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3acenanuu kadeapelr THOCTpaHHBIX S3BIKOB

IIpoTokon ot " " 20251. No___

3aB. kadenpoii KaHa.1ea.HayK, qoueHT, JIprako JI.4. (noamce)

Busuposanue PII/] n151 ncnoJiHeHUsI B 0YepeTHOM Y4eOHOM roay
"YTBEPXJIAIO"
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3acenanuu kadeapbl THOCTpaHHBIX S3BIKOB
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"YTBEPXKIAIO"

Pabouas nporpaMma nepecMoTpeHa, 00CysxaeHa 1 o00peHa st ucnoiaHenus B 2028 - 2029 yyeOHOM roay Ha
3acenanuu kadeapsl MTHOCTPaHHBIX S3BIKOB

[Iporokos ot "' " 2028 T. N
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PA3JIEJI 1. OPT AHU3AIITMOHHO-METOIUYECKHI

1.1. IEJM JNCHATLINHEI

OCHOBHOI 1ENBbI0 Kypca SIBISIETCSA JalibHeiIee pa3BUTHE y OOyJaIOMIMXCS AHTIJIOSN3BIYHOW KOMITETCHIIUU B
YeTHIPEeX BHJIAX PEUEBOW JAEATEIHHOCTH: YTEHWH, TOBOPEHUH, ayAUPOBAHWW W MHICHME; a TaK)Ke NMPUBUTHE 3HAHUN U
pa3BUTHUE yYMEHHUU OOINECHUS HAa WHOCTPAHHOM SI3bIKC B OBITOBOM, aKaJeMHUYECKOW M COIMO-KYJIBTYpHOU cdepax,
JIOCTIDKEHUE UMY YPOBHS BIaJCHUS HHOCTPAHHBIM SI3bIKOM He HIke B1.

1.2. YYEBHBIE 3AJIAYU JUCHUITJIMHbBI

st mocTHKeHMsI TOCTaBICHHOM LIeNX BBLACTSIOTCS 3a4a4K Kypca:
* JanpHeilIee pa3BUTHE U COBEPLICHCTBOBAHNE MHOSM3BIYHBIX YMEHHUH B UETHIPEX BUAAX PEUCBOU AEATEILHOCTH:
YTEHUU TOBOPEHUH, ayIUPOBAHHH, ITICHEME;
* pacIIMpeHue JEKCHYECKOro 3amaca OOydYaromuxcs, ¢ Iebi0 OOLICHUs Ha aHIVIMICKOM S3bIKE B YCTHOH M
MUCbMEHHOH (popMax B OBITOBOM, aKaJIEeMUUECKON 1 COLMO-KYIbTYpHOHU cdepax;
* pa3BUTHE YMEHUI CaMOCTOSTETILHO paboTaTh C MHOA3BIYHON TUTEPATypOl Ha aHTIIMICKOM SI3BIKE;
* JanpHelIee pa3BUTHE YMEHUH JIeNlaTh MOHOJIOTHYECKHE BBHICKA3bIBAHUS, IIPHHUMATH ydacTue B Oecerne, BECTH
JHMCKYCCHH Ha aHTTIMHCKOM SI3BIKE;
* pacHIMpeHHe Kpyrosopa oOy4aroIIMXCs, UX KyJIbTYPhl MBIILICHUS, PSYH U YMEHHUIN OOILICHUS, a TaKKe
COBEpIIICHCTBOBAHKE YPOBHI UX 00IIEH 00pa30BaHHOCTH.

1.3.2. Jucyunnuna "Hnocmparnnbiii sa3vik" evicmynaem onopou 0si CAe0yiouwux 3J1eMeHmos:

1.4. PE3YJIbTATBI OCBOEHUWSA JUCHUIIJINHbI:

VK OC-4.3: Cobarooaem mpebosanus K 53bIKy U (popme 00weHus, 8 mom Yucie 0e106020, 8 3d8UCUMOCTIU
OM KOMMYHUKAMUBHOU 3a0a4U, peulaemoli Ha UHOCMPAHHOM 53blKe

3HAaTB:

YpoBenb 1 |- 0CHOBBI IOCTPOCHUS YCTHOTO U TUCbMEHHOTO HHOSI3IYHOTO BHICKA3bIBAHUS;
- OCHOBBI JICIIOBOM MEPETHCKH;
- 0COOEHHOCTH MEXKYJIBTYPHOTO OOIIEHHUS M ATHKETA.

YpoBeHb 2 |- CTPYKTYypY HHOCTPAHHOTI'O SI3bIKA,;

- FPaMMAaTUYECKUIN U JTIEKCUUECKUN CTPOI HHOCTPAHHOTO SI3bIKA;

- MHOCTPaHHYIO TEPMHHOJIOTHIO B cdepe NpodhecCHOHAIbHOM NesITeIbHOCTH, OIIEyNoTpeOUTENbHYI0 U
aKaJIeMUYECKYIO JIEKCUKY, pedeBble (OPMYJIbI ISl OCYIIECTBICHUS NMPO(PECCHOHATIBHON AEATEIbHOCTH
U MEXKYJIbTYPHOI'O OOILICHHUS;

YpoBensb 3 |- HHOCTPaHHYIO TEPMUHOJIOTHIO B cepe MpodhecCHOHATEHON JIeITETLHOCTH,

00LICYyOTPEOUTENPHYI0 M aKaJeMHYECKYI0 JIeKCHUKY, pedeBble (OPMYJbl sl  OCYIIECTBICHHS
npodeCcCHOHANBEHON AATENLHOCTH U MEXKKYJIBTYPHOTO OOIICHNSI;

-OCHOBBI JICJIOBO# MEPETTUCKH;

-0COOCHHOCTH MEXKYJIbTYPHOT'O OOIICHHS 1 STHKETA.

VYMeTh:

ypOBEHb 1 |- moHMMAaTh OCHOBHEIE HUACH YCTKUX YCTHBIX COOGH_IeHI/Ifl, CACIIaHHBIX Ha HHOCTPAHHOM S3bIKEC;
- IOHUMATb OCHOBHBIC NCHU, COACPKAHNC U NCTAJIU ITMCbMCHHLIX TCKCTOB pa3J'IPI‘IHOI>i TCMATHUKU,

YpoBeHb 2 |- MOHUMATh OCHOBHBIE HJICH, COJICPYKAHHUE U ICTAJIA TMCHbMEHHBIX TEKCTOB Pa3IMUHON TEMAaTUKH,
- COCTaBJISITH CBSI3HBIC COOOIICHMS HAa TEMbI, Kacalomuecs NpopecCHOHAIbHOM, aKaIeMUIeCKON U
COLIMAJIBHO-KYJIBTYPHOH cdep AeITeIbHOCTH;

YpoBeHb 3 |- COCTaBIIATH CBA3HBIC COOOIIEHHWS Ha TEMbI, Kacaromuecs NpopecCHOHATBHON, aKaJeMUYeCKOH H
COLMANIbHO-KYJIBTYPHOH chep NesITeNbHOCTH;
- WCNOJIBb30BaTh 3HAHUSI WHOCTPAHHOTO sI3bIKa B TPO(ECCHOHANLHON AEATENIbHOCTH, MEXKYIbTYpHOH
KOMMYHHKAIIUU U MEKIMYHOCTHOM OOIIECHHH.

Bnanerts:

YpoBennb 1 |- crnocoOHOCTHIO K OOOOLICHWIO, aHANW3y, BOCIHPHATHIO ¥ MPOAYIHPOBAHHIO HHPOPMALUK Ha
HWHOCTPAHHOM SA3BIKE;
- Cp€ACTBaMU CBA3U MECXKAY pasIMYHBIMU 4aCTAMHU TCKCTA,

YpoBeHb 2 |- cpecTBaMU CBSI3U MKy PA3IMYHBIMHU YaCTSIMM TEKCTa,;
- OCHOBAaMH TYOJIMYHBIX BHICTYILICHHUM.

YpoBenb 3 |- 0CHOBaMH IyOJIMYHBIX BBICTYIUICHUH.
- CTpaTeTusIMH B IOCTIXEHHH IIeJIeH B I3y4YeHHH MHOCTPAHHOTO S3bIKa

B pesynomame oceoenusn oucyunaunot ""Hnocmpannotit 361" obdyuarowjuiica 00cen:

3.1|3HaTh:

- OCHOBBI TOCTPOCHUA YCTHOT'O U TIMCbMCHHOI'O MHOSA3BIYHOI'O BBICKA3bIBAHMS

- OCHOBBI ,I[eJIOBOﬁ NEpCINCKHU;




- 0COOECHHOCTH MCKKYJIBbTYPHOT'O 06H.[CHI/I$I M OTHUKCETA.

- CTPYKTYpY MHOCTPAaHHOTO 53bIKa;

- FpaMMaTI/I‘lCCKI/Iﬁ U JICKCUYCCKUI CTpOI>'I HWHOCTPAHHOI'O A3bIKA,

- THOCTPaHHYIO TEPMHHOJIOTHIO B chepe npodeccHoHaIbHOM A TENEHOCTH,

o0IIeyOTPEOUTENbHYI0 M aKaJAEMHYECKyI0 JICKCHKY, peudeBble  (OpPMYNbl Ui OCYILIECTBICHHS
npodecCHOHANBEHON AEATENLHOCTH U MEXKKYJIBTYPHOTO OOLICHNS;

-OCHOBEI JICIIOBOM NEpCIHNCKHU;

-0COOEHHOCTH MEXKYJIbTYPHOTO OOIIEHUS M STHKETA.

3.2| Ymern:

- IOHUMAaTb OCHOBHBIC UACH YCTKUX YCTHBIX COO6mCHHﬁ, CACJIaHHBIX HA MHOCTPAHHOM A3BIKE;

- IOHUMAaTh OCHOBHBIC UJICH, COACPKAHUE U A€TAJIU ITIMCbMEHHBIX TEKCTOB pa3n1/IqH0171 TCMaTHUKH,

- COCTABJISITh CBSI3HBIE COOOIICHHS Ha TEMBI, Kacalomuecs MpodhecCHOHAIBHON, aKaJIeMHIeCKOH H
COLIMATBHO-KYJIBTYPHOU Cep AeATeTbHOCTH;

- HCIIOJI30BaTh 3HAHUSI HHOCTPAHHOI'O SI3bIKA B MPO(ECCHOHATBHON NESTEIbHOCTH, MEXKKYIbTYPHON
KOMMYHHKAIIUU U MEKITHYHOCTHOM OOIICHHH.

3.3| Baagern:

- CIIOCOOHOCTBHIO K O0OOIICHHIO, aHAIN3Y, BOCIPHUATHIO M MPOAYIUPOBAHUIO MH(POPMALMU HA UWHOCTPAHHOM
SI3BIKE;

- Cp€ACTBaMU CBA3HU MEXIY Pa3JIMYHBIMU YaCTAMU TEKCTA,

- OCHOBaMH IyOJIMYHBIX BBICTYIUICHHUH.

- CTpaTeruiaMu B JOCTUKCHUN menei B N3Y4YCHHUH HHOCTPAHHOT'O sI3bIKa

1.5. ®OPMbI KOHTPOJISA

Texymmii KOHTPOJIb YCHEBAEMOCTH IIO3BOJIIET OLEHUTh YPOBEHb C(HOPMHPOBAHHOCTH 3JIEMEHTOB
KOMIIETeHIIUH (3HAaHWH, YMEHMH W NPHOOPETCHHBIX HABBIKOB), KOMIIETEHIMH C TOCIEAYIOMNM O0beAHHECHHEM
OLIEHOK M MpoBOAMTCA B (opMe: YCTHOTO OINpoca Ha JIEKIMOHHBIX M CEMHHAPCKUX/IPAKTHUECKUX 3aHITHAX
(ppoHTaNBHBIN, MHANBUIYAILHBIH, KOMIUIEKCHBIN), MMHCBMEHHOW NPOBEPKH (TECTOBBIE 3aJaHHs, KOHTPOJbL 3HAHUM
Mo pasfielly, CUTYallMOHHBIX 3aJaHUuil W T.I.), OLIEHKH aKTUBHOCTH pabOTHl 00y4arollerocs Ha 3aHSTHH, BKJIOYas
3aJjaHus 7151 CAMOCTOSTEIIbHOM PadOTHI

Hpomeafcymounaﬂ ammecmauun

PesynpTarthl Tekymero KOHTPOIS W NPOMEXYTOYHOH arTecTald (OPMHPYIOT DPEHTHHTOBYIO OIIEHKY
pabotel cryneHnrta. Pacnpenenenue OamuioB mpu  (GOPMHUPOBAHWUM PEUTUHTOBOM OIIGHKM pa0OTBl  CTYyJEHTa
OCYILIECTBIISIETCSI B COOTBETCTBHM C JCUCTBYIOIIMM JIOKQIBHBIM HOPMAaTHBHBIM akToM. [lo  mucuuruinHe
"NHOCTpaHHBIN SI3BIK" BHIOM IIPOMEXKYTOUYHON aTTECTAL[M ABISAETCS ODK3aMEH

PA3AEJ 2. COAEP KAHUE JUCHUITJIMHbBI

2.1. TPYAOEMKOCTb OCBOEHUSA JUCHUIIJIUHBI

OO6mas Tpyno€MKOCTh TUCUUIUTHHEL "MIHOCTpaHHBIN A3bIK" COCTABISAET / 3a4E€THBIC SAMHNIBI, 252 4acoB.
KonuuecTBO 4acoB, BbIIEISIEMbIX Ha KOHTAKTHYIO pabOTy C MperojaBaTelieM M CaMOCTOSTEIbHYI0 padoTy
00yJaromnerocs, onpeaeseTcs yaeOHbIM ILIAHOM.

2.2. COAEP)KAHHUE PA3JIEJIOB JUCIHUIIIMHBI

HaumeHoBaHuUe pa3aesoB ¥ TeM /BUJ 3aHATHS/ Cemectp | YacoB | Kommneren- | Jlureparypa | Uute | IIpumeuyanue
/ Kype ouu PaKT.

Paznen 1. JIroau u mup

Tema 1. Mos O6ynymast npodeccus /I1p/ 1 10 YKOC- | JI1.1J11.2 0
4.3 JI1.3J12.1
JI2.2J13.1

Tema 1. Mos 0yaymast mpodeccus /Cp/ 1 30 YK OC- JI1.1J11.2 0

4.3 JI1.3J12.1




JI2.2J713.1

Tewma 2. JInunocTHBIE KauecTBa U uMUIK /11p/ 1 10 YKOC- | J1.1J11.2 0
4.3 JI1.3J12.1
JI2.2713.1

Tema 2. JInuHocTHBIE KadecTBa U UMUK /Cp/ 1 29 YKOC- | JI1.1J11.2 0
4.3 JI1.3J12.1
J12.2J13.1

Tema 3. CpencrBa MaccoBoi HH(pOPMAIIVH U 2 16 YK OC- JI1.1J11.2 0
nH(popmarmoHnasle TexHosorun /I1p/ 4.3 JI1.3J12.1
JI2.2713.1

Tema 3. CpencrBa MmaccoBoi HHPpOpPMAITIH U 2 41 YKOC- | JI1.1J11.2 0
nH(popMaImoHHkIe TexHomoruu /Cp/ 4.3 JI.3J12.1
J12.2713.1

Tema 4. Typusm u nytemectBus /I1p/ 2 16 YKOC- | J1.1J11.2 0
4.3 JI1.3J12.1
J12.2J13.1

Tema 4. Typusm u myrermectBus /Cp/ 2 42 YKOC- | JI1.1J11.2 0
4.3 J1.3J12.1
JI2.2J13.1

Koncynpranus /Konc/ 1 2 YKOC- | JIl1.1J11.2 0
4.3 JI1.3J12.1
J12.2J13.1

Koncynpranus /Konc/ 2 2 YKOC- | JIl1.1J11.2 0
4.3 J1.3J12.1
JI2.2J13.1

PA3JIEJI 3. OBPA3OBATEJIBHBIE TEXHOJIOT U

Bun texnonorun mnm merona
KonrtekcrHoe o0ydyenne: MotuBaius 00y4aronMXcsi K YCBOSHHIO 3HAHUH ITyTeM BBISABIICHUS CBSA3EH MEXKAY
KOHKPETHBIM 3HaHUEM U €rO MPUMEHEHHEM.
PasButnexkputnyeckoro moiieHus: OOpa3oBaTenbHasi JESTENbHOCTb, HAPABICHHAass Ha Pa3BUTHE Y OOYYarOLIMXCS
pa3yMHOro, pe(JIeKCUBHOTO MBILIUIEHHS, CTIOCOOHOTO BBIABHHYTH HOBBIE MU U YBUIETH HOBBIE BOSMOXKHOCTH.
[IpoGnemuoe oOyuenue: CTUMyIUPOBaHUE OOYYAMOIIMXCS K  CAaMOCTOSTEIBHOMY MPUOOPETCHUIO  3HAHMIA,
HEOOXOIMMBIX IS PEIICHHUSI KOHKPETHON TPOOIEeMBI.
WnpuBuayansHoe oO0yuenue: BricTpanBanne o0yyaromuMucs cCOOCTBEHHON 00pa3oBaTelIbHOM TpPaeKTOpUH Ha
OcHOBe ()OPMHUPOBAHNH MHINBHYyaTbHOM 00pa30BaTENbHON NPOTrPaMMBl C YHETOM HHTEpeca 00yUJarommerocs.
Omnepexaromias caMocTosATeNbHas paboTa: M3ydeHne oOydaromMMUCS HOBOTO MaTepualia 0 €ro M3YYeHHS B XOJHe
ayJTMTOPHBIX 3aHITHH.
MexaucuumiuHapHoe o0yuenue: Mcnonap3oBaHue 3HaHUM M3 pasHBIX 00NacTei, UX TPYNIHPOBKA M KOHLEHTpALUs B
KOHTEKCTE
pelaeMoit 3agauu.




OOyueHre Ha OCHOBE OIbITa: AKTHUBH3aLMs MO3HABATEILHON JEATEIHHOCTH OOYYaromerocs 3a CYET acCOUMAaMH MX
COOCTBEHHOT'O OIBITA C TIPEIMETOM OOyUCHHS.

MynbTUMEIMIHBIE TEXHOJIOTHH: AYyIHOTEXHOJOTUH, BHICOTEXHOJOTHUH (TEIEKOMMYHUKAIMH), KOMITBIOTEPHBIE
nporpamMMsel. [IpenmymiectBa W BO3MOKHOCTH HCIIOJB30BaHUS HWH(OPMAIMOHHBIX TEXHOJIOTHH B OOyYeHUH WS
(npodunbHBIE TPOrpaMMbl, KOMIIBIOTEPHBIC MOPTajibl, MOUCK, OTOOp, 00paboTka H XpaHeHHe HWH(POPMAINH,
MEKKYJIbTypHAas! KOMMYHHUKAIUS U T.1.)

NudopManinoHHO-KOMMYHHKAIOHHBIE TexHojoruu: OOydeHue B DIEKTPOHHOW 00pa3oBaTENbHOW cpelie € IEeIbio
pacmmpenus AocTyna K oOpa3oBaTeNbHBIM pecypcaM (TCOpEeTHYECKH K HEOTpaHHYEHHOMY OOBEMY M CKOPOCTH
JOCTyMNa), YBENWYCHUS KOHTAKTHOIO B3aMMOJACHCTBHS C TpenofaBaTelieM, TOCTPOCHUS WHIWBUIYaJbHBIX
TPACKTOPHUI OATOTOBKH U OOBEKTUBHOTO KOHTPOJIS 1 MOHUTOPHHTA 3HAHUH 00YYarOIIIXCS.

TexHonorun koutpossi: TectupoBanue. Buabl TectoB. TpeboBanust k TectaMm. Meronuka ¢ Tectamu. MHTepnperanus
pe3ynbratoB. f3bikoBoi mopTdens. KommoneHTs! s3pikoBoro moptdens. Konkypesl n omummnmanst. [loaroroska,
IpOBe/ICHNE, OIICHUBAHHE.

MeTtoandeckue mpueMbl HHTEPaKTHBHOTO 00YUEHHSI

Pabora B mapax: CoBMecTHasi AEATEILHOCTh OOYYAIOUIMXCS B Mapax C IEJbI0 YCBOGHUS M3y4aeMOoro marepuana IoJ
PYKOBOACTBOM MPENOABaTEN MIIN CAMOCTOATENBHO.

Pabora B mameix rpymmax (komanzae: CoBMecTHash JeSTEIbHOCTh OOydYalOMmIMXCsS B TPYIIE TOJ PYKOBOACTBOM
nuepa, HampaBleHHas Ha pelleHue oOmield 3a1add IMyTeM TBOPYECKOTO CIOKEHUS Pe3yJIbTaTOB HHIWBHIYAIbHOM
pa0OThI WICHOB KOMaH/IbI C EJIEHUEM IIOJTHOMOYUI U OTBETCTBEHHOCTH.

[IpoextHas TexHOnorus: MHouBHOyanbHAash WM KOJUICKTHBHAs JAEATENBHOCTH II0 OTOOPY, paclpelesieHHI0 U
CHUCTEMAaTU3ALMK MaTepUalIa 110 ONPEAEIEHHON TeEME, B PE3YyJIbTaTe KOTOPOH COCTABIAETCS IIPOEKT.

AHanu3 KOHKpeTHbIX cuTyanuii (case study): AHamu3 peaibHbIX MPOOJEMHBIX CHUTyalldii, HMEBIIHX MECTO B
COOTBETCTBYIOIIEH 00J1acTH NMPO(ECCHOHANBHON AEATENIHOCTH, ¥ IOUCK BAPUAHTOB JIYUIINX PELICHUH.

Ponepbie urpel: PoneBas umuTtanus oO0y4arOIIMMUCS PEATbHON MPOGECCHOHAIBHON ICSITEILHOCTH C BBITOJHEHHEM
(yHKIUH CIIeNMaIiCTOB Ha Pa3IMYHBIX pabouux MecTax.

MeToabl akTHBHOTO 00YYCHUS

NMuTanoHHble pa3bITphIBaHUE: CUTyallMH B pOJIAX; CHUTYallMOHHbIE pOJIEBBIE WIPbI, CHUMYJIALMHU; pEIIeHHe
NPOU3BOACTBEHHBIX 33/1a4;

aHaJIN3 KOHKPETHBIX cuTyarmii (case study); «Mo3roBoii typm» u Jp.

HewnMuTanyoHHsie: IUCKyccHs; Oeceia; caMocTosITeNnbHas paboTa ¢ MHOS3BIYHBIMUA NCTOYHHKAMU; KOH(EPEHIINS;
3alUTa IPOEKTOB U Ip.

PA3JIEJ 4. YHEBHO-METOAUYECKOE U MATEPUAJIBHO-TEXHUYECKOE
OBECIIEYEHHUE JUCIUIIVINHbI

4.1. PexoMeHnayemasi JJuTeparypa

1. OcHoBHas 1uTEpPaTypa

ABTODBI, 3arnaBue UznarenscTBO, TOA
JI1.1 WNHocTpaHHBIN S3BIK | METOJUYECKUE PEKOMEHIALINH T10 ®dI'bOY BO
10. O. MatBenueBa, |opraHu3aluy caMOCTOSTEIbHON paboThl oOyuatommxea 1 | "AOHAYHUI'C", 2024
T. B. Uepkamuna - 2 KypcoB 00pa3oBaTeIbHOM IpOorpaMMbl OaKaaBpruaTa
BCEX HampaBiieHuH Bcex hopm obyuenus (85 c.)
JI1.2 [I'muBenkoBa, O. A., | AHIHACKU SA3BIK 1711 SKOHOMHUYECKHX CaparoB, Mockga :
Mopo3soga, O. H. crieraibHocTe: yuaeonuk as CIIO (170 c.) IMpodoOpaszosanue, Aii [Tn
Ap Menua, 2021
JI1.3 | Iloyswu, x. . Get it right = 'oBopHTE IPaBHIIBHO MO-AHTJIUICKY : Cankr-IletepOypr :
yuebHoe mocobue (176) Awnronorus, 2020
2. lonoTHUTEIbLHAS TUTEPATypa
ABTOpHI, 3ariaBue N3parenbcTBO, rox
J12.1 English World = B mupe anrmnuiickoro si3bika : y4eOHO- Honenk : TOY BIIO
A. E. YepHyimy METOIUYECKOe Tocobue 1yt o0yuaromuxcs 1 - 2 kypca "MouAYul'C", 2019

o0Opa3oBarenbHON MpOoTrpaMMbl OakaiaBpuaTa
HanpasyieHust noarotosku 38.03.02
«MenemkMeHT» (Tpod i : «KMEHEKMEHT B
MIPOU3BOACTBEHHOM cheper, «KMeHEeIKMEHT
HETPOU3BOACTBEHHOU cepr», «MeHEeHKMEHT
BHEIITHEIKOHOMUYECKOM IEATETBHOCTIY ) OUHOM /




ABTOpBHI, 3arnaBsue HznarenscTBO, TON

3a0uHOl Popm o0yuenus (361 c.)

JI2.2 | Emepkuna, JI. B., AHTIHIACKAHN SI3BIK IS BCEX HAIIPABJICHHHA OITOTOBKH: Yensabuack : FOxHO-
Kazauenok, 0. B., |mpaktukym (65 cC.) Ypanbckuit
Marisnes, U. B. TEXHOJIOTHYCCKHI

yausepcureT, 2020

3. MeTonuueckne pa3padoTku

ABTODBHI, 3arnaBue H3naTenscTBO, TON
JI3.1 New Business : yueOHO-MeTOANYECKOE TOCOOHE TSt Honenk : [lonAYul'C, 2022
b. O. ®enuenxo CTYJEHTOB 00pa30BaTENFHOIO YPOBHS «OaKaiaBp»

HanpasyeHust noarotosku 38.03.01

«OKoHOMHKaY (TpodhuiH : «IKOHOMHUKA MPEATPUATHS?,
«DuHAHCH ¥ KPETUT)») OYHOH / 3a09HOM PopM 0OydeHuns
(169 c.)

4.3. [lepevyeHb NPOrPAMMHOTO 00eCTIeYeHH S

JIMIEH3MOHHOE W CBOOOJHO  PacHpOCTpaHAEMOE  MPOrpaMMHOE  oOecriedyeHHe, B TOM  YHCIIE
OTEYECTBEHHOT'O POU3BO/ICTBA:
1. AcrobatReader
2. PowerPoint
3. [IporpaMmBlI iIst MPOCMOTPa BUACOPHIEMOB M IIPOCITYIIMBAHHUS ay IHOMATEPHAIIOB
4. MynsTumenuiinsie npunoxenus SKype, Google+, ZOOM.

4.4. llpodeccunonaabubie 023l JAHHBIX U HH(POPMALHOHHBIE CIIPABOYHbIE CHCTEMbI

- Hcnosnp30Banue 31K TPOHHBIX MPE3CHTAINIA PH POBEICHUN MPAKTUICSCKUX 3aHSITHII;

- BHJICO-ayINO MaTCPUAIBI;

-POBEpKa JOMAIIIHUX 33JJaHUI U KOHCYJIbTUPOBAHUE MTOCPEACTBOM 3JICKTPOHHOM ITOYTHI, CKalIa, 4aToB, BEOMHAPOB;
- IUCTAHIIMOHHbIC 3aHATHS

- MyJbTUMEAUUHBIC TPOTPAMMBI:

Anrnmuiickuii g obienus. OO0 «Marna-meanay, 2001.

[podeccop Xurrunc. Aurnuiickuii 6e3 akienta. 3A0 «McrpaCodry, 2002.

Bridge to English. Aurno-pycckuii ropopsituii ciioBaps. OOO «SI3bikoBoii 6u3nec-1entp «MuTtenc». 2000.

4.5, MaTepI/Ia.T[bHO-TeXHl/I‘leCKOC o0ecneuyeHue AUCIUTIJINHBI

Tenesuzop.

DVD-mreep.

MaruutodoH.

OOyuaroinue ayano-nporpaMMal.

OOyuaromue ayaMo- W BHICOMAaTEpHANbl HA aHTIHICKOM si3bike. (Mcmonb3yroTes aiisi peanu3aliiyd  NpUHIWNA
HarJSIIHOCTH, BOCHOJHSIOT OTCYTCTBHE SI3BIKOBOM Cpelbl, MOBBIMIAIOT MOTHBALUIO OOYYaIOUIMXCS K H3YYEHHUIO
WHOCTPAHHOTO SI3bIKa, CIOCOOCTBYIOT Pa3BUTHIO YMEHUH ayIMPOBaHHUSI, TOBOPEHHS, TTHCHMA).

MynsTuUMenuiiHas mabopatopusi.

PA3JAEJI 5. ®OHJ OHEHOYHBIX CPEACTB

5.1. KoHTpoJbHBIE BONPOCHI U 33JaHHS

Cemectp 1.

. Describe your favourite season.

. What creative persons can you name? What are they famous for?

. What do you have in common with your best friend?

. What techniques do you use in studying English? How do you remember new words, learn grammar etc.?
. What do you trust more to: TV, the Internet, newspapers. Why?

. Which is your favourite TV programme? Why?

. Is there too much news about celebrities in the mass media?

. What are the main health problems in developing countries?

. What do you know about healthy diets? Which diet do you stick to?

10. Do you like travelling? Which places have you visited or would like to visit? Why?
11. Are you an organized person? How do you organize your time?

12. What are the advantages and disadvantages of a small or a big family?

13. What information will the manager require for a personal loan?

14. Do living standards influence life expectancy? Why?

Cemectp 2.

O©CoO~NOOTD, WNPEF




1.Do you have a career plan? Where do you want to be in 10 year’s time?
. Would you like to work for one or several companies?

. What do you hope to do in your future career?

. Would you like to work for a family owned company or a multinational company? Why?
. Would you like to run your own company? Why?/Why not?

. What do you like /dislike about shopping?

. Why are beauty products easy to sell on TV?

8. Which type of products are difficult to sell and why?

9.What are the shopping habits of the people you know?

10.Speak about any company on your choice.

11. What ideas have been the best in the last 20 years?

12. Which creative person do you admire most of all? Why?

13. What should companies do to encourage new ideas?

14. Do you like working under pressure? Why?/Why not?

15. Why do some people become workaholics?

16. How important is the working environment for reducing stress?

17. What event would you most like to be invited to? Why?

18. How does entertaining affect a company/s image?

~NOo O WwWN

5.2. TeMbI MHCbMEHHBIX PadoT

1. My future plans.

2. What do you enjoy about travelling? What don’t you enjoy?
3. Asuccessful company.

4. A company | would like to work for.

5. Qualities of a modern manager.

6. The advantages and disadvantages of starting your business.

5.3. ®oH/I OLIEHOYHBIX CPEJICTB

@OHJ OIIEHOYHBIX CPEACTB AUCHUIUIMHEI "MHOCTpaHHBIN S3BIK" pa3paboTaH B COOTBETCTBUU C JIOKAJIHHBIM
HopMaTuBHBIM akToM OI'BOY BO "JOHAVYUI'C".

®DoHJT OIIECHOYHBIX CPEICTB MUCIUTIINHBI "THOCTPAaHHBIH SI3BIK" B TIOJTHOM O0BEME TIPENICTABIICH B BHJIC
npuioxeHus K ganHomy PITJI.

5.4. [lepeyeHb BUOB OLIEHOYHBIX CPEACTB

HenoBass w/wnm poneBas urpa - CoBMeCTHas JESITEIBHOCTh TPYIIBl O0y4YarOIUXCS U IPENoJaBaTeist IO
yIpaBJIeHHEM MpernojaBaresisi ¢ LENbI0 PelleHus y4eOHBIX W NpodeccHOoHaTbHO-OPHEHTUPOBAHHBIX 33134 ITyTeM
UTPOBOT0 MOJICTTMPOBAHUS PEANbHOM MPOOIEMHOM CUTYalnH.

[No3BonsieT onleHNBaTh yMEHHE aHATTM3UPOBATh U pellaTh TUITMYHBIE TIpodeccroHaIbHEIE 3aaun

Keiic-3amaua - IIpoOnemHOe 3amaHue, B KOTOPOM OOy4aromeMyCsl IpPEAIaraloT OCMBICIHUTh  PEATbHYIO
npodeccnoHabHO-OPHEHTUPOBAHHYIO CUTYAINIO, HEOOXOJUMYIO JIJIs PEIICHHs TAaHHOU MPOOIeMBbI

[poekT - KoHeuHBIH MPOAYKT, MOJTy4aeMbldi B pe3ylbTaTe IUIAHMPOBAHUS W BBIIIOJIHEHUS KOMILIEKCa y4eOHBIX W
HCCIIEI0BATEIbCKUX 3aJaHHM.

[To3BoMsieT OLEHUTh YMEHHs OOYYaroIIMXCsl CAMOCTOSITEIBHO KOHCTPYMPOBATH CBOM 3HAHUS B IPOIECCE PEIICHUS
MPaKTUYeCKUX 3aJa4 M TpoOsieM, OpPHEHTHPOBAaThCS B  HMH(POPMALMOHHOM  TMPOCTPAHCTBE H  ypOBEHBb
Cc(OPMHPOBAHHOCTH AHAIUTHYECKUX, HCCIIEOBATEIbCKHX HABBIKOB, HABBIKOB IPAKTUYECKOTO W TBOPYECKOTO
MBILUIEHUS. MOXXET BBINOIHATHCA B MHANBUIYIBHOM MOPSIKE MIIH TPYIIONH 00yJaromuXCs

Hoxnan, coobmeHne - [IpoaykT camocTosTedbHOM paboThl o0ydaromerocs, MpeACTaBISIONMA co0oil myOanyHOe
BBICTYIUICHHE IO TPECTABICHHUIO MOMYYCHHBIX PE3YJIbTATOB PEIICHHS ONPEJICIICHHOW Y4eOHO-TIPaKTHYECKOH, yueOHO-
HCCIIEI0BATENbCKOM NIIN HAyYHOH TEMBI

CobecenoBanne - CpencTBO KOHTPOJS, OPTaHM30BAaHHOE KAk CIENUanbHas Oecela MpernoaBaTesss ¢ 00yJaroniuMcs
Ha TEMBbl, CBSI3aHHBIC C U3y4aeMOW JMCIHUIUIMHON, U PACCUUTAHHOE HA BBISICHEHHE 00beMa 3HaHWW 00ydYaromerocs 1o
OIIpEJICICHHOMY pa3ziely, TeMe, IpobieMe U T.I1.

TectoBbie 3amaHus - CucreMa CTaHAAPTHU3UPOBAHHBIX 3aJaHUM, TO3BOJISIONIAS ABTOMATHU3UPOBATH IPOLEAYPY
M3MEpEHMsI YPOBHS 3HAHHI U YMEHUI 00yJaromerocs

Occe - CpenctBo, TO3BOJISIONICE OIEHUTH YMEHHE OOYyYalomerocs IHCAMEHHO H3JIaraTh CyTh IIOCTABJICHHOMN
MPOOJIEMBI, CAMOCTOSTETFHO MPOBOAUTH aHAIU3 ATOH MPOOJEMBI C HCIIOJIB30BAHUEM KOHIICTIIUN W aHAJTUTHYECKOTO
WHCTPYMEHTapHsl COOTBETCTBYIOIICH JIUCIMIUIMHBI, JCJaTh BBIBOJABI, O0O0OOIIAIOIINE aBTOPCKYIO TIO3HIUI0 TIO
MTOCTaBJICHHOM MTpobIemMe

PA3JIEJI 6. CPEICTBA AJANITALIMU NMPENNOJABAHMS JUCHUILIMHEI K
MOTPEBHOCTSIM JIML| C OTPAHUYEHHBIMHY BO3MOKHOCTSIMHU 3/10POBbSI




B ciydae HeoOX0MMOCTH, OOYYAIONIMMCST U3 YHCIIA JIUI] C OTPAaHHYCHHBIMH BO3MOXKHOCTSIMH 3/I0POBbsI (TI0
3asiBIICHUIO OOYYaIOIIErocs) MOTYT TpeyiaratbCs OJHU W3 CISAYIONIMX BapHUAHTOB BOCHPUSTHS WHGOPMAIUH C
YYETOM MX MHAMBUIAYAILHBIX MICHXO(OU3NIECKUX 0COOCHHOCTEH:

1) ¢ mpuMeHeHnEeM 3TIEKTPOHHOTO O0YUEHHS U TUCTAHIIMOHHBIX TEXHOJIOTHIA.

2) ¢ IpUMEHEHHEM CICIHATBLHOTO 000pYI0BaHUS (TEXHHKH) W MPOTPAMMHOI0 00eCIIeYeHHUs, UMEIOIINXCS B
®I'bOY BO "JOHAYUI'C".

B mponiecce oOydenuss mpu HEOOXOMUMOCTH JUIsl JIMI C HAPYIICHWSIMH 3pEHHS, CIlyXa W OIMOPHO-
JIBUTATEIBHOTO ariapara MpeoCTaBIsSIOTCS CIASAYIONINES YCIOBHS:

- IS JIML C HApYUICHUSIMH 3pEHUS: Y4eOHO-METOJUYECKHE MaTepuajbl B MeYaTHOW (POpME YBEIUYCHHBIM
mpudTom; B QopMe DIEKTPOHHOTO JOKyMeHTa; B (opme aymuodaiinma (mepeBos Y4YeOHBIX MaTepHajoB B
ayauodopmar); WHIUBHIyaIbHbIC 3a]aHUSI H KOHCYJIbTAIIUH.

- A JMIl ¢ HapYUICHWSMH CiIyXa: Y4eOHO-METOJMYSCKHE MaTepuaibl B TiedaTHOW Qopme; B ¢opme
AJIEKTPOHHOTO JOKYMEHTa;, BHJICOMATEpUANlbl C CYOTUTpaMH;, WHIUBHIyaJbHbIC KOHCYJIbTAIMH C MPHUBICUYCHHEM
CYpPIIOTIEPEBOTUMKA; WHIWBHIyaTbHBIC 33]JaHUSI 1 KOHCYJIbTAIIHH.

- JUIA JUIl C HApPYUICHWSIMH OIOPHO-JBHIaTEIILHOTO ammapara: y4eOHO-METOAMYECKUE MaTepUallbl B
nevyaTHo ¢opme; B (popme 3ICKTPOHHOIO JOKyMeHTa; B (opme ayauodaiiina;, HHIUBUAyAJIbHBIC 3aJaHUS U
KOHCYJIbTAIIHH.

PA3JIEJ 7. METOJAMYECKHME YKA3AHMUS /151 OBYYAIOLIUXCSI [10 YCBOEHUIO
JUCHUIINHBI

CamocrositenpHast paboTa oOydaromerocss — HEOOXOAMMOE YCIOBHE YCBOSHUS WHOCTPAHHOTO si3bIka. Jlmst
YCIICLTHOT'O OCBOEHUS Kypca 00ydJaroniuMcs CIIeyeT MPUACPKUBATHCS CIICAYIONUX PEKOMEHIAINMI:

1. 3aHUMaThCSI MHOCTPAHHBIM SI3BIKOM PETYJSPHO, TaK KaK CHCTEMATHYECKHE 3aHSTHS CHOCOOCTBYIOT YCIEITHOMY
YCBOEHHIO MaTepuala, a TAak)Ke BBIINOJIHATh BCE 3aJIaHUs U IPUIEPKUBATHCA PEKOMEHAAIMI TPenoaaBaTes.

2. Bectu nuuHbIe 3anvcu (CI0Bapb, 3aMETKU PA3JIMYHOTO BHJIA), KOTOPBIC MO3BOJISIOT HCIOJIL30BaTh UX B KAYeCTBE
CIIPAaBOYHOT'0 MaTepHajia U HEOJHOKPATHO K HUM BO3BpaIlaThCsl.

3. Ilpu moarotoBke 3afaHUN TI0 YTEHHIO, CIEAYeT ITIOJNB30BATHCSA CIIOBApSMH, BBHITUCHIBasS BCE HE3HAKOMEIE CJIOBA.
OnHM TIOMOTYT Haj JajbHelmeld paboTod Haj TekcToM. [lociie mpouyTeHHs TEKCTa HEOOXOAUMO BBHITIONHUTHL 3aJIaHus,
MIPIJIATAIOIIMECS K HEMY IS POBEPKU TIOHUMAHWSI €70 COJEPKAHSI U TIPOBEPUTH Ce0sI TI0 KITFOYaM.

4. Tlpuctynas k paboTe HaJ MPOCITYIIMBAaHWEM TEKCTa, HEOOXOIWMO, TPEXKJE BCEro, 03HAKOMHUTHCS C 3aJaHUEM U
MIPOCMOTPETh €ro coaepkanue. llocme mepBOro MPOCITYITUBAHUS BBITOJHSIOTCS 3aJaHusd Ha OO0IIee MOHWMAaHWe
MPOCITYIIAHHOTO, TIOCJIEé BTOPOTO — Ha MOHWMaHue jAeTtanei. OJHAKO, TMPU CaMOCTOSATEIBHOM paboTe Hax
ayUpOBaHUEM TEKCT PEKOMEHYeTCs MPOCIIyIIaTh HECKOJBKO pa3, MoKa ero coiepkanue He Oyner moHsTHO. llpwm
HEOOXOJJMMOCTH MOXKHO BOCIIOJIB30BAaThCs pacriedyaTtkoil Texcra. [Ipw 3TOM pPEeKOMEHIyeTcs BBINKHCATh BCE HOBBIC
CJIOBa, yCBOUTH MX 3HaueHue. [locne 3Toro, TEKCT peKOMEHAYETCsl IPOCIyIaTh €1Ie pas.

5. Bce ycTHBIE COOOIIEHUS JTOJDKHBI UMETh BCTYIJICHHE, OCHOBHYIO YacTh M 3aKiltodeHue. lIpu moAroToBke yCTHBIX
COOOIIEHNI CIeyeT THIAaTeIbHO OTPENETHPOBATH CBOE BBHICTYIUICHHWE: BBHIYYHTHh HOBBIE CJIOBa W WX IPOU3HOIICHUE,
MPOJyMaTh MHTOHAIIMIO, May3bl, )KECThI W T.A. [IpHW HMCIIOJIb30BaHWU HaIAIHBIX cpencTB (Power Point, kapTuHKH,
HAJIKCH) PUICPIKUBATHCS OOIIMX MPABWII UX COCTABIICHHS U MCIIOJIb30BaHUS.

Kak wm ycTtHBIe cOOOIIEHHUs, TBOpUYECKHWE NHCHMEHHBIC 3aJaHus (COUYMHEHHS, 3CCe, NMUChbMa, AHHOTAIMH), HMEIOT
CIEAYIOUIYI0 CXEMY: BCTYIUIEHHME, OCHOBHAs 4acTb, 3aKJIIOUEHHUE, KOTOPOW CleayeT CTporo mnpujaep:kuBaThcd. Bcee
NUCbMEHHbIEC 3a/laHusl, BKJIIOYAs YIPaXHEHHUs, BCEraa CIeayeT MNpellOoCTaBIATh Ha TMPOBEPKY IMpernojaBaTeio C
LIEJTbE0 MCIIPABIICHUS OIMIMOOK M UX aHAIH3A.




MHUHHUCTEPCTBO HAYKH U BLICHIEI'O OBPA3OBAHUSI
POCCHUICKOH ®EJEPAIINN
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PA3JIEJI 1.
HACITIOPT ®OHJJA OIIEHOYHBIX CPEJICTB
10 AMCHUILIHHE (MOAYJ/I10) «MHOCTpAHHBIN A3BIK»

1.1. OcHOBHBIE CBEEHUSA O JMCHUIIIMHE (MOTYJIe)

Taomuma 1

XapakTeprucTUKa JUCHMILIUHBI (MOTYJIs)
(cBeneHus COOTBETCTBYIOT paszzaeiy PILJI)

ObpazoBarenbHas mporpaMmma

OaxanaBpuaT

HaHpaBHCHHC IIOATOTOBKH

38.03.01 Dxonomuka

«PUHAHCHI U KPEAUT

[Tpoduib
KonunuecTBo pa3nenoB AUCHUTIINHBL 4
Yactp a30BaTEIbHOMN

C o0pa3oBaTeIbHO 51.0.07
MIPOTpaMMBbl

(DOpMI)I TCKYIICI'O KOHTPOJIA

CobecenoBanue, TUCKYCCHUs, TECTOBBIC
3aJJaHusl, YCTHBIN ONpPOC, NOKIA,

KOHTPOJIbHAS
pabora.
OuHo-3a04Has
llokazamenu

dbopma oOyueHus
KonuyecTBO  3aueTHBIX  €IUHUIL 7
(KpeauToB)
Cemectp 1,2
Oowan mpyooemxkocmev (axkaoem. 257
uacoe)
Ayoumopnasn KOHMAaKmHas 108
paboma:
JIeKunoOHHbBIE 3aHATHUSA -
[TpakTHdeckue 3aHATHS 20/32
CemuHapcKkue 3aHATUS -
CamocTosiTeJibHAs1 pa6oTa 59/83
Koncynpramus 212
KounTpoan 427
Popma APOMENCYMOUHOU AK3aMEH/IK3aMEeH

ammecmauyuu




1.2. IlepeyeHb KOMIETEHHUH ¢ yKa3aHueM JITanoB GopMHPOBaHHMS B
npouecce 0CBOEHHs 00pa30BaTEIbHOI MPOrpaMMBbl.

Tabnua 2
[IepeyeHb KOMIETEHLIMI U UX JIIEMEHTOB
Nunukarop *JIeMEHThI Minexe
Komnerennus KOMITCTCHIIUH U €TO MHIMKATOpa
dbopmynupoBKa KOMIETCHIINU dJeMerTa
3namu:
1 HWHOSI3BIYHYIO
JIEKCUKY u
TEPMUHOJIOTHIO  JIJISt
y4acTus B | YKOC-4.3.
JIUCKYCCHSIX u|3-1
npo¢eCcCHOHATEHOM
OOIIIEHUU
2- HMHOS3bIYHYIO
JIEKCUKY u
TEPMUHOJIOTHIO ISt
y4acTusl B
YK OC-4 JINCKYCCHSIX u
Cnocoben npodeccuonansHoM | YK OC-4.3.
ocymecTBisTh | YK OC-4.3. oO01IeHu N 3-2
JIETIOBYIO ApPryMEHTHPOBAaHHO U | - PETUCTPHI
KOMMYHUKAIIMIO B | KOHCTPYKTHUBHO o(pHUITHATHHOTO U
YCTHOU U OTCTaUBAET CBOU HEO(PHUITUATHHOTO
MUCbMEHHOMN MO3UIIMU U UJICH B oOmeHus
dbopmax Ha aKaJeMHUYECKUX U 3- uHos3buHyI0 | YK OC-4.3.
rocyJapCTBEHHOM | MPOGECCUOHATBHBIX JIEKCUKY u|3-3
SI3BIKE JTUCKYCCHUSX Ha TEPMUHOJIOTHIO ISt
Poccuiickon VHOCTPAHHOM SI3bIKE y4acTus B
denepanuu u JUCKYCCHSIX 151
UHOCTPaHHOM(BIX) npodeccuoHaTbHOM
s3bIKe(ax) oO1IeHN
- PETHUCTPBI
o(HUIIUAIBHOTO 51
HEeO(pUIIUATEHOTO
00IIIEeHNS,
Ymemo:
1- yoexnats, | YK OC-4.3.
HAcTaWBaTh Ha cBoei | Y-1

MO3UINH, OOBICHITH
CBOIO TOYKY 3pCHHSI
Ha WHOCTPAHHOM




Komrerenims

Nupukarop
KOMIIETEHIINH U €TO
(bopMyIupoBKa

*)JIEMEHTBI
WHIHKATOpa
KOMIIETEHLIUU

Hunexc
SJIEMEHTa

SI3BIKE C
UCIIOJIb30BaHUEM
npodeccuoHanbHOM
JICKCUKHA u
TEPMHHOJIOTHH

2- y0exnarsb,
HACTaWBaTh Ha CBOCH
MO3UINH, OOBSICHSITH
CBOIO TOYKY 3pEHUs
Ha WHOCTPAaHHOM
SI3BIKE C
UCTIOJIb30BaHUEM
po¢heCCUOHATIBHOM
JEKCUKU U
TEPMUHOJIOTHH
-BECTH
po(eccHoHaNbHYIO
JIMCKYCCHIO;

YK OC-4.3.
V-2

3- ybOexnarb,
HACTanBaTh HA CBOEH
MO3UINU, OOBSICHATH
CBOIO TOYKY 3PCHHS
Ha WHOCTPAaHHOM
SI3BIKE c
HCIIOJIb30BaHUEM
npodecCUOHATLHON
JICKCUKH u
TEPMUHOJIOTHH

- BECTH
npodeccuoHanbHYIO
JTUCKYCCHIO;
OCYIIECTBIISITH
nyOJIMYHbIE
BBICTYTUICHUS B
npeaenax
podecCHOHAILHON
TEMaTUKH
- YYUTHIBATh
COIIMOKYJIbTYpPHBIC
0COOCHHOCTH
OOIIIeHHS,

YK OC-4.3.
V-3




Komrerenims

Nupukarop
KOMIIETEHIINH U €TO
(bopMyIupoBKa

*)JIEMEHTBI
WHIHKATOpa
KOMIIETEHLIUU

Hunexc
SJIEMEHTa

HCII0JIb30BaTh
COOTBETCTBYIOIIIHE
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_ PA3JIEJI 2.
TEKYIIUU KOHTPOJIb 1O JIUCIHUIIVIMHE (MOAYJIIO)
«/HOCTPaHHBIN A3BIK»

TeKylmmi KOHTPOJIb 3HAHUN UCITOIB3YETCS ISl ONIEPATUBHOTO U PETYIIAPHOTO
yHOpaBlIeHUsT y4eOHOM AESITeNbHOCTBIO (B TOM YHCIE CAMOCTOSITENFHOM paboToil)
0o0yyarommxcs.

B ycnoBusix OambHO-PEUTHMHIOBOM CHCTEMBI KOHTPOJS PE3YJIbTAThI
TEKYIIErO OIICHUBAHUs, OOYYaloIIerocss HCIHOJb3YIOTCS KaK I[0Ka3aTelb €ro
TEKyIIero peWTuHra. TeKyluuid KOHTPOJIb YCIEBAEMOCTH OCYIIECTBISIETCS B
TEYECHUE CEMEeCTpa, B X0Ji€ MOBCEIHEBHOM Yy4eOHOU pabOoThl MO WHIUBUYAIbHOU
WHUIIMATUBE TpenojaBarens. JlaHHbIH BHJA  KOHTPOJS CTUMYJIUPYET Y
oOyyarolerocss CTpEMJIEHHE K CHUCTEMAaTHYECKOH CaMOCTOSITENIbHON paboTe 1o
U3YUYEHUIO JUCIUTIIHBI (MOIYJIA).

Tabnuma 2.1.
Pacnpenenenne 6auioB o BugaM y4eOHOU AESTENbHOCTH
(OamIbHO-pEeHUTHHTOBAs CHUCTEMA) —

1 cemectp
HanmenoBaune Bun 3ananus
Pasnena/Temer 13/ C3 Becero | K3P | P | M3*
J3 | YO* | T3* | P3*| 3aTemy (CP)
P.1.T.1.1 - 12 12 | 12 36 4 5
P.1.T.1.2 - 12 12 | 12 36 10
HUroro: 1000 - 24 24 | 24 72 8 10 10
2 ceMecTp
HaunmenoBanue Bun 3aganus
Pasyiena/Temer 3/C3 Becero | K3P | P | U3*
J3 | YO* | T3* | P3* | 3aTemy (CP)
P.1.T.1.3 - 12 12 | 12 36 4 5
P.1.T.1.4 - 12 12 | 12 36 10
Hroro: 1000 - 24 24 | 24 72 8 10 10

JI3 — JeKIMoOHHOE 3aHATHE;

YO — ycTHBIi o11poc;

T3 — TecToBOE 3a/1aHKE;

P3 — pazHoypoBHEBbBIE 3a]aHNS;

* Ipyrue ¢ BUABI UCTIOJIb3YyEeMbIX 3aJaHUH, MPEI0KEHHBIX B IPHIIOKEHUH 1
I13 — npakTUUecKOe 3aHSITHUE;

C3 — ceMuHapCKOE 3aHATHE;

K3P — xoHTpoab 3HaHuii no Pazgeny;

P — pedepar.

CP — camocTosTenbHas paboTa 00y4aromerocs
N3 — unauBHyanbHOE 3a1aHKE



Hayuno-neoazozuueckuii pabomuux, omeemcmeeHHblil 3a NposedeHue 8cex
8UO08 3AHAMUL NO KOHKPEMHOU OUCYUNIUHe (MOOYII0), cam pacnpeoessiem Oavl
no eudam pabomol ucxoos uz 100-6anrvnou cucmemeol.

2.1. PekoMeHIaM¥ MO OLEHNBAHUIO YCTHBIX OTBETOB 00y4YalOIIUXCH

B mpomecce o0yueHus WHOCTPAaHHOMY SI3BIKY OIICHHBACTCS YPOBEHB
c(hOpPMHUPOBAHHOCTH Yy 00y4JaeMbIX 3HAHWM, HaBHIKOB U YMEHUW KaK B TPOIECCE
MOATOTOBJICHHBIX BBICKA3bIBaHUH (KOHTPOJIh YCBOCHUS MPOUAEHHOTO MaTeprala u
OTIpe/IeNICHUs yPOBHS IMOATOTOBICHHOCTH 00yUaIONUXCcs K JaTbHEUIIeH paboTe Hall
U3ydaeMoil TEeMOW WM W3YYCHUI0 HOBOH TEeMbl B BHIE (PPOHTAILHOTO H
WHIMBHUIYAILHOTO OIPOCa), TaK M B IMPOIIECCE HEMOJATOTOBICHHBIX CIOHTAHHBIX
BBICKA3bIBAaHUI (OTBETHI HA BOMIPOCHI, Y4aCTHE B TUCKYCCHH U T. [I.)

Kpurepuu olieHMBaHUSI YCTHBIX OTBETOB, OOydYarouuxcsi (rOBOPEHHUE):

COOTBETCTBHE COJICPKAHMS OTBETA 3aJaHUI0 (YUUTHIBACTCSI COOTBETCTBHE
CoIepKaHUsI ~ YCTHOTO  BBICKA3bIBaHUS  ITOCTaBJICHHOMY  3aJaHUIO, TEMe
BBICKA3bIBaHUA);

MOJIHOTA W TJIyOMHA OTBeTa (YYHUTHIBAETCS TIOJHOTA PACKPBITHS TEMBI,
3aJIaHUsI, NCTIOJIB30BaHNE COOTBETCTBYIOMHKX (PAKTOB, MOHATHH, HJUTFOCTPATHBHOCTH
U T.IL);

JIOTHKA U3JI0KCHHS MaTepuaia (YUUTHIBAETCS YMEHHE BRICTPOUTH IIEJIOCTHOE,
MOCIIEZIOBATEIbHOE YCTHOE BBICKA3BIBAHUE, XapaKTEPU3YIOIIEECs CBA3HOCTHIO U
CIIMTHOCTBIO TEKCTA);

JIEKCUKO-TpPaMMaTUYeCKass MPaBWIBHOCTh YCTHOW peuyn (MCIOJIb30BAHUE
COOTBETCTBYIOIIECH TEPMUHOJIOTHM M CJIOBapsi, TpaMMaThyeckas MpaBHIbHOCTb
BBICKA3bIBaHUI, TOYHOCTh BBICKA3bIBaHHS, pa3HOOOpa3ue  HCIOIb30BaHUSA
Mopdonornyeckux GoOpM U CUHTAKCUYECKUX KOHCTPYKIIUA);

oernocth peun (YYUTHIBaeTCS (POHETHUYECKas MPaBUIBLHOCTh, WHTOHAIUS,
MPUOIMKEHHOCTh TEMIIA PEYM K €CTECTBEHHOH peur HOCHUTENEH S3bIKa ¢ YUETOM
MICUXOJIOTHYECKUX OCOOCHHOCTEH 00Yy4YaeMbIX, BBICKA3BIBAHMS, a TAKXKE YMCHHUS
JICTATh BRICKA3bIBAHUS HAa CHHTArMbI, TTay3alins, YMEHUE COKpaIlaTh MMay36l;

KOMMYHHUKATUBHOCTh (YYHUTHIBACTCSI KOMMYHHUKATHBHAs HAMpPaBJICHHOCTh
BBICKA3bIBaHUS, YPOBEHb HMHTEPAKTUBHOCTH, YMEHHUS YCTAHOBUTH KOHTAKT C
ayIuTOpHer U coOeceTHUKOM, OBICTPOTA M TTPABUIIBHOCTD PEAKIIUN O0YJAIOIINXCS
Ha MTOCTaBJICHHBIC BOIIPOCHI, YMEHUS TIO/IEPKaTh Oeceny),

PAIMOHANIBHOCTh  WCIIOJB30BAHHBIX TPUEMOB H  CIOCOOOB  peIICHUS
MOCTaBJICHHOW y4eOHOW 3a/ma4uu (yYUTHIBACTCS YPOBEHb BIIAJICHUS 00y4aeMbIMH
CTPAaTETUYECKON KOMIIETCHIINEH, TO €CTh UX YMEHUS HAXOAUTh COOCTBEHHBIE My TH
PEIICHUS IMOCTABJICHHBIX 3a71a4);

CBOCBPEMEHHOCTh W A(PPEKTUBHOCTh  WMCIOJB30BAHHMS  HATJISTHBIX
MaTePHAJIOB U TEXHUYECKHUX CPEJCTB IIPH OTBETE (YIUTHIBAIOTCS YMEHUS TPAMOTHO



1 C NOJIb30H IMPUMCHATL HarjIAAHOCTb U I[@MOHCTpaHI/IOHHHﬁ OIIBIT IIPH YCTHOM

OTBETE).

KpI/ITepI/II/I OlICHUBAaHUA YCTHBIX OTBE€TOB oﬁyqaloumxcﬂ

Koin-
BO
0auIoB

YPOBEHb COOTBETCTBUS YCTHOTO OTBETA KPUTEPUIM

5
OaIoB

OOyuaromuiics

1) momHO W apryMEHTHPOBAHO pPACKPHIBAET COACPKAHUE TEMBI
BBICKA3bIBAaHUS;

2) wuW3maraeT Marepuan CBA3HO W CIMTHO, C HCIIOJIb30BaHUEM
COOTBETCTBYIOIINX JICKCUKO-TPAaMMaTHUECKUX U (POHETHUECKUX CPEJICTB;
3) IEeMOHCTpUpPYET OErIOCTh pedyr OJU3KYyI0 K eCTeCTBEHHOU, 0e3
JUTUTEIIbHBIX T1ay3 U MTOBTOPOB;

4) NEeMOHCTPUPYET yMEHHUsS MOIJCPKHBATh KOHTAaKT C ayJAUTOPUCH U
co0eceTHUKaMH, OBICTPO W MPABUIBHO pPEarupyer Ha MOCTaBIICHHbIE
BOMPOCHI, yMEET NOoAepkKaTh Oecey, BbICKa3aTh CBOE MHEHHUE;

5) nomyckaer 1-2 yiekcudeckue, rpaMMaTHYeCKHE WM (OHETHUYCCKHUEC
OITNOKH,

Oasuta

OOGyuaronuiics

1) IOCTaTOYHO TOJHO W apryMEHTHUPOBAHO PACKPBIBACT COJICPIKAHUE
TEMBI BBHICKAa3bIBAHMS;

2) wuW3maraeT Marepuans CBA3HO M CIUTHO, C HCIOJb30BaHUEM
COOTBETCTBYIOIIUX JIEKCUKO-TPAMMATHUYECKUX U (DOHETUUECKUX CPEJICTB,
JoIrycKasi HeOOIbIIINEe HETOYHOCTH, KOTOpPhIE HE BIUAIOT HAa COACpPIKAHUE
BBICKa3bIBaHMS, HE MEIIAIOT €0 MPABHUIIBHOMY BOCTIPUSTHIO;

3) meMoOHCTpHUpYET OerjiocTh pedyd OM3KYH K €CTECTBEHHOH, B peyH
MOKET HAOJIIOAAThCS HEKOTOPOE KOJIMUECTBO IMay3, CBA3aHHBIX C ITIOMCKOM
MIPaBUJIBLHBIX CPEJICTB BBIPAKCHUS;

4) NMEMOHCTPUPYET yMEHHUS MOMJICPKMBATh KOHTAKT C ayJUTOPHECH U
co0eceTHUKaMH, JOCTaTOYHO OBICTPO W TMPABWIBHO pearupyer Ha
MIOCTABJICHHBIE BOIIPOCHI, YMEET MOJAep>KaTh Oeceqy, BhICKAa3aTh CBOE
MHEHUE;

5) momyckaeT 3-5 JleKCHYECKHMX, FPAMMATHUYCCKUX WM (HOHETHUCCKHUX
OINOO0K;

Oasuia

OO6yuaronuiics

1) HemoJHO PaCKPBIBACT COJICPIKAHME TEMbI BHICKA3bIBAHHUS;

2) u3naraeT MaTepral HeJOCTATOYHO CBS3HO U MOCJIEI0BATEIbHO, 3HAHUS
TEPMUHOJIOTMM HE JOCTAaTOYHBI JJIi PACKPBITHS TEMBI, a TaKKe
oOydaeMOMy HE  XBaTaeT JICKCMUECKHX, TpaMMAaTHYECKUX U
(OHETHMYECKUX  CPEICTB  JJisi  OCYIIECTBICHUS  TOJHOIICHHOTO
BBICKA3bIBAaHUS;

3) peub 3amMeiieHHast, OOYJArOIIUIACS eTaeT JOCTATOYHOE KOJIMYECTBO
nays3 Il TOUCKa HEOOXOIMMBIX CJIOB M BBIPAKECHUM;

4) NEeMOHCTPUPYET HEIOCTATOYHBIE YMEHHUsS MOJACPKUBATH KOHTAKT C




ayIUTOpHEe W coOeceqHUKaMM, JTOCTATOYHO MEIJICHHO pearupyer Ha
MMOCTABJICHHBIC BOIPOCHI, HWCIBITBIBACT 3aTPyJHCHHUS B OTBETaX Ha
HEKOTOpBIC U3 HUX, C TPYIOM MOJJIEPKUBAET Oecemy, BRICKA3bIBACT CBOE
MHEHUE;
5) onomyckaer Oomee 6-9 JIeKCHYECKMX, TpaMMaTHUECKUX  HIIH
dboHETHIECKUX OMHOOK;
0-2 | O6yyarommiics
Oamia | 1) He pacKpBIBAET COJICPIKAHUE TEMBI BHICKA3BIBAHHUS,
2) wW3jgaraeT MaTepua’d HECBSI3HO W HEIOCIESAOBAaTEIbHO, HE BIIAJICET
COOTBETCTBYIOIIEH  TEPMHUHOJOTHEH, a  Takke  JIOCTaTOYHBIMHU
JICKCUYCCKUMU, TPAaMMaTHUYECKUMH W (POHETUYCCKUMH CPEICTBAMU IS
OCYIIIECTBIICHUS BHICKA3bIBAHUS;
3) peub 3amMejJIcHHAs!, HEBHATHAsI, U300MIYeT JIMTCIBHBIMU Tay3aMu U
TIOBTOPAMH;
4) He yMeeT MOJCPKUBATh KOHTAKT C ayJIUTOpUEH M COOCCEIHUKAMH,
MEJJICHHO WJIM COBCEM HE pearupyeT Ha MOCTaBICHHBIE BOIIPOCHI, HEYMEEeT
MOJI/IEP>)KUBAThH Oecely U BHICKAa3aTh BHICKA3bIBAET CBOE MHEHHE,
5) nmonyckaer ©Oosee 10 JileKCHYECKHMX, TpPaMMATHUYCCKUX  HJIH
(hOoHETHYECKUX OIMINOOK.
BOIIPOCHI JUISA CAMOINIOAI'OTOBKH OBYUYAKOIIIUXCA
Bonpocwt 015 noozomoeku k
Koumponupyemuwie pazoent UHOUBUOYAIbHOMY / (hpOHMATILHOMY

(memwt) Oucyunaunsl (Mooyasn) | ycmuomy | nucomennomy onpocy no memam

oucyunaunvl (Mo0oyJns)

PA3JAEJI 1 JIrvoau u Mmup

1. Do you have a career plan? Where do

Tema 1.1 Mos Oynymias you want to be in 10 years’ time?
npodeccus 2. Would you like to work for one or

several companies?

3. What can damage your career prospects?
4. What do you hope to do in your future
career?

Tema 1.2. JInunocTHeie kauecTBa u| 1. What are your strengths and weaknesses?

UMUK 2. Are you an organized person? How do you

organize your time?
3. What do you have in common with your best

friend?

Tema 1.3. CpenctBa MaccoBoi 1. What do you trust more to: TV, the Internet,

uHpopManuu U uHPOpMaIMoHHbIe|  newspapers. Why?

TEXHOJIOTUH 2. Which is your favourite TV programme?
Why?

3. Is there too much news about celebrities in
the mass media?




Tema 1.4. Typusm u mytemectBus [1. Do you like travelling? Which places have
you visited or would like to visit? Why?

2. What is the best time to visit your own city?
3. Describe the opportunities your favourite
season creates for travel?

2.2 PekoMeHaanuu 1Mo OUEHUBAHUIO Pe3yJabTATOB TECTOBBIX 3aJaHUii
o0y4yaromuxcst

B 3aBepiieHnn n3ydeHus! Kaxaoro pasjesia JUCHUIUIMHBL (MOIYJIsl) MOXKET
IPOBOJIUTHCS TECTUPOBAHUE (KOHTPOJIb 3HAHUM IO pa3ieny, pyOeKHBIHKOHTPOIIb).

Kpumepuu oyenusanus. YpOBEHb BBIIIOJIHEHNS TEKYLIUX TECTOBBIX 3aJJaHUI
olleHHBaeTcs B baymax. MakcuMalibHOE KOJIMYECTBO OAJIOB 110 TECTOBBIM3a/1aHUAM
OTIpe/IEeIIAeTCs MPEIoIaBaTeNsAM U MpeICcTaBIeHo B Tabmuie 2.1.

TecToBble 3a1aHNs NIPEACTABICHBI B BUJIE OLICHOYHBIX CPEACTB U B IIOJIHOM
o0beMe MPECTABIECHbBI B OaHKE TECTOBBIX 3a/laHUi B 3JIEKTPOHHOM BHEe. B Gonze
OLICHOYHBIX CPEACTB MPE/ICTABICHbBI THUIIOBbIE TECTOBBIE 3aaHusl, pa3paboTaHHbIE
UL U3Y4YeHUs  JUCUUIUIMHBL  «MHOCTpaHHBIA  SI3bIK  MPO(ECCHOHATBHON
HAIIPaBJICHHOCTHU.

Texymuii KOHTpOJIb NPEeaycCMaTpUBaET MPOBEPKY Yy OOy4YaeMbIX 3HAHUU
JIEKCUKH, TPAMMATUKH, YMEHUN YTEHUS U NMHACbMa HA AHTJIMHUCKOM SI3BbIKE. 3aJaHUs
SBJISIFOTCS] TUITIOBBIMH JIJISL BCEX Pa3/IeIIOB.

THUITIOBBIE TECTOBBIE 3AIAHUSA
JJIA TEKYIIEI'O KOHTPOJIA

I. Vocabulary/Grammar (Jlekcuka u rpaMmMaTuKa)
1. Match the terms on the right with their definitions on the left

1. management a) an ability to do
an activity or job well, especially because
you have practised it

2. skill b) the control and organization of
something

3. negotiation C)
the process of discussing something with
someone

in order to reach an agreement with
them, or the discussions themselves

2. Choose the proper answer A,B,C or D.

The new Production Manager has just been ... .



https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/ability
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/activity
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/job
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/especially
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/practised
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/control
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/organization
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/process
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/discuss
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/order
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/reach
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/agreement
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/discussion

A. applied B. requested C.decided D.appointed

1. Writing (ITucsMmo)
3. Write a cover letter for a prospective employer

Think what position you are applying for, what skills you already have,
whether you had previous experience in this sphere and what your achievements are.
Try to persuade the employer that you are the best person for the job, give your
reasons. Do not forget to mention when you are available for the interview.

I11. Reading (Urenmue)
4. Read the text and mark the statements TRUE/FAULSE

The Buy Nothing Movement
Social media, magazines and shop windows bombard people daily with things
to buy, and British consumers are buying more clothes and shoes than ever before.
Online shopping means it is easy for customers to buy without thinking, while major
brands offer such cheap clothes that they can be treated like disposableitems — worn
two or three times and then thrown away.

1. People buy clothes because they want to throw them away.
TRUE/FAULSE

2.3 PekoMeHAaIlMU 10 OLIEHUBAHMIO Pe3YJIbTATOB /1€JI0BOI (P0J1eBOi) UTPbI

MakcuMajJbHOe

Kpurepun
KOJIMYECTBO 0AJJI0OB* p p

BrictaBnsiercss oOyuaronieMmycst (MHAUBUIYATbHO WM
KaK YYaCTHUKY TpyMIbI), €CIU COJEpPKAHUE €ro
JNEATEIbHOCTH  TOJHOCTBIO  COOTBETCTBYET TEME,
KOHIIEIIINKU, COJCPKAHUIO WIPbl U TMPHUHSATOW POJIH;
YEeTKO OpraHu3oBaHa paboTa IO CHOKETY WIPHI,
OTiIN4HO MPUCYTCTBYET BAPUATUBHOCTH B PA3pPEILICHUU UTPOBOU
CUTYyalluH, KOMMEHTapuu 1o xony WTPBI
OCHOBBIBAIOTCS Ha MMOHSATUHHOM anmnapare
IPEIMETHON 00JIACTH M WILTIOCTPUPYIOT OCHOBHBIC
3aKOHOMEPHOCTH MW3y4YaeMOM JUCUUIUIMHBI H €€
MIPUKJIATHON aCIEKT

BricraBnsercs oOydaromemycs (MHAUBUAYATbHO WIH
Xopouio KaK COTPYAHMKY TPYIIbl), €CIH COJEepKaHUE €ro
NEATEIbHOCTU B OCHOBHOM COOTBETCTBYET TEME,
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KOHUEMINWHU, COAEPHKAHUIO WUIPbl U TNPHUHATOM POJIH;
WUTPOBOM CIOKET HAXOAUT PAa3BUTHUE, KOMMEHTAPUH IO
X0y WIPhl  BKJIIOYAIOT MOHATUWHBIA  armapar
peAMEeTHON 00JIaCTH U OTpakaroT B OCHOBHOM
IMMOHUMAHUE  TPUKIATHOIO  ACIEKTa  U3y4aeMoH
U CIUIIINHBI

BricraBnserca oOyvaronieMmycsi (MHIAMBUIYAIbHO WM
KaK COTPYAHHUKY TpYMIbI), €CIU COJAEpKAHUE €ro
NEeSATEIbHOCTH B LIEJIOM  COOTBETCTBYET  TEME,
KOHIICTILIMK, COJEPKaHUIO UIPbl U MPUHATON POJIH;

yI[OBJ'ICTBOpHTeJIBHO HFpOBOﬁ CIOXKCT HC ACTAIIU3UPYCTCA, KOMMCHTAPHH I10

X0y Wrphl B HEOONBIION CTENEHU OMUPAIOTCA Ha
MOHATUMHBIM  ammapar  OpeIMETHOM  o0JacTw,
MPUKJIAHOM ACTIEKT M3Yy4aeMOM JIUCIUIIIIMHBI
MpeJCTaBIIeH (PparMeHTapHO

HeynoBneTBopurenbsHo

BBICTaBIIIETCSL OOydaromemycsi (MHAUBUAYAIbHO WIIH
KaK COTPYOHHUKY TpYIIIbI), €CIH COAEpkKaHUE €ro
NEATEIBHOCTH JIMIIb YAaCTUYHO COOTBETCTBYET TEME,
KOHLIEIILINN, COAEP/KaHUIO WIPbl U NPUHATOW PpOJIH;
UTPOBOM CIOKET HE pa3BUBAETCA, KOMMEHTapUHU IO
XOJly UTPbl OTCYTCTBYIOT, OOy4aroUIuiics He
JEMOHCTPUPYET TOHMMAaHUSl MPUKIATHOTO acIleKTa
M3y4aeMOMW JUCIUILIIMHBI

* [IpencraBneHo B Tabnwme 2.1.

2.6. PexoMeHIaM MO OLEHMBAHHIO BONMPOCOB Jisi co0ecel0oBaHMsI 1O

aucauiuinde  (moayiaw)  «AHocTpaHHBIM  A3bIK  NPOdeccHoHANBLHOM
HANIPABJICHHOCTH.
MaxkcnmanbHOE YpOBEHb COOTBETCTBHS
KOJINYECTBO KPUTEPUSM YCTHOT'O OTBETA
oasoB!»*
5 6amioB OO6yuaronuiics

1) aKTHBHO y4acTBYET B BHITOJHEHUH 33 [aHNS;

2)IIOJJHO M apryMEHTHPOBAHO PAaCKPBIBACT COJCPIKAHUE TEMbI
BBICKA3bIBaAHUS;

3) wm3maracT MarepHal CBSI3HO M CIIMTHO, C MCIIOJIb30BaHHEM
COOTBETCTBYIOIIUX JICKCUKO-TPAMMATHICCKUX M (POHETHUCCKUX
CPEICTB;

4) neMOHCTpPUPYET OErocTh peun OJIM3KYIO K €CTECTBEHHOH, 0e3
JUTHTEIHHBIX T1ay3 U IIOBTOPOB;

5) 1eMOHCTPUPYET YMEHHUS MOAJCP)KUBATh KOHTAKT C ayAUTOPHEH U
cobeceTHUKaMH, OBICTPO M MIPABUIIBHO pearupyeT Ha




MOCTaBJICHHBIC BOMPOCHI, YMEET MOJAePKATh Oecey, BhICKa3aTh
CBOE MHEHHUE;

6) onomyckaer 1-2  JEeKCHUYECKHE, TpaMMaTHUECKUE WIIH
(dhoHETUUYECKHE OIITHOKH,

4 Ganna

OOyuaromuiics

1) OCTaTOYHO aKTHBHO YYaCTBYET B BHITIOJTHCHUH 33/ 1aHUS;

2) JIOCTaTOYHO IIOJHO M apryMEHTHPOBAaHO PacCKpbIBAacT
coJiepKaHUE TEeMbI BEICKa3bIBAHMUS;

3) wm3maraeT MarepHall CBSI3HO M CIIMTHO, C WCIIOJIb30BaHUEM
COOTBETCTBYIOIIUX JIEKCHKO-TPAMMATHYECKUX U (POHETHICCKUX
CPEIICTB, MOITyCKasi HEOOJBIITNE HETOYHOCTH, KOTOPHIC HE BIUSIOT
Ha COJep>KaHHE€ BBICKA3bIBAHMS, HE MEMIAIOT €r0 MPaBUILHOMY
BOCIPUSTHIO;

4) TeMOHCTPUPYET OETIIOCTh pedr OJHM3KYI0 K €CTECTBEHHOM, B PEUH
MOKET HaOJF01aThCsI HEKOTOPOE KOJIMYECTBO Tay3, CBSI3aHHBIX C
MOMCKOM MPABUIBHBIX CPEJICTB BHIPAKECHUS,

5) IEMOHCTPUPYET YMEHHS TOICPIKUBATH KOHTAKT C ayJMUTOPHEH 1
co0eceTHUKaMH, JOCTaTOYHO OBICTPO W MPABUILHO pearupyeT Ha
MOCTaBJICHHBIE BOIMPOCHI, YMEET MOAAepkKaTh Oeceny, BbICKa3aTh
CBOE MHCHHUE;

6) omonyckaer 3-5 JIGKCHMYCCKMX, TIpPaMMATHYCCKUX  HJIH
(dhoHEeTUYECKUX OMIMNOOK;

3 Gata

OO6yuaronuiics

1) aKTUBHOCTH OOYYAIOMIETOCSA HEIOCTATOYHAsS, OH HCIBITHIBACT
TPYJIHOCTH NP OOIICHNH;

2) HETOJIHO PAaCKPBIBACT COICPIKAaHUE TEMbI BHICKA3bIBAHUS,

3) u3jaraet MaTepHa HEJOCTATOYHO CBSI3HO U TOCIIEI0BATEIIBHO,
3HAHWS TEPMHUHOJIOTHMH HE JOCTATOYHBI ISl PACKPBITHS TEMBI, a
Takke 00ydaeMOMy HE XBaTaeT JEKCUYECKHUX, TPAMMATHUYCCKUX H
(OHETUYECKUX CPEACTB JJIS OCYIICCTBICHHUS IOJTHOLIEHHOTO
BBICKA3bIBaHUS;

4) peub 3aMeJUIeHHAs, OOYYAIOIIUICSA JEIaeT AOCTATOYHOE
KOJIMYECTBO Tay3 JIJIsl TOUCKA HEOOXOIMMBIX CIIOB U BBIPAYKEHUIA,

5) JEMOHCTPUPYET HEAOCTATOYHbIE YMCHHS IOIICPKHBATh
KOHTAaKT C ayJIMTOpuel u coOeceTHUKaMU, TOCTATOYHO MEIJIEHHO
pearupyeT Ha OCTaBJICHHBIC BOIPOCHI, HCITBITHIBACT 3aTPY/HCHUS B
OTBETaX Ha HEKOTOPBIC M3 HHUX, C TPYAOM MOJICPKUBACT Oeceny,
BBICKA3bIBAECT CBOE MHCHUE;

6) momyckaer Oosee 6-9 JEKCHUYECKUX, TPaMMaTHUCCKUX HIIH
(oHETHUECKUX OMIMOOK;

0-2 Gayia

OO6yuaronuiics

1)  OOmeHre MUHUMAIBLHOE I OTCYTCTBYET COBCEM;

2)He pacKphIBAET COJIEP>KAHUE TEMbI BHICKA3bIBAHUS;

3) u3naraeT MaTepual HeCBSI3HO U HEMOCIIE0BATEIbHO, HE BIIA/ICET
COOTBETCTBYIOIIEM TEPMHUHOJOTUEN, a TaKXe JOCTATOYHBIMU




JEKCUYECKUMH, TPaMMaTHYECKUMH 1 (DOHETHUECKUMH CPECTBAMU
JUIs1 OCYIIECTBIICHHS BBICKA3bIBAHUS,;

4) pedb 3aMeIJICHHAs, HEBHATHAs, HM300WIyeT UIMTEILHBIMU
nay3aMu H TIOBTOPaMH;

5) He yMeeT TMOMIEPKUBATh KOHTAKT C AayJuTOpHEd W
cobeceTHUKaMM, MEJIEHHO WM COBCEM HE pearupyer Ha
MOCTaBJICHHBIE BOIPOCHI, HE YMEET MOJACpXKUBaTh Oecery H
BBICKa3aTh BBICKA3bIBACT CBOE MHEHHUE,

6) momyckaer Oosee 10 IekCHYECKHX, TPaMMAaTHYECKUX HITH
(OHETUYECKUX OIHOOK.

* IlpencrasieHo B Tabnuie 2.1.

THUITIOBBIE BOITPOCHI 1JISI COBECEAOBAHMUA U151 IPOBEPKU
YPOBHSA COOPMUPOBAHHOCTHU KOMIIETEHIIUAN

Paznen 1. JIroau u Mmup

Tema 1.1. Mos 6ynymias npodeccus

1. Do you have a career plan? Where do you want to be in 10 years’ time?
2. Would you like to work for one or several companies?
3. What can damage your career prospects?

Tema 1.2. JInuHOCTHBIE KAYECTBA U UMUK
1. What do you trust more to: TV, the Internet, newspapers? Why?
2. Which is your favourite TV programme? Why?

3. Would you like to work for a family owned company or a multinational
company? Why?

Tema 1.3. Cpenctsa MmaccoBoit mHGOpMaMK U UHPOPMAITMOHHBIE TEXHOJIOTHH
1. What do publications of most newspapers usually deal with?

2. What is the most dominating type of media?

3. How can big corporations benefit from mass media?

Tema 1.4. Typusm u nyremecTBus

1. Do you like travelling? Which places have you visited or would like to
visit? Why?

2. What is the best time to visit your own city?

3. Describe the opportunities your favourite season creates for travel?



2.7. PekoMeHAaIlUU 10 OLIEHMBAHHUIO TNCKYCCHOHHBIX T€M JIJIsSI KPYIJ0ro
CT0J1a (IUCKYCCHUM).

MaxkcuMmajibHOE YpOBEHb COOTBETCTBHUS
KOJIMYECTBO YCTHOT'O OTBETa KPUTEPUSIM
O0ajuIoB
5 6amioB OO6yuaronuics

1) aKTUBHO y4acTBYET B BHIOJHCHUH 33 IaHUS;

2)IIOJIHO W apTryMEHTHPOBAHO PACKPHIBACT COJCPIKAHUEC TEMBI
BBICKA3bIBAHUS;

3) wW3nmaraeT MaTepuay CBSI3HO W CJIMTHO, C HCIOJb30BaHHEM
COOTBETCTBYIOIIUX JICKCUKO-TPAMMATHYCCKUX M (OHETHUUECKUX
CPEICTB;

4) 1eMOHCTPUPYET OErI0CTh peur OJU3KYIO K €CTECTBEHHOM, O3
JUTMTENIBHBIX T1ay3 ¥ TOBTOPOB;

5) JeMOHCTpUpYeT YMEHUSI IOIICPKUBATh KOHTAKT C ayTUTOPHEH U
co0eceqHUKamMHu, OBICTPO M  MPaBWIBHO  pearupyer Ha
MIOCTaBJICHHBIC BOTIPOCHI, YMEET MOAJEPKATh Oecery, BHICKa3aTh
CBOE MHCHHUE;

6) onomyckaer 1-2 jilekcHdeckuwe, TpaMMAaTHYECKHE  HIIH
dhoHeTHueCcKre OMMUOKH,

4 Gamna

OO6yuaronuiics
1) AOCTaTOYHO aKTHBHO YYaCTBYET B BBHIIIOJIHEHUH 3aIaHUS;
2) [OCTaTOYHO IIOJHO W  aAPryMEHTHPOBAHO PACKPHIBAET

COJIep KaHrE TEMbI BHICKAa3bIBAHMUS,
3) wm3maracT Marepuall CBSI3HO M CIIMTHO, C HCIIOJIb30BaHHEM
COOTBETCTBYIOIIUX JIEKCUKO-TPAMMATUYECKUX U (HOHETHUECKUX
CPEJICTB, JOITyCKasi HEOOJBIITNE HETOYHOCTH, KOTOPhIC HE BIUSIOT
Ha COJep>KaHHE BBICKA3BIBAHMS, HE MEMIAIOT €r0 MPaBUILHOMY
BOCITPUSATHIO;

4) neMOHCTpUpPYET OErJIOCTh peur OJM3KYI0 K €CTECTBCHHOM, B PeUn
MOKET HaOJI0IaTbC HEKOTOPOE KOJMYECTBO Tay3, CBA3AHHBIX C
MOMCKOM MPABWIBHBIX CPEJICTB BHIPAKECHNUS,

5) IEMOHCTPUPYET YMEHHS TIOICP/KUBATH KOHTAKT C ayJAMUTOPHEH 1
co0eceTHUKaMH, JOCTATOYHO OBICTPO W MPABWIBHO pearnupyeT Ha
MOCTaBJICHHBIC BOMPOCHI, YMEET MOAepKaTh Oecey, BhICKa3aTh
CBOE MHCHHUC;

6) momyckaer 3-5 JIEKCHMYECKHX, TIpaMMAaTHYECKHAX  HJIH
(dhoHeTUYECKUX OMINOOK;




3 caa OO6yuaronuics

1) akTUBHOCTH OOYYAIOMIETOCS HEIOCTATOYHAsS, OH HCITBITHIBACT
TPYJIHOCTH P OOIICHNH;

2) HETIOJIHO PACKPBIBACT COACPIKAHUE TEMbI BHICKA3bIBAHUS,

3) u3naraet MaTepral HEJOCTATOYHO CBSI3HO U TIOCIIEOBATEIHHO,
3HAaHUS TEPMUHOJOTUU HE JOCTATOYHBI JUIS PACKPBITHS TEMBI, a
Takke 00ydaeMOMy He XBaTaeT JIEKCUUECKUX, TPAMMATHYECKUX U
(OHETUYECKUX CPEACTB JJIsi OCYUIECTBJICHUS TOJTHOIEHHOTO
BBICKA3bIBAHUS;

4) pedb 3aMejyIcHHAs, OOyYarONIMWCSA JeJlaeT JOCTATOYHOEC
KOJIMYECTBO Tay3 JIJIsl TOMCKa HEOOXOMMBIX CIIOB U BHIPAYKEHUI;

5) JCMOHCTPUpPYET HEIOCTATOYHBIC YMCHHS IOJJICPKUBATh
KOHTAKT C ayJIMTOpUEi U co0eceTHUKaMHU, IOCTATOYHO MEJJICHHO
pearupyer Ha MOCTaBJICHHBIE BOMPOCHI, UCIIBITHIBAET 3aTPYIHEHUS B
OTBETax Ha HEKOTOpBIE U3 HUX, C TPYJOM HOJJEpKUBaeT Oeceny,
BBICKA3bIBAET CBOE MHEHUE;

6) nomyckaer Oosiee 6-9 JEKCHYECKMX, TpaMMATHYECKUX I
(dhoHEeTUYECKUX OMINOOK;

0-2 6aina OO6yuaronuiics

2) OO11eHne MUHUMABHOE UM OTCYTCTBYET COBCEM;

2)He pacKphIBACT COJIEPIKaHUE TEMbI BHICKa3bIBAHUS;

3) m3nmaraet MaTepra HECBSI3HO U HETIOCIIeIOBATEIIbHO, HE BIIaJICET
COOTBETCTBYIOIIEH TEPMHUHOJOTUEH, a TAaKXKE JIOCTATOYHBIMU
JICKCUYECKUMU, TPAMMATUYECKUMHU U (POHETUIECKUMU CPEACTBAMHU
JUISL OCYILIECTBIICHUS BBICKA3bIBAHUS,

4) peub 3aMeUICHHAs, HEBHATHAs, W300MIyeT JJIUTCIbHBIMH
ray3aMH U IOBTOPAMU;

5 He yMeeT TNOIJACPKUBATh KOHTAKT C ayAUTOPHEH W
co0eceTHUKaMH, MEJICHHO WJIM COBCEM HE pearupyer Ha
MOCTaBJICHHBIC BOMPOCHI, HE YMEET MOJJIEPKUBATh Oeceqy U

BBICKa3aTh BBICKA3bIBACT CBOE MHEHUE;
6) momyckaer Oosee 10 JNEKCHMYECKUX, TPAMMATUYCCKHX WIIH
(boHETHYECKUX OIHOOK.

* Ilpencrasieno B Tabnuiie 2.1.

TEMBI JJUCKYCCHM 1JIsI TPOBEPKHW YPOBHSI
COOPMHUPOBAHHOCTHU KOMIIETEHIINHU

Tema 1.1. Mos 6yaymas npogeccust

1. Career plans. Where do you want to be in 10 years’ time?

2. Things, that can damage your career prospects. What are they?

Tema 1.2. JINYHOCTHBIE KAYeCTBA U UMUK

1. What are your strengths and weaknesses?

2. TV, the Internet, newspapers. What affects your life most? Why?

Tema 1.3. CpeancrBa maccoBoii uH(popManuu 1 HHGOPMALMOHHbIE TEXHOJIOTHH
1. Do you agree that mass media promotes quality and progress in our everyday life?



Tema 1.4. Typusm u nyremecTBus
1. The best time to visit your own city.
2. The biggest transport problems in your country.

2.8 PexoMeHIAIIUM 0 OLEHUBAHUIO T0KJIAI0B, YCTHBIX COOOIIEHHIA.
Jlokmanbl U cOOOIIEHUsT SBISIFOTCA (opMaMu YCTHOTO MOHOJIOTHYECKOTO
BbICKa3bIBaHMS. PEKOMEHIalK K YCTHBIM COOOIIICHHUSAM H3J105KeHBI B Tabmu1ie 2.1.2.

TEMBI, IOKJIAJIOB, YCTHBIX COOBIIEHUN J1JIS1 IPOBEPKH
YPOBHSA C®OPMUPOBAHHOCTU KOMIIETEHLHUN
Tewma 1.1 Mos 6yaymias npodeccust
1. Career plans.
2. Things, that can damage your career prospects.

Tema 1.2. JINYHOCTHBIE KaYECTBA U UMUK
1. My strengths and weaknesses?
2. TV, the Internet, newspapers.

Tema 1.3. CpenctBa maccoBoii nH(MopMaIuu 1 HHGOPMAITMOHHBIE TEXHOJIOTHH
1. The best ways of getting information on major issues of the day

Tema 1.4. Typusm u myTeniecTBus
1. The best time to visit your own city.
2. The biggest transport problems in your country.

2.9. PexoMeHaMU 110 OLIECHUBAHUIO YMEHMIT YTEHUsI

B nporiecce 00yueHrs YTEHNIO 00YUYaIOIIUNACS TOJKEH HAYYUThCSI CBOOOTHO
YUTaTh W MIOHUMATh AHTJIOA3BIYHBIN TEKCT MPO(heCCUOHATBHOM, aKaIeMHUUECKON 1
JIEJIOBOM HAIPaBIICHHOCTH.

Kpurepun oueHuBanusi ymeHuil ureHnu. OOy4yarommicss J0JIKeH
yMeThb:

YUTaTh W TOHMMAaTh BIIEPBBIE NPEABSABICHHBIC AyTECHTUYHBIE TEKCTHI
mpodeCCHOHAIBHOM, aKaJIeMUYSCKOW U JICJIOBOM HAIPaBICHHOCTH  YTCHHE
Hay4HBIX CTaTel, aHHOTAIINM, TE3UCOB, OMOIMOrpadUueCKUX OMUCAHUHN B Mpeesax
U3y4aeMol HaydyHOW U TpodecCHOHAIbHOW TEMAaTHKH, a TakXke JeJI0OBOU
NEPETHCKN)

BJAJIETh YMEHHSIMH DPa3JIMYHBIX BHIOB 4YTeHHA (O3HaKOMUTeNnbHOE /
IpoCMOTpoBOe / mM3ydawliee) ¢ KOMMYHHMKATHBHOW 3aaaycii (MMOHMMaHUe
OCHOBHOTO COJI€pKaHMsI / W3BIICUCHHE 3ampaiiuBaeMod HHQPOpMAIK / TOJTHOE



MOHMMaHKe HH(POPMAITUN);
BBIUWJICHATh OTOPHBIE CMBICIIOBBIE OJIOKM B TEKCTE, BBIACIATH OCHOBHBIC
MBICIIH U (aKThl, HAXOJUTH JOTMYECKHE CBSA3H, UCKIIOYATh U30BITOUHYIO

uH(OpMaI0, TPYIIHUPOBATE W OOBEIWHATH BBIICICHHBIC TOJOXKECHHUS TIO
MPUHLKIY OOIIHOCTH;

IIPOTHO3UPOBATh  IMOCTYIAKOIYI0 HHGOPMAILUIO, BJIAJETh HaBBIKAMH
SI3BIKOBOU JIOTaJIKA (Ha OCHOBE KOHTEKCTA, CJI0BOOOpa3oBaHUs,
WHTEPHAIIMOHAJIBHBIX CJIOB H JIP.);

YMeHusi U HABBIKH, o0eclevyUBAIOIINE pPelleHHe KOMMYHUKATHBHBIX

3ajJau:

- pacro3HaBaTh 3HAYEHUE MHOTO3HAYHBIX  SI3BIKOBBIX  €IUHMI] IO
KOHTEKCTY;

- J0rafpIBaThbCs O 3HAYCHMH HE3HAKOMBIX S3BIKOBBIX €IUHHMI[ IO
KOHTEKCTY;

- HCKaTh TpeOyemyro nH(OpMaIIHIO, MO KIOUEBBIM CJIOBaM,
- TOHUMAaTh o01Iee coepkaHre (PparMeHTOB TEKCTA;

- TPOTHO3UPOBATH COJIEPKAHUE TEKCTA WM €r0 (hparMeHTOB MO 3HAYUMBIM
KOMITOHEHTaM: 3aroJIOBKaM M MOJ3aroJIoBKam, MePBbIM MPEIJIOKEHUSIM U T.1I1.;

- U3BJIGKaTh M3 TMPOYUTAHHOTO TeKcTa uHMOpMAIUIO (HAKTHYECKOTO
(TOBECTBOBATEILHOTO U OMUCATEIILHOT0) XapaKTepa;

- U3BJICEKaTh W3 TNPOYUTAHHOTO TEKCTa WMHQPOPMALUIO, OTPAKAIOIIYIO
OIICHOYHOE MHEHHE aBTOPA;

- U3BJIEKaTh W3 TPOYUTAHHOTO TEKCTa WHQPOPMAILIUIO, OTPAKAIOIIYIO
apryMeHTAIHIO;

- U3BJIEKaTh M3 NPOYUTAHHOTO TEKCTa HMIUIMIUTHO TMPEICTABICHHYIO
uH(pOpMaIHIO;

- TIOJIb30BAThCS JIBYS3BIYHBIM U OIHOSI3BIYHBIM CJIOBApEM HM3y4aeMOTO

sA3bIKA, IIPABUJIBHO OIIPCACIIAA 3HAYCHHUC yHOTp€6HHCMOﬁ B TCKCTC JICKCHKH.

Kpurepuu oueHnBaHusi yMEHMH YTEHUS 00YYAIOLIUXCS

Koun-Bo YpOBEHb COOTBETCTBUS YMEHHUM YTEHUSI KPUTEPUSIM
0aioB
5 OO6yuaronuics:

0asutoB | 1) MOJHOCTBIO MOHUMAET COIEPYKAHUE TEKCTA

2) npaBUIIbHO MOHUMAET KOMMYHHUKATHBHYIO 337124y,

3) MpaBUJIHHO BHIMOJIHACT BCE 3a/IaHUS K TEKCTY;

4) BBIYICHSCT OTIOPHBIC CMBICIIOBEIC OJIOKH B TEKCTE, BBIACIISICT OCHOBHBIC
MBICJIA ¥ (DAKTHI, HAXOUT JIOTUYECKUE CBS3H,

5) BrajieeT YMEHHUSAMU ITPOTHO3MPOBAHUS U S3BIKOBOU JIOTA/IKH.




OO6yuaronuics:

O0awia | 1) B OCHOBHOM ITOHUMAET CO/ICPIKAHUE TEKCTa
2) TOHWMAaeT KOMMYHUKATHBHYIO 3ajady, HO Jjomyckaer 1-2
HE3HAYUTEITBHBIX OITUOKY;
3) npaBUIILHO BBIMOJHACT BCE 3aJaHKS K TEKCTY, HO JonmyckaeT 1-2 omuokwu;
4) B OCHOBHOM BBIWICHSET OITOPHBIC CMBICIIOBBIC OJIOKH B TEKCTE, BBIJICIISICT
OCHOBHBIC MBICTTH U (haKThl, HAXOIUT JIOTHUECKUE CBSI3H,
5) B OCHOBHOM BJIaJIe€T YMEHHUSMH MIPOTHO3UPOBAHMS U I3bIKOBOH JIOTaJIKH,
HO HE BCETJIa MOXKET AOTAAAThCS O 3HAUCHUU HE3HAKOMBIX CJIOB.

4 OO6yuaroruics

O6amna | 1) He MOJHOCTBIO IOHUMAET COJICPKAHKUE TEKCTa;
2) He TOJIHOCTHIO TIOHMMAaeT KOMMYHHKATHBHYIO 3a/1a4y | JIonmyckaer 3-4
OIINOKU;
3) npu BBITIOJIHEHUH 3a/IaHUI K TEKCTY, HO JOMycKaeT 3-4 oImoOKy;
4) ¢ TpyJIOM BBIYICHSICT ONIOPHBIC CMBICIIOBBIC OJIOKH B TEKCTE, OCHOBHBIC
MBICJIA ¥ (DAKThI, TJOTUICCKHE CBS3H,
5) WCHBITBIBACT CIOXHOCTH C SI3BIKOBOM JOTaJKON, HE BCErJa MOXKET
JOTaAaThCS O 3HAYCHUN HE3HAKOMBIX CJIOB.

0-2 OOyuaromuiics:

Oamwta | 1) He MOHMMAET CO/ICPIKAHHE TEKCTA;

2) HEe TIOHUMAaeT KOMMYHUKATHBHYIO 33/1a4y;

3) npu BHIMIOJHEHUHU 33JIAaHUH K TEKCTY JIOMycKaeT Ooinee 4 ommooK;

4) He MOXET BBIWICHUTH OTIOPHBIC CMBICIIOBBIC OJIOKH B TEKCTE, OCHOBHBIC
MBICITU U (PAKTHhI, TIOTHYECKUE CBSI3H;

5) He BHazieeT I3bIKOBOM JIOTAIKON, HE JIOTAIaThCsl O 3HAUCHUH HE3HAKOMBIX
CJIOB.

IIpuMepsbI TEKCTOB:
Text 1. O3HAaKOMHUTEJILHOE YTECHHE.

Read the text and decide if these statements are true (T) or false (F).

IT°’S NOT ABOUT THE MONEY!

What motivates you to go to work? Is it money? Surveys carried out over the
years seem to constantly suggest that people want more from their work than just
their s salary. Motivated workers equal happy workers which leads to better
productivity. So, both employers and employees need to discover what really
motivates people in the workplace.

Let's start with the issue of money - is it the most important factor? Many

people these days think that it is not. Bob Nelson, in his Workforce article, “The
Ten Ironies of Motivation”, claims that good pay 'is s important, but most
employees consider it a right—an exchange for the work one does.' Nelson and
others argue that employers are slow to understand this, and the difference between
what employers think motivates their staff and what actually does, is




huge. So if money is not the main motivator, then what is?

Research suggests that the biggest factor in job motivation is recognition.
Employees like to have their efforts recognized and rewarded. They want to be
treated like human beings and receive acknowledgement that they have achieved
something special or made a significant a contribution. Mai Hui, a human resources
specialist, provides interesting evidence to support this. One of the most
demotivating factors claims Hui is when employers don't deal with non-
performing members of staff.

According to Hui over 50% of respondents in a recent survey said they would
like to see their non-performing colleagues fired. This might seem surprising but,
as Hui says, 'employees feel it is not fair if less-dedicated o0 members of staff are
rewarded in the same way as their better-performing colleagues. In the end
everyone will be brought down to the lower level.'

1. Surveys suggest that money is the most important motivating
factor.

2. Workers want their bosses to recognize what they do.

3. Workers are demotivated when colleagues do not work as hard as
them.

4. Employees would like 50 % of their colleagues to be
sacked.

Text 2. [IpocmoTpoBo€e UTEeHHE
Business email writing (Communication)

Besides playing a major role in most individuals' personal lives, technology
plays a major role in most businesspersons' professional lives, as it's convenient,
reliable, and efficient. From text messaging to emailing and scanning files to
Skyping, high-tech practices are common in companies.

To benefit as much as possible from these practices, businesspersons must
craft and send professional business emails, or emails that serve an official,
company-related purpose and are appropriately written. Professional business
emails are appreciated by coworkers, customers, and potential clients alike.

Professional general emails are carefully worded and concise messages about
any company subject. For example, one can send a professional general email to a
coworker in regards to supply information, to a customer in regards to purchase needs,
and so on and so forth. It's important that professional general emails be attentively
worded and as brief as possible, to help receivers digest the enclosed information and
requests. Professional response emails are courteous and useful messages sent to a



person or organization that sent an initial message. For example, a business manager
who's asked about his company's outlook in an email would send a professional
response email to address the sender's questions and concerns. This type of email
should provide answers and data that're useful to the recipients, based upon what he or
she stated initially.
1) What are professional business emails?
a) Fun emails exchanged between friends
b) Text messages sent during work
¢) Emails that serve an official, company-related purpose and are
appropriately written
d) Emails sent in response to other emails a) b) ¢) d)
3) What are professional general emails?
a) Unimportant emails sent by a company's president
b) Emails send to a company's stockholders
c) Carefully worded and concise messages about any company subject
d) None of the above

Text 3. U3yuaroiee uyreHue
Read the text below and give a short summary of the text. (120-140 words)
UNEMPLOYMENT

Nobody - including business professionals and those who want to be
employed - enjoys talking about unemployment, or the state of being out of work for
those who are fit to hold a job, but it's an important consideration of the financial
industry. The unemployment rate, or the official percentage of work- eligible persons
who aren't currently hired, is often used to gauge the health of an area's economy
generally; broadly speaking, a high unemployment rate indicates a poorly
performing economy, while a low unemployment rate indicates a solid economy.

With that said, an unemployment rate of zero percent, meaning that every
single eligible individual in an area is employed, is entirely unrealistic, and will
never be seen. Full employment refers to an unemployment rate wherein almost
every eligible employee is working, and a rate wherein few additional individuals
can be expected to work. The common reasons for these persons not working could
include their coming into an abundance of wealth but temporarily deciding against
retirement, and their choosing for personal reasons (such as caring for a family
member) not to seek employment. Generally, an unemployment rate of just five
percent or so is indicative of full employment. Accordingly, when the national or



statewide unemployment rate is somewhere in the ballpark of five percent, it
means that few individuals are unable to find work.

PeKOMeHIlaIII/Il/I 10 OICHUBAHUIO KOHTpOJ’IbHOﬁ paﬁ()Tl)I
ypOBeHI) BBIITOJIHCHUA 3aHaHHﬁ O6y‘IaI-OHlI/IMI/ICSI OLCHUBACTCA B Oajax B
COOTBCTCTBHUHU C KOJIMYCCTBOM 3aﬂaHI/Iﬁ )41 6aJIJIaMI/I, Ha4YUCIIICMBIMHA 34 KaXKA0C
N3 HHUX. HOJIy‘IGHHBIC PE3YIIbTATHI 3aTCM IICPCBOAATCA B HTOI'OBOC KOJIUYCCTBO
0aJIJIoB B COTJIACHO IMPOLCHTY IIPAaBUJIbHO BLIIIOJIHCHHBIX SaI[aHI/Iﬁ 110

CIEAYIONIEH IKaJie: OLIEHKY IO IIKaie cOOTBETCTBUs. OllEHKa COOTBETCTBYET
CICAYIOIIEH ITKaIe:

% TmpaBUIIBHBIX OTBETOB Bbanabl
90-100 5
75-89 4
60-74 3
menee 60 0-2

Kourpoabnasi padora 1
(Pa3men 1)
Test1

I. Choose the best word to fill each gap from A,B,C or D.
Catching out the Dishonest Candidate

Most personnel managers agree that job interviews are one of the least objective
recruitment methods. But the advantages of testing are not going to change the (0) _
A of the interview to employers. The appeal of the interview has
everything to do with the (1) factor.

Most people believe they are a (2) judge of character and trust their instinctive
feelings. We might use some kind of test to aid the (3)
process, but we usually pick a candidate who interviews well, has good
4) and an impressive work record.

But (6) the candidate lies or is less than completely honest, “This can be
a serious problem for employers”, (6) Alan Conrad, Chief
Executive at Optimus Recruitment. “The most difficult liars to find out are those
who (7) half-truths  rather than complete lies.” Research
(8) that up to 75 percent of curriculum vitaes are deliberately

inaccurate. The most common practice is (9)

Interviewers should therefore concentrate on areas of (10) such as
gaps between periods of employment and job (11) that seem
strange. “Focusing on these areas will force candidates to tell the truth or become
increasingly (12) . This is usually when people signal their (13)
by their body language. Sweat on the upper lip, false smiles and
nervous hand movements all (14) discomfort.”




1.

Conrad does not suggest an aggressive police-style interview technique, but insists
that (15) inspection of curriculum vitae is absolutely
essential. Only by asking the right questions can you confirm the suitability of the
candidate or put pressure on those who are being less than completely honest.

0  Aattraction B discipline C rules D regulations
1 Aemotion B feeling C human D person
2 Areasonable B sensible Csubstantial D normal
3 A choice B selection  C identification D discovery
4 A examinations B papers  C notes D qualifications
5  Apretend B think C suppose D fantasise
6 A reveals B admits  C exaggerates D explains

7 A say B tell C inform D talk
8 A shows B predicts C calculates D reckons
9 A ignorance B forgetfulness C omission D carelessness
10  Acerror B incorrectness  C uncertainty D indecision
11 A descriptions B advertisements C interpretations D routines
12 A untrue B illegal C dishonest D criminal
13  Aannoyance B anger C anxiety D disappointment
14 Alindicate B prove C present D picture
15  Aimmediate B tight C near D close

15 points

I1. Fill in the gaps with the words work / job / employment / occupation

1. 1 don’t like my ... It’s not well-paid. What is more, it’s exhausting and boring.
a. work b.job c.employment d.occupation
2.1 goto ... every day, including Saturday.
a.work  b.job c.employment d. occupation
3. You must write your name, age and ... on the application form.
a.work b.job c.employment d. occupation
4. Have you finished your ... for today?
a.work b.job  c.employment d. occupation
5. All high school graduates must be provided with equal career and ...
opportunities.
a. work b.job  c.employment d. occupation
6. Your ... is badly done. Come to me after you redo it.
a.work b.job c.employment d.occupation
| haven’t been able to find a ... for the last three months.



a.work b.job c.employment d.occupation
8. If you can’t find a job, apply to the state ... office.
a.work  b.job c.employment d.occupation
9. She is a tour guide by ...
a. work Db.job c.employment  d. occupation
10. My present ... doesn’t satisfy me financially, so I’'m going to quit.
a. work Db.job c.employment  d. occupation

10 points



Writing
10 points

I11. You are looking for the job. You have some work experience. You have
been invited for an interview. Answer the following questions in the written
form as if you are an interviewee.

1. Why did you decide to leave your last job?
2. Why do you want to work for our company?
3. Why should we employ you?
4. What do you do when you disagree with others?
5. Who influenced you most in your life? Why?
15 points
Total 40 points

Konrpoannas pa6ora 2
(Pa3znmexn 2)
Test 2

I. Reading
Fill in the gaps with the proper words from the box.

FINDING WORK

Agnus Heath is Events Manager for an association which promotes wind
energy in Europe’s island communities. He wants to recruit a junior Events
Administrator to assist him. Complete his recruitment advertisement using the
words from the box.

keen  covering team  tight interviews  expected

for

experience skills  responsible graduate




WIND ENERGY FOR ISLANDS BILIGUAL EVENTS
ADMINISTRATOR

Salary €25,000 + benefits

We are looking (0) for a dynamic and enthusiastic Events
Administrator to join our 1) . The Events Department is based on
Islay, Scotland. You will be2) for the administration and deliveryof
WEI's conferences and exhibitions, including invitations, set-up and logistics.
You will also be (3) to attend WEI's events throughout
Europe. You will be a university (4) ,with a (5)
....................... interest in renewable energy. You will be self motivated, have
excellent organisational and communication (6) and the

ability to prioritise and work effectively under pressure and to (7)
deadlines.

Fluent French and English are essential but no (8) IS
required as training will be given. To apply, please send a full CV with a (9)
letter to Angus Heath, Events Manager. (10)
will beheld in the week of 24th January.

10 points
Il. Vocabulary/Grammar
Choose the best word to fit the gap.
1. For many people job IS more important than a high salary.
A satisfaction B expectation  C achievement D
acceptance
2. The company needed to make job cuts so they asked staff to for
redundancy.
A offer B choose C volunteer D select
Employees are allowed up to three weeks unpaid a year.
Aabsence  Bvacation Ctime D leave
Carol’s reliability and confidence make her an employee.
A idealized B ideal C idyllic D
idealistic
5. The interview panel’s impression was that Sam was the
most suitable candidate.
Aoverdone B overall C overbearing D overblown
6. Many people would jump the chance of working for a
successful travel company.
A off Bin Cat D over

7. Although I am a very junior member of staff, my
prospects are good.




A long-lived B long-standing C long-winded
D long-term
8. One of the advantages of this job is that they offer accommodation at
a rent.
A nominal B small C poor
D deficient
9. I’'m looking for a career which will give me plenty of to
use my foreign languages.
A area B room C scope D

space
10.  Unfortunately there is still a lot of against older
people in the workplace.
A distraction B discrimination C discretion D
distortion

11. The company will be a new range of health foods over the
next few months.
A promoting B encouraging C competing D

supporting
12. Although prices have remained for the past two years
we are expecting a sharp rise in the near future.

A still B immobile  C same D static
13. This particular of ice cream is supposed to contain
very little fat.

Aname Bbrand  Clabel D product
14, Their products are only available through

selected

A outlooks B outlets C outlines D outfits
15. The sales for the next few months is not
particularly optimistic.
A figures B drive C forecast D trend
16. The advertising company have come up with a catchy new
for the car.
A slogan B saying C image D

feature
17. It’s going to be difficult to break the Far East market
but I believe it will become a key market for us.

A through B up C into D down
18. We’re hoping that the new software package is going to make a




big

A effect B impact C influence D

mark
19. Supermarkets often find point of sale very useful
when introducing new products to  their customers.

A displays B exhibits C presentations D
exhibitions

20. When deciding what kind of advertising to use it’s important to find out
as much as possible about your :
A companions B competitions C competitors D

components
20 points
1. Writing.

You run the IT Department of your company. You have a vacancy for a
new assistant in the department.
Write an e-mail to your secretary:
- telling which job is vacant;
- asking to contact the personnel department about the vacancy;
- explaining what the job advertisement should say.
Write about 100-120 words.
10 points
Total: 40 points

BOITPOCBHI K OK3AMEHY 110 PA3JIEJIAM (TEMAM)
ANCHHUIIJIIMHBI (MO Y JIA)
Paszpnea 1. JIroqu u Mmup

Tema 1.1. Mos Oynymasi npogeccust

1. Do you have a career plan?

2. Where do you want to be in 10 year’s time?

Tema 1.2. JInUHOCTHBIE KaYyecTBA 1 UMUK

3. What techniques do you use in studying English? How do you remember new
words, learn grammar etc.?

4. What do you trust more to: TV, the Internet, newspapers? Why?

Tema 1.3. CpeacrBa MmaccoBoii uHpopManuu U UHPOPMAIMOHHBIE TEXHOJIOTHH
1. What do publications of most newspapers usually deal with?

2. What is the most dominating type of media?

Tema 1.4. Typusm 1 nyremecTBust

1. Why is it better than the others?

2. What are the biggest transport problems in your country?



Kontpoabnasi padora 3.
( Pazmen 3)
Test 3
l. Reading

1.You are going to read an article about about Generation Y.Seven
sentences have been removed from the article. Choose from the sentences
A-H the one which fits each gap. There is one extra sentence which you do
not need to use.

A . One company has spent millions on a unique program of team-
building activities and social responsibility initiatives which are aimed to

attract Gen Y employees.
A. Meanwhile, if you've got a bone to pick, don't wait for the annual
performance review.

B. Gen Y-ers are the first generation to be unconsciously competent users of
digital technology.

C. Some have interpreted this as a sign of disloyalty, although research
shows that Y-ers are actually no less loyal than their predecessors.

D. But Ysview it as a method of training and an opportunity to improve.
E. As with all generations, Gen-Yers range from the worst slackers to highly
competent individuals.

F. Paying attention to them will keep you on your toes ideas-wise.
G. Inresponse, businesses can hold onto their best young staff by making sure
that different options are open to them.

U Can Totally Manage Gen Y

As the economy gradually shows signs of improvement, many
organizations are thinking once more about the best way to attract and retain
employees. But there is some uncertainty as to how best to attract those
currently aged between 22 and 29, commonly termed Generation Y

1. Whether such measures are necessary is debatable, but there
are certainly ways in which businesses can get the best out of their younger
employees.

One thing Ys crave is feedback — a dull word for anyone from former
generations, where the term tends to have negative connotations
2 By tapping into this channel and providing constructive
advice, managers can motivate and coach their young staff. Giving praise can
boost morale and will also clarify what you expect from your

employees.3 Point out where they went wrong and how
they can improve on the same day.
4 hey grew up with the internet, and while their written skills

and memorizing skills may not be as honed as their predecessors, the skills
gained in front of the screen can benefit all businesses. Brought up on Google,



they know how to do on-the-spot research to find solutions and information in
minutes. Moreover, in a world of fast-changing technology, they are also best
placed to tell you what the next up-and-coming thing is on the blogosphere 5

Gen Y-ers tend to be optimistic and have a rosy outlook about their long
term opportunities. Consequently, they are switched on to the idea of choice,
and so they are more likely to shop around to find the position they really want,
or the organization that they really want to join.6 But since
they do not face the same constraints as previous generations have done in their
life decisions, they will explore different career paths rather than locking on to
one.7

5 points
2. Write one question to each paragraph of the text.
5 points
Il. Vocabulary
Choose the proper variant a,b or c.
1. When did you start your current ?
a.position b.place c.work
2. | left my last job because | felt that they didn't recognize my
a. accomplishments  b. accommodations c. acclimatio
3. I've always been a team
a. play b.worker c.player
4. | believe I'm a good for this position.
a.  fitness b. fit C. man
5. Tell me a little about your job.
a. past  b. finished C. previous
6. | developed good communication skills as a

customer service representative.
a. while working ~ b. when working . by working



7. What does "rep" stand for?

a. representative  b. republican  c. reprimand
8. You shouldn't discuss salary until the interviewer :
a. brings up b. brings it on c. brings it up

9. An interviewer might ask you what your "salary
are. This is the formal way of asking how much money you require.
a. needs  b.requirements  c. desires

10. Many companies want to hire someone who can
well.
a. take pressure/stress  b. handle pressure/stress  c. get pressure/stress

11.1 had a good working relationship with my
a. supervisor  b.superior  c. superintendent
12.During an interview, you might be asked to describe how you
a difficult situation.
a. dealt b. dealt with  c. went through
13.We need someone who can  work under  minimum

a. supervision b. supervisor C. superior

14. Instead of using the word "difficult" to describe something, you should use
a more positive word like:
a. reallyhard b. challenging c. awful
15. Is there an of which you are particularly proud?
a. action  d.atonement  c. achievement
16.An interviewer will ask you about your strengths, but he/she might also

ask about your :

a. challenges b. week c. weaknesses
17. 1 was for developing the company's intranet.
a.  responsible b. made C.  responsive
18. Some of my included helping customers, filing
complaints, and dealing with emergency situations.
a. jobs b. responsibilities C. activities

19.When someone asks you to "outline your experience" they want you to:



a. forget about your experience b. brag about your experience c. talk about
your experience

20. Things/activities done on your free time (hobbies, etc) are known as
" activities".
a. extracurricular b. extra  c. extraneous

20 points

1.  Writing

Write a proposal for a managing director. It should include the
following information..

Your company has decided to conduct an investigation into the
possibility of increasing the number of ways in which technology is used
throughout the organisation. You have been asked to write a proposal
concerning the use of technology in your department for the Managing Director.

Write your proposal , including the following:

* a brief outline of the current uses of technology in your department

« a description of what technological improvements could be made

« an explanation of the benefits these changes might bring

» recommendations for the kind of training that would be necessary.

Write 150-180 words.

10 points
Total 40 points

Konrpoasnas padora 4
( Pazgen 4)
Test 4

l. Reading
Read the following text and choose the best word or phrase to fill
each gap from A, B, C or D below:
BUILDING TRUST

Trust is the essential ingredient for successful teamwork. How can we
avoid misunderstandings and build strong professional relationships?

Successful business requires collaboration and teamwork. For team
relationships to work well, we need high levels of trust. But how we build



trust can 1) from person to person, culture to culture. Becoming aware
of this can help us see how to improve trust with the people we work with.

When Valeria first met her international clients, she tried to bond with
them by telling them about her family and her parenting style. She showed them
photos of her children on her phone. Her clients felt that her 2)

was unprofessional and it was difficult for them to trust her.

During a team-building exercise, employees at a British firm wereasked
to share some personal facts. Kelly wanted to make a good impression on her
new colleagues. She talked about how she was the top student of her year at
high school and how she won a scholarship to university. The following day
her colleagues spoke to each other about how uncomfortable they felt about her
boasting.

There are many ways of building trust, and 3) we choose
might depend on the relationship we are building, the culture we are used to and
our personal preferences. However, if the methods we choose do not match the
expectations of the people around us, it can lead to misunderstandings and
negative 4) :

Let's consider different approaches to building trust. Author and speaker
Richard Barrett suggests that there are two main components of trust: character
and competence. One way of building trust is to show that we are caring, fair,
open and honest human beings. In other words, we can build trust by showing
our 5) . Another way to build trust is by letting others
know that we are capable, experienced and have achieved excellent results. This
way of building trust 6)  our competence.

You might think about the type of trust your relationship has and the type
of trust your relationship lacks, in order to see how you can develop. Many of
us use both approaches, depending on the context. For example, in a job
interview, we might focus on establishing trust by demonstrating our

competence through work 7) . When we are working within a team,
we might 8) showing our character to form close professional
relationships. By becoming aware of the context and how our conversation
partners are responding to our trust-building 9) , We can adapt the way we
build trust to better suit them.

If we assume the best 10) behind what is being said and if

we are generous in our judgements of other people, we create positive
conditions for building trust at work.

1. A differ B suggest C change D require

2. A image B behaviour C style D habits

3. A the | B the option C the creation D encouragement
approach

4. A estimates B praise C assessments D opinions

5. A character B attraction C sympathy D kindness

6. A damages B dictates C looks for D emphasises

7. A experience | B flexibility C achievements | D document




8. Aresearch B prioritise C stress D create
9.A chances B traces C forces D efforts
10. A | B intentions C mastery D wishes
suggestions

(10 points)
Il. Grammar/Vocabulary
2. Complete this negotiating dialogue with the words and phrases
from the box.

a viable option are we talking are you happy are you looking be
prepared did you have getdown haveadeal instead of might
be able moving forward really not sure sound reasonable
upfront

Supplier: OK, lets (1) to business. So, you are
interested in our greeting cards.

Customer: Yes, the Arts Cards range — the ones with the images of
famous paintings.

Supplier: We sell a lot of those. What sort of quantities
(2) for?

Customer: I run a chain of eight small retail outlets and I’d like to put
the cards on display stand by the checkout at each one. Which quantities do you
suggest?

Supplier: We (3) to help you with the stand. But let’s back
to the quantity. Perhaps, you should make an initial order of, say, 2000 cards.

Customer: That seems like quite a large amount. I’d prefer to have 1000
crds and then see how they go.

Supplier: When you said “display stand” earlier what exactly(4)

in mind?
Customer: A stand for the counter.
Supplier: (5) a counter stand, why don’t you use a floor

stand? The capacity is much bigger. A floor stand that turns round.

Customer: Yes, | think that would work well. Are they easy to find?

Supplier: We can give you one for each store, free of charge but you
would need to order a minimum number of cards.

Customer: What sort of figure (6) about?

Supplier: 4,000 cards. If you sell 100 cards per week at each store, you’ll
get rid of them in five weeks.

Customer: No, | am sorry. An order of 4,000 is not (7)




. 1 just don’t have the cash flow to support that kind of

purchase.

Supplier: Cash flow does not have to be a problem.

Customer: What do you mean?

Supplier: You don’t have to pay everything in advance. If you order
4,000 cards, we’ll give you very good terms of payment. Just 50 % (8)

, and the balance after 30 days.

Customer: What is the cost per card?

Supplier: The suggested retail price to the public is €2.90. We sell them
to stockists like yourselves for €1.20 each.

Customer: Well, to be honest, I'm (9) . I’d like some
time to think about it. It’s a lot of money, unless we can negotiate the cost per
card.

Supplier: I am sorry, that’s not negotiable.

Customer: Can | suggest another way of (10) ? Would
you be prepared to take back any unsold cards from our order? We don’t know
which ones people will buy.

Supplier: If we agree to that (11) with the other
points?

Customer: Well, an order of 4,000 cards is far more than | was thinking
of initially, but I guess, it’s possible.

Supplier: OK, we’d (12) to take back any unsold cards
but only from the first order, and only if they were in perfect condition for us to
resell.

Customer: That (13) :

Supplier: That’s it, then. | think, we_(14)

(14 points)
1. Writing

Translate the following text into Russian

PAYMENT FOR GOODS AND SETTLEMENT BETWEEN THE
PARTIES

2.1. Payment for the goods supplied shall be done In Euro by means of banking
transfer on the Supplier’s settlement account indicated in the present Contract,
either on other settlement accounts of its counteragents according to its written
instructions.

2.2. Conditions and timeframes of payment

for each of the goods batch supplied within the frameworks of the present
Contract shall be agreed upon by Parties in a précised specification signed by
both Parties and constitutes an integral part thereof.

2.3. Timeframes and procedures of making payment shall be reflected in



specification as follows:

2.3.1. Hundred percent advance payment for the goods batch made during 60
days prior to the planned date of delivering thereof;

2.3.2. Making payment for the goods batch within 90 days of the date of
delivering the appropriate batch. The payment within the limits of the said
timeframes may be done by individual installments.

2.3.3. Making payment by means of documentary letter of credit established
according to Purchaser’s instructions in favor of Supplier the latest 5 days prior
to the start of shipping goods. It is understood that the subject letter of credit
shall be confirmed by the first class European bank agreed upon by the Parties
that undertakes to make payment the latest 90 days of the date of submitting by
Supplier the documents as follows:

a) The relevant invoice (bill) — 1 original;

0) Transportation document — 1 original, and

B) Certificate of origin — 1 copy.

All the documents above mentioned shall be presented in English.

(16 points)
Total: 40 points
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1. Do the final test.
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