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1.

HepequL INIAHUPYEMbBIX PeE3yJabTaToB oﬁyqunﬂ nmo aAUMCHMIJIMHE, COOTHECCHHBIX C

IVIAHUPYEMbIMH Pe3yJbTATAMM 0CBOEHHS 00Pa30BaTe/IbHOI MPOrpaMMbl

Jucrummmaa b1.0.08 MHOCTpaHHBIH S3bIK JET0BOTO U MTPOQPECCHOHAIBHOTO 001IeHNs oO0ecrieunBaeT GOpMHUPOBAHUE Y
00y4aromuxcsl CIeAYIOUMX YHUBEPCAIbHBIX, 001enpodhecCHOHANBHBIX U MPO(ECCHOHATBHBIX KOMIIETEHITHI*:

OT®/TP u Kon HaumeHnoBanue Kon HaunmeHnoBanue Oo0pa3oBare/bHBIH pe3yabTart **
PEeKBHU3UTHI |KOMIeTeHIIMHU UHIUKATOPAa |MHAUKATOPA J0CTHKEHMS
Komnerenuun .
IncC wx " JOCTHKCHUS KOMIIeTeHIUI **
KOMIIETEeHIHI
(npu e
Hanuyuu) **
YK-4 Crioco0eH IpUMEHSTh YK-4.1 Opranusyer u | VK-4.1 3.1. 3naem cmnocoObl yCTAaHOBICHUS U
COBpEMEHHbIE OCYILIECTBIISIET NOJJIEPKUBaHUS TPO(ECCUOHATIBHBIX KOHTAKTOB;
KOMMYHUKATUBHBIE KOMMYHUKATUBHOE VK-4.1 V.1. Ymeem o0maThcsi Ha MHOCTPAHHOM SI3BIKE
TEXHOJIOTHH, B TOM B3alMO/ICIICTBUE B | OOILIEHUS C yYETOM CUTYal[Uu OOIICHHUS.
YKCIIE Ha npogeccuoHaTbHON u
MHOCTPaHHOM(BIX ) AKaJIEeMUYECKOM Cpele Ha
s13b1Ke(ax), IS PYCCKOM M HHOCTPAaHHOM
AKaJIEMUYECKOI0 U SI3BIKE
npodecCuOHaIBHOTO YK-4.2 Opranusyer u VK-4.2 3.1. 3uaem cnocoObl B3aMMOJACHCTBHUS C
B3alMOJICICTBUS OCYILIECTBIISIET napTHepamu ¥ oOMeHa HH(popMaIieil Ha ”HOCTPaHHOM
KOMMYHHUKAaTHBHOE SI3BIKE;

B3aMOJICHICTBHE B
rmpodeccnoHabHOM 1
AKaJeMUYECKOI cpesie Ha
I/IHOCTpaHHOM A3BIKE

TEPMHHOJIOTHIO, Ha OCHOBE KOTOPOIl OCYIECTBISETCS
B3aMMO/ICVICTBHE APTHEPOB.

VK-4.2 V.1. Ymeem o0maThcsi HA HHOCTPAHHOM SI3BIKE
B Pa3dNMYHBIX  CHTyallUsX  MPOQPECCHOHATHHOTO
o0meHuss C  y4eToM  perucrpa  OOMmEeHUs C
MCIIOJIb30BAHUEM COBPEMEHHBIX TEXHOJIOTHIl.

* ucyunauna modcem Qopmuposams KoMnemeHyuio NOIHOCMbio Uiy yacmudno. **/lonxcno coomseemcemesosamu Ipunoscenuio 1 k 0bpasosamenvHoll npocpamme



2. O0beM 1 MeCTO TUCUMILIMHBI B CTPYKTYpPe 00pa30BaTeIbHOM
MPOrpamMMmblI

OO0mmii 00beM TUCIIUTIITUHBI:

2,00 3.e., 72 ak.gac

KonTaktHas pabora oOydalomuxcsi ¢ MpenojaBareieM IO BUAAM Yy4eOHBIX
3aHATUN: 16 aK. yac Ha KOHTAKTHYIO pabOTy C MpernojiaBaTesieM, 3 HUX 12 ak.dyac Ha
MPaKTUYECKUE 3aHATHS, HA aTTECTAIlMIO B IEPUOJI SK3aMEHAIIMOHHBIX CECCUM 4 4acoB,
56 ak. yac Ha caMOCTOSITEIbHYIO Pab0Ty 00yUYaIOIINXCS.

b1.0.08 NHocTpaHHbIH A3BIK 1€T0BOT0 U MPOodhecCUOHATBHOTO OOIICHUS
peanusyercs B 1 cemectpe | Kypca MarucTparypsl.



3. ConepskaHue U CTPYKTYpPa AMCUMILIMHBI

3.1. CTtpykTypa IUCLUILIIMHBI
3aounas popma obyuenus

Ne i/m HaumeHnoBaHnue TeM U (1K) Oo0bem
pasaesioB AUCHUIINH, dopma
ax.4ac TEeKYIIero
BCEI'O KonrakTHasi paboTa o0y4yarommxcs KOHTPOJISA
¢ mpenojaaBaTeieM Mo BUIaM yCIeBaeMoCTH,
Y4eOHbIX 3aHATHI CaMOCTOATENLHASN | TpoMeIKyTOUHOf
Ilepuoa TeopeTnyeckoro o0y4eHust Iepuona padora aTTecTAlNH
MPOMEKYTOYHOMI
aTrecTanuu
(ceccust)
3ansaTus 3ansaTus HK | KCP | KD CPkp | CP3x | CP
JIEKIIHOHHOTO [CEMHHAPCKOI0 2
THIIA THIIA =
2 |o
J | B1 |[Jap| 03 | e
5 | =
G
=z =
=)
=<
Paznen 1 [IpodeccnonanbHas camopeaan3aius B IOpHINYECKoi chepe
Tema 1| Posmp topucrta B KOMIIaHUH. 32 0 0 0 12 0 0 0 0 0 0 20 VO, T3, P3
TpynoycTpoucTBo.
Tema 2 | IIpodeccuonanbHbIC 31 0 0 0 12 0 0 0 0 0 0 19 YO, T3, P3
KOMMYHHUKAIUU. [Henosoe
oO1ieHue.
[IpoMexxyTouHas arTecTanus 0 0 0 0 0 0 0 0 0 0 0 0 3ayer
Bcero 3a 1 cemectp: 72 0 0 0 24 0 0 0 9 0 0 39 KT




Hcnonv3yemvie coxpawyenus:

JI — mexuum - 3aHATHA, IpeIycCMaTPUBAIOIINE MIPEUMYIIECTBEHHYIO Iepenady y4ueOHoW mH(popManuy oOydJaIoOMMMCS MEeAarorndecCKUMH paOOTHUKAMH OPTaHMW3alui U (WITH)
JUIIAMH, IPUBIIEKAEMBIMHI OpTaHHU3alHeH K peaan3anuy 00pa3oBaTeIbHBIX IPOTPaMM Ha WHBIX YCIOBHSAX, ).

BJI — Bugeo mekmum.

JIP — mabopaTopHBIe pabOTHI.

13 — npakTHueckue 3aHATH (32 UCKIFOUCHUEM JIAOOPATOPHBIX padoT).

UK — vHAMBUyaTbHBIC KOHCYJIbTAIIHH.

KCP — KOHTpPOJIb CaMOCTOSTEIBHOM paOOTHI

KD — xoHCynbpTanINU IEpe]] 3K3aMEHOM

KarTak — KoHTaKTHas paboTa Ha aTTECTAIUIO B MIEPHOJT DK3aMEHAIIMOHHBIX CECCHI

KoHTpomb - KOHTaKTHast paboTa Ha aTTECTAIMIO B TIEPHOJI YK3aMEHAIIMOHHBIX CECCHI IS 3a09HOM (HOPMBI 00yUCHUS

CPxp — camocTosiTenpHas paboTa Ha OATOTOBKY KYPCOBOW pabOTHI/ KYpCOBOTO IPOEKTA.

CP»sk — camocTosiTensHast paboTa Ha MOATOTOBKY K SK3aMEHY.

CP — camocTosTenmpHast paboTa B ceMeCcTpe Ha IOATOTOBKY K yICOHBIM 3aHATHSIM.

VYcnoBable 0003HaueHUs: T3 - TecToBoe 3amanue, YO - yCTHBIN onpoc, P3 — pasHOypOBHEBBIE 3aJaHus (AUCKYCCHS, dcce (IoKIaz, coodmenne), KT - koHTponbpHas Touka



3.2. ConepkaHue JUCHUTLIUHBI

Paspnen 1 IlpogeccuonanbHasi camopeaiu3anus B OPUAHYECKOH cepe

Tema 1. Poasb wopucra B komnauuu. Tpynoycrpoiictso. YK-4.1.; YK-4.2.

OyHKIMM U TPO(PECCUOHANBHBIE POJIM IOPUCTOB B PA3NIMYHBIX CTPYKTypax:
CyIlbsi, TIPOKYPOp, aJIBOKAT, FOPHUCKOHCYJIbT, HOTapUYC, KOPIOPATUBHBINA FOPUCT.
[InanupoBaHue Kapbepbl: cTpaTeruu 3PPEeKTUBHOrO TPYAOYCTPOICTBA, OJTOTOBKA K
co0eceIOBaHUI0 Ha IOPUAMYECKUE JOJKHOCTH, CaMOIPE3CHTAlUsl C aKIEHTOM Ha
npodeccuoHanbHbIe AoCTIKeHHs. [TopTdonmno oprucTta Kak UHCTPYMEHT KaphepHOTO
pocTa: CTpyKTypa, HanoJHeHue (00pa3ipl padoT, peKOMEH AU, CEPTU(PUKATHI).

['pammatuka: Cmemanasie yciaoBHble npeioxkennst (Mixed Conditionals) mmst
aHaJlM3a KapbepHBIX CIIEHApHeB; KOHCTpyKuu ¢ wish/if only mms BeipaxeHus
PO eCCHOHAIIBHBIX OXKUIAHUN U COKAJICHUH.

Tema 2. Ilpodeccuonanbubie kKommyHnkanuu. lesosoe oomenne. YK-4.1.;
YK-4.2.

VYcerHag nemoBas KOMMYHHMKALMsS B FOPUAMYECKOW NPAKTHUKE IOBBIIIEHHON
CIIO’KHOCTH: TeNIe()OHHBIE TIEPETOBOPHI B KOH(MIMKTHBIX CUTYAIHSIX, BEICHUE JICIIOBBIX
BCTpEY W TEPEroBOPOB (ITOCTAHOBKA IIEJIeH, apryMEHTAalMs TO3WIINH, JOCTHKEHUE
komnpomucca). [lucbmenHas aenoBasi KOMMYHUKANUs: O(QOpPMIICHHE IMPETeH3UH M
OTBETOB Ha HHX, CIYyXEOHbIE 3allMCKHU, KpaTKUE OTUEThl O MNPOAEJIAHHOW padore.
MeXKylIbTypHbIE AaCIEKThl B3aUMOIECHCTBUS C 3apyO€KHBIMU KOJJIETaMH U
KJIMEHTaMHU.

['pammatuka: IlaccuBHble KOHCTpYKIMK ¢ MHPUHUTHBOM (be supposed to, be
expected to) B 1€TOBOM KOHTEKCTE; MOIaIbHBIE IJ1aroibl ¢ epPEKTHHIM HHPUHUTHBOM
(must have done, should have done) aJis1 otieHku npogeccuoHaNbHBIX IEHCTBUM.

4. Tunbl OLEHOYHBIX MATEPHAJIOB, I0OKA3aTeJIH U KPUTEPUH
OLICHUBAHMSA

4.1. Ouenounsle Matepruaisl o auctuiuinHe b1.0.08 MHOCTpaHHBIN A3BIK
JIEJIOBOTO U NPO(ECCHOHATIBHOTO OOIIEHUS BXOJAT B COCTaB OLEHOYHBIX
MaTepuajioB Mo oOpa3oBaTenbHOM mporpamMme. (COBOKYITHOCTh OII€HOYHBIX
MaTepHajioB MO BCEM UCIMIUIMHAM (MOJIYyJIAM) 0Opa30BaTeIbHON MPOTrpamMMBI
coctaBisieT (oHA oneHouHbIX cpeacTB (nanee — GOC). ®OC ucnonb3yercst npu
IPOBEICHUH TEKYILET0 KOHTPOJS YCIEBAEMOCTH M IPOMEKYTOUYHON aTTeCTall|H
00y4aromuxcsl ¢ IeNbl0 OICHUBAHMS JOCTHKEHHUS 00YJarOIIMMHUCS TTAHUPYEMBbIX
PE3yNIBTaTOB O0YUYCHUSI.

4.2. ®OC pa3paboTaH KaKk KOMIUIEKC MPOBEPOUYHBIX 3aJaHUA PA3THIHOTO
TUIIA U YPOBHS CJIOKHOCTH, BKIIFOUAET KPUTEPUU U ILKAJIbI OLICHUBAHUS, a TAKKE
«KITH0YMY TpaBUiIbHBIX 0TBETOB. DOC dhopmupyeTcs KaKk OTIETbHBIN JOKYMEHT U
XpaHUTCA B 3JIEKTpOHHOM BHze, nocTyn kK @OC mpenocTaBiieH OrpaHUYEHHOMY

KPYTY JIHII.
4.3. Jlna camMOCTOSITENbHOM pPabOThl OOYyYaromMXCS TMPU TMOATOTOBKE K



TEKYIIEMYy KOHTPOJIIO YCIIEBAEMOCTH M MPOMEKYTOYHOM aTTeCTallMK B PabOuYuX
mporpaMmax JUCIUIUINH pa3MENIeHbl TUTIOBBIC MPOBEPOUYHBIC 3aJaHUS, KOTOPHIC
MOXHO YCIIOBHO pa3leluTh Ha 3aJaHusl 3aKphITOTO, KOMOWHUPOBAHHOTO W
OTKPBITOTO THIIOB.

3amaHus 3aKpHITOTO THMA — 3TO TECTOBBIE 3aJlaHUS, B KOTOPBIX KaXKIbIH
BOIIPOC  COINPOBOKIACTCSA T'OTOBBIMH BapHaHTaMH OTBETOB, W3 KOTOPBIX
HE0OXO0MMO BBIOPATh OJWH WM HECKOJILKO MPaBUIIbHBIX.

3amannsi KOMOMHMPOBAHHOTO THIIA — 3TO TECTOBBIC 3aJaHHSA, B KOTOPBIX
KBl BOTPOC COMPOBOXKIACTCS TOTOBBIMH BapHaHTaMH OTBETOB, M3 KOTOPBIX
HEO0OXOMMO BBIOpaTh OJWH WJIM HECKOJIBKO TPABMWIBHBIX W OOOCHOBATH CBOWM
BBIOOD.

3agaHus OTKPBITOrO THIIA — 3TO 3aJIaHMsI, B KOTOPBIX Ha KaKJBIH BOIPOC
JOJDKEH OBITH MIPEIIOKEH pa3BEPHYTHI 000OCHOBAHHBIN OTBET.

B 3aBucuMoOCTM OT THIAa 3aJaHUsS PEKOMEHIOBAHBI OTMpe/eIcCHHAS
[I0CJIEI0BATEIBHOCTD BBIIIOJHEHUS M CUCTEMA OLIEHUBAHUS BBIIIOJIHEHUS 3a1aHHUIA.



4.4. Tunel 3a1aHAN, CUEHAPUU BBIIOJIHEHUS, KDUTEPUH OLICHUBAHUS

TUIT 3BAITAHUA

NMHCTPYKI A

CIHEHAPHMH BBIITOJIHEHUA

KPUTEPUU OLIEHMBAHUA

3aganue 3aKpBITOTO
THTIA C BBIOOPOM OJIHOTO
MPaBUJIBHOTO OTBETa U3
HECKOJIBKMX  BapUaHTOB
MIPEUIOKEHHBIX

IIpounTaiite  Tekcr,
BbIOEpUTE TPABUIIBHBIN
OTBET

1. BHUMaTeNnbHO MPOYUTATh TEKCT 3a/1aHUS U TOHSTD,
YTO B KauecTBE OTBETa OXHUAAETCA TOJIbKO OJIUH W3
MIPEUIOKEHHBIX BAPHAHTOB.

2. BHUMarenpbHO  MPOYUTATH
BapHUaHT-ThI OTBETA.

3. BeiOpaTh 0J1MH BEpPHBIN OTBET.

4. 3anucaTh TOJBKO HOMep (MU OYKBY) BBIOpaHHOTO
BapuaHTa oTBeTa (Hampumep, 3 uinu B).

MMPpCAT0KCHHBIC

OTBeT cuMTacTCs BEPHBIM, €CIIU
NpaBUIBLHO yKazaHa nudpa WK
OykBa

3ajaHue 3aKphITOrO
THTIAa HA yCTAHOBJICHUE
COOTBETCTBUSL

[Ipounraiite TekcT U
YCTaHOBUTE
COOTBETCTBHUE

1.BHUMaTeNnbHO MPOYUTATh TEKCT 3aJaHus |
MOHSTh, YTO B KauecTBE OTBETAa OKUIAIOTCS Mapbl
AJIEMEHTOB.

2. BaumarenpHO mpounTarth 00a CHUCKa: CIUCOK 1 —
BOMPOCHI, yTBEPKACHUS, (DAKThI, IOHATUS U T.1.;

CIIUCOK 2 — YTBEPKICHUsI, CBOHCTBAa OOBEKTOB U T.II.

3. ComocTaBuTh JJIEMEHTHI CIUCKa | ¢ 31IeMeHTamMu
crnucka 2, chopMUPOBATH Maphl JIEMEHTOB.

4. 3anucath monapHo OyKBbI U LU PHI (B 3aBUCKIMOCTH OT
3a/1aHus ) BApUaHTOB oTBeTa (Hanmpumep, Al wim b4).

OTBeT cuMTaeTcsi BEPHBIM, €CIIU
IPaBWIBHO YKa3aHbl IHU(PHI HIH
OYKBBI

3agaHue 3aKpBITOTO
THTA c BEIOOpOM
HECKOJIbKUX TPaBHIIbHBIX
OTBETOB M3 HECKOJBKHUX
BapHUaHTOB
MPCIJIOKCHHBIX

[IpounTaiite TEKCT,
BBIOEpUTE TPaBUIIbHbIC
OTBETHI

1. BHUMaTenbHO MPOYNTATh TEKCT 3a/1aHUS U TIOHATb,
YTO B KAUECTBE OTBETA 0KUACTCS HECKOJIBKO PABUIIBHBIX
OTBETOB U3 MPEIJI0KEHHBIX BAPUAHTOB.

2. BHUMaTenbHO MPOYHUTATh MPEATIOKECHHBIE
BapHaHT-Thl OTBETA.

3. BeIOpaTh HECKOJIBKO MPABUIIbHBIX OTBETOB.

4. 3anucarh TOJIBKO HOMEpA (MIU OYKBBI) BRIOPAHHOTO
BapuaHTa oTBeTa (Harmpumep, 1 4 mwm A I).

OTBeTr cuMTaeTcs BEPHBIM, €CIIU
IMMpaBUJIbHO YCTAHOBJICHBI BCC
COOTBETCTBUS (TIO3UIUH U3 OJHOTO
CTONOIIAa BEPHO COMOCTABJICHBI C
MO3UIIMSIMH JIPYTOTO)




3aaHue 3aKpbITOTO
THUIIa HA YCTAaHOBJICHHE
MIOCJIEA0BATENbHOCTH

[IpounTaiite TEKCT U
YCTaHOBHTE
MOCJIEI0BATEIILHOCTh

1. BHumarenspHO MMPpOYUTATh TCKCT 3aJlaHUS U
MOHATh, YTO B KaueCTBE OTBETA OXKUIACTCS
IIOCIICA0BATCIIbHOCTD 2JIEMCHTOB.

2. BHMMAaTENbHO MPOYUTAThH MPEITTOKEHHbIE
BapHUaHTbI OTBCTA.

3. IlocTpouTh BEPHYIO MOCIEIOBATEIHLHOCTD U3
MNPpCAJIOKCHHBIX 3JICMCHTOB.

4. 3anucath OyKBBI/IIUGPHI (B 3aBUCUMOCTH OT
3aJlaHusl)  BApUAHTOB  OTBETa B  HY)KHOU
1ocJeIoBaTeabHOCTH (Hanmpumep, bBA wmm 135).

OTBeT cynTaeTcA BCPHLBIM, C€CJIN
IPaBUIBHO yKa3zaHa BCSI
MIOCJIEI0BATENBHOCTD LTU(D

3ananue
KOMOWHHMPOBAHHOT'O THITA

[IpounTaiite TEKCT,
BbIOEpUTE MPAaBUIIBHBIN

1. BHUMAaTEIIHbHO nNpoYnuTaTh TCKCT 3adaHUA U
IIOHATH, YTO B KQYECTBC OTBETA OXKHNJACTCS TOJIBKO

OtBer cuuTaercs BEPHBIM, €CIHU
OpaBWIbHO yKa3zaHa wLudpa wiu

C  BBIOOpOM  OAHOTO | OTBET M  3ANMIIUTE | OJUH U3 MPEIOKEHHBIX BAPHAHTOB. OykBa ¥ TIpUBEIEHBl KOPPEKTHHIC
MPaBWJIBHOTO OTBETa U3 | apryMEHTHI, 2. BHUMaTenpHO MPOYUTATh NMPEATIOKEHHBIE apryMeHTbI, HCIOJb3yeMblE MpU
MPEUI0KEHHBIX U | 00OCHOBBIBAIOIIHE BapHUaHTHI OTBETA. BBIOOpE OTBETA
000CHOBaHHEM BBIOOpA BBIOOp OTBETA 3. BeiOpaTh 0J1MH BEpPHBIN OTBET.
4. 3anucaTh TOJBKO HOMEp (Wi OYKBY)
BBIOpAHHOTO BapuaHTa OTBETA.
5. 3ammcarh apryMeHTbl, 000CHOBBIBAIOLIHE BEIOOP
oTBeTa (Hampumep, 4 TEKCT 000CHOBaHUS).
3amaHue OTKPHITOTO [TpounTaiite TekcT U 1. BHUMaTeIbHO MPOYNTATh TEKCT 3aJJaHHs U OTBeT cunTaeTcs BEPHBIM:
TUIMAa C Pa3BEPHYTHIM 3aMUIIUTE Pa3BEPHYTHIN | MOHATH CYTh BOIIPOCA. 1. OrcyrcTBHE (haKTHUECKHX
OTBETOM 00OCHOBAHHBIN OTBET 2.1IpogymaTh JOTHKY M ITOJHOTY OTBETA. OIIHOOK.
3.3anucath OTBET, UCIOIb3YS YETKHE KOMITAKTHbIE 2. PackpsiTHe obbema

(OpMYIUPOBKH.
4.B ciryyae pacueTHOM 3aJja4M, 3aM1CaTh PEIICHUE
U OTBET

UCTIONIb3YEMBIX TIOHATUH (TIOTHOTA
OTBETA).

3.000CHOBAaHHOCTh OTBETA
(HaJIMYMe apryMEHTOB).

4. Jlornueckas
MOCJIEI0BATEILHOCTD U3JIaracMoro
Marepuana.




4.5.
yCIIEBa€MOCTH U IIPOMEKYTOUHOM aTTecTanuu odydaromuxcs ¢ npumenenuem bPC
Honenkoro ¢pununana PAHXul'C.

OOmass 1miKana OICHUBAHMS PE3yJNbTaTOB TEKYIIErO KOHTPOJIS

ECTS
HUrorosas Bunapuas At st

Tpaauumnonnas cucrema Tpaau- .
0a/lJIbHasl OLIEHKA cucreMa . | OuHapHO#

HHOHHOM
CHCTEMBI

CHCTEMBI
90-100 OtnuyHO A P/ Passed
80-89 3auTeHO B P/ Passed

X

75-79 opomo C P/ Passed
70-74 VOB TEODHTENLHO B P/ Passed
60-69 AOBICTROpHTEIH E P/ Passed
0-59 HeynonerBopurtenbHo He 3aureno F F/Failed

CooTHollleHre 6aJTIOB 32 TEKYIIUH KOHTPOJIb YCIIEBAEMOCTH U MPOMEKYTOUHYIO
aTTECTALMIO, & TAKXKE IOBTOPHYIO IPOMEKYTOUHYIO aTTECTALUIO:

MaxkcumanbHas MakcumanbHas MakcumasbHas MakcumanbpHas
cymma OaJioB 3a cymma OasyioB 3a WUTOTOBasI OaJlITbHAS cymma 0asuioB 3a
TeKYIIHA MIPOMEKYTOYHYIO OLIEHKA MOBTOPHYIO
KOHTPOJIb aTTeCTaLUIO MIPOMEKYTOUHYIO
YCIIE€BAaEMOCTH aTTeCTaILUIO
100 6amnoB 100 6amnoB 100  OawioB 100  OGamnoB
5. (I)OprI aTrecranum, TUNOBbIC OIICHOYHBIC MaTepl/laJIbI OJIA

TeKyLIero KOHTPOJIsl yCIeBaeMOCTH 00y4alomuXcsl, KPUTEPUHU U IIKAJIbI
OlIEHMBAHMS M0 KOHTPOJIbHBIM TOUKAM
5.1. B xone peamuzanuu aucumiuimHbl b1.0.08 HMHoCTpaHHBINA S3BIK
JIEJI0BOTO U TMPOGEeCCUOHAIBHOTO OOIIEHUSI MCIOJB3YIOTCS CleAyromme (HhopMbl
TEKYIIEro KOHTPOJIA YCIEBAeMOCTH OOydwaromuxcsi (B TOM YHCIE, 3aJaHus K
KOHTPOJILHBIM TOYKAM):

TecToBbIie 3amaHusi, YCTHBINH OMPOC, CUTYAIlMOHHBIE 3aJIaHUS, TUCKYCCUS /
acce (JoKIIa, COOOIICHHE), KOHTPOJIbHAS TOYKA

Pacnipenenenne 6amioB mo BugaM yaeOHOH ACATEIHHOCTH
(OamIbHO-pEHTHHTOBAST CHCTEMA)

HaunmenoBaunue Bun 3ananug
TEMBI e
YO* | T3* | P3* | KT*
Pazgen 1
T.1 20 10 10 20
T.2 20 10 10




| Miroro: 100 | 40 | 20 | 20 | 20 |

YO — ycTHbI# onpoc; *

T3 — TecroBoe 3amauue; *

P3 — pa3HoypoBHeBbIe 3amaHHs (CHUTyallMOHHOE 3aJaHue, 3cce (JOKIaa, COOOIIeHHE,
TucKyccus))®

KT — xoHTpONBHASA TOUKA; *

I13 — mpakTudeckoe 3ausTue; *

Kpumepuu oyenxu ons ycmnoeo onpoca:
[To wToram BBINOJHEHUSI YCTHOTO OMNpPOCAa OILEHKAa MPOU3BOJUTCS MO
JBaIATHOAITLHOM MIKAJIC B CIEAYIOMIEM MOPSIKE:

Junama3on 6anios Onucanue KpuTepust
«OTIn4HO» OOyuaromuiics:
20-18 HOJHO W  ApryMEHTHPOBAHO  DPAaCKPHIBAET  CONEPIKAHUE  TEMBI
BBICKA3bIBAHUS;

W3JIaracT  Marepuan  CBSI3HO WM CIMTHO, C  HCHOJb30BaHUEM
COOTBETCTBYIOIIHUX JIEKCUKO-TPAMMATHIECKUX 1 JOHETUIECKUX CPE/ICTB;
MMMCHhMEHHOE BBICKA3bIBAHME HMEET BCTYIUICHHE, OCHOBHYIO YacTh M
3aKJIIOYEHHE, KaKIasd 4acTh U3 KOTOPBIX JIOTMYECKU OMpaB/aHa U UMEET
COOTBETCTBYIOIINN 00bEM;

JoIycKaeT 1-2 Jiekcu4eckue, TpaMMaTHYeCKUE WM CTHIUCTHYECKUE
OIITMOKH, KOTOPHICHE BIIMSIOT Ha COJICPYKAHNE BHICKA3hIBAHMS;

00bEM BBICKA3bIBaHHSI IOJTHOCTHIO COOTBETCTBYET TPEOOBAHUSIM.

«Xoporo» OObyuaromuiics:
17-14 JOCTaTOYHO TOJIHO M apIyMEHTUPOBAHO PACKPHIBAECT COAEPKAHUE TEMBbI
BBICKa3bIBaHUS;

u3jlaraeT  Martepual  CBS3HO W CIMTHO, C  HCIIOJIb30BaHHEM
COOTBETCTBYIOIINX JIEKCUKO-TPAMMAaTHYECKUX M (DOHETHUYECKHX CPEICTB,
JOITyCKasi HeOOJBbINE HETOYHOCTH, KOTOPBICHE BIIMSIOT Ha CONCpIKaHUEC
BBICKA3bIBAaHUS], HE MEIIAIOT €r0 MPAaBHIEHOMY BOCTIPUSITHIO;
NHCHMEHHOE BBICKA3bIBAHUE HMMEET BCTYIUICHHE, OCHOBHYIO 4YacThb H
3aKIIIOUCHHUE, KaX/Ias JacTh M3 KOTOPBIX B LIEJIOM JIOTHYECKH ONpaBaHa
JIOTHYECKH ONpaBIaHa U UMEETCOOTBETCTBYIOLIHIA 00BEM;
JOIycKaeT 3-5 JIeKCHYeCKHX, I'PaMMATHYeCKUX WM CTHIMCTHYECKUX
OIIHOOK;
00BEM BBICKA3bIBAHHSI B OCHOBHOM COOTBETCTBYET TPEOOBAHHSM.
«Y noBieTBOpUTENBHO» | OOyUaronuiics:

13-10 HETIOJIHO PAaCKPBIBAET COAEPIKAHNE TEMBI BLICKA3bIBAHMS;
u3JlaraeT Marepuaj HEeJOCTATOYHO CBSI3HO M TOCJICIOBATEIbHO, 3HAHUS
TEPMUHOJIOTUM HE JIOCTaTOYHBI [UISl PAaCKPBITHS TEMBI, a TakkKe
oOyyaeMOMy HE  XBaTaeT  JICKCHYECKHX, TI'pPaMMaTHYECKUX WU
CTIWJINCTUYECKUX  CPEICTB  JUII  OCYIIECTBICHHS  ITOJHOLICHHOTO
BBICKa3bIBaHUS,
NMCHMEHHOE BBICKA3bIBAHWE HMEET BCTYIUICHHWE, OCHOBHYIO YacThb H
3aKIIFOUCHUE, OJTHAKO OJIHA M3 YacTed CIMIIKOM KpaTKas/IIMHHAs, HE
CBSI3aHA C OCTAJIBHBIMHU YaCTSMH,HE COOTBETCTBYET CBOEMY Ha3HAYCHUIO;
JoImyckaer 6osee 6-9 JeKCHUECKUX, TPAMMAaTHYECKUX WM (POHETHYECKUX
OIIHOO0K;
00BbEM BBICKa3bIBaHUSI HE COOTBETCTBYET TPEOOBAHHSM (IPEBBIIIACT




YCTaHOBJICHHBIHOOBEM MIIH, HA0O0OPOT, UMEET MEHBIINN 00BEM).

«Heynosnersoputensno» | OOyJaronunics:

9-0 HE PaCKPBIBAET COAEPKAHUE TEMBI BBICKA3bIBAHMS;
n3jaracrt Martcpuail HECBA3HO n HCIIOCJICAOBATCIIBHO, HEC BIaaccT
COOTBCTCTBYIOHIeﬁ TepMPIHOJIOI‘Heﬁ, a TaKXXC OOCTAaTOYHBIMHU JICKCHYCCKUMH,
rpaMMaTHYC€CKUMHU W CTHIMCTUYCCKUMH CPEACTBAMHU JIsI OCYHICCTBIICHUSA
BbICKAa3bIBaHUA,
HE MPHUICPKUBACTCS CTPYKTYPHI TUCHMEHHOTO BHICKA3bIBAHHS
nomyckaet 6onee 10 TeKCHYeCKHX, FpaMMaTHYeCKUX WITH CTHITMCTHYECKUX
OIIHOO0K;
00bEeM BBICKA3bIBaHHS HE COOTBETCTBYET TPEOOBAaHHSM (TIPEBBIIIACT
YCTaHOBJICHHBIHOOBEM WJTH, HA0OOPOT, HMEET MEHBIIINN 00BEM).

Kpumepuu oyenku ons mecmosuix 3a0anuii:
[Io wToram BBINOJHEHUSI TECTOBBIX 3aJlaHUsI OILIEHKA MPOU3ZBOAMUTCS TIO
NECATUOAUTBHOM TIKaJe B CJICTYIONIEM TOPSJIKE:

Junana3on 6amios Onucanue KpuTepus
10-9 «oTan4gHo» - 90-100% npaBUIIBHBIX OTBETOB;
8-7 «xopomoy - 75-89% npaBUIbHBIX OTBETOB;
6-5 «YIOBJIETBOPUTEIBHO» - 60-74% NpaBUIBHBIX OTBETOB;
4-3 «HEYJIOBJIETBOPUTEIBHO» - 59-35% 1 MeHbIIIE IPaBUIIBHBIX OTBETOB.
2-0 «HEYIOBJIETBOPUTEIBHO» - 34 % 1 MEHbIIIE IPABUIIBHBIX OTBETOB.

Kpumepuu oyenxu ona P3 — paznoypognesvlx 3a0anuii (cumyayuornoe 3adanue),
acce (0oknao, coodbujenue, OUCKYccus):
[To uToraM BEHITIOTHEHHS PA3HOYPOBHEBBIX 3aJaHHA OIICHKA MPOU3BOAUTCS IO
JecITHOATBHOM ITKaJIe B CIEAYIONIEM MOPSIKE:

Jnana3oH 6aJ110B Omucanne kpurepus
«OTIn4YHO» OOGyuarommmiics:
10-9 -CIoco0eH BecTH Oecey Mo MPeIOKEHHON TEMATHKE (IHATIOTHYECKOe 1

MOHOJIOTHYECKOE BBICKA3bIBaHHSI) B HOPMAJIBHOM TEMIIE;

- IGMOHCTPHUPYET MHUPOKUNA CIIOBapHBIH 3amnac, 3 PpeKTHUBHBIN BEIOOD
W HCIOJh30BaHHWE CJIOBA / WIAWOMBI, BlageHue (opmoil cioBa,
COOTBETCTBYIOIUI PETUCTP; MCIIONB3YET CIIOKHBIE TPAMMATHUECKUE
KOHCTPYKIINY;

-3¢ PeKTUBHO B3aMMOICHCTBYET C HIK3aMEHATOPOM H/UJIH MAPTHEPOM;
-JIaeT TOYHBIC HCUEPITBIBAIOIINE OTBETHI HA BCE BOIPOCHI;

-YMEJIO CIIPABISETCS C HEMPEICKa3yeMbIMHU CUTYaLUsIMHU;

- IPOSIBIISICT MHULIMATUBY; OOOCHOBBIBACT CBOIO MBICIIB;

- OCYIIIECTBIISET CBSI3HBIE MOHOJIOTUYECKHE BHICKA3bIBAHMUS,

- PacKpbIBaeT TEMY IOJHOCTHIO M HAJICKAIIUM 00pa3oM, IIPUBOIUT
pUMepbI U (HaKTHI;

-mo0oe KojebaHne B PeUH CBA3AaHO C COJACpPKaHHEM, a HE C IOMCKOM
CJIOB MJI TPAMMATHKH.

«XopoIo» OOyuaromuiics:
- croco0eH BecTH Oeceny Mo MpeIoKEHHOM TeMaTHKe (IMaoTHIecKoe




W/JI1 MOHOJIOTUYECKOE BBICKa3bIBaHNE) B HOPMAJILHOM TEMIIE;

UMeeT JIOCTaTOYHBIM [JUama3oH CJIOBAapHOTO 3amaca, JIenaer
HECYIIIECTBEHHBIC OIMMOKH B BHIOOpE (POPMBI CIOBA/UAUOMBI, UMEET
HE3HAUUTENIbHBIE TPOOJIEMbI B BBIOOpPE CIOXKHBIX KOHCTPYKIIHIA,
JIeNIaeT HECKOJIbKO OMIMOOK B BBIOOPE BPEMEHH, YNCIIA, TIOPSIIKA CIIOB
/ yHKIMM, apTHKIEH, MECTOMMEHHUI, TNpEeaIoroB, IOMYyCKaeT
HEOOJIBIIIOE KOJIMYECTBO OIMHKMOOK B opdorpaduu, MyHKTyaluH,
KaruTaIn3aIum;

-B OCHOBHOM BBICKa3bIBAHUE OTBEYALT 33 aHHIO;

-o0yyarouiics MOHMMaeT »5K3aMeHaropa M TapTHepa M JaeT
NpaBUJIbHBIE OTBETHI Ha OOJILIITMHCTBO BOTIPOCOB;

-B LI€JIOM YMEET CIPABIATHCS C HETPEICKa3yeMbIMU CUTYaLUsIMHU;

- TaeT PacIpOCTPAHCHHBIC OTBETHI U TPOSIBIISICT HHUITUATHBY,

- IPOSIBJISIET MUHUMAJIbHBIC KOJICOAHUS B PEUH.

«Y nosnerBoputenbHo» | OOyuaromuiics:

6-5 -IIOHMMAaeT 3K3aMeHaTopa U MapTHepa U J1aeT MpaBUIbHbIE OTBETHI;
-BBITIOJIHSIET TIPOCTHIC 3a/1a4, HO UCIIBITHIBACT 3aTpyIHEHUS ¢ Oosee
CIIOKHBIMU 3aJ]JayaMH, HEIOCTaTOYHO IIHPOKO PAa3BUBAET CBOIO
MBICJIb;

-TIOKa3bIBACT OTPAHUYCHHBIN MANa3oH CIOBAapHOTO 3araca, Jejact
YacThIe OITUOKH B BEIOOpE (POPMBI CIIOBA / MMOMBI, UCTIOIB30BAHNH,
3HAUEHUSAX, UMEET Cephe3HbIC MPOOIEMBI C MPOCTHIMU / CIIOKHBIMU

KOHCTPYKIIUSIMH,
-Hp OSIBJISICT YacCThIC KOH€6aHI/I$I, HpOI/IBHOH_IeHI/Ie 3any2[H$IeT
ob1eHue;

- TCMII PpCUU 3aMCJICH.

«HeynosnerBopurensao» | OOy4aromuiics:

4-0 -He CITIOCOOEH BBICKA3bIBAThCS B YCTHOM (popME;
- HE MOYKET PacKpBITh COZIEPKAHKE 33/1aHNs, HE TOHUMAET COOECETHIKA;
- UM€eT OIpaHUYEHHBIN TMaMa30H CJIOBAPHOTIO 3araca, AejIaeT 4acTble
om0k B BBIOOpE (QOPMBI CIOBa / HMIMOMBI, HCIIOJIB30BAaHHH,
IOPaKTUYeCKH HE IIOKa3blBa€T 3HAHUS INPaBWJI  [OCTPOEHUS
MIPEJI0KECHU .

Kpumepuu oyenxu 0151 KOHMPOILHOU MOUKU:
[Io wrToram BBINOJHEHUS KOHTPOJBHOM TOYKM OLEHKA NPOU3BOIUTCA II0
JIBaJIIATHOAIIILHON IIKAJIE B CJICAYIOIIEM MOPSIIKE:

JAnana3oH 0aJ10B Onucanne kpurepust
«OTanyHO» OOyuaromuiics:
20-17 -ClIOCOOCH  BBICKA3aThCsl IMUCBMEHHO T10 NPEUIOKEHHOW TEeMaTHKe

(mramornyeckoe ¥ MOHOJIOTHUECKOE BHICKA3bIBAHMA),

- JEMOHCTPUpPYET IIMPOKHI CIIOBapHBIA 3amac, 3(PQEeKTUBHBIN
BBIOOD U UCIIOJIB30BAaHKE CJIOBA / MIMOMBI, BiIaJeHue (PopMoii cioBa,
COOTBETCTBYIOLIHIA peructp; UCTIONIB3YET CJIOKHBIE
rpaMMaTHYeCKie KOHCTPYKIINY;

-J1aeT TOYHBIC UCUEPIBIBAIOIINE OTBETHI HA BCE BOMIPOCHI,

- 000CHOBBIBAET CBOIO MBICD;

- OCYIIECTBIISIET CBSA3HBIC MOHOJIOTHYECKIE BHICKA3bIBAHNUS,

- PacKpBIBAET TEMY MOJIHOCTHIO U HAJUICKAITIM 00pa3oM, IPUBOIUT




pUMEpHI U (HaKTHI,

- rpaMMaTHYeCKHe KOHCTPYKIIMU Pa3sHOOOPa3HbI, OMINOKU PEAKH U
HE 3aTPYJHSIOT TIOHUMaHHUE.

- B TecTOBBIX 3agaHusix pgomyckaercs 90-100% mnpaBHIIbHBIX
OTBETOB;

«XOpoIIo» OOyuaromuiics:

- CIOCOOCH BBICKA3aThCS MHCHBMEHHO M0 TPEUIOKEHHOW TEMaTHKe
(TrasormYecKoe 1/ MOHOJIOTHYECKOE BBICKAa3bIBAHKUE);

UMEEeT JOCTAaTOYHBIA JMana3oH CIOBAapHOTO 3amaca, Jeiaer
HECYIIECTBEHHBIC OMMMUOKH B BEIOOPE (DOPMBI CIIOBA/UIUOMBI, IMEET
HE3HAYUTENIbHbIE MPOOJIEMbl B BBIOOPE CIIOKHBIX KOHCTPYKIIHIA,
JieJlaeT HECKOJIbKO OIIMOOK B BBIOOpE BPEMEHH, UMCIIa, TOPSIIKA CIIOB
/ yHKIMH, apTUKIEH, MECTOMMEHHUH, TIpPeIIoroB, IOIYCKaeT
HEOOJIBIIIOE KOJIMYECTBO OIMMUOOK B opdorpaduu, MyHKTyalluu,
KaluTaaInu3auy;

-B OCHOBHOM BBICKa3bIBaHHE OTBEUAET 331aHUIO;

- TMPUCYTCTBYIOT TOBTOPSIOIIAECS TpaMMaTHUYECKHE OIIUOKH,
KOTOpBIE HE MEIIAI0T 001eMY TOHUMAHHUIO.

B TE€CTOBBIX 3a/IaHUAX J0onycKaeTcs 75-89% npaBUIIbHBIX OTBETOB;

«Y IOBJIETBOPUTEIBLHOY OOyuaromuiicst:

13-10 - CIIOBapHBIM 3amac OrpaHUYEH, HO JOCTAaTOYEH I Iepefadu
OCHOBHOTI'O CMBICJIA.
-BBITIOJIHSIET MPOCTHIE 33/1a4H, HO MCIIBITHIBACT 3aTPyJHEHHUS C Oosee
CIIO)KHBIMU 3aJlayaMH, HEJOCTaTOYHO LIMPOKO pPa3BUBAECT CBOIO
MBICIIb;
-II0Ka3bIBa€T OIPaHUYEHHBIN TUaMa30H CJIOBApPHOIO 3araca, AejaaeT
YacThIe OIMOKH B BHIOOPE (POPMBI CIIOBA / UIMOMBI, UCTIOIH30BAHUH,
3HA4YEHUSAX, UIMEET Cepbe3HbIE MPOOIEMBI C MPOCTHIMU / CIOKHBIMU
KOHCTPYKLIHUSMH,
- MHOIO0 TIpaMMaTHYECKUX OLIMOOK, KOTOpblE€ 3HAYUTEIIBLHO
3aTpyIHSIOT IOHUMAaHHUE.
- B TECTOBBIX 3aJaHuAX Jnonyckaercs - 60-74% mnpaBUIBHBIX

OTBETOB;
«HeynosnerBopurenbHo» | OOydaronuiics:
9-0 -He CII0COOEH BBICKA3bIBATHCS B MMCHMEHHOH (hopMme;

- HE MOYKET PacKpbITh COZEPKaHUE 3a/IaHNs, HE TOHUMAET COOECEeTHHKA;
- UMEeT OrpaHWYEHHBIM [MalNa3oH CJIOBAPHOTO 3amaca, JeNacT
4acThIe OMMOKH B BEIOOPE (hOPMBI CJIOBA / UTMOMBI, UCTIOJIb30BAHUH,
MNPAKTUYCCKHM HC IIOKA3bIBACT 3HAHHA  IIPABUJIL MMOCTPOCHUA
MPEJI0KEHU .

- B TCCTOBBIX 3a1aHUAX MECHEC 50% IMMPaBUJIBHBIX OTBCTOB.

5.2. TumoBble OLIGHOYHBIE MaTepUANbl I TEKYIIET0 KOHTPOJS
yCIIeBaEMOCTH 00YyUalOIMXCsl (BHE KOHTPOJIBHBIX TOUYEK):

Bonpocsl 1 yCTHOTO onpoca.

Paspnen 1 IlpodeccuonanbHas camopeanun3anusi B 0OPUIMYECKOi chepe

Tema 1. Poab ropucra B komnanuu. TpynoycrpoiictBo. YK-4.1.; YK-4.2.



1. What roles can legal professionals have in different organizations, such as companies,
courts, prosecution offices, notary offices, or legal departments?

2. How is the role of a legal professional in a company different from the role of a legal
professional in a court, prosecution office, or notary office?

3. What professional skills and personal qualities are usually expected from a candidate
for a legal position?

4. How can a legal professional present his or her experience and achievements during a
job interview?

5. What should be included in a legal professional’s portfolio, and how can it help in
employment?

6. How can a legal professional explain his or her career goals to a potential employer?
7. What mistakes should a legal professional avoid when preparing for a job interview or
presenting a professional profile?

Tema 2. IIpodeccuonanbuble KoMMyHukanuu. /lenooe oomenue. YK-4.1.;
YK-4.2.
1. What makes professional communication in the legal field different from everyday
communication?
2. How can a legal professional manage a difficult or conflict situation during
negotiations?
3. What should be prepared before a business meeting with colleagues, clients, or
representatives of another organization?
4. How can a legal professional present a position, answer objections, and help the parties
reach a compromise?
5. What should be included in a claim or a reply to a claim to make the document clear
and professional?
6. What is the purpose of a memo or a short report in legal professional communication?
7. How can cultural differences influence communication with foreign colleagues,
partners, or clients?

Kpumepuu oyenxu ons ycmmnoeo onpoca:
I[To wtoram BBINOJHEHUS YCTHOTO OIPOCa OIEHKA MPOU3BOJAUTCA IO
JIBaJINATHOAIIILHOM ITKAJIC B CJICAYIOIIEM TOPSIIKE:

Junana3on 6amios Ornvcanue Kpurepus
«OTIn4HO» OOyuaromuiics:
20-18 HOJHO W  ApryMEHTHPOBAHO  DPAaCKpHIBAET  CONEPIKAHUE  TEMBI
BBICKA3BIBAHMSL;

W3JIaracT  Marepuan  CBSI3HO WM CIMTHO, C  HCHOJb30BaHUEM
COOTBETCTBYIOIIUX JIEKCUKO-TPAMMAaTHIECKUX 1 POHETUIECKUX CPE/ICTB;
MMMChbMEHHOE BBICKA3bIBAHME HMEET BCTYIUICHHE, OCHOBHYIO YacThb M
3aKJIIOYEHHE, KaKIasd 4acTh U3 KOTOPBIX JIOTUYECKU OMpaB/JaHa U UMEET
COOTBETCTBYIOIINN 00bEM;

JoryckaeT 1-2 Jiekcudeckue, TpaMMaTHYeCKUE WM CTHIMCTHYECKUE
OIITMOKH, KOTOPHICHE BIIUSIOT Ha COJICPYKAHNE BHICKA3hIBAHMS;

00bEM BBICKA3bIBaHHSI TIOJTHOCTBIO COOTBETCTBYET TPEOOBAHUSIM.




«Xopormo» OOyuarommiics:

17-14 JIOCTATOYHO TIOJNHO W APTyMEHTHPOBAHO PACKPBIBACT COJEPIKAHHE TEMBbI
BBICKA3bIBAHNS;
W3JaracT  MaTepual  CBA3HO M CIMTHO, C  HCIOJb30BaHUEM
COOTBETCTBYIOIINX JIEKCUKO-TPAMMAaTHYECKUX U (DOHETHUYECKHX CPEICTB,
JoIycKasi HeOOJbIINE HETOYHOCTH, KOTOPBICHE BIMSIOT HA COJEp)KaHHe
BBICKA3bIBAaHUSI, HE MEIIAIOT €r0 MPAaBHIEHOMY BOCTIPUSITHIO;
MICBMEHHOE BBICKA3bIBAHWE HMMEET BCTYIJICHHE, OCHOBHYIO 4YacTb W
3aKIIIOUCHHUE, KaX/Ias JacTh M3 KOTOPBIX B LIEJIOM JIOTHYECKH ONpaBaHa
JIOTUYECKH ONpaBIaHa U UMEETCOOTBETCTBYIOIINNA 00bEM;
JOIycKaeT 3-5 JIeKCHYeCKHX, I'PaMMATHYeCKUX WM CTHIMCTHYECKUX
OIIHOOK;
00BEM BBICKA3bIBAHHSI B OCHOBHOM COOTBETCTBYET TPEOOBAHHSM.
«Y 10BIETBOPUTENBHO» | OOyJaronuncs:

13-10 HETIOJIHO PACKPBIBAET COAEP/KAHNE TEMBI BHICKA3bIBAHUS,
U3JIaraeT Marepuai HEeJOCTATOYHO CBSI3HO M TOCJIEIOBATEIHbHO, 3HAHUS
TEPMHUHOJIOTUM HE JOCTATOYHBI JJIsI PACKPBITUS TEMBI, a TaKxke
oOygyaeMOMy HE  XBaTaeT  JICKCHYECKHX, TIPaMMAaTHYECKUX U
CTHJINCTUYECKUX  CPEACTB U OCYIIECTBICHHS  ITOJHOLICHHOTO
BbICKa3bIBaHUS;
NUCHMEHHOE BBICKA3bIBAHWE HMEET BCTYIUICHHE, OCHOBHYIO YacThb H
3aK/II0YEHHE, O/HAKO O/IHA W3 YacTed CIMIIKOM KpaTKas/IUIMHHAs, He
CBSI3aHA C OCTAJIBHBIMHU YaCTSMH,HE COOTBETCTBYET CBOEMY Ha3HAYCHUIO;
Jormyckaer 6osee 6-9 JeKCHUECKUX, TPAMMAaTHYECKUX WM (POHETHYECKUX
OIIHOO0K;
00BEM BBICKa3bIBAHUS HE COOTBETCTBYET TPEOOBAHUSM (TIPEBBILIACT
YCTaHOBJICHHBIMOOBEM MJTH, HA0OOPOT, HMEET MEHBIIINN 00BEM).
«HeynosnersoputensHo» | OOyJaronunics:
9-0 HE PaCKPHIBAET COAEPKAHUE TEMBI BBICKA3bIBAHMS;

n3jaracrt Matcpuail HECBA3HO n HCIIOCJICAOBATCIIBHO, HEC BIaaccT
COOTBCTCTBYIOHICﬁTepMPIHOJIOI‘PIeﬁ, a TaKXXC€ AOCTAaTOYHBIMHU JICKCHYCCKUMH,
rpaMMaTHYC€CKUMHU W CTHIMCTUYCCKUMH CPEACTBAMHU JIsI OCYHICCTBIICHUSA
BbICKAa3bIBaHUA,
HE MPUJICP’KUBACTCS CTPYKTYPBI THCBMEHHOTO BHICKA3bIBAHUS;
nomyckaet 6onee 10 TeKCHYeCKHX, FpaMMaTHYeCKUX WITH CTHITMCTHYECKUX
OIIHOO0K;
00BEM BBICKa3bIBAHUS HE COOTBETCTBYET TPEOOBAHUSM (TIPEBBILIACT
YCTaHOBJICHHBIMOOBEM WJTH, HA0OOPOT, IMEET MEHBIIINN 00BEM).

TecrToBbIe 3a1aHUA:
Pasnen 1 IlpodeccuonaibHas camopeanu3anusi B OPUIAMYECKOI chepe

Tema 1. Posb ropucra B komnanuu. TpynoycrpoiictBo. YK-4.1.; YK-4.2.

Tecmosoe 3adanue 1

Read the text carefully. Choose all the correct answers. Write down only the
letters of the chosen options.

Legal professionals may work in different organizations and have different
professional roles. They may work as judges, prosecutors, advocates, notaries, legal
advisers, corporate lawyers, compliance specialists or members of legal departments.




Their duties depend on the place of work and the type of legal activity. For example, a
legal professional in a company may advise management, work with contracts,
communicate with business partners, assess legal risks and help the organization follow
legal rules.

Career planning is an important part of professional development in the legal
field. A candidate for a legal position should study the vacancy carefully, understand the
employer’s expectations and prepare examples of professional achievements. During a
job interview, a legal professional should explain his or her experience, skills and career
goals clearly. If the candidate had prepared stronger examples earlier, he or she would
feel more confident at the interview now.

A professional portfolio can also help in employment. It may include a resume,
certificates, recommendations, examples of written work, academic achievements and
information about professional projects. A portfolio should not be overloaded with
unnecessary information. It should show the candidate’s legal knowledge,
communication skills, analytical abilities and readiness for professional cooperation.
Some candidates later say, “I wish I had included more evidence of my practical
experience in my portfolio.” This shows that a portfolio should be prepared carefully
and updated regularly.

Question:
Which statements are true according to the text? Choose all correct answers.

Options:
A) Legal professionals may work only as advocates.
b) Legal professionals may work as judges, prosecutors, notaries, legal advisers,
corporate lawyers or compliance specialists.
B) A legal professional in a company may work with contracts and assess legal risks.
I') A candidate should study the vacancy and understand the employer’s expectations.
J) A professional portfolio should include only personal hobbies and photographs.
E) A portfolio may include a resume, certificates, recommendations and examples of
written work.
2K) The sentence “I wish I had included more evidence...” expresses a professional
regret.
3) A portfolio should never be updated after it is prepared once.

Answer key: b, B, I, E, K.

Tecmosoe 3a0anue 2

Read the text and put the steps of preparing for employment in the logical order.
Write down the letters in the correct sequence.

Legal professionals may work in different organizations and have different
professional roles. They may work as judges, prosecutors, advocates, notaries, legal
advisers, corporate lawyers, compliance specialists or members of legal departments.
Their duties depend on the place of work and the type of legal activity. For example, a
legal professional in a company may advise management, work with contracts,




communicate with business partners, assess legal risks and help the organization follow
legal rules.

Career planning is an important part of professional development in the legal
field. A candidate for a legal position should study the vacancy carefully, understand the
employer’s expectations and prepare examples of professional achievements. During a
job interview, a legal professional should explain his or her experience, skills and career
goals clearly. If the candidate had prepared stronger examples earlier, he or she would
feel more confident at the interview now.

A professional portfolio can also help in employment. It may include a resume,
certificates, recommendations, examples of written work, academic achievements and
information about professional projects. A portfolio should not be overloaded with
unnecessary information. It should show the candidate’s legal knowledge,
communication skills, analytical abilities and readiness for professional cooperation.
Some candidates later say, “I wish I had included more evidence of my practical
experience in my portfolio.” This shows that a portfolio should be prepared carefully
and updated regularly.

Steps:
A) Prepare examples of professional achievements.
b) Study the vacancy carefully.
B) Prepare a professional portfolio.
I') Explain experience, skills and career goals during the interview.
1) Understand the employer’s expectations.
E) Update the portfolio regularly.

Answer key: b, /I, A, B, T, E

Tecmosoe 3adanue 3

Read the text and match each item in the left column with the corresponding item
in the right column.

A professional portfolio is an important instrument for career development in the
legal field. It helps a candidate show not only education and work experience, but also
professional growth, practical skills and readiness for cooperation. A portfolio may be
useful for different legal professionals: advocates, prosecutors, notaries, legal advisers,
corporate lawyers and legal researchers.

A good portfolio usually includes a resume, certificates, recommendations,
examples of written work and information about academic or professional projects. It
may also include short descriptions of tasks that the candidate has completed. For
example, a legal professional may describe participation in preparing legal documents,
analysing a legal problem, working with clients or presenting research results.

The portfolio should be clear, well-organized and relevant to the position. If a
candidate included too many unrelated materials, the employer might not see the main
professional strengths. If the candidate had prepared the portfolio more carefully, it
would be easier to present his or her achievements at the interview. That is why a
portfolio should be updated regularly and adapted to each professional situation.




Match each item in the left column with the corresponding item in the right
column:

Portfolio element / characteristic Function

1. Resume A) To prove professional training or

2. Certificates additional qualifications

3. Recommendations b) To present education and work

4. Examples of written work experience

5. Short descriptions of completed tasks B) To show examples of professional

6. Regularly updated portfolio writing and practical skills
I') To support the candidate’s professional
reputation
JI) To explain what professional tasks the
candidate has performed
E) To make the portfolio relevant to each
professional situation

Answerkey: 1 —b,2—A,3—1,4—B,5— 1,6 —E

Tema 2. IIpoeccnonanibabie KOMMyHUKanuu. /lesoBoe oomenne. YK-4.1.;
YK-4.2.

Tecmosoe 3adanue 1

Read the text carefully. Choose all the correct answers. Write down only the
letters of the chosen options.

Professional communication in legal practice may take different forms: telephone
negotiations, business meetings, consultations, written claims, replies to claims, memos,
short reports and online communication. Legal professionals are expected to choose the
correct register and communicate clearly, politely and professionally. This is especially
important when they deal with conflict situations, foreign colleagues, clients or
representatives of organizations.

Before a business meeting or negotiation, the goals of communication should be
defined. The participants are supposed to prepare documents, clarify facts and decide
what result they want to achieve. During negotiations, a legal professional should
present a position, support it with facts and legal arguments, listen to the other side and
look for a possible compromise. If the parties misunderstood each other, a conflict must
have occurred because some important details were not explained clearly.

Written communication is also important. A claim or a reply to a claim should be
clear, precise and polite. A memo or a short report may summarize completed work,
describe the main problem, list the actions taken and explain the next steps. In
intercultural communication, legal professionals should consider differences in style,
politeness, directness and decision-making. They should have checked the cultural
context before the meeting if they wanted to avoid misunderstanding.

Question:
Which statements are true according to the text? Choose all correct answers.



Options:
A) Professional communication in legal practice may include meetings, negotiations,
claims, memos and reports.
b) Legal professionals are expected to communicate clearly, politely and professionally.
B) The goals of communication should be defined before a meeting or negotiation.
') During negotiations, a legal professional should avoid facts and legal arguments.
I) A claim or a reply to a claim should be clear, precise and polite.
E) A memo or a short report may summarize completed work and explain the next steps.
’K) Cultural differences are not important in communication with foreign colleagues.
3) Legal professionals should consider differences in style, politeness and decision-
making.

Correct answers: A, b, B, /I, E, 3

Tecmosoe 3adanue 2

Read the text and match each item in the left column with the corresponding item
in the right column. There is one extra option in the right column.

Professional communication in legal practice may take different forms: telephone
negotiations, business meetings, consultations, written claims, replies to claims, memos,
short reports and online communication. Legal professionals are expected to choose the
correct register and communicate clearly, politely and professionally. This is especially
important when they deal with conflict situations, foreign colleagues, clients or
representatives of organizations.

Before a business meeting or negotiation, the goals of communication should be
defined. The participants are supposed to prepare documents, clarify facts and decide
what result they want to achieve. During negotiations, a legal professional should
present a position, support it with facts and legal arguments, listen to the other side and
look for a possible compromise. If the parties misunderstood each other, a conflict must
have occurred because some important details were not explained clearly.

Written communication is also important. A claim or a reply to a claim should be
clear, precise and polite. A memo or a short report may summarize completed work,
describe the main problem, list the actions taken and explain the next steps. In
intercultural communication, legal professionals should consider differences in style,
politeness, directness and decision-making. They should have checked the cultural
context before the meeting if they wanted to avoid misunderstanding.

Match each item in the left column with the corresponding item in the right
column:\

Forms of professional communication Purposes

1. Telephone negotiations in a conflict A) To reach a possible compromise between
situation the parties

2. Business meeting b) To describe personal hobbies and interests
3. Negotiation B) To summarize completed work and explain
4. Claim or reply to a claim the next steps

5. Memo or short report I') To discuss professional issues and define

6. Intercultural communication common goals




1) To manage an urgent or difficult
professional conversation

E) To present or answer a formal complaint
clearly and politely

2K) To avoid misunderstanding with foreign
colleagues or clients

Answer key: 1 — 1,2 —T1,3—A,4—E,5—B, 6 — XK. Extra option: b.

Tecmosoe 3adanue 3

Read the text and put the actions in the correct order. Write down the letters in
the correct sequence.

Business etiquette is an important part of professional communication in the legal
field. It helps legal professionals communicate effectively during meetings,
negotiations, telephone conversations, and professional discussions. It also helps them
prepare clear written documents, such as claims, replies to claims, memos, and short
reports.

In meetings and negotiations, legal professionals are expected to be punctual,
prepared, and respectful. The necessary documents should be ready before the meeting
starts. The purpose of the meeting should be clear to all participants. A legal professional
should listen carefully, avoid aggressive language, respond to objections in a calm and
logical way, and try to reach a possible compromise.

Business etiquette is also important in written communication. Claims and replies
to claims should be clear, precise, and polite. Memos and short reports should
summarize completed work, describe the main issue, list the actions taken, and explain
the next steps. Sensitive information must be checked before it is sent.

In intercultural communication, legal professionals should remember that
politeness, directness, and decision-making styles may differ from country to country.
If a legal professional sent unclear or emotional correspondence, the situation might
become more difficult. Good etiquette helps avoid misunderstanding and supports
effective professional cooperation.

Put the actions in the correct order:
A) Listen carefully and respond to objections in a calm and logical way.
b) Check sensitive information before sending written documents.
B) Prepare the necessary documents before the meeting starts.
I') Try to reach a possible compromise.
J1) Make the purpose of the meeting clear to all participants.
E) Consider cultural differences in politeness, directness, and decision-making.

Answer key: B, /I, A,I, b, E

Kpumepuu oyenxu ons mecmogwvix 3a0anuii:
[lo wToram BBIMOJHEHUSI TECTOBBIX 3aJlaHHsI OLIEHKA MPOU3BOJUTCS IO

NecATHOAITLHON IIKaJIE B CJICAYIOIIEM MOPSIIKE:
| JlnamnazoH Oansios | Onucanue KpuTepus




10-9 «oTIHuHOY - 90-100% npaBUIBHBIX OTBETOB;

8-7 «xopo1o» - 75-89% npaBUIBHBIX OTBETOB;

6-5 «yAOBIETBOPUTENBHO» - 60-74% NpaBUIBHBIX OTBETOB;

4-3 «HEYAOBJIETBOPUTEIBHO» - 59-35% 1 MeHbIlIE IPaBUIIbHBIX OTBETOB.
2-0 «HEYJIOBJIETBOPUTEIBHO» - 34 % 1 MEHbIIIE IPABUIIBHBIX OTBETOB.

Tembl 19 nuckyccnu / 3cce (10K, COOOLIEHHE):
Pasznea 1 [IpodeccnonajibHasi caMopeanu3anus B 0puandecKoil chepe

Tema 1. Posb ropucra B komnanuu. TpynoycrpoiictBo. YK-4.1.; YK-4.2.
1. “The role of legal professionals in different organizations”
Compare the roles of a judge, prosecutor, advocate, notary, legal adviser, and corporate
lawyer. Explain how their professional tasks and communication situations differ.
2. “A legal professional in a company: duties and responsibilities™
Describe what a legal professional may be expected to do in a company: work with
contracts, advise management, assess risks, and communicate with partners.
3. “How to choose the right legal career path”
Discuss how a master’s student in law can choose between work in court, prosecution
office, notary office, advocacy, legal consulting, or corporate legal practice.
4. “Effective employment strategies for legal professionals”
Explain how a legal professional can prepare for employment: study vacancies, analyse
employer’s expectations, prepare documents, and practise self-presentation.
5. “A job interview for a legal position: how to present yourself professionally”
Describe what a candidate should say about education, legal experience, skills,
achievements, and career goals during an interview.
6. “Professional achievements in a legal career: what should be presented to an
employer?”
Discuss what achievements may be important for different legal professionals:
successful projects, research, participation in cases, certificates, internships, or written
work.
7. “A professional portfolio as a career tool for legal professionals”
Explain what a legal professional’s portfolio should include and how it can help during
employment or career development.
8. “If I had prepared better: career mistakes and professional lessons”
Discuss possible mistakes in career planning or job interviews using ideas of regret and
professional improvement.
9. “Professional expectations and reality in the legal field”
Explain what legal professionals may expect from their future work and what
difficulties they may face in practice.
10. “My professional profile as a future legal professional”
Present your future legal role, key skills, experience, achievements, and career goals.

Tema 2. IIpodeccuonanibabie KOMMyHuKanum. esooe oomenne. YK-4.1.;



YK-4.2.

1. “Professional communication in legal practice: more than polite speaking”

Explain why legal professionals need clear goals, arguments, documents, and an
appropriate register in professional communication.

2. “Difficult telephone negotiations in legal practice”

Describe how a legal professional should behave in a conflict telephone conversation
with a client, colleague, organization, or foreign partner.

3. “How to prepare for a business meeting in the legal field”

Explain what should be prepared before a meeting: goals, documents, facts, questions,
possible objections, and expected results.

4. “Negotiations in legal practice: from disagreement to compromise”

Discuss how legal professionals can present their position, answer objections, and help
the parties reach a compromise.

5. “A claim and a reply to a claim: how to keep communication professional”

Explain what makes a claim or a reply clear, precise, polite, and effective in legal
communication.

6. “A memo and a short report in legal work™

Describe why legal professionals write memos and short reports, what information
should be included, and how these documents help organize work.

7. “What should have been done differently in an unsuccessful professional
communication?”

Discuss what a legal professional should have done or must have done if a meeting,
negotiation, or written communication was unsuccessful.

8. “Business etiquette in meetings and negotiations”

Explain why legal professionals are expected to be punctual, prepared, respectful, and
logical during professional interaction.

9. “Intercultural communication with foreign colleagues and clients”

Discuss how differences in politeness, directness, decision-making, and business style
may influence legal professional communication.

10. “Follow-up after a professional meeting or negotiation”

Explain how a legal professional can summarize the results of a meeting, record agreed
actions, and maintain professional contact with colleagues, partners, or clients.

Kpumepuu oyenxu ons P3 — paznoyposuesvix 3adanuil (cumyayuonHoe 3adanue),
acce (0oKknao, coobujenue, OUCKYccus):
[To uToram BBIMTOTHEHUSI Pa3HOYPOBHEBBIX 33JlaHUN OIICHKA TPOWU3BOJIUTCS IO
NeCATUOAUTEHON TIKAJIE B CJICTYIONIEM TTOPSIJIKE:

JInana3on 0as1510B Onucanue KpuTepus
«OTIHYHO» OO0yyaromwmiics:
10-9 -CIIoco0eH BeCTH Oecey 1Mo MPEIOKEHHON TEMATHKE (JIMATIOTHYECKOE U

MOHOJIOTHUECKOE BBICKa3bIBaHUS) B HOPMATEHOM TEMIIC;

- IEMOHCTPHUPYET IMHPOKHI CIOBAPHBIN 3anac, 3P GheKTUBHBIN BHIOOD
U HCIIOJIb30BAaHHE CJIOBa / HMIMOMBI, BiajaeHue (opmoil cioBa,
COOTBETCTBYIOIIUI PETUCTP; MCIIONB3YET CIOKHBIC TPAMMAaTHICCKUE
KOHCTPYKIIUU;

-3(h(heKTUBHO B3aMMOJICHCTBYET C DK3aMEHATOPOM H/WJIN TTAPTHEPOM;




-JIaeT TOYHBIC NCUEPITBIBAIONINE OTBETHI Ha BCE BOIPOCHI;
-YMEJIO CIIPABISIETCS C HETPEICKAa3yeMbIMHU CUTYaLUsIMHU;

- IPOSIBIISIET MHUIIMATUBY; 0OOCHOBBIBAET CBOIO MBICIIb;

- OCYIIIECTBIISET CBSI3HBIE MOHOJIOTUYECKHE BHICKA3bIBAHMS,

- PacKphIBAaET TEMY MOJHOCTBIO U HAJJIEKAIIUM 00pa3oM, IPUBOIUT
pUMepbI U (HaKTHI;

-1000e KonebaHue B pe4H CBSI3aHO C COJIEPKAHUEM, a HE C TOUCKOM
CJIOB MJI TPAMMATHKH.

«Xoporo» OOyuarommiics:

- CIOCOOEH BeCTH Oecemy Mo MPEeyIOKEHHONW TEMATHKE (JTHaJIOTHYECKOe
W/JI1 MOHOJIOTHYECKOE BBICKa3bIBAaHNE) B HOPMAJILHOM TEMIIE;

UMeeT JIOCTaTOYHBIM [JWama3oH CJIOBAapHOro 3amaca, Jelaer
HECYILIECTBEHHbIE OMIMOKU B BbIOOpE (DOPMBI CIOBA/UANOMBI, HMEET
HE3HAUUTENIbHbIE NPOOJIEMBI B BBIOOPE CIOXKHBIX KOHCTPYKIIMH,
JieNlaeT HECKOJIbKO OIMIMOOK B BBIOOPE BPEMEHH, YNCIIA, TIOPSIJIKA CIOB
/  GyHKOUH, apTUKIEH, MECTOMMEHHH, MPeIoroB, JOMYyCKAaeT
HeOOoJIbIIIOe KOJMYECTBO OMMOOK B opdorpaduu, MyHKTyaluH,
KalluTalIu3aluy;

-B OCHOBHOM BBICKa3bIBAHUE OTBEYACT 33aHHUIO;

-o0yyaroluiicss MOHMMaeT »5K3aMeHaropa M TapTHepa M JaeT
IPaBUJIbHBIE OTBETHI HA OOJIBIIIMHCTBO BOIPOCOB;

-B LI€JIOM YMEET CIPABIATHCS C HETPEICKa3yeMbIMU CUTYaLUsIMHU;

- JaeT PacIpOCTPaHEHHbIE OTBETHI U MPOSIBIIAET UHULIUATHBY;

- IPOSIBIISICT MUHUMAJIbHbBIE KOJICOaHHsI B PEUH.

«Y nosnerBoputenbHo» | OOyuaromuiics:

6-5 -IIOHUMAET 3K3aMEeHaTopa U NapTHepa U JaeT IPaBUIbHBIE OTBETHI,
-BBINIOJIHSET MPOCTHIE 33/1a4H, HO UCIBITHIBAET 3aTPYAHEHUs ¢ Ooee
CJIIO)KHBIMU  33JladyaMM, HEJOCTaTOYHO UIIMPOKO pa3BUBAET CBOKO
MBICIIb;

-II0Ka3bIBa€T OTPAHMYEHHBIA AMANA30H CIOBAapPHOTO 3araca, J1eJ1aeT
YacThle OIMOKHU B BEIOOpE (OPMBI CIIOBA / UAMOMBI, HCIIOJIb30BAaHUH,
3HAYEHUSX, UMEET Cephe3Hble NMPOOJIEMBI C MPOCTHIMU / CIOKHBIMU

KOHCTPYKL UMY,
-MPOSIBIIICT ~ YacThle  KOJICOAHWs, MPOM3HOIIEHUE 3aTPYAHSIET
o011eHue;

- TEMII PeYH 3aMEIJIEH.
«HeynosnerBopurensao» | OOydaromuiics:

4-0 -HE CITIOCOOEH BBICKA3bIBAThCS B YCTHOM (OpME;
- HE MOYKET PacKpBITh COZICPKAHKE 33/1aHNs, HE IOHUMAET COOECETHIKA;
- UMEeT OIpaHUYEHHBIN TMaMa30H CJIOBAPHOIO 3araca, AejIaeT 4acTble
omOK B BBIOOpE (QOPMBI CIOBa / HMIMOMBI, HCIIOJIB30BAaHHH,
NPaKTUYeCKM HE IIOKa3blBa€T 3HAHUS INPaBWI  [OCTPOEHUS
MPEJI0KECHU .

5.3. Texyumii KOHTPOJb yCIEBAEMOCTH MO NUCUMUIUIMHE MpeaycMaTpuBaet |
KOHTPOJIbHYIO TOUKY (nanee — KT) B TedeHne neprojia OCBOCHHUSI TUCITUTUTHHEI.

MakcuMalibHOE KOJIMYECTBO 0asIIoB 3a k000 TUl padoT B pamkax KT cocrapser
20 (nBanmaTh) OAIIOB.

Pacnipenenenne BecoBbix k03¢ duiinentoB o KT B pamkax TekyIiero KOHTpOJIs
YCTIIEBAEMOCTH TI0 TUCITUTIIINHE ¥ (POPMYJIBI pacuera:



HaumenoBanue MaxkcumainpHoe Koaddunuent Beca Pesynbrar
KOHTPOJILHOTO KOJINYECTBO OAINIOB | KOHTPOJILHOTO KOHTPOJILHOT'O 3a/1aHus,
3aaHus 3a paboTy B paMKax | 3aJaHus y4JacTBYIOLIHHA B

K3, koTopoe moxeT ¢dbopmupoBaHuU
Ha0paTh CTYJIEHT HUTOTOBOM OaJITbHON
OLIEHKU TI0 AUCIUILTUHE
(oTpaxkaeTcs B KypHaje
BPC B C/10)
KT 1 20 0,2 20
Uroro: 40 0,4 40

dopmyna pacdera pe3ybTara KOHTPOIbHON TOUKH:
Pesynbrar koHTpOIbHON TOUKK = KommuecTBo 6amioB 3a padoty B pamkax KT X
KoaddummenT Beca KOHTPOIHHON TOUYKH.

5.4. ®opmbI TEKYIIETO KOHTPOJIS ycrieBaeMocTr oOy4daromuxcs B pamkax KT u
TUIIOBBIE OLICHOYHBIC MAaTEPUAJIBL:

KT - 1.

TeMmbl TUCKYCCHUH, dcce (IOKIIal, COOOIIEHNE)

Paznen 1 IIpodeccuonanibHas camopeaan3anus B OPUIANIECKOl chepe

Tema 1. Poasb wopucra B komnauuu. Tpynoycrpoiictso. YK-4.1.; YK-4.2.
1. “The role of legal professionals in different organizations”
Compare the roles of a judge, prosecutor, advocate, notary, legal adviser, and corporate
lawyer. Explain how their professional tasks and communication situations differ.
2. “A legal professional in a company: duties and responsibilities”
Describe what a legal professional may be expected to do in a company: work with
contracts, advise management, assess risks, and communicate with partners.
3. “How to choose the right legal career path”
Discuss how a master’s student in law can choose between work in court, prosecution
office, notary office, advocacy, legal consulting, or corporate legal practice.
4. “Effective employment strategies for legal professionals”
Explain how a legal professional can prepare for employment: study vacancies, analyse
employer’s expectations, prepare documents, and practise self-presentation.
5. “A job interview for a legal position: how to present yourself professionally”
Describe what a candidate should say about education, legal experience, skills,
achievements, and career goals during an interview.
6. “Professional achievements in a legal career: what should be presented to an
employer?”
Discuss what achievements may be important for different legal professionals:
successful projects, research, participation in cases, certificates, internships, or written
work.



7. “A professional portfolio as a career tool for legal professionals”

Explain what a legal professional’s portfolio should include and how it can help during
employment or career development.

8. “If I had prepared better: career mistakes and professional lessons”

Discuss possible mistakes in career planning or job interviews using ideas of regret and
professional improvement.

9. “Professional expectations and reality in the legal field”

Explain what legal professionals may expect from their future work and what
difficulties they may face in practice.

10. “My professional profile as a future legal professional”

Present your future legal role, key skills, experience, achievements, and career goals.

Tema 2. IIpodeccuonanbHble KOMMYHUKauuu. /lesioBoe o0menune. YK-4.1.;
YK-4.2.
1. “Professional communication in legal practice: more than polite speaking”
Explain why legal professionals need clear goals, arguments, documents, and an
appropriate register in professional communication.
2. “Difficult telephone negotiations in legal practice”
Describe how a legal professional should behave in a conflict telephone conversation
with a client, colleague, organization, or foreign partner.
3. “How to prepare for a business meeting in the legal field”
Explain what should be prepared before a meeting: goals, documents, facts, questions,
possible objections, and expected results.
4. “Negotiations in legal practice: from disagreement to compromise”
Discuss how legal professionals can present their position, answer objections, and help
the parties reach a compromise.
5. “A claim and a reply to a claim: how to keep communication professional”
Explain what makes a claim or a reply clear, precise, polite, and effective in legal
communication.
6. “A memo and a short report in legal work”
Describe why legal professionals write memos and short reports, what information
should be included, and how these documents help organize work.
7. “What should have been done differently in an unsuccessful professional
communication?”
Discuss what a legal professional should have done or must have done if a meeting,
negotiation, or written communication was unsuccessful.
8. “Business etiquette in meetings and negotiations”
Explain why legal professionals are expected to be punctual, prepared, respectful, and
logical during professional interaction.
9. “Intercultural communication with foreign colleagues and clients”
Discuss how differences in politeness, directness, decision-making, and business style
may influence legal professional communication.
10. “Follow-up after a professional meeting or negotiation”
Explain how a legal professional can summarize the results of a meeting, record agreed
actions, and maintain professional contact with colleagues, partners, or clients.



TecToBBIE 3a1aHUS

Choose the correct answer:
1. A legal professional who gives legal advice to a company is often called a ... .
A) legal adviser b) tourist guide B) shop assistant I') journalist
2. If I had prepared my portfolio better, I ... more confident at the interview now.
A) will feel b) feel B) would feel I') felt
3. A professional portfolio may include certificates, recommendations, and ... .
A) personal photos only b) examples of written work B) travel tickets I') shopping lists
4. Legal professionals are expected ... clearly and professionally during negotiations.
A) communicate b) communicating B) communicated I') to communicate
5. During a job interview, a candidate should present professional achievements and
career ... .
A) holidays b) meals B) goals I') clothes
6. I wish I ... more experience in legal consulting.
A) have b) had B) will have I') am having
7. A prosecutor, judge, notary, advocate, and corporate lawyer are examples of legal ... .
A) professions b) hobbies B) buildings I') holidays
8. The documents are supposed ... before the business meeting starts.
A) prepared b) preparing B) prepare I') to be prepared
9. In negotiations, legal professionals should try to reach a possible ... .
A) compromise b) advertisement B) entertainment I') journey
10. The legal professional must have misunderstood the client’s position because he ...
an important detail.
A) misses b) will miss B) had missed I') is missing
11. A claim is a formal document used to present a complaint or ... .
A) demand b) hobby B) invitation to a party I') weather forecast
12. If only the candidate ... the employer’s expectations before the interview.
A) studies b) has studied B) will study I') had studied
13. A memo or a short report usually summarizes completed work and explains the next

A) mistake b) steps B) holiday I') emotion

14. A legal professional should have checked the cultural context before the meeting with
foreign partners. This means that the action was ... .

A) unnecessary b) done perfectly B) advisable but not done I') impossible

15. Before negotiations, the participants should define the goals of communication and
prepare relevant ... .

A) documents b) songs B) games I') souvenirs

Answer key: 1 —A,2—B,3—b,4—I1,5—B,6—b,7—A,8—T1,9—
A, 10—B, 11 —A,12—T,13—b,14—B, 15— A

5.5. Ilpu BBINOTHEHUH MPOBEPOUHBIX M KOHTPOIBHBIX 33aJlaHUN O0YyYarolUMCS
paspeliaeTcss  MCIOJIB30BaTh  CIEAYIOIIME  JOIOJIHUTEIbHBIC  MaTepuanabl U



000py10BaHNE — B 3aBUCUMOCTH OT TUIIA 3aJaHMSL:

1. ITucemeHHble pabOThl (COUMHEHUS, ICCE, IEPEBO/IbI, 3AIIOJIHEHUE MPOITYCKOB):
IBYSI3bIYHBIA CIOBAaph (OyMaXXHBIM WM 3JEKTPOHHBINA) — ISl YTOUHEHHUS 3HAUYCHUU
HE3HAKOMBIX CJIOB M TOJI0O0pa 3KBHUBAJICHTOB;, Te3aypyc/ciloBapb CHHOHUMOB (IO
HEO00XO0IUMOCTH) — JIJIs1 OOOTAIIeHUs JIEKCUKU U U30€raHus MOBTOPOB.

2. 3ajgaHuss Ha YTEHUWE W aHAJNU3 TEKCTAa: OJJIEKTPOHHBIA CJOBapbh WIIU
MPUIOKEHUE-TIEPEeBOAUUK (TIpU padboTe ¢ HU(POBBIM TEKCTOM) — JIJIs MTHOBEHHOTO
IIOMCKa 3HaueHni. Mcronp30Banne OHIanH-NIEPEBOAYMKOB ITOJTHOCTBIO UIIM TIOCTPOYHO
P BBINIOJHEHNUU MUCbMEHHBIX TBOPUECKUX padoT (3cce, COUMHEHMS) HE pa3peliaeTcs
— JIOIIYCKAaeTCs TOJBKO IMOUCK OTAENIBHBIX CIOB U BBIPAKEHUM.

6. ®opMBbI IPOMEKYTOUHOI aTTECTAIMN, KPUTEPHHU U IKAJIA OLleHUBAHUS,
THINOBbIE OLICHOYHbIC MATEPHAJIBI 110 AUCHHUILIHHE

6.1. IlpomexxyTouHasi arrecTalus NPOBOJUTCS B (opMe 3auyeTa C OLIEHKOH.
[TpomexyTouHas arTecTanus (3ayeTa ¢ OLEHKOM ) MOXKET MPOBOAUTHCA B IBYX OCHOBHBIX
dbopmax — mHUCHbMEHHOM W ycTHOW. OOydarImMiics MOMy4aeT 3a4€THHIA OWIET C
BapUaHTaMU 3a/IaHH, YUCThIE MAPKUPOBAHHBIEC JINCTHI OyMaru Jyisl 3aluceul pereHus
3aJlaHUM, 3aTEM IPUCTYNAET K PELICHHUIO.

[IpoMexxyTouHas arTecTalus B TUCbMEHHOM (popMe mpenoiaraet e€ npoBeacHUe
B BHJIC BBIIIOJIHEHMS B BUJI€ TECTOBBIX 3aJlaHui, nepeBoaa. Heo6xoaumo nath OoTBET B
NUCHBMEHHOM BHJIE, TOJPOOHO M3JI0KUB XOJI PEIICHHUs, TPU HEOOXOIUMOCTH 3aBEPILUTh
pelnIeHre BbIBOIAMM.

[IpomexyTouHas aTTectauus B YCTHOW (opme mpeamnosiaraetr e MmpoBeleHUE B
BU/JIE: UHIMBUIYAJIIBHOTO WM IEPEKPECTHOTO YCTHOTO OMPOCa IO BOMPOCAM U3 MEPEYHS,
ompenensieMoro pabouyed nporpaMMoill JUCHUIUIMHBL (QUCKyccus / 3cce, JOKIal,
coOOI1IeHHE).

6.2. TunoBble OLICHOYHBIE MATEPUAJIbI IPOMEKYTOUHOM aTTECTALUU.

TumoBble mTpoOBEpOUYHBIC 3aJaHMs MJII CAMOIOJATOTOBKH OOy4aromierocss K
IIPOMEKYTOYHOM aTTECTALNU:

Pasznen 1 IlpodeccuonanbHasi camopeanu3anus B Opuan4decKoii cepe

Tema 1. Poasb opucra B komnauuu. Tpynoycrpoiictso. YK-4.1.; YK-4.2.

3adanue omkpvimozo muna:

IIpouumaiime mexcm 3a0anus u 3anuuiume pa3eepHymulii 000CHOBAHHbIL OMBEEM.

A professional portfolio is an important instrument for career development in the
legal field. It helps a candidate show not only education and work experience, but also
professional growth, practical skills and readiness for cooperation. A portfolio may be




useful for different legal professionals: advocates, prosecutors, notaries, legal advisers,
corporate lawyers and legal researchers.

A good portfolio usually includes a resume, certificates, recommendations,
examples of written work and information about academic or professional projects. It
may also include short descriptions of tasks that the candidate has completed. For
example, a legal professional may describe participation in preparing legal documents,
analysing a legal problem, working with clients or presenting research results.

The portfolio should be clear, well-organized and relevant to the position. If a
candidate included too many unrelated materials, the employer might not see the main
professional strengths. If the candidate had prepared the portfolio more carefully, it
would be easier to present his or her achievements at the interview. That is why a
portfolio should be updated regularly and adapted to each professional situation.

Answer the questions:
What is the role of a professional portfolio in career development in the legal field?
List and briefly explain 3—4 functions of a portfolio. For each function, quote one short
phrase from the text.
Do you agree that a portfolio should be adapted to each professional situation?
Give two arguments for or against this idea. You may refer to the text, professional
examples, or personal experience.

3adanue KoOMOUHUPOBAHHO20 MUNA.:

IIpouumatime mexcm, 8vibepume NPAGUILHLIL OMBEEM U 3aNUUUME APSYMEHMbL,
o0bocHo8bIBAIOWUE 8bIOOP OMEEmA.:

A professional portfolio is an important instrument for career development in the
legal field. It helps a candidate show not only education and work experience, but also
professional growth, practical skills and readiness for cooperation. A portfolio may be
useful for different legal professionals: advocates, prosecutors, notaries, legal advisers,
corporate lawyers and legal researchers.

A good portfolio usually includes a resume, certificates, recommendations,
examples of written work and information about academic or professional projects. It may
also include short descriptions of tasks that the candidate has completed. For example, a
legal professional may describe participation in preparing legal documents, analysing a
legal problem, working with clients or presenting research results.

The portfolio should be clear, well-organized and relevant to the position. If a
candidate included too many unrelated materials, the employer might not see the main
professional strengths. If the candidate had prepared the portfolio more carefully, it would
be easier to present his or her achievements at the interview. That is why a portfolio
should be updated regularly and adapted to each professional situation.

Answer the question:

1. Read the text and choose the correct answer (A, b, B or I').

What problem may appear if a candidate includes too many unrelated materials in a
professional portfolio?

A) The candidate will automatically get the legal position.



b) The portfolio will become useful only for legal researchers.

B) The employer may not see the candidate’s main professional strengths.

I') The employer will not need to conduct a job interview.

2. Justify your choice.

Write 2-3 sentences to explain why you chose this answer. Use one Mixed
Conditional sentence. Find and copy one short phrase from the text to support your
answer.

Keys: 1. B) The employer may not see the candidate’s main professional strengths.

2. B) I choose answer B) because too many unrelated materials can hide the
candidate’s main professional strengths. If the candidate had included only relevant
materials, the employer would see his or her professional strengths more clearly now.
The text says: “the employer might not see the main professional strengths.”

3adanus 3aKkpbimo2o muna:

IIpouumatime mexcm, 6vibepume npaguibHbLE OMBEEMbL.:

A professional portfolio is an important instrument for career development in the
legal field. It helps a candidate show not only education and work experience, but also
professional growth, practical skills and readiness for cooperation. A portfolio may be
useful for different legal professionals: advocates, prosecutors, notaries, legal advisers,
corporate lawyers and legal researchers.

A good portfolio usually includes a resume, certificates, recommendations,
examples of written work and information about academic or professional projects. It
may also include short descriptions of tasks that the candidate has completed. For
example, a legal professional may describe participation in preparing legal documents,
analysing a legal problem, working with clients or presenting research results.

The portfolio should be clear, well-organized and relevant to the position. If a
candidate included too many unrelated materials, the employer might not see the main
professional strengths. If the candidate had prepared the portfolio more carefully, it
would be easier to present his or her achievements at the interview. That is why a
portfolio should be updated regularly and adapted to each professional situation.

Read the text carefully. Choose all the correct answers. Write down only the
letters of the chosen options.

Which statements are true according to the text?

A) A professional portfolio is important for career development in the legal field.

b) A portfolio shows only education and work experience.

B) A portfolio may be useful for advocates, prosecutors, notaries, legal advisers,
corporate lawyers and legal researchers.

I') A good portfolio may include certificates, recommendations and examples of
written work.

J1) Short descriptions of completed tasks are not mentioned in the text.

E) A portfolio should be clear, well-organized and relevant to the position.

X) A portfolio should be filled with unrelated materials.



3) A portfolio should be updated regularly and adapted to each professional
situation.

Answer key: A, B, I, E, 3

Tema 2. IIpopeccnonanibabie KOMMyHuKanuu. /lesoBoe odomenne. YK-4.1.;
YK-4.2.

3adanue omkpvimozo muna:

IIpouumatime mexcm 3a0anus u 3anuUUme pazeepHymulil 000CHOBAHHIL OMEEM.

Business etiquette is an important part of professional communication in the legal
field. It helps legal professionals communicate effectively during meetings, negotiations,
telephone conversations, and professional discussions. It also helps them prepare clear
written documents, such as claims, replies to claims, memos, and short reports.

In meetings and negotiations, legal professionals are expected to be punctual,
prepared, and respectful. The necessary documents should be ready before the meeting
starts. The purpose of the meeting should be clear to all participants. A legal professional
should listen carefully, avoid aggressive language, respond to objections in a calm and
logical way, and try to reach a possible compromise.

Business etiquette is also important in written communication. Claims and replies
to claims should be clear, precise, and polite. Memos and short reports should
summarize completed work, describe the main issue, list the actions taken, and explain
the next steps. Sensitive information must be checked before it is sent.

In intercultural communication, legal professionals should remember that
politeness, directness, and decision-making styles may differ from country to country.
If a legal professional sent unclear or emotional correspondence, the situation might
become more difficult. Good etiquette helps avoid misunderstanding and supports
effective professional cooperation.

Answer the question:

Write a short text (100—120 words) about business etiquette in legal professional
communication. Use the questions below to help you structure your writing:

Why is business etiquette important for legal professionals?

How should a legal professional prepare for a meeting or negotiation?

How should a legal professional behave during a difficult professional discussion?

What rules should be followed when preparing claims, replies to claims, memos,
or short reports?

Why is it important to consider cultural differences when communicating with
foreign colleagues or clients?

3adanue KOMOUHUPOBAHHO20 MUNA:

IIpouumaiime mexcm, gvloepume Npaguibibie OMEEemvl U 3aNUUUme apeyMeHmul,
0bocHosbI8AIOWUE 8bIOOP OMEema.

Business etiquette is an important part of professional communication in the legal
field. It helps legal professionals communicate effectively during meetings, negotiations,




telephone conversations, and professional discussions. It also helps them prepare clear
written documents, such as claims, replies to claims, memos, and short reports.

In meetings and negotiations, legal professionals are expected to be punctual,
prepared, and respectful. The necessary documents should be ready before the meeting
starts. The purpose of the meeting should be clear to all participants. A legal professional
should listen carefully, avoid aggressive language, respond to objections in a calm and
logical way, and try to reach a possible compromise.

Business etiquette is also important in written communication. Claims and replies
to claims should be clear, precise, and polite. Memos and short reports should
summarize completed work, describe the main issue, list the actions taken, and explain
the next steps. Sensitive information must be checked before it is sent.

In intercultural communication, legal professionals should remember that
politeness, directness, and decision-making styles may differ from country to country.
If a legal professional sent unclear or emotional correspondence, the situation might
become more difficult. Good etiquette helps avoid misunderstanding and supports
effective professional cooperation.

Read the text and choose the one correct answer (4, b, B or I') for each question.
Then write 1-2 sentences to justify each choice. Use information from the text to support
your answer.

1. What is business etiquette important for in the legal field?

A) Only for making documents longer.

b) For effective professional communication and clear written documents.

B) Only for informal conversations with friends.

I') For avoiding meetings and negotiations.

2. What should legal professionals do during meetings and negotiations?

A) Avoid listening to other participants.

b) Use aggressive language to defend their position.

B) Listen carefully, respond calmly, and try to reach a compromise.

I') Keep the purpose of the meeting unclear.

3. What should memos and short reports do?

A) Summarize completed work, describe the main issue, and explain the next
steps.

b) Replace all meetings and negotiations.

B) Include only personal opinions and emotions.

I') Avoid mentioning actions taken.

4. Why should legal professionals consider intercultural differences?

A) Because politeness, directness, and decision-making styles may differ from
country to country.

b) Because all foreign colleagues communicate in the same way.

B) Because intercultural communication is not connected with legal work.

') Because written documents are not important.

Keys:



1. b) The text says that business etiquette helps legal professionals “communicate
effectively” and prepare “clear written documents.”

2. B) The text says that a legal professional should “listen carefully,” “respond to
objections in a calm and logical way,” and “try to reach a possible compromise.”

3. A) The text says that memos and short reports should “summarize completed
work,” “describe the main issue,” and “explain the next steps.”

4. A) The text says that “politeness, directness, and decision-making styles may
differ from country to country.”

99 ¢¢

3adanus 3axpeimoeo muna:

IIpouumatime mexcm u ycmanosume cOomsemcmaue:

Business etiquette is an important part of professional communication in the legal
field. It helps legal professionals communicate effectively during meetings, negotiations,
telephone conversations, and professional discussions. It also helps them prepare clear
written documents, such as claims, replies to claims, memos, and short reports.

In meetings and negotiations, legal professionals are expected to be punctual,
prepared, and respectful. The necessary documents should be ready before the meeting
starts. The purpose of the meeting should be clear to all participants. A legal professional
should listen carefully, avoid aggressive language, respond to objections in a calm and
logical way, and try to reach a possible compromise.

Business etiquette is also important in written communication. Claims and replies
to claims should be clear, precise, and polite. Memos and short reports should
summarize completed work, describe the main issue, list the actions taken, and explain
the next steps. Sensitive information must be checked before it is sent.

In intercultural communication, legal professionals should remember that
politeness, directness, and decision-making styles may differ from country to country.
If a legal professional sent unclear or emotional correspondence, the situation might
become more difficult. Good etiquette helps avoid misunderstanding and supports
effective professional cooperation.

Read the text and match each item in the left column with the corresponding item
in the right column. There is one extra option in the right column:

Professional communication element Function

1. Meetings and negotiations A) To exchange opinions in a professional
2. Claims and replies to claims setting

3. Memos and short reports b) To avoid misunderstanding with foreign
4. Checking sensitive information colleagues or clients

5. Intercultural communication B) To present or answer a formal complaint
6. Professional discussions clearly and politely

I') To describe unrelated personal hobbies

II) To discuss issues, respond to objections and
look for compromise

E) To prevent problems before documents are
sent

K) To summarize completed work and explain
the next steps




Answerkey: 1 —J[,2—B,3—XK,4—E,5—Db, 6— A. Extra options: I

Bonpock! [J1s yCTHOTO onpoca:

Pasznea 1 [IpodeccnonaiibHast caMopeanu3anus B l0puandecKoil chepe

Tema 1 Poab ropucra B komnanuu. TpynoycrpoiictBo. YK-4.1.; YK-4.2.
1. What roles can legal professionals have in different organizations, such as companies,
courts, prosecution offices, notary offices, or legal departments?
2. How is the role of a legal professional in a company different from the role of a legal
professional in a court, prosecution office, or notary office?
3. What professional skills and personal qualities are usually expected from a candidate
for a legal position?
4. How can a legal professional present his or her experience and achievements during a
job interview?
5. What should be included in a legal professional’s portfolio, and how can it help in
employment?
6. How can a legal professional explain his or her career goals to a potential employer?
7. What mistakes should a legal professional avoid when preparing for a job interview or
presenting a professional profile?

Tema 2. IIpodeccnonanbuble KOMMYHUKanun. JlejsoBoe oomenne. YK-4.1.;
YK-4.2.
1. What makes professional communication in the legal field different from everyday
communication?
2. How can a legal professional manage a difficult or conflict situation during
negotiations?
3. What should be prepared before a business meeting with colleagues, clients, or
representatives of another organization?
4. How can a legal professional present a position, answer objections, and help the parties
reach a compromise?
5. What should be included in a claim or a reply to a claim to make the document clear
and professional?
6. What is the purpose of a memo or a short report in legal professional communication?
7. How can cultural differences influence communication with foreign colleagues,
partners, or clients?

6.3. Kpurepuu u mikana oneHuBanusa Ha ocHoBe bPC.
CooTBeTCTBHE  TIOCYJApCTBEHHOM  IIKAIbl  OLUEHUBAHHUA  AKaJIEMUYECKON
ycneaeMocty ¥ mkaisl ECTS mpu 3auere

KPUTEPUM OLUEHMBAHUM A PE3VJIbTAT B
BAJIJTIAX
JlaH TONHBIM, B JIOTMYECKOW MOCIIEI0BATEILHOCTH Pa3BEPHYTHIN 90-100
OTBET Ha TMOCTABJICHHBIA BOMPOC, TJE OH MPOJEMOHCTPUPOBAI




3HaHUS TIpeIMeTa B TOJHOM oObeMe Yy4yeOHOH Mporpammsl,
JOCTaTOYHO TJTyOOKO OCMBICIHMBAET JUCIHILIUHY, CAMOCTOSATENBHO,
U HCYEpNBbIBAIOIIE OTBEYAaET Ha JONOJHUTEIbHBIE BOIPOCHI,
OPUBOAUT  COOCTBEHHBIE  MPHUMEPHl IO npobiaemMaTuke
MIOCTaBJIEHHOIO0 BOIPOCA, PELIMI IPEUI0KEHHbIE NPaKTHYECKUE
3aaHus 0e3 OMMOoK

Jlan pa3BepHyTbII OTBET Ha IIOCTABJIEHHBIM BOIIpPOC, TlE 75-89
oOydJaronuiicss JEMOHCTPUPYET 3HaHUs, TNPUOOPETCHHBICE Ha
JCKIIUOHHBIX M CEMHHAPCKUX 3aHATHAX, a TaKKe IOJyueHHbIC
MOCPEJICTBOM HM3y4€HHsI 00s3aTEIbHBIX YYEOHBIX MaTepHaJIOB IO
KypCy, AaeT apryMEHTHPOBAaHHBIE OTBETHI, MPUBOIUT MPHUMEPHI, B
OTBETE TPUCYTCTBYET CBOOOJHOE BIAJICHUE MOHOJOTHYECKOU
peublo, JIOTMYHOCTh W IOCJIEAOBAaTENbHOCTh OTBeTa. OaHaKo
JOIyCKAETCsl HETOYHOCTh B OTBeTE. Pemmsn npeaokeHHble
MPAKTUYECKHE 3aJaHNs C HEOOJIbIIMMHU HETOUHOCTSIMH.

JlaH OTBET, CBUIETEIbCTBYIOIINI B OCHOBHOM O 3HAHWU MPOLIECCOB 60-74
M3y4yaeMOM  IUCLMIUIMHBI,  OTJIMYAIOUIMICA  HEJNOCTaTOYHOH
IJIyOMHONM M IOJIHOTOM pPACKpBITUS TEMbI, 3HAaHUEM OCHOBHBIX
BOIPOCOB TEOPUH, C€1ab0 C(HOPMUPOBAHHBIMH HABBIKAMM aHAIN3a
ABJICHUM,  IPOLIECCOB,  HEAOCTATOYHBIM  YMEHHEM  JlaBaTh
apryMEHTUPOBAaHHBIC OTBETHI U IPUBOAUTH IPUMEPHI, HEAOCTATOUHO
CBOOOJHBIM BJIQZICHUEM MOHOJOIMUYECKOW PEUbl0, JOIMYHOCTBIO U
MOCTIeIOBATEIbHOCTBIO OTBeTa. JlomycKkaeTcsi HECKOJIbKO OIIHOOK B
COJIEp’KaHUU OTBETA U PEHICHUU NPAKTUYECKUX 3aJaHUH.

JlaH OTBET, KOTOpBIM CONEPKUT Psl CEPbE3HBIX HETOYHOCTEM, 1-59
O0OHapy)XHMBAIOIINK HE3HAHHWE MPOIIECCOB M3YYaeMOM IMPEIMETHOMN
o0IacTH, OTJIMYAIOIIMICS HETIyOOKUM  PACKPBITUEM  TEMBI,
HE3HAaHHEM OCHOBHBIX BOIIPOCOB TEOpPUH, HEC(HOPMUPOBAHHBIMHU
HaBbIKAMU aHalW3a SBJICHUH, NPOLECCOB, HEYMEHHEM JaBaTh
apryMEHTHPOBaHHBIE OTBETHI, C1a0bIM BIIaJJEHUEM MOHOJOTHYECKOH
peublo, OTCYTCTBUEM JIOTUYHOCTH M TOCJIEA0BATEIbHOCTH. BBIBOIBI
MIOBEPXHOCTHBI. PerieHne npakTHUecKuX 3aJaHUi He BBIIOJIHEHO,
T.e. oO0ydJaromuiicss He crocoOeH OTBETUTh HA BOMPOCH! JaXke MPH
JONOJHUTEIbHBIX HABOJSIIUX BOIPOCAX MPENOAABATEIS.

6.4. Ilpu BBIMOJTHEHUU TPOBEPOYHBIX M KOHTPOJBHBIX 3aJaHUN O0ydYarOIIMMCS
paspeliaeTcss  MCIHOJIb30BaTh  CIEAYIOIIUE  JIONMOJHUTENbHBIE  MaTepuaidbl U
000opyI0BaHNE — B 3aBUCUMOCTH OT THTIA 3aJaHUS:

1. [Tucemennbie pabOTHI (COUMHEHUS, ICCE, MEPEBOJIbI, 3AMOTHEHUE MPOMYCKOB):
JBYSI3BIYHBIA CI0Baph (OyMaKHBIA WM DJIEKTPOHHBIA) — JJIsI YTOUHEHUS 3HAYCHUUN
HE3HAKOMBIX CJIOB U MOA00pa 3KBUBAJIEHTOB; TE3aypyc/cloBapb CUHOHMMOB (IO
HEOOXOJIUMOCTH ) — JIJISI O0OTAIICHUS JICKCUKU U U30EeTaHus TIOBTOPOB.

2. 3amaHusi HA 4YTEHUWE U aHAJIM3 TEKCTa: OJJICKTPOHHBIM CJIOBaph WU
MPUJIOKEHUE-TIEPEBOAUMK (TIpH padoTe ¢ MUMPOBBIM TEKCTOM) — JJISi MTHOBEHHOTO
MOKCKa 3HaueHUM. MICrionb30BaHne OHIAUH-TIEPEBOIUYUKOB MOJHOCTHIO UJIM ITOCTPOYHO
MIPY BBHITIOJIHEHWU MUCbMEHHBIX TBOPUECKUX padoT (9cce, COUMHEHHS ) HE pa3peiiaeTcs
— JIOITYCKAEeTCs TOJBKO IMOUCK OT/IEJIbHBIX CIOB U BBIPAXKEHUM.



7. MeToauuecKue MaTepHAJIbI 10 OCBOCHUIO TUCIHUTIMHBI

3aHUMATBCS WHOCTPAHHBIM SI3BIKOM PETYJSIPHO, TaK KaK CHUCTEMaTHYECKUE
3aHATUSL CIIOCOOCTBYIOT YCIEIIHOMY YCBOCHHMIO Marepuaia, a Tak’Ke BBIINOJHITh BCE
3a/1aHMsl U IPUIEPKUBATHCS PEKOMEHAAIINI MpenogaBaTess.

Bectu inunble 3anucu (CoBaph, 3aMETKU Pa3IUYHOr0 BUA), KOTOPBIE TO3BOJISIOT
UCIIONIb30BaTh MX B KadyecTBE CIPABOYHOTO MaTepHajla M HEOJHOKPAaTHO K HUM
BO3BPAILATHCA.

[Ipu moaroroBke 3amaHUil TO UYTEHUIO, CJEAYET TIOJIb30BAThCS CIIOBAPSIMH,
BBITIUCHIBAs BCE HE3HAKOMbIe ciioBa. OHM TOMOTYT Haja JajJbHEHIed paboTo Han
TexkcToM. [locie mpouTeHus TeKCTa HeOOXO0IMMO BBITIOTHUTD 33/IaHus, TIPUJIaratoIuics
K HEMY ISl IPOBEPKH MOHUMAHUS €T0 COACPKAHUSI U TPOBEPUTH ce0s MO KITF0UaM.

[Tpuctynas k paboTe HaJ MPOCIYIIMBAaHUEM TEKCTa, HEOOXOIMMO, TIPEXKIIE BCETO,
O03HAKOMUTHCS C 3aJaHUEM M TPOCMOTPETh ero coxaepxkanue. [lociae mnepBoro
POCTYIIMBAHUS BBIOJHAIOTCS 3a/1aHKs Ha 00l11iee MOHUMaHKE MPOCIYIIaHHOTO, TOCIIe
BTOPOTO — Ha MOHUMaHue netanei. OpHaKo, MPU CaMOCTOSITEIbHOM paldoTe Haj
ayIMpOBAaHUEM TEKCT PEKOMEHJyeTCsl TMpOoCIyllaTh HECKOJbKO pa3, IOKa €ro
comepxkaHue He Oyner mnoHATHO. [lpy HEOOXOAMMOCTH MOXHO BOCIOJIb30BaThCS
pacnedatkoit Tekcta. [Ipu 5ToM peKOMEHIyeTCs BHIMICATh BCE HOBBIE CIIOBA, YCBOUTD MX
3HaueHue. [locne 3Toro, TEKCT peKOMEHAYETCS MPOCIIYIIATh EIIE Pas3.

Bce yctHble cooOuieHust OOJDKHBI MMETh BCTYIUIEHHE, OCHOBHYIO 4YacTb U
3aknoyeHre. Ilpu  MOAroToBKE  YCTHBIX — COOOILIEHMH  CIEAyeT  TIIATEeJIbHO
OTPENETHPOBATh CBOE BBHICTYIUICHHE: BBIYYUTHh HOBBIE CJIOBa M HMX MPOHU3HOIICHHE,
pOAyMaTh WHTOHAIINIO, MaYy3bl, )KECTHI U T.A. [Ipu UCTIOIB30BaHUM HATIISAHBIX CPEICTB
(KapTUHKW, HAJAIUCU) TPUAECPKUBATECA OOMMX TMPaBWJI HX COCTABICHUS U
UCITIOJIb30BAHUSI.

Kak u ycTHbIE cOOOIIEHNS, TBOPUECKHUE MUCbMEHHBIE 3aJaHus (COUMHEHMSI, 3CCe,
NMCbMa, AHHOTAIMM), MMEIOT CIEAYIOUIYI0 CXEMY: BCTYIUIEHHE, OCHOBHAsl YacThb,
3aKJII0YEHUE, KOTOPOU ClIEAyeT CTpOro NMpHuaepk uBaTbcs. Bce mucbMeHHbIE 3a/laHus,
BKJIIOYAs] YIPAKHEHHUS, BCET/IA CIEeIYeT MPEAOCTABIIATh HA MPOBEPKY MPENOIABATEIIO C
LEJIbI0 UCIIPABJIEHUS OIIMOOK U UX aHAJIM3A.

B mporiecce moAroToBKM K MPaKTUYECKUM 3aHATHAIM, 00yJarOIUMCs HE00X0IUMO
00paTuTh 0c000€ BHUMAHUE Ha CAMOCTOSITEIIbHOE N3YYeHHE PEKOMEHI0BAHHON Y4eOHO-
METOJMYECKON (a TakkKe Hay4HOW W TOIMYJSIpHOW) nutepaTyphl. CamocTosTenbHas
pabora c yueOHUKaMH, yueOHBIMH TOCOOMSIMU, MaTepuaiaMu cetu MiHTepHeT, mo3Bosiser
3HAYUTENILHO aKTUBU3UPOBATH MIPOIIECC OBIAJACHUS HHPOpMaIUE, CIocOOCTBYET OoJiee
rIyOOKOMY YCBOCHMIO H3ydyaeMmMoro marepuaina, (GopMupyeT y oOydarolmuxcs CBOE
OTHOIICHHE K KOHKpeTHOW mpobieme. bojee rmyOOKOMYy pacKpbITHIO BOIPOCOB
CIOCOOCTBYET 3HAKOMCTBO C JIOMOJHUTENBHOM JHUTEpPATypoi, pPEKOMEHIOBAHHOMN
IpEernoAaBaTesieM, YTO MO3BOJSET 00YJIAOIUMCS POSBUTH CBOIO WHANBUAYAIBHOCTH B
paMKax BBICTYIICHUS Ha 3aHATHUSIX, BBIIBUTH IMTUPOKHM CIIEKTP MHEHHI IO M3ydaeMOun
npoOieme.

[TonroroBka K MPOMEXKYTOYHOW AaTTECTAIMU OCYIIECTBISIETCS CTYIACHTOM
CaMOCTOSITEJIBHO C MCIOJIb30BAHUEM NEPEUHS BOIPOCOB K MPOMEKYTOUHOM aTTecTalluu
Y PEKOMEH/IOBAHHBIX ICTOYHUKOB JIUTEPATYPHI.



B nepuon mMNOATOTOBKM K TMPOMEXKYTOUHOW aTTeCTallMd CTYACHThl BHOBb
oOpamjatorcss K NpodJaeHHOMY yueOHOMy Mmatepuany. [Ipy 3TOM OHM HE TOJIBKO
YKPEIUIAIOT TMOJYYEHHbIE 3HAaHMS, HO M MoJiy4aroT HOBble. [[OJIrOTOBKA CTyJleHTa K
MIPOMEKYTOUHON aTTEeCTAllUd BKIIIOYAET B CeOS CICMYIONIME ATAIbl: CaMOCTOSTEIbHAS
paboTa B Te€UEHHE CEMECTPa; HEMOCPEICTBEHHAS TTOIT0OTOBKA B JHU, MPEAIICCTBYIONINE
MPOMEKYTOUYHOM aTTecTallud MO TeMaM Kypca; IOCEIICHHE CIHENHaTIbHBIX YacoB
KOHCYJIbTallNi C IPENo1aBaTEIEM.

8. YueOHasi iureparypa u pecypchol
HH(OPMALMOHHO- TEJIEKOMMYHUKAUOHHOM ceTH UHTEepHeT

8.1. OcHoBHas nuTEpaTypa

1. [Togokcenosa, O. B. New english for law students : yaebnoe mocooue / O. B.
[Tonokcenora ; HoBocuO. roc. yH-T 95KOHOMUKH U ynpasieHus. - HoBocubupck : HI'YDY,
2024. - 128 c. - ISBN 978-5-7014-1114-0. - Tekcr : »nexktpoHHbid. - URL:
https://znanium.ru/catalog/product/2186276

2. Bonruna, E. B. English for Law Students = Anrnuiickuii ajisi CTyJI€HTOB-
opuctoB : yuyebHoe mnocodbue / E. B. Bomrmna ; CapaToBckas rocyiapCTBEHHas
opuandeckas akagaemus. - Caparos: M3a-so Capar. roc. opuf. akan., 2023. - 49 c. - ISBN
978-5-7924-1900-1. - Tekcr : AIIEKTPOHHBIH. - URL:
https://znanium.ru/catalog/product/2173404

3. Yuebnuk anrmumiickoro s3pika. = English Language Coursebook. Yposenb
B2—B2+ : yueOnuk / A. A. bynauxosa, K. I0. Kunnenona, E. C. Momnuanona, E. B.
Creipuna ; moga. pea. A. A. bynnukosoii. - Mocksa : @JIMHTA, 2024. - 411 c. - ISBN 978-
5-9765-5495-5. - Teker : 3IIEKTPOHHBIN. - URL:
https://znanium.ru/catalog/product/2186566

4. bensxosa, E. U. Tlpaktuueckas rpammaTtuka anriuiickoro sizbika (Practical
grammar of the English language) : npaktudeckoe mocooue / E.W. bensikoBa. — Mockaa :
NHOPA-M, 2025. — 242 ¢. — (Bricuiee obpazoBanue). - ISBN 978-5-16-017666-6. -
Texct : anextponnsrit. - URL: https://znanium.ru/catalog/product/1865713

8.2. JlononHUTENIbHAS TUTEPATYpa
He ucnons3yrorcs

8.3. HopmaTuBHbIE NpaBoOBbI€ JOKYMEHTHI M MHAS TpaBoBasi HHGOpMalus
He ucnonw3yrorcs

8.4. utepHeT-pecypchbl
Hayunas 6ubnuorexa PAHXul'C https://lib.ranepa.ru
Hayunas snexrponnas 6ubmuoreka «KUBEPJIEHUHKA https://cyberleninka.ru
OBC «JIAHb»  https://e.Jlanbook.com
ObC «(3HAHUYM» https://znanium.ru
OBC «SOCHUMY https://sochum.ru


https://sochum.ru/

9. MaTepunaibHO-TeXHHYecKasi 0a3a, HTHPOPMALMOHHbIE TEXHOJIOTHH,
nporpamMMHoe odecriedyeHre 1 HHGpoOpMaMOHHBbIE CIPABOYHbIE CHCTEMbI

MatepuanbHO-TEXHUYECKOE 0OecTedeHe TUCIIUIUINHBI BKIIOYAET B CEOsI:

- ayTUTOPUH I TPOBEACHUS NPAKTUUECKUX 3aHATUN, 000PYJOBaHHbBIE yueOHOU
MeOelnblo, BHJICONPOCKIIMOHHBIM 000pYyAOBaHUEM [UIsl TMPE3CHTalui, CpeaCcTBaMU
3BYKOBOCHPOU3BEACHHUS, SKPAHOM.

JucrumninHa noajep>kaHa CoOTBETCTBYIOIIMMHU JTUIIEH3MOHHBIMU TPOTrPAMMHBIMH
npoaykramu: Microsoft Windows, Microsoft Office, OC Linux.

[Iporpammusbie cpeacTBa obecrneueHrs yueOHOro Mmpoliecca BKIYaloT:

- mporpaMmMbl Ipe3eHTaunoHHoN rpaduku (MS PowerPoint — mjis moaroToBku
CJalIOB U IIPE3CHTAINH );

- rekctoBble pegakTopbl (MS WORD), MS ECXEL — ns Tabnu.

By3 o0ecnieunBaeT Kax10ro o0ydaronierocs pabo4ymM MeCTOM B KOMIIBIOTEPHOM
KJIacCe B COOTBETCTBUH C 00BEMOM M3yYaeMbIX TUCIUILINH, 00ECTIEYUBAET BBIXOJ] B CETh
HNuTepner.

[Tomemienuss s CaMOCTOSITENbHOM  pabOThl  OOydarolUXCsl  BKIHOYAIOT
CIIENYIOIIYI0 OCHAIICHHOCTb: CTOJBI ayJWTOPHBIE, CTYJbs, JOCKH ayJAUTOPHBIE,
KOMITBIOTEPHI C MOAKIIOYEHHUEM K JIOKAJbHOM CEeTH MHCTUTYTa (IJI1 KOMIBIOTEPHBIX
aynutropuii) u HWurepHer. [Ins wu3ydeHuss y4eOHOW AUCIUIUIMHBI HUCIOJIB3YIOTCS
aBTOMATU3MpOBaHHAsg OuOIMOTEUHas HMHQPOPMALMOHHAA CHUCTEMa U 3JIEKTPOHHBIE
OMOJIMOTEUHBIE CUCTEMBI.

By3 obecnieunBaeT Kaxa0ro ooydaromerocs pabouyuM MECTOM B KOMITbIOTEPHOM
KJIACCE B COOTBETCTBUHU C 00BEMOM M3YHYaEMBbIX AUCLMILIUH, 00ECIIEYNBAET BbIXO/ B CETh
HNuTtepHer.

[ToMemenuss st CaMOCTOSITENIBHOM — pabOThl  OOyYarOIIUXCS — BKJIIOYAIOT
CJIENYIOLIYI0 OCHAIIEHHOCTb: CTOJIbl ayJUTOPHBIC, CTYyJbi, JTOCKHA ayJAUTOPHBIE,
KOMITBIOTEPHI C MOAKIIOYEHUEM K JIOKAJbHOM CEeTH MHCTUTYTa (IJI1 KOMIIBIOTEPHBIX
aynutopuil) u HWurepHer. [Ins wu3ydeHus y4eOHOW AUCIUIUIMHBI HUCIOJIB3YIOTCS
aBTOMATU3MpOBaHHAs OuOIMOTeUHas WH(POPMAIMOHHAS CHUCTEMa U JJIEKTPOHHBIE
OHOTMOTEUHBIE CUCTEMBI.
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