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[porokon ot " " 2022 1. Ne___

3ag. kadenpoit JI.5. JIprako (OATHTE) —
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PA3JIEJI 1. OPTAHU3AIIMOHHO-METOINYECKAM

1.1. LEJIU AU CLATLIAHDbI

OcHOBHOM OCIBbI0 AUCHUIIIINHBI ABJISACTCA I[aﬂbHeﬁHlee pa3BUTUC Yy o6yqalom1/1x051 AHTJIOS3BIYHOM KOMIICTCHIIMH
B UCTBIPEX BHUAAX pequoﬁ ACATCIIBHOCTU: YTCHUU, TOBOPCHUHU, AYAUPOBAHUHN U MUCbMC; a TAKXKEC IIPUBUTHUC 3HAHUM
" pa3BUTHC yMeHI/Iﬁ 06H16HI/I$I Ha MHOCTPAHHOM SA3BIKC B 6BITOBOI>'I, aKaI[CMI/I'lCCKOI‘/'I u COHI/IO'KYJ]LTypHOI;'I

C(bean, JOCTMIKCHUC UMH YPOBHS BJIAACHUSA MHOCTPAHHBIM S3BIKOM HC HUIKC B1+.

1.2. YYEBHBIE 3AJAYN JTUCIIUTIJIMHBI

Jlns ToCTHKEHUS OCTABJICHHOM 1IENIM BBIJCISAIOTCS 3a/1a49d JUCIUTIINHBI:

)IanI)Hef/'Imee Pa3sBUTHUC U COBCPUHICHCTBOBAHNEC MHOA3BIYHBIX YMCHI/II\/'I B YCTBIPEX BUOAX pequoﬁ JACATCIBbHOCTH
YTCHHUU I'OBOPCHHHU, ayJUPOBAHNHU, ITMCHME;

paciinpeHue JICKCHYCCKOTro 3alriaca o6yqafoumxc;1, C LCJIbIO

oOIIIeHUsT Ha aHTJIMICKOM SI3BIKE B YCTHOU U

MUCbMEHHOH QopMax B OBITOBOH, aKaJJleMU1IECKOW U COIMO-KYJILTYpHOU cdepax;

pa3BHUTHE YMEHUN CaMOCTOSATENbHO paboTaTh C HHOS3BIYHON JTUTEPATYpOi Ha aHTJIIMICKOM SI3bIKE;

ﬂaHBHeﬁmee pa3sBUTHUC YMeHI/Iﬁ ACIaTb MOHOJIOTMYECKHUE BBICKA3bIBAHUA, IIPUHUMATL Y4aCTHEC B 6ece):[e, BECTH
OUCKYCCHUU Ha AHTIHHCKOM SA3BIKE,

pacimpeHre Kpyrozopa OOyJaloluxcs, WX KyJbTYpbl MBIIUICHUS, PEYd W YMCHHMA OOIIEHHUS, a TaKxKe

1.3.2. Jlucyunauna "Hnocmpannoni s3uik” evlcmynaem onopou  O0isi Ce0yiouwux 31eMeHmos:

[IpodeccronansHO-OpUEHTHPOBAHHBIN HHOCTPAHHBIHN SI3BIK

1.4. PE3YJIbTATBI OCBOEHUSA JMCIUIIJINHbI:

OIIK-4: CNOCOOHOCMbIO OCYWeCmBIAmb 0ellosoe obueHue 1 NyOIudHble 8bICIYNIEeHUS, 8eCU Nepe208opbl,
COBeujanUs, 0CyueCmeaiisims 0el08y0 NEPENUCKY U NOOOEPIHCUBAMb INEKIMPOHHbBLE KOMMYHUKAYUL
3HaTh:
YpoBenb 1 (- ocHOBHYIO HHGMOPMAIIHIO O COITUOKYIBTYPHBIX OCOOCHHOCTSX CTPaH U3y9aeMOTro S3bIKa;
YpoBeHnn 2 |- ocobeHHOCTH (HOPMATHHOTO W HE()OPMAJIHHOTO S3BIKOBOTO TIOBEACHHS ¥ IMpaBUiIa BepOATHHOTO
MOBE/ICHNUS B CTAHIAPTHBIX CHUTYAIVIX OOIIECHUS;
YpoBeHb 3 |- 0COOEHHOCTH MEXKYJIBTYPHOTO OOLIEHUS U ATUKETA.
YMeTs:
YpoBenb 1 |- IOHUMAaTh YCTHBIE COOOIIEHNS Ha TPOPECCHOHAIBHYIO TEMY, ClIeaHHbIC HA NHOCTPAHHOM S3bIKE;
YpoBeHb 2 |- NOHMMaTb OCHOBHBIE HJEH, COAEPKAHHE U JETajld IMChbMEHHBIX TEKCTOB, YETKHX YCTHBIX
COOOIIeHNH, CACTAHHBIX HA HHOCTPAHHOM SI3BIKE;
YpoBennb 3 |- onuchBaTh BIIEUATICHUS, COOBITHS, HANEKIbI, CTPEMIICHHS, U3JI0KHUTh U OOOCHOBBIBATH JTMYHOE
MHEHHeE ¥ TIaHBI Ha OyyTiee.
Bnaners:
YpoBeHnb 1 |- HHOCTpaHHBIM S3BIKOM Ha YPOBHE HE HIDKE B2;
YpoBeHb 2 |- cOCOOHOCTBIO K OOOOLICHUIO, aHAJIM3y, BOCHPHUITUIO M HPOLYLUUPOBAHMIO HH(OpManuu Ha
WHOCTPAHHOM SI3bIKE;
YpoBeHnb 3 |- cTparerusMu B JOCTHKECHUH LIeNEH B H3y4€HUH HHOCTPAHHOIO SI3BIKA.

1.4. PE3YJIbTATBI OCBOEHUSA JNUCLUAIIJINHBI:

OK-4: CNOCOOHOCMBIO K KOMMYHUKAYUU 8 YCIHOU U NUCbMEHHOU POPMAX HA PYCCKOM U UHOCMPAHHOM SI3bIKAX
071 peuterus 3a0a4 MeNCIUUHOCMHO20 U MENCKYIbIMYPHO20 83AUMOOCUCMBUs
3HaTh:
YpoBeHb 1 |- CTpyKTypy HHOCTPAHHOTO SI3BIK3;
YpoBeHb 2 |[rpaMMaTHYECKUI 1 JEKCUYECKHUI CTPOH MHOCTPAHHOIO A3BIKA;
YpoBeHb 3 |- OCHOBBI IETOBOM NEPENUCKH;
YMers:

Yposens 1

- UCITOJIB30BAaTh 3HAHUA NHOCTPAHHOI'O SI3bIKAa B HpO(i)eCCPIOHaJ'IBHOfI JACATCIIbHOCTH, Me)KKyHLTypHOﬁ




KOMMYHUKAIMU U MCKIIMYHOCTHOM O6IHCHI/II/I;

YpoBeHb 2 |- TIOHUMATh OCHOBHBIE HJEU, COJIEPKAHUE U JAETald MUCbMEHHBIX TEKCTOB PA3JIMYHOM TEMAaTHKH;
COCTaBIISITh CBS3HBIC COOOIEHHS HA TEMBI, Kacarouuecs: mpodecCHOHATbHOM, aKaAeMHUECKON 1
COLMAILHO-KYIBTYPHOH chep AesITenbHOCTH;

VYpoBenb 3 |- ONUCHIBATh BIICUATIICHHS, COOBITHS, HAJICK/Ibl, CTPEMJICHHS, H3JI0)KUTh U OOOCHOBBIBAThH JIMYHOE
MHEHHE U TUIaHBI Ha OyyIiee.

Bnaners:

YpoBeHb 1 |- HTHOCTpaHHBIM S3bIKOM Ha YpOBHE HeE HIKe B2;

YpoBeHb 2 |- cocoOHOCTBIO K 00OOIICHUIO, aHANIW3y, BOCIPHSTHIO M IMPOAYLHUPOBaHWIO HH(opManuu Ha
WHOCTPAHHOM $I3BIKE;

YpoBeHnb 3 |- ocHOBaMU MyOIUYHBIX BBICTYIUICHHH.

B pesynomame oceoenusn oucyunaunvt "Hnocmpanustit a3vik”’  odyuarowuiica 0onincen:

3.1{3nars:

- OCHOBHYIO MH(OPMAIMIO O COIIMOKYIBTYPHBIX OCOOCHHOCTSIX CTpaH M3y4aeMoro si3blka,; OCOOCHHOCTH
(hopMabHOrO U HEPOPMAJILHOTO SI3BIKOBOT'O TIOBEJICHUS U NIPaBUJIa BEpOAIILHOTO MOBEACHUS B
CTaHAPTHBIX CUTYAIUSIX OOIIECHHS;0CO0CHHOCTH MEXKKYJIBTYPHOTO OOIICHHUS 1 STUKETA.

3.2| Ymern:

- MICTIONIb30BATh 3HAHUS HHOCTPAHHOTO SI3bIKA B MPOQECCHOHATBHON JISSITENbHOCTH, MEXKYIBTYPHON
KOMMYHUKAIIMK ¥ MEKIHYHOCTHOM OOIIEHUN.

3.3|Baagern:

CTpaT€ruaiMu B JOCTHKCHUHN Heﬂeﬁ B U3YYCHNU MHOCTPAHHOT'O A3bIKA.

1.5. ®OPMbI KOHTPOJIA

Tekymuii KOHTPOIb YCIIEBAEMOCTH ITO3BOJISIET OICHUTh YPOBEHb C(HOPMHUPOBAHHOCTH DJIEMEHTOB KOMIIETEHITHN
(3HaHMH, YMEHWUH W TPUOOPETCHHBIX HABBIKOB), KOMIICTCHIIMA C MOCICAYIOIMNM OOBECAMHEHHEM OIICHOK U
MPOBOAMTCS B (popMe: YCTHOTO ompoca Ha JICKIIMOHHBIX U CEMUHAPCKUX/TIPAKTUICSCKUX 3aHATUAX () pOHTAIBHBIMH,
WHIUBUAYalbHBIN, KOMILICKCHBIN), MUChbMEHHONW MPOBEPKH (TECTOBBIE 3aJlaHUs, KOHTPOJbh 3HAHWU IO pas3ielny,
CUTYallMOHHBIX 3aJ]AHUH U T.II.), OIICHKH aKTHBHOCTH pabOThl 00YJarOIIerocss Ha 3aHSTHH, BKIIOYAs 3aJaHusl JUIs
CaMOCTOSITCITHHOM pabOTEHI.

Hpomeofcymouuaﬂ ammecmauusn

Pe3ynbTaThl TeKyliero KOHTPOJIS W TPOMEKYTOYHOW arTecTanmud (HOPMHPYIOT PEHTHHTOBYIO OIEHKY pPabOTHI
cryneHTa. Pacnipenenenue 6amioB npu GOpMUPOBAHUU PEHTHHTOBOM OI[EHKH PabOTHI CTYACHTA OCYIIECTBISETCS B
COOTBETCTBUU C jeiicTByronmM "TIopsiIoKk OpraHu3aiiyl TEKYIIEro KOHTPOIS YCIIEBAEMOCTH M MPOMEKYTOUHON
arrectarmn B ['OY BIIO "IOHAVYUI'C". Tlo mucummmbe "WHOCTpaHHBIN A3BIK" BHAOM NPOMEKYTOYHOU
aTTECTAIUH SBISIETCS] 3a4er

PA3JEJI 2. COAEP KAHUE JUCIUIIJINHbBI

2.1. TPYAOEMKOCTb OCBOEHUA JUCHUIIJINHBI

Ob6mas Tpym0EMKOCTh TUCIUTUTAHET "VIHOCTpaHHEBIH SI3BIK" cOCTaBIsET 9 3a4ETHBIC SMUHUIIBI, 324 JacoB.
KonmuecTBO 9acoB, BBIIENSEMBIX HAa KOHTAKTHYIO Pa0OTy C NPENoJaBaTeleM M CaMOCTOSTENbHYIO paboTy
00y4Jaromerocs, onpenensercs yaeOHbIM IIJIaHOM.

2.2. COAEP)KXAHUE PA3JIEJIOB TUCHUIIJIMHBI

HaumenoBanue pazaenoB u teM /Buj 3ausitus/ | Cemectp /| YacoB | Kommnerten- | Jluteparypa | Uurte | IIpumeuanue
Kype 197071 PAakT.
Paznen 1. Jlrogu u mup Boxpyr. (The World and
People
Tema 1.1.Mos Oyaymas npodeccust /Ilp/ 1 10 OK-4 JI1.1J12.1 0
OIIK-4 JI2.3J13.1

JI3.3

2122
Tema 1.1.Mos Oyaymas npodeccus /Cp/ 1 10 OK-4 JI1.4J12.4J13] O




OIIK-4 1J13.2
3132
Tema 1.2. JInunoctHbie kKauecTBa 1 uMuax /I1p/ 8 OK-4 JI1.2J12.1
OIlK-4 | JI2.5J13.1
JI3.3
32 33
Tema 1.2. JlmunocTHBIE KauecTBa 1 UMUK /Cp/ 8 OK-4 J11.4J12.2
OIIK-4 | JI2.4J13.1
32 33
Tema 1.3. CpezncTBa MaccoBoli HHPOPMAIH U 10 OK-4 | JI1.2J12.2J13.
nuH¢.Texnonoruu /I1p/ OIlK-4 1J13.3
32 33
Tema 1.3. Cpenctea maccoBoil nHGpOpMAIUK U 10 OK-4 [JI1.4J12.1J13.
nH@.Texnonoruu /Cp/ OIlK-4 1J13.3
3233
Tema 1.4. ITyremectust u Typusm /IIp/ 8 OK-4 JI1.4J12.1
OIIK-4 2.4
JI2.5J13.1
2192 33
Tema 1.4. ITyremecteus u Typusm /Cp/ 8 OK-4 JI1.4J12.1
OIlK-4 | JI2.5J13.1
J3.2
2192 33
Paspen 2. [lesiTeIbHOCTD YesI0BeKa B o011ecTBe.
(People and their social activity)
Tema 2.1. ObmiectBo u cembs /I1p/ 18 OK-4 JI1.4J12.5
J3.1
OIIK-4
21022
Tema 2.1. ObmectBo u cembst /Cp/ 9 OK-4 JI2.5J13.1
OIIK-4 JI3.3
21022
Tema 2.2. M3Bectable aronu /I1p/ 18 OK-4 JI1.1JI11.3
OIIK-4 |JI1.4J12.2J13.
1J13.2
0102254
Tema 2.2. W3Bectasle moau /Cp/ 9 OK-4 JI2.2J13.1




OIIK-4 J3.3
D1 092 54
Tema 2.3. Mupossie nmpo6iemst /I1p/ 18 OK-4 | JI1.2J12.3J13
OIIK-4
2
5153 25
Tema 2.3. Mupossie npo6nemsi /Cp/ 9 OK-4 J11.4J12.3
OIIK-4 3195
Tema 2.4. Mupossie KynbTypsl /I1p/ 18 OK-4 | J11.4J12.2J13.
OlK-4 | 1 7133
D133 54
Tema 2.4. Mupossbie KynbTypsl /Cp/ 9 OK-4 | J11.4J12.2J13.
OIIK-4 1
D133 54
Paznen 3.Hauajio HoBoro 0m3Heca.
3.1. Ycnemmnsie kommanu. /T1p/ 18 OK-4 2.2
OIIK-4 J3.1
3.1. Ycnemmnbie komnanun. /Cp/ 11 OK-4 JI2.2J13.1
OIIK-4
3.2. Benukue unen. /Ip/ 18 OK-4 | J11.4J12.2713.
OIIK-4 1
01033 54
3.2. Benukue unen. /Cp/ 11 OK-4 JI1.4J12.2J13.
OIIK-4 1
01033 54
3.3. KopniopatusHas kynbtypa. /TIp/ 18 OK-4 | J11.4J12.2J13.
OIIK-4 1
D133 54
3.3. KopnoparusHas kynbtypa. /Cp/ 11 OK-4 JI1.4J12.3
OIIK-4 31 95




3.4. Hauaino HoBoro 6usneca. /I1p/ 3 18 OK-4 JI1.4J12.3 0
OIIK-4 31 95

3.4. Hauano nosoro 6usueca. /Cp/ 3 10 OK-4 J11.4J12.3 0
OIIK-4 31 95

PA3J1EJI 3. OBPA3OBATEJIbHBIE TEXHOJIOTI' N

B ocBoennu yueOHON AUCIUTUTHHBI «IHOCTpaHHBIN SI3BIK» UCTIONB3YIOTCS CIIEAYIOIINE TEXHOIOTUS:
1.KonrtekctHoe 00y4yeHne — 00yueHrne B KOHTEKCTE Mpodeccuu (peanns3yercsl B yUeOHbIX 3aJaHHIX, YU THIBAIOIIIX
crienu(puKy HapaBJICHHUs U POQUIIS TOATOTOBKH), (HOPMHUPYETCSi MOTHUBAIUS OOYUYAIOIIUXCSl K YCBOSHHIO 3HAHU I
MyTEM BBISIBIICHHSI CBSI3CH MEX/y KOHKPETHBIM 3HaHHUEM U €r0 IPUMEHEHUEM.

2. TexHomorusi WHTEpAaKTUBHOrO oOydeHwst (peanmsyercs B Qopme yueOHBIX 3aJaHUi, MPEANONIararnmx
B3aMMOJIEHCTBIE 00YJAIOLIUXCSI, HCIIONB30BaHIE AKTUBHBIX (pOpM 00OpaTHOM CBSI3M).

3. TexHoMOrus 3IEKTPOHHOTO 00yUeHUs (peau3yercs IpH MOMOIIH JISKTPOHHON o0pa3oBartenbHOi cpensl [OY
BIIO «/JIOHAYHUI'C» wm mnpu wucnonp3oBaHuu pecypcoB OBC, mpu mTpoBEIEHUH aBTOMATH3HPOBAHHOTO
TECTUPOBAHUS H T. II.).

4. TIpobnemHoe oOydeHHE — CTUMYJIHPOBAHUE OOYJAIOMIMXCS K CAMOCTOSTEIHPHOMY NPHOOPETEHHIO 3HAHUM,
HEOOXOANMBIX IS PEeIIeHHS] KOHKPETHON POOIEMBI.

5. IlpoekTHas TeXHOMOTWS — WHAWBUAYyaJTbHAS MM KOJUIEKTHBHAS NEITENFHOCTH IO OTOOPY, PaCIpeNeleHnuio U
CHCTEeMaTH3allMi MaTeprala 1o ONpeAeTIeHHON TeME, B Pe3yJIbTaTe KOTOPOIl COCTABIISIETCS IIPOEKT.

MortuBanys 0O0ydJaronmxcs K yCBOSHUIO 3HAHWN ITyTeM BBISBICHHUS CBA3EH MEXAY KOHKPETHBIM 3HAHHUEM M €ro
MIpUMEHEHUEM.

OOpazoBaTenpHas ACATEILHOCTh, HANPaBICHHAS HA Pa3BUTHE Y OOYJAIOMIMXCS Pa3yMHOro0, pedIeKCHBHOTO
MBIIUIEHHUS, CIOCOOHOTO BBIIBUHYTHh HOBBIE H/IEU W YBUJIETh HOBBIE BO3MOKHOCTH.

CtumynrpoBaHre 0O0YJAIOMIXCS K CAMOCTOSITEIEHOMY IIPHOOPETEHUIO 3HAHUH, HEOOXOAMMBIX ISl PEIICHU S
KOHKPETHOM TTPOOJIEMEL.

BricTpanBanue 00yJarommMMICs COOCTBEHHOM 00pa30BaTEIbHON TPACKTOPUHN HAa OCHOBE (DOPMHPOBAHUH
WHINBUIYaTbHONW 00pa30BaTeNbHOI MPOrpaMMBl C YI€TOM WHTEpeca 00yJaromIerocs.

Nzydenne obyqaromuMucs HOBOTO MaTepraa JI0 ero H3y4eHHsl B XO/I€ ayANTOPHBIX 3aHSATHI.

Hcnonr3oBanue 3HaHNHN U3 pa3HBIX 00IaCTeH, NX TPYNIIHPOBKA M KOHIIEHTPAIHS B KOHTEKCTE pelrraeMoil 3a1aqu.
AXTUBH3aNMs [TO3HABATENFHON NESITETFHOCTH OOYYaromIerocsi 3a CYeT acCOUUAallii WX COOCTBEHHOTO ONBITA C
MpeaMeToM 00ydeHusI.

AyIMOTEXHOIOTHH, BHEOTEXHOJIOTHHU (TEIEKOMMYHHKAIMH), KOMITBIOTEpPHBIE mMporpaMMsbl. [IpenmmyimectBa u
BO3MOXKHOCTH HCHOJB30BaHMS HWH(POPMAIMOHHBIX TEXHOJOTHA B OO0y4eHWH U (TPOQIIBHBIE TPOTPaMMEL,
KOMIIBIOTEPHBIE TIOPTAJIbI, IOUCK, OTOOp, 00paboTKa 1 XpaHeHue HH(pOpMannu, MEKKYIbTYpHAs KOMMYHUKAIIAS H
T. I.)

OOydenue B AIIEKTPOHHONW 00pa30BaTENBHON Cpeie C IENbI0 PACIIMpPEHHs TOCTyIa K 00pa3oBaTeNbHBIM pecypcaM
(TeopeTndeckr K HEOTPaHHUEHHOMY 00BhEMY M CKOPOCTH JOCTYINA), YBETMYEHUSI KOHTAKTHOTO B3aWMOIEHCTBUS C
MperioiaBaTeneM, IOCTPOCHUS WHIWBUAYANbHBIX TPAGKTOPHUH TIOATOTOBKM W OOBEKTHBHOTO KOHTPONISA W
MOHHUTOPHHTA 3HAHUH 00YJarOIINXCA.

TectupoBanne. Buabl tectoB. TpeboBanus k Tectam. Meromuka ¢ Tectamu. VHTepriperanus pe3yibTaToB.
SAzbikoBoit moprdens. KommonenTs! si3pikoBoro noptdens. Konkypcesr u omuvmuaznst. [lonroroska, mposeneHue,

PA3JEJ 4. YHEBHO-METOINYECKOE U MATEPUAJIBHO-TEXHUYECKOE
OBECIIEYEHME JJUCHHUIIJINHBI

4.1. PexomeHayemasi JuTepaTypa

1. OcHoBHas JuTepaTypa

ABTODBHIL, 3ariasue Wz natenbcTBO, TOA

JI1.1 |(Ilomnos, E. b. Miscellaneous items. O6miepasroBopHslit anruiickuii |CapaToB : ByzoBckoe
s3bIK: yueOHoe mocodue (132 c.) obpasosanue, 2019




J1.2

Ckaukosa, E. A. Business English: yae6noe mocooue (201 c.) Yensabunck, CapaTos :

HOxHo-Y pansckuit
WHCTUTYT YIPaBJICHUS U
9KOHOMUKH, Al [In Dp

Menua, 2019
JI1.3 |bykosckuii, C. JI. AHTIHACKUH S3BIK TSI MEHEIDKEPOB : yueOHoe mocodue|Mocksa : [Ipomereit, 2019
(280 c.)
JI1.4 |benukosa, E. B. AHrnuiickuii s3pik: yaeonoe mocobue (191) 2-¢ u3n. — CapaTos :

Hayunas xaura, 2019

2. JlonmoTHUTEIbHAS JINTEPATYpa

ABTOpBHI, 3ariaBue N3pnarenscTBo, rox
JI2.1 |Emepkuna, JI. B., AHTTIUACKUH S3BIK JIJIs BCEX HarpaBeHUN moaroroBku: |Yensounck : FOxHO-
Kazauenok, 0. B., |mpaktukym (65 C.) Vpanbckuii
Marnsies, U. B. TEXHOJIOTMYECKUN
yauepcuter, 2020
JI2.2 |KapaynoBa, A. 1. AHIHICKUH S3BIK TSI HEA3BIKOBBIX (DaKyIbTETOB : AcTpaxaHb : ACTpaxaHCKHA
yuebnunk (128) roCyJIapCTBEHHBIM
aApPXUTEKTYPHO-
CTPOUTENBHBIN
yausepcuter, ObC ACB,
2019
JI2.3 |Tlomukapnosa, O. H., |3ygaem anrnwiickuii! : yaeOHO-METOIUIECKOE bapuay : Anraiickuit
Ko3una, O. B, nocodue (176) rocyIapCTBEHHBIN
Hunpux A. B. NeIaroruuyecKuii
yauBepcurert, 2020
J12.4 |[loyswu, Ix. . Get it right = T'oBopuTe npaBuiIbHO Ho-aHrmiicku © | Cankt-IlerepOypr :
yuebHoe nmocobre (176) Awnromnorus, 2020
JI2.5 |YTeBckas, H. JL. English Grammar Book. Version 2.0 = I'pammaruka  |Cankt-IleTrepOypr :

(480)

aHrauiickoro si3pika. Bepeus 2.0 : yueOHoe mocodue  |AnTomorus, 2021

3. MeToauyeckue pa3zpadoTku

ABTOpBEI, 3arnmaBue

H3maTenbcTBO, TOA

J3.1

English World = B mupe anrnmiickoro si3bika : yaedno- | [ouerx : FOY BITO

A. E. Yepaymma MeToau4ecKoe mocobue st odydaronmxes 1 - 2 kypea |"JonAYul'C", 2019

(361 c.)

o0Opa3oBaTeIbHON IMporpaMMbl OaKaiaBpraTa
HarpasieHus moarotoBku 38.03.02 «MeHemKMeHT»
(mpodumy : «MeHeIKMEHT B IIPON3BOACTBECHHOMN
chepe», «MeHeHKMEHT HETTPOU3BOACTBEHHOMN chephD»,
«MeHeKMEHT BHEIIHEIKOHOMUYECKOM
JIeATETBHOCTIY) O4HOM / 3a09HON GopM 00yUeHHUs

J3.2

HNHocTpanHbI A3bIK | MeTOAUYECKUE pekoMengauuu  |'OY BIIO "JOHAVYUI'C",

I0. O. MaTBenyeBa, |IIs CaMOCTOSITENBHON paboThI cTyaeHToB 1 - 2 kypcos (2020

J3.3

T. B. Uepkamuna BCEX HampaBJICHUH OATOTOBKU 00pa30BaTENbHOIO
YPOBHSI «OakagaBp» st Bcex Gopm obyuenus (85 c.)
JHou-Murens, box | Kind regards: nemoBas nmepenucka Ha aHTIIMHACKOM Mocksa : AbIuHa

s3eike (320 ¢.)

[Ma6mumep, 2019

4.2. IlepevyeHb pecypcoB
UHG(OPMALHOHHO-TEJIEKOMMYHUKAIIMOHHOI ceTH "UHTepHeT"

o1 |EnglishLearner’sDigest EnglishLearner’sDigest

52 |English4you http://iloveenglish.ru/magazine
53 [Spiegelonline http://www.spiegel.de

D4 |Wissen http://www.wissen.de

35 MexayHapoaHasi S5KOHOMHKA — aHIIIOS3bIYHbBIE pecypchl | http://economics-

online.org/theoreninternational.htm

4.3. IlepeyeHb MPOrPaMMHOI0 00€eCTIeYeH s



http://iloveenglish.ru/magazine
http://www.spiegel.de/
http://www.wissen.de/
http://economics-/

.HI/ILICHBI/IOHHOG n CB060)1H0 pacrupocTpansacMoc IIporpaMMHOC O6€CH€‘1€HI/I€, B TOM YHUCJIC OTCUCCTBCHHOI'O
MMpOU3BOJACTBA:

IIpu npoBeAeHUY TPAKTUYECKUX 3aHATHI:

- UCIIOJIb30BAHHUE 3JICKTPOHHBIX Hp636HTaIII/II\/’I IIpU NPOBEACHUHN NPAKTUYCCKUX SaHﬂTHﬁ;

- BUACO-ay IO MAaTCpHaJbIl,;

- OpraHn3anusia B3aHMOHeﬁCTBHH C O6yllaIOHlI/IMI/ICSI IMocpeaACTBOM 3JI€KTpOHHOI>'I II0YThI, CKafIHa, 4aToB, BC6I/IHapOB;
- IUCTAaHLHUOHHBIE 3aHATHUS C UCIOJIb30BAHUEM UHTEPHET MPUIIOKEHU N Skype, Hangouts;

-KOMIIBIOTCPHOC TCCTUPOBAHUC,

- MyJbTUMEINHHBIE 00yYarOIIIe TPOrPaMMBIL:

Bridge to English. Anrno-pycckuii roBopsiimii cioBaps.
http://www.lexicool.com/russian-dictionary-translation.asp - Pyccko-aHTIHiiCKH# TTepeBO/] OHJIAMH, CIOBAPH H

pecypcsl

4.4. IIpodeccnoHaJIbHbIE 0a3bl JAHHBIX 1 HH()OPMANHOHHBIE CIPABOYHbIE CHCTEMBbI

1. Y4eOHble MaTepHaibl [0 aHTIIMHCKOMY SI3BIKY, CCHUTKH Ha yueOHBIE CAThI, OMOIIMOTEKH U CITPABOYHUKH, OAHKU H
KOJUIEKIIUU pedepaToB, KypCOBBIX U TIP.

http://filolingvia.com/publ/90

http://adelanta.info

http://filolingvia.com/publ/90http://www.bbc.co.uk/learningenglish/

https://elt.oup.com/?cc=ua&selLanguage=uk

2. PazHooOpasHas crpaHoBeadecKast MHpopMaIus o AHTINY, BennKkoOpuTaHny, aHTIIUHCKOMY SI3BIKY.

Oxford Learners’ Dictionary : Browse Dictionaries & Grammar : [caiit] / Oxford University Press is a department
of the University of Oxford. - URL : https://www.oxfordlearnersdictionaries.com/
https://www.britishcouncil.org/

https://puzzle-english.com/

3. DNeKTpoHHbIE CIIOBApH:

https://mwww.multitran.com/

https://lingualeo.com/

4. Ownmnaiin cioBapb-riepesoqunk :ABBY Lingvo Live

https://www.lingvolive.com/en-us/en-ru
4.5. MaTtepHaJIbHO-TeXHHYECKO0e 00ecneuyeHre THCIHIINHbI

1.1. YuebHast aynuTopust sl IPOBEACHUS 3aHATUN MPAKTHYCCKOTO THIIA, TPYIIIOBHIX U KOHCYJIBTAINH, TEKYIIETO
KOHTPOJIS U IIpoMexyTouHoi arrectanun: Ne 604 yueOnbiii kopmyc Ne 1; Ne709 yueOHbIN koprryc Nel.

— KOMIUIEKT MYJIbTUMEOUHHOrO 00OpYyHOBaHWS: HOYTOYK, MYJIbTUMEAUHHBIA IPOEKTOp, OJKpaH; -
CIIeIHaNIn3upoBaHHas Mebenb: pabouee MecTo TpermomaBarensi, paboume Mecra oOyuaromumxcs (96, 20),
cranponapuas mocka, Windows 8.1 Professional x86/64 (axamemmueckas mommucka DreamSpark Premium),
LibreOffice 4.3.2.2 (munensus GNU LGPL v3+ u MPL2.0).

1.2. TlomerteHus I CaMOCTOATEIBHON pabOTHl ¢ BO3MOXKHOCTBIO MOAKIIOYCHUS K cetn "MHTep-Her" u
obecredeHreM J0CTyla B 3JEKTPOHHYIO MH(OPMAIMOHHO OOpa30BaTENbHYIO CpPENy OpraHW3a-IHH: YNTAIbHBIC
3anbl, yaeOHbIe Kopryca 1, 6. Aapec: r. lonenk, yn. Yemockunnes 163a, r. Jlonenk, yin. Aprema 94.
KoMnbrorepHast TEXHHKA C BO3MOXKHOCTBIO MTOIKITIOUEHHS K ceTH «VHTepHeT» n obecrieueHneM JocTymna B
3NEKTPOHHYIO MH(pOpMaIMOHHO-00pazoBatensHyio cpeny (DMOC I'OY BIIO JOHAYUI'C) u snekTpoHHO-
oubmroreunyio cucremy (3BC IPRbo0KS), a Taxke BO3MOKHOCTIO HHIANBHIYaILHOTO HEOTPAHUIEHHOTO JOCTYIIa
obyuaronmxcst B 9BC u OUOC nocpenacreom Wi-Fi ¢ iepcoHanbHBIX MO-OUIIBHBIX YCTPOMCTB.

Cepeep: AMD FX 8320/32Gb(4x8Gb)/4Th(2x2Tb). Ha cepBepe ycraHOBieHa CBOOOJHO pacrnpocTpa-HsieMas
onepanuonnas cucrema DEBIAN 10. MS Windows 8.1 (JIumeH3uoHHAsT BEPCHs OMEPAI[MOHHONW CHCTEMBI
MOATBEp)KIcHA cepTudukaramu momiuHHOoCcTH cucrembl Windows wa kopmyce IIK ), MS Win-dows XP
(JIumeH3noHHast BepcUsl ONEPALUOHHOW CHCTEMBI IIOATBEPXKICHA CepTH(UKATAMH ITOJUIMHHO-CTH CHCTEMBI
Windows Ha xopmyce [IK ), MS Windows 7 (JIuueH3noHHast BepcUsl ONEPaLMOHHONW CHC-TEMBbI MOATBEPKIEHA

cepruduratamu mommHHOCTH _cuctembl Windows Ha kopryce ITK ), MS Office 2007 Russian OLP. NL _AE
(mmutienzuu Microsoft Ne 42638778, Ne 44250460), MS Office 2010 Russian (iutiensuu Microsoft Ne 47556582, No

2013 Russian (urensun Microsoft Ne 61536955, Ne 62509303, Ne 61787009, Ne 63397364), Grub loader for ALT
Linux (mumensus GNU LGPL v3), Mozilla Firefox (nunensuss MPL2.0), Moodle (Modular Object-Oriented
Dynamic Learning Environment, munensust GNU GPL), IncScape (nmunensust GPL 3.0+), PhotoScape (unensus

GNU GPL), 1C ERP VII, 1C 3VII (6ecriatHble 00auHble PEICHUS Ui 00pa30BaTEIbHBIX YUPEKIACHHH OT
1Cfresh.com),

PA3JIEJI 5. DOH/I OHEHOYHbBIX CPEACTB
|5.1. KoHTpoabHbIe BONPOCHI U 3aJaHUS



http://www.lexicool.com/russian-dictionary-translation.asp
http://filolingvia.com/publ/90
http://adelanta.info/
http://www.bbc.co.uk/learningenglish/
http://www.oxfordlearnersdictionaries.com/
http://www.britishcouncil.org/
http://www.multitran.com/
http://www.lingvolive.com/en-us/en-ru

Pazmen 1.

1.What is the best time to visit your own city?2.Describe your favourite season.

3.What creative persons can you name? What are they famous for?4.What do you have in common with your best
friend?

5.What techniques do you use in studying English? How do you remember new words, learn grammar etc.?6.What
do you trust more to: TV, the Internet, newspapers. Why?

Which is your favourite TV programme? Why?

8. Is there too much news about celebrities in the mass media? 9.What are the main health problems in developing
countries?

\What do you know about healthy diets? Which diet do you stick to?

11. Do you like travelling? Which places have you visited or would like to visit? Why?12.Are you an organized
person? How do you organize your time?

13.What are the advantages and disadvantages of a small or a big family?14.What information will the manager
require for a personal loan?

15.Do living standards influence life expectancy? Why?

Paznen 2.

1.Do you have a career plan? Where do you want to be in 10 year’s time?

2.Would you like to work for one or several companies?

\What do you hope to do in your future career?

4. Would you like to work for a family owned company or a multinational company? Why?5.Would you like to run
your own company? Why?/Why not?

6.What do you like /dislike about shopping? 7.Why are beauty products easy to sell on TV?

8.Which type of products are difficult to sell and why?

9.What are the shopping habits of the people you know?

10.Speak about any company on your choice.

\What ideas have been the best in the last 20 years?

\Which creative person do you admire most of all? Why?

13.  What should companies do to encourage new ideas?

14.Do you like working under pressure? Why?/Why not?

15.Why do some people become workaholics?

16.How important is the working environment for reducing stress?

17.What event would you most like to be invited to? Why?

Paznen 3 Hauano HoBOro OusHeca

. Would you like to start your own business?

. What conditions are important for people starting new businesses?

. What are the advantages and disadvantages of starting your business?

. What ideas have been the best in the last 20 years?

. What economic terms do you know?

. What information will the manager require for a personal loan?

. Is organisation structure in business important?

. What makes organisation structure of a company?

. What parts are modern typical firms divided into?

10.What is the structure of a modern business?

11.What positions are necessary at a developing enterprise? What do you know about it?

12.What are the main responsibilities of a manager?

13.How can you describe a senior manager?

14.There is a difference between an executive director and nonexecutive director, is not there?What is it?
15.What factors make companies successful?

OO ~NOoO O~ WN PR

5.2. Tembl NMCHMEHHBIX PadOT

Pazzaen 1. JTlromu u mup Bokpyr. (Tema 1.1. Mos Gymymiast mpodeccus.)

Write an essay on the topic: “This working life.” (#a ocHoBe TekcTa);

Write an essay on the plan: “The greatest day / night out | had”. Use the clues:
Was it a typical day?

Were you busy?

Did you have quiet time?

What happened?

Who were you with?

Why was it so special?

Paznen 2. [lestenbHoCTh YenoBeka B obmectse. (Tema 2.3. MupoBbie mpo0OiIeMsl.)
Choose one of the topics below and write an essay:




1. “The most reliable person on earth.” (Describe a person who you can rely on.)

2. ‘The most eccentric person | have ever met.” (Describe a person who you think behaves, dresses, etc. inan unusual
way.

Pa3nen 3. Hauano HoBoro 0m3Heca.

. Which is better: to work for a family owned company or a multinational company? Why?
. The advantages and disadvantages of starting your business.

. Describe types of companies in the DPR.

. What factors make companies successful?

. Should companies encourage new ideas?

. Qualities of a modern manager.

. A career change.

. Organising corporate entertainment.

. Organising a conference.

OCQoOo~Nouolhk~,WwWNPE-

9.3. DOH/ OLIEHOYHBIX CPEICTB

@DOHJT OIEHOYHBIX CPEACTB AUCHUIUTHHBI "MHOCTpaHHBIA s3BIK" pa3paboTaH B COOTBETCTBHUU C JIOKATBHBIM
HopMaTuBHBIM akToM "[lopsimok pa3paboTku W cojepkaHusi (HOHJIOB OLEHOUYHBIX CPEICTB OCHOBHOM
00pa30oBaTeNbHOM MPOrpaMMBbI BhICIIEro nmpodeccuonansHoro oopasosanus B 'OY BIIO "JJOHAYUI'C".

®doH/ OLEHOYHBIX CPEIACTB MUCHMIUIMHBI "MHOCTpaHHBINA $3bIK" B IMOJHOM O0ObEME MPEJICTaBICH B yueOHO-
METOAMYECKOM KOMILJIEKCE JUCIIUIIIMHEI.

5.4. IlepevyeHb BUOB OLIEHOYHBIX CPEICTB

CobecenoBanue.

CI/ITyaIII/IOHHI)Ie 3a1aHUs.
CobecenoBanue.

CI/ITyaIII/IOHHI)Ie 3a1aHUs.

JlenmoBast v/vik pojieBasi urpa
Keiic-3amaga

Juckyccus, moineMuka, TucmyT

Hoxkmnan, coobmieHue

3agaHus 0 JSTTOBOW KOPPECTIOHICHITUH
TecToBrie 3aanns

Occe
KonTtponsHas pabota

PA3JIEJI 6. CPEACTBA AJJAIITAIIMU TPEITIOJABAHUA JUCHUIIJIMHBI K
IHOTPEBHOCTAM JIMI C OI'PAHUYEHHBIMHU BO3MOKHOCTAMM 31OPOBbSA

B ciyqae HeoOxommmocTn, oOydaromuMcs W3 YHCIa JIUI ¢ OrPaHHYCHHBIMH BO3MOXKHOCTSMH 3JIOPOBBS (IO
3asBJIICHHIO OOYYaIOIIEerocs) MOTYT HpEUIaraThCs OXHU U3 CICAYIOIINX BAPHAHTOB BOCIIPHATHS MH(POPMAIUHU C
Y4ETOM MX MHIWBUIYATbHBIX TICHXO()U3NIECKNX 0COOCHHOCTEH:

1) ¢ nprMeHeHHEM AIIEKTPOHHOT0 00yYEHHUS U TUCTAHIMOHHBIX TEXHOIOTHIA.

2) ¢ IPHUMEHEHHEM CIICIIUAIBHOTO 000pYI0BaHUs (TEXHUKHU) U IPOrPaMMHOr0 obecriedeHust, umerormxcs B [OY
BIIO "JOHAYUI'C".

B mpomecce o0y4eHHs mpu HEOOXOAMMOCTH JUIS JIAI] C HAPYIICHUSIMU 3pEHUS, CIyXa M OHOPHO-ABUTATEIHHOTO
ammapata IpeaoCTaBIIIOTCS CISAYIOIINE YCIOBHS:

- JUTSL JIAIL C HAPYIICHNUSIMH 3peHNs: yIeOHO-METOIMYECKIE MaTepHaIbl B IeYaTHON (GopMe yBeTHYSHHBIM MpH(TOM;
B (hopMe DIIEKTPOHHOTO JOKYMeHTa; B Qopme ayauodaiina (mepeBox y4eOHBIX MaTepHalloB B ayAnodopMar);
VHIMBH/IyaJIbHbIC 3aJITaHUS U KOHCYJIbTallNH.

- JUIS JIMI C HAPYIICHUSIMU CITyXa: y4eOHO-METOIMYECKHe MaTepralibl B IEYaTHOH (opMme; B popMe FIIEKTPOHHOTO
JIOKYMEHTa; BHJEOMATepHalbl C CyOTUTpaMu; WHIUBUAyaJbHbIE KOHCYJIBTAlMM C  IPUBJICYCHUEM
CYpZOIIEepEBOIYHNKA; WHANBHYaIbHBIE 3a/IaHNS 1 KOHCYJIBTALIUH.

- Ui JHL C HapyIIEHUSMHU OIOPHO-ABHUTATEIBHOIO ammaparta: ydeOHO-METOIMYECKHE MaTephalibl B MEYaTHOH
dopme; B (hopme IIEKTPOHHOTO TIOKYMEHTa; B (popme ayauodaiiia; HHANBUIyaTbHbIC 3a1aHHAST 1 KOHCYIbTAIIH.




PA3AEJL 7. METOUYECKUE YKA3AHUA JJI OBYUAIROIIMXCS 110 YCBOEHUIO
CamocTosTenbpHas paboTa 00ydarommxcsi — He0OXOANMOE YCIOBUE YCBOGHHS WHOCTPAHHOTO si3bIKa. J1Jist
YCIEHIHOI0 OCBOCHUS Kypca CTY/ICHTaM CIIENYET MPUICPKUBATHCS CIACAYIOIMX PEKOMEHIAIIHIA:

1.3aunMmaTbCs HWHOCTPAHHBIM A3BIKOM PETYJIAPHO, TAK KaK CUCTCMATUUYCCKUC 3aHATUS CHOCO6CTByIOT YCIICIIHOMY
YCBOCHUIO MAaTCpHaJia, a TAKKXC BBIIIOJIHATL BCC 3alaHUd U ITPUACPIKUBATHCSA peKOMCHI[aHI/IP'I npenoaaBaTei.

2. BecTu nmu4HBIC 3anHCH (CHOBapI), 3aMCTKHU pa3IMuIHOro BI/II[a), KOTOPBIC IMO3BOJIAIOT UCIIOJIB30BATh UX B KAYCCTBC
CIIPAaBOYHOI'0 MaT€pHraia U HCOAHOKPATHO K HUM BO3BpAIIaThCA.

3.IIpu moAroTOBKE 3aAaHUM 10 YTEHUIO, CIEAYET MOIb30BaAThCS CIOBAPSIMH, BHIITUCHIBASI BCE HE3HAKOMBIC CIOBA.
OnHu MOMOTYT HaJl JajbHeIel padoTol Haa TekcToM. [locie mpouTeHus TeKcTa HEOOXOIUMMO BBITIOTHUTH 3aIaHUS,
MPWIATAIONIUECS K HEMY JUIS TPOBEPKU TIOHUMAHUS €r0 COACPKaHMSI U TIPOBEPUTH CEOS 10 KITFOUaM.

4. Tlpuctynas k paboTe HaJl IPOCIYIIMBAaHUEM TEKCTa, HEOOXOUMO, IIPEXKJIC BCEr0, 03HAKOMHUTHCS C 3aJaHUEeM U
MPOCMOTPETH ero cojiepkanue. [lociie mepBoro mpociyIMBaHus BHITOTHSIIOTCS 3a/IaHKsI HA 00lee TOHUMaHHe
MPOCIYIIAHHOTO, TTOCJIE BTOPOTro — Ha MOHWMaHue feraieil. OHaKo, MPH CaMOCTOSATEbHON paboTe Hal
ayJMpPOBAHUEM TEKCT PEKOMEH/IYeTCsl IPOCITyIIaTh HECKOIBKO pas3, TIOKa ero cojiepkanue He OyzaeT moHsTHO. [1pu
HEO0O0XOAMMOCTH MOXKHO BOCIIOJIb30BaThCsI pacreyaTkon Tekcta. [Ipu 3ToM peKOMeH IyeTcsl BHIITUCATh BCE HOBBIC
CIIOBa, YCBOUTH MX 3HaueHue. [lociie 3Toro, TEKCT peKOMEH TyeTCsl MPOCIyIIaTh ele pas.

5.Bce ycTHBIE COOOIIIEHHS JIOJKHBI IMETh BCTYIUIEHHE, OCHOBHYIO YacTh U 3aKifoueHue. [Ipu moJroroBke yCTHBIX
COOOIIEHHH CeyeT TIIATENFHO OTPENETHPOBATH CBOE BBHICTYIUIEHHE: BRIYUHUTh HOBBIE CIIOBA M MIX TIPOU3HOIIEHNE
MPOIyMaTh HMHTOHAIIMIO, TIAy3bl, )KeCThI U T.J. [Ipu rcnonp3oBanum HarIsIHEIX cpeactB (Power Point, kapTuHKH,
HaJIHCH) TPUACPKUBATHCS OOIIMX MPABUII UX COCTABJICHUS U HCIIOJIb30BAHUS.

b

6.Kak u ycTHBIE COOOIIIEHHS, TBOpUYECKHE TMCEMEHHBIC 3a]aHusl (COYMHEHHUS, dCCe, TUChMa, aHHOTAIINH ), IMEIOT
CIIEIYIOUTYIO0 CXeMY: BCTYIUJICHHE, OCHOBHAS YacTh, 3aKJIIOUYEHHE, KOTOPOH CIEAYET CTPOro MpuaepkuBaThes. Bee
MMMChMEHHBIE 33/IaHNs, BKIIIOYast yIIPaKHEHUS, BCET/a CIEAyeT MPelOoCTaBIIsATh Ha MIPOBEPKY MPEMOIABATEINIO C
LIENTBIO UCITPABIICHUS OMIMOOK I WX aHAIIN3A.
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Kadeapa: HMHoCTpaHHBIX S3bIKOB

[IpencraBnenHas Ha peleH3H0 padoyas MporpamMma U GOH OLIEHOYHBIX CPEICTB TUCIIUTLITHHBI
«lHOCTpaHHBIA S3BIK» pPa3pabOTaHBl B COOTBETCTBUU C [OCymapcTBEHHBIM 00pa30BaTEIbHBIM
CTaHJAPTOM BBICIIETO MPO(ECCHOHATFHOTO 00pa3oBaHMs MO HampaieHuto moarotoBku 38.03.02
MenemxmeHT (ypoBeHb OakanaBpuara) (mpuka3 MunucrepctBa oOpasoBanust u Hayku JIHP or
24.09.2016 r. No 859); denepanbHBIM TOCYAAPCTBEHHBIM OOpa30BATENBHBIM CTAaHIAAPTOM BBICHIETO
oOpa3oBaHus no HampasieHuto noarotoBku 38.03.02 MenemxmeHT (ypoBeHb OanaBpuara) (IpHKa3
Munoo6prayku Poccun ot 12.08.2020 r. Ne 970).

PaGouast mporpaMMa AMCHUITIIUHBI COJIEPKUT TPEOOBaHMS K YPOBHIO MOJArOTOBKU OakajaBpOB
M0 TPUOOPETEHHUIO 3HAHWH M TPAKTUYECKUX HABBIKOB, KOTOPHIC TPEABSBISIOTCS K OOydJarOMIMMCS
TAHHOTO HAITPABIICHHSI ITOTOTOBKH B XOJI€ N3YYCHHS YICOHOH JUCIUTUTNHBL.

B paboueii mporpamMme chopMyIHpOBaHBI ST U 3a]]a9d OCBOCHHS AUCIIUTUTAHBI.

B pazmene «MecTto OUCHMIUIMHBI B CTPYKType 0Opa3oBaTeNIbHOM MpPOrpaMMbD» YKa3aHbI
TpeOOBaHUS K IPEABAPUTEIHLHOMN MOITOTOBKE 00YJAIONINXCS, @ TAKXKE MTOCIICAYIOIINE TUCIIATUTHHBL, IS
KOTOPBIX U3y4EHHE JAHHOMN JAUCLUILIMHBI OyeT HEOOXO0JUMBIM.

B paboueii mporpamme mpomucaHbl KomreTeHnuu obOydaromerocs (OINK-4: OK 4),
(bopMupyeMble B pe3y/bTaTe OCBOCHUS AUCIUIINHBI.

Paznen «CtpykTypa M cojepkKaHHWE IUCLUIUIMHBDY COJOEPXKHUT TEMATHUECKOE M I10YacOBOE
pacrpesielieHie M3y4aeMoro Marepuaja 10 BUAAM 3aHATUH, a TaKkkKe 4achl HAa CaMOCTOSITEIbHYIO
pabory.

B paznene «PoH[1 OLICHOUHBIX CPEACTB» YKa3aHbI OLIEHOYHBIE CPEJICTBA VIS TEKYILEr0 KOHTPOJIS
U MPOMEXYTOYHOH arTectanuu oOyuaromerocs (GpoHa OLlEHOUYHBIX CPEACTB NPEACTABIEH OTAEIbHBIM
anemeHToM YMKII).

KomnereHnuu no kypcy, ykazaHHble B palOoueil mporpamMme, MOJIHOCTBIO COOTBETCTBYIOT
yueOHOMY IJIaHy U MaTpHIle KOMIIETEHIUH.

B paGoueii nporpaMMe IUCHMIUIMHBI MPEJACTABICH TAaKKe IEpeYeHb MaTepUalIbHO-
TEXHUYECKOT0 o0ecreyeHus Ui OCYILECTBICHUS BCEX BHUJOB 3aHATUH, MPEIyCMOTPEHHBIX Y4EOHBIM
IUTAHOM.

Pabouass mporpamMMa AMCHUIUIMHBI UMEET JOTMYECKU 3aBEPLIEHHYIO CTPYKTYpPY, BKIIOYAeT B
ce0s1 Bce He0OX0MMbIe U MpUOOpeTaeMble B IPOLIECCe U3YYEHUS HABBIKU U YMEHUSI.

VYuebHo-MeToandYeckoe obecrieueHre IUCLHUIUIMHBIL MPEACTaBIEHO B IpPOrpamMMe IepedyHeM
OCHOBHOM ¥  JIOTIOJIHUTENIBHOW  JIMTEpaTypbl, METOAMYECKMX MaTepuajoB, OHOIMOTEUHO-
MH(GOPMALMOHHBIX PECYPCOB, UTO SBJISETCS I0CTATOYHBIM JUIs YCIIELIIHOTO BIaJIeHHs JUCLUIUIMHOM.

Taxum oOpa3zom, pabodas nmporpaMma JUCHUILUINHBL «THOCTpaHHBIH A3bIK» COOTBETCTBYET BCEM
TpeOOBaHUAM K pealn3aluy MPOrpaMMbl U MOKET ObITh PEKOMEHIOBaHa K UCIOJIb30BAHUIO.

Peniensenrt: / )
JIoLeHT, K. KyJIbTYPOJIOTUH 0, (ZLLL/ﬁ/ Martsenuesa 10.0.

25.02.2021 r.



JIOHEIIKA 1 HAPOJTHA S PECITYBJIMKA
MMHUCTEPCTBO OFPA3OBAHUS 1 HAYKU
I'OCYJJAPCTBEHHOE OBPA3SOBATEJILHOE YUPEXJIEHUE
BBICIIET'O [TPO®ECCUOHAJIBHOI'O OFPA3OBAHU S
«JJOHELIKASI AKAJIEMUS YITIPABJIEHUS Y1 TOCYJAPCTBEHHOM CJIYXBbI
[IPU T'JIABE JIOHELIKOM HAPOJIHOM PECITYBJIMKI»

COI'NTACOBAHO YTBEPXIAIO

Pykosoautens OITOIT BO 3aBenyrommii kadeapoii

1o Ha 8[%0 MO/IFOTOBKH HWKOB

L7 Z B.10O. Jlynuna JIA. JIpraxo
“mdanucs)  (mnmumanst, Gamuins) (mozmmce) (nHMUMansl, Gavuiks)
25 mapra 2021 r. 26.02.2021

®OH/I OHEHOYHBIX CPEICTB
"MHOCTpaHHBIN SA3bIK"

Hampasnenue nmoaroroBku 38.03.02 MEHEIDKMEHT

[Ipoduib "MapkeTtusr"
Keamudukarms OakanaBp
ouHas
dopma 00ydeHUS
"o Hayana moAroTOBKU
1o yueOHOMY IJIaHy 2021
Q/Coc BUTEIIN ct. ipenof. JI. I'. Unpuenko
ct. npeno. E.A. [lanuna ﬁ
PaccmoTpeno

Ha 3acenanuu [IMK kadenpsl
WHOCTPAHHBIX A3bIKOB
[Tpotokon Ne 7 ot 25 derpans 2021 r.

OnobpeHo Ha 3aceaHnu Kadenpbl
U PEKOMEHIOBAHO K YTBEPKICHUIO
ITpoTtokon Ne§ ot 26 despains 2021 .

JloHenk
2021



PA3JEJI 1.
MNACIIOPT ®OHJA ONEHOYHBIX CPEJICTB
1o y4eOHou gucuuninie « MTHOCTpaHHBIH S3BIK»

OcHoBHBbIE cBeleHHs 00 YueOHOH TUCHHIIIMHE

XapakTepucTuka yueOHOM AUCIHUIUIUHBI (CBECHHS COOTBETCTBYIOT pazzaeny PITY J1)

Obpa3zoBarenbHas IporpaMMa bakanaBpuata
Hamnpasnenue noarotoBku 38.03.02 MenemxMeHT
[Ipoduinb «MapkeTuHr»
JucuumimHa 6a30BOM 9acTH b1.0.01

00pa30BaTeNbHON MPOTrpaMMBbl

@OopMBI TEKYIIETO KOHTPOJIS

Texymmuit KoHTpOH (cobecemoBanue, 3cce, TUCKYCCHs,
JIOKJIaJ1, COOOIICHNE, TECTOBBIC 3a/IaHMs, KOHTPOJIbHAS
paboTa).

Tlokazarenu

oudHas ¢popma oOyueHus

KommuecTBo 3a4eTHRIX CANHUI

(KpenuToB) 9
Cemectp 1,2,3
Oowasa mpyooemkocmaw

(akadem. uacos) 324
Ayoumopnas Konmaxkmuasn 182
paboma:

[TpakTHyeckue 3aHATHS 36/72/72
CamocTosiTeIbHAs padoTa 36/36/43
Kontpousn 0/0/36
dopma MpoMeKyTOUHO M

aTTecTaluu 3auet/3K3aMeH

Tabmuma 1.1



Hepeqeﬂb KOMIIeTEHIIHIl ¢ YKa3aHueM 3TanoB q)OpMI/IPOBaHI/Iﬂ B IIpouecce 0CBOCHUA

00pa3oBaTeIbHO MPOrpaMMblI
Tabmuna 1.2
IlepedyeHb KOMIETEHIHI U UX 3JIEMEHTOB
Kox | ®opmynupoBka DneMEeHTHI WNupexe
KOMIIe- | KOMIICTCHIIUN KOMIICTCHITIH AIIEMEHTa
TEHIUU
1 2 3 4
Bnamp:
1 - cTpyKTypy HHOCTPAHHOTI'O SA3BIKQ; OK43-1
2- rpaMMaTHYECKUI U JIEKCUIECKUN CTPOU
MHOCTPAHHOTO SI3bIKQ; OK 43-2
OK4 | co6mocTs W3- OOIIEYTIOTPEOHTETBHYIO H aKaJIEMUUECKYFO JIEKCHKY,
KOMMyHHKary BPCICBBIC (opMyIIBI JUIs OCYIIECTBIEHHSI TPOGECCHOHAIBHOM
YCTHOM MPAESTENBHOCTH M MEXKYJIBTYPHOTO OOIIEHMSI. OK 43-3
[MMCbMEHHOMN Ymemo:
CbOPMaX Ha[l KCII0Ib30BaTh 3HAHMS MHOCTPAHHOTO SI3bIKa B
[PYCCKOM HnpodhecCHOHAIBHOM A TeNbHOCTH, MEXKYIbTYPHOI
MHOCTPAaHHOM KOMMYHHUKAIN U MEKJTMIHOCTHOM OOITICHUH; OK4VY-1
FI3bIKAX JIA[2- TOHUMATh OCHOBHBIC HJICH, COJCPKAHKE U JICTATH
PCUICHUS  3a1aYMyuCchbMEHHBIX TEKCTOB, YETKUX YCTHBIX COOOIICHUIH,
MEIKITMIHOCTHOIO [c/1eJTaHHBIX HA HHOCTPAHHOM SI3BIKE; OK4VY-2
i 3 - ONMKMCHIBATh BIICUATICHHUS, COOBITHS, HAJICXKIbI,
MEXKYIBLTYPHOTO |cTpemiteHusI, H3JI0KHUTh 1 000CHOBBIBATh TIMYHOE MHeHHEe | OK 4Y-3
B3aMOICHCTBHA i1 riambl Ha Oy/yliee. OK4V-4
Brnaoemo:
1- ”HOCTpaHHBIM SI3BIKOM Ha YPOBHE HE HIke B2, OK4B-1
2-CTIIOCOOHOCTBIO K 0000ITICHNIO, aHATTU3Y, BOCTIPHSATHIO U
[TPOTYIIMPOBAHNIO MH(OPMAIMK HAa MHOCTPAHHOM SI3bIKE OK 4 B-2
Snamo:
(CriocoOHOCTR 1- CTPYKTYpY HHOCTPAHHOTO SA3bIKA; OIIK 43-1
OIIK 4 |ocymiecTBIATH - . -
WHOCTPaHHYIO TTpodecCuoHaNbHy0 TepMunoioruto; |(OIK 4 3-2
iennoBoe 00IIeHne
" ny6anHL163 - peueBbIe (bOpM}iJ'IBI JUTSI OCYIIECTBIICHUS
BbiCTyLICHNA, podeccuoHAIBHOM NeSTENbHOCTH U MEXKYIBTYPHOTO
OOIIIEHNS. OI1K 43-3
BECTHU
[1EPETOBOPBI, Ymembs:
CoBelanmsI, 1- moHUMAaTh YCTHBIE COOOIIEHHS HA MTPO(PECCHOHATBHYIO
OCYIIeCTBIAT,  |[ICMY, CACIHAHHBIC HA HHOCTPAHHOM SI3BIKE; OIIK 4Y-1
IeoBYIO 2- TOHUMATh OCHOBHBIE HJIEH, COJICPKaHUE U ACTaIH
[ePEnUCKy U[TUCEMEHHBIX TPO(HECCHOHATIBHO-OPUEHTHPOBAHHBIX
o JAepKUBaTh TCKCTOB, OIIK 4 V-2
DIIEKTPOHHBIE 3- OecetoBaTh O TEMaM, KacaroIuxcs OIIK 4 V-3
KOMMYHUKAIMU. [TPO(ecCHOHANBHON cep AeATENLHOCTH;
4- mucaTh cOOOIIEHM S, KacarouIuxcs IpodeccuoHaIbHOM
cepbl AesITETbHOCTH. OlIK4 V-4
Brnaoemu:
1- MHOCTpPaHHBIM S3bIKOM Ha YpOBHE He Huxe B2; OIIK 4 B-1,
2-criocOOHOCTBIO K 0000111eHHI0, aHanu3y, Bocnpusitiio u - |OIIK 4 B-2

PO AYHHPOBAHUTIO I/IH(l)OpMaI_II/II/I Ha THOCTPAHHOM S3bIKC




Jrtanbl (OpMHUPOBAHUS KOMIIETEHIIHI B IpoLecce 0CBOEHHUS OCHOBHOI 00pa3oBaTe/IbHOM

NMporpaMmbI
Tabmuma 1.2.1
Kon
KoHTtponupyemsle pa3aenst . HanmenoBanue
Ne o Howmep KOHTPOJIUPYEMOU
(Tembr) yueOHOM OLICHOYHOI'O
n/n ceMecTpa | KOMIETECHIUH (MIH «
JUCIIATUTAHBI cpeiacTBa
€€ 4acTH)
Paznea 1. JIronu u mup Bokpyr. (The World and People).
I1K 4 i
Tema 1. Most 6ynymas %K 4 ychBIH orpoc
1 npodeccus 1 (cobecenoBanue,
JIUCKYCCHS),
TECTOBBIC 3aJ[AHHS
OIIK 4 i
Tewma 2. JInunocTHBIE YeTHiii onpoc
2 OK 4 (cobecenoBanmue,
KayecTBa U UMUK 1
OcobeHHOCTH XapaKrepa JTIUCKYCCHS),
M MMIDK TECTOBBIC 33 TaHHS
OIIK 4 YcTHBIN onpoc
3 Tema 3. Cpezncra maccoBoit 1 OK4 (cobecenoBanmue,
vHpopmaLuy 1 JUCKyCCus),
I/IH(bOpMaHI/IOHHLIe TEXHOJIOTUN TECTOBBIC 3aIaHUA
OIIK 4 YcTHBI# onpoc
OK 4
4 Tewma 4. [lyremecTBus u 1 (cobecenoBatine,
JTIUCKYCCHS),
TYPU3M.
TECTOBBIC 3aJaHUs
Paznen 2. JlesTesbHOCTDH YesioBeka B odomectBe. (People and their social activity).
OIIK 4 YcTHBIM onpoc
5 Tema 1. O6mecTBo 1 5 OK4 (cobecenoBanue,
CCMb. JTIUCKYCCHS),
TECTOBBIC 3aJaHUS
OIIK 4 YcTHBIM onpoc
6 Tema 2. U3BecTHbIE T1001 2 OK4 (cobecenonante,
B3anMoOTHOIIIEHHS B CEMBE. JCKYCCHT),
TECTOBBIC 3aIaHUS
OIIK 4 YcTHBI onpoc
7 Tema 3. MupoBbie IpOOIIEMBI. 2 OK 4 (cobecenoBanue,
TUCKYCCHUS),
TECTOBBIC 3aJJAHUSI
OIIK 4 VYcTHBI onpoc
8 Tema 4. KyneTypsl mupa 2 OK4 (cobecenoanue,
TUCKYCCHS),
TECTOBBIC 3aJJaHUS
Pa3nea 3. IlepBbie maru B 6m3Hece ( First Steps in Business)
9 |Tema 1. Ycneminbie OIIK 4 VYcTHbI# onpoc
KOMITaHHUH. 3 OK 4 (cobecenoBanue,
JIUCKYCCHS),
TECTOBBIC 3aJIAHUS
10 |Tema 2. Benuxue nneu. 3 OIIK 4 VYcTHbI onpoc
OK 4 (cobecenoBanue,
JIUCKYCCHS),

TCCTOBBIC 3aJaHUA




11 |Tema3. KopnopatuBHas OIIK 4 VYcTHBIM onipoc
KyJIbTypa. OK 4 (cobecenoBanue
, IUCKyccus),
TECTOBBIC 3aaHUsI
12 | Tema 4. Hauano HOBOTO OIIK 4 VYerHblit onpoc
OusHeca. OK4 (cobecenopanue,
JUCKYCCHS),

TCCTOBBIC 3alaHU

Onucanne nokasarteJei u KPHUHTEPUEB OLCHUBAHUA KOMIIeTeHIIMii HA PA3JIHYHBIX 3Talax

(l)OpMHpOBaHI/[H, OINMCAaHUuE€ IIKAJIbI OLICHUBAHUSA.




Tabnuua 1.

Heckpur- [IIxase1 oLleHUBaHUS
rop ITokazaresb OLCHKHU Focymaper-| 2| & Kpurepiu
KoMIIe- BeHHAS 2| O OLICHUBAHUS
TCHIUHN m| =
1 2 3 4 15 6
- 3HAHME CUCTEMbI COBPEMEHHOI'O PYCCKOTO TEOPETUYECKOE
Y UHOCTPAHHOTO S3BIKOB; HOPMBI coJiep>KaHue
CJIOBOYITOTPEOJICHHUS; JUCITUTUTAHBI
- HOPM PYCCKOH rpaMMaTHKU U OCBOEHO
OIIK-4 | rpaMMaTHK{ MHOCTPAHHOTO SI3bIKA; MOJTHOCTBIO, 0e3
3Haer | opdorpaduyeckux HOpM po0eIoB;
COBPEMEHHOT'0 PYCCKOTIO sI3bIKa U = = HEOO0XO/IUMBIE
M3Y4aeMOI0 HHOCTPAHHOTO S3bIKA; E g < MIPAKTHICCKHE
- HOPM IYHKTYaIlMH U UX BO3MOKHYIO S| o HaBBIKH PabOTHI C
BapHAaHTHOCTH; OCBOEHHBIM
OIlK-4
VYmeer | 1- coctaBieHue rpaMMaTUYECKH MaTepHaIOM
BEPHBIX NPEIOKEHHH, COOTBETCTBYIOIINX c(hOopMHPOBaHHI,
0a30BOMY YPOBHIO BIIQJICHUSI HHOCTPAHHBIM Pa3BUTHI
SI3BIKOM; HE00XOINMBIE
2 - TOHUMaTh OCHOBHBIE UJIEN YETKUX YMEHHUSI B UETBIPEX
YCTHBIX COOOITIEHUH, CIeJTaHHBIX Ha BHUAaX PEYEBOU
MHOCTPaHHOM SI3BIKE; JIeSITENIbHOCTH, BCE
3 - COCTaBJIATh CBSI3HBIE COOOIICHUSI Ha MpeyCMOTPEHHbBIE
TEMBI, Kacaroluecs NpohecCHOHATBHOM, paboueii
aKaJIeMUYECKOM M COIMATIbHO-KYJIbTYPHOU MPOTrpPaMMOit
chep neATeNbHOCTHU; ONMHUCHIBAThH JUCIUTUIAHBI
BIIEYATJICHUS, COOBITHUS, HAJICKbI, 3alaHus
CTpEMJICHHSI, U3JIOKUTh U 0OOCHOBBIBATh BBITIOJTHEHBI,
JUYHOE MHEHHUE U IJIaHbl Ha Oyyiiee; KayecTBO UX
BBITIOJTHEHUS
- COCTaBJIEHHE I'PAMMAaTHYECKH BEPHBIX ONCHCHO THCIIOM
IPEUIOKEHUHA, COOTBETCTBYIOIIHX 0aJI0B, OIM3KUM K
OIIK-4 | 6a30BOMY YPOBHIO BJIaJI€HUS HHOCTPAHHBIM MaKCHMAaTTbHOMY
Bnageer | SI3bIKOM; - CIIOCOOHOCTBIO K BOCIIPUSITUIO U

00006meHuI0 nHpOpMaIUK Ha
WHOCTPaHHOMSI3bIKE; OCHOBAMU
MyOJIMYHBIX BBICTYIUICHUH.




OIIK-4
3Haer

- 3HAHHUE CUCTEMbI COBPEMEHHOTO PYCCKOTO
Y MTHOCTPAHHOTO SI3bIKOB; HOPMBI
CIIOBOYIIOTPEOICHHUS;

- HOPM PYCCKOH rpaMMaTHUKU U
rpaMMaTHKH HHOCTPAHHOTO SI3bIKa;
opdorpadudgecknx HOpM

COBPEMEHHOTO PYCCKOTO SI3bIKA U
M3y4aeMOro HHOCTPAHHOTO SI3bIKa;

- HOPM IIYHKTYallu¥ U UX BO3MOYKHYIO
BapHAHTHOCTH;

OIIK-4
VYMmeer

1- cocraBnenue IrpaMMaTUYECKU
BCPHBIX Hp@[[J'IO)KGHHfI, COOTBETCTBYIOIIHUX
0a30BOMY YPOBHIO BJIAJCHUS HHOCTPAHHBIM
SI3BIKOM;

2 - TOHAMAaTh OCHOBHEIE NIEN YCTKUX
YCTHBIX COOOIIEHUH, CACTaHHbIX Ha
HWHOCTPAHHOM S3bIKC,

3 - COCTaBIATH CBSA3HBIE COOOIICHHMS Ha
TEMBI, Kacaroluecs IpopecCHOHATbHOM,
AKaJIEMUYECKON U COLMATIbHO-KYJIbTYPHOU
chep IeATETHLHOCTH; OTMCHIBATH
BII€CYATJICHUA, CO6I)ITI/I${, HaACX b,
CTPEMIICHUS, U3JIOKUTDb U 000CHOBBIBATh
JMYHOE MHEHUE U IUIaHbl Ha Oyayliee;

3adTeHo

75-89
B/C

TEOPETHUYECKOE
COJIepXKaHHe
JICITUTUTAHBI
OCBOEHO
MMOJIHOCTBIO, 0€3
poOeoB;
HEKOTOpPHIC
MIPAKTHYCCKHE
HaBBIKU PaOOTHI C
OCBOCHHBIM
MaTepHaIOM
c(hopMUPOBaAHBI
HEJIOCTATOYHO, HE
TIOJTHOCTBEO Pa3BHUTHI
HEOOXOINMBIE
YMEHHSI, BCE
IPETyCMOTPCHHBIE
paboueit
IIPOrpaMMon
JTACTTUTUTHHBI
3aJaHuS
BBITIOJTHEHBI,
Ka4eCTBO
BBINOJIHEHNS HA




Heckpun- [IIxasb1 oLleHUBaHUS
Top Tokaszareb OLEHKH Focymaper-| &| & Kprrrepin
KOMIIEe- BerHAs SRS, OLICHUBAHUS
TEHIUU Q| -
1 2 3 4 |5 6
OJTHOTO U3 HUX HE
- COCTaBJICHHE TPAMMAaTHYECKH BEPHBIX OILICHEHO
MPEVI0KEHUH, COOTBETCTBYIOIINX Oa30BOMY MUHUMAaTbHBIM
OIIK-4 | ypOBHIO BIIICHUSI HTHOCTPAHHBIM SI3bIKOM; - YKCIIOM 0aJlIoB,
Biageer | ciocoOOHOCTBIO K BOCIPHUSITUIO ¥ 0000IIIEHUIO HEKOTOPBIC BU/IBI
MHPOPMAIIUK HA MTHOCTPAHHOM SI3BIKE; 3aJaHuN
OCHOBAMH ITyOJIMYHBIX BBICTYIIICHUIA. BBITIOJTHEHBI C
OIIMOKaMu
- 3HAHHUE CHCTEMBI COBPEMEHHOTO PYCCKOTO TEOPETHUYECKOE
Y UHOCTPAHHOTO S3BIKOB; HOPMBI COJIepKaHHe
CJIOBOYIOTPEOICHUS; UCIAIUINHEI
- HOpPM pyCCKO# IrpaMMAaTHUKH U OCBOEHO YaCTHUYHO,
OIIK-4 | rpaMMaTUKU HHOCTPAHHOTO SI3BIKA; HO MpoOeIbl He
3Haer | opdorpadhuuecKkux HOPM HOCSAT
COBPEMEHHOTO PYCCKOTO SI3bIKA U CYIIECTBEHHOTO
M3y4aeMOro HHOCTPAaHHOTO SI3bIKA; XapaxTepa;
- HOPM ITyHKTYaIlu! ¥ UX BO3MOXKHYIO HE0OX0TUMBIC
BApUAHTHOCTB; MIPAKTHICCKHE
1- coctaBneHue rpaMMaTHYECKU HaBBbIKU PabOTHI C
BEPHBIX MPEUI0KEHUH, COOTBETCTBYIOIIUX OCBOCHHBIM
0a30BOMY YPOBHIO BIIQJICHUSI HHOCTPAHHBIM MaTepHUaIoM B
S3BIKOM; o OCHOBHOM
2 - IOHUMaTh OCHOBHBIE UJIEU YETKUX E F\rl Ww| chopmMHpOBaHbI,
YCTHBIX COOOIIEHHH, CIeTaHHbIX Ha z| 306 OOJILIITUHCTBO
OIIK-4 | ©HOCTpPAaHHOM SI3BIKE; o MPEyCMOTPEHHBIX
VYmMmeer | 3 - coCTaBIATH CBA3HBIE COOOIICHUS HA paboueit
TEMBI, Kacaroluecs IpohecCHOHATBHOM, pPOrpaMMoit
aKaJeMHUYeCKON U COLUaTbHO-KYIbTYpHOI JUCIUTUIAHBI
chep neATeNbHOCTHU; ONMHUCHIBAThH 3alaHus
BIICYATJICHUS, COOBITHUSA, HAJICKbI, BBITIOJTHEHBI,
CTpEMJICHH S, U3JIOKUTh U 0OOCHOBBIBATh HEKOTOPBIE U3
JTUYHOE MHEHHUE U IJIaHbl Ha Oyyiiee; BBITIOJTHEHHBIX
- COCTaBJICHHE IPaMMaTHYECKH BEPHBIX 3aJlaHul coziepKaT
MIPETIOKEHHI, COOTBETCTBYIOIINUX OA30BOMY OIIHUOKU
OIIK-4 | ypoBHIO BJa/IcHHUs! HHOCTPAHHBIM SI3IKOM; -
Biageer | cnocoOHOCTBIO K BOCHIPHUSATHIO K 000OIIIEHHUIO
nH(pOPMAIIMK Ha MTHOCTPAHHOM SI3BIKE;
OCHOBAaMH IMTyOJIMYHBIX BBICTYTIJICHUIA.
- 3HAHHUE CUCTEMbI COBPEMEHHOT'O PYCCKOTO TEOPETHUYECKOE
Y UHOCTPAHHOTO SI3bIKOB; HOPMBI coJiep>KaHue
CIIOBOYNOTPEOICHMS; o TUCIUILINHBI HE
OITK-4 | ~ HOPM pycckoit IrpaMMAaTUKH U E a| % OCBOEHO
3paer | TPAMMATHKH HHOCTPAHHOTO S3bIKA; I L\L:: MOJIHOCTBIO;
opdorpaduyeckux HopMm 2 HE00X0/IUMBbIE
COBPEMEHHOTO PYCCKOTO SI3bIKA U MIPAKTHYECKUE
M3y4aeMOr0 HHOCTPAHHOTO S3BIKa; HABBIKW PaOOTHI HE
- HOPM ITyHKTYallUU U KX BO3MOXKHYIO c(hOopMHPOBaHHI,




Heckpun- [IIxasb1 oLleHUBaHUS
Top TokazaTenb OLEHKH Focynaper-| 2| & Kpurepi
KOMIIEe- BerHAs SRS, OLICHUBAHUS
TCHIIUU [ -
1 2 3 4 |5 6
BAapUAHTHOCTE; BCE
1- cocraBnenue rpaMMaTHYCCKU PeIyCMOTPEHHBIC
BEPHBIX MPEIOKCHHIA, COOTBETCTBYIOIIUX paboueit
0a30BOMY YPOBHIO BJIaJICHUS HHOCTPAHHBIM POrpaMMOi
SI3BIKOM; JACITUTUTAHBI
2 - IOHUMATh OCHOBHBIC UJICH YETKHX 3aJjaHus
YCTHBIX COOOIICHUM, CACTaHHBIX HA BBITIOJTHEHBI C
OIIK-4 | uHOCTpaHHOM SI3BIKE; rpyobIMu
VYmeer | 3 - cocTaBNATH CBSI3HBIE COOOIICHNUS HA omwuodkamMu 160
TEMBI, Kacarourecs mpopeccnoHaIbHOMH, COBCEM He
AKaJIEMUYECKON U COLMATIbHO-KYJIbTYPHOU BBINOJIHEHBI,
chep AEATENBHOCTH; ONUCHIBATH Ka4eCTBO UX
BIICUYATIICHUS, COOBITHS, HaJICHK TP, BBITIOJTHEHUS
CTPEMJICHH S, H3JI0)KHUTh U 000CHOBBIBATH OIICHEHO YHCIIOM
JTMYHOE MHEHHUE U TUTaHBI Ha OyayIee; 0anIoB, OJIU3KUM K
- COCTaBJICHHE TPaMMAaTHYECKH BEPHBIX MUHUMAJTBHOMY
MPEUI0KEHNH, COOTBETCTBYIOIINX 0a30BOMY
OIIK-4 | ypoBHIO BlIaJIeHHs! HHOCTPAHHBIM SI3BIKOM; -
Bnageer | criocoOHOCTBIO K BOCTIPUSATHIO U 000OIICHUIO
MHpOPMALIMK Ha THOCTPAHHOM SI3BIKE;
OCHOBaMH ITyOJINYHBIX BBICTYILJICHHUH.
1 3HaHME OCHOBHBIX I'pPaMMaTUYECKUX TEOPETUYECKOE
CTPYKTYp, XapaKTepHBIX JUI YCTHON U coJiep>KaHue
MTUCbMEHHOM J1eJI0BOM KOMMYHHUKAIIUY, JUCITUTUIAHBI
YK-4 | cooTBeTCTBYIOIIMX 0A30BOMY YPOBHIO OCBOEHO
3HaeT | BIIAJICHUSI THOCTPAHHBIM SI3bIKOM; MOJIHOCTHIO, 0€3
2- 0cOOEHHOCTH CTHIIA JEJIOBOI'0 OOILIEHMS; poOeIoB;
3 - JIeNIOBBIE U MEXKKYIIBTYPHBIE HE0OX0IUMBbIE
KOMMYHHKAIIIH; MIPaKTHYECKUe
1- co3ganue yCTHBIX M TUCbMEHHBIX, HABBIKU PabOTHI C
MOHOJIOTUYECKHX U TUATIOTHYECKUX PEUEBBIX ol o OCBOCHHBIM
MIPOU3BEACHUI HAYYHBIX U JIETIOBBIX )KaHPOB C s | 9| « MaTepHUaIoM
y4eToM LieNeil, 3a/1a4, yCIOBHiA OOIIEHM, Tl o c(hopMHUpOBaHBI,
COOTBETCTBYIOIIMX 0a30BOMY YPOBHIO ™| @ pa3BUTHI
BJIQJICHUSI MTHOCTPAHHBIM SI3BIKOM; HE0OX0IUMBbIE
YK-4.2| 2 - BbIOUpATh HA TOCYIAPCTBEHHOM U YMEHHUS B UETBIPEX
YMeeT | MHOCTpaHHOM (-bIX) SI3bIKaX KOMMYHUKATUBHO BUJIaX PEUEBOI
TIpUeMIIEMbIE CTHJIb ICTIOBOTO OOIIEHUS, JesITeIbHOCTH, BCE
BepOasbHbIC U HEBEpOAIbHBIE CPEICTBA IpeIyCMOTPEHHbIE
B3aMMOJIEHCTBHS C TApTHEPaMU; paboueit
3 - UCIOJIb30BaTh WH()OPMAIIMOHHO- MPOrpaMMoi
KOMMYHHUKAIIMOHHBIE TEXHOJIOTUH TIPU TTIOUCKE JUCITUTUIAHBI
HEoOX0auMOol HH(MOpPMAIIUY; 3alaHus




Heckpur- [IIxasb1 oleHUBaHUS
Top ITokazaresb OLCHKHU Cocynmaper-| Z| & Kpurepi
KoMIIe- BelHAs CIRS) OLICHUBAHHUS
TEHLUU NS
1 2 3 4 |5 6
1 - 0COOEHHOCTH MEXKYIBTYPHOTO TEOPETHUYECKOE
OOIICHHUS B ATHKETA. coJiep>KaHue
2- YCTHBIE U TMCHbMEHHBIC, THATOTUYECKHE JVICIUATUTHHBI
peueBbIe TPOU3BEACHUS C YUETOM IIeNIeH, OCBOEGHO
3a/1a4, YCJIOBHUH OOIIEHHUS, ol o [IOJIHOCTEIO, Oe3
VK-1 | coorBercTByrOmmx 6a30B0MY YPOBHIO E S| « po0eIIoB;
3HaeT | BIajeHWsI HHOCTPAHHBIM SI3BIKOM; =X g HE00XOIUMBIE
3 - HHOCTPaHHYI0O  TEPMHHOJIOTHIO B ® MPaKTUIECKUE
ctepe npodeccuoHaNbHON  IeATETHLHOCTH, HaBBIKH PabOTHI €
00LIeyNOTPEOUTETBHYIO U aKaJEeMUYECKYIO OCBOEHHBIM
JIEKCHKY, pe4eBbIe (POPMYIIBI JIISI MaTepHaIOM
OCYIIECTBIICHHSI TPO(ECCHOHATEHOM c(hOpMHUPOBaHHI,
Heckpwur- [ Txasb! orleHBaHUS
Top IToxa3aTenb OLEeHKH locynmaper-| 2| & Kpurepuu
KOoMTIIe- BerHAs 510 OLICHUBAHHUS
TCHIIUH m| =
1 2 3 4 |5 6
TEATETBHOCTH M MEKKYIIBTYPHOTO Pa3BUTEHI
OOIIEHNST; HE00XOINMBIE
1 - onuchIBaTh BIEYATICHUS, COOBITHS, YMEHHS B 4ETBHIPEX
CTpPEMJICHUS, U3J1araTth 1 000CHOBHIBAThH BUJIAX peUEBOM
JMYHOE MHEHHE | TUTaHBI Ha Oymy1nee; JeATEIILHOCTH, BCE
2 - TIOHUMATh OCHOBHBIC UAEH YCTKUX IpeTyCMOTPEHHBIE
YCTHBIX COOOIIEHHH, CACTaHHBIX Ha paboueit
MHOCTPaHHOM $I3bIKe, 0000111aTh, pOrpamMMoii
OK-4 | 2HAIM3HPOBATH U POIYIUPOBATH JMCIUTIIHEI
v MH(pOPMaIMK Ha HHOCTPAHHOM SI3BIKE; 3aaHus
MECT | 3 - cocTaBIATE CBA3HBIE COOOLICHNS Ha BBITIOJTHEHBI,
TEMbI, KaCaloIHecs MpogecCHOHAIBHOM, Ka4eCcTBO UX
aKaJIeMUYECKOM U COIMAIBbHO-KYIbTYPHOR BBITIOJTHCHUS
cdep neqaTeNbHOCTH; OTUCHIBAT OLIGHEHO YHCIIOM
BIICUATIICHHUSI, COOBITHS, HaJICHKIbI, 0asI0B, OIM3KUM K
CTPEMJICHUS, U3J1arath 1 000CHOBBIBATh MaKCHMaJIbHOMY
JMYHOE MHEHUE U IUIaHBl Ha OyyIee;
1 - ocHOBaMU ITyOJIMYHBIX BBICTYIUICHUH;
2 - cIOCOOHOCTBIO K BOCIIPUSATHIO,
OK-4 0000111eHHI0, aHAJIN3Y, U TPOYLIMPOBAHUIO
Braeer nH(pOpMAaIUK Ha HHOCTPAHHOM SI3bIKE;

3- - mpo¢eccCHOHATBLHO HANPaBJIEHHBIM
MHOCTPaHHBIM S13bIKOM Ha YPOBHE HE HHUKE
Bl+.




OK-4
3Haer

1 - 0cOOEHHOCTH MEXKKYIBTYPHOTO
OOIICHNUS U STHKETA.

2- YCTHBIC U MMCHbMEHHBIE, TUAIOTHYCCKUE
peUeBbIC MPOU3BEIICHHS C YYETOM LICJICH,
3a/1a4, yCIOBHA OOIIEHMS,
COOTBETCTBYIOIIUX 0a30BOMY YPOBHIO
BJIAJICHUS] HHOCTPAHHBIM SI3BIKOM;

3 - UHOCTPaHHYI0  TEPMHUHOJIOTHIO B
cdepe nmpodeccHoHATBHON  NeSITeTHLHOCTH,
00MIeyTOTPEOUTENBHYIO U aKaJIEMUYECKYIO
JIEKCHUKY, peueBble (POpPMYIIbI IS
OCYIIECTBIICHHS TIPO(ECCHOHATBHOM
JEATSILHOCTH  MEXKKYJIBTYPHOTO
OOIICHN,

OK-4
VYMmeer

1- onuckIBaTH BIIEUATIIEHUS, COOBITHS,
CTpEMJICHHUS, M3JIaraTh U 000CHOBBIBATH
JUYHOE MHEHHE U IUIaHbI Ha OyayIiee;
2 - IOHUMATH OCHOBHBIE €U YETKHUX
YCTHBIX COOOIICHUM, CACTaHHBIX HA
WHOCTPaHHOM sI3bIke, 00001I1aTh,
aQHAJIM3UPOBATH M MPOTYIIUPOBATH
nH(OPMAIMKA Ha HHOCTPAHHOM SI3BIKE;
3 - COCTaBJIATh CBSA3HBIE COOOIIECHUS Ha

3adTeHo

75-89
B/C

TEOPETHUYECKOE
COJIepKaHHe
JICITUTUTAHBI
OCBOEGHO
IIOJIHOCTRIO0, 0€3
poOeIoB;
HEKOTOPHIC
MIPAKTHYCCKHE
HaBBIKU Pa0OTHI C
OCBOCHHBIM
MaTepUaIOM
c(hopMUPOBaAHBI
HEJIOCTATOYHO, HE
TIOJTHOCTBEO Pa3BHUTHI
HEOOXOINMEBIE
YMEHHSI, BCE
IPETyCMOTPCHHBIE
paboueit
IIpOrpaMMon
JTACTTUTUTHHBI
3aJaHuS
BBITIOJTHEHBI,
Ka4eCTBO




Heckpun- [IIxasb1 oLleHUBaHUS
Top TokazaTenb OLEHKH Focynaper-| 2| & Kpurepi
KoMIIe- BerHAs SRS, OLICHUBAHHUS
TCHIIUU [l
1 2 3 4 |5 6
TEMBI, Kacarourecs mpogdeccnoHaIbHOH, BBINIOJIHEHHST HU
AKaJIEMUYECKON U COLMATIbHO-KYJIbTYPHOU OJIHOTO U3 HUX HE
cdep AeATeNbHOCTH; ONUCHIBATH OIICHEHO
BIICYATIICHUS, COOBITHS, HAJICKIBI, MUHUMAaTbHBIM
CTpEMIICHUS, U3TIaraTh 1 000CHOBBIBATH YHCIIOM OAIIOB,
JMYHOE MHEHUE U TUIaHBI Ha Oymyee; HEKOTOPBIE BUIBI
1 - ocHOBamu MyOIMYHBIX BBICTYIUICHUI; 3a7aHui
2 - CIOCOOHOCTBIO K BOCTIPUSITHIO, BBITIOJTHCHBI C
OK-4 000011IeHIIO0, aHATU3Y, U TIPOYITUPOBAHUIO OLIMOKaMH
nHGOpMAINY HAa MHOCTPAHHOM SI3BIKE;
Bmageer
3- mpodeccnoHaIEHO HAIPABICHHBIM
WHOCTPAHHBIM SI3bIKOM Ha YPOBHE HE HIKE
Bl+.
1 - ocobeHHOCTH MEXKYIBTYPHOTO TEOPETUYECKOE
OOIICHNUS 1 STHKETA. COJIepKaHHe
2- YCTHPIE U MINChMEHHEBIE, TUATOTUIECKHE JTACTTUTUTHHBI
peueBbie TPOU3BEACHUS C YUETOM IIEIIeH, OCBOEHO YaCTHUYHO,
3a/1a4, yCJIOBHI OOIIEHHUS, HO TIPOOEITBI HE
COOTBETCTBYIOIINX 0a30BOMY YPOBHIO HOCAT
OK-4 | BiajgeHUst ”HOCTPAHHBIM SI3BIKOM; CYLIECTBEHHOTO
3Haer | 3 - HHOCTPAHHYIO TEPMHHOJIOTHIO B XapaxTepa;
chepe npodeccnoHaTbHON  1eATETHLHOCTH, HE0OXOUMBIE
001IEeYTOTPEONTENHHYIO U aKaJAEMHUYECKYIO MPaKTUYECKHE
JIEKCUKY, peueBble GopMyIIbl st HaBBIKU PabOTHI C
OCYILIECTBIICHUS PO(HEeCCHOHATLHOM OCBOCHHBIM
JEeSITEIbHOCTH U MEXKKYJIBTYPHOTO MaTepHUaIoM B
o01IEHNS; OCHOBHOM
1- onuceiBaTh BieyaTsIeHUs, COOBITHS, c(hopMHUpOBaHBI,
CTpeMJICHHUS, U3JlaraTb ¥ 000CHOBBIBATH o OO0JIBIINHCTBO
JTUYHOE MHEHHE U TUTaHbI Ha Oymyliee; § F\rl W | MPEeAyCMOTPEHHBIX
2 - TOHUMATh OCHOBHBIE UJICH YETKUX Z| 8B paboueii
YCTHBIX COOOIICHUH, CIeJTaHHbIX Ha ® POrpaMMoi
WHOCTPaHHOM $3bIKe, 0000111aTh, JTUCITUTUIAHBI
OK-4 | @HAIM3HPOBATh H IPOJYIMPOBATH 3alaHus
Vaeer nH(pOpPMAaLUK Ha UHOCTPAHHOM SI3BIKE; BBITIOJTHEHBI,
3 - COCTaBJIATH CBSI3HBIE COOOIIECHHUS Ha HEKOTOPBIE U3
TEMBI, Kacaroliecs npogdeccnoHaaIbHOMH, BBITIOJTHEHHBIX
aKaJIEMUYECKOU U COLMAIIBHO-KYJIbTYPHOMU 3aJlaHUl COJIepKaT
cdep AeATeNIbHOCTH; ONUCHIBATh OLIMOKH
BIIEYATIICHUS, COOBITHS, HAJIEXKIbI,
CTpEMIJIEHUS, U3J1araTth 1 000CHOBBIBATh
JMYHOE MHEHHUE U TUIaHBl Ha Oyayiee;
1 - ocHOBaMU MyOIUYHBIX BHICTYIUICHUH;
OK-4 2 - CIOCOOHOCTBIO K BOCTIPUSITHIO,
Braxeer 0000111eHHI0, aHAIIN3Y, U TPOYLIUPOBAHUIO
nH(pOpMAaIUK Ha HHOCTPAHHOM SI3bIKE;
3- mpodeccHoHANIBHO HANPaBIEHHBIM




Heckpun- [IIxasb1 oLleHUBaHUS
Top Tokaszareb OLEHKH Focymaper-| &| & Kprrrepin
KOMIIE- BerHAs SRS, OILICHUBAHUS
TEHLUU [ =
1 2 3 4 |5 6

WHOCTPaHHBIM SI36IKOM Ha YPOBHE HE HIDKE
B1+.
1 - 0cOOEHHOCTH MEKKYIBTYPHOTO TEOPETUUYECKOE
OOIIEHUS U dTUKETA. coziepKaHue
2- YCTHBIC U TIMCbMCHHBIC, TUAJIOTUYCCKHUEC JIUCIIMITIJIIMHEI HE
pedYeBbIe IPOU3BEIICHUS C YUETOM IICIICH, OCBOEHO
3a/1a4, yCJIOBHH OOIIEHUS, MMOJTHOCTBIO;
COOTBETCTBYIOIINX 0a30BOMY YPOBHIO HEOOXOIUMEIE

OK-4 | BiajieHUS HHOCTPAHHBIM S3BIKOM; MIPAKTHICCKHE

3Haer | 3 - UHOCTPAHHYIO TEPMUHOJIOTHIO B HaBBIKH pabOTHI HE

ctepe npodeccuoHaNBHON  IEATETHHOCTH, c(hopMUPOBaHEIL,
001IeYyTOTPEOUTENHHYIO U aKaJIEMHUYECKYIO BCE
JIEKCHUKY, pedeBbie (OPMYIIBI IS IpeIyCMOTPEHHEIE
OCYIIIECTBIICHUS TIPO(HECCHOHATHLHOM pabouei
JESITEIILHOCTH U MEXKKYJIbTYPHOTO IPOrpaMMOi
OOIIEHNST; JUCHHUILINHGI
1- onuckIBaTEH BIIEUATIIEHUS, COOBITH, 3aaHus
CTpEMJICHHUS, M3JIaraTh U 000CHOBBIBATH BBITIOJIHEHBI C
JMYHOE MHEHHE W TUIaHbI Ha OymyIiee; o rpyOBIMH
2 - TOHUMAaTh OCHOBHEBIE HIEN YETKUX 2 R E OIIMOKaMH JIN0O
YCTHBIX COOOITEHUH, CIeJTaHHBIX Ha % o| COBCEM HE
WHOCTPAHHOM sI3bIKe, 0000111aTh, o BBITIOJTHEHBI,

OK-4 aHAJIM3UPOBATH U TIPOYIIMPOBATH KayeCTBO MX

Vateer nH(pOpMaIIUM Ha THOCTPAHHOM SI3BIKE; BBITIOJTHCHUS
3 - COCTaBJIATH CBI3HBIE COOOIICHNS Ha OLIEHEHO YHCIIOM
TEMBI, Kacaromuecs mpohecCuoHaIbHOM, 0amioB, OJU3KUM K
aKaJIEMUYECKON U COIMATIbHO-KYJIbTYPHOU MUHHMaJILHOMY
cdep AeITeNbHOCTH; ONUCHIBATh
BIT€UATIJIEHUS, COOBITHS, HAJACHK b,
CTpPEMJICHHSI, U3J1aratb 1 000CHOBBIBATH
JUYHOE MHEHHUE U IJIaHbl Ha Oyy1iee;
1 - ocHOBamMU MyOTUYHBIX BBICTYIUICHU;
2 - CITIOCOOHOCTBHIO K BOCIIPHATHIO,

OK-4 0000111eHNI0, aHATTN3Y, U IPOAYLIUPOBAHUIO

Braxeer nH(pOpMaIUKU Ha HHOCTPAHHOM SI3BIKE;
3 - mpodecCHOHAIBHO HaITPaBICHHBIM
WHOCTpPaHHBIM SI3bIKOM Ha YPOBHE HE HIDKE
B1+.

OCYIICCTBJIAICTCA B TCUCHUC CEMECTpaA,

PA3JIEJI 2. Tekymmii KOHTPO.JIb

Texymuii KOHTPOJIb 3HAHUH MCIIOJIB3YETCS U1 ONIEPAaTUBHOTO U PETrYJIIPHOTO YIIpaBJIEHUS
y4eOHO NeaTenbHOCThIO (B TOM YHCIIE CaMOCTOATENbHON paboToi) oOyyaromuxcs. B ycnoBusix
0aNIbHO-PEUTUHTOBOM CHCTEMBI KOHTPOJISI Pe3y/IbTaThl TEKYILIETO OIIEHWBAaHUS O00y4aromerocs
UCIOJB3YIOTCS KaK IOKa3aTelb €ro TeKyLlero pedtuHra. Tekyluili KOHTpOJb YCIIEBAEMOCTH

B XOJI¢ TIOBCEIHEBHOH yueOHOW paboThI

8 ()

HH,Z[HBH,[[yaJIBHOf/'I HWHUIUATUBC MMPCIIOAaBaTCIIA. I[aHHBIﬁ BUJ] KOHTPOJIAA CTUMYIIUPYCT Y




oOydaromierocss CTpEeMJICHHE K CHUCTEMATHYECKOW CaMOCTOATEIbHONW pabdoTe MO H3Yy4EHUIO
y4eOHOU TUCITUTUINHBL.

2.1. Onucanue OlEeHOYHBIX CPEICTB MO BUIAM 32/IaHU I TEKYyIIero KOHTPOJIs

[To nucuumimue «MHOCTpaHHBIN S3bIK» MPETYCMOTPEHBI TOJIBKO MPAKTUUYECKUE 3aHATHS,
a METOJMKOM MpernojaBaHus MHOCTPAHHBIX SI3BIKOB HAa KaXKJIOM M3 HHUX MpeaycMaTpUBaeTCA
(hOopMHpOBAHHE HABBIKOB W PA3BUTHEC YMEHHU OOydYaIONIUXCS B YETHIPEX BHIAX JCSATCILHOCTH
(uTeHuH, TOBOPEHUH, AyAMPOBAHUHM W THUCHME), 3aJlaHUs JUIsl KOTOPBIX MOTYT HEOJHOKPATHO
MOBTOPATHCSA: YCTHBIM OMpoC (OTBETHI HAa BOMPOCHI IMPENOJaBaTelisi, OTBETHl Ha BOIPOCHI,
3a/laBaeMble  00y4yaeMbIMU JPYr JPYry, MOHOJOTMYECKHE BBICKA3BIBAHMS, JIUATIOTUYECKHE
BBICKAa3bIBaHUA); 4YTCHHE (MOATOTOBJICHHOTO pAaHEE TEKCTa, HEMOATOTOBJICHHOTO TEKCTa);
ayMpoOBaHHUE TEKCTa (C TOCISAYIONIMM OOCYKJICHHEM. T.€. TOBOPEHHE, MMCbMEHHBIM KOHTPOJb
MPOCIIYIIIAHHOTO TEKCTA, T.€. MUChMO), TUCHMO (HAMMCAHUE MUCHbMEHHBIX COOOIICHHH, TETOBBIX
TIHCEM).

Kaxxpiii oOyJarommiics Ha MPOTSHKEHUH MTPAKTUIECKOTO 3aHATHS ydacTByeT B 7-10 Bumax
pa3IUyHON NeATenbHOCTH. [IpM TakMX YCIOBHUSX BBICTABIICHHE OMPEACIEHHOTO KOJIMYECTBA
0aIoB 3a OJHO 3aJaHUE WM OJWH BHUJ JCATCILHOCTH, BEIIIOJHEHHOE HA 3aHATHH, HE
MPEACTABIISIETCS BO3MOYKHBIM, TaK KaK KaXXJ0€ W3 HUX BKJIIOYACT B CeOsl AJIEMEHTHI UYTCHUS,
TOBOPEHMUS, ayJUPOBaHUs U MUChMa. Huke MpUBOIATCS KPUTEPUU TIO KAKIOMY BUIY PEUEBOU
NESTETFHOCTH 00y4aeMOTO, THTIOBBIC 33JIaHNs, a TAK)KE KOJTUIECTBO 0AILTOB, KOTOPOE 00ydaeMbIX
MOXET TIOJYYUTh 32 OJTHO MTPAKTUUYECKOE 3aHSITHE.

2.1.1. PekoMeHIAIM U 10 OLIECHUBAHUIO OTBETOB 00yYAKLIIUXCS
PekoMeHIyeMbIe KPUTEpUU PEUEeBO JISATSILHOCTH M WX OICHKA MpuBeneHbl B Tabnuye 2.1.1.
banibl HauKCHSIOTCS, UCXOAS U3 KOJTMYECTBA MPAKTUYECKUX YacOB

Tabauya 2.1.1
Kputepun peueBoit 1eATeTbHOCTH 00YJaIOMUXCS M UX OIICHHBAHHE

Ouenka| AyaupoBaHue Yrenue I'oBopenue [Tucemo
1 2 3 4 5
5 OO6yuatomuiicst | OOyJaronuics OOyuaromuiics Obyuaromuiics

0alsIoB | MOHMMAET croco0OeH criocoOeH BecTH Oeceyl MOXKET JieaTh
MPOCITYIIAHHYIO | TIOJTHOCTBIO 0 MTPEUIOKEHHOU MUCHbMCHHBIC
WHPOPMAIIMIO | TIPOYUTATH U TEMaTHKe BBICKa3bIBaHUS 110
o HOHATH (mmamornveckoe u NPEI0KEHHON TeMe.
OTIPENICIIEHHON | MPEIOKCHHBIH MOHOJIOTHYECKOe OO6yyaromuiics
TEMAaTHUKE IPU | TEKCT U OTBETHTh | BHICKA3bIBAHUS) B NPUICPKUBACTCS
HOPMAaJIbHOM Ha BCE BONPOCHI U | HOpMaJIbHOM Temrie. B | opdorpaduyeckux,
TEMIIC 3aJJaHHs K TEKCTY, | CBOEM BBICKA3bIBAHHU | IPAMMaTHUYECKHUX U
BBICKa3bIBaHMsI | B 3aBUCHMOCTH OT | OH MIPUMEHSET Pa3HbIC | CTUIMCTHYCCKUX

Ha 85-100%.

BUaa YTCHUA:

SI3BIKOBBIC CPCIACTBA.

ImpaBuJI IXCbMCHHOT'O

0030pHorO, Temn roBopeHus - BBICKa3bIBAHUS U
UH()OPMATUBHOIO, | HOPMAJILHBIH. IIPEUI0KEHHOTO

C TIOJIHBIM OOyyatomuiicst MoxkeT | 00béMa. OH MOXKeT
HOHUMaHHEM BBIPA3UTh CBOIO PaBUIBHO 0(DOPMUTH
IIPOYUTAHHOTO. COOCTBEHHYIO TOUKY | CBOE BBICKA3bIBAHHE B

3peHus U yOeuTh

3aBHUCHMOCTH OT THIIA

co0eceTHHKa. 3aJlaHUs U BBIPA3UTh
Homnyckarotcs 1-2 CBOE OTHOILIEHUE K
¢doneTnueckue, OTIHMCBHIBAEMOM
JIEKCUYECKHE U npobieme.
IrpaMMaTHYECKUE Jlomyckatorcst 1-2




OIINOKHU, KOTOPBIE HE

opdorpaduueckue, 1-2

BIIMAIOT Ha rpamMMarudeckue, 1-2

coJiepXaHue CTHJIMCTHYCCKUE HIIN

BBICKQ3bIBaHHSL. He OoJblie 3 omuboK
BMECTEC.

4 6amna| OOyuaromuiics | OOyyaromuics OOGyuarommuiics OOyuarommuiics
MOHUMAET [IOJIHOCTBIO B CIIOCOOCH BecTH Oecey crocoOeH aenaTh
IIPOCIYHIAHHYIO| OTMEUEHHBIH CPOK | IO NPEIIOKEHHON MUCbMEHHBIE
WHOOPMALIAIO | BBIIOJIHSAET TEMAaTHKE BBICKAQ3bIBAHHMS I10
Ha 70 —85% npy 3ananms, HO y Hero| (IManOrM4ecKoe u IpeII0KEHHOMN
HOPMaJIbHOM €CTh MOHOJIOTHYECKOE TEeMaTHKe,

TCMIIC HE3HAUWTEIbHbIE | BBICKA3BIBAHUA) B OpUACPKUBACTCI HOPM
TOBOPCHUA. OIINOKH B HOpMAaJIbHOM TEMIIC. IIUCBEMEHHOI'O
NOHUMaHUU Conepxanue BBLICKa3bIBaHUS,
TEKCTa, KOTOpPble | BBICKa3bIBAHUH MPaBUJIBHO 0(OPMIISET
HE BJIUAIOT HA OTBE€YACT COACPIKAHUIO | CBOE MMCbMEHHOE
OCHOBHOE 3aganus. Ho cooOIIeHHE,
coJiepKaHue oOyuaromuics BBLIEP/KHUBACT
IPOYMTAHHOTO. JomycKaer 2-3 3a1aHHbIH 00beM. OH
donernueckue, 2-3 nenaet 2-3
rpammarudeckue, 1-2 | opdorpaduueckue, 2-3
JEKCUYECKHE OIIUOKH, | rpaMMaTH4eCKue, 2-3
KOTOPBIC B LICJIOM HE CTHUJIUCTHYECKUX
MEIIIAIOT OOIICHHUIO. OIIMOKH HO HE Oojiee 5
OIINOOK BMECTE.
3 Gama OO6yuaromuiicst He | Jlmamorudeckoe u OOyuaromuiics: He
OOywaromuiics | cripapiuseTcs ¢ MOHOJIOTHYECKOE TIOJTHOCTBIO
ITOHUMACT 3a/TaHUEM B BBICKA3bIBAaHUA HE pacKpbIBaeT
MPOCIYIIAHHYIO | yKa3aHHBIA CPOK, | OTBEYAIOT COJZICpKaHne
UHQOPMALMIO | He IMOJIHOCTHIO NPEIIOKEHHOMY HUCBMEHHOI'O
Ha 50-70% npu | monumaer teket, | 006BEMY ppas s BBICKA3bIBaHUs, 00bEM
HOpPMaJIbHOM nenaer 2-3 COOTBETCTBYIOLIETO BBICKA3bIBAHUS HE
TEMIIC KOHTEKCTYaJIbHbIC | BHJIa BBICKA3bIBaHUs. | OTBEYACT
TOBOPCHHUSI. o6k, KoTophle | OOyyarommuiics nenaer | TPEOOBaHUAM.
BIIUSIIOT HA poneTnuECKUE, OO0yuaromuiics aenaer
IIOHUMAaHUE TpaMMaTUYECKUE U 5-7 opdorpaduueckux,
OCHOBHOI'O JIEKCUYCCKHE OIIMOKH, | TPAMMaTUYCCKUX U
ColeprKaHuA KOTOPBIC MCILIAIOT JIEKCUYECKUX ONIHOOK,
MPOYUTAHHOTO, MMOHUMAaHUIO KOTOPEIE HApYIIAIOT
JEMOHCTPUPYET BbICKa3bIBaHus. OH He | COACPKAHUC
OTCYTCTBHEC pacKpbIBaeT BbICKa3bIBaHM:I.
dboHEeTUUECKUX, MOJIHOCTBIO
rpaMMaTUYECKUX H| COACPIKAHUE 3a/IaHUS.
JICKCHYECKHX Temm roBopeHus
YMEHUHN YTEHUSI. 3aMEJICH.
0-2 OO6yuaromuiics | OGyuatomuiics He | OOyuaronuiics He OO0yyaromuiics uMeeT
0amna | moHMMaeT CIIpaBJIsieTCs C CII0CcOOcH 3HAYNTEILHOE

menee 50% 3aJJaHUEM B BBICKa3bIBaTLCS B KOJIMYECTBO

MPOCTYIIAHHOT | YKa3aHHBIN CPOK H | ycTHOU dopme. OH He | opdorpadudeckux,

0 TEKCTa. IMOHUMACT MOXET PACKPHITh rpaMMaTUYECKUX U
coJiepXaHue CoJIep’KaHue 3aJjaHusl, | JIEKCUYECKUX ONIMOOK,

IMPOYUTAHHOTO

HC IMIOHKUMAcCT

KOTOPELIC ACIIAr0T




MEHee, YeM Ha cobeceHHKA. HEBO3MO>KHbBIM
50%. ITOHUMAaHHE
BBICKA3bIBAHUA.
2.2 OnleHOYHBbIE CPeICTBA MO BUIAM 3aJaHHUIi TEKYIEero KOHTPOJIs
Tabmuna 2.2
Ne | HaummeHoBaHue IIpencrasiienune
OLIEHOYHOT 0 Kparkast xapaktepucrika bax OIIEHOYHOI0 CPeICTBA
OLIEHOYHOI0 CpeACTBA JIBI
cpeacTsa B oHnae
1 2 3 4
CpencTBo KOHTPOJISL, OpraHU30BaHHOE
Kak crenuaibHas Oecena
MpPETno/1aBaTelis ¢ 00yJaronIMMcs Ha
1 CoGecenoparme | TEMPL> CBA3AHHEIE C n3ydaemMoi 0-5 Bomnpocs! o Temam
JTUCITUTITMHOM, U pacCYMTaHHOE Ha JUCITUATIITAHBI
BBISICHEHHE 00beMa 3HaHUN
00yJaromerocs 1mo OnpeeICHHOMY
paszeny, TeMe, mpooJieMe U T.1I.
O1ieHOYHBIE CPEICTBA, TIO3BOJISIONTNE [Tepeuenn
BKJTFOYHUTH OOY4JaIOIIHUXCS B TIPOIIECC JIMCKYCCUOHHBIX TeM
) Tuckycens 00CYXICHHS CIOPHOTO BOIIPOCa, 0-5 | W1 pOBE/IeHNs
MPOOJIEMBI B OTIEHUTh WX YMEHHUE KpYTJIOTO CTOJIA,
apryMEHTHPOBATh COOCTBEHHYIO TOUKY JIMCKYCCHH, TIOJIEMHKH,
3peHus JUCIyTa, 1e0aToB
[TpoayKT caMOCTOSITENHFHOM PaOOThI
00ydJaromerocs, mpeaCTaBIS oMM
co00¥ MyOIUYHOE BBICTYIUICHHUE TIO
3 Joxnan, IIPEACTABIICHUIO ITIOJTyYE€HHBIX 0-5 TeMp!l TOKIa0B,
cooOmienne PE3yJIBTaTOB PEUICHUS OPEICICHHON coo0IIeHn
y4eOHO-TTPaKTUYECKOH, yueOHO-
MCCIIEIOBATEILCKOM UM HAYYHOU
TEMBI
CpenctBo, M03BOJISIOIEE OLEHUTD
yMEHHE 00y4aroIerocs MiCbMEeHHO
U3Jarath CyTh MOCTABJICHHOMN
poOJIeMBI, CAMOCTOSITENTEHO
MPOBOAMTH aHATHN3 3TON MPOOIEMBI C Tematuka
4 [Tucemo/acce UCIOJIb30BaHUEM KOHIICTILIUN U 0-5 | nuCbMEHHBIX 3aJaHUI/
AHATUTUYECKOTO HHCTPYMEHTapUs acce
COOTBETCTBYIOIIEH JUCIHUILTHHBL,
JIeJIaTh BBIBOJIBI, 0000IIAIONINE
ABTOPCKYIO MO3UIIHIO [0 TOCTaBIECHHOU
npobieme
Cucrema CTaHAAPTU3UPOBAHHBIX
TecToBbIC 3a1aHHH, TO3BOJIAToMAad ®DoHI TeCTOBBIX
5 aBTOMAaTU3UPOBATh MPOLIENYPY 0-5 .
3a/laHus - . 3alaHui
U3MEPEHUS YPOBHS 3HAHUN U YMEHUI
oOyuarorierocs
CpencTBo NpoBepKH yMEHHM
6 KontponbHas MPUMEHATD MOTYYEHHbIE 3HAHUS JIIS 0-5 Kommiekt
pa60Ta peueHus 3aJJaHuN OIIpEACICHHOTO KOHTPOJIbHBIX 3alaHuH

TUIIA 110 TCMC WJIN pasacily




2.1.2 PekoMeHJa1lUH 110 OLIEHUBAHUIO YCTHBIX OTBETOB 00y4aIOIIMXCH

B npouecce o0y4yeHnss HHOCTPaHHOMY SI3BIKY OIICHUBAETCS YPOBEHb C(OPMHPOBAHHOCTH
y 00ydaembIX 3HAHUH, HaBBIKOB U YMEHHH KakK B IMPOLECCE MOArOTOBICHHBIX BBICKA3bIBAHHM
(KOHTpOJIb yCBOEHHUS MNMPOWAEHHOIO Marepuaja M OIpPENEICHUs YPOBHS IOATOTOBIECHHOCTH
oOyyaromuxcs K JaibHeiIel paboTe HaJ U3ydaeMoi TEMON MIIM U3yYCHHUIO HOBOW TEMBI B BUJIE
(pOHTATBFHOTO M HHIUBUAYAIHHOTO OIIPOCa), TAK M B IIPOIECCE HEMOATOTOBICHHBIX CIIOHTAHHBIX
BBICKa3bIBaHUH (OTBETHI HAa BOIPOCHI, YUaCTUE B JUCKYCCUU U T. 1.)

Kputepuu olieHHBaHUS YCTHBIX OTBETOB 00Y4arOIIUXCs (TOBOPEHUE):

COOTBETCTBUE COJIEP’KAaHUSI OTBETAa 3aJaHUI0 (YUUTBIBAETCS COOTBETCTBUE COJEPIKAHUSA
YCTHOT'O BBICKa3bIBAHUS IOCTABJIEHHOMY 33JJaHHUI0, TEME BbICKa3bIBaHUS);

[OJIHOTA M TJyOMHa oTBeTa (YUUTHIBAETCS IIOJHOTA PACKPBITHUS TEMbl, 3a/JaHus,
HCI0JIb30BAHNE COOTBETCTBYIOIIUX (DaKTOB, MOHATHH, HJUTFOCTPATUBHOCTD U T.I1.);

JIOTUKA W3JI0)KEHHUS Marepuana (YYUTHIBA€TCSI YMEHUE BBICTPOUTH LIEJIOCTHOE,
MIOCJIEIOBATEIIbHOE YCTHOE BBICKA3bIBAHUE, XAPAKTEPHU3YIOLIEECS CBSI3HOCTbIO U CIUTHOCTHIO
TEKCTA);

JIEKCUKO-TpaMMaTHYeCKast MPaBUIBHOCTD YCTHOM peun (ucnonb3oBaHME
COOTBETCTBYIOIIEH TEPMUHOJOTUHN U CJOBaps, paMMaTUYEeCKasi MPaBUIBHOCTh BbICKAa3bIBAHUH,
TOYHOCTh BBICKa3bIBaHMs, pa3HoOOpa3ue UCHOJIb30BaHUA Mopdosjoruueckux ¢opM Hu
CUHTAKCHUYECKUX KOHCTPYKIIHIL);

oernocte  peun  (yuutbiBaeTcsi  (GoHETHYEcKas ~ MPaBWIbHOCTb,  HMHTOHAIIMS,
NpUOMMHKEHHOCTh TeMMa peyd K eCTECTBEHHOW pedd HOCUTelled s3blka ¢ Y4€TOM
MICUXOJIOTHYECKUX OCOOCHHOCTEH 0Oy4JaeMbIX, BBICKA3bIBaHUS, a TaKXKe YMEHHUS JEIUTh
BBICKa3bIBAHUS HA CHHTArMBbl, May3alusi, YMEHHE COKpaIlaTh Mays3bl;

KOMMYHHUKaTUBHOCTb (YUUTBIBAETCSI KOMMYHHMKATHBHAs HAlPaBICHHOCTb BbICKAa3bIBAHUS,
YPOBEHb WHTEPAKTUBHOCTH, YMEHMs YCTAaHOBUTh KOHTAKT C ayAUTOpUEH U COOECeTHUKOM,
ObICTpOTa M NPABWJIBHOCTb peaKIUM OOYyJaloUXCsS Ha IOCTaBJIEHHBbIE BOIPOCHI, YMEHHS
moJyiepxath Oeceny),

PaLMOHAIBHOCTb UCTIOJIb30BAHHBIX IPUEMOB U CIIOCOOOB PEIIEHHS IOCTaBIEHHON y4eOHO
3a1a4i (yUUTBIBAETCS YPOBEHb BIIaJICHUSI 00y4aeMbIMU CTPATErMYECKOW KOMITETEHIMEN, TO €CTh UX
YMEHUS HaX0IUTh COOCTBEHHBIE IIyTH PELICHNUS IOCTABJIEHHBIX 33/1a4);

CBOEBPEMEHHOCTb U 3()(heKTUBHOCTh MCII0JIb30BaHUS HATJISAHBIX MAaTEPUAIOB U TEXHUYECKUX
CPEACTB IIPU OTBETE (YUUTHIBAIOTCS YMEHUS TPAMOTHO U C M0JIb301 IPUMEHATh HArJISAHOCTD U
JI€MOHCTPAIIMOHHBII OTBIT IIPU YCTHOM OTBETE).

Tabauya 2.1.2
Kpurtepuu onieHNBaHUsI YCTHBIX OTBETOB 00y4aIOIIHXCSH

Kon-Bo YpoBeHb COOTBETCTBHUSI YCTHOTO OTBETA KPUTEPHSIM
OaJUI0B

5 Ob6yuaromuiics
OayutoB | 1) MOJTHO M apryMEHTUPOBAHO PACKPBIBACT COACPIKAHUE TEMbI BBICKA3bIBAHHS
2) u3naraeT MaTepHal CBS3HO M CIIUTHO, C CIOJIb30BAHUEM COOTBETCTBYIOIIUX
JIEKCUKO-TPaMMaTHYeCKUX U (POHETUUECKUX CPEJICTB;
3) JeMOHCTpHUpPYET OErIOCTh Peun OIM3KYIO K €CTECTBEHHO, 03 INTUTENIbHBIX T1ay3 U
MIOBTOPOB;
4) TeMOHCTPHUPYET YMEHHS MOIICPKUBATh KOHTAKT C ayIUTOPHEH U COOCeTHUKAMHY,
OBICTPO U MPABUWIBHO pearupyeT Ha MOCTaBJICHHbIE BOPOCHI, yMEET MOAAepKAaTh
Oecey, BbICKa3aTh CBOE MHEHHUE;
5) momyckaer 1-2 nekcuueckue, rpaMMaTH4YecKue Wik (pOHETHUECKHE OINOKHY,

4 OO6yyaromuiics
6amna | 1) 10CTaTOYHO MOJIHO U ApTYMEHTHPOBAHO PACKPBIBACT COJICPIKAHUE TEMBI
BBICKa3bIBAHUS;




2) u3jaraet MaTeprajl CBSI3HO U CJIMTHO, C MCIIOJb30BAHUEM COOTBETCTBYIOIINX
JICKCUKO-TPAaMMaTHUECKUX U (POHETHYECKHUX CPEICTB, MOMyCKasi HeOOIbIne
HETOYHOCTH, KOTOPBIC HE BIHSIOT HA COJIEp)KaHUE BRICKA3bIBAHMSI, HE MEIIAIOT €T0
MIPaBUJIBHOMY BOCIIPUSITHIO;

3) IeMOHCTPHUPYET OCTIOCTh peur OJU3KYIO K €CTECTBCHHOH, B PEYH MOKET
HaOII0IaTHCSI HEKOTOPOE KOJIMYECTBO IMay3, CBA3aHHBIX C TOMCKOM MPABHIBHBIX
CPEICTB BBIPAYKEHHUS;

4) 1eMOHCTPHUPYET YMEHHS TOICP’KUBATH KOHTAKT C ayJUTOPHUEH U COOeCeTHUKAMH,
JOCTaTOYHO OBICTPO W MPABHILHO pEarupyeT Ha MOCTABICHHBIC BOIIPOCHI, yMEET
noiIepkath Oecery, BhICKa3aTh CBOE MHEHHE;

5) nomyckaeT 3-5 JIeKCHYECKUX, TPaMMAaTHYCCKUX WA (DOHETHUYECKUX OLITUOOK;

Oaiuta

OO6yuatromuiics

1) HeNoJHO pacKphIBACT COJIEPKAHUE TEMbI BBICKA3bIBAHHS;

2) u3naraet MaTepuall HeJJOCTATOYHO CBSI3HO U TOCIIEIOBATEIILHO, 3HAHUSI
TCPMHHOJIOTUH HEC JOCTATOYHBI IJISA PAaCKPBITUSA TEMBI, 4 TAKKEC 06yqaeM0My HEC
XBaTac€T JICKCUUCCKHUX, 'PaMMAaTHUYCCKUX U (1)OH€TI/I‘I€CKI/IX CpEAaACTB I
OCYIIIECTBIICHUS TIOJTHOIICHHOTO BHICKA3bIBAHMUS;

3) peub 3aMeIeHHas, O0YyJArOIIUICS IeNIaeT JOCTATOYHOE KOJTMYESCTBO Tay3 s
MOUCKA HEOOXOAUMBIX CJIOB U BBIPAXKECHHUIA;

4) NTeMOHCTPUPYET HEIOCTATOUHBIC YMEHHUS MOIICPKUBATH KOHTAKT C ayJIMTOPHEH U
co0eceJTHIKaMH, JOCTaTOYHO MEJICHHO pearupyeT Ha MOCTaBICHHBIE BOTIPOCHI,
HCIBITBIBACT 3aTPYAHCHHUS B OTBETAX HA HCKOTOPBLIC U3 HUX, C TPYAOM IOJACPKUBACT
Oecemy, BBICKa3bIBAaeT CBOE MHEHHUE,

5) momyckaet 6ojiee 6-9 TEKCHUECKUX, TPAMMATHUYCCKUX HIH (POHETUUYCCKHX OIIHNOO0K;

0-2
Oaiuta

OO6yuaromuiics

1) He packpbIBaeT COJCPIKaHNE TEMbI BHICKA3bIBAHHS;

2) u3naraeT MaTepua HECBSI3HO U HEMOCIIEIOBATENILHO, HE BIIaJICET COOTBETCTBYIOIICH
TEPMUHOJIOTHEH, a TAKXKE TOCTATOYHBIMHU JICKCHIECKUMH, TPAMMATHUECKUMH U
(OHETUYECKUMU CPEICTBAMH ISl OCYIICCTBIICHHS BHICKa3bIBAHUS;

3) peub 3aMeJICHHAS, HeBHATHAS, M300MITyeT [UTMTEIbHBIMHE MTay3aMH U [IOBTOPAMH;

4) He yMeeT TOJIeP)KUBAaTh KOHTAKT C ayJUTOPUCH M COOECeHUKAMH, MEJICHHO
WIA COBCEM HE pearupyeT Ha IOCTAaBJICHHBIC BONPOCHI, HE YMEET MOJICPKUBAThH
Oece/ly UBBICKa3aTh BHICKA3bIBAET CBOE MHEHHUCE,

5) nomyckaet 6ojee 10 TeKCHYECKUX, TPaMMaTHYECKUX WM (DOHETHYECKUX OLIHOOK.

Bomnpocsl 1151 caMONOAT0TOBKH

Bormpock! a5 moAroTOBKY K MHAMBUAYAIbHOMY /(PPOHTATIEHOMY YCTHOMY / TIO TEMaM
TUCIUILINHBI B opMe coOece10BaHMs

Tabnuya 2.1.3

Bonpocsl 1151 codece0BAaHUSA 10 TeMaM JIH CIIATIINHbI
KOHTpOJ'II/IpyeMHC BOHpOCLI AT IOATOTOBKH K MHAWBUAYAJIBHOMY Maxkcumaib
TeMbl yueOHOM /pOHTANILHOMY YCTHOMY / OTIPOCY 110 TeMaMm HOE
AJUCHUITIIMHBI JUCHUITIIMHBI B q)opMe CO6€C€,I[OB8.HI/I$I KOJINYECTBO
OaoB

Cemectp 2. 1. Do you have a career plan? Where do you want to be | 5
Tema 1. Kapbepa. in 10 years’ time?
Mos Oymymas 2. Would you like to work for one or several companies?
npodeccusi. 3. What can damage your career prospects?

5. What do you hope to do in your future career?

6. Are you an organized person? How do you organize

your time?

7. What do you have in common with your best friend?




Tema 2. JluunocTHbIE
Ka4ecTBa M UMUK

1. What are your strengths and weaknesses?

2. Are you an organized person? How do you organize your
time?

3. What do you have in common with your best friend?

4. What techniques do you use in studying English? How do
you remember new words, learn grammar etc.?

5. What do you trust more to: TV, the Internet, newspapers?
Why?

6. Which is your favourite TV programme? Why?

Tewma 3. Cpencrsa
MaccoBoi nH(opManuu u
WH(POPMAITMOHHBIE
TEXHOJIOTHH.

1. What are the best ways of getting information on
major issues of the day?

2. Can some good newspapers compete with the
scientists in the way of educating people according to a
well-known American writer?

3. What do publications of most newspapers usually deal
with?

4. What is the most dominating type of media?

5. How can big corporations benefit from mass media?

6. Do you agree that mass media promotes quality and
progress in our everyday life? Why/not?

7. What are the best ways of getting information on
major issues of the day?

8. What do you use the internet for? How much time do
you spend on the internet each week?

9. Do you use mobile phone for information or
entertainment?

10. Is TV educational or is it complete rubbish?

11. Is there too much violence on the news?

Tema 4.IlyremecTBus u
TYpHU3M.

1. Do you like travelling? Which places have you visited
or would like to visit? Why?

2. What is the best time to visit your own city?

3. Describe the opportunities your favourite season
creates for travel?

4. What is the best way of traveling around your country
(rail/road/air)?

5. Why is it better than the others?

6. What are the biggest transport problems in your
country?

Cemectp 3.
Tema 1. O0mecTBo 1
CEMBS.

1. What are the advantages and disadvantages of a small family?
2. What are the advantages and disadvantages of a big family?
3. Do living standards influence life expectancy? Why?

4. Do big families require government support?

5. What other benefits do family people have?

Tema 2. U3BecTHBIE J1001

What creative persons can you name? What are they
famous for?

Which creative person do you admire most of all? Why?
What famous inventors do you know? What are they
famous for?

What famous scientists do you know? What are they
famous for?




Give an example of any important discovery and a person
who made it.

Tell your partner about a famous person you love most of
all.

1. What are the causes of global warming? 5
2. What are the effects of global warming?

3. Is climate change a new phenomenon?

4. What can you do to cut down waste?

5. What can we do to prevent wars?

6. What are population movements (migration and

Tema 3. urbanization)?

Mupossie

poOIEeMBI.

Tema 4. Kynstypst mupa (1. Why can some cultures extended far and wide across the 5
world?

2. What can cause the domination of one culture over another?
3. Why has the American cultural domination grown ever
stronger over the past fifty years?

4. Which culture is the most difficult to digest?

PexomeHnaanuu no oleHNBAHUIO Pe3YJIbTATOB TECTOBBIX 32IaHU 00y4AKOIIMXCH

[To 3aBepIeHNN U3yYEHUS KKIOTO paszena y4eOHOH AUCIUILTUHBI TPOBOIUTCS TECTHPOBAHNE
MPUOOPETEHHBIX/PA3BUTHIX 3HAHUHN, YMEHHI U HAaBBIKOB O0YJarOIITUXCS.

Kpumepuu oyenusanus. BrimoiHeHNE TEKYIIMX TECTOBBIX 3aJaHUI OIICHUBACTCs B Oajiax.
Kputepuu orieHUBaHUSs, KaK U KOJIMYECTBO OAJUIOB 32 KaX10€ BHITIOJIHEHHOE 33/I1aHUE, 3aBHCAT

OT THUIIA TECTOBBIX 3aJIaHUH M OTOBAPUBAIOTCS KAXKJIBIH Pa3 B TECTOBBIX 33JJaHUSIX OTJICIBHO.
Tabauya 2.3

OuennBaHue 3HAHUN, YMEHU M HABBIKOB NIPOU3BOAUTCA 1O CJIeAYIOIIeH mKaJjie

% mpaBWIbHBIX OTBETOB Onenka (rocynapcTBeHHast) ECTS
90-100 3a4yTeHo A
75-89 3a4TeHO B/C
60-74 3a4TeHO D/E
MmeHnee 60 Hezaureno FIFX




CootBercTBHE FOCYI[apCTBeHHOﬁ IIKAJIbI OLIEHUBAHUS aKaJeMHU4ecKoil YCieBa€EMOCTH M HIKAJIbI ECTS

I[To |Cymma 6amtos| Ilo rocymapcTBeHHOM
LIKaje | 3a BCE BUJBI HIKaJe Onpenenenue
ECTS yueOHOM
NEATEILHOCTH
OTINYHOE BBIIIOJIHEHUE c
A 90-100 «OTnnuHO» HE3HAYNTEIbHBIM KOJIMYECTBOM
HETOYHOCTEH
B LICJIOM ITPABHJIHHO BBITIOJTHEHHAS paboTa
B 80-89 C HE3HAUNTEIHHBIM KOJIMYECTBOM OIIMOOK
«Xoporio» (mo 10%)
B [IEJTOM ITPABHJIHHO BBITIOJTHEHHAS paboTa
C 75-79 C HE3HAYUTEIHHBIM KOJIMYECTBOM OIIHOOK
(mo 15%)
D 70-74 «Y I0OBJIETBOPUTEIBHHOY | HEIUIOX0,  HO CO  3HAYUTEIBHBIM
KOJINYECTBOM HEJIOCTATKOB
E 60-69 BBINOJIHEHUE YIOBJIETBOPSIET
MHHUMAJTbHBIE KPUTEPUH
FX 35-59 «HeynoBIETBOPHUTENEHO» | C BO3MOKHOCTBIO IOBTOPHOM aTTeCTalK
£ 0-34 ¢ 00s3aTeBHBIM TTOBTOPHBIM H3yICHHEM
JIMCHUTUTAHBI (BBICTABIISIETCS] KOMHCCHEH)




THUnoBbIe TECTOBbIE 3aJaHUS 1JIs TERYLIET 0 KOHTpOJIﬂ/ KOHTPOJIHA 3HAHHUI

Texyiuii KOHTPOJIb IpeayCcMaTpUBaET IPOBEPKY Y 00ydaeMbIX 3HAHUH JIEKCHUKH,
IrPaMMaTUKH, YMEHUN YTECHHUs U IIMCbMA HA aHIVIMMCKOM SI3BIKE.

CEMECTP 2.
TEMA 1
Test 1
For example:
What__ ¢ you do?
a) doing b) are ¢) do d) is
1 “Is Kenji a consultant?’ ‘Yes, J
a) heis b) it’s ¢) he’sd) consultant
2 Does Max in China?
a) working b) worked c) works d) work
3 aren’t any flights on Friday afternoon.
a) They b) There c) Those d) This
4 My friend Vittoria is sales manager.
a) a b)shec) it d) these
5 We have new products.
a) lot of b) alotof c)lotsd) lot
6 She didn’t the factory yesterday.
a) visited b) visits c) visitd) visiting
7 ‘Are Felisa and Ramon married?” ‘No, J
a) they’re no b) not c) theyaren’t d) they not
8 The CEO wants to visit our branch Monday.
a) at b) in c¢) to d)on
9 she talking to a customer?
a) Does b) Is c¢) Ared) Do
10 How do you travel abroad?
a) many b) time c) often d) like
11 Sarayu goes every Saturday.
a) swim b) swimming c) for swimming d) to swimming
12 you like a cup of tea before the meeting?

a) Areb) Do c¢) Cand) Would

13 Is there a meeting next Monday? ‘No, J
a) there isn’t b) notthere c) itisn’t d) is not

14 We are always very busy the afternoon.



a) in b) to c) at d)on



15 My colleagues aren’t in sport.

a) interesting b) interested c) keen d) enjoying

16 Do you have representatives?

a) much b) lot of c) twice d) many

17 The city centre is too dangerous. | want to live ina area.

a) safeb) fastc) short d) light

18 Marketing executives a very good salary at GLP International.
a) work b) findc) earnd) win
19 Oh, hello. to meet you. I’'m Violeta Andrikiené.
a) Pleased b) Thanks c) Please d) Thank you
20 What do you think our new boss?
a) on b) for c) in d)of
TEMA 2
Test 2
21 How much this computer cost?
a) doesh) price c) is d) money
22 What do you recommend for the main ?
a) menu b) foodc) course d) meal
23 We don’t always have those goods in .
a) shopb) stock c¢) launch d) delivery
24 We paid a €100 at the beginning, and then paid the rest over twelve months.
a) receipt b) guarantee c¢) deposit d) amount
25 She always does what she promises to do. She is very
a) reliable b) punctual  c¢) sociable d) creative
26 1 am . | want to reach the top in my career.
a) motivating b) relaxed c) helpful d) ambitious
27 Hyun-Ki doesn’t like work. When he works at night, he can’t sleep during the day.
a) flexible b) shiftc) informal d) part-time
28 I use your phone, please?
a) Should b) Must c¢) Could d) Would
29 Rabiah has worked here three years.
a) for b) ago c) since d) still
30 What sort of problems you had to deal with?
a) wereb) did c) will d) have
311 get through to them. Their phone’s always engaged.
a) can b) can’t c) haven’t d) have
32 A good website be difficult to use.
a) hasn’t b) don’t C) shouldn’t d) isn’t
33 Morley & Davis opening a new store next month.

a) will b) are c) wantd) going



34 | think we should all the candidates tomorrow.
a) tointerview b) will interview c) interviewingd) interview

35 your boss coming next week?
a) Is b) Going c) Willd) Does

36 These cars made in France.
a) being b) havec) are d) be

37 ‘T’ve got a problem with my printer.” ‘Oh, I’m sorry to that.’
a) hear b) know c) listen d) understand

38 How much is a single room night?
a) per b) for c) to d) cost

39 I"d like information about your new products.
a) many b) some €) much d) an
40 Can we change the time of our meeting? I’m afraid | can’t it on Friday.
a) come b) go c) work d) make
TEMA 3
Test 3
21 We French by Mr Dubois, the French teacher.
A teach B were taught C learnt D taught
22 The race by Paul Lucas in 92.8 seconds.
A was won B has won Ciswon D had won
23 How have you had this boat?
A much B far C long D time
24 What time did you go to bed when you were ten years old?
A must B should C haveto D ought to
25 I’11 come and see you after | my essay.

A finished B will finish ~ C have finished D did finishes

26 Don’t start making the pasta until | you.
A will phone B ’mphoning C phoned D phone

27 Paul McCartney comes from Liverpool, he?
Aisn’t B doesn’t C hasn’t D didn’t
28 This is the painting was stolen in 2004.
A what B who C where D which
29 The teacher told me worry about my exam results.
A not to B not C don’t D don’t to

30 The teacher told me .
A to relax B relaxing C relax D relaxed



31 anything about astronomy?
A Doyou know B Areyou know C Haveyou know D Do you knowing

32 Napoleon Bonaparte in Corsica.
A was born B is born C born D to be born

331 Portuguese because | lived in Brazil for ten years.
A understand B *'munderstanding  Ctounderstand D ‘Il understand

34 She can’t run in the race because she her leg.
A broke B has broken  C breaks D is breaking

35 They arrived after the party .
A finished B had finished C was finished D finish

36 John a brown jacket when | saw him.
A wore B was wearing C has worn D wears
37  William Shakespeare in this house when he was a child.

A had lived B used to live C would live D lives

38 The film was awful and we were very .
A bored B boring C bore D boredom

39 Are you three boys in the back of the car?
A comfort B comfortable C comforted D comforting
40 Have you finished your assignment?
A complete B completed  C full D completely
TEMA 4
Test 4
41 1 couldn’t take any pictures becausel__ my camera at home.
A ’d left B 'mleaving C toleave D ’ve left
42 When | got home | saw that my brother all the chocolates! The box was empty!
A had eaten B has eaten C ate D eats
43 In the evenings, we used to sit around the piano and our mother our favourite songs.
A played B would play C plays D will play
44 | David Copperfield for two weeks but | haven’t finished it yet.
A ’veread B °vebeenreading Cread D ’mreading
45 You look very tired. you been working too hard?
A Did B Was C Have D Are

46 “I"d like to introduce . My name is Dahlia Ross.”



A myself B yourself C me D ourselves

47 They love very much and they are going to get married.
A others B themselves  C ourselves D each other
48 She hurt when she was gardening.
A herself B itself C himself D myself
49| of ghosts.
A frighten B am frightened C am frightening D frightened
50 All the children presents by Father Christmas.
A give B were giving C gave D were given
51 The thief by a security camera.

A was watching B was be watched C was been watched D was being watched

52 She went to the salon :
A to make her hair cut B to be her hair cut C to do her hair cut D to get her hair cut

53 The grass in front of his house for two months!
A hasn’t cut B hasn’t been cut C didn’t cut D not cut
54 We to Italy for our holidays next June. I’ve already booked a hotel in Florence.
A’ll go B ’re going Cgo D went
55 In fifty years from now, the earth much warmer.
Ais B be C will be D is being
56 lguacu is the largest waterfall in South America.
A the B— Ca D any
57 He'is officer in the army.
A the B— Ca D an
58 United Kingdom consists of four countries; Scotland, Northern Ireland, Wales and England.
A The B— Ca D An
59 Is your hair or straight?
A curls B curled C curly D curling
60 She’s very young to be Prime Minister. She’s only in her thirties.
A later B late C lately D latest
CEMECTP 3
TEMA 1
Test5
61 Look at that girl in her Ferrari. She be very rich!

A should B can C must D may



62 Don’t forget to take an umbrella. It rain!
A must B can C ought D may

63 That Brad Pitt — not in this small town!
A mustn’tbe B mightn’t be C can’t be D shouldn’t be

64 George hates everything. He must be very

A cheerful B comfortable C miserable D positive
65 It was a warm day when they returned, so they switch on the heating.
A had to B weren’t able to C can’t D didn’t have to
66 She ride a bicycle until she was twelve years old.
A can’t B couldn’t C hadn’t D isn’t
67 If I hadn’t got married when | was eighteen, | to university to study agriculture.
A’dgo B’dhavegone C‘llgo D was going
68 She a great ballet dancer if she hadn’t grown so tall.
A will have been B will be C had to be D would have been
69 She wouldn’t have become a millionaire business woman if she hard at school
A hadn’t worked B had worked C didn’t work D worked
70 She told me that she her car when she was driving to work.
A was crashing B had been crashing Chadtocrash D had crashed
71 Mrs Fielding said she help me with singing.
A would B need C ought D is able
72 The doctor asked me what | when | broke my leg.
A doing B had been doing C have been doing D ‘m going to do
73 At the job interview, they asked me where | for the last two years.
A work B ’1l work C had been working D m working
74 How long in Austria? — Almost two years, now.

A areyou living B have you been living C will you be living D did you live

75 They wanted to know how tall | so they measured me.
A have B havebeen  C had D was

76 Don’t stop you have finished the test!
A first B since C until Dto

77 she is only 13, she is an expert violinist and has played with orchestras on TV!
A Because B Although C Despite D Even



78 ' wish | understand Spanish!
A could B can’t C able D can

79 | feel so sleepy! | such a big lunch!
A mustn’t have eaten B shouldn’t have eaten C wouldn’t have eaten D couldn’t have eaten

80 I’d make you some coffee but | forgot some coffee beans.
A to buy B bought C buying D buy
Test 6
21 Areyou three girls in the back of the car?
A comfort B comfortable C comforted D comforting

22 The play was very long and we were very .
A bored B boring C bore D boredom

23 Josef Stalin in this house when he was a child.
A had lived B used to live C would live D lives

24 Jack blue jeans when I saw him.
A wore B was wearing C hasworn D wears

25 They arrived after the film :
A finished B had finished C was finished D finish

26 She can’t swim in the race because she her arm.
A broke B has broken C breaks D is breaking
27 1 Russian because | lived in Moscow for ten years.
A understand B munderstanding  C to understand D ‘Il understand
28 Sigmund Freud in Austria.
A was born B is born C born D to be born
29 anything about astronomy?
A Do you know B Are you know C Have you know D Do you knowing

30 They told me .
A to relax B relaxing C relax D relaxed

31 My parents told me worry about my school work.
A not to B not C don’t D don’t to
32 This is the diamond was stolen in 2005.
A what B who C where D which
33 Bono comes from Ireland, he?

Aisn’t B doesn’t C hasn’t D didn’t



34 Don’t start cooking the rice until | you.
A will phone B 'mphoning C phoned D phone

35 I’ll come and see you after | my supper.
A finished B will finish ~ C have finished D finishes

36 What time did you go to sleep when you were twelve years old?
A must B should C haveto D ought to
37 How have you had this coat?
A much B far C long D time
38 The race by Ken Good in 42.9 seconds.
A was won B has won C iswon D had won
39 We French by Madame Fé, the French teacher.
A teach B were taught C learnt D taught
40 He in this house until he died in 2004.

A lives B has lived C lived D living



Cemectp 2

BOITPOCBHI UIS1 COBECEJOBAHMA VIS TIPOBEPKHN YPOBHS
CO®OPMHUPOBAHHOCTHU KOMIIETEHIINHU

Tema 1. Mos Oynymas mpodeccus.

1. Do you have a career plan? Where do you want to be in 10 years’ time?
2. Would you like to work for one or several companies?

3. What can damage your career prospects?

5. What do you hope to do in your future career?

6. Are you an organized person? How do you organize your time?

7. What do you have in common with your best friend?

Tema 2. OcoOeHHOCTH XapaKTepa ¥ UMHUIK.

1. What techniques do you use in studying English? How do you remember new words, learn
grammar etc.?

2. What do you trust more to: TV, the Internet, newspapers? Why?

3. Which is your favourite TV programme? Why?

4. Would you like to work for a family owned company or a multinational company? Why?

5. Would you like to run your own company? Why?/Why not?

6. What personal qualities are crucial for running a business?

7. What are your strengths and weaknesses?

Tema 3. Madopmarmonnsie Texnoorun 1 CMU.

1. What are the best ways of getting information on major issues of the day?

2. Can some good newspapers compete with the scientists in the way of educating people
according to a well-known American writer?

3. What do publications of most newspapers usually deal with?

4. What is the most dominating type of media?

5. How can big corporations benefit from mass media?

6. Do you agree that mass media promotes quality and progress in our everyday life?
Why/not?

7. What are the best ways of getting information on major issues of the day?

8. What do you use the internet for? How much time do you spend on the internet each week?
9. Do you use mobile phone for information or entertainment?

10. Is TV educational or is it complete rubbish?

11. Is there too much violence on the news?

Tema 4. [lyreniecTBus u TypusMm.

1. Do you like travelling? Which places have you visited or would like to visit? Why?
2. What is the best time to visit your own city?

3. Describe the opportunities your favourite season creates for travel?

4. What is the best way of traveling around your country (rail/road/air)?

5. Why is it better than the others?

6. What are the biggest transport problems in your country?

Cemectp 3

Tema 1. OO1IECTBO U CEMBSL.

1. What are the advantages and disadvantages of a small family?
2. What are the advantages and disadvantages of a big family?
3. Do living standards influence life expectancy? Why?

4. Do big families require government support?

5. What other benefits do family people have?



Tema 2./3BeCTHOCTD U OMYJISIPHOCTb.
1. What creative people do you know? Does their creativity help them in their life?
2. Which creative person do you admire most of all? Why?
3. What famous inventors do you know? What are they famous for?
4. What famous scientists do you know? What are they famous for?
5. Give an example of any important discovery and a person who made it.

Tema 3. Mupossie npo6iemsl.Ilonck pernieHusl.

OO, WN B

g wN -

. What are the causes of global warming?

. What are the effects of global warming?

. Is climate change a new phenomenon?

. What can you do to cut down waste?

. What can we do to prevent wars?

. What are population movements (migration and urbanization)?

Tema 4. KynasTypsl mupa PazHooOpasue MUPOBBIX KyJIbTYD.

. Why can some cultures extended far and wide across the world?

. What can cause the domination of one culture over another?

. Why has the American cultural domination grown ever stronger over the past fifty years?
. Which culture is the most difficult to digest?

. What do you miss about your culture when you go abroad?

TEMBI U151 JUCKYCCHM JIJIA TIPOBEPKH YPOBHS C@OPMHUPOBAHHOCTH

KOMIETEHIIUN
Tabnuya 2.4
IlepeyeHb IMCKYCCHOHHBIX Te€M /ISl IPOBEIeHUs TUCKYCCHH
KonTponupyemsie TeMbl U151 TUCKyCcCuu, UCITyTa Makcumaib
TeMbl Y9eOHOH HOE
AU CIHHUITIINHBI KOJIMYECTBO
OaitoB

.My career plans. 5
Cemectp 2 \What can damage ones career prospects?
Tema 1. Mos
Oymymas
npoceccus
Tema 2. Jluunoctusie (MY future plans. 5
KayecTBa M UMUK My colleague.

My strengths and weaknesses.
Tema 3. Cpencrsa Best ways of getting information on 5
maccoBoit nHpopmarmu u| Major issues of the day.
MH(OPMAIMOHHbIE Most dominating type of media.
TEXHOIIOTHH. Big corporations and mass media.
Tema 4.I1yremectBus u [The best time to visit your own city. 5
TYpH3M. The opportunities your favourite seasoncreates for travel.

The biggest transport problems in yourcountry.
Cemectp 3 The fcld_vantages and _disadvanta_ges of a small family. 5

Tewa L. OGIECTEO 1 Do living standards mfluence Ilft_e _expectancy?
conia Government support for big families.




Tema 2. M3BecTHbIE TH0H \What creative _people do you know? Does their creativity help 5)
them in their life?
2Which creative person do you admire most of all? Why?
Preventing wars. 5)
Tema 3 MupoBsie What can we do to cut down wastes?
MPOOIIEMBI.
Why can some cultures extended far and wide across the world? | 5

Tema 4. KynbpTypsl Mupa.

What can cause the domination of one culture over another?
Why has the American cultural domination grown ever stronger
over the past fifty years?

Which culture is the most difficult to digest?

2.5 PexoMeHIalM U1 110 OIIEHUBAHUIO I0KJIAI0OB, YCTHBIX COOOIIEHHIA.

Jloxmaapl U cOOOIICHUS SBISIOTCS (OPMAaMH YCTHOTO MOHOJIOTMUECKOTO BBICKA3bIBAHMUS.
PekoMeHaImm K yCTHBIM COOOIISHHSIM H3JI0KEHBI B Ta0uIe 2.5

Tabnuya 2.5
Kontponupyemslie Tembl U1 1OKIIaA0B, YCTHBIX COOOLIECHUM Makcu-
TEMBI MaJIBHOC
yaeOHo KOJI-BO
JUCHHUILINHEI 0amIoB
- 5 .
Cemectp 2. fi\rrneeé)/ou an organized person? How do you organize your 5
Tema 1. Mos What techniques do you use in studying English? How do
Oynymas you remember new words, learn grammar etc.?
npodeccust
Tema 2. Jluunoctusie| Which is the easiest way to become rich and successful? 5
xagectBa u umumk | Which creative person do you most admire? Why?
Tema 3. Cpencraa Do you agree that mass media promotes quality and progress 5
MaccoBOM in our everyday life? Why/not?
HH(pOpMALH U What news companies do you know? What are the big news
uHpopMaMoHHbIe | stories at the movement? Do you ever watch any of the
TEXHOIOTHH. international news channels or get your news from the
Internet?
Tema 4. Travelling abroad helps to understand your own country. 5
[TyremecTBus u Travel on business. Best islands
TypU3M. to visit.
Cemectn 3 Family support in career life. 5
P What things can people do in order to have a satisfying life?
Tema 1. O0miecTBO 1 . L .
Your main responsibilities in the family.
CCMbJ. . . . ..
Respected attitude in the family. Is it important?
Sharing duties in the family.
Tema 2. sseernne  |VVNICh creative_ person do you admire most of all? Why? 5
oau What famous inventors do you know? What are they famous
for?
What famous scientists do you know? What are they famous
for?




The reasons of migration and urbanization movement. 5
Tema 3 MupoBsie Preventing wars.

POOJICMBI. Culture affect on international business.

International trade and culture dominance promotion.

Culture domination grows ever stronger. 5

Tema 4. KybTyphi Cross cultural problems.

MHUpA.

PexomMeHnaanum no oneHUBAHUIO MUCHbMEHHBIX OTBETOB 00y4AKIIUXCS
(mucbMeHHolipeYn)

Kputepun ornieHHBaHHS TUCHMEHHBIX OTBETOB 00yUYaronuXxcs (IMTMChMO):

COOTBETCTBHUE COJICP’KAHUS MHUCBMEHHOTO OTBETA 3a/IaHUI0 (YIUTHIBACTCS COOTBETCTBHEC
COJIep>KaHUS MUCHMEHHOTO BBICKA3BIBAHUS TIOCTABJICHHOMY 3aJJaHHIO0, TEME 3CCe);

MOJIHOTA ® TIyOWHAa oOTBeTa (YYUTHIBACTCS TIOJHOTA PACKPBITHS TEMBbI, 3aJaHus,
HCII0JIb30BaHNE COOTBETCTBYIOIMNX (PAKTOB, MOHSATHH, HJUTFOCTPATHBHOCTD U T.I1.);

JIOTUKA W3JIOKCHHSI Marepuasia (Y9UTHIBACTCSI YMEHHE BBICTPOHMTH IIEJIOCTHOE,
MOCJIEJIOBATEIbHOE  MUCHhMEHHOE  BBICKA3bIBAaHHWE, XapaKTEPU3YIOMIEECS CBSA3HOCTBIO U
CIIMTHOCTBIO TEKCTA);

CTPYKTypa MAUCbMEHHOTO BBICKA3bIBaHUS (yYUTHIBACTCS YMEHHUE O00yJaIOMerocs CTPOHTH
CBOE BBICKA3bIBAaHUE B COOTBETCTBHH C OOIICTIPUHATON CTPYKTYPO: BCTYIUICHHE, OCHOBHASIACTH,
3aKITIOYCHUE U UX PEIIEBAHTHOCTD)

JIEKCUKO-TpaMMaTHUYeCcKass ~ NMPaBWJIBHOCTh  NMHCBMEHHOW  peyd  (MCIOJb30BaHUE
COOTBETCTBYIOIIEH TEPMUHOJOTUHU U CIOBaps, rpaMMaTHdecKasl MPaBUIbHOCTh BBICKA3bIBAaHUM,
TOYHOCTh BBICKa3bIBaHUS, pa3HOOOpa3we UCIOJb30BaHUs Mopdosornueckux QopMm u
CUHTAKCUYECKUX KOHCTPYKIUI, HAMOMATHUYHOCTh PEUn);

0o0beM BbICKa3bIBaHUS (YUMTHIBAE€TCS YMEHMsI YJIOXKUTHCA B 33JaHHBI  00beM
MMCBMEHHOTO BBICKAa3bIBaHMS 32 OTBEAEHHOE Ha ATY paboTy BpeMs).

Tabauya 2.6
Kpurepun nucbMeHHOro oTBeTa 00y4aKOIIMXCH
Koi-Bo YpoBeHb COOTBETCTBUSI IUCBMEHHOTO OTBETA KPUTEPUSIM
OayoB
5 OOGyuaromuiics:

0aysioB | 1) MOJIHO ¥ apryMEHTHPOBAHO PACKPBIBACT COJICPIKAHKME TEMbI BHICKA3bIBAHHS;

2) u3naraet MaTepua CBSI3HO U CIIMTHO, C UCIIOJIb30BAHUEM COOTBETCTBYIOIIHX JICKCHKO-
rpaMMaTUYeCKUX U (POHETHUECKUX CPEJICTB;

3) nMChbMEHHOE BBICKA3bIBAHUE MMEET BCTYILICHHE, OCHOBHYIO YacCTh U 3aKJIIOUCHHUE,
Ka)KJ1as 4YaCTh U3 KOTOPBIX JIOTMYECKH OMpaB/iaHa U IMEET COOTBETCTBYIOIIHNN 00beM;

4) nomyckaet 1-2 ieKCHYeCcKre, IPaMMaTHIECKUE WK CTHIIUCTHICCKHE ONIMOKH, KOTOPHIC
HE BIIUAIOT Ha COJIEP)KAHUE BHICKA3bIBAHUS;

5) 00BbEM BBICKA3BIBAHHS IIOJTHOCTHIO COOTBCTCTBYCT Tpe60BaHI/I$IM.

4 OOyyaromuiics:

Oamma | 1) 70CTaTOYHO MOJHO U ApTyMEHTHPOBAHO PACKPHIBACT COIEPIKAHNE TEMbI BHICKA3bIBAHMS;
2) u3naraet MaTepuai CBSI3HO M CJIMTHO, C HCTIOJIb30BaHUEM COOTBETCTBYIOIINX JIEKCHKO-
rpaMMaTHYeCKuX U (DOHETHUYECKUX CPECTB, JOMYyCKask HeOObIIINE HETOYHOCTH, KOTOpPBIE
HE BJIMSIOT Ha COZIEPYKaHKE BBICKA3bIBaHMS, HE MEIAIOT €0 MPaBHILHOMY BOCHIPHUSITHIO;
3) nMChbMEHHOE BHICKAa3bIBAHNE MMEET BCTYILUICHHE, OCHOBHYIO YacTh M 3aKJIOUCHHE,
Ka)K1ast 4aCTh M3 KOTOPBIX B LIEJIOM JIOTHUECKH OTIPaBIaHa JIOTUYECKH OTpaB/IaHa U HMEET
COOTBETCTBYIOIIUN 00bEM;

4) nomyckaeT 3-5 JIeKCHUYECKUX, TPaMMaTHUECKUX WITH CTHIIUCTUYECKHUX OIIHOO0K;

5) 00beM BBICKa3bIBaHHSI B OCHOBHOM COOTBETCTBYET TPEOOBAHUSIM.




3 OO0yyarommmiics

Oamna | 1) HEMOJIHO PAaCKPBIBACT COJICPIKAHIE TEMbI BBICKA3bIBAHUS;

2) u3naraet MaTepHrall HeJOCTAaTOYHO CBSI3HO M MOCIIEIOBATENBHO, 3HAHUS TEPMHUHOJIOTHU
HE JIOCTATOYHBI JUIs PACKPBITHS TEMBI,  TAKXKE 00y4aeMOMY HE XBaTaeT JICKCUYECKUX,
IPaMMaTUYECKUX ¥ CTUIIMCTUYECKUX CPEJICTB JUISl OCYIIECTBIICHUS TIOJTHOIICHHOTO
BBICKa3bIBAHUA,

3) IMMCBbMCHHOC BBICKA3bIBAHHMC UMCCT BCTYINICHUC, OCHOBHYIO YaCTh U 3aKJITOUYCHHC,
OJTHAKO OJIHA U3 YaCTeH CIIUIIIKOM KpaTKas//[IJIMHHAsI, HE CBSA3aHa C OCTAJIbHBIMH YaCTIMH,
HE COOTBETCTBYET CBOEMY HAa3HAYCHUIO;

4) nomyckaet 6osiee 6-9 TeKCHYECKHX, TPAMMATHICCKHUX HIIH (POHETHUCCKUX OITHOOK;

5) 00beM BbICKa3bIBaHUsI HE COOTBETCTBYET TPeOOBaHMSIM (IIPEBBIIIACT YCTAHOBIICHHBIIM
00BbeM WM, HA000POT, UMEET MEHBILIUN 00BEM).

0-2 OOyyJarormuiics:

Oamma | 1) He pacKpbIBacT CoJICPyKaHNE TEMBI BHICKA3bIBAHHS;

2) u3naraet MaTtepHuall HeCBSI3HO U HETOCIIEIOBATENIbHO, HE BJIa/ICET COOTBETCTBYIOIICH
TEPMUHOJIOTHEH, a TAKKe JOCTATOYHBIMHU JISKCHUYECKUMH, TPAMMATHISCKIMH 1
CTHJIMCTUYECKUMH CPEACTBAMH JIJIsl OCYIIECTBIICHUS BBICKA3bIBAHHS,

3) He NPHUICPKUBACTCS CTPYKTYPhI IIUCBMEHHOTO BBICKa3bIBAHHS,

4) momyckaet 6osee 10 JTeKCHYeCKHX, TPAMMATHUYECKUX HIIH CTHIMCTHIECKHUX OIIHOOK;
5) 00beM BbICKa3bIBaHHUsI HE COOTBETCTBYET TPeOOBaHMSIM (IIPEBBIIIACT YCTAHOBICHHBIH
00BeM WM, HA000POT, UMEET MEHBILIUN 00BEM).

TEMBI 3CCE JUIS1 IPOBEPKH YPOBHSI COOPMHUPOBAHHOCTH
KOMIIETEHIIUN

Tabauya 2.6.1

CemecTp 2.

Tema 1. Mos Oyaymas npodeccust
Write an essay on the topic: “This working life.”
Write an essay on the plan: “The greatest day / night out I had”.
Tema 2. JIuuHOCTHBIE KAYECTBA U UMUK
Write an essay on the topic: “The most reliable person on earth.”
Write an essay on the topic: “The most eccentric person | have ever met.”
Tewma 3. Madpopmanmonnsie TexHooruu 1 CMU.
Write an essay on the topic: “Possibilities of using computers at work.”
Write an essay on the topic: “How to make virtual system of communication more efficient?”
Tema 4.I1yreniecTBre u Typu3M.
Write an essay on the topic: “My worst travel experience I’ve ever had.”
Write an essay on the topic: “. Travelling abroad helps to understand your own country.”
Cemectp 3.
Tema 1. OOuIecTBO U CEMBA.
Write an essay on the topic: “Advantages and disadvantages of living in a big family”.
Write an essay on the topic: “My family is my safety place.”
Tema 2. V3BecTHBIE JIIOIH.
Write an essay on the topic: “The most famous person on earth.”
Write an essay on the topic: “The creative person | admire most of all.”
Write an essay on the topic: “This working life.”
Write an essay on the plan: “The greatest day / night out I had”.
Tema 3. MupoBssie npo6iiemsl.ITouck pemienus.
Write an essay on the topic: “How to stop global warming?”
Write an essay on the topic: “Healthy diets? Should I stick
Tema 4. KynbTypsl HapoJ0B MHpa.
Write an essay on the topic: “Why can some cultures dominate another?”
Write an essay on the topic: “Reasons of extending cultures far and wide across the world.”
Write an essay on the topic: “Music is something that distracts young people from their daily routine”.




PexomeHnaanum no oeHMBAHNI0 YMEHU I YTEHUsI
B nporiecce oOyueHs YTEHUIO 00YJAOIIUNCS JOJDKCH HAYYUTHCS CBOOOHO YUTATh U
MOHMMATh AHTJIOS3BIYHBIN TEKCT MPO(ecCHOHANTBHOM, aKaIeMUYECKOM U JIETIOBOI HAIIPABICHHOCTH.
Kpurepun onennBanust ymeHuit yreHnu. Q0yuaromuiics 10/15KeH yMeTh:
YyUTaTb M [OHUMAaTb  BIEPBbIE  NPEIbSBICHHbIE  AYTEHTUYHBIE  TEKCThI
npodeccHoOHaTbHON, aKaJIEMUYECKOH U JIeJI0BOM HAIIPAaBJICHHOCTH YTEHHE HAYYHBIX CTAaTeH,

aHHOTAIIUH, TE3UCOB, OMOIHOTpadUUIeCKUX OTIMCAHHUI B MpeJesiaX N3ydaeMOoi HayqHOH U
podecCHOHAIEHON TEMAaTHKH, a TAKXKE JICIIOBOU ITEPETTHCKH )

BJIQJICTh YMEHUSAMH PA3JIMYHBIX BUIOB YTEHHS (03HAKOMHTEIBHOE / TPOCMOTPOBOE /
u3yyaromiee) ¢ KOMMYHUKAaTUBHOW 3ajaueil (MOHMMaHNEe OCHOBHOTO COJIEPYKaHHS / W3BJICUCHHE
3anpamuBaemMoi HH(GOpMaluy / TOJTHOE TOHUMaHue HHPOpMaIuN);

BBIWICHSATh OINOPHBIE CMBICIOBbIE OJOKM B TEKCTE, BBIAEISATH OCHOBHBIE MBICIH U
(akThl, HAXOIUTH JIOTUYECKUE CBS3H, UCKIIOYATh M30BITOYHYIO MH(OPMALIKIO, TPYINIIHPOBATh U
00BEAMHSTDH BbIJCIICHHBIE MOJI0KEHUSI [0 PUHIUITY OOIIHOCTH;

MIPOrHO3UPOBATh MOCTYNAIOIIYI0 HHPOPMALIUIO, BIIaJIETh HABBIKAMU S3bIKOBOI JJOTa/IKU
(Ha OCHOBE KOHTEKCTa, CIIOBOOOPA30BaHMsI, MHTEPHAIIMOHAILHBIX CIIOB U JIp.);

YMeHus1 U HABBIKH, 00ecnieunBalolie pelieHne KOMMYHUKATHBHBIX 3a/1a4:

- pacrno3HaBaTh 3HAYE€HUE MHOTO3HAUHBIX SI3bIKOBBIX €MHMII IO KOHTEKCTY;

- JIoTaJbIBaThCs O 3HAYEHUU HE3HAKOMBIX SI3bIKOBBIX €IMHUIL IO KOHTEKCTY;

- HKcKath TpeOyeMyro HH(GOPMAIINIO, IO KIIFOYEBBIM CIIOBaM,

- [OHUMAaTh odlIee coaepKaHue (parMeHTOB TEKCTa;

- [POTHO3UPOBATh COJAEpKaHHE TEKCTa WM €ro (parMeHToB 1O 3HAYUMBIM
KOMITOHEHTaM: 3aroJIOBKaM U M0/13aroj0BKaM, MEPBbIM MPEIJIOKEHUSIM U T.11.;

- M3BJIEKATh U3 MPOYUTAHHOTO TEKCTa MH(OpMAITHIO (pakTHIECKOTO (TIOBECTBOBATEILHOTO U
ONMCATENBHOI0) XapaKTepa;

- U3BJEKaTh U3 IPOYUTAHHOTO TeKCTa MH(DOPMALMIO, OTPAXKAIOLIYIO OLIEHOYHOE MHEHUE
aBTOpa;

- U3BJEKaTh U3 IPOYMTAHHOIO TEKCTa MH(OPMAIHIO, OTPAXKAIOILYIO apTyMEHTALNIO;

- U3BJEKaTh U3 IPOYMTAHHOIO TEKCTA UMILIMLUTHO MIPEICTABICHHYIO HH(OpMAILHIO;

- IOJIb30BaThCA JIBYSI3bIUHBIM UM OJHOS3BIYHBIM  CIIOBAapéM HM3y4aeMOIo sI3bIKa,
IIPABUJILHO OIpEJeNisis 3HaUeHUe YIOTpeOIseMOl B TEKCTE JICKCUKH.

Kpurtepun oneHnBaHus yMeHHU YTEHHUS 00y4aI0 M XCH

Koin-Bo YpOBEHb COOTBETCTBUS YMEHHI YTECHHSI KPUTCPHUSIM
OaJUIOB

5 OO0yuaromuiics:

0atoB | 1) MOJHOCTBIO IIOHUMAET COZIEPKaHKe TEKCTa

2) paBUIILHO MOHMMAET KOMMYHHKATHBHYIO 33/1a4y;

3) paBUIILHO BBITIOJHSIET BCE 3a/IaHUS K TEKCTY;

4) BLIICHSET OIMOPHBIE CMBICIIOBBIE OJIOKH B TEKCTE, BLIIEISET OCHOBHBIE MBICIH U (DaKTHL,
HaXOJMT JIOTUYECKHUE CBS3H,

5) BiasieeT yMEHUAMHU MTPOTHO3UPOBAHMS U A3BIKOBOM TOT/IKH.

4 6amna | OOyuaromuiics:

1) B OCHOBHOM TMIOHMMAET COZICPKAHNE TEKCTA

2) NOHMMaeT KOMMYHHUKaTHUBHYIO 33/1a4y, HO JIOITyCKaeT 1-2 He3HAuMTeIbHBIX OIIUOKH;

3) mpaBUITLHO BBINOJHSET BCE 3aaHMs K TEKCTY, HO JoIycKaeT 1-2 ommoOkwy;

4) B OCHOBHOM BBIYICHSIET OMTOPHBIC CMBICIIOBBIC OJIOKH B TEKCTE, BBIICISIET OCHOBHBIC
MBICJIH U (DaKThl, HAXOJUT JIOTUUECKUE CBSI3H,

5) B OCHOBHOM BIIaJiee€T YMEHHSIMH ITPOTHO3UPOBAHUS U SI3BIKOBOM JIOTaJIKU, HO HE BCET/Ia
MOXET J0TaIaThCsl O 3HAUCHUU HE3HAKOMBIX CJIOB.




3 6amta | OOyuaroruiics

1) He NOJHOCTBIO MOHUMAET COJICPIKaHUE TEKCTA;

2) HE MOJHOCTHIO MOHUMAET KOMMYHUKATHBHYIO 3a/1a4y U JIOIycKaeT 3-4 ommoKy;

3) npH BHINIOJIHEHHUH 3aJIaHUI K TEKCTY, HO JIOMycKaeT 3-4 oKy,

4) ¢ TPYJIOM BBIWIECHSIET OITOPHBIE CMBICIIOBBIE OJIOKH B TEKCTE, OCHOBHBIE MBICIH U (haKThI,
JIOTHYECKHUE CBSI3H,

5) HCHBITBIBACT CIOXHOCTH C SI3BIKOBOMW JIOTQJIKOM, HE BCErJa MOXET JIOraaaThCsl O

3HAa4YCHUHN HE3HAKOMBIX CJIOB.

0- OOyyJaroruiics:

26aita | 1) He MOHMMAET COJCPKAHKE TEKCTa,

2) HEe IOHUMAET KOMMYHHKATUBHYIO 33/1a4y;

3) npH BBITIOJTHEHNH 3aJ[aHUH K TEKCTY JIOTycKaeT Ooiee 4 omuooK;

4) HE MOXET BBIWICHHUTh OIMIOPHBIC CMBICIIOBBIE OJIOKH B TEKCTE, OCHOBHBIE MBICIH 1 (DaK T,
JIOTUYECKUE CBA3H,

5) He BiajieeT SI3BIKOBOM JIOTAIKOH, HE JI0TaIaThCsl O 3HAYCHUH HE3HAKOMBIX CJIOB.

MHNPUMEP TUIIOBOI'O TEKCTA

Read the text and give its summary.

THEORIES OF COMPETITIVENESS

Michael Porter became famous in the 1990s as a consultant on competitiveness to business and
governments. In the 1980s, however, he wrote several popular and respected books on business
strategy, introducing basic tools of strategic thinking such as the ‘five forces” model and the
value chain. It is for this work on strategy that he is likely to be remembered, and his ideas have
had a wide impact. In 1999, Fortune called him the single most important strategist working
today, and possibly of all time.

Prof. Porter views strategy from the standpoint of economics, and his ideas on how strategy
should be implemented are based on an understanding of competition and other economic forces.
Strategy is not devised in isolation: a company’s options will always be limited by what is going
on around it.

His famous ‘five forces’ model shows the constraining impact that competition and environment
have on strategy. The ‘five forces’ identified by Prof Porter are:

a) the threat of new entrants and the appearance of new competitors;

b) the degree of rivalry among existing competitors in the market;

c) the bargaining power of buyers;

d) the bargaining power of suppliers;

e) the threat of substitute products or services that could shrink the market.

The strength of each of these forces varies from industry to industry, but taken together they
determine long-term profitability. They help to shape the prices companies can charge, the cost
they must pay for resources and level of investment that will be needed to compete.

From the external environment, he turns to the company itself. Companies make products and
deliver them to consumers, but they can also add value to the basic product in a variety of ways
and through different functions. Value can be added directly, for example, by giving a product new
technology features, or indirectly, through measures that allow the company to become more
efficient. Prof Porter argues that every product follows a critical path through the company, from
its inception to its delivery as a finished article. At every stage along this path there are
opportunities to add value. This path he calls the’ value chain’.

The value chain is crucial, he says it demonstrates that the company is more than just a sum of
its parts and activities: all activities are connected, and what is done at one stage affects work at
other stages. The company needs to examine its value chain and decide where it can add value
most effectively to meet competitive pressures in the industry. For example, the R&D




department finds a new chemical product for a washing powder that washes clothes whiter than
existing products. The marketing department sees the potential of the new product and gives it
priority over other products, so that it enters production first. Ten months before the launch, the
production department produces the washing powder with costs that are 30% less than
competitors™ costs. Then the marketing department appoints an advertising agency six month
before the product is launched. The agency finds a slogan that becomes an everyday expression.

And finally, the month before the launch, the sales team persuades supermarkets all over the
country to give the new product a lot of shelf space when it is launched.

These concepts can be applied to entire sectors and national economies as well as individual
companies, and Prof Porter went on to develop his theories of national competitiveness in great
detail.

Say whether the statements are true or false:

1.Prof. Porter became famous as a consultant in the 1990s.

2.These forces operate differently in each industry.

3.With the value chain, companies can only become more competitive in one way.
4.The value chain is very important for a company in analyzing the competition.
5.Porter’s theory can be applied to economies, and he has looked at the economic
competitiveness of countries.

OueHOYHBIE CPEICTBA /1JIsl MPOMEKYTOYHOM aTTecTAlluN/ KOHTPOJIsI 3HAHUIA 10
pasneiy

[Ipn mpomexyTouHOW arTecTanuy/ KOHTPOJIE 3HAHUW 1O pa3esly YYUTHIBAIOTCS YMEHUS
0oOyJarommxcsi B YTCHHH, TOBOPEHWH, W TMHCbME. Takol KOHTPOJb BKIIOYACT YCTHBIC
BBICKA3bIBaHUS OOYYAIOIIMXCS, U TUCBMEHHBIA TECT. YMEHUS ayJupOBaHUs IPOBEPSCTCS B
mporiecce coOeceloBaHMs M0 TeME/KOHTPOJIbHBIM BompocaMm. KonudecTBo OaylioB 3a KaXaoe
BBITIOJTHEHHOE 3a/IaHKE, 3aBUCUT OT THUIIA TECTOBBIX 3aJIaHUA U OTOBAPHUBACTCS KaXKIbIH pa3 B
TECTOBBIX 3aJaHUSX OTICILHO.

KOMILJIEKT OHEHOYHBIX CPEJICTB JIJISI IPOMEXKYTOYHOM ATTECTAIIUA

(BAUET)
Ta0mnuma 2.8.1
HNugexc Koa-Bo
Ne .. oueHuBaeMoii | 0aJJI0B
Bonpocs! k 3a4éry
n/n KOMIIETEHIIMH UJIH
eé 3JIeMEeHTOB
C Do you think about your future life? YK-4 10
emectp 1. X .
Do you find your future profession
Tema 1. Most interesting?
Oymymas
nipoceccust
Tema 2. JluunoctHbie What is the difference between qualities YK-4 10
Ka4yecTBa M MMHJIK and skills in a resume?
Why should you write about personal
qualities for a job?
Tema 3. Cpencraa Do the media play an important part in YK-4 10
maccooi uupopmannu | your life?
¥ HH(OPMALHOHHBIC Do you think that the media influence our
TEXHOJIOI'MH. | |fe’)




Tema 4.Ilyremectsus u What countries would you like to visit? YK-4 10
TYpHU3M. Why?

Have you ever been in a difficult situation
while traveling?

KOMILIEKT OIIEHOYHBIX CPEJICTB JJI5SI IPOMEXYTOUYHOMU ATTECTAIIUA

(AK3AMEH)
HNupexc Kou-Bo
Ne B " OHCHHBaeMOﬁ 0aJLl10B
OIIPOCHI K 3a4Y€Ty
n/n KOMIICTCHIIMHU UJIN
€€ 2JIeMEeHTOB

Do you think about your future life? YK-4 10
Cemectp 1. . .

Do you find your future profession
Tema 1. Mos interesting?
Oyay1as
npodeccust
Tema 2. Jlnanocrasie | What is the difference between qualities VK-4 10
Ka4ecTBa ¥ UMUK and skKills in a resume?

Why should you write about personal

qualities for a job?
Tema 3. Cpencrea Do the media play an important part in VK-4 10
Maccosoit napopmanuu | your life?
¥ MH(pOpMaLMOHHBIE Do you think that the media influence our
TEXHOJIOTHH. life?
Tema 4.ITyremectsus ¥ What countries would you like to visit? YK-4.1 10
TYpHU3M. Why?

Have you ever been in a difficult situation

while traveling?
C \What are the dvantages and disadvantages YK-4 10

emecTp 2. L X :
of living in a big family? YK-1
Tema 1. O0mecTBO 1 My family i f |
ceMbiL y family is my safety place.

Have you ever hunted for a job? YK-4 10
T 2.1 . .
mzl\;an SRECTHME What do you think are the stages in the YK-1

job application process?

What are the functions included in VK-1 10
Tema 3 MupoBsbie personnel management?
pOGICMBI. What is the origin of the verb —manage?

What kind of things define a culture? YK-1 10

What’s your favorite thing about your
Tema 4. KyneTypsl Mupa. culture?

KonTtpoabnas padora Nel

Vocabulary

1. Complete the text below (11-15) with the correct word from the box. There is one word you don’t
need.

| advertising / launch / market / redundant / share / subsidiary |




Carston has announced that it will close its UK ! which employs about 70 staff. Most of the staff

will be made 2. The company spent £5 million on % last year to promote its latest product. But
the product 4 was a failure. Competition from other UKcompanies, such as Fyfield and Brix, has been
strong, and Carston has seen its market > decline sharply over the last three years.

2. Complete the text below (16-20) with the best verb from the box. There are more verbs than you need.
| do/get/ make / market / set up / take / work
Erika always wanted to work for herself. After getting a good qualification in art and design, she decided to

® her own business making jewellery. Two years later, she is finding it hard to " a living from
her business. In fact, she has to 8 part-time in a shop to earn extra money. Erika makes innovative
jewellery that is both high quality and stylish, but she doesn’t have a strong customer base and often finds it difficult
to ® her work. She needs to 10 some market research and then to develop an effective

marketing strategy.

Language
3 Choose the correct answer (a, b or ¢) to complete the article (31-40).

Michel Soussaline____ ! in a Paris hospital as a cancer specialist. But at present, he is
only working part-time. In his free time, he_2 his wife to develop a biotech company called
Imstar. Mr Soussaline describes the difficulties of setting up a new company in France: ‘We
13 the necessary investment, but it was impossible. There is much less help for developing
companies than in the US.” Mr Soussaline believes that Imstar__* a bigger company by now
if it was based in California.

Mr de Bézieux, who heads a lobby group for small businesses in France, says:
‘Between 1965 and 1980, the French economy_° twice as fast as the US. Since then, it

16 the opposite. One of the main explanations is that our small businesses 7>

But now there is a new approach to small business in France. In the past year, the
government 18 a series of initiatives to support innovative start-ups. In future, fast-
growing companies_° extra benefits and_2° lower rates of tax.

11 a) works b) worked ¢) working

12 a) helped b) was helping c) is helping

13 a) look for b) looked for c) will look for
14 a) was b) would be c) have been

15 a) grows b) is growing C) was growing
16 a) was b) will be c) has been

17 a) is not growing b) was not growing  c) are not growing
18 a) launches b) has launched ¢) will launch

19 a) will receive b) have received C) receive

20 a) will be paid b) will pay C) are paying

4 In each line of the e-mail below (21-25), there is one mistake. Cross out the word which is wrong and
write the correct word on the right. The first one is given as an example.

Subject: Meeting next Thursday
Dear Becky

Do you please help me? Can
I’m trying to find on how many people are coming to the meeting next 21 Thursday. Maria said
me it would be ten, but Alex thinks it could be 20. 22 |f more than 15 people come, we would need to
book a bigger room. 23 But the large meeting room has already been booked during the whole day.
24

| look forward to hear from you. 25
Many thanks,
Sam

Skills development



5Choose the best phrase (a—h) to complete each gap in the conversation (26-33).
a) | think

b) I agree

c) Perhaps we should

d) I’'m not sure | agree

e) how about

f) The next item on the agenda is

g) Yes, that’s right

h) What do you mean

Chair OK, let’s move on. 26 publicity for our sales conference. Barbara, you’ve prepared something on
this.

Barbara Yes. Well, to start with, I’ve prepared a leaflet to send out to the agents. You’ve all received a
copy. What do you think?

Ted 2" it looks good — very colourful!

Beth 28 highlight the guest speaker’s name a bit more. She’s very well known, and her talk will attract
a lot of people.

Barbara 29 by highlight the name more? I’ve put her name in large letters.

Beth Yes— but %0 putting it right at the top?

Ted 31, The title of the conference is more important, isn’t it?

Dora 32 _the title of the conference must be at the top. But

%3 with Beth.The name should stand out more.

Reading

6 Read the article and complete each gap (34-38) with one of these words (a—e).

a) messages

b) newspaper

C) warning

d) information

e) industries

Message on sensitive e-mails is not getting through

When new employees start at Goldman Sachs, one of the first things they are told is that they should not put
anything in an e-mail that they wouldn’t want to read in the 3. Don’t complain about colleagues. Don’t discuss
sensitive deals. Don’t say bad things about the competition. If you want to do those things, they are told, use the phone or
talk to someone in person.

The same % has been repeated across the corporate world for years, but the message never seems
to get through. Sensitive e-mails and instant messages continue to turn up in public.

It seems that no matter how often they are told, employees continue to see workplace e-mails as casual, private
exchanges that no one else will read. The ePolicy Institute, which conducts research and advises companies, recently
carried out a survey of 416 companies. The survey showed that only 42 per cent of companies conduct any formal
training regarding e-mail usage. Instead, they rely on written policies that are often not read.

Simply telling workers to be more careful is not enough. Some companies are now using advanced software that
can block potentially embarrassing messages from leaving a corporate system.

Proofpoint, an electronic security company, offers software that monitors % as they arrive and
depart to detect potentially dangerous words or phrases. Keith Crosley, Director of Market Development for Proofpoint,
says heavily regulated 37 such as financial services and health care, are among his company’s
best customers. Kawasaki Motors uses the software to make sure no one leaks its motorcycle designs. The software
ensures that personal data such as credit-card numbers and medical histories are encrypted and monitors the disclosure
of confidential corporate 38,

‘Our systems can be trained,” Mr Crosley says. ‘You can show it examples — “Here are my new car designs.
Here is my internal phone list” — and not let those messages go out.’

The problem is that the software can occasionally block important e-mails that are not sensitive. ‘Customers
are not very tolerant of that problem,” Mr Crosley says.

7 Choose the best answer to each question (39-43).

39 There are several kinds of sensitive information that shouldn’t be included in e- mails. Which one
doesn’t appear in the article?

a) complaints about people you work with



40

41
42
43
Writing

8.

b) trade secrets

) employees’ names

d) bank-account details

e) credit-card details

If they want to discuss sensitive deals, Goldman Sachs employees are told not to
a) use the phone.

b) use e-mail.

c) talk to a person inside the company.

According to an ePolicy survey, most companies ...

a) use special software to block sensitive messages.

b) organise training programmes to instruct employees how to use e-mail.
c) send only written instructions about using e-mail.

Proofpoint is ...

a) a kind of software that monitors e-mails.

b) a company that specialises in electronic security.

C) an institute that advises companies on security.

Which word is used in the article to mean the same as ‘sensitive’?

a) casual

b) instant

c) embarrassing

You are going to visit a client company in Toronto next week. Write a reply to the following e-mail.

Write about 50 words.

To:

Dear
| am

If yo

Best
Greg

From: Greg Saunders
Subject: Your visit next week.

attaching a programme for your visit next week. Please let me know if there is
anything you would like to add.
u could also tell me your flight number and arrival time, 1 will arrange for our driver
to meet you at Toronto airport and take you to your hotel.

We are all looking forward very much to meeting you next week.

regards

Write an informal report of 120 to 150 words describing the English course you have just completed. Include
mation: number and length of lessons, people in the group, coursebook topics, exercises and activities.

this infor
Say what

you enjoyed most about the course and what you found useful.
Answer keys:

Vocabulary (15 marks)

1)

2)

1 subsidiary / 2 redundant / 3 advertising / 4 launch / 5 share

(5 marks)

6 set up / 7 make / 8 work / 9 market / 10 do

Language 11a/12c/13b/14b/15¢c/16¢c/17c/18b/19a/20b
(5 marks)

3) 21lonout
22 said told
23 would will
24 during for
25 hear hearing

(5

marks)

4) correct the mistakes

(5 marks)

5) Skills development




26/27a/28¢c/29h/30e/31d/32g/33b

(4 marks)

6-7) Reading 34 b/35¢c/36a/37e¢/38d/39d/40b/41c/42b/43c

(5 marks)

8) Writing (11 marks)

Total: 40

Test Model Answer:

A

Dear Greg

Many thanks for sending the programme for my visit. It looks very good and I have nothing to add.

Thank you for arranging to send your driver to meet me. My flight number is BA549, which arrives in Toronto
at 19.50 on Sunday.

| look forward to meeting you next week.

Best regards

(51 words, not including opening and closing phrases)

B

Course in Business English at (name of institution)

Dates: from ... to...

The course consisted of three hours of English each week. The lessons were on Monday and Wednesday and
lasted 90 minutes. There were ten people in our group, and we were all the same level. The lessons were very lively and
interesting.

We used an excellent coursebook, which had many interesting topics, for example: jobs, companies, marketing,
management and so on. We read articles about business and we listened to interviews with real business people. This
was very good for learning new vocabulary.

We did a lot of useful exercises which helped us to improve our skills, for example, giving presentations,
meetings, negotiating and socialising. | especially enjoyed the case studies and role-plays.

This was a very useful and enjoyable course and | can recommend it to other employees.

(129 words, not including introductory information)



KonTpoabnas padora Ne 2

1. Complete this extract from a presentation to a group of people wanting to start their

own business (1-5) with words from the box. There is one word you don’t need.

arrange / collect / do / estimate / invest / prepare |

OK, so you’ve got an exciting new product idea and you want to develop and sell it. The first
thing you have to do is 1 a plan. You need to see if there is a demand for your
product, so you should 2 some research to find out how many people might buy it
and who these people are. You also need to % information about similar products
already on the market and what price they sell at. Next, you have to * the costs of
developing, manufacturing and selling your product. And of course, you mustn’t forget to add in
the costs of running your business — office rent, salaries and so on. With this information, you can
calculate how much profit you could make. Then if you need help with financing, you can take
your plan to a bank. Or you could try to find an equity partner — someone who wants to

>in your idea ...

2. Complete this text (1-5) with the correct prepositions.

| find it very hard working with Andy. He just doesn’t communicate ! people.
He does his own job well enough, but he never talks 2 what he’s doing or what he’s
done. It makes it very difficult to deal % problems. Sometimes | try to discuss
problems with him, but he doesn’t respond * my concerns. He leaves everything to
me. For example, yesterday, a customer file was missing. I asked him if he’d seen it and he said
‘no’. But then | found it on his desk. And he never apologised ® me!

3. Write the questions that lead to each answer below (1-5). Use the question words given.
For example:

When did you leave?
We left at 10 p.m.

1 Which ?

| prefer the first option.
2 Who ?

Jane Moorcroft is the CEO of Binhams plc.
3  Where ?

We held the meeting in London last year.
4  Why ?

I’ve decided to resign because of stress.
5 How much ?

The new model costs $144.

4. Complete the sentences (1-5) with the words and phrases from the box.

am planning / flying / geing-te / hope to / meeting / starts / will have

For example:

As you can see from my schedule, I’'m going to be out of the office next week.

1 On Saturday, I’'m to Dubai for the opening of our new offices there.
2 The opening ceremony at 3 p.m. on Monday.

3 On Tuesday evening, | dinner with the local staff.

4 I meet some of our more important contacts in the city.

5 I to stay for five or six days.



5. Write the opposite of each of the words in brackets to complete these sentences (1-5).
My manager doesn’t like waiting for things to happen. He’s very [patient]
You don’t have to wear a suit to the meeting. It’s quite [formal]
3 | had some great ideas for the new marketing campaign, but the rest of the team were very
[enthusiastic]
4 Itryto relax before | start a presentatlon It’s difficult to speak clearly when you are [calm]

N -

5 My coIIeague isn’t very good at handling conflict in negotiations — that’s one of his
[strengths]

Answer Key
1. 1 prepare/ 2 do /3 collect / 4 estimate / 5 invest /
2. 1 with/2 about/3 with/4to/5to
3. 1) Which option do you prefer?
2) Who is Jane Moorcroft? / Who is the CEO of Binhams plc?
3) Where did you hold the meeting last year?
4) Why did you decide to resign?
5) How much does the new model cost?
4. 1 flying / 2 starts / 3 will have / 4 hope to / 5 am planning /
5. 1 impatient / 2 informal / 3 unenthusiastic / 4 nervous / 5 weaknesses /

KonTtposbHnas padora Ne3
Vocabulary
1. Complete the text below (11-15) with the correct word from the box. There is one
word you don’t need.
| advertising / launch / market / redundant / share / subsidiary |
Carston has announced that it will close its UK ! which employs about 70
staff. Most of the staff will be made 2. The company spent £5 million on
3 last year to promote its latest product. But the product* was a failure.
Competition from other UKcompanies, such as Fyfield and Brix, has been strong, and Carston has
seen its market ® decline sharply over the last three years.

2. Complete the text below (16-20) with the best verb from the box. There are more
verbs than you need.

| do/ get / make / market / set up / take / work |

Erika always wanted to work for herself. After getting a good qualification in art and
design, she decided to ® her own business making jewellery. Two years later, she is
finding it hard to " a living from her business. In fact, she has to 8 part-
time in a shop to earn extra money. Erika makes innovative jewellery that is both high quality and
stylish, but she doesn’t have a strong customer base and often finds it difficult to

% her work. She needs to 10 some market research and then to develop an

effective marketing strategy.

Language
3. Choose the correct answer (a, b or c¢) to complete the article (31-40).

Michel Soussaline 1'in a Paris hospital as a cancer specialist. But at present, he
is only working part-time. In his free time, he 2 his wife to develop a biotech company called
Imstar. Mr Soussaline describes the difficulties of setting up a new company in France: ‘We
13 the necessary investment, but it was impossible. There is much less
help for developing companies than in the US.” Mr Soussaline believes that Imstar_* a bigger
company by now if it was based in California.




Mr de Bézieux, who heads a lobby group for small businesses in France, says:
‘Between 1965 and 1980, the French economy 15 twice as fast as the US. Since then, it
__ '®the opposite. One of the main explanations is that our small businesses 17 >

But now there is a new approach to small business in France. In the past year, the
government __ '8 a series of initiatives to support innovative start-ups. In future, fast- growing
companies _*° extra benefits and 2 lower rates of tax.

11 a) works b) worked c) working

12 a) helped b) was helping c) is helping

13 a) look for b) looked for c¢) will look for

14 a) was b) would be c) have been

15 a) grows b) is growing C) was growing

16 a) was b) will be c) has been

17 a) is not growing b) was not growing  c) are not growing
18 a) launches b) has launched ¢) will launch

19 a) will receive b) have received C) receive

20 a) will be paid b) will pay C) are paying

4. In each line of the e-mail below (21-25), there is one mistake. Cross out the word
which is wrong and write the correct word on the right. The first one is given asan example.

Subject: Meeting next Thursday
Dear Becky

Do you please help me? Can

I’m trying to find on how many people are coming to the meeting next 21
Thursday. Maria said me it would be ten, but Alex thinks it could be 20. 22 |f more
than 15 people come, we would need to book a bigger room. 23 But the large
meeting room has already been booked during the Whole day. 24

I look forward to hear from you.

Many thanks,

Sam

Skills development
5. Choose the best phrase (a—h) to complete each gap in the conversation (26-33).
a) | think
b) | agree
c) Perhaps we should
d) I’'m not sure | agree
e) how about
f) The next item on the agenda is
g) Yes, that’s right
h) What do you mean

Chair OK, let’s move on. 26 publicity for our sales conference. Barbara, you’ve
prepared something on this.

Barbara Yes. Well, to start with, I’ve prepared a leaflet to send out to the agents.
You’ve all received a copy. What do you think?

Ted 2" it looks good — very colourful!

Beth 28 highlight the guest speaker’s name a bit more. She’s very well known,
and her talk will attract a lot of people.

Barbara 29 py highlight the name more? I’ve put her name in large letters.

Beth Yes—but 30 putting it right at the top?

Ted 31 The title of the conference is more important, isn’t it?




41

32 _the title of the conference must be at the top. But

Dora ]
33 with Beth.The name should stand out more.

Reading

6. Read the article and complete each gap (34-38) with one of these words (a—¢).
a) messages

b) newspaper

C) warning

d) information

e) industries

Message on sensitive e-mails is not getting through
When new employees start at Goldman Sachs, one of the first things they are told is that they
should not put anything in an e-mail that they wouldn’t want to read in the % Don’t
complain about colleagues. Don’t discuss sensitive deals. Don’t say bad things about the
competition. If you want to do those things, they are told, use the phone or talk to someone in person.

The same % has been repeated across the corporate world for years, but the
message never seems to get through. Sensitive e-mails and instant messages continue to turn up
in public.

It seems that no matter how often they are told, employees continue to see workplace e-
mails as casual, private exchanges that no one else will read. The ePolicy Institute, which conducts
research and advises companies, recently carried out a survey of 416 companies. The survey
showed that only 42 per cent of companies conduct any formal training regarding e-mail usage.
Instead, they rely on written policies that are often not read.

Simply telling workers to be more careful is not enough. Some companies are now using
advanced software that can block potentially embarrassing messages from leaving a corporate
system.

Proofpoint, an electronic security company, offers software that monitors
as they arrive and depart to detect potentially dangerous words or phrases. Keith Crosley, Director
of Market Development for Proofpoint, says heavily regulated 37 such as
financial services and health care, are among his company’s best customers. Kawasaki Motors
uses the software to make sure no one leaks its motorcycle designs. The software ensures that
personal data such as credit-card numbers and medical histories are encrypted and monitors the
disclosure of confidential corporate 38,

‘Our systems can be trained,” Mr Crosley says. ‘You can show it examples — “Here are my
new car designs. Here is my internal phone list” — and not let those messages go out.’

The problem is that the software can occasionally block important e-mails that are not
sensitive. ‘Customers are not very tolerant of that problem,” Mr Crosley says.

7. Choose the best answer to each question (39-43).

39 There are several kinds of sensitive information that shouldn’t be included in e- mails.

Which one doesn 't appear in the article?
a) complaints about people you work with
b) trade secrets
¢) employees’ names
d) bank-account details
e) credit-card details
40 Iftheywant to discuss sensitive deals, Goldman Sachs employees are told notto ...
a) use the phone.
b) use e-mail.
c) talk to a person inside the company.
According to an ePolicy survey, most companies ...
a) use special software to block sensitive messages.
b) organise training programmes to instruct employees how to use e-mail.

36




c) send only written instructions about using e-mail.
42 Proofpointis ...
a) a kind of software that monitors e-mails.
b) a company that specialises in electronic security.
C) an institute that advises companies on security.
43 Which word is used in the article to mean the same as ‘sensitive’?
a) casual
b) instant
c) embarrassing
Writing
8. You are going to visit a client company in Toronto next week. Write a reply to the
following e-mail. Write about 50 words.
To:
From: Greg Saunders
Subject: Your visit next week.

Dear ...

| am attaching a programme for your visit next week. Please let me know if there is
anything you would like to add.

If you could also tell me your flight number and arrival time, | will arrange for our driver
to meet you at Toronto airport and take you to your hotel.

We are all looking forward very much to meeting you next week.

Best regards

Greg

Write an informal report of 120 to 150 words describing the English course you have just
completed. Include this information: number and length of lessons, people in the group,
coursebook topics, exercises and activities. Say what you enjoyed most about the course and
what you found useful.
Answer keys:
Vocabulary (15 marks)
1) 1 subsidiary/ 2 redundant / 3 advertising / 4 launch / 5 share
(5 marks)
2) 6setup/7 make/ 8 work/9 market /10 do
Language 11a/12c/13b/14b/15¢c/16¢c/17¢c/18b/19a/20b
(5 marks)
3) 21lonout
22 said told
23 would will
24 during for
25 hear hearing
(5 marks)
4) correct the mistakes
(5 marks)
5) Skills development
26/27a/28c/29h/30e/31d/32g/33b
(4 marks)
6-7) Reading34b/35c/36a/37e/38d/39d/40b/41c/42b/43¢c
(5 marks)
8) Writing (11 marks)
Total: 40
Test Model Answer:




A

Dear Greg

Many thanks for sending the programme for my visit. It looks very good and | have
nothing to add.

Thank you for arranging to send your driver to meet me. My flight number is BA549,
which arrives in Toronto at 19.50 on Sunday.

I look forward to meeting you next week.

Best regards

(51 words, not including opening and closing phrases)

B

Course in Business English at (name of institution)

Dates: from ... to...

The course consisted of three hours of English each week. The lessons were on Monday
and Wednesday and lasted 90 minutes. There were ten people in our group, and we were all the
same level. The lessons were very lively and interesting.

We used an excellent coursebook, which had many interesting topics, for example: jobs,
companies, marketing, management and so on. We read articles about business and we listened
to interviews with real business people. This was very good for learning new vocabulary.

We did a lot of useful exercises which helped us to improve our skills, for example, giving
presentations, meetings, negotiating and socialising. | especially enjoyed the case studies and role-
plays.

This was a very useful and enjoyable course and | can recommend it to other employees.

(129 words, not including introductory information)

PexomeHaanuu mo OleHNBAHUIO KOHTPOJILHOM PadoThI
YpoBeHb BHIIOJHEHUS 33JaHUN 00yJaloIMMUCS OlLIEHUBAeTcs B Oayiax B COOTBETCTBUU
C KOJIMYECTBOM 3aJIlaHuH U OasyiaMu, HAYUCIIIEMbIMHU 3a Kaxk10€ u3 HuX. [losydeHHble pe3ynbTaThl
3aTeM TEepeBOJATCS B HMTOTOBOE KOJMYECTBO OalljloB B COIVIACHO MPOLEHTY MPaBUIBHO
BBITIOJIHEHHBIX 3a/laHui 10 CIEAYIOIIeH NIKane: OIeHKY MO IKajle cooTBeTcTBUs. OleHka
COOTBETCTBYET CJICIYIOIIEH IIKae:

Ta0nuua 2.8.2
% mpaBWIILHBIX OTBETOB Bauiel
90-100 5
75-89 4
60-74 3
meHee 60 0-2

OBPA3LbI TEKCTOB JJiA IPOBEPKU COPOPMUPOBAHHOCTHU YPOBHA KOMIIETEHLIUX HA
9K3AMEHE
Text #1
Read the text and give its summary.

CROSS-CULTURAL DIFFERENCES: DOING BUSINESS ACROSS CULTURES

Cultural differences evolve because given groups of people develop different values and basic concepts for
understanding the world around them and for guiding their action. The starting point is to appreciate the human dynamics
which can result in intercultural barriers to effective relationships. These differences can become barriers between
cultures because of four human factors. First, the psychological processes and defense mechanisms of the individual
can result in suspicion and distrust. Second, barriers are often reinforced by group dynamics, that is, the predisposition
of groups to close ranks against and stereotype other groups. Third, barriers may be erected as a result of the competitive
nature of business. All parties are not going to get everything they want, so they must either fight, compete or find
collaborative forms of working together. Finally, problems of language can make understanding difficult, generate
frustration and lead to misinterpretation of important communication. From these discussions, the reader will appreciate
that building positive relationships requires time, careful planning and ongoing support.

Culture is defined as 'the collective programming of the mind which distinguishes the members of one group or
society from those of another".

The programme starts from babyhood, when parents tell children what to do and not do, what is good and what is bad.



Programming continues from teachers, friends and eventually from organizations. The more narrow the individual's
experience, the more uniform and powerful the programme. Eventually these programmes are applied to other people
— this person is clever, another one is lazy and still others are not to be trusted.
Where these positive and negative labels are applied to groups of people, stereotyping and prejudice begins. It is possible
to be aware of cultural differences without holding prejudice. Prejudice says, ‘I am better, smarter and more able than
another. And if I think | am better than you, this gives me the right to control you or even to exploit you.* Prejudice is
undoubtedly as old as ancient tribal rivalries and wars.
National culture can be broken down into different subcultures, such as regional, class, generational and professional.
The increasing internationalization of business over the last five years has brought about an explosion of business
books and journal articles on such themes as globalization and transnational companies.
Text #2
Read the text and give its summary.
Stress as a Cause of Conflict
What Is Stress?

It is different things to different people. To a mountaineer it is the challenge of pushing physical resources to the
limit by striving to achieve a demanding goal. To the homeward bound motorist it can be heavy traffic and exhaust
fumes. To the student it can be exam pressure.

There is a lot of stress in business and the reasons for it are numerous. It’s not only overworking or having no
time for rest. Whether you’re building a network marketing company, an online ecommerce business or developing a
new idea, you may experience stress when you face a challenge. It is very important for those who are running
organization to find ways of escaping from stress.

Life is a never-ending race to most people. Stress reduction has become a priority with individuals as well as
organizations. People have different ways of escaping the stress and difficulties of modern life.

So, how to deal with conflicts in an organization and who can do it effectively?

Managers should be prepared to step in quickly in case of conflict and find useful tool of stress reduction.He
should inform those involved that certain standards of behaviour are expected at work, and that plenty of communication
is encouraged.

The manager should have noted examples of the types of behaviour or language expected at work, so that those
involved, will understand what is unacceptable.

Dealing with conflict directly, taking action to manage conflict can appear quite worrying to some managers,
but it's an essential part of his responsibilities. If managers ignore unacceptable behaviour, problems will get worse until
the disciplinary process has to be used or a formal complaint is made. Some potential sources of conflict at work are
obvious, such as:

e too much personal use of the Internet or e-mail,
poor attendance and time-keeping;
any form of bullying behaviour;
any form of discrimination (e.g. sexism);
unacceptable language;
theft;
drink or drug problems .
However, there are less obvious types of behaviour that can lead to disputes in workplaces.
Examples of less obvious types of dispute include:
« taking credit for other people's work or ideas;
« interrupting people in meetings;
* not inviting team members to social evenings or events;
« not covering for people when they arc sick;
* not taking messages for people;
« using someone else's contacts without permission;
* not including people in group e-mails;
« ignoring people or being impolite;
* poor personal hygiene.

Managers should not ignore problems that are developing in their teams. It’s vital that line managers have
regular, informal , one-to-one conversations with the people they manage, so that these kinds of issues can be discussed
naturally wherepossible.



However, managers must also be prepared to begin informal discussions if they think a problem is starting to



develop. It’s a good opportunity for managers toaskquestions about any issue that might be worrying employees
before the conflict arouse.

Text #3
Read the text and give its summary.
Business Environment Factors that can Bring Undesired Changes

Economic Downsizing: The biggest of all the factors that has badly affected the careers of millions of individuals is
economic downsizing. The jobs are cut from the organizations and the fittest of all employees survive. If employees
continuously learn new and better skills, chances are that economic conditions won’t hurt them that badly as compared
to other individuals.

De-layering: De-layering means reclassification of jobs. This is an organizational change initiative where a company
decides to reclassify the jobs more broadly. However, old reporting lines do exist in order to maintain managerial control
but some jobs may be removed or cut down during the process. Again, those individuals have to leave the organization
who are not competent enough to be shifted to other job with different nature.

Cost Reduction Strategies of the Organization: Cost-reduction strategies of the organizations are again very
dangerous for those individuals who are not prepared to move on to the next level. If organizations have to cut down
their operating costs, the employment of those individuals is at stake who are not employable or who have not performed
up to the mark in past. Employees continuously need to upgrade themselves and show their talent in orderto remain in
the organizations till long.

IT Innovations: Continuous changes and upgradation in the technology is also one of the major factors that bring
change. Some individuals can keep a pace with the changing technology and are always ready to learn and adopt new
IT applications while some show immense resistance which is not acceptable to the organizations. Employees need to
keep themselves updated and show willingness to accept changes as and when they occur and mould themselves
accordingly.

The business changes affect both organizations and employees. The need is to understand them and find a way to cope
with them effectively.
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