznensl «9KOHOMUKa U «BU3HEC) IS UTEHHS aKTyaJIbHBIX TEKCTOB HA PYCCKOM
W aHTJIMHACKOM si3bIKax ), Rutube (Bumeokanasbl ¢ OM3HeC-JIeKIUIMHI U HHTEPBBIO Ha
aHTJIMHACKOM si3bIKe ¢ cyotutrpamu), OTKpeITOe 00pazoBaHue (KYpChl JI€IIOBOTO
aHTJIMHACKOrO0 OT poccuiickux yHuBepcutetoB), OnlineTestPad (ympaxuenuss u
TECThl N0 OM3HEC-JIEKCUKE), a Takxke calTel ¢ obpasuamu CV, KOHTPaKTOB U
JICTIOBBIX IMHCEM Ha PYCCKOM U aHTJUMHCKOM si3bIKaX. AJITOPUTM IOMCKA
poecCUOHANIBHBIX TEKCTOB: MCIOJIb30BAHUE KIIIOYEBBIX CIIOB «business English
reading B2», «professional communication case study» B fAnnexc.lloucke; nms
BHIc0 — mouck Ha Rutube mnmm Snaexc.Buaeo mo 3ampocam «Ou3HEC-aHTTIUMUCKHI
nekius», «business English presentation skills»; mamst ynpakHeHHid — 3ampochl
«aenoBoi anrnuiickuil ynpaxxuenus PDF», «business English vocabulary exercises
OHJIAHY.

Pexomenganuu no otaeJbHbIM BHAaM PadoThl. [loaroToBka cOOOIICHUS WK
MPE3EHTAIlMA BKIIIOYAET CJCAYIOIUE IIaru: BBIOOpP W COTJIACOBAaHHWE TEMBI,
COCTaBJICHHE IIJIaHA (BCTYIUICHHE, OCHOBHAS YacTh, 3aKIFOUEHNUE), TOI00P JTEKCUKH
(muaumym 10 mpodeccHOHANBHBIX TEPMHUHOB), TIOJATOTOBKA BHU3yaJIbHBIX
MaTepHuayioB, OTpabOTKa MPOU3HOIICHUSI U TaiMUHTA, BBICTYIIJICHUE U OTBETHI Ha
BOMpockl. Kputepun orieHku cOOOIIEeHUS: TIOJTHOTA PACKPBITHS TEMbI, JIEKCUYECKOE
pazHooOpasue W TePMUHOJOTUYECKass TOYHOCTh, TpaMMaTHYECKass KOPPEKTHOCTbD,
MPOU3HOIIIEHWE W WHTOHAIMS, YMEHUE OTBEYaTh Ha BOMPOCHL. [[ns ydactus B
JUCKYCCHUU PEKOMEH/TYETCS MCTIOb30BaTh PEUYCBBIC KITUIIIE: BRICKA3bIBAHUE MHEHUS
(In my opinion..., I believe that...), cornacue (I completely agree..., That’s a good
point...), Hecornacue (I see your point, but..., I respectfully disagree...), yrounenue
(Could you clarify what you mean by...?), kommnpomucc (Perhaps we could meet
halfway...). IIpu camocTosTenbHOU paboTe ¢ TEKCTOM ClEAyeT: Mepea YTCHUEeM
MPOCMOTPETh 3arojIOBOK M TIOJ3arOJIOBKH JIJII MIPOTHO3a COJEPKAHUS; BO BPEMS
YTCHUS BBIJICIATh HE3HAKOMBIC TEPMHUHBI, HO HE OTBJICKAThCSA Ha Ka)J0€ CIIOBO;
1ocJe 4TeHusl Bbmucath 5—10 KIIOUEBBIX TEPMUHOB C MEPEBOJIOM, COCTABUTH 3
BOITPOCA IO TEKCTY, Mepecka3aTh OCHOBHOE cojiepKaHue (YCTHO WIIH MUChbMEHHO).

IloaroroBka K NMPOMEXKYTOYHOH aTTecTAlMU. 3a4ET WIM HK3aMEH BKJIIOYAET
nekcuko-rpammatuueckuii Tect (20 munyt, 30% OIleHKH), 3alaHUsl HA YTEHHE C
nonumanueM (15 munyt, 20% O11eHKH ), MOHOJIOTHYECKOE BHICKa3bIBAHUE 110 OMIIETY



(3-5 munyT, 25% OILICHKH), MAJIOT WJIA TUCKYCCHUIO B mape (5 MUHYT, 25% OLICHKH).
[IpumepHbIi epeyeHb BOIPOCOB K 9K3aMEHY: THUIIbl PE3IOME U UX MPEUMYIIECTBA;
CTPYKTypa COIPOBOJIUTEIHLHOTO MUChMa U KYJIbTypHbIe ananTaiuu; meton STAR u
KyJIbTYpHBIE KOJIbI Ha COOECEI0BAHUU; KITIOUEBBIE pa3/ieibl TPYAOBOIO KOHTPAKTA;
CTWJIM yTIPABIICHUS B MYJIbTUKYJIbTYPHBIX KOMaH 1ax; moctaHoBka SMART-ieneit u
KOMMYHUKAIMS pPE3yJbTAaTOB PHUCKOB; OTalbl TIEPETOBOPOB U  KYJIBTYPHI,
OPUEHTHPOBAHHBIC HA OTHOIICHHWS VS Ha 3a7ady; MEXKIyHApOIHBIC KOHTPAKTHI:
MPUMEHUMOE TIpaBo, (opc-Maxop, apOUTPaK; ATUKET JACIOBON SIEKTPOHHOU
MEPENUCKA; CTPYKTypa TpPE3eHTAIMu I MEXKIyHApOAHOUW ayautopuu. Jlms
CaMOCTOSATEILHON MOATOTOBKH PEKOMEHIyETCSl COCTaBUTh TII0CCAPUI MO KaXKIIOH
teme (20-30 TepMHUHOB), 3aMKUcaTh MOHOJOTMYECKOE BhICKa3bIBaHUE HA JTUKTO(OH
JUTSL CAaMOKOPPEKITNH, HAaTH mapTHEpa M7l OTpaOOTKH IHUAJIOTOB, WCIIOIH30BAThH
TECThl U3 y4eOHBIX MOCOOUI UIsi CAaMOIPOBEPKH, PETYJIIPHO CMOTPETh BUJICO HA
Ou3Hec-TeMbl ¢ cyoTuTpamu Ha Rutube i SAnnexc.Bumeo.

CucreMaTuyeckoe BbINOJHEHUE HACTOSIIUX PeKOMeHIanuil o0ecrneynBaeT
dbopMHpoBaHHE  YCTOWYUBBIX  HABBIKOB  MPO(ECCUOHATBHOM  HMHOS3BIYHOM
KOMMYHUKAIIMM, PA3BUTHE MEXKYJIbTYpPHOH KOMIETEHIIMM U  YCHEIIHOE
MIPOXOXKJIEHHE TMPOMEXKYTOUHOM arrectanuu. KiroueBsiMu (akTOopamMu ycrexa
SBIITFOTCSL ~ PETYJSIpHAs ~ S3BIKOBAss  NPAKTHKA, AKTHBHOE  HCIIOJIh30BAaHUC
AyTeHTHUYHBIX MaTEPHAJIOB U JJIEKTPOHHBIX PECYPCOB (B IMEPBYIO OUYEPEIh CEPBUCOB
Sunekca), a Takxe pedaekcusi COOCTBEHHOTO Iporpecca.

8. YueOHasi 1uTepaTrypa u pecypcbl HHGOPMALMOHHO-
TeJIeKOMMYHUKALMOHHOM ceTH UHTEpHeT

8.1. OcHoBHas IHUTEpaTypa

1. PymsnieBa E. E. ®dunancoBbIif MEHEHDKMEHT : YYCOHUK U IPAKTUKYM IS
BYy30B - [Opaiit, 2021 - https://urait.ru/bcode/450730

2. JlumutoBckuii M.A., Jlo6anoBa E.H., Munacsua B.b., [Tamamapuyk B.II.
KopropaTHBHBIl (pMHAHCOBEIH MeHekMeHT. - IOPAUT, 2019 - c. -
https://www.biblio-online.ru/bcode/425325

3. ®UHAHCOBBIA MEHEHKMEHT: MEXaHU3Mbl 0OOCHOBAaHUS OU3HEC-PEIICHUH !
y4eOHUK 17151 By30B / moa pepakuuen A. 3. boObuieBoii. — 5-€ u3a., mepepad. u

non. — MockBa: MzpatenbctBo FOpaiit, 2025.— 424 c.— (Bricuiee
oOpazoBanue). — ISBN 978-5-534-21122-1. — TekcT : D3JIEKTPOHHBIA //
OO6pazoBartenbHas matdopma Opaiit [caiiT]. —

URL: https://urait.ru/bcode/581649

8.2. JlononHuTENnbHASA TIUTEpATypa

1. Ban Xopn /Ix.K., BaxoBuu [[»x.M. OcHOBBI (pHAHCOBOIO MEHEKMEHTA


https://urait.ru/bcode/450730
https://www.biblio-online.ru/bcode/425325
https://urait.ru/bcode/581649

[mep. ¢ anri.]. M.: JInanexktuka-Bunbsimc, 2020

2. JlumuroBckuit M. A. THBECTULIMOHHBIE MPOEKTHI U peaibHbIC ONIIUOHBI Ha

pa3BuBaromuxcs peiHkax - FOpaiit, 2020 - 486 c.

3. Xurrunc, Po6ept C. ®uHAHCOBBIN aHANM3: UHCTPYMEHTHI I IPUHSATHUS

ouzHec-pemeHui. mep. ¢ auria. — M.: OO0 «.J1. Bunbsimey, 2017. — 464 c.

4. Jlamomapan A. WuBecTurmoHHas oreHKa: VHCTPYMEHTBI U METOIBI
OIICHKH JIF0OBIX akTUBOB /AcBat Jlamonapan; [lep. ¢ anri. — 5-e u3a. — M.: AnpninHa

busnec bykc, 2017. — 1340 c.

5. Brealey R., S Myers, F Allen «Solutions Manual to accompany Principles

of Corporate Finance» (Feb 4, 2013).
8.3. HopmatuBHbIe MpaBOBbIE JOKYMEHTHI M MHAS MPaBOBasi HHPOpMAIUs
He ucnons3yrorcs

8.4. nTepHeT-pecypcehl

Hayunas 6ubmmoreka PAHXul'C https://lib.ranepa.ru
Hayunas snekrponnas 6uonuorexka «K KUBEPJIEHMHKA»
https://cyberleninka.ru

OBC «JIAHby» https://e.lanbook.com

9bC «3HAHUYM» https://znanium.ru

9BC «SOCHUM» https://sochum.ru

9. MarepuajibHO-TeXHMYeCKas 0a3a, MH(POPMAILlMUOHHBIE TEXHOJIOTHH,
NporpaMMHoe odecrnedeHre 1 HHGpoOpMaLMOHHBIE CIIPABOYHbIEC CHCTEMBbI

MartepuaiabHO-TEXHUYECKOE OOecreueHne AMCLUUIUIMHBI BKIIIOYAeT B
ceOs:

- AyJUTOPHUHM JIJIsl IPOBEACHUS IPAKTUUECKUX 3aHATUN, 000pyAOBaHHbIE
yueOHON MeOenblo, BUACOMPOEKIIMOHHBIM 000pYyI0BaHUEM JJIs TIPE3EHTAIUH,
CpEelICTBAMH 3BYKOBOCITPOU3BEJAEHUS, IKPAHOM.

JlucuunnuHa TOAJepKaHa COOTBETCTBYIOIIMMH  JIMIIEH3MOHHBIMHU
nporpammMHbIMH nipoaykramu: Microsoft Windows, Microsoft Office.

[Iporpammubie cpeacTBa obecreueHns yueOHOro mpolecca BKIIYaroT:

- mporpaMmbl Mpe3eHTanuoHHod rpadguku (MS PowerPoint — nms
MOATOTOBKH CJA0B M IIPE3CHTAIN);

- TekcToBble peaakTopbl (MS WORD), MS ECXEL — s Tabnun.

By3 o0ecneunBaer kaxmoro oOydaromierocs paboOuyuM MeECTOM B
KOMIBIOTEPHOM KJIACCE B COOTBETCTBUU C O0BEMOM H3Yy4YaeMbIX JHUCHUIUIMH,
o0ecrnieunBaeT BbIXO] B ceTh MIHTEepHET.

[Tomemienust 1yist caMOCTOSITENIbHOM pabOThl 00YyYarOIIMXCSl BKIIIOYAOT
CJIEYIOIIYIO OCHAIIEHHOCTh: CTOJIbI 8y IUTOPHBIE, CTYIbsl, JOCKH ay IMTOPHBIE,
KOMIBIOTEPHl C TMOAKIIOYEHHEM K JIOKaJbHOW CEeTH HWHCTUTyTa (AJs


https://sochum.ru/

KOMIBIOTEPHBIX ayauTopuii) u MurepHer. [ns wu3ydeHuss ydeOHOM
JANCHUIIIINHBI HCIIOJIB3YHOTCA ABTOMATHU3HUPOBAaHHAA onoIroTeyHas
I/IH(I)OpMaHHOHHaH CUCTCMA U 3JICKTPOHHBIC OMOJIMOTEYHBIE CUCTEMEL.

s IIPOBEACHUS y4EOHBIX 3aHATHUH, IIPEIYCMOTPEHHBIX
oOpa3oBaTeIbHONM  MPOTPaMMOM,  3aKpeIUIeHbl  ayJAUTOPUU  COTJIACHO
pacnucaHuIo YUEOHBIX 3aHITHI: pabodyee MECTO TperogaBaTes, OCaI0OTHBIC
MCCTa II0 KOJHMYCCTBY 06yanOIJ_II/IXC$I, JOCKa MCJIOBaid, HepCOHaJ'II)Hblf/'I
KOMIBIOTEp C JIMLEH3UPOBAHHBIM MPOTPAMMHBIM OOECIIEUeHHEM OOIIEro
Ha3HAYEHHUs, HOyTOYK, MYJbTUMEIUHHBIN TPOECKTOP, MyJIbTUMEIUINHBIN SKPaH.
JIunieH3nOHHOE U CBOOOTHO PacIpOCTpaHsIeMOe MPOrpaMMHOE 00eCTICUeHHE, B
TOM YHCJIC OTCYCCTBCHHOI'O ITPOU3BOACTBA:

Libre Office (ymuensust Mozilla Public License v2.0.)

7-Zip (munensus GNU Lesser General Public License)

AIMP (unensus LGPL v.2.1)

STDU Viewer (freeware for private non-commercial or educational use)
GIMP (munensuss GNU General Public License)

Inkscape (mumensus GNU General Public License)



