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PA3JIEJ 1. OPTAHU3AITMOHHO-METOINYECKAM

1.1. LEJIU AU CLATLIMHDBI

ens ocBOCHUS UCITUTIIMHBI

OCHOBHOIl  TENbI0  JUCHHMIUIMHBI  SBIISICTCS — JaJIbHEHIIee pa3BUTHE Y OOYYAIONIMMXCS — aHTJIOS3BIYHON
poh)eCCHOHATbHO OPUCHTUPOBAHHON KOMIICTEHIIMH B YETHIPEX BUJAX PEUCBOU JCATEIBHOCTU: YTCHUH,
TOBOpCHNH, ayJUPOBAHUU U IMHUCbME, a TAKKE IMIPUBUTUC 3HAHUM U pa3BUTHE yMCHI/Iﬁ OGHICHI/ISI Ha MHOCTPAHHOM
SI3BIKE B aKaJIEMHUECKOM, MPOheCCHOHAIBHOM, HAYYHOU U JIJIOBOM cdhepax.

1.2. YYEBHBIE 3AJAYN JUCLHUIIJINHBI

Jns mocTrXKeHursl TOCTaBIACHHOM 1ENIM BBIACTSIOTCS 3a1a4 JUCIUILINHBI:

* I[aﬂbHeﬁH.[ee Pa3sBUTHUEC U COBCPUHICHCTBOBAHNEC MHOA3BIYHBIX yMeHI/Iﬁ B UCTBIPCX BUIAX pe‘leBOﬁ JCATCIBbHOCTH:
YTCHHUU I'OBOPCHHHU, ayJUPOBAHUU, ITMCHME;

* pacHIMpeHue JIEKCHIECKOTo 3amaca, BKIoYast po(ecCHOHaTbHYI0 TePMUHOIOTHIO, HEOOXOJUMOTO JUIs TIEPEeBOIa
HAYYHBIX TEKCTOB, a TAK)KE JJIs OOIIEHUS Ha aHTIIMICKOM S3bIKE B aKaJeMUYECKOM, MPOheCCHOHATBHON, HAYUHON
U JIeJI0BO# cepax;

* COBEPIICHCTBOBAHNE YMEHUH CAMOCTOSTEIBHO paboTaTh CO CIEIHATBHON INTEPATYPOl Ha HHOCTPAHHOM SI3BIKE;
* JaibHEllllee pa3BUTHE YMEHMH MYONWYHBIX BBICTYIJIEHMM W Yyd4acTUS B JMCKYCCHSIX, KacaloIIuXcs
HpO(beCCI/IOHaJ'IBHBIX TEM U HAYUHBIX HHTCPCCOB,

* paclIMpeHre Kpyro3opa, KyJIbTypbl MBIIUICHUS, PEYU W OOIICHUS OOYYAIOIIUXCS, a TAKKE YPOBHS MX 0OIIeH
00pa30BaHHOCTH.

1.3. MECTO JUCHUILJIMHBI B CTPYKTYPE OCHOBHOM OBPA3OBATEJILHOM ITPOT' PAMMBI

ukx (pasaen) OITOII BO: [51.B.J1B.01.01

1.3.1. Jucyunauna "lpogeccuonanbro-opueHuposantvili UHOCMPAHHBLIL S3bIK" ONUPAEMCs HA Cledyiouue
anemenmsl OIIOII BO:

AHTIITHIACKAN S3BIK I OM3HEeCa

Kynprypa peun u nemoBoe oOrieHue

OO0IMii MEHEKMEHT

1.3.2. Jucyunauna " Ipopeccuonanbro-opueHuposanuvill UHOCMPAHHBIIL A3bIK " eblcmynaem onopou  0is
CAEOVIOWUX  DNEMEHMOB:

AHTIniicKA# A3BIK 11 OM3HeCa

Meroarka HanMCaHUs BBITYCKHOM KBaTHM()HUKAIIMOHHON pabOThI

TexHonoruu OU3HEC-TUHIBUCTHKH U MCHECIKMEHT IIEPETOBOPHOIO IIpOoIecca

1.4. PE3YJIBTATBI OCBOEHUSA JUCLHUIIJINHBI:

VK-4: Cnocoben ocywecmenams 0e108yH0 KOMMYHUKAUUIO 8 YCIHOUL U NUCbMEHHOU (hopMaAxX HA 20CYO0APCMBEHHOM
sazvike Poccutickoit @edepayuu u unocmpannom(vix) szvike(ax)

3HaTh:

YpoBenb 1 |- CTpYKTYpy HHOCTPAHHOI'O SI3bIKA;

YpoBeHb 2 |- rpaMMaTHYECKUN U JTEKCHYECKHUM CTPOH MHOCTPAHHOIO SI3bIKA;

YpoBeHnb 3 |- THOCTpaHHYIO TEPMHHOJIOTHIO B cdepe mpodecCHOHAIBHON A TEIbHOCTH.

YMeTh:

YpoBenb 1 |-UCIIONB30BaTh 3HaHHS HHOCTPAHHOI'O SI3bIKA B IPO(PECCHOHAIBHOM NEeATENbHOCTH;

YpoBeHb 2 |-UCTIOJIB30BATh 3HAHUSI HHOCTPAHHOTO SI3bIKA B MEXKYJIbTYPHOH KOMMYHHKALUM MEKIMYHOCTHOM
OOIIEHNH;

YPOBEHB 3 |- moHMMAaTh OCHOBHEIE HUJICU YCTKUX YCTHBIX COO6H.I€HI/II71, CACIIaHHBIX HA THOCTPAHHOM A3bIKC.

Bnaners:

YpoBennb 1 |- cocoOHOCTBIO K O0OOIIEHHIO, aHAIN3Y, BOCHPHUSTUIO W HPOAYLUUPOBAHMIO HWHPOPMALMH HA
HWHOCTPaHHOM SI3BIKE;

YPOBeHb 2 |- Cp€ACTBaMU CBA3U MCIKAY PA3JIMYHBIMHA YaCTSAMU TCKCTA,

YpoBeHnb 3 (- oOCHOBaMH ITyOJUYHBIX BBICTYIIJICHUH.

B pesynemame oceéoenusn oucyunaunwt "' Ilpogheccuonanvno-opuenuposannstii unocmpanmlil A3biK '
odyuarowuiica 00HCEeH:

3.1|3uark:

- CTPYKTYPY UHOCTPAHHOTI'O S3bIKA;

- FpaMMaTI/I‘-IeCKI/If/’I H JICKCHYCCKHI CTpOﬁ HWHOCTPAHHOI'O S3bIKa,




- 0COOEHHOCTH MCXKKYJIbTYPHOI'O O6IHCHI/IH 1 MCKAYHApPOAHOI'O 3TUKETA.

3.2|Ymern:

- HCIOJIb30BaTh 3HAHUA HWHOCTPAHHOI'O $A3bIKa B HpO(l)CCCI/IOHaHLHOfI JACATCIIbBHOCTH, Me)KKan;TypHOﬁ
KOMMYHHUKAIIUU U MCKIIMYHOCTHOM O6IHCHI/II/I

- UCIOJIB30BATh 3HAHUSA MHOCTPAHHOI'O SA3bIKa B HAYYHBIX UCCIICAOBAHUAX

- COCTaBIISITh YCTHBIC U MHUCHBMEHHBIE COOOIICHUSI Ha TEMBI, Kacaloluecs npodeccHoHalbHON, HAyYHOM,
aKaJIeMU4EeCKOH U COLMANIbHO-KYJIbTYPHOH cdep NesTeIbHOCTH.

3.3|Baagern:

- podecCHOHaFHO HATPABICHHBIM HHOCTPAHHBIM SI36IKOM Ha YPOBHE He HUXe B2+;

- YMEHUSIMU BECTH JIETIOBYIO MEPENUCKY U OCYHIECTBIISITH MPOGeCCHOHANBHOE O0IIeHNE B YCTHOM (popme

- CHOCOOHOCTBIO K OOOOIIEHHIO, aHaNHu3y, BOCHPHUATHIO W TNPOAYLHHPOBAHUIO  WHPOpMAIMK Ha
HWHOCTPAHHOM A3LIKEC.

1.5. ®OPMbI KOHTPOJIA

Texkymuii KOHTPOJIb YCIIEBAEMOCTH IMO3BOJISIET OIICHUTH YPOBEHb C(POPMHUPOBAHHOCTH 3JIEMEHTOB KOMITETEHITUI
(3HaHWH, yMeHHMH W TNPHUOOPETEHHBIX HABHIKOB), KOMIICTEHIIMH C MOCIEAYIONIMM OOBEIWHEHNEM OICHOK H
MPOBOAUTCS B (popMe: YCTHOTO OMpoca Ha JICKIIMOHHBIX ¥ CEMHUHAPCKHUX/TIPAKTHYECKUX 3aHATUSIX ((PPOHTANBHBIH,
WHIUBUAYaTbHBIA, KOMIUJIEKCHBIN), MTUCHbMEHHONW MPOBEPKH (TECTOBBIE 3aJaHUs, KOHTPOJIb 3HAHWM MO pasjeny,

CUTyallMOHHBIX SaILaHI/Iﬁ u T.H.), OLICHKHN aKTHBHOCTHU pa6OTBI o6yan0H1erocx Ha 3aHATHH, BKJIIOYaA 3aJaHUs I
CaMOCTOSTEIbHOI pabOTHI.

Hpome.m‘ymotmaﬂ ammecmauus

Pe3ynbTaThl TEKyIIero KOHTPOIS W MPOMEXYTOYHOH arTecTanud (OPMUPYIOT PEHTHHTOBYIO OIEHKY padOoTHI
cryaeHTa. Pacripenenenre 6aioB pu GopMUPOBaHUM PEHTHHIOBOW OIEHKH PabOTHI CTY/IEHTa OCYIIECTBIISIETCS B
COOTBETCTBUHU C JeHcTBYromuM "[lopsiiok OpraHu3alMy TEKYIMero KOHTPOJS YCIEBAEMOCTH M MPOMEKYTOHOU
arrecraun B [OY BIIO "JOHAVUI'C". Tlo mucumrummde " TIpodeccnoHanbHO-OpHEHUPOBAHHBIN
WHOCTPAHHBIN S3BIK ' BHJIOM IPOMEKYTOUYHOMN aTTECTAINH SIBJISICTCS  3adeT

PA3JEJI 2. COAEP KAHUE JUCHUIIJIMHBI

2.1. TPYJOEMKOCTb OCBOEHUS JUCHUIIJIMHbI

Oo6mas TpyaoémMkocTh auciuiuiibel " TIpodeccruoHaabHO-OPHEHUPOBAHHBIA MHOCTPAHHBIN SI3BIK" cOCTaBjseT 8
3auérHple enuHuIb], 288 yacoB. KomnuecTBo 4acoB, BBIIENSEMBIX HA KOHTAKTHYIO paboTy C MperojaBaTelieM H
CaMOCTOATENBHYIO PaboTy 00yJaromerocs, OnpeaenseTcss y4eOHBIM IIJIAHOM.

2.2. COAEP)KAHUE PA3JIEJIOB JUCHUTIJIMHbI

HaunmeHoBaHue pa3/e/ioB U TeM /BH]I Cemectp /| Yacos | Komneren- | Jluteparypa | Mute | Ilpumeuanue
3anaTus/ Kypc 101008 PaKT.

Pa3nen 1. KopnopaTuBHasi KyJIbTypa

Tema 1.1. Kopnoparusnas kynbtypa /I1p/ 2 12 JI1.1JI1.3 0
J1.4
J1.6J12.2
JI2.5 J12.6
JI2.7J13.8
J3.9
0135233 54
95

Tema 1.1. Kopniopatusnas kynstypa /Cp/ 2 12 JI1.1JI1.3 0
1.4
JI1.6J12.2
JI2.5 J12.6
JI2.7J13.8
JI3.9
01932933




24 95

Tema 1.2. Ponbe nmunepa /Ip/

12

JI1.1JI11.3
JI1.5J12.2
J12.5
J12.6J13.9

Tema 1.2.Pons muaepa /Cp/

12

J1.1J11.3
J1.4
JI1.6J12.2
JI2.5 J12.6
JI2.7J13.8
J3.9
01923354
25

Tema 1.3. Jlenoroe oGrenue /I1p/

12

J1.1
JI1.3J12.2
JI2.5
J12.6J13.9

Tema 1.3.JlenoBoe odiienue /Cp/

10

JI1.1
JI1.3J12.2
JI2.5
JI2.6J13.9
01 92 33

/Konc/

JI1.1J12.6

Pa3nen 2. IIporno3 odbema npogax

Tema 2.1.ITporaos oobema mpomax /IIp/

12

JI1.1J11.3
J1.4
JI1.5J12.2

JI2.5 J12.6
JI2.7J13.8

12

JI3.9
013232354
25

Tema 2.1.Ilpornos oobema npomax /Cp/

12

JI1.1
JI1.3J12.2
J12.5
JI2.6J13.5
JI3.9

Tema 2.2.Cnoncopcrso /IIp/

12

JI1.1JI1.3
JI1.5J12.2
J12.5
J12.6J13.6
JI3.9

Tema 2.2.CnoncopctBo /Cp/

12

JI1.1
JI1.3J12.2
J12.5
J12.6J13.9




Tema 2.3.Iloramenune 3amomxennoctu /I1p/

12

JI1.1
JI1.3J12.2
J12.5
J12.6J13.9

Tema 2.3.Iloramenwue 3anomkennoctu /Cp/

10

J1.1J11.3
J11.4J12.2
JI2.5 J12.6
JI2.7J13.8
J3.9
019233 54
25

Koncynpranus /Kouc/

JI1.1 J11.2
J1.3J12.2
J12.3 J12.5
J12.6J13.9

Pa3nen 3. JInuHOCTHOE pa3BUTHE

Tema 3.1.JluunoctHOE pazsutue /I1p/

16

JI1.1J11.3
J1.4
JI1.6J12.2
JI2.5 J12.6
JI2.7J13.8
JI3.9
01092 33 54
35

Tema 3.1.JIuunoctHoe pazsutue /Cp/

20

JI1.1J11.3

JI1.4 JI1.5

JI1.6J12.2

JI2.5 J12.6

JI2.7J13.8
JI3.9

0102 33 54

25

Tema 3.2.Kopropatusabiii uMumk /I1p/

16

JI1.1J11.3
J1.4
JI1.5J12.2
JI2.5 J12.6
JI2.7J13.8
JI3.9
013233 54
25

Tema 3.2.KopmopatuHasiii umu ik /Cp/

18

JI1.1JI1.3
J11.4J12.2
JI2.5J12.6
JI2.7J13.8
JI3.9
019233 54
95

/Konc/

JI1.1J12.6




PA3J1EJI 3. OBPA3OBATEJIbHBIE TEXHOJIOI' U

B mporecce npenogaBanus mucuuiuimHbl «IIpodeccnonanbHO-OpHEeHNPOBAHHBIA HHOCTPAHHBIN SI3BIK» MOTYT
UCIIOJIb30BATHCS CIIEAYIOLIME 00pa30BaTebHBIC TEXHOIOTUH ( METO/IBI ¥ TPUEMBI O0YUCHUS ):

- (QpoHTanpHas pabora ¢ O0y4arOUMMHUCS, OOCYKIeHHE MpoOIeM, BBIIOJHEHHUE WHIMBHUIYATbHBIX 3aJaHuH,
MOJArOTOBKA YCTHBIX M MUCHMEHHBIX COOOIIEHWH MO 3aJaHHOW TEeME; BBINOIHEHHE TBOPYECKHUX (IPOOIEMHBIX )
3aaHnl, aHAITU3 ¥ 00CYK/IeHHE KOHKPETHBIX CUTYAIUi, YCTHBIH OMPOC, TECTUPOBAHUE;

—ayauTopHas paboTa, peXKUMBI paboTh: paboTa B Mapax, B MalbIX TPYIINax, MO3TOBOW INTYpM, poJeBas WIpa,
KPYTJIBI CTOJ, IPE3EHTALHUs U JP.;

— KOHCYJIbTUPOBaHUE 00YYAIOIIUXCS;
-BHEAyIUTOpHAsE paboTa: OpraHu3alysi BHEAYIUTOPHBIX MEPONPHUATHN Kadeapbl Ha MHOCTPAHHOM si3bIKe (
KOHKYPCBI, BUKTOPHHBI, ()€CTHUBAIIN, KBECTHI);

PA3JIEJ] 4. YHEBHO-METOANYECKOE U MATEPUAJIBHO-TEXHUYECKOE

OBECIIEYEHMUE JUCHUIIJINHBI

4.1. PexomeHayemMas Jureparypa

1. OcHoBHas auTEpaTypa

ABTOpBHI, 3ariaBue W3narensCcTBO, ro]
JI1.1 MHocTpaHHBIN SI3bIK: METOJIMYECKHE PEKOMEH AU Homnenk : 'OY BIIO
B. B. Cepena 10 OPTaHU3AIUH CAMOCTOSITEIIBHON PabOTHI "TOHAYUI'C", 2021

obygarommmxcs 1 - 2 KypcoB 00pa3oBaTENbHOMN
porpaMMBbl OakaiaBpruaTa BCEX HaIPaBICHUI
ITOJITOTOBKH OYHOM / 3a0uH0i hopm obyuenus (142 c.)

JI1.2 |Skomnes, A.H. Kpatkuii 1opuau4ecKuii aHrjI0-pyCCKHUA CII0Baph M. : IIpocmexr, 2012
: cioBapsb (160 c.)

JI1.3 |ScTtpeboRa, E. B., AHTITHICKAHT A3BIK IS MEKTyHApOIHUKOB. U.2 : Mockga : Acnekt Ilpecc,

Kpasrosa, O. A.,
Kpstaxos, /1. A.,
Bnanpikwua, JI. T'.

y4eOHUK 115 By30B B AByX uacTsax (304 c.)

2018

JI1.4 |bykosckuii, C. JI.

AHTITHICKUH SI3BIK TSI MEHEIDKEPOB | yaeOHOe
mocobue (280 c.)

Mockea : [Ipomereii, 2019

JI1.5 |PycseBa, M. M. AHTITHICKAN A3BIK IS IOPUANIECKUX Capanck : Cpemne-
crienmanbrocteil. English for Law students : yue6Hoe |Bomkckuit HHCTHTYT
mocobue (103 ¢.) (pumman) BI'VIO (PITA

Mumntocra Poccun), 2021

JI1.6 |llonmasckas, T. B., |AHrmmiickuii s3pIK. [IpoGiieMbl KOMMYHUKAIIAN: Mocksa : U3naTenbcTBO

CricoeBa, T. A.

y4aebHoe mocobue 1 By3oB (175 c.)

IOpaitr, 2021

2. JlonojiHMTeIbHAA JINTEpaTypa

ABTOpBIL,

3ariasue

H3naTenbCcTBO, TOA

J12.1
0. O. MatBenueBa

Business Law = MHOCTpaHHBIH SA3bIK
rpoheccroHaIbHON HAIPABIEHHOCTH : YI€0HO-
MeTOo4ecKoe mocobue st odydaronmxcs 1 Kypea
00pa30BaTeNbHOM MPOrpaMMbl MarHCTPaTyphI
Harpasnenus moarotroku 40.04.01
«Opucnpynenuus» ouHol / 3a04Hoi Gopm o0yueHus

Houenxk : I'OY BIIO
"HonAYul'C", 2020




2.2 WnocTpanHsblii A3bIK IpoeccnoHanbHON Honenx : JonAYul'C,
JI. 4. JIstuxo, H. A. |HampaBJICHHOCTH : yueOHO-MeToauueckoe mocooue mo | 2018
Hosorpanckas- aHrImMiickoMy s3bIKy «Employment» mo aucuurumne
Mopckas «MHOCTpaHHBI SI3BIK TPO(EeCCHOHATBHOM
HaNpaBIEHHOCTH» AJs cTyaeHToB 1 Kypca OY
«MarucTp» HampasieHus noarorosku 38.04.02
«MeHEeIKMEeHT» 110 BCeM MaruCTepCKUM MporpaMMam
04HO# / 3a0uHOi Gopm obyuenus (158 ¢.)

JI2.3 | Kumuyk, K. B. AHTTIO-pYCCKUHN U pyCCKO-aHTIIMUCKUN CIIOBaph MO M. : XKusoii s13b1k, 2012
ousnecy. Komnakraoe nzganue = Compact english-
russian and russian-english dictionary of business :
cBeIme 50000 TepMUHOB, COUETAHUN, YKBUBAJIICHTOB U
3HAQ4YECHUH : ¢ TPAHCKPUIILIMEN
: cioBapsb (512 c¢.)

JI2.4 | Huxonaesa, E. A. WHocTpaHHbIH A3BIK (QHTITHICKHIM S3BIK) Canxkr-IlerepOypr : CaHKT-
npodeccroHaIbHO-OPUEHTHPOBAHHAS JIEKCUKA ! [MerepOyprekuii
yuebnoe mocodue (136 C.) rOCYIapCTBEHHBIN

YHHUBEPCUTET
MPOMBIIILUIEHHBIX
TEXHOJIOTHUH 1 IHu3aiiHa,
2019
ABTOpBHI, 3ariaBue W3narensCcTBO, ro]
JI2.5 |Yxpaunen, W. A. WHocTpaHHbIH SA3BIK (QHTIHICKHIA) B Mockga : Poccuiickuii

npoeccCroHaIbHOMN AEITENFHOCTH : yaeOHOe TToco0une
(40c)

roCy/1apCTBEHHBIN
YHUBEPCUTET IIPABOCY AH,
2019

JI12.6

JlaBpunenko, . 0.,
Koznona, B. B.

AHTTUACKUHN S3BIK 7S YIIPABICHUS IPEIIPHUITHAEM :
yuebnoe mocobue (90 C. )

BopoHnex : BopoHexckuii
roCcyJJapCTBEHHBIN

TEXHUYECKUH YHUBEPCHUTET,
OBC ACB, 2019

J2.7

Ewmepkuna, JI. B.,
Kasauenok, O. B.,
Mansies, U. B.

AHTIHIACKUH A3BIK IS BCEX HAIIPABJICHHUH ITOATOTOBKH:
mpaktukym (65 C.)

Yensounck : FOxno-
Ypanbckuii
TEXHOJOTUUCCKUH
yausepcuter, 2020

3. MeTtoanyeckue pa3padoTku

ABTOpEI,

3armaBue

H3naTenbCcTBO, TOA

JI3.1

E. A. Boakosa, A.
O. Pea

IIpodeccronansHO-OpHEHTHPOBAHHBIN HHOCTPAHHBIN
SI3BIK: METOJIMYECKHE PEKOMEHIAITUH T10
CaMOCTOSTENBHOW paboTe CTyAeHTOB 2-3 KypcoB OY
«bakayraBpy» BceX HaNpaBJIeHUH U MPOPUICH
ITOJTOTOBKH OYHOM / 3a04HOI (hopM 00yuenus (88 c.)

'OV BIIO "IOHAYUI'C",
2020

JI3.2

Y. Glukhova, D. Say

ENGLISH = Aurmmiickuii s3e1k: textbook for Training
Professionals in the Field of European and Euro-
Atlantic integration (480 p)

Mykolayiv : Yemelyanova
T.V., 2012

JI3.3 AHTIIO-PYCCKUH, PYCCKO-aHTIUHCKHN CIIOBaph U M. : Dkemo, 2012
A. I1. Usakuna rpammMatuka = English-Russian, russian-english
dictionary and grammar: ciosaps (704 c.)
JI13.4 |Jou-Mumiens, box |Kind regards: mnenoBast nepernucka Ha aHTJIHHACKOM Mocksa : Anbriga

s3eike (320 ¢.)

[Ma6mumep, 2019

JI3.5

Urnarenxo, 1. U.

[MpoteccnonanbHOE YTEHUE HA AaHTIIMHCKOM SI3BIKE =
Professional Reading in English: yue6roe mocobue
(72c.)

MockBa : MockOBCKHIt
re1aroruuyeckKuii
rOCyIapCTBEHHBIH
yauBepcuter, 2019

JI3.6

Komesaposa, 1. b.,
MupomHnyeHko, E.
H., Monogpix, E. A.

[u 11p. ]

WHOocTpaHHBIH S3BIK TPOPECCHOHATBEHOTO O0IIEHUS
(anrnmiickuii sA3bIK) : yueOHOe mocodue (140 c.)

Boponex : Boponexckuit
roCyJIapCTBEHHBIN
YHHUBEPCUTET HHKEHEPHBIX
texuonoruii, 2018




JI3.7 (Ilonos, E. b. Legal English. Advanced Level. Anrnmiickuii si3b1k my1si{ OpeHOypr : OpeHOyprekuii
opHucTOB. YTiyOnéHHbIN Kype. Kaura nepsas : yaeOHoe|HHCTUTYT (puman)
mocobue B Tpéx yactsax (325 c.) MOCKOBCKOTO
rOCy/IapCTBEHHOT O
IOPUIYECKOTO

yauBepcutera umenn O.E.
Kyraduna, 2017

JI3.8 WnocTpanHsbIii 361K PO eccHoHaNbHON Honenxk : 'OY BIIO
JI. 4. JIsruxo, H. A. |mampasienHocTH : Meroandeckue pekomeraammu mo [« JOHAYUI'Cy, 2021
Hosorpanckas- OpraHU3ally CaMOCTOSITENLHON paboThl ISt
Mopckas oOyuarommxcst 1-ro Kypca 00pa3oBaTenbHOM

pOrpaMMBbl MarHCTPATYPHI HAIPABJICHHSI TOJATOTOBKH
38.04.02 «MeHemKMEHT» 10 MaruCTEPCKO Iporpamme
«OpraHu3anroHHO-IIPaBOBOE PETYIUPOBAHUE
MEXTYHAPOJAHOTO OM3HECay 0YHOM POpMBI 00yUEeHUS

(42 ¢.)
JI3.9 WHocTpaHHBIH sI3bIK TPOGECCH OHATBHOM Honenk : 'OY BIIO
JL. 4. JIsrako HaIpPaBJICHHOCTH: MeTorueckue pekomeraamuu s [«JOHAYUI' Cy, 2021

MIPOBEACHUS MPAKTHUECKUX 3aHATUH JJ1s1 1-T0O Kypca
00pa30oBaTeNbHOM MPOrpaMMbl MaruCTPaTyphbl
HanpasjieHus moarorosku 38.04.02 «MeHeHKMEHT» 110
MarucTepckor mporpamme «OpraHu3aiioHHO -

ABTOpBHI, 3ariaBue N3narenscTBO, rOX

peryJaupoBaHHe MEXTyHapOIHOro OM3Heca» O4HOM /
3a0uHOM Gopm oOyueHus (12 c.)

4.2. llepeyeHnb pecypcoB
HH(OPMAIHOHHO-TEJIEKOMMYHUKAIMOHHOH ceTH "MHTepHeT"

31 |Tyrn - mepesomauk : [caiir] / Google URL : https://translate.google.com.ua/?hl=ru
STupexc - mepesoquuk : [caiit] / Yandex URL : https://translate.yandex.ua/?
32 utm_source=main_stripe_big&lang=en-
ru&text=Yandex
133 |nexTponHEIit coBaps : [caiit] / Multitran . URL : https://www.multitran.com/

Oxford Learners’ Dictionary : Browse Dictionaries & URL

D4 |Grammar : [caiit] / Oxford University Press is a

department of the University of Oxford. https://www.oxfordlearnersdictionaries.com/

35 |Qsaiin crosapp-mepeponmk © [caiit] ABBY LINGVO|URL : https:/www.lingvolive.com/en-us/en-ru

4.3. IlepevyeHb NMPOrpaMMHOI0 O0ecreYeHust

JlutieH3noHHOE W CBOOOAHO PACHpPOCTpaHSIEMOE IMPOrpaMMHOE 0OeCIIeueHUE, B TOM YHCIIE OTEYECTBEHHOTO
HpOI/I3BO,Z[CTBaZ

Acrobat Reader

Power Point

Skype

Zoom

HpOFpaMMBI JJIA HpOCMOTpa BI/I,Z[COCI)I/IJ'ILMOB nu HpOCJ’IYIHI/IBaHI/ISI ay,I[HOMaTepI/IaJ'IOB

4.4. ITpodeccnoHanbHbIE 0a3bI JAHHBIX U HH()OPMAIHMOHHBIE CIPABOYHBIE CHCTEMBI

Buieoypoku 1o pasnnunbiM actiektam si3bika - URL : https://www.engvihttps://www.english-grammar.at/ —
MHTEPAKTHBHbBIC YIIPAXXHEHUS 10 JICKCHKE U TPaMMaTHKe aHTJIHicKoro si3bikad.com/

Marepua’ibl Uit H3ydeHUs! JeI0BOro nHoctpanHoro s3bika URL : https://www.businessenglishsite.com/ —
Marepuaibl 115l K3y4eHHs JIeJI0BOro nHoctpanHoro si3bika - URL : https://www.englishclub.com/business-
english/—

IMoxkacThl 10 AeI0BOMY HHOCTpaHHOMY 536Ky - URL : https://www.businessenglishpod.com/ -

VHTepakTHBHBIC YIPa)KHEHHUsS! 10 JIGKCHMKE M TIpaMMaruke aHrimickoro sisbika - URL : https://www.english-

4.5. MatepuaibHO-TeXHMYeCKoOe o0ecnedeHue TUCHUIIMHbI



http://www.multitran.com/
http://www.oxfordlearnersdictionaries.com/
http://www.lingvolive.com/en-us/en-ru
http://www.english-grammar.at/
http://www.businessenglishsite.com/
http://www.englishclub.com/business-
http://www.businessenglishpod.com/

VYueOHast aynuTopus U NPOBEACHUS 3aHATHI mpakTHyeckoro tumna: Ne 604 yueOHbIi kopryc Ne 1. — KOMIUIEKT,
MYJIBTHMEIUIHOTO O00OpYJIOBaHMS: TIEPCOHAIBHBIH KOMIBIOTEDP, MYJIBTUMEAUNHBIA TPOSKTOp, OSKpaH; -
CIIelMaTN3MpOBaHHasl MeOelb: pabodyee MecTo mpernoxasaTens, padboune Mecra odyvaroruxcs (80), cranmonapHas
Iocka, BeIkaTHas, nocka, Windows 8.1 Professional x86/64

(akagemuyeckas noanucka DreamSpark Premium), LibreOffice 4.3.2.2 (muuensus GNU LGPL v3+ u MPL2.0).
VYueOHast ayquTopus JIsl TPOBSACHUS 3aHITHI MPAKTHYECKOr0 THIIA, TPYNIIOBBIX KOHCYJIbTAIIMI, TEKYIIEro
KOHTPOJISI U MPOMEXKYTO4YHOM aTTectanuu: Ne 710 y4ueOnsbiit kopryc Ne 1.

- cIenuanu3upoBaHHas Mebes: pabodee MeCTO MpenoaaBatens, padoure mecta obyuarommxcs (20),
CTaI[MOHApHAsI I0CKa, IMOHCTPALIMOHHBIC TIAKATHI;

[MTomerneHust U1l CaMOCTOSATEbHOM PabOThI ¢ BO3MOXKHOCTBIO MOAKIIOUEHHSI K ceTH «MHTepHeT» u
o0ecrieueHreM JIOCTYIIa B AJIEKTPOHHYI0 HH()OPMAIMOHHO 00Pa30BaTEIbHYIO CPEy OpraHU3all1H:

YUTaJIbHBIC 3116, Y4eOHbIE Kopryca 1, 6. Anpec: r. JloHenk, yi. Uenrockunies 163a, r. Jlonenk, yi. Aprema 94.
KoMnbroTepHasi TeXHHKA ¢ BO3MOXKHOCTBIO TOAKITIOYCHUS K ceTH «HTepHeT» 1 00ecreueHrneM 10CcTyna B
3JNIEKTPOHHYI0 HH(pOopManmoHHo-00pa3oBarenbHyto cpeay (GUOC I'OY BIIO JOHAYUI'C) u 35ekTpoHHO-
oubmmnoreunyiro cuctemy (OBC IPRb0OOKS), a Takke BO3MOXHOCTBIO HHANBUIYaTLHOTO HEOTPAHUIEHHOTO JOCTYIIA
ooyuaronmxcs B ObC u DUOC nocpenctBom Wi-Fi ¢ mepcoHanbHbIX MOOMIBHBIX YCTPOMCTB.

Cepsep: AMD FX 8320/32Gh(4x8Ghb)/4Th(2x2Th). Ha cepeepe ycraHoBieHa CBOOOTHO pPacIpOCTpaHsEMast
onepannonHas cucrema DEBIAN 10. MS Windows 8.1 (JluieH3uoHHAs BepCHs OMEPALMOHHOW CHCTEMbI
noATBepXKaeHa ceprudukatamu nomiuHHoctd cuctembl Windows na kopmyce I1IK), MS Windows XP
(JIutieH3uOHHAsE BEpCHUsl OMEPAI[MOHHOW CHCTEMbl MOATBEPKICHA CEPTU(PHUKATAMU MOMJIMHHOCTH CHCTEMbI
Windows Ha kopmyce [IK ), MS Windows 7 (JIurieH3uOHHasE BepCcHs OMEPAI[MOHHONW CHCTEMbI MOJATBEPMKICHA
ceprudukatamu moiMHHOCTH cucteMbl Windows na kopmyce IIK ), MS Office 2007 Russian OLP NL AE
(mumensun Microsoft Ne 42638778, Ne 44250460), MS Office 2010 Russian (sutiensun Microsoft Ne 47556582, No
49048130), MS Office 2013 Russian (nmrensun Microsoft Ne 61536955, Ne 62509303, Ne 61787009, No
63397364), Grub loader for ALT Linux (sutensuss GNU LGPL v3), Mozilla Firefox (nunensus MPL2.0), Moodle
(Modular Object-Oriented Dynamic Learning Environment, siumensus GNU GPL), IncScape (aunensus GPL 3.0+).

GNU GPL), 1C ERP VII, 1C 3VII (6ecruiaTHbie 00Ja4yHbIe PEHICHHs ISl 00pa30BaTEIbHBIX YUPSKIACHUH OT
1Cfresh.com), OnlyOffice 10.0.1 (SaaS, GNU Affero General Public License3)

83015, JHP, r. JloHelk,

yi1. YenmockuHieB, 163a




PA3JIEJI 5. ®POHA OHEHOYHbBIX CPEACTB
5.1. KouTposabHbie BONPOCHI U 321aHUS
Paznmen 1
1.What is your qualification?
2.Where did you study?
3.What subjects did you study?
4 What are the main problems concerning graduates” employment?
5.What kind of job would you like to have?
6. What are similar problems between graduates in our republic and abroad?

Paznen 2

. What are the main types of contracts?

.What are the the psrts of the contracts?

. What circumstances are called “force majeure”?

. How should you prepare for negotiations?

. How can a good negotiator be characterized?

. What are the main steps of negotiations?

. What is the structure of the presentation?

.How should you prepare for the presentation?

. What are the main requirements for the slides?

Paznen 3.

1.What are the main parts of a CV?

2. What should you write if you do not have any experience because you are a graduate?
3. Why is cover letter necessary?

3. What is the structure of a cover letter?

4What four groups of questions that are usually asked at the interview?
5 . Give examples of some of the questions.

6.How would you answer these questions?

7. What are the most important points of job contract?

OO NO UL WN -

5.2. TeMbl NUCbMEHHBIX PadOT

1.Describe the algorithm of looking for a job.

2.Write a job advertisement

3.Write a letter to an imaginative employer trying to persuade him to that young employees have their advantages.
4.Make up a CV.

5.Write a letter of application

6.Make a list of 10questions you may be asked during an interview.

7.Write answers to your guestions

8.Translate the part of the contract from English into Russian

9.Write an essay on the importance of negotiations in business

10.Write an essay on the importance of negotiations in business.

9.3. ®OH/I OIIEHOYHBIX CPEICTB

@oH/1 OIIEHOYHBIX CPeACTB qUcHUILTHHBL " [IpodeccrnoHanbH0-0pueHNPOBaHHBIN HHOCTPAHHBIN S3BIK ' pa3paboTaH
B COOTBETCTBHMH C JIOKAJIbHBIM HOPMAaTUBHBIM akToM "[lopsimok pa3paboTku U coneprkaHusi (POHIOB OLEHOUYHBIX
CPEICTB OCHOBHOH 00pa30BaTeNbHON MpOrpaMMbl BBICIIEro MpodeccruoHanbHOro obpasoBanus B ['OY BIIO
"TOHAYUI'C".

@DoH/1 OLIEHOYHBIX CPENCTB TUCIUILTHHBI "Jle710BO HHOCTpaHHBIH S3BIK" B IOJTHOM 00BEME MPEICTABIEH B YUeOHO-
METOANYECKOM KOMIIJIEKCE AMCIUIIMHBL.

5.4. llepevyeHb BHIOB OLEHOYHBIX CPEICTB

KontponbHas paboTa - KOMITJIEKT KOHTPOJIBHBIX 33JJaHUH 110 BAPHAHTAM

Jluckyccus - epeueHb JUCKYCCHOHHBIX TeM JUTsS TPOBEICHHS KPYIJIOro CToja, TUCKYCCHH, MTOJEMHUKH,
JICITyTa, 1e0aToB

Pabouas terpans

CobecenoBaHue - BOIPOCHI 110 TeMaM/pa3ienaM JTUCIUILINHBI
TecroBbie 3amanus - ®oHg TECTOBBIX 3aJaHUIT
Occe - TemaTnka scce

PA3JEJ 6. CPEACTBA AJANITALINM HIPENOJABAHUSI JUCIHIATIIUHGI K
MOTPEBHOCTSIM JIUI C OTPAHMYEHHBIMH BO3MOKHOCTSIMHU 3J0POBbSI




B ciayuae HeoOXOmMMOCTH, OOYYaroUIMMCS W3 YHCIa JIMI C OrPAHUYCHHBIMH BO3MOXKHOCTSIMH 3/I0pPOBBs (110
3asBJICHHIO O0YYAIOIIErocsi) MOI'YT MpeUlaraThCs OJJHUA W3 CIEMYIOIIMX BapUAHTOB BOCIPUATHS WH(OpPMAIMH C
Y4ETOM MX WHIUBHIYaJIbHBIX MCUXOPU3MYSCKIX OCOOCHHOCTEH:

1) ¢ npuMeHeHneM AIICKTPOHHOT'O OOYUYCHUS U IUCTAaHIIMOHHBIX TEXHOJIOTUH.

2) C IPUMEHEHHEM CIICIMATBbHOr0 000pyI0BaHMs (TEXHUKH) ¥ MPOrpaMMHOr0 odecnedeHus, uMeronmxcs B [OY
BIIO "IOHAYUI'C".

B mpouecce 00y4yeHus: py HEOOXOXUMOCTH ISl JIMIl C HAPYLUICHUSIMHU 3pPEHHS, CIyXa ¥ OIMOPHO-IBUTATEIBHOIO
anmapata MpeaoCTaBIISIOTCS CIACAYIONHE YCIOBHUS:

- JUIS JIUI C HapyLmICHUSMHU 3pEHHS: Yy4eOHO-METOAMYECKHE MaTepuaibl B MEYaTHOH (OpME YBEITHYCHHBIM
mpudToM; B QopMe 3JIEKTPOHHOTO JOKyMeHTa; B (opme aymuodaiina (mepeBon y4deOHBIX MaTepUalioB B
ayanoopMaT); HHIAUBUIyaTbHBIC 3aJaHUS U KOHCYJIbTAIUH.

- JUISL JIMI] C HAPYIICHUSIMHU CITyXa: y4eOHO-METOJMYECKUEe MaTepUalibl B eYaTHOM Gopme; B (hopMe FIEKTPOHHOTO
JOKYMEHTa; BHJAEOMATepuabl C CYOTHTpaMH; HWHIMBHUIyaJbHbIC KOHCYJIbTAIMM C  HPHBICYCHHEM
CYpOIEpEBOIYMKA; WHANBHyaIbHbIC 3aIJaHUSI H KOHCYJIbTALIUH.

- JUIS JIUII C HApyLICHUSMHU OIOPHO-IBUTaTEIbHOIO armapara: y4eOHO-METOMHUYECKUe MaTepHuaibl B MEYaTHOI
dbopme; B hopMe IEKTPOHHOTO JIOKyMeHTa; B popme ayauodaiiia; MHIMBUIYaIbHbIC 3aJJaHUS U KOHCYJIbTAI[UH,

PA3JIEJI 7. METOANYECKUE YKA3ZAHUA IJIS1 OB YYAIOIIIUXCA ITIO YCBOEHHUIO
JUCIHHUITJINHBI

CamocrostenbHas padoTa 00ydaronerocs — Heo0X0IUMOE YCIIOBUE YCBOCHHUS MHOCTPAHHOTO si3bIKa. J[ist
YCIICIIIHOT'O OCBOCHUS Kypca 00YyJaroUMCs CIeIyeT IPUICPKUBATHCS CISAYIONIMX peKoMeHaaruii: 1. 3anumaTbcs
WHOCTPAHHBIM A3BIKOM PETYIAPHO, TaK KaK CUCTEMATHYCCKUC 3aHATUA CHOCO6CTBy}OT YCIICIIHOMY YCBOCHUIO
Marepualia, a TAKXKE BBIIIOJIHATE BCC 3alaHUA U ITPUACPKUBATHCA peKOMeHJIaIH/Iﬁ npenoaaBaTeils. 2. BecTtu nuunbie
3amucu (CJIOBaph, 3aMETKH PA3IMYHOIO BHA), KOTOPBIC MO3BOJSAIOT HCIIOJIB30BAaTh UX B KA4eCTBE CIPABOYHOTr O
Marepuaja i HeOJHOKPATHO K HUM Bo3Bpaliarbes. 3. [Ipu moAroToBke 3aaHuii 10 YTEHHUIO, CJSIYET M0Ib30BaThCs
CJIOBapsIMH, BBITUCHIBAS BCE HE3HAKOMBIE ciioBa. OHM TTOMOTYT HaJl manbHeWIIel paboToi Haj TekcToM. [locie
IIPOYTCHUA TCKCTa HCO6XO)II/IMO BBIIIOJIHUTE 3aJaHUA, NpUjIararonecsa K HEMY JJId IMPOBEPKU IOHMMAHUSA €ro
colep kaHus U MPOBEPUTH cebs 1o kimrodam. 4. [Ipuctynas k paboTe Hal MPOCTYITUBAHUEM TEKCTa, HEOOXOIMMO,
MIpEeXAe BCEro, O3HAKOMHUTHCS C 3aJaHWeM W MPOCMOTPETh ero coaeprkanue. Ilocime mepBoro mpocmynmBaHUs
BBITIONHSIOTCS 3aIaHUs Ha 00IIee MOHUMAaHHe ITPOCIYIIaHHOT 0, TTOCJIe BTOPOTo — Ha TOHUMaHue Jieraneid. OmHaKo,
MIPH CaMOCTOSITENTFHON paboTe HaJ ayJupOBaHUEM TEKCT PEKOMEHAYeTCs MPOCIYIIaTh HECKONBKO pa3, MOKa €ro
conepxanue He Oyner moHATHO. [Ipn HEOOXOMUMOCTH MOXHO BOCITOJIB30BATHCS pacmedaTkoi TekcTa. [Ipu stom
pEeKOMEHIyeTcsl BBHINHCATh BCE HOBBIE CIIOBA, YCBOUTHh HMX 3HadeHue. llocme 3Toro, TEeKCT peKOoMEHAyeTcs
MpOCIHyIIaTh eme pas. 5. Bece ycTHBIE cO0OOIIeHNs JOKHBI UMETh BCTYIUIEHHE, OCHOBHYIO YacTh U 3aKIIOYCHHE.
[Ipu moATrOTOBKE YCTHBIX COOOIIEHUH CIIeAyeT TIIaTeNbHO OTPENEeTHPOBATh CBOE BHICTYILICHHE: BHIyYUTHh HOBBIC
CJIOBA M UX IPOM3HOIIEHHE, TPOyMaTh HHTOHAIINIO, TTay3bl, )KECTHI U T.1. [Ipn NCIIONb30BaHNH HATIISHBIX CPEACTB
(Power Point, kKapTHHKY, HAAMMMCH) IPUICPKUBATHCS OOIMX IPABHJI UX COCTABJICHUS W HCIIONB30BaHMA. Kak u
YCTHBIE COOOIEeHHs, TBOPYECKHE NHChbMEHHBIC 3aJaHusi (COYMHEHHS, 3CCe, NHChbMa, AHHOTAIUH), HWMEIOT
CIIEIYIONTYI0 CXEMY: BCTYIUICHHE, OCHOBHAS YacTh, 3aKIIIOYEHHE, KOTOPOU CIIEAyeT CTPOro MpUAepKuBaThes. Bee
MMMChMEHHBIE 3a/IaHUsl, BKITIOYAs YIPaKHEHHsI, BCEra CIeIyeT MPEeNOCTaBISATh Ha MPOBEPKY MPENoJaBaTENO C
LIENTBI0 UCITPABIICHHS OIMMOOK U WX aHAJIH3a.




PELHEH3UA
Ha PABOYYIO NIPOTPAMMY N ®OH/JI ONEHOYHbBIX CPEACTB JUCIHUIIJIMHBI

b51.0.01 «I1podeccnonanbHO-OpHEHTHPOBAHHBI HHOCTPAHHBIN SI3BIK»
IHI/I(bp JHUCHUILINHBI B y‘Ie6HOM IJIaHC, HAUMCHOBAHUC
Hanpagaenue noaroroBku _38.03.02 MenemkMeHT
KOJ, HAUMCHOBAHNC

IIpopuas  Jlorucruka

Paspaborunkn: Yepuymmu A.E., cr.npemnogaBaTens

Nnvuenxo JI. F , CT.IIpernoaBaTesb Q/ Zﬁf zfj

Kadeapa: HMHOCTpaHHBIX S3bIKOB

[IpencraBnenHas Ha pereH3uI0 padodas mporpamma 1 (HOH] OLIEHOYHBIX CPEACTB TUCIIUTLITHHBI
«[IpodeccrnonanbHO-OpUEHTUPOBAHHBIH WHOCTPAHHBIA SI3BIK» pa3pabdOTaHbl B COOTBETCTBHH C
l'ocynapcTBeHHBIM 00pa30BaTENBHBIM CTAaHJAPTOM BBICHIETO TPO(PECCHOHATHHOTO O0Opa30BaHUS TI0
HanpasieHnto noarotosku 38.03.02 MenemxkmenT (ypoBeHb OakanaBpuaTa) (mpuka3 MUHHCTEpCTBA
obOpazoBanuss u Hayku JIHP ot 24.09.2016 1. Ne 859); ®denepanbHbM TIOCyIapCTBEHHBIM
00pa3oBaTeNbHBIM CTAHIAPTOM BBICIIETO O0Opa30BaHUsI IO HampaBieHW0 moarotoBku 38.03.02
MenemxmenT (ypoBeHb OanaBpuara) (nmprka3 Munoopaayku Poccun ot 12.08.2020 r. Ne 970).

PaGouast mporpaMMa AMCHUITIIUHBI COJIEPKUT TPEOOBaHMS K YPOBHIO MOJATOTOBKU OakajaBpOB
M0 TPUOOPETEHHUIO 3HAHWHA M TPAKTUYECKUX HABBIKOB, KOTOPBIC TPEABSIBISIFOTCS K OOyJaromuMcs
TAHHOTO HAIIPABIICHHSI TTOTOTOBKH B X0/I¢ U3yYCHHS YICOHON AUCIUTUINHBL.

B paboueii mporpamme chopMyITHpPOBAHBI LIENN ¥ 3a]1a91 OCBOSHHS JUCIUTUINHBI.

B pasgene «MecTo IUCHMIUIMHBI B CTPYKType OOpa30BaTENbHOW IPOTPaMMbDy yKa3aHEI
TpeOOBaHUS K MPEABAPUTEIILHON MOATOTOBKE 00YyUYaIOIIMXCsA, a TAKXKe MOCIEAYIOINE AUCIUIUINHBI, IS
KOTOPBIX U3y4EHHE JAHHOM TUCLMIIIMHBI OyeT HEOOXO0JUMBIM.

B paboueii mporpamme mpomucaHsl KommereHnuu —oOydaromerocs (YK-4: TIK-8),
(bopmupyeMble B pe3yabTaTe OCBOEHHS JUCLUIUINHBIL.

Paznen «CtpykTypa M cojepikaHHE IUCLMIIMHBDY COIEPKUT TEMAaTU4YECKOE M IOYacoBOE
pacrpesielieHie HW3y4aeMoro Marepuana IO BUAAM 3aHATHH, a TaKXKe 4achl HA CaMOCTOSTENIbHYIO
pabory.

B paznene «DoH[1 OLIEHOYHBIX CPEJICTBY» yKa3aHbl OLIEHOYHbIE CPECTBA JUISl TEKYIIEr0 KOHTPOJIS
U MPOMEXYTOUYHOH arrecTanuu odyuaromierocs (GpoHI OLIEHOUHBIX CPEJCTB MPEACTABICH OTAEIbHBIM
anemenToM YMKII).

KomnereHnuu no kypcy, yka3zaHHble B paOoueil mporpamMme, MOJIHOCTBIO COOTBETCTBYIOT
yu4eOHOMY IUIaHy U MaTpULIE KOMITETEHLUH.

B paGoueii mnporpaMMme IUCHMIUIMHBI TPEACTABIEH TaKXKe IE€pPeYeHb MaTepuabHO-
TEXHUYECKOT0 00eCreyeHus Ui OCYIIECTBICHUS BCEX BHMJIOB 3aHATHUH, IPEAYCMOTPEHHBIX YUEOHBIM
IUTAHOM.

Pabouass mporpamMMa AUCHUIUIMHBI UMEET JOTMYECKU 3aBEPLIEHHYIO CTPYKTYpPY, BKIIOYAeT B
ce0s1 Bce He0OXO0JMMbIE U MPHOOpeTaeMble B IIPOLIECCE N3YUEHHsI HABBIKU U YMEHUSI.

VYuebHo-MeToandYeckoe obecreueHre AMCUUIUIMHBI IPEACTaBICHO B NpPOrpaMMe IepeyHeM
OCHOBHOM ¥  JIONOJHUTEIBHOW  JIUTEpaTypbl, METOJMYECKUX MaTepuajioB, OHOIMOTEUHO-
MH(GOPMAIMOHHBIX PECYPCOB, YTO SABJISETCS JOCTATOYHBIM JUIsl YCIIEHIIHOTO BIaICHUS AUCHUIUINHON.

Takum oOpazom, pabouas mporpamma JUCHUIUIMHBL «[IpodeccuoHanbHO-0pUEHTUPOBAHHBIN
HMHOCTPaHHBIM SA3bIK» COOTBETCTBYET BCEM TPEOOBAHUSAM K peaju3alMyd MPOTpaMMbl U MOXET OBITH
PEKOMEH/I0BaHa K HCIOJIb30BAHUIO.

Penenzent / ) /
Jlo1leHT, K. KyIbTYpPOJIOTHUHU £l (Zéb7ﬁ/ Martseunuesa 10.0.

25.02.2021 r.



JIOHEIIKA 1 HAPOJITHA S PECITYBJIMKA
MMHUCTEPCTBO OFPA3OBAHUS U HAYKU
I'OCYJJAPCTBEHHOE OBPA30BATEJIbHOE YUPEXJIEHUE
BBICIIEI'O [TPO®ECCUOHAJIBHOI'O OBPA30OBAHUS
«JJOHELIKASI AKAJIEMUS VIIPABJIEHWS U TOCYJAPCTBEHHOM CJTYKBbI
[IPU I'JIABE JIOHEIIKOM HAPOJIHOM PECITYBJIMKI»

COI'JTACOBAHO
PykoBoaurens OIIOIT BO
10 HAINPABJIEHUIO MOTOTOBKH

Af Legerere VM. SIrHIOK

(nozmnuce) (MHUIHATIBL, HaMHITHS)

YTBEPX/IAIO
3apenytromuii kadeapoi
HHOCTp%HHBIX SI3BIKOB

\\g/gp % JI.S1. JIeruko

(noomice)/ (uHuumanel, Gamuus)

26 despaita 2021 r.

®OH/] OLIEHOYHbLIX CPEJCTB

"IIpodeccnoHaibHO-OPUEHTUPOBAHHBIN MHOCTPAHHBIN A3BIK"

Hanpasnenue noaArotoBku
[Ipoduib

Keanudukarus
dopma o0yueHus

T'ox Hayasa mOArOTOBKH
o y4eOHOMY TITIaHy

CocraBurenan

38.03.02 MenemxMeHT

"Jloructuka"

OakanaBp
OYHas

2021

cr.npeno. A. E. UepHyminy
cr.npenon. JI.I'. Unpuenko

JloHenk
2021

PaccmoTpeno

Ha 3acenanuu [IMK kadenpbr
MHOCTPaHHBIX SA3bIKOB

[Tpotokon Ne 7 ot 25 deBpans 2021 r.

OnobpeHo Ha 3aceaHnu Kadeapbl
U PEKOMEHI0BAHO K YTBEPKICHUIO
ITpoTtokon Ne§ ot 26 deBpainst 2021 r.


Vikunya
Штамп


PA3JIEJ 1.

MHACIHHOPT ®OHJA ONEHOYHBLIX CPEJACTB

10 y4eOHOil TUCUMILINHE
«IIpodeccnonaibHO-
OPMEHTHPOBAHHDbIN MHOCTPAHHBIN
A3BIK»

OcHoBHbIe cBe/leHus 00 yueOHOM M CUMIIINHE

XapakTepucTuka ydeOHOM TUCIUIUIMHBI (CBEICHHS COOTBETCTBYIOT pazaeny PITY [])

Tabruya 1.
OO6pazoBarenpHas MporpaMma bakamnaBpuara
Hamnpasnenue noaroToBku 38.03.02 MenemKMEHT
[Tpodunn «Jlorucruka»
Juctunnuna 6a30Boi YacTH b1.B.J1.B.01.01

00pa30BaTeNbHON MPOrpaMMBbI

@opMBI TEKYIIETO KOHTPOJIA

Texymuit KOHTPOJIH (coOeceoBaHue, d¢cce, TUCKYCCHS,
JIOKJIaJI, COOOIIEHUE, TECTOBBIEC 3a/IaHHsI, KOHTPOJIbHAS
paboTa).

Tlokazarenu

Ounas ¢popma oOydeHHs ‘

KonmmdaecTBo 3a4eTHRIX € TUHUNI]

(KpenuToB) 6
CemecTtp 45,6
Oowasa mpyooemkocmeo

(akadem. uacos) 216
Ayoumopuas KonmaxmHasn 110
paboma:

[IpakTHyeckue 3aHATHS 36/36/32/
CamocTosiTeIbHAsi padoTa 34/34/38
Kontpoiab 0/0/0

dopma IPOMEKYTOUHOM
aTTecTaluu

3auyer/ 3ayer/3auer




Ilepeyennb koMIeTeHIMIi ¢ yKa3aHHeM 3TanoB (JOPMHPOBaHUs B NIpoLecce OCBOCHHUS
o0pa3oBaTeIbHON NPOrpaMMBbl

Tabmuma 1.2
[IepeueHb KOMIIETEHIIMIA U KX 3JIEMEHTOB
Koz DopMyIUpOBKA DJIEMEHTEI Nnnexc
KOMIC!  yomrmerenimu KOMITETEHITUN AIIEMEHTa
TEHIN
"
1 2 3
3name:
1 - 3HaHME CUCTEMBI COBPEMEHHOTO PYCCKOTO U VK-4
MTHOCTPAHHOTO SI3bIKOB; HOPMBI CIIOBOYIOTPEOICHNUS,
2- - HOPM PYCCKOH  TpaMMAaTHKH U TPAMMAaTUKA
MTHOCTPAHHOTO S3bIKa; opdorpapuueckux HOpM VK-4.1
COBPEMEHHOTO PYCCKOTO SI3bIKA M U3y4aeMOTO
YK-4 Cnocoben MHOCTPAHHOTO SI3BIKA;
OCYIIECTBIIATh |3 -HOPMITYHKTYAIHX M UX BO3MOXKHYIO BAPHAHTHOCTB; YK-4.1
ACTIOBYIO Ymems:
KOMMYHHKAITUIO B
- 1- coctaBnenue rpaMMaTUYECKU BEpPHBIX
THOU U .
YOTHOMH e n1107Ke HHH, COOTBETCTBYIOLIX ~ 6a30BOMY VK-4.1
THCEMCHHOM i1 5 B HI0BIIa ICHUSIMHOCTPAHHBIMSI3bIKOM;
dbopmax Ha
2 - IOHUMaTh OCHOBHBIE UJEU YETKUX YCTHBIX
roCyJIapCTBEHHOM . YK-4.1
. . [coOOIIeHNH, CeTaHHbIX HA HHOCTPAHHOM SI3BIKE;
a3pike Poccuiickoi 3 =
Dexeparmu u COCTABIATL CBASHbIC COODLIEHNS HA TEMBL,
WHOCTpaHHBIX  [(ACAIOLIMECH HpO(l)eCCI/IVOHaJ'IBH(;I/I, aKaJeMH4ecKon U
COLIMATIbHO-KYJIBTYPHOI che
SI3BIKAX I YARTYP p YK-4.1
NEeSITeNIbHOCTH;0NMChIBATh BIICYATIICHUS,
coObITHS, HAJICKIbl, CTPEMJIICHUS, N3JI0KUTh
1 000CHOBBIBATh IMYHOE MHEHHE U IIJIaHbI Ha Oy/y1iee;
Bnaoemuo:
1 - cocraBnenue rpaMMaTUYECKU BEPHBIX
MPeUI0KCHHIA, COOTBETCTBYIOIIUX  0a30BOMY VK-4.1
YPOBHIO BJIAJICHHS] HHOCTPAHHBIM SI3bIKOM;
2 - CIIOCOOHOCTHIO K BOCIIPHSATHIO K 000OIICHHU O VK-4.1

H(OpMAaLMK HAMTHOCTPAHHOM SI3bIKE;
3- 0CHOBaMU ITyOJIMYHBIX BBICTYIJICHUH.




Jrtansl GopMHPOBaHUSI KOMIIETEHINI B IIpolecce 0CBOCHUSI OCHOBHOM 00pa3oBaTe/ibHOM

NMporpaMmbI
Tabnuna 1.2.1
Kon
KoHnTtponupyemsle pa3aenst N HanmenoBanue
Ne . Howmep KOHTPOJIUPYEMOU
(Tembl) yueOHOI OLIEHOYHOI'O
n/n ceMecTpa | KOMIIETEHIUH (N «
JUCTIATUTAHBI CpeacTBa
€€ YacTH)
Cemectp 4
Tema 1. 1 YK-4 VYcTHBI onpoc
1 KopriopatHsHas 2 (cobecenoBanme,
KyJIbTypa JHCKycCns),
TECTOBBIE 3aJaHUS
Tema 1. 2. Pors YK-4 chm,m omnpoc
2 zepa 2 (cobecenoBanmue,
JUCKYCCHUS),
TECTOBBIE 3a/JaHUS
YK-4 YcTHBIN onpoc
3 Tema 1. 3. Jlenosoe oOwenue 5 (cobecenoBanmue,
JTIUCKYCCHS),
TECTOBBIE 3aJaHUS
CemecTp 5
YK-4 YcTHBIN onpoc
4 Tema 2.1. HpOFHO3 3 (CO6CCCI[OB3HI/IC,
o0BeMa IPoIaK JHCKycCHs),
TECTOBBIC 33/1aHUS
YK-4 YcTHBI onpoc
5 Tema 2. 2. CrioHCOPCTBO 3 (cobecenoparue,
TUCKYCCHUS),
TECTOBBIC 3a1aHUS
YK-4 VYcTHbli onpoc
6 Tema 2. 3. Tloramenue 3 (cobecenoBanmue,
3aJ0JIKCHHOCTH I[I/ICKYCCI/IH),
TECTOBBIC 33/ IaHUS
CemecTtp 6
7 4 YK-4 VYceTHBIM onipoc
Tema 2.1. (cobecenoBanue,
JlugHocTHOE pa3BUTHE JCKYCCHS),
TECTOBBIC 3aJaHUS




Tema 2. 2. KopniopaTuHsIii
UMHJDK

YK-4

VYerHbIM onpoc
(cobecenoBanue,
JUCKYCCHS),
TECTOBBIE 33/1aHUS

Onucanue nokasarejed u KPUTEPUEB OLICHUBAHUS KOMIIeTEHIIMIi HA PA3IHYHBIX
JTanmax (l)OpMHpOBaHHﬂ, OIMHCAaHMEC HIKAJIbI OHCHUBAHUS.

Tabnuma 1.3
Heckpwur- [ Txasb1 OTIeHUBaHNUS
Top IMokasaTenbOLEeHKH Cocynaper-| & 2 Kpurepun
KoMIIe- BemHAs =l O OLICHUBAHHUS
TCHIIUU m| =
1 2 3 4 |5 6
- 3HaHHE CHUCTEMBI COBPEMEHHOTO PYCCKOTO TEOPETUUYECKOE
Y MHOCTPAHHOTO SI3BIKOB; HOPMBI COJIepKaHHe
CIIOBOYIOTPEOICHUS; JUCITATIITAHBI
- HOPM pyCCKO# rpaMMAaTHKU U o OCBOEHO
YK-4 | rpaMMaTuKi HHOCTPAHHOTO SI3bIKQ; = 8 < MOJIHOCTHIO, 0€3
3Haer | opdorpadudeckux HOpM % g poOeIoB;
COBPEMEHHOTO PYCCKOTO SI3bIKA U ®| @ HEOO0XOIUMBIE
M3y4aeMOro MHOCTPAHHOTO SI3bIKa; MpaKTHYECKHe
- HOPM IIYHKTYallUd U KX BO3MOXKHYIO HaBBIKU pabOTHI €
BApUAHTHOCTE; OCBOCHHBIM
Heckpurt- [kasibl O1IeHUBAHUS
Top [Toka3aTenbOICHKH Tocymaper-| 2 2 Kpirrepin
KOMIIE- BCHHAS g &) OLICHUBAHUA
TEHIUU |
1 2 3 4 |5 6
1- coctaBnenue rpaMMaTUYECKH MaTepHUaIoM
BEPHBIX MPEUI0KEHU, COOTBETCTBYIOIIUX c(hopMHUpOBaHBI,
0a30BOMY YPOBHIO BJIaJICHUSI UHOCTPAHHBIM pPa3BUTHI
SI3BIKOM; HE0OX0IUMBbIE
2 - TOHUMATh OCHOBHBIC UJICU YETKUX YMEHHUS B YETBIPEX
YCTHBIX COOOIICHUH, CIeJTaHHbIX Ha BUJIaX PEUEBOI
YK-4 MHOCTPAHHOM SI3bIKE; JIeSITEIbHOCTH, BCE
YMmeer | 3 - cocTaBIATh CBSI3HBIE COOOIICHUSI Ha peyCMOTPEHHbBIE
TEMBI, Kacaroluecs NpopeCcCHOHATBHOM, paboueii
aKa/JIeMU4eCKOH U COLMaNbHO-KYIbTYpHOU MPOrpaMMoi
chep IesATeIbHOCTH; ONMCHIBATD JUCITUTUIAHBI
BII€YATIICHUS, COOBITHS, HaJIeXKIbl, 3alaHus
CTPEMIICHU S, U3JIOKHUTh U 000CHOBBIBATh BBITIOJTHEHBI,
JMYHOE MHEHUE U IJIaHbI Ha Oyay1ee; Ka4ecTBO UX
- COCTaBJICHHE TPaMMaTHYECKH BEPHBIX BBITIOJTHEHUS
MIPEUI0KEHUH, COOTBETCTBYIOILIUX OLIEHEHO YHCIIOM
VK-4 6a30BOMY YPOBHIO BJIaJICHHsI HHOCTPAHHBIM 0aioB, OJIM3KUM K
Brageer | 3PIKOM; - CMOCOOHOCTBIO K BOCIIPUSATHIO U MaKCUMaJIbHOMY

000011eHnI0 HHPOPMAITUN Ha HHOCTPAaHHOM
SI3BIKE; OCHOBAMH ITYOJIMIHBIX

BBICTYILICHUH.




- 3HAHHUE CUCTEMBI COBPEMEHHOTO PYCCKOTO TEOPETUYECKOE
Y MTHOCTPAHHOTO SI3BIKOB; HOPMBI COJIepXKaHHe
CJIOBOYIIOTPEOJICHNUS; JICITUTUTAHBI
- HOPM pyCCKOM IrpaMMaTHKH U OCBOEGHO

VK-4 | rpaMMaTvKi MHOCTPAHHOTO S3BIKA; HOJIHOCTBIO, 0e3
3Haer | opdorpapuaecKux HOPM npo0eIioB;
COBPEMEHHOTO PYCCKOTO SI3bIKA U HEKOTOpbIE
M3y4aeMOro HHOCTPAHHOTO SI3BIKA; MPaKTUIECKUE
- HOPM ITYHKTYaIluu ¥ UX BO3MOXHYIO HaBBIKU PabOTHI C
BapHAHTHOCTH; OCBOCHHBIM
1- cocraBienue rpaMMaTHYeCKH MaTepHaIOM
BEPHBIX MPETOKEHUH, COOTBETCTBYIOIIIX chopMUpPOBaHBI
0a30BOMY YPOBHIO BJIaJICHHSI HHOCTPAHHBIM HEJIOCTATOYHO, HE
SI3BIKOM; TIOJTHOCTBIO Pa3BUTHI
2 - IOHUMATh OCHOBHBIE UJICH YETKUX HEOO0XO/IUMBIE
YCTHBIX COOOIIICHUH, CACTaHHbBIX Ha YMEHHUS, BCE
VK-4 | unOCTpaHHOM S3BIKE; peTyCMOTPEHHbIE
YMeeT | 3 - cocTaBisTh CBSI3HBIE COOOIIEHUS HA paboueit
TEMBI, Kacaroluecs: IpopecCHOHAIbHOM, IIpOrpaMMon
aKaJIeMUYECKOM U COLIMATBLHO-KYIbTYPHOU IMUCIUTILINHEI
chep IeSATETHHOCTH; OTIMCHIBATH 3aJaHuS
BIICYATIICHUS, COOBITHS, HaJICHK TP, BBITIOJTHEHBI,
CTPEMIICHUS, U3JIOKHUTh U 000OCHOBHIBATh Ka4eCTBO
JMYHOE MHEHUE U IUIaHBI Ha Oyayliee; BBITIOJTHEHUS HU
Heckpun- [Ikans! OLIEHUBaHUS
Top [Toka3aTenbOICHKH Tocynaper-| Z| & Kpirrepiit
KOMIIe- sentas 5 O OLICHUBAHHUS
TEHIUH | A
1 2 3 4 |5 6
OJTHOTO 13 HUX HE
- COCTaBJICHHE TPAMMAaTHYCCKH BEPHBIX OLIEHEHO
MPEVIOKEHUH, COOTBETCTBYIOIIUX 0a30BOMY MHUHUMAIbHBIM
YK-4 YPOBHIO BJIAJICHUS] THOCTPAHHBIM SI3BIKOM; - qpCIIOM OaILIOoB,
Bitazeer | ClToCOGHOCTHIO K BOCHIPUSATHIO M 000OIICHHIO HEKOTOPBIE BHIBI
nuH(pOpMAaIIMK Ha THOCTPAHHOM SI3BIKE; 3amaHui
OCHOBaMH ITyOJINYHBIX BBICTYIUICHUI. BBITIOJTHEHBI C
omudKaMu
- 3HAHHUE CUCTEMBI COBPEMEHHOTO PYCCKOTO TEOPETUYECKOE
Y MTHOCTPAHHOTO SI3bIKOB; HOPMBI COJIEp)KaHHE
CIIOBOYNOTPEOICHHUS; JCIUATUTHHBI
- HOPM PYCCKOMU rpaMMaTUKH U ™ | ©| O} ocBoeHO YaCTHYHO,
YK-4 IrpaMMaTHKH HHOCTPAHHOT'O S3bIKa; HO Mpo0OebI He
3Haer | opdorpaduuecKkux HOpM HOCST
COBPEMEHHOTO PYCCKOTO SI3bIKA U CYIIECTBEHHOTO
M3y4aeMOro HHOCTPAHHOTO SI3bIKA; XapakTepa;
- HOPM ITyHKTYaI[U{ U UX BO3MOXKHYIO HE00XO0/IUMBbIE
BapHAaHTHOCTH; MPaKTUYECKHe




1- cocraBiienue rpaMMaTUYECKU HABBIKU PabOTEHI C
BEPHBIX MPEUIOKCHHA, COOTBETCTBYIOIIUX OCBOCHHBIM
0a30BOMY YPOBHIO BJIaJICHUSI UHOCTPAHHBIM MaTEpHUaIOM B
SI3BIKOM; OCHOBHOM
2 - IOHUMATh OCHOBHBIC HJICU YETKUX c(hopMHPOBaHHI,
YCTHBIX COOOIICHHH, C/ICTTAHHBIX Ha OOJIBIIIMHCTBO
VK-4 MHOCTPaHHOM SI3BIKE; IIPEAYCMOTPEHHBIX
YMmeer | 3 - cocTaBIsATh CBSI3HBIC COOOIICHHMSI Ha paboueit
TEMBI, Kacaroluecs: IpopecCUOHAIbHOM, IIpOrpaMMon
aKaJeMHYCCKOHN U COIUAITBHO-KYIbTYPHOM JACITUTUTAHBI
chep NeATETbHOCTH; OTTUCHIBATH 3a1aHus
BIICUATIICHUS, COOBITHS, HAJICHK TP, BBITIOJTHEHBI,
CTPEMJICHHUS, U3JIO)KHUTh U 0OOCHOBBIBATH HEKOTOPBIC U3
JMYHOE MHEHUE U TUTaHbI Ha Oyaylee; BBITIOJTHCHHBIX
- COCTaBJIEHUE I'PaMMaTUYECKU BEPHBIX 3aJlaHul cojJiepKaT
MIPEJYIOKEHHUM, COOTBETCTBYIOITUX 0a30BOMY OIINOKHU
YK-4 YPOBHIO BJIaJICHUS] HHOCTPAHHBIM SI3BIKOM; -
Bnazgeer | crmoco6HOCTEHIO K BOCTIPHATHIO H 0000IIIEHHTO
WH(POPMAIIUK Ha MTHOCTPAHHOM SI3BIKE;
OCHOBAMH ITyOJTMIHBIX BBICTYTLICHHH.
- 3HaHUE CUCTEMbI COBPEMEHHOTO PYCCKOTO TEOPETHYECKOE
Y UHOCTPAHHOTO S3BIKOB; HOPMBI coJiep)KaHue
CJIOBOYIIOTPEOJICHNUS; o JTUCIUIINHBI HE
VK-4 - HOPM pyCCKOM rpaMMAaTUKH U E o| X OCBOEHO
Juacr | TPAMMATHKH HHOCTPAHHOTO A3BIKA; 5 g L\L:: MOJIHOCTHIO;
opdorpaduyecKkux HOpM 2 HEO0OXOUMBIC
COBPEMEHHOTO PYCCKOTO SI3bIKa U MpaKTHYECKUe
M3Y4aeMOr0 HHOCTPAHHOTO SI3bIKa; HaBBIKH pabOTHI HE
- HOPM IIYHKTYaIlM1 U UX BO3MOXKHYIO c(hopMHUpOBaHBI,
Heckpun- [Ikanb! OLIeHUBaHUS
Top Iloka3zarenpoueHKH ['ocynapct- E z Kpureprn
KOMIIEe- BCHHAS § &) OLICHMBAaHMA
TEHIIUU R
1 2 3 4 |5 6
BApUAHTHOCTE; BCE
1- coctaBnenue rpaMMaTUYECKU MpeyCMOTPEHHbBIE
BEPHBIX MPEJUI0KEHU, COOTBETCTBYIOIIUX paboueii
0a30BOMY YPOBHIO BJIaJICHUSI UHOCTPAHHBIM IpOrpaMMoi
SI3BIKOM; JTUCITUTUIAHBI
2 - TOHUMATh OCHOBHBIC HJIEU YETKUX 3alaHus
YCTHBIX COOOIICHHH, CIeTTaHHBIX Ha BBITIOJTHEHBI C
VK-4 | uHOCTpaHHOM SI3BIKE; rpyObIMH
YMeeT | 3 - cocTaBisaTh CBS3HBIE COOOIECHUS Ha omIMOKaMH JIN0O
TEMBI, Kacaroluecs IpoheCcCHOHATBHOM, COBCEM HE
aKaJeMHUYECKOH U COIUANBHO-KYIbTYPHOM BBITIOJTHEHBI,
chep AeATeIbHOCTHU; OMIMCHIBATH KayecTBO UX
BIIEUYATIICHUS, COOBITHS, HAICKIbI, BBITIOJTHEHUS
CTpEMJICHH S, U3JIOKUTh U 0OOCHOBBIBATh OLICHEHO YU CIIOM
JTUYHOE MHEHUE U TUTAHHI Ha Oyy1iee; 0amioB, OJIM3KUM K
- COCTaBJIEHHE I'PaMMaTHYECKH BEPHBIX MUHUMAaJIbBHOMY
NPEUI0KEHUH, COOTBETCTBYIOIINX OA30BOMY
YK-4 | ypoBHIO Bi1ajicHUsl HHOCTPAHHBIM S3BIKOM; -
Brazgeer| crocoGHOCTBIO K BOCTIPHATHIO 1 000OLIEHUTO

uH(pOpMaIK Ha THOCTPAHHOM SI3BIKE;
OCHOBaMH ITyOJIMYHBIX BBICTYIUICHUH.




1 3HaHME OCHOBHBIX IPAMMAaTHUYECKUX TEOPETUUECKOE

CTPYKTYp, XapaKTEpHBIX JUIsl YCTHOU 1 cojiepKaHue

MACBMEHHOM JIETI0BOM KOMMYHUKAIUH, JUCHUILIMHBI
YK-4 | cooTBercTByIOmMX 6a30BOMY YPOBHIO < OCBOEHO
3Haer BJIQACHUSIMHOCTPAHHBIM SI3bIKOM,; MMOJIHOCThIO, 0€e3

2- 0COOEHHOCTH CTHJIS ITIOBOTO OOIICHHS; po0eIIoB;

3 - JIeTOBBIC U MEXKKYIIBTYPHBIC HEOOXO0IMMBbIC

KOMMYHUKAITUH; MPaKTUYECKHE

PA3JIEJI 2. Tekyummii KOHTPOJIb

Tekymuii KOHTPOJIb 3HAHWM MCIOJB3YETCA [JI OINEpPAaTHUBHOTO W PETYISIPHOTO
yrpaBieHus: yueOHOM AeSITeTbHOCTHIO (B TOM YHCIIE CaMOCTOSTENbHOM paboToil) 00ydaromuxcs.
B ycnoBusix OanibHO-pEHTHHIOBONM CHCTEMBl KOHTPOJISL PE3yJIbTaThl TEKYIIEro OLEHUBAHUS
0Oyuarouierocss MUCIOJIb3YIOTCS KakK IOKa3aTelb €ro TeKyllero pelrtuHra. Tekymuid KOHTpOJIb
yCIIEBAaEMOCTH OCYIIECTBIIIETCS B TEUEHUE CEMECTPA, B X0/ OBCEITHEBHOMN y4eOHOW pabOThI 10
WHIUBUAYaJIbHOW WHULMATUBE TMpenojaBaTens. JlaHHBIM BHA KOHTPOJS CTUMYJIUPYET Y
oOyuaronierocss CTpemJIeHHE K CHUCTEMAaTU4YeCKOW CaMOCTOATEIbHOW paboTe Mo HU3y4eHHIO
y4eOHOU TUCIIUTUTAHBI.

2.1. Onucanue OIEHOYHBIX CPEICTB MO BUAAM 3aJaHU TEKYIIero KOHTPOJIs

[To mucrumnnae «IHOCTpaHHBIN SI3BIK» MPETYCMOTPEHBI TOJBKO MPAKTUYECKUE 3aHATHS,
a METOJUKOM MpenojiaBaHus MHOCTPAHHBIX SA3BIKOB Ha KaXIOM M3 HUX IpeaycMaTpuBaeTcs
(¢bopMHpOBaHHE HABHIKOB M Pa3BUTHE YMEHHUI 00ydaromuXcsi B YETHIPEX BUAAX NEATEIBHOCTH
(uTeHuu, TOBOPEHUH, AyAUPOBAHUU U MHCHME), 3aJaHUS A KOTOPBIX MOTYT HEOJHOKPATHO
MOBTOPATHCSA: YCTHBIM Ompoc (OTBETHI Ha BOIPOCHI MPENojaaBaTessi, OTBETHl Ha BOIPOCHI,
3alaBaeMble  00y4aeMbIMU Jpyr JApPYry, MOHOJIOTMYECKHE BBICKA3bIBAaHUS, [UATOTHYECKUE
BBICKa3bIBaHHUs); uTeHUE (MOATOTOBJICHHOTO paHee TEKCTa, HEMOATOTOBICHHOIO TEKCTa);
ayIUpoBaHHE TEKCTa (C MOCIEAYIOUIMM OOCYXKIEHHEM. T.€. TOBOPEHHE, MUChbMEHHBIH KOHTPOJIb
MPOCIYIIAHHOTO TEKCTA, T.€. MUCHhMO), MUChMO (HAMCAHHE MUChMEHHBIX COOOIIEHUH, NEIOBBIX
TACEM).

Kaxnpiii oOyvaromuiics Ha NPOTSHDKEHUWU IMPAKTUYECKOro 3aHsATUsl ydacTByeT B 7-10
BUJIAX paA3JIMYHOM JeATeNnbHOCTH. IlpM Takux yCIOBHUSX BBICTABICHHUE ONPEACIEHHOTO
KOJIM4ecTBa 0OaJIoB 3a OJHO 33/IaHH€ WIM OJUH BUJ JESATEIbHOCTH, BBIIIOJHEHHOE HA 3aHSTHH,
HE MPE/ICTaBIsAETCS] BO3MOXKHBIM, TaK KaK Kak/10€ M3 HUX BKJIIOYAET B ceOsl JIEMEHThI YTCHHUS,
TOBOPEHHUS, ayqUpOBaHus U nucbMa. Huke MpUBOAATCS KpUTEPUU MO KaXIOMY BUAY pEUYEBOM
NesTeNbHOCTH 00y4aeMoro, THUIIOBbIE 3aJaHMs, a TakKe KOJIUYECTBO OallJioB, KOTOpOE
00y4aeMbIX MOKET MOJYYUTh 32 OJTHO MPAKTUYECKOE 3aHATHE.



2.1.1. PekoMeHIAI[UM 10 OII€HUBAHUIO OTBETOB 00YYAIOIIIMXCSI
PekoMeHyeMble KpUTEPUH PEUEBOM ACITEILHOCTH M MX OIICHKA NpuBeneHBI B Tabiuye 2.1.1.
bamibl HaUKCITAOTCA, UCXOI U3 KOJIMYECTBA MPAKTUYECKUX YaCOB

Tabauya 2.1.1

Kputepuu peueBoii gesitenbHOCTH 00yJarOmMXCsl U UX OLIEHUBAaHNE

Ouenka| AyaupoBaHHUE Yrenne I'oBopenue [Tucemo
1 2 3 4 5
5 O6yuatomuiicst | OOyuaromuncs OOGyuarommuiics OOyuarommuiics

0a/IoB | moHUMaeT CrocoOeH crocoOeH BecTH Oecey MOXKeT JienaTh
MPOCITYIIAHHYIO | TTOJTHOCTHIO 0 MPEITOKEHHO M MTUChMEHHBIC
WHDOPMALIAIO | IPOYHUTATH U TEMaTUKe BBICKa3bIBAHUS TI0
o IIOHATE (muamoruueckoe u MPEI0KEHHOU TEME.
OTNPeNeNEHHON | TIPEATIOKEHHBII MOHOJIOTHYECKOE OOyuarommuiics
TEMaTUKE IPH | TEKCT ¥ OTBETUTH | BHICKA3bIBAHUS) B MIPHUICPKUBACTCS
HOPMaJIbHOM Ha BCE BOMPOCH M | HOpMaITLHOM TeMIte. B | opdorpadudeckux,
TEMIIE 3aJIaHUS K TEKCTY, | CBOEM BBICKA3bIBAaHUM | TPAaMMAaTHYCCKHX U
BBICKA3bIBAaHWS | B 3aBHCHMOCTH OT | OH IIPUMEHSIET Pa3HbIC | CTUIMCTHUECKUX

Ha 85-100%.

BUJIa YTCHUA.
0030pHOTO,
nH()OPMATUBHOTO,
C TIOJTHBIM
OHUMaHHEM
POYHUTAHHOTO.

SI3BIKOBBIE CPEJICTBA.
Temrm roBopeHus -
HOPMAaJIbHBIN.
OO0yuarouuics MOXeT
BBIPA3UTh CBOIO
COOCTBEHHYIO TOUKY
3peHus 1 yOeIuTh

HpaBI/IJ'I IINCBMCHHOTI'O
BBICKA3bIBAHUA U
MIPEATIOKEHHOTO
00BéMa. OH MOJKET
MpaBUILHO 0(POPMUTH
CBOEC BBICKA3bIBAaHHUE B
3aBHCHMOCTH OT THIIA

co0eceTHIKa. 3aJlaHus ¥ BBIPA3UTh
Homyckarorcs 1-2 CBOE OTHOIIICHUE K
doHeTnueckue, OTIMCHIBAEMOM
JEKCHUYECKHE U npooeme.
IrpaMMaTHYECKUE Jomyckatores 1-2
omnbKu, KoTopsle He | opdorpaduueckue, 1-2
BJIMSIFOT Ha rpammarunyeckue, 1-2
COJICpKAHHE CTHJIUCTUYECCKHUE WU
BBICKa3bIBAHUA. He OoubIe 3 omMOOK

BMCCTC.




4 6amna| OOyuatomuiics | OOyuaromuiics OO6yuarommiics OO6yuaronmiics
MMOHMMACT MOJIHOCTHIO B CIocOOCH BecTH Oeceqy| crmocobeH AenaTh
IIPOCIYIIAHHYIO | OTME@UYEHHBIN CPOK | 110 IIPEII0KECHHON NUCHbMEHHBIE
MHOOPMALIUIO | BBHINOJIHAET TEMaTUKE BBICKa3bIBAHUS TI0
Ha 70 —85% nipy 3amanus, HO y Hero | (IUaNIoruuecKoe 1 IPEIJI0KEHHOM
HOPMAaJIbHOM ecTh MOHOJIOTHYIECKOE TEMaTHUKe,

TEMIIE HE3HAYNTENbHbIe | BBHICKA3BIBAHUS) B MIPHUICPIKUBACTCS HOPM
TOBOPCHHSL. OIOKY B HOPMaJIbHOM TEMIIE. MUCBMEHHOTO
MOHUMaHHUU Copnepxanue BBICKa3bIBaHUS,
TEKCTa, KOTOPLIE BBICKA3bIBAHUN IMpaBUJIBHO 0(1)0pMJI$I€T
HE BJIUAIOT HA OTBCYACT COACPIKAHUIO | CBOC TMCHhPMCHHOC
OCHOBHOE 3aganuda. Ho cooOmIeHue,
coziepKanue oOyyJaronuiics BBIJICPKUBAET
MIPOYUTAHHOTO. noryckaeT 2-3 3aa”Hbli 006eM. OH
donernueckue, 2-3 nenaet 2-3
rpamMmaruueckue, 1-2 | opdorpadpuueckue, 2-3
JIEKCUYECKHE OIIMOKH, | TpaMMaTH4eckue, 2-3
KOTOPBIC B IIEJIOM HE | CTHJIMCTHYECKHX
MEIIAT OOIIEHUIO. omunOKHU HO He OoJtee 5
OmuOOK BMECTE.
3 Gamna OOGyuatomuiicst He | J[mamorudeckoe u OOyuaromuiics: He
OO6yqaromuiicst | cnpasmsercs ¢ MOHOJIOTHYECKOE ITOJTHOCTBIO
IIOHMMAcCT 3aJlaHUEM B BBICKA3bIBAHUS HE packpsIBaeT
HPOCTYINaHHYIO | yka3aHHBIA CPOK, | OTBEYAIOT COJZIEp’)KaHNE
MHQOPMAIUIO | He HOIHOCTHIO PETIOKEHHOMY MMMChbMEHHOTO
Ha 50-70% 1p¥ | morumaer Texer, | 00bEMY bpa3 mis BBICKa3bIBaHHUS, 00bEM
HOpMaJIbHOM nemaer 2-3 COOTBETCTBYIOIIETO BBICKA3LIBaHUA HE
TEMIIC KOHTEKCTyajIbHbIC | BUJIa BBICKA3bIBAHKA. | OTBEYAET
TOBOPCHHSL. owmu6ku, koTophle | OOydaroIuiics aenaer | TPEOOBaHUAM.
BIIUSIOT Ha dboHeTHUYECKHE, OOyuaromuiics aenaet
MMOHUMAaHHE rpaMMaTHYECKUE U 5-7 opdorpaduueckux,
OCHOBHOTO JIEKCUYECKHE OIIMOKH, | TPAMMAaTHYECKUX U
COJICpIKaHHUS KOTOPBIC MEIIAOT JIEKCUYECKHUX OITNOOK,
IIPOYUTAHHOTO, MOHHUMAaHHIO KOTOPBIC HAPYIIAIOT
JICMOHCTPUPYET BbICKa3biBaHusA. OH He | COJEp)KaHue
OTCYTCTBHE pacKpbIBaeT BBICKA3bIBAHUS.
(OHETHUYECKUX, MTOJTHOCTBIO
rpaMMAaTHYECKHMX M| COIEPIKaHUE 3alaHus.
JICKCUYECKHX Temn roBopenus
YMEHHM YTEHUS. | 3aMEIJICH.
0-2 | OGyuaromruiicsi| OOydarontuiicst He | OOydaromuics He OOyuaromuiics umeer
Oanna | moHuMaer CIIPABIISETCS C CIOCOOCH 3HAYUTEIBHOE

Mmenee 50% 3a/laHUEM B BBICKA3bIBATHCS B KOJIMYECTBO

IIPOCIYIIAHHOT | yKa3aHHBIA CPOK U | ycTHOH dopme. OH He | opdorpaduueckux,

0 TeKcTa. MOHUMAET MOJKET PACKPBIThH rpaMMaTHYEeCKUX U
coJiep:KaHue CoJIep’KaHue 3aJJaHusl, | JIEKCUYECKUX ONINOOK,
MPOYUTAHHOTO HE MIOHUMAET KOTOpBIE JEeNAI0T
MeHee, UeM Ha cobeceTHUKA. HEBO3MOKHBIM
50%. MMOHUMaHUE

BBICKA3bIBaHMs.




2.2 OIIeHO'lHLIe cpeacrea nmo BUaAaM 3agaHui TEKYIIEro KOHTPOJIdA

Tabmuua 2.2
Ne | HammeHoBaHme K B IIpeacrasiienune
OLIEHOYHOI'0 paTias xapaKtepucrua ax OLIEHOYHOI0 CPe/ICTBA
OLIEHOYHOI0 CpPeACTBA JbI
cpeacrsa B oHnue
1 2 3 4
CpencTBo KOHTPOJIS, OpraHU30BAHHOE
Kak cIenuajabHas oecena
IperoaaBaTelis ¢ 00yJaroIuMcs Ha
1 | CoBecenopanme | TEMPL CBIAHHBIC C H3yHacMO 0-5 | Bompocsl 1o remam
JUACHUIIIMHON, M paCCYNTaHHOC Ha AUCHUTIIAHBI
BBISICHCHHE 00beMa 3HaAHUI
00y4Jaromierocs 1mo onpeeIeHHOMY
pasneny, TeMe, npobiemMe u T.1I.
OrieHOYHBIE CPECTBA, TIO3BOJISIONINE [Tepeuenb
BKJIFOYUTH OOYJAIOIINXCS B TIPOIIECC JIMCKYCCUOHHBIX TEM
) THckycens 00CYXIEHHS CIOPHOTO BOIIPOCa, 0-5 | A1 POBEICHHS
MPOOJIEMBI ¥ OIICHUTh UX YMECHHE KpYTJIOTO CTOJIa,
apryMEHTHPOBATh COOCTBEHHYIO TOUKY TUCKYCCHUH, TIOJIEMUKH,
3peHHs JUCITyTa, 1e0aToB
[TpoaykT camoCTOATETHEHOM pabOTHI
00ydJaromerocs, mpeaCTaBISIONAN
co00¥ MyOIMYHOE BBICTYIUICHHUE TIO
3 Hoxmnan, MPENCTABIIEHUIO ITOJIYYEHHBIX 0-5 TeMbI TOKIaI0B,
cooO1eHune PEe3yNbTATOB PELICHUS ONIPENETIECHHON COOO0MEHHH
y4eOHO-TIpaKTUYECKOH, yueOHO-
HCCIIEIOBATEIBCKON MM HAYYHOU
TEMBI
CpenctBo, MO3BOJIAIOIIEE OIIEHUTD
yMEHHUE 00yJaroIerocsi MiCbMEHHO
M3JIarath CyTh MOCTaBJICHHOM
poOJIEMBI, CAMOCTOSATEIHLHO
MIPOBOJIUTH aHAJIU3 ATOM MPOOJIEMBI C Temaruka
4 ITucemo/acce UCIIOJIBL30BaHUEM KOHI_[eHI_[I/Iﬁ u 0-5 | muceEMEHHBIX BaﬂaHHﬁ/
aHAIMTUYECKOI0 MHCTPYMEHTApHUS 3CCC
COOTBETCTBYIOIIEH AUCIUIUINHBL,
JIeJIaTh BBIBOBI, 0000IIAIOIIHE
ABTOPCKYIO IMO3UIUIO [10 TIOCTABICHHON
npobieme
Cucrema CTaHIapTU3HUPOBAHHBIX
5 TecToBbIe Ziﬁgii?;g;;gggﬁoﬁéizenypy 0-5 ®oHJ TECTOBBIX
3aJ]aHHs ‘ . 3aJaHui
W3MEpPEHUs YPOBHS 3HAHUM U yMEHHH
oOyuaromierocs
CpenctBo NpoBEpKH yMEHUI
6 KonTpossHas IIPUMEHSATD [T0JyYCHHBIEC 3HAHUS IS 0-5 Komrmiexr 5
pabota peLIeHHs 3aJaHUI ONIPEIETIEHHOTO KOHTPOJIbHBIX 3a/JaHUN

THUIIA 110 TEMC UJIU pa3acily

2.1.2 PexoMeHJallMH 110 OLIeHUBAHHUIO YCTHBIX OTBETOB 00YYarOLIUXCSI
B nporiecce 00ydeHus1 HHOCTPAaHHOMY SI3BIKY OIICHUBAETCS YPOBEHb C(OPMUPOBAHHOCTHU
y o0ydaeMbIX 3HaHMH, HABBIKOB M YMEHHUH Kak B IPOLIECCE IMOATOTOBJICHHBIX BbICKa3bIBAHUI
(KOHTpPOJIb YCBOEHHS MNPOWIEHHOIO MaTepuana U OIPEICIICHUS YPOBHSA IOATOTOBICHHOCTH
oOyyaromuxcs K JanbHeimend padore Haa U3ydaeMoi TeMON WIIM N3YYEHHIO HOBOI TEMBI B BHJIE
(pOHTANBPHOTO U WHAMBHUIYAJILHOTO OINpOCa), TaK M B MPOLIECCE HETOATOTOBICHHBIX




CIIOHTAHHBIX BbICKa3bIBaHUI (OTBETHI HA BOIPOCHI, Y4aCTUE B AUCKYCCHUHU U T. 1.)

Kpurtepun orieHHBaHUs YCTHBIX OTBETOB 00yJaromuxcs (roBOpeHue):

COOTBETCTBUE COJIEP)KAaHUS OTBETa 3aJaHHI0 (YUUTBIBAETCS COOTBETCTBHUE COACPIKAHMS
YCTHOT'O BBICKa3bIBaHUS IIOCTABJICHHOMY 331aHHI0, TEME BBHICKA3bIBAHNU);

[IOJIHOTA M TJIyOMHa OTBeTa (YYWUTHIBAETCSl IOJHOTAa PACKPBITUS TEMbl, 3aJaHMUs,
WCIOJIb30BAHNE COOTBETCTBYIOMIMX (PAKTOB, TOHATHIA, MILTFOCTPATUBHOCTD H T.11.);

JOTMKa MW3JI0KEHHUsS Marepuasia (y4yUThIBA€TCd YMEHUE BBICTPOUTH ILEJIIOCTHOE,
[IOCJIEJOBATEIILHOE YCTHOE BBICKA3bIBAaHHE, XapaKTEPU3YIOUIEECS CBS3HOCTbIO U CIUTHOCTBIO
TEKCTa);

JIEKCUKO-TpaMMaTHyecKas IIPABUJIBHOCTb YCTHOH peuun (ucnonb3oBaHUE
COOTBETCTBYIOIIEH TEPMUHOJIOTUU M CJIOBAps, IpaMMaTH4ecKasl MPaBUIbHOCTh BBICKA3bIBAHUM,
TOYHOCTh BBICKa3bIBaHUS, pa3HOOOpa3ve UCNOJb30BaHUS Mopdoaoruueckux ¢opM U
CUHTAKCUYECKUX KOHCTPYKIUH);

oernocte  peun  (yuuThiBaeTcs ~ (OHETHYECKass  MPaBWIBHOCTh,  MHTOHAIUS,
NpUOMMHKEHHOCT TEMIIAa pPEYM K ECTECTBEHHOM peud HOCHUTeNed sA3blka C  y4EToM
MICUXOJIOTMYECKUX OCOOEHHOCTEH 00ydyaeMbIX, BBICKAa3bIBAHMS, a TaKKE YMEHHUS [EIUTh
BBICKa3bIBaHUS HA CHHTarMbl, May3amusi, yMeHUue COKpalaTh nay3sl;

KOMMYHHMKATHUBHOCTb (YUMTHIBAE€TCS KOMMYHUKAaTHBHAs HAIIPABJIEHHOCTh BhICKa3bIBaHUS,
YpOBEHb HHTEPAKTUBHOCTH, YMEHHUS YCTAHOBUTb KOHTAKT C ayJUTOpUell U COOECEeTHHKOM,
ObICTPOTAa M MPaBWIBHOCTh pEaKIMU OOy4yaroluXcs Ha IIOCTaBJIEHHBbIE BOMIPOCHI, YMEHUS
oJyIepxkaTh Oeceny),

PaIMOHAILHOCTh MCIIOJIB30BAaHHBIX IPUEMOB U CLIOCOOOB PEIIEHUS IOCTABICHHON yueOHOM
3a71a4 (YYUTBIBACTCSl YPOBEHb BIIAJICHUSI 00y4aeMbIMU CTPATErMUeCKON KOMIIETEHIIMEH, TO €CTh UX
YMEHUS HAXOAUTh COOCTBEHHBIE ITyTH PEIIEHHsI TIOCTABICHHBIX 3a/1a4);

CBOEBPEMEHHOCTb U 3((EKTUBHOCTh UCHOJIb30BAHUS HAIVIAHBIX MATEPUAIOB U TEXHUYECKUX
CPEACTB IIPU OTBETE (YUUTHIBAIOTCS YMEHHS TPAMOTHO U C M0JIb30M IPUMEHSTh HAIJITHOCTh U
JIEMOHCTPAIIMOHHBIN OMBIT P YCTHOM OTBETE).

Tabauya 2.1.2
Kpurepuu olleHMBaHMS YCTHBIX OTBETOB 00YYAIOIIHXCS

Koi-Bo YPOBEHb COOTBETCTBHUS YCTHOIO OTBETA KPUTEPHUSAM
OaJUI0B

5 Ob6yuaromuiics
OayutoB | 1) MOJTHO M ApryMEHTHPOBAHO PACKPBIBACT COJCPIKAHUE TEMbI BBICKA3bIBAHHSL,
2) u3naraeT MaTepua CBS3HO U CIIUTHO, C HCHOJIb30BaHUEM COOTBETCTBYIOIIUX
JIEKCUKO-TPaMMAaTHUECKUX U (DOHETHYECKUX CPE/ICTB;
3) meMoHCTpHpYeT OErIoCTh peun OIM3KYI0 K €CTECTBEHHOM, 0e3 JUTNTENbHbBIX Hay3 U
MOBTOPOB;
4) neMOHCTPHUPYET YMEHHS MO ICP)KUBATh KOHTAKT C ayJUTOPUCH 1 cOOeCeTHUKAMH,
OBICTPO U MPABWIILHO PearupyeT Ha MOCTAaBJIEHHbIE BOIPOCHI, YMEET MOIepKaTh
Oeceny, BbICKa3aTh CBOE MHEHUE;
5) nomyckaer 1-2 nekcudeckue, rpaMMaTHYecKue Wik GOHETHYECKHE OLINOKH,

4 OO6yyaromuiics
Oamna | 1) 1OCTaTOYHO MOJHO M aPTYMEHTHPOBAHO PACKPBHIBAET COICPIKAHME TEMBI
BBICKa3bIBAHUS;




2) u3jaraeT MaTepual CBSI3HO U CIUTHO, C MCIIOJIb30BAHHEM COOTBETCTBYIOIIMX
JICKCUKO-TPAMMaTHUECKUX U (POHETHYECKUX CPEICTB, MOMyCKasi HeOOIbIne
HETOYHOCTH, KOTOPBIC HE BIIUSIOT HA COJICP)KaHUE BHICKA3bIBAHUS, HE MEIIAIOT €T0
MIPaBUJIBHOMY BOCTIPUSTHIO;

3) IeMOHCTPHUPYET OErI0CTh peur OJU3KYIO K €CTECTBCHHOM, B PEYH MOKET
HaO0JI0IaTHCS HEKOTOPOE KOJIMIECTBO T1ay3, CBI3aHHBIX C TOMCKOM PABHIBHBIX
CPEICTB BBIPAXKCHHUS;

4) TeMOHCTPHUPYET YMECHHS MO ICPKHUBATh KOHTAKT C ayIUTOPHEH U COOCCETHUKAMU,
JOCTATOYHO OBICTPO W MPABHILHO pEarupyeT Ha MOCTABICHHBIC BOIIPOCHI, yMEET
noJiIepkath Oecery, BhICKa3aTh CBOE MHEHUE;

5) momyckaet 3-5 TeKCUYECKUX, TPAMMATHIECKUX MU (POHETUYCCKHX OIIHOO0K;

3 OO0yyaroruiics
Oamia | 1) HEMOJIHO PaCKPBIBAET COJIEPIKAHME TEMbI BHICKA3bIBAHHUS;
2) u3naraeT MaTepuall HeIOCTATOYHO CBSI3HO U TOCIIEIOBATEIILHO, 3HAHHS
TCPMUHOJIOTHHU HE JOCTATOYHBI IJIA PACKPBITUSA TEMBI, d TAKXKEC 06yqaeM0My HEC
XBaTacT JICKCUUCCKHUX, 'PaMMAaTHUYCCKUX U (1)OH€TI/I‘~I€CKI/IX CpCACTB 1A
OCYIIIECTBJICHUS TIOJTHOIICHHOTO BhICKA3bIBAHMUS;
3) peub 3aMejIeHHast, 00YUAIOIIMIACS IeSIaeT JOCTATOYHOE KOJHMUYECTBO Tay3 s
MOMCKA HEOOXOIMMBIX CJIOB U BBIPaXKEHHIA;
4) n1eMOHCTPUPYET HEIOCTATOUHBIC YMEHUSI IOIEPKUBATh KOHTAKT C ayTUTOpUEH U
co0eceTHIKaMH, JOCTaTOYHO MEJICHHO pearupyeT Ha MOCTAaBICHHBIE BOTIPOCHI,
HCIBITBIBACT 3aTPYAHCHHUA B OTBECTAX HA HCKOTOPBIC U3 HUX, C TPYAOM IOJACPKNBACT
Oecey, BBICKa3bIBAaCT CBOE MHEHHE;
5) momyckaet 6osee 6-9 TEKCHUECKHX, TPaMMAaTHYCCKUX MK (DOHETHYECKUX OIIMOOK;

0-2 OO6yuaromuiics
Oaia | 1) He pacKkpbIBaeT Co/iepKaHNE TEMbl BbICKA3bIBAHHS;
2) W3naraet MaTepHual HECBSI3HO U HETOCIIeI0BATENIbHO, HE BIIAJICET COOTBETCTBYIOMICH
TEPMUHOJIOTHEH, a TAK)KE JJOCTATOYHBIMH JICKCHUECKUMH, TPAMMATHIECKUMHU U
(hOHETUYECKUMU CPENICTBAMH JUTSl OCYIICCTBIICHHS BHICKa3bIBAHHSI,
3) peub 3ameIeHHAs, HEBHATHAS, H300MIyeT JUTUTEIbHBIMHE [1ay3aMH U TIOBTOPAMH;
4) He yMeeT MOICPKUBATh KOHTAKT C ayJUTOPUEH M COOECeTHHKAMH, MEIICHHO
WIH COBCEM HE pearupyer Ha IOCTaBJICHHBIC BOIPOCHI, HE YMEET IOJICPKUBAThH
Oecely MBBICKa3aTh BBICKAa3hIBACT CBOE MHEHHUC,
5) momyckaet 6ostee 10 TeKCHYECKUX, TPAMMATHYECKUX HMITH (POHETHUCCKUX OIIMOOK.

Bonpochl 1J1s1 CaMOTIOATOTOBKH
Bonpoce! Jutst MOATOTOBKH K WHAMBHYAIbHOMY /(POHTAILHOMY YCTHOMY / TIO TEMaM
JTUCIMILIMHBI B popme codece10BaHUs
Tabnuya 2.1.3

Bomnpocs 1151 codeceqoBaHus M0 TeMaM I CHUTLTHHbI

KOHTpOJ'H/IpyeMLIe BOHpOCLI AJI IOATOTOBKH K UHAUBUAYAJIbHOMY Maxkcumainib
TEMBI Y9eOHOM /bpoHTANTEHOMY YCTHOMY / OIIPOCY IO TEMaM HOE
Z[I/ICL[I/IHJ'II/IHBI JUCHUITIIIMHBI B (1)0pMe CO6€C€,I[OB8.HI/I$I KOJIMYECTBO
OamnoB

Cemectp 4. 1. Do you have a career plan? Where do you want to be | 5
Tema 1. 1. in 10 years’ time?
KoprmoparusHas 2. Would you like to work for one or several companies?
KyJlbTypa. 3. What can damage your career prospects?

5. What do you hope to do in your future career?

6. Are you an organized person? How do you organize

your time?

7. What do you have in common with your best friend?




Tema 1. 2. Pons muaepa

1. What are your strengths and weaknesses?

2. Are you an organized person? How do you organize your
time?

3. What do you have in common with your best friend?

4. What techniques do you use in studying English? How do
you remember new words, learn grammar etc.?

5. What do you trust more to: TV, the Internet, newspapers?
Why?

6. Which is your favourite TV programme? Why?

Tema 1.3. Jlenosoe
ob1eHne

1. What are the best ways of getting information on
major issues of the day?

2. Can some good newspapers compete with the
scientists in the way of educating people according to a
well-known American writer?

3. What do publications of most newspapers usually deal
with?

4. What is the most dominating type of media?

5. How can big corporations benefit from mass media?

6. Do you agree that mass media promotes quality and
progress in our everyday life? Why/not?

7. What are the best ways of getting information on
major issues of the day?

8. What do you use the internet for? How much time do
you spend on the internet each week?

9. Do you use mobile phone for information or
entertainment?

10. Is TV educational or is it complete rubbish?

11. Is there too much violence on the news?

CemecTtp 5.
Tema 2.1.IIporaos
o0BemMa Tpogax

1. What are the advantages and disadvantages of a small family?
2. What are the advantages and disadvantages of a big family?
3. Do living standards influence life expectancy? Why?

4. Do big families require government support?

5. What other benefits do family people have?

Tema 2.2. CrioHCOpPCTBO

What creative persons can you name? What are they
famous for?

Which creative person do you admire most of all? Why?
What famous inventors do you know? What are they
famous for?

What famous scientists do you know? What are they
famous for?

Give an example of any important discovery and a person
who made it.

Tell your partner about a famous person you love most of
all.

Tema 2.3. Iloramrenue
3aJ0JKEHHOCTHU

1. What are the causes of global warming?

2. What are the effects of global warming?

3. Is climate change a new phenomenon?

4. What can you do to cut down waste?

5. What can we do to prevent wars?

6. What are population movements (migration and
urbanization)?




Cemectp 6. 1. What are the advantages and disadvantages of a small family?
Tema 3.1. JImuroctHoe |2- What are the advantages and disadvantages of a big family?
pasBuTHE. 3. Do living standards influence life expectancy? Why?
4. Do big families require government support?
5. What other benefits do family people have?
Tema 3.2. 1. What are the best ways of getting information major
KopropaTuBHbIii issues of the day?
UMUK, 2. Can some good newspapers compete with the
scientists in the way of educating people according to
a well-known American writer?
3. What do publications of most newspapers usually deal
with?
4,

PexomeHnaanum 1o o eHMBAHUIO Pe3yJIbTATOB TECTOBBIX 3a1aHMH 00y4YAIOIM XCS

1o 3aBepieHUN U3ydeHUS KaXA0Tr0 pasjena yaeOHON NMCHUIUIMHBI IPOBOINUTCS TECTHPOBAHHE

MPUOOPETEHHBIX/PA3BUTHIX 3HAHUHN, YMEHUN 1 HABBIKOB 00Y4arOIIHUXCS.

Kpumepuu oyenusanus. BeinoHeHNe TEKYIIMX TECTOBBIX 3aJaHUN OLIEHUBAETCs B Oaax.

Kpurepuu orieHHBaHUs, KaK U KOJIMYECTBO OAJUIOB 3a Ka)KJJ0€ BBIIIOJHEHHOE 3a/laHHE, 3aBUCST

OT THIIA TECTOBBIX 3aJJaHUH U OTOBAPUBAIOTCS KAXK/IbIM pa3 B TECTOBBIX 3aJAHUAX OTAENBHO.
Tabauya 2.3

OueHnBaHue 3HAHUH, YMEHUI M HABBIKOB MPOU3BOAUTCS 110 CJIeYIOIIel ImKaJe

% mpaBUIILHBIX OTBETOB OneHnka (TrocyapcTBEeHHas) ECTS
90-100 3auTeHo A
75-89 3a4reHo B/C
60-74 3a4TeHo D/E
MeHee 60 Hezaureno FIFX

CooTBeTcTBHE rOCY/IaPCTBEHHOM MIKAIBI OLleHUBAHUS aKaJleMU4ecKoii ycneaemocT U mkaiasl ECTS

[To |Cymma 6amos| Ilo rocynapcrBeHHON
HIKaje | 3a BCE BUJIBI IIKase Onpenenenue
ECTS yueOHO
JeATeNbHOCTH
A 90-100 OTJIMYHOE  BBHINOJHEHHE  C HE3HA4YUTEIbHBIM
«OTINYHO» KOJIMYECTBOM HETOYHOCTEHN
B 80-89 B IIEJIOM TMPaBUJIbHO BBIMOJHEHHas paboTa cC
i HE3HAYNTEITHHBIM KOJIYEeCTBOM OIHO0K (110 10%0)
c 75.79 «Xopouo» B IIEJIOM TMPaBUJIbHO BBIMOJHEHHas paboTa cC
HE3HAYMTEIIBHBIM KOJIMYECTBOM OIIHOO0K (110 15%)
D 70-74 «Y IOBJIETBOPUTEIBHO» | HEMJIOX0, HO CO  3HAYUTEIBHBIM  KOJIMYECTBOM
HEJI0OCTAaTKOB
E 60-69 BBIIIOJIHEHHUE YIOBJIETBOPSIET MUHUMAJIBHBIE KPUTEPUU
FX 35-59 «HeyoBIETBOPUTEILHOY| € BO3MOXKHOCTBIO IOBTOPHOM aTTECTALIUM
E 0-34 c 00s13aTeIbHBIM TOBTOPHBIM H3Y4EHHEM ICIUTLITHHBI
(BBICTABIIICTCS] KOMUACCHEH)




THUnmoBbIe TECTOBBIE 3aJaHUS JJIs1 TERYLIET 0 KOHTpOJIﬂ/ KOHTPOJIHA 3HAHUM

Texymuii KOHTPOJIb MPeyCMaTPUBAET MPOBEPKY y 00ydaeMbIX 3HAHUH JIEKCUKH,
IrpaMMaTUKH, YMEHHUN YTECHHs U IICbMa HA aHTJIMHACKOM SI3bIKE.

Cemectp 2.
TEMA 1
Test 1
For example:

What__ ¢ you do?
a) doing b) are ¢) do d) is

1 “Is Kenji a consultant?’ ‘Yes, g
a) heis b) it’s ¢) he’sd) consultant
2 Does Max in China?

a) working b) worked ¢) works d) work

3 aren’t any flights on Friday afternoon.
a) They b) There c) Those d) This

4 My friend Vittoria is sales manager.
a) a b) shec) it d) these

5 We have new products.
a) lot of b) alotof  c) lotsd) lot
6 She didn’t the factory yesterday.

a) visited b) visits c) visitd) visiting

7 ‘Are Felisa and Ramon married?” ‘No, J
a) they’re no b) not c) theyaren’t d) they not

8 The CEO wants to visit our branch Monday.

a) at b) in c)to d)on

9 she talking to a customer?

a) Does b) Is c¢) Ared) Do

10 How do you travel abroad?

a) many b) time c) often d) like

11 Sarayu goes every Saturday.

a) swim b) swimming c) for swimming d) to swimming
12 you like a cup of tea before the meeting?

a) Are b) Do c) Cand) Would

13 Is there a meeting next Monday? ‘No, J
a) there isn’t b) notthere c¢) itisn’t d) is not

14 We are always very busy the afternoon.
a) in b) to c)at d)on



15 My colleagues aren’t in sport.
a) interesting b) interested c) keen d) enjoying

16 Do you have representatives?
a) much b) lot of c) twice d) many

17 The city centre is too dangerous. | want to live in a area.
a) safeb) fastc) short d) light

18 Marketing executives a very good salary at GLP International.
a) work b) findc) earnd) win

19 Oh, hello. to meet you. I’'m Violeta Andrikiené.
a) Pleased b) Thanks  c) Please d) Thank you

20 What do you think our new boss?
a) on b) for ¢) in d)of
TEMA 2

Test 2
21 How much this computer cost?
a) does b) price c) is d) money

22 What do you recommend for the main ?
a) menu b) foodc) course d) meal

23 We don’t always have those goods in .
a) shopb) stock ¢) launch d) delivery

24 We paid a €100 at the beginning, and then paid the rest over twelve months.
a) receipt b) guarantee c¢) deposit d) amount

25 She always does what she promises to do. She is very

a) reliable b) punctual  c¢) sociable d) creative
26 | am . I want to reach the top in my career.

a) motivating b) relaxed c) helpful d) ambitious
27 Hyun-Ki doesn’t like work. When he works at night, he can’t sleep during the day.
a) flexible b) shiftc) informal d) part-time

28 I use your phone, please?

a) Should b) Must c¢) Could d) Would

29 Rabiah has worked here three years.

a) for b) ago c¢) since d) still

30 What sort of problems you had to deal with?

a) wereb) did c) will d) have

311 get through to them. Their phone’s always engaged.
a) can b) can’t c) haven’t d) have

32 A good website be difficult to use.

a) hasn’t b) don’t c) shouldn’t d) isn’t

33 Morley & Davis opening a new store next month.

a) will b) are ¢) wantd) going



34 1 think we should all the candidates tomorrow.
a) tointerview b) will interview c) interviewingd) interview

35 your boss coming next week?
a) Is b) Going c) Willd) Does

36 These cars made in France.
a) being b) havec) are d) be

37 ‘T’ve got a problem with my printer.” ‘Oh, I’'m sorry to that.’
a) hear b) know c) listen d) understand

38 How much is a single room night?
a) per b) for c¢) to d) cost

39 I"d like information about your new products.
a) many b) some €) much d) an
40 Can we change the time of our meeting? I’m afraid | can’t it on Friday.
a) come b) go c) work d) make
TEMA 3
Test 3
21 We French by Mr Dubois, the French teacher.
A teach B weretaught C learnt D taught
22 The race by Paul Lucas in 92.8 seconds.
A was won B has won C iswon D had won
23 How have you had this boat?
A much B far C long D time
24 What time did you go to bed when you were ten years old?
A must B should C haveto D ought to
25 I’11 come and see you after | my essay.

A finished B will finish  C have finished D did finishes

26 Don’t start making the pasta until | you.
A will phone B mphoning C phoned D phone

27 Paul McCartney comes from Liverpool, he?
Aisn’t B doesn’t C hasn’t D didn’t

28 This is the painting was stolen in 2004.

A what B who C where D which

29 The teacher told me worry about my exam results.
A not to B not C don’t D don’t to

30 The teacher told me .
A to relax B relaxing C relax D relaxed



31 anything about astronomy?
A Doyou know B Areyou know CHaveyou know D Do you knowing

32 Napoleon Bonaparte in Corsica.

A was born B is born C born D to be born

331 Portuguese because | lived in Brazil for ten years.

A understand B *'munderstanding  Ctounderstand D ‘Il understand
34 She can’t run in the race because she her leg.

A broke B has broken  C breaks D is breaking

35 They arrived after the party .
A finished B had finished C was finished D finish

36 John a brown jacket when | saw him.
A wore B was wearing C has worn D wears
37 William Shakespeare in this house when he was a child.

A had lived B usedto live C wouldlive D lives

38 The film was awful and we were very .
A bored B boring C bore D boredom

39 Are you three boys in the back of the car?

A comfort B comfortable C comforted D comforting

40 Have you finished your assignment?

A complete B completed  C full D completely
Kypc 2
TEMA 1

Test 4

60 Look at that girl in her Ferrari. She be very rich!

A should B can C must D may

61 Don’t forget to take an umbrella. It rain!

A must B can C ought D may

62 That Brad Pitt — not in this small town!

A mustn’t be B mightn’t be C can’t be D shouldn’t be

63 George hates everything. He must be very
A cheerful B comfortable C miserable D positive

64 It was a warm day when they returned, so they switch on the heating.
A had to B weren’t able to C can’t D didn’t have to



65 She ride a bicycle until she was twelve years old.
A can’t B couldn’t C hadn’t D isn’t

66 If I hadn’t got married when I was eighteen, | to university to study agriculture.
A ’d go B ’d have gone C‘llgo D was going

67 She a great ballet dancer if she hadn’t grown so tall.
A will have been B will be C had to be D would have been

68 She wouldn’t have become a millionaire business woman if she hard at school
A hadn’t worked B had worked C didn’t work D worked

69 She told me that she her car when she was driving to work.
A was crashing B had been crashing Chadtocrash D had crashed

70 Mrs Fielding said she help me with singing.
A would B need C ought D is able

71 The doctor asked me what | when | broke my leg.
A doing B had been doing C have been doing D ‘m going to do

72 At the job interview, they asked me where | for the last two years.
A work B ’11 work C had been working D *m working

73 How long in Austria? — Almost two years, now.
Aareyou living B have you been living C will you be living D did you live

74 They wanted to know how tall | so they measured me.

A have B havebeen  C had D was

75 Don’t stop you have finished the test!

A first B since C until Dto

76 she is only 13, she is an expert violinist and has played with orchestras on TV!
A Because B Although C Despite D Even

77 1 wish | understand Spanish!

A could B can’t C able D can

78 | feel so sleepy! | such a big lunch!

A mustn’t have eaten B shouldn’t have eaten C wouldn’t have eaten D couldn’t have eaten

79 I"d make you some coffee but | forgot some coffee beans.
A to buy B bought C buying D buy

Test 6
21 Areyou three girls in the back of the car?

A comfort B comfortable C comforted D comforting



22 The play was very long and we were very .
A bored B boring C bore D boredom

23 Josef Stalin in this house when he was a child.
A had lived B usedto live C wouldlive D lives

24 Jack blue jeans when I saw him.
A wore B was wearing C hasworn D wears

25 They arrived after the film :
A finished B had finished C was finished D finish

26 She can’t swim in the race because she her arm.

A broke B has broken C breaks D is breaking

27 1 Russian because I lived in Moscow for ten years.

A understand B *'munderstanding  C to understand D ‘1l understand

28 Sigmund Freud in Austria.

A was born B is born C born D to be born

29 anything about astronomy?

A Do you know B Are you know C Have you know D Do you knowing

30 They told me .
A torelax B relaxing C relax D relaxed

31 My parents told me worry about my school work.
A not to B not C don’t D don’t to

32 This is the diamond was stolen in 2005.

A what B who C where D which

33 Bono comes from Ireland, he?

Aisn’t B doesn’t C hasn’t D didn’t

34 Don’t start cooking the rice until | you.

A will phone B ’mphoning C phoned D phone

35 I’ll come and see you after | my supper.
A finished B will finish  C have finished D finishes

36 What time did you go to sleep when you were twelve years old?
A must B should C haveto D ought to

37 How have you had this coat?

A much B far C long D time

38 The race by Ken Good in 42.9 seconds.

A was won B has won C iswon D had won



French by Madame Fé, the French teacher.

B were taught C learnt D taught
in this house until he died in 2004.
B has lived C lived D living

OITPOCHI JUIA COBECEIOBAHMUA AJIs1 TPOBEPKHU YPOBHSA
COPOPMUPOBAHHOCTH KOMHETEHHI/II?'I
Cemectp 4
Tema 1.
1. Do you have a career plan? Where do you want to be in 10 years’ time?
2. Would you like to work for one or several companies?
3. What can damage your career prospects?
5. What do you hope to do in your future career?
6. Are you an organized person? How do you organize your time?
7. What do you have in common with your best friend?

Tewma 2.

1. What techniques do you use in studying English? How do you remember new words, learn
grammar etc.?

2. What do you trust more to: TV, the Internet, newspapers? Why?

3. Which is your favourite TV programme? Why?

4. Would you like to work for a family owned company or a multinational company? Why?

5. Would you like to run your own company? Why?/Why not?

6. What personal qualities are crucial for running a business?

7. What are your strengths and weaknesses?

Tema 3.

1. What are the best ways of getting information on major issues of the day?

2. Can some good newspapers compete with the scientists in the way of educating people
according to a well-known American writer?

3. What do publications of most newspapers usually deal with?

4. What is the most dominating type of media?

5. How can big corporations benefit from mass media?

6. Do you agree that mass media promotes quality and progress in our everyday life?
Why/not?

7. What are the best ways of getting information on major issues of the day?

8. What do you use the internet for? How much time do you spend on the internet each week?
9. Do you use mobile phone for information or entertainment?

10. Is TV educational or is it complete rubbish?

11. Is there too much violence on the news?

Cemectp 5.

Tema 1.

1. What are the advantages and disadvantages of a small family?
2. What are the advantages and disadvantages of a big family?
3. Do living standards influence life expectancy? Why?

4. Do big families require government support?

5. What other benefits do family people have?



Tema 2.

O~ WDN B

Tema 3.

. What creative people do you know? Does their creativity help them in their life?
. Which creative person do you admire most of all? Why?

. What famous inventors do you know? What are they famous for?

. What famous scientists do you know? What are they famous for?

. Give an example of any important discovery and a person who made it.

1. What are the causes of global warming?

2. What are the effects of global warming?

3. Is climate change a new phenomenon?

4. What can you do to cut down waste?

5. What can we do to prevent wars?

6. What are population movements (migration and urbanization)?

TEMBI U1 JUCKYCCHUM JJISI TIPOBEPKHW YPOBHS C@OPMHUPOBAHHOCTHU

KOMIIETEHIIUH
Tabnuya 2.4
IlepeyeHb TUCKYCCHOHHBIX TeM JJISl IPOBEJAECHUS IUCKYCCUM
Kontpomupyembie Tembl 1151 TUCKYCCHUH, TUCTTYTA Maxkcumainin
TeMbI y4eOHOMI HOE
AUCIHUITIINHBI KOJIMYECTBO
OannoB
Cemectp 4. .My career plans. 5
Tema 1. 1. What can damage ones career prospects?
Kopnoparushas
KyJbTYypa.
Tema 1. 2. Pons mupepa  |My future plans. 5
My colleague.
My strengths and weaknesses.
Tema 1.3. lenosoe Best ways of getting information on 5
obmIeHue major issues of the day.
Most dominating type of media.
Big corporations and mass media.
CemecTtp 5. The best time to visit your own city. 5
Tema 2.1.ITporno3s The opportunities your favourite seasoncreates for travel.
obbeMa mposIak The biggest transport problems in yourcountry.
Tema 2.2. CIIOHCOPCTBO The gd_vantages and _disadvanta_ges of a small family. 5
Do living standards influence life expectancy?
Government support for big families.
What creative people do you know? Does their creativity help 5

Tema 2.3. Iloramenue
3aJ0JKEHHOCTHU

them in their life?
2Which creative person do you admire most of all? Why?




Cemectp 6. Preventing wars. 5
Tema 3.1. Jluunoctuoe | What can we do to cut down wastes?

pa3BUTHEC.

Tema 3.2. Why can some cultures extended far and wide across the world? | 5
KoprnopaTuBHbIH What can cause the domination of one culture over another?
MMUJDK. Why has the American cultural domination grown ever stronger

over the past fifty years?
Which culture is the most difficult to digest?

2.5 PexoMeHIa1IUM 110 OI[EHUBAHUIO T0KJIAI0B, YCTHBIX COOOIIIEHUIA.

Jlokitazpl U cOOOIIEHUS ABISIOTCS (OpMaMU YCTHOTO MOHOJIOTHYECKOTO BBICKA3bIBAHUS.
PexomeHmammm Kk yCTHBIM COOOIIEHUSM H3JI0KEHBI B Tabmuie 2.5

Tabauya 2.5
Kontponupyembie TeMbI 1151 TOKIaI0B, YCTHBIX COOOIICHHA Makcu-
TEMBI MaJIBbHOC
yaeOHO KOJI-BO
JACHHUILIMHEI OamIoB
Cemecrp 4. Are you an organized person? How do you organize your 5
Tema 1. 1. time?
Kopmopatus What techniques do you use in studying English? How do
Hast you remember new words, learn grammar etc.?
KyJbTYypa.
Tema 1. 2. Ponb Which is the easiest way to become rich and successful? 5
aujepa Which creative person do you most admire? Why?
Tema 1.3. lenooe | Do you agree that mass media promotes quality and progress 5
obmieHue in our everyday life? Why/not?
What news companies do you know? What are the big news
stories at the movement? Do you ever watch any of the
international news channels or get your news from the
Internet?
Cemecrp 5. Travelling abroad helps to understand your own country. 5
Tema Travel on business. Best islands
2.1.ITporunos to visit.
o0beMa mpoJax
Tena 2.2, Family support in career life. 5
CrOHCOPCTBO What things can people do in order to have a satisfying life?
Your main responsibilities in the family.
Respected attitude in the family. Is it important?
Sharing duties in the family.
Which creative person do you admire most of all? Why? 5
What famous inventors do you know? What are they famous
for?
What famous scientists do you know? What are they famous
for?
Tema 2.3.
IToramenue
3aJ0JIXKCHHOCTH




Cemectp 6. The reasons of migration and urbanization movement. 5
Tema 3.1. Preventing wars.

JTHYHOCTHOE Culture affect on international business.

pasBuTHE. International trade and culture dominance promotion.

Tema 3.2. Culture domination grows ever stronger. 5
KopriopaTuBHbIii Cross cultural problems.

MUK,

PexomMeHnaanum mno oneHUBAHNI) MUCbMEHHBIX OTBETOB 00YYaIOIIHXCSI
(mucbMeHHolipeYHn)

Kputepuu orieHMBaHMS MTUCBMEHHBIX OTBETOB 00YJAFOIIUXCSI (ITUCHMO):

COOTBETCTBHUE COJICPKAHUS MHUCHbMEHHOTO OTBETA 33J[aHUI0 (YUUTHIBACTCS COOTBETCTBHUE
COJIepyKaHMs MMCHMEHHOTO BBICKA3bIBAaHUS MTOCTABIICHHOMY 3aJIaHUI0, TEME ICCE);

MOJIHOTA W TJIyOMHa OTBeTa (YYHUTHIBAETCS TIOJHOTA PACKPBITUS TEMBI, 3aaHWs,
HCII0JIb30BaHNE COOTBETCTBYIOIMIUX (DAKTOB, MOHSATHH, HJUTFOCTPATHBHOCTD U T.I1.);

JIOTUKA W3JI0KCHHsSI MaTepuana (y4UTBIBACTCS YMEHHE BBICTPOWTH IICJIOCTHOE,
MOCJIEJIOBATeIbHOE  NMHChMEHHOE  BBICKA3bIBAHUE, XapaKTEPU3YIOMICeCs  CBSA3HOCTBIO U
CIIMTHOCTBIO TEKCTA);

CTPYKTypa MUCHbMEHHOTO BBICKA3bIBaHUS (YIMTHIBACTCS YMEHHE OOYUYaIOMIEroCs CTPOUTh
CBOE BBICKA3bIBAaHWEC B COOTBETCTBHH C OOIICTIPHHATONW CTPYKTYpOH: BCTYIUICHUE, OCHOBHAS
YJaCTH, 3aKJIFOUCHUE W HX PEIICBAHTHOCTD )

JIEKCUKO-TpaMMaTH4ecKasi ~ MPaBUJIBHOCTh  MUCBMEHHOM  peur  (KCIOJIb30BaHUE
COOTBETCTBYIOIIEH TEPMUHOJIOTUU U CJIOBaps, IpaMMaTH4ecKasi MPaBUJIBLHOCTh BBICKAa3bIBAaHUH,
TOYHOCTh BBICKAa3bIBaHUsA, pa3HOOOpa3uWe WCHOJIb30BaHUA Mopdosornueckux ¢opM u
CUHTAKCUYECKUX KOHCTPYKIUH, HIUOMAaTUYHOCTh PEUH);

00beM BbBICKA3bIBaHUS (YUUTHIBACTCS yMEHHUS YJIOXKUTHCA B 3aJaHHBIE 00beM
MMCBMEHHOTO BBICKA3bIBaHMsI 32 OTBEAEHHOE Ha 3Ty paboTy Bpems).

Tabauya 2.6
Kpurepnu nucbMeHHOr0 0TBETAa 00y4a0IIMXCH
Koi-Bo YpoBeHb COOTBETCTBUS IUCbMEHHOTO OTBETA KPUTEPUAM
OayoB
5 OOGyuaromuiics:

0aI0B 1) IIOJIHO U apryMCHTHUPOBAHO PACKPBIBACT COACPKAHUEC TEMbI BbICKA3bIBAHU A,

2) H3J1aracT MaTepuall CBA3HO U CJIIMTHO, C UCIIOJIb30BAHUEM COOTBECTCTBYIOIIHNX JICKCUKO-
I'paMMAaTUYCCKUX U (1)0H€TI/I‘ICCKI/IX CpCACTB;

3) IMMCbMCHHOC BBICKA3bIBAHHUC UMCCT BCTYIUICHUC, OCHOBHYIO YaCThb U 3aKJIIFOUYCHUC,
KaXKas 9aCTb U3 KOTOPLIX JIOTHYCCKU OIlpaBJiaHa U UMECT COOTBCTCTBy}OH_II/Iﬁ O6’beM;

4) JAOITYyCKaCT 1-2 JICKCUYCCKHUE, I'PaMMAaTUICCKNC NI CTHIIMCTUYCCKUC OH_II/I6KI/I, KOTOPbIC
HEC BJIUAIOT HAa COACPKAHNEC BbICKA3bIBAHU

5) 00BbeM BbICKa3bIBaHHS IIOJTHOCTHIO COOTBCTCTBYCT Tpe6OBaHI/I}IM.

4 OOyyaromuiics:

Oamna | 1) J0CTaTOYHO MOJTHO U APrYMEHTHPOBAHO PACKPBIBACT COJICPIKAHKE TEMbI BHICKA3bIBAHUS;
2) m3naraeT MaTepuai CBSI3HO U CJIMTHO, C HCTIOJIb30BAHMEM COOTBETCTBYIONIMX JIEKCHKO-
rpaMMaTHYECKUX U (POHETUYECKUX CPENICTB, AOMyCcKast HEOObIIINE HETOYHOCTH, KOTOPhIE
HE BIUSIIOT Ha COJIePYKaHNE BBICKA3bIBaHMUS, HE MEIIAIOT €r0 MPaBUIEHOMYBOCIPHUSTHIO;

3) MUCbMEHHOE BBICKA3bIBaHHE HMEET BCTYIICHUE, OCHOBHYIO YacTh U 3aKIJIFOUCHHE,
Ka)KJ1asi 4aCTh U3 KOTOPBIX B IIENTOM JIOTUYECKH OTpaB/iaHa JOTMYECKHU OTpaBiaHa U UMEET
COOTBETCTBYIOIIUN 00bEM;

4) nomyckaet 3-5 IEKCHUECKUX, TPAMMATHYCCKUX WM CTHJIMCTHIESCKHIX OIIHOO0K;

5) 00beM BBICKa3bIBaHHsI BOCHOBHOM COOTBETCTBYET TPEOOBAHHSIM.




Oaira

OO0yyarommmiics

1) HEmoJIHO PaCKPBIBACT COACPKAHKIE TEMbI BBICKA3bIBAHUS;

2) uznaraet MaTepuasl HeIOCTaTOYHO CBSI3HO U MOCIICI0BATEIILHO, 3HAHUS TEPMHHOJIOT UK
HE NOCTATOYHLI IJI PACKPBITHA TCMbI, 4 TAKIKC 06yqaeMOMy HC XBaTacT JICKCHYCCKHUX,
rpaMMaTHYECKUX U CTHIMCTUYECKUX CPEICTB YISl OCYIECTBIICHHS TIOJIHOLIEHHOTO
BBICKa3bIBAHUA,

3) IMMCBbMCHHOC BBICKA3bIBAHUC UMCCT BCTYIUICHUC, OCHOBHYIO YaCTh U 3aKJIIOYCHUC,
OJTHAKO OJTHA M3 YacTel CITUIIIKOM KpaTKast/[IJITMHHAs, HE CBSI3aHa C OCTAIbHBIMH YACTIMH,
HE COOTBETCTBYET CBOEMY Ha3HAUCHHUIO;

4) nomyckaet 6osiee 6-9 ICKCHIECKHX, IPAMMATHYECKUX UITH (POHETHUCCKUX OLITHOOK;

5) 00beM BBICKa3bIBaHUS HE COOTBETCTBYET TPEOOBAHMSM (IIPEBBIIIACT YCTAHOBIICHHBIH
00beM Wi, HA0OOPOT, UMEET MEHBIITUN 00BEM).

0-2
Oaiuta

OO6yuaromuiics:

1) He packpbIBaeT CoJIePKaHUE TEMbI BHICKa3bIBaHNS,

2) m3naraeT MaTepHuall HECBS3HO M HEMIOCIICI0BATENLHO, HE BIIAJIeCT COOTBETCTBYIOLICH
TEPMUHOJIOTHEH, a TakKe TOCTATOYHBIMH JIEKCHIECKUMHU, TPAMMATHIECKUMH U
CTHJIMCTHYECKUMH CPEJICTBAMH JIJISl OCYIIIECTBIICHHS BHICKA3bIBAHUS;

3) He pHIEP)KUBACTCS CTPYKTYPbhI MUCbMEHHOTO BBICKA3bIBAHUSI;

4) momyckaet 6osee 10 TeKCHIeCKHX, TPaMMaTHYECKUX HJTH CTHIIMCTUYECKUAX OMITHOOK;
5) 00beM BBICKa3bIBaHUS HE COOTBETCTBYET TPEOOBAHMSM (IIPEBBIIIACT YCTAHOBIICHHBIH
00BbeM 1M, Ha000pOT, UMEET MEHBILIUHN 00BEM).

TEMbI 3CCE U151 IPOBEPKH YPOBHA COOPMHPOBAHHOCTH
KOMIIETEHIIUU

Tabauya 2.6.1

Cemectp 4.

Tema 1.

Write an essay on the topic: “This working life.”
Write an essay on the plan: “The greatest day/ night out | had”.

Tema 2.

Write an essay on the topic: “The most reliable person on earth.”
Write an essay on the topic: “The most eccentric person | have ever met.”

Tema 3.

Write an essay on the topic: “Possibilities of using computers at work.”
Write an essay on the topic: “How to make virtual system of communication more efficient?”
Cemectp 5.

Tema 1.

Write an essay on the topic: “Advantages and disadvantages of living in a big family”.
Write an essay on the topic: “My family is my safety place.”

Tema 2.

Write an essay on the topic: “The most famous person on earth.”

Write an essay on the topic: “The creative person | admire most of all.”
Write an essay on the topic: “This working life.”

Write an essay on the plan: “The greatest day/ night out | had”.

Tema 3.

Write an essay on the topic: “How to stop global warming?”
Write an essay on the topic: “Healthy diets? Should I stick
Cemecrp 6.

Tema 1.

Write an essay on the topic: “Why can some cultures dominate another?”
Write an essay on the topic: “Reasons of extending cultures far and wide across the world.”
Write an essay on the topic: “Music is something that distracts young people from their daily routine”.

Tema 2.

Write an essay on the topic: “My worst travel experience I’ve ever had.”
Write an essay on the topic: ““. Travelling abroad helps to understand your own country.



Pexomenganum no oeHUBAHUIO YMEHUH YTeHUsI

B nporiecce oOyueHus 9TeHNIO0 00YyYaIOMIUIACS JODKEH HAYIUThCsl CBOOOIHO YUTATh
MOHMMATh AHTJIOS3BIYHBIN TEKCT MPO(eCcCHOHANTBHOM, aKaIeMUYECKOM U JIETIOBOM HAIIPABICHHOCTH.
Kpurtepuun onennBanust yMennii yrenuu. O0yyaommiicsi 10J12KeH yMeThb:

YUTaTb W [OHUMAaThb  BIEPBbIE  NPEIbSABICHHBIE  AyTEHTHUYHbBIE  TEKCTHI
npoheccHOHaTBFHON, aKaJIEMUIECKOH U IEIOBOW HANPABIEHHOCTH YTEHUE HAYYHBIX CTATeH,
aHHOTAIIUH, Te3UCOB, OMOIMOTpapHUECKIX ONMMCAHMIA B TIpEAeax H3y4aeMoil HaydHOU U
npodecCHOHAIEHON TeMAaTHKH, a TAKXKE ISTIOBOM TIEPETTICKH )

BJIAJICTh YMEHUSMH Pa3JIMYHBIX BHJIOB YTCHUS (O3HAKOMHUTEIHHOE / IPOCMOTPOBOE /
n3yyaromiee) ¢ KOMMYHUKAaTUBHOW 3a/aueil (MIOHMMaHuEe OCHOBHOTO COZIEP)KaHUs / M3BJICUCHHE
3anpamuBaeMoi nH(opMalny / TOJTHOE MOHUMaHKe UHPOPMaIUN);

BBIWICHSATh ONOPHBIE CMBICIOBbIE OJIOKM B TEKCTE, BBIACNIATH OCHOBHBIE MBICIH M
(akThl, HAXOIUTH JOTMUYECKUE CBS3HU, UCKIIIOUaTh M30BITOUHYIO MH(OpMaINIO, TPYIIUpPOBATh U
00BEAMHATD BBIJICIICHHBIE [TOJIOKEHUS 110 TPUHLUITY OOLTHOCTH;

MIPOTHO3UPOBATh IMOCTYMAIOIIYI0 HH(OpPMalMIO, BIIAJETh HaBbIKAMH  SI3BIKOBOM
JOTaJKH (Ha OCHOBE KOHTEKCTA, CIIOBOOOPAa30BaHNUs, MHTEPHALIMOHAIIBHBIX CJIOB U JIp.);

YMeHus1 1 HABBIKH, 00ecleyrBaloIMe pelieHue KOMMYHHKATHBHBIX 32/1a4:

- pacro3HaBaTh 3HaY€HHE MHOTO3HAYHBIX SI3bIKOBBIX €IMHUII 10 KOHTEKCTY;

- JIoraJibIBaThCsl O 3HAYEHUH HE3HAKOMBIX SI3bIKOBBIX €IMHUI] 10 KOHTEKCTY;

- HUCKaTh TpedyeMyro HH(OpMaIHIO, IO KIFOYEBBIM CJIOBaM,

- TIOHMMAaTh o011ee coJiepKaHne (PparMeHTOB TEKCTa;

- POTHO3UPOBATh COJEpKAHUE TEKCTa WIW €ero (QparMeHTOB IO 3HAYUMBIM
KOMITOHEHTaM: 3aroJIOBKaM M I03aroJI0BKaM, IEPBbIM NPEAJIOKEHUAM U T.11.;

- W3BJIEKATh U3 POYUTAHHOTO TEKCTAa MHPOPMAITHIO (PaKTHIECKOTO (TIOBECTBOBATEIILHOTO U
OINUCATENIBHOI0) XapaKTepa;

- U3BJEKaTh U3 IPOUYUTAHHOTO TEKCTa HHPOPMALINIO, OTPAKAIOIIYIO OLIEHOYHOE MHEHUE
aBTOPA;

- M3BJIEKATh U3 IPOYUTAHHOTO TEKCTA MH(OPMALINIO, OTPAXKAIOLIYIO apI'yMEHTALUIO;

- M3BJIEKATh U3 IPOYUTAHHOTO TEKCTa UMIUIMLIUTHO NPEACTaBICHHYIO HH(POPMAIIHIO;

- IIOJb30BAaTbCS JBYS3BIYHBIM W OJHOSI3BIYHBIM  CIOBapéM H3y4aeMOIO  s3bIKa,
IIPABUIIBHO ONPEJENss 3HaUeHUE YIOTPeOIsieMON B TEKCTE JICKCUKH.

Kpurepuu oueHuBaHusi yMeHU YTeHUS 00yIaI0NIUXCS

Koin-Bo YpOBEHb COOTBETCTBHSI yMEHUI YTCHUS KPUTEPHUSIM
OaJUI0B

5 OO0yuaromuiics:

0a1oB | 1) MOJHOCTBIO MOHMMAET COAEPKAHME TEKCTA

2) TPaBUIIbHO TIOHUMAET KOMMYHHKATHBHYIO 33139y,

3) MpaBUIIHHO BBIMOJIHSET BCE 33/IaHHUSI K TEKCTY,

4) BBIYIEHSET OIOPHEIE CMBICIIOBBIE OJIOKH B TEKCTE, BBIIENIAET OCHOBHBIE MBICIIH M (DAKTHI,
HaXOJUT JJOTHYECKHE CBS3H,

5) BajeeT yMEHUSAMU IIPOTHO3UPOBAHUSI M SI3bIKOBO# JTOTATKH.

4 6anna | OOyuaromuics:

1) B OCHOBHOM TIOHMMAET COJICPIKAHHE TEKCTa

2) MOHMMaeT KOMMYHHKaTHBHYIO 3a]1a4y, HO JOITyCKaeT 1-2 He3HAUMTeIbHBIX OIUOKH;

3) paBUIIHHO BHITIOJHSET BCE 3aIaHUsI K TEKCTY, HO JIoTTycKaeT 1-2 ommoku;

4) B OCHOBHOM BBI4JICHSIET OMTOPHBIC CMBICIIOBBIE OJIOKH B TEKCTE, BBIICISET OCHOBHBIC
MBICJIH ¥ (DaKTBI, HAXOAUT JIOTUYECKUE CBSI3H,

5) BOCHOBHOM BJIa/Ie€T YMEHUSIMU TPOTHO3MPOBAHHMS H SI3BIKOBOM JIOTa/IKU, HO HE BCETIa
MOJKET JIOTaIaThCsl O 3HAYEHUN HE3HAKOMBIX CJIOB.




3 6ama | OOyuaroruiics

1) He MOJHOCTHIO IIOHUMAET COJICPIKAHUE TEKCTA;

2) He MOJTHOCTHIO TIOHUMAET KOMMYHHKATHBHYIO 331a4yH JOIycKaeT 3-4 OmHOKY;

3) 1pH BBITIOJTHEHNY 33/IaHUI K TEKCTY, HO JIOITycKaeT 3-4 omoKy;

4) ¢ TPYyJI0M BBIYWIECHSET OIIOPHBIE CMBICIIOBBIE OJIOKH B TEKCTE, OCHOBHBIE MBICITH U (DAKTHI,
JIOTHYECKHUE CBSI3H,

5) HCHBITHIBACT CIOXHOCTH C S3BIKOBOW JIOTAJKOW, HE BCET/Ia MOXET JIOragaTrhCsi O

3HAa4YCHUHN HC3HAKOMBIX CJIOB.

0- OOyyJaroruiics:

26aima | 1) He HOHMMAET COJICPIKAHKE TEKCTA,;

2) He TOHUMAaeT KOMMYHUKATHBHYIO 3371a4y;

3) 1pH BBITIOJTHEHHH 33JaHHI K TEKCTY TOIycKaeT Oosiee 4 ommboK;

4) He MOXKET BBIYICHUTH OIIOPHBIC CMBICITOBBIE OJIOKH B TEKCTE, OCHOBHBIE MBICIH U (DaKTBl,
JIOTUYECKUE CBA3H,

5) He BrIajieeT A3bIKOBOM JOTA KO, HE JI0TaIaThCsl O 3HAYCHUN HE3HAKOMBIX CJIOB.

MMPUMEP TUITIOBOI'O TEKCTA
Read the text and give its summary.

THEORIES OF COMPETITIVENESS

Michael Porter became famous in the 1990s as a consultant on competitiveness to business and
governments. In the 1980s, however, he wrote several popular and respected books on business
strategy, introducing basic tools of strategic thinking such as the ‘five forces” model and the
value chain. It is for this work on strategy that he is likely to be remembered, and his ideas have
had a wide impact. In 1999, Fortune called him the single most important strategist working
today, and possibly of all time.

Prof. Porter views strategy from the standpoint of economics, and his ideas on how strategy
should be implemented are based on an understanding of competition and other economic forces.
Strategy is not devised in isolation: a company’s options will always be limited by what is going
on around it.

His famous ‘five forces’ model shows the constraining impact that competition and
environment have on strategy. The ‘five forces’ identified by Prof Porter are:

a) the threat of new entrants and the appearance of new competitors;

b) the degree of rivalry among existing competitors in the market;

¢) the bargaining power of buyers;

d) the bargaining power of suppliers;

e) the threat of substitute products or services that could shrink the market.

The strength of each of these forces varies from industry to industry, but taken together they
determine long-term profitability. They help to shape the prices companies can charge, the cost
they must pay for resources and level of investment that will be needed to compete.

From the external environment, he turns to the company itself. Companies make products and
deliver them to consumers, but they can also add value to the basic product in a variety of ways
and through different functions. Value can be added directly, for example, by giving a product
new technology features, or indirectly, through measures that allow the company to become
more efficient. Prof Porter argues that every product follows a critical path through the company,
from its inception to its delivery as a finished article. At every stage along this path there are
opportunities to add value. This path he calls the’ value chain’.

The value chain is crucial, he says it demonstrates that the company is more than just a sum of
its parts and activities: all activities are connected, and what is done at one stage affects work at
other stages. The company needs to examine its value chain and decide where it can add value
most effectively to meet competitive pressures in the industry. For example, the R&D
department finds a new chemical product for a washing powder that washes clothes whiter than
existing products. The marketing department sees the potential of the new product and gives it
priority over other products, so that it enters production first. Ten months before the launch, the




production department produces the washing powder with costs that are 30% less than
competitors™ costs. Then the marketing department appoints an advertising agency six month
before the product is launched. The agency finds a slogan that becomes an everyday expression.

And finally, the month before the launch, the sales team persuades supermarkets all over the
countryto give the new product a lot of shelf space when it is launched.

These concepts can be applied to entire sectors and national economies as well as individual
companies, and Prof Porter went on to develop his theories of national competitiveness in great
detail.

Say whether the statements are true or false:

1.Prof. Porter became famous as a consultant in the 1990s.

2.These forces operate differently in each industry.

3.With the value chain, companies can only become more competitive in one way.
4.The value chain is very important for a company in analyzing the competition.
5. Porter’s theory can be applied to economies, and he has looked at the economic
competitiveness of countries.

OueHovHbIe CpeACTBA VIS IPOMEKYTOUYHOM aTTecTalun/ KOHTPOJIsI 3HAHUI 10
pasaeiy

[Ipn npomexyToO4HOW aTTecTalMy/ KOHTPOJE 3HAHUN MO pas3feny YYUTHIBAIOTCS YMEHHUS
0OyJarommxcsi B YTCHWW, TOBOPEHHMHM, M TIMChME. TakoW KOHTPOJb BKJIIOYACT YCTHBIC
BBICKAQ3bIBaHUS OOYYAIONIUXCSI, W TMHUCHbMEHHBIA TECT. YMEHHUS ayJIupOBaHHUS IPOBEPSETCS B
mporiecce cobeceoBaHus MO TEME/KOHTPOJIbHBIM BompocaM. KonmdecTBO OallloB 3a Kaxaoe
BBITIOJTHEHHOE 3aJaHKE, 3aBUCHT OT THIIA TECTOBBIX 3aJaHUl M OTOBApUBACTCS KaXKIbIH pa3 B
TECTOBBIX 3aJJaHUAX OTHAENIHHO.

KOMILIEKT OIIEHOUYHBIX CPEJCTB JIJISI TIPOMEXYTOUYHOM ATTECTAIIUA

(BAUET)
Tabmuma 2.8.1
Nupexc Kou-Bo
Ne .. oLeHMBaeMoOil | 0aJI0B
Bonpocs! k 3auéry
n/n KOMIIeTEHIINH HJIH
eé 3J1IeMeHTOB
Do you think about your future life? YK-4 10
Do you find your future profession
Tema 1. interesting?
Tema 2. What is the difference between qualities YK-4 10
and skills in a resume?
Why should you write about personal
qualities for a job?
Tema 3. Do the media play an important part in YK-4 10
your life?
Do you think that the media influence our
life?




KOMILIEKT OIIEHOYHBIX CPEJCTB JJISI MIPOMEXYTOUYHOM ATTECTAIIUA(BAYET)

Nunexc Koa-Bo

Ne v OolleHHBaeMoH | 0aJlI0B
Bomnpocsl k 3auéty

n/n KOMIICTCHIIUU UJIN
€€ 2JIEeMeHTOB
Cemectp 4. Do you think about your future life? YK-4 10
Tema 1. 1. Do you find your future profession
Koprmoparusaas interesting?
KyJbTYypa.
Tema 1. 2. Pons muzepa | What is the difference between qualities YK-4 10
and skills in a resume?
Why should you write about personal
qualities for a job?
Tema 1.3. Jlenosoe Do the media play an important part in VK-4 10
obmieHne your life?
Do you think that the media influence our
life?
CemecTtp 5. What countries would you like to visit? VYK-4.1 10
Tema 2.1.ITporuos Why?
00beMa TIPOIAK Have you ever been in a difficult situation
while traveling?
Tema 2.2. CrIOHCOPCTBO Wh_at_ are the (_jvantages and disadvantages YK-4 10
of living in a big family? YK-1

My family is my safety place.

Have you ever hunted for a job? YK-4 10
What do you think are the stages in the YK-1
job application process?

Tema 2.3. Iloramenune

3a10JI>DKCHHOCTHU
Cemectp 6. What are the functions included in YK-1 10
Tema 3.1. JIuanoctaoe | personnel management?
pa3BUTHE. What is the origin of the verb —manage?
Tema 3.2. What kind of things define a culture? YK-1 10
KoprniopatuBHbIN What’s your favorite thing about your
MUK, culture?

KonTtpoabHnas padora Nel
Vocabulary

1. Complete the text below (11-15) with the correct word from the box. There is one word
you don’t need.
advertising / launch / market / redundant / share /
subsidiary
Carston has announced that it will close its UK ! which employs about 70 staff.




Most of the staff will be made 2. The company spent £5 million on % last year to
promote its latest product. But the product 4 was a failure. Competition from other
UKcompanies, such as Fyfield and Brix, has been strong, and Carston has seen its market decline
sharply over the last three years.

2. Complete the text below (16-20) with the best verb from the box. There are more verbs
than you need.

do / get / make / market / set up / take / work _ _
Erika always wanted to work for herself. After getting a good qualification in art and design, she

decided to ® her own business making jewellery. Two years later, she is finding it hard to

" a living from her business. In fact, she has to 8 part-time in a shop to earn
extra money. Erika makes innovative jewellery that is both high quality and stylish, but she doesn’t have
a strong customer base and often finds it difficult to ® her work. She needs to 10
some market research and then to develop an effective marketing strategy.

Language
3 Choose the correct answer (a, b or c) to complete the article (31-40).

Michel Soussaline 1in a Paris hospital as a cancer specialist. But
at present, he is only working part-time. In his free time, he 2 his wife to
develop a biotech company called Imstar. Mr Soussaline describes the
difficulties of setting up a new company in France: ‘We * the necessary
investment, but it was impossible. There is much less help for developing
companies than in the US.” Mr Soussaline believes that Imstar_!* a
bigger company by now if it was based in California.

Mr de Bézieux, who heads a lobby group for small businesses in
France, says: ‘Between 1965 and 1980, the French economy *° twice as
fast as the US. Since then, it 16 the opposite. One of the main
explanations is that our small businesses 7>

But now there is a new approach to small business in France. In the
past year, the government_8 a series of initiatives to support innovative start-

ups. In future, fast-growing companies___ *° extra benefits and 20 lower
rates of tax.
11 a) works b) worked ¢) working
12 a) helped b) was helping c) is helping
13 a) look for b) looked for c) will look for
14 a) was b) would be c) have been
15 a) grows b) is growing C) was growing
16 a) was b) will be c) has been
17 a) is not growing b) was not growing  c) are not growing
18 a) launches b) has launched c¢) will launch
19 a) will receive b) have received C) receive
20 a) will be paid b) will pay c) are paying

4 In each line of the e-mail below (21-25), there is one mistake. Cross out the word which is
wrong and write the correct word on the right. The first one is given as an example.

Subject: Meeting next Thursday
Dear Becky

Do you please help me? Can
I’mtrying to find on how many people are coming to the meeting next 21 Thursday.

Maria said me it would be ten, but Alex thinks it could be 20. 22 1f more than 15 people
come, we would need to book a bigger room. 23 But the large meeting room has already
been booked during the whole day. 24

| look forward to hear from you.

Many thanks,

Sam

25




Skills development

5Choose the best phrase (a—h) to complete each gap in the conversation (26-33).
a) | think

b) | agree

c) Perhaps we should

d) I’'m not sure | agree

e) how about

f) The next item on the agenda is

g) Yes, that’s right

h) What do you mean

Chair OK, let’s move on. 26 publicity for our sales conference. Barbara, you’ve prepared
something on this.

Barbara Yes. Well, to start with, I’ve prepared a leaflet to send out to the agents. You’ve
all received a copy. What do you think?

Ted 2" it looks good — very colourful!

Beth ____ 28 highlight the guest speaker’s name a bit more. She’s very well known, and her
talk will attract a lot of people.

Barbara 29 py highlight the name more? I’ve put her name in large letters.

Beth Yes—but %0 putting it right at the top?

Ted 31, The title of the conference is more important, isn’t it?

Dora 32 _the title of the conference must be at the top. But

33 with Beth.The name should stand out more.
Reading

6 Read the article and complete each gap (34-38) with one of these words (a—e).

a) messages

b) newspaper

C) warning

d) information

e) industries

Message on sensitive e-mails is not getting through

When new employees start at Goldman Sachs, one of the first things they are told is that they should
not put anything in an e-mail that they wouldn’t want to read in the 3 Don’t complain about
colleagues. Don’t discuss sensitive deals. Don’t say bad things about the competition. If you want to do those
things, theyare told, use the phone or talk to someone in person.

The same % has been repeated across the corporate world for years, but the message
never seems to get through. Sensitive e-mails and instant messages continue to turn up in public.

It seems that no matter how often they are told, employees continue to see workplace e-mails as
casual, private exchanges that no one else will read. The ePolicy Institute, which conducts research and
advises companies, recently carried out a survey of 416 companies. The survey showed that only 42 per
cent of companies conduct any formal training regarding e-mail usage. Instead, they rely on written
policies that are often not read.

Simply telling workers to be more careful is not enough. Some companies are now using
advanced software that can block potentially embarrassing messages from leaving a corporate system.

Proofpoint, an electronic security company, offers software that monitors % as they
arrive and depart to detect potentially dangerous words or phrases. Keith Crosley, Director of Market
Development for Proofpoint, says heavily regulated 37 such as financial services and health
care, are among his company’s best customers. Kawasaki Motors uses the software to make sure no one
leaks its motorcycle designs. The software ensures that personal data such as credit-card numbers and
medical histories are encrypted and monitors the disclosure of confidential corporate 3,

‘Our systems can be trained,” Mr Crosley says. ‘You can show it examples — “Here are my new
car designs. Here is my internal phone list” — and not let those messages go out.’

The problem is that the software can occasionally block important e-mails that are not sensitive.
‘Customers are not verytolerant of that problem,” Mr Crosley says.

7 Choose the best answer to each question (39-43).

39 There are several kinds of sensitive information that shouldn’t be included in e- mails.



Which one doesn 't appear in the article?

a) complaints about people you work with

b) trade secrets

) employees’ names

d) bank-account details

e) credit-card details

40 Iftheywant to discuss sensitive deals, Goldman Sachs employees are told not to

a) use the phone.

b) use e-mail.

c) talk to a person inside the company.

41 According to an ePolicy survey, most companies ...

a) use special software to block sensitive messages.

b) organise training programmes to instruct employees how to use e-mail.

c) send only written instructions about using e-mail.

42 Proofpoint is ...

a) a kind of software that monitors e-mails.

b) a company that specialises in electronic security.

C) an institute that advises companies on security.

43 Which word is used in the article to mean the same as ‘sensitive’?

a) casual

b) instant

c) embarrassing

Writing

8. You are going to visit a client company in Toronto next week. Write a reply to the
following e-mail. Write about 50 words.

To:

From: Greg Saunders

Subject: Your visit next week.
Dear ...

| am attaching a programme for your visit next week. Please let me
know if there is anything you would like to add.

If you could also tell me your flight number and arrival time, I will
arrange for our driver to meet you at Toronto airport and take you to your
hotel.

We are all looking forward very much to meeting you next week.

Best regards

Greg

Write an informal report of 120 to 150 words describing the English course you have just
completed. Include this information: number and length of lessons, people in the group,
coursebook topics, exercises and activities. Say what you enjoyed most about the course and what
you found useful.

Answer keys:

Vocabulary (15 marks)

1) 1 subsidiary/ 2 redundant / 3 advertising / 4 launch / 5 share

(5 marks)

2) 6 set up / 7 make / 8 work / 9 market / 10 do

Language11a/12c/13b/14b/15¢c/16¢c/17c/18b/19a/20b

(5 marks)

3) 21 on out

22 said told

23 would will

24 during for

25 hear hearing



5 marks)

4) correct the mistakes

(5 marks)

5) Skills development

26/27a/28c/29h/30e/31d/329g/33b

(4 marks)

6-7) Reading34b/35c/36a/37e/38d/39d/40b/41c/42b/43c

(5 marks)

8) Writing (11 marks)

Total: 40

Test Model Answer:

A

Dear Greg

Many thanks for sending the programme for my visit. It looks very good and | have nothing to
add.

Thank you for arranging to send your driver to meet me. My flight number is BA549, which
arrives in Toronto at 19.50 on Sunday.

I look forward to meeting you next week.

Best regards

(51 words, not including opening and closing phrases)

B

Course in Business English at (name of institution)

Dates: from ... to...

The course consisted of three hours of English each week. The lessons were on Monday and
Wednesday and lasted 90 minutes. There were ten people in our group, and we were all the same level.
The lessons were very lively and interesting.

We used an excellent coursebook, which had many interesting topics, for example: jobs,
companies, marketing, management and so on. We read articles about business and we listened to
interviews with real business people. This was very good for learning new vocabulary.

We did a lot of useful exercises which helped us to improve our skills, for example, giving
presentations, meetings, negotiating and socialising. I especially enjoyed the case studies and role-plays.
This was a very useful and enjoyable course and | can recommend it to other employees.

(129 words, not including introductory information)



KonTpoabnas padora Ne 2

1. Complete this extract from a presentation to a group of people wanting to start their
own business (1-5) with words from the box. There is one word you don’t need.

| arrange / collect / do / estimate / invest / prepare |

OK, so you’ve got an exciting new product idea and you want to develop and sell it. The first
thing you have to do is 1 a plan. You need to see if there is a demand for your
product, so you should 2 some research to find out how many people might buy it
and who these people are. You also need to % information about similar products
already on the market and what price they sell at. Next, you have to * the costs of
developing, manufacturing and selling your product. And of course, you mustn’t forget to add in
the costs of running your business — office rent, salaries and so on. With this information, you
can calculate how much profit you could make. Then if you need help with financing, you can
take your plan to a bank. Or you could try to find an equity partner — someone who wants to

>inyour idea ...

2. Complete this text (1-5) with the correct prepositions.

| find it very hard working with Andy. He just doesn’t communicate * people.
He does his own job well enough, but he never talks 2 what he’s doing or what he’s
done. It makes it very difficult to deal % problems. Sometimes | try to discuss
problems with him, but he doesn’t respond * my concerns. He leaves everything to
me. For example, yesterday, a customer file was missing. | asked him if he’d seen it and he said
‘no’. But then I found it on his desk. And he never apologised ® me!

3. Write the questions that lead to each answer below (1-5). Use the question words given.
For example:

When did you leave?
We left at 10 p.m.

1 Which ?

| prefer the first option.
2 Who ?

Jane Moorcroft is the CEO of Binhams plc.
3  Where ?

We held the meeting in London last year.
4  Why ?

I’ve decided to resign because of stress.
5 How much ?

The new model costs $144.

4. Complete the sentences (1-5) with the words and phrases from the box.

am planning / flying / geingte / hope to / meeting / starts / will have |

For example:

As you can see from my schedule, I’'m going to be out of the office next week.

1 On Saturday, I'm to Dubai for the opening of our new offices there.
2 The opening ceremony at 3 p.m. on Monday.

3 On Tuesday evening, | dinner with the local staff.

4 I meet some of our more important contacts in the city.

5 I to stay for five or six days.



5. Write the opposite of each of the words in brackets to complete these sentences (1-5).
My manager doesn’t like waiting for things to happen. He’s very [patient]
You don’t have to wear a suit to the meeting. It’s quite [formal]
3 I'had some great ideas for the new marketing campaign, but the rest of the team were very
[enthusiastic]
4 Itryto relax before I start a presentatlon It’s difficult to speak clearly when you are [calm]

N -

5 Mycolleague isn’t very good at handling conflict in negotiations — that’s one of his
[strengths]

Answer Key
1. 1 prepare/2do /3 collect / 4 estimate / 5 invest /
2. 1 with/2 about /3 with/4to/5to
3. 1) Which option do you prefer?
) Who is Jane Moorcroft? / Who is the CEO of Binhams plc?
) Where did you hold the meeting last year?
) Whydid you decide to resign?
5) How much does the new model cost?
4. 1 flying / 2 starts / 3 will have / 4 hope to / 5 am planning /
5. 1 impatient / 2 informal / 3 unenthusiastic / 4 nervous / 5 weaknesses /

2
3
4

KounTpoabsHnas padora Ne3
Vocabulary
1. Complete the text below (11-15) with the correct word from the box. There is one
word you don’t need.
| advertising / launch / market / redundant / share / subsidiary |
Carston has announced that it will close its UK !, which employs about 70
staff. Most of the staff will be made 2, The company spent £5 million on
3 last year to promote its latest product. But the product* was a failure.
Competition from other UKcompanies, such as Fyfield and Brix, has been strong, and Carston
has seen its market ® decline sharply over the last three years.

2. Complete the text below (16-20) with the best verb from the box. There are more
verbs than you need.

| do/ get/ make / market / set up / take / work |

Erika always wanted to work for herself. After getting a good qualification in art and
design, she decided to ® her own business making jewellery. Two years later, she is
finding it hard to " a living from her business. In fact, she has to 8 part-
time in a shop to earn extra money. Erika makes innovative jewellery that is both high quality
and stylish, but she doesn’t have a strong customer base and often finds it difficult to

% her work. She needs to 10 some market research and then to develop an

effective marketing strategy.

Language
3. Choose the correct answer (a, b or ¢) to complete the article (31-40).

Michel Soussaline 1in a Paris hospital as a cancer specialist. But at present, he
is only working part-time. In his free time, he_!2 his wife to develop a biotech company
called Imstar. Mr Soussaline describes the difficulties of setting up a new company in
France: ‘We 13 the necessary investment, but it was impossible. There is much less
help for developing companies than in the US.” Mr Soussaline believes that Imstar_* a
bigger company by now if it was based in California.




Mr de Bézieux, who heads a lobby group for small businesses in France, says:
‘Between 1965 and 1980, the French economy 15 twice as fast as the US. Since then, it
18 the opposite. One of the main explanations is that our small businesses 17
But now there is a new approach to small business in France. In the past year, the

government 18 a series of initiatives to support innovative start-ups. In future, fast-
growing companies _*° extra benefits and 2° lower rates of tax.

11 a) works b) worked c) working

12 a) helped b) was helping c) is helping

13 a) look for b) looked for c) will look for

14 a) was b) would be c) have been

15 a) grows b) is growing C) was growing

16 a) was b) will be c) has been

17 a) is not growing b) was not growing  ¢) are not growing

18 a) launches b) has launched c¢) will launch

19 a) will receive b) have received C) receive

20 a) will be paid b) will pay C) are paying

4. In each line of the e-mail below (21-25), there is one mistake. Cross out the word
which is wrong and write the correct word on the right. The first one is given asan example.

Subject: Meeting next Thursday
Dear Becky

Do you please help me? Can
I’m trying to find on how many people are coming to the meeting next 21

Thursday. Maria said me it would be ten, but Alex thinks it could be 20. 22 If more
than 15 people come, we would need to book a bigger room. 23 But the large
meeting room has already been booked during the whole day. 24

I look forward to hear from you. 25

Many thanks,

Sam

Skills development
5. Choose the best phrase (a—h) to complete each gap in the conversation (26-33).

a) | think

b) 1 agree

¢) Perhaps we should

d) I’'m not sure | agree

e) how about

f) The next item on the agenda is
g) Yes, that’s right

h) What do you mean

Chair OK, let’s move on. 26 publicity for our sales conference. Barbara, you’ve
prepared something on this.

Barbara Yes. Well, to start with, I’ve prepared a leaflet to send out to the agents.
You’ve all received a copy. What do you think?

Ted 2" it looks good — very colourful!

Beth 28 highlight the guest speaker’s name a bit more. She’s very well known,
and her talk will attract a lot of people.

Barbara 29 phyhighlight the name more? I’ve put her name in large letters.

Beth Yes—but 30 putting it right at the top?

Ted 31 The title of the conference is more important, isn’t it?




Dora 32 _the title of the conference must be at the top. But
33 with Beth.The name should stand out more.

Reading
6. Read the article and complete each gap (34-38) with one of these words (a—e).
a) messages

b) newspaper

warning

information

industries

~—

C
d
e

~— e —

Message on sensitive e-mails is not getting through

When new employees start at Goldman Sachs, one of the first things theyare told is that they

should not put anything in an e-mail that they wouldn’t want to read in the % Don’t

complain about colleagues. Don’t discuss sensitive deals. Don’t say bad things about the

competition. If you want to do those things, theyare told, use the phone or talk to someone in person.

The same % has been repeated across the corporate world for years, but the

message never seems to get through. Sensitive e-mails and instant messages continue to turn up
in public.

It seems that no matter how often they are told, employees continue to see workplace e-
mails as casual, private exchanges that no one else will read. The ePolicy Institute, which
conducts research and advises companies, recently carried out a survey of 416 companies. The
survey showed that only 42 per cent of companies conduct any formal training regarding e-mail
usage. Instead, they rely on written policies that are often not read.

Simply telling workers to be more careful is not enough. Some companies are now using
advanced software that can block potentially embarrassing messages from leaving a corporate
system.

Proofpoint, an electronic security company, offers software that monitors
as they arrive and depart to detect potentially dangerous words or phrases. Keith Crosley,
Director of Market Development for Proofpoint, says heavily regulated 37 such as
financial services and health care, are among his company’s best customers. Kawasaki Motors
uses the software to make sure no one leaks its motorcycle designs. The software ensures that
personal data such as credit-card numbers and medical histories are encrypted and monitors the
disclosure of confidential corporate 38,

‘Our systems can be trained,” Mr Crosley says. ‘You can show it examples — “Here are
my new car designs. Here is my internal phone list” — and not let those messages go out.’

The problem is that the software can occasionally block important e-mails that are not
sensitive. ‘Customers are not verytolerant of that problem,” Mr Crosley says.

7. Choose the best answer to each question (39-43).

39 There are several kinds of sensitive information that shouldn’t be included in e-

mails. Which one doesn’t appear in the article?

a) complaints about people you work with
b) trade secrets
c)
d)

36

employees’ names
bank-account details
e) credit-card details
40 Iftheywant to discuss sensitive deals, Goldman Sachs employees are told notto ...
a) use the phone.
b) use e-mail.
¢) talk to a person inside the company.
41 According to an ePolicy survey, most companies ...
a) use special software to block sensitive messages.
b) organise training programmes to instruct employees how to use e-mail.



¢) send onlywritten instructions about using e-mail.
42 Proofpointis ...
a) akind of software that monitors e-mails.
b) a company that specialises in electronic security.
¢) an institute that advises companies on security.
43 Which word is used in the article to mean the same as ‘sensitive’?
a) casual
b) instant
¢) embarrassing
Writing
8. You are going to visit a client company in Toronto next week. Write a reply to the
following e-mail. Write about 50 words.
To:
From: Greg Saunders
Subject: Your visit next week.

Dear ...

| am attaching a programme for your visit next week. Please let me know if there is
anything you would like to add.

If you could also tell me your flight number and arrival time, | will arrange for our driver
to meet you at Toronto airport and take you to your hotel.

We are all looking forward very much to meeting you next week.

Best regards

Greg

Write an informal report of 120 to 150 words describing the English course you have just
completed. Include this information: number and length of lessons, people in the group,
coursebook topics, exercises and activities. Say what you enjoyed most about the course
and what you found useful.
Answer keys:
Vocabulary(15 marks)
1) 1 subsidiary/ 2 redundant / 3 advertising / 4 launch / 5 share
(5 marks)
2) 6setup/7 make/ 8 work/9 market /10 do
Language 11a/12c/13b/14b/15¢c/16c/17c/18b/19a/20b
(5 marks)
3) 2lonout
22 said told
23 would will
24 during for
25 hear hearing
(5 marks)
4) correct the mistakes
(5 marks)
5) Skills development
26/27a/28c¢c/29h/30e/31d/32g/33b
(4 marks)
6-7) Reading34b/35c/36a/37e/38d/39d/40b/41c/42b/43c
(5 marks)
8) Writing (11 marks)
Total: 40
Test Model Answer:



A

Dear Greg

Many thanks for sending the programme for my visit. It looks very good and | have
nothing to add.

Thank you for arranging to send your driver to meet me. My flight number is BA549,
which arrives in Toronto at 19.50 on Sunday.

I look forward to meeting you next week.

Best regards

(51 words, not including opening and closing phrases)

B

Course in Business English at (name of institution)

Dates: from ... to...

The course consisted of three hours of English each week. The lessons were on Monday
and Wednesday and lasted 90 minutes. There were ten people in our group, and we were all the
same level. The lessons were very lively and interesting.

We used an excellent coursebook, which had many interesting topics, for example: jobs,
companies, marketing, management and so on. We read articles about business and we listened
to interviews with real business people. This was very good for learning new vocabulary.

We did a lot of useful exercises which helped us to improve our skills, for example,
giving presentations, meetings, negotiating and socialising. | especially enjoyed the case studies
and role-plays.

This was a very useful and enjoyable course and | can recommend it to other employees.

(129 words, not including introductory information)

PexomeHaanuu no oneHMBAHNIO KOHTPOJIbHOM PadoThI
YpoBeHb BBITIOJIHEHUS 33a/JaHUI 00yJalONIMMUCS OLIEHUBAETCS B OayjiaX B COOTBETCTBUH
C KOJMYECTBOM 33JlaHMi U OaljamMu, HAuMCIIEeMbIMU 3a Kaxaoe u3 HuUX. [lonyueHHBIE
pe3ynbTaThl 3aTeM IMEPEeBOJATCS B MTOTOBOE KOJIMYECTBO OauioB B COIVIACHO MPOLEHTY
MPABWJIBHO BBHIMOJHEHHBIX 33/IaHUN IO CIIEQYIONIEeN MIKaue: OLEHKY MO IIKajJe COOTBETCTBUSI.
OrneHka COOTBETCTBYET CJICAYIONIEH IIKaje:

Tabnuua 2.8.2
% npaBUIBLHBIX OTBETOB Bauiel
90-100 5
75-89 4
60-74 3
MmeHee 60 0-2

OBPA3IbI TEKCTOB JJIsA IPOBEPKU COOPMUPOBAHHOCTHU YPOBHASA
KOMIIETEHIIU HA DK3AMEHE
Text#1
Read the text and give its summary.

CROSS-CULTURAL DIFFERENCES: DOING BUSINESS ACROSS CULTURES

Cultural differences evolve because given groups of people develop different values and basic concepts
for understanding the world around them and for guiding their action. The starting point is to appreciate
the human dynamics which can result in intercultural barriers to effective relationships. These differences
can become barriers between cultures because of four human factors. First, the psychological processes
and defense mechanisms of the individual can result in suspicion and distrust. Second, barriers are often
reinforced by group dynamics, that is, the predisposition of groups to close ranks against and stereotype
other groups. Third, barriers may be erected as a result of the competitive nature of business. All parties
are not going to get everything they want, so they must either fight, compete or find collaborative forms
of working together. Finally, problems of language can make understanding difficult, generate frustration
and lead to misinterpretation of important communication. From these discussions, the reader will
appreciate that building positive relationships requires time, careful planning and ongoing support.

Culture is defined as 'the collective programming of the mind which distinguishes the members of one
group or society from those of another'.



The programme starts from babyhood, when parents tell children what to do and not do, what is good and
what is bad. Programming continues from teachers, friends and eventually from organizations. The more
narrow the individual's experience, the more uniform and powerful the programme. Eventually these
programmes are applied to other people — this person is clever, another one is lazy and still others are
not to be trusted.
Where these positive and negative labels are applied to groups of people, stereotyping and prejudice
begins. It is possible to be aware of cultural differences without holding prejudice. Prejudice says, ‘I am
better, smarter and more able than another. And if I think I am better than you, this gives me the right to
control you or even to exploit you.! Prejudice is undoubtedly as old as ancient tribal rivalries and wars.
National culture can be broken down into different subcultures, such as regional, class, generational and
professional.
The increasing internationalization of business over the last five years has brought about an explosion of
business books and journal articles on such themes as globalization and transnational companies.
Text #2
Read the text and give its summary.
Stress as a Cause of Conflict

What Is Stress?

It is different things to different people. To a mountaineer it is the challenge of pushing physical
resources to the limit by striving to achieve a demanding goal. To the homeward bound motorist it can
be heavy traffic and exhaust fumes. To the student it can be exam pressure.

There is a lot of stress in business and the reasons for it are numerous. It’s not only overworking or
having no time for rest. Whether you’re building a network marketing company, an online ecommerce
business or developing a new idea, you may experience stress when you face a challenge. It is very
important for those who are running organization to find ways of escaping from stress.

Life is a never-ending race to most people. Stress reduction has become a priority with individuals
as well as organizations. People have different ways of escaping the stress and difficulties of modern
life.

So, how to deal with conflicts in an organization and who can do it effectively?

Managers should be prepared to step in quickly in case of conflict and find useful tool of stress
reduction.He should inform those involved that certain standards of behaviour are expected at work,
and that plenty of communication is encouraged.

The manager should have noted examples of the types of behaviour or language expected at work,
so that those involved, will understand what is unacceptable.

Dealing with conflict directly, taking action to manage conflict can appear quite worrying to some
managers, but it's an essential part of his responsibilities. If managers ignore unacceptable behaviour,
problems will get worse until the disciplinary process has to be used or a formal complaint is made.
Some potential sources of conflict at work are obvious, such as:

e too much personal use of the Internet or e-mail;

poor attendance and time-keeping;

any form of bullying behaviour;

any form of discrimination (e.g. sexism);
unacceptable language;

theft;

e drink or drug problems .

However, there are less obvious types of behaviour that can lead to disputes in workplaces.
Examples of less obvious types of dispute include:

« taking credit for other people's work or ideas;

« interrupting people in meetings;

* not inviting team members to social evenings or events;
* not covering for people when they arc sick;

* not taking messages for people;

* using someone else's contacts without permission;

* not including people in group e-mails;

* ignoring people or being impolite;

* poor personal hygiene.



Managers should not ignore problems that are developing in their teams. It’s vital that line
managers have regular, informal , one-to-one conversations with the people they manage, so that these
kinds of issues can be discussed naturally wherepossible.

However, managers must also be prepared to begin informal discussions if they think a problem is
starting to develop. It’s a good opportunity for managers toaskquestions about any issue that might be
worrying employees before the conflict arouse.

Text #3
Read the text and give its summary.
Business Environment Factors that can Bring Undesired Changes

Economic Downsizing: The biggest of all the factors that has badly affected the careers of millions
of individuals is economic downsizing. The jobs are cut from the organizations and the fittest of all
employees survive. If employees continuously learn new and better skills, chances are that economic
conditions won’t hurt them that badly as compared to other individuals.

De-layering: De-layering means reclassification of jobs. This is an organizational change initiative
where a company decides to reclassify the jobs more broadly. However, old reporting lines do exist in
order to maintain managerial control but some jobs may be removed or cut down during the process.
Again, those individuals have to leave the organization who are not competent enough to be shifted to
other job with different nature.

Cost Reduction Strategies of the Organization: Cost-reduction strategies of the organizations are
again very dangerous for those individuals who are not prepared to move on to the next level. If
organizations have to cut down their operating costs, the employment of those individuals is at stake
who are not employable or who have not performed up to the mark in past. Employees continuously
need to upgrade themselves and show their talent in order to remain in the organizations till long.

IT Innovations: Continuous changes and upgradation in the technology is also one of the major
factors that bring change. Some individuals can keep a pace with the changing technology and are
always ready to learn and adopt new IT applications while some show immense resistance which is not
acceptable to the organizations. Employees need to keep themselves updated and show willingness to
accept changes as and when they occur and mould themselves accordingly.

The business changes affect both organizations and employees. The need is to understand them and find

way

to cope with them effectiv

a
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