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COAEPXAHUE

1. IlepeuyeHp MIaHUpyeMBIX PE3yJIbTaTOB OOYYECHHS MO JUCLUIUIMHE, COOTHECEHHBIX C
IUTAHUPYEMBIMU pe3yJIbTaTaMU OCBOCHHUS 00pa30BaTeNIbHOM MPOrpaMMBI

2.  OOBeM U MECTO AMCLUUIUIMHBI B CTPYKType 00pa30BaTeIbHON MPOTrpaMMBbl

3. CopepxaHue U CTPYKTypa AUCIUTUINHEI

4.  Turbl OIICHOYHBIX MAaTEPUAIIOB, TIOKA3aTENIN U KPUTEPHH UX OLIEHHUBAHUS

5.  @®opMbl aTTeCTalM¥, THUIIOBBIC OICHOYHBIC MaTepHANbl IS TEKYIIETO KOHTPOJII
yCIIEBAEMOCTH 00YYAIOLINXCS, KPUTEPUH U HIKAJIBI OLIEHUBAHUS [T0 KOHTPOJIBHBIM TOUYKaM

6. @DopMBl MPOMEXKYTOYHOH aTTecTaluu, KPUTEPHUH W MIKaja OLCHUBAHUS, THIIOBBIC
OLIEHOYHBIE MaTEPUAIbI 110 TUCIHILIHHE

7. Meroauueckue MaTepuabl 10 OCBOCHUIO TUCIUTLTHHBI

8.  YueOnas nuteparypa M pecypchl MH(POPMALMOHHO- TEIEKOMMYHUKAIIMOHHONH CETH
«uTepuer»

9.  MarepuanbHo-TexHHYecKas 0a3a, WH(GOPMAIMOHHBIE TEXHOJOTUH, IPOrPAMMHOE
obecrieyeHre 1 HH(HOPMAIIMOHHBIE CIIPABOYHbIE CUCTEMBI



1. IlepeyeHb MIAHNPYEMBbIX Pe3yJIbTATOB 00yUYeHHS MO JUCIUIINHE, COOTHECEHHBIX €
IUVIAHUPYEMBbIMH Pe3yJIbTATAMHI OCBOCHHSI 00Pa30BaTe/bLHOI MPOrPaMMBbI
Huctummuaa b1.B.J12.02.02 KowmmnaeHc-MeHeKMEHT obecrieunBaeT (GOpMHUpPOBAHUE Y
00yJaromuxcst CIeAYONmMX NpodeccnoHaIbHBIX KOMIETCHITHA ™

OTD/TD n Kon HaumenoBanu Kon HanmenoBanue | OOpa3zoBaTesibHbI
PEeKBU3UTHI | KOMIIETE e HHIMKATOpAa HHAMKATOpA i pe3yabTaTt **
IIC HIINHU KomnereHnuy | DOCTHKEeHUS JOCTHKeHUS
(npu ** ** KOMIIETCHIIUH | KOMIeTeHIui **

Hanuyuu) ** il

08. IK-1 Cnocoben IIK-1.4 OuenuBaer ousnec- | I1IK-1.4. 3-2 3maer

OHHAHCBI ONpeaeIsaTh BO3MOKHOCTH cTpareruu

1 HaIpaBIICHUS OpraHM3aIlHH, yIpaBICHUS

OKOHOMUA pa3BUTHS HEOOXOOMMBIX I | U3MEHEHUSIMHU

KA OpraHU3alnH MIPOBEICHUS IIK-1.4. 3-3 3naer

08.037 CTPaTErHYeCKUX OCHOBaHHBIE Ha

busnec- N3MEHEHHU I B | mJjaHax u Ha

AHAJIMTUK OpraHM3aInun H3MEHEHHUAX

YTB. (rmOkue) moaxoasl K

IIpukazom OpraHu3anuu

Muntpyna u MPOCKTHOH PabOTHI

coLMaIbHON IIK-1.4. V-1 ¥Ymeer

3amuTel PO AHAJIN3UPOBATH

oT TpeOoBaHUsI

22.11.2023 r. 3aMHTEPECOBAHHBIX

N 821h. CTOPOH C  TOYKH

F/01.7 3pEHUSI  KPUTEpPHUEB

Ompenenenu KavecTBa,

e OTIpeETIIEMBIX

HaIpaBJICHUI BBIOpPaHHBIMH

pa3BUTHUS MTOX0JaMH

OpraHu3anuu T[IK-.1.4. V-2 Ymeer
NMPEACTaBIATh
UHQOpMAITUIO
Ou3Hec-aHaan3a
Pa3TUYHBIMU
criocobamMu © B
Pa3IUYHBIX
(hopmarax VTS
00CyXIeHHS c
3aMHTEPECOBAHHBIMU
CTOPOHAMH.

F/02.7 [1K-2 Crocoben T1IK-2.3 Onpenenser T1IK-2.3. V-1 VYwmeer

Paspaborka pa3pabaThiBaTh KPUTEPUU OIICHKH | aHAJIM3UPOBATh

CTpaTeruu CTpaTeruu ycrexa TpeOOBaHMSI

yIpaBICHHS yIpaBIeHUS CTPaTEruueCKUX 3aMHTEPECOBAHHBIX

W3MEHEHHUSIM W3MEHEHUSIMHA B M3MEHEHUI B | CTOPOH C  TOYKH

u B OpraHu3aluu OpraHu3aluu 3pEHUsT  KPUTEPHUCB

OpraHM3alnn KauecTBa,
OTIpEACTISAEMBIX
BbIOpaHHBIMU
MOAX0aMU
TIK-2.3. V-2 Ymeer
MOJICITHPOBATH

TeKylee u Oymymiee




(>xemaemoe)

COCTOSIHHE
OpraHH3aIuu
I1K-2.5 Omnpenensier [IK-2.5. 3-1 3mnaer
3aWHTEPECOBAHHBIE | TEOPHIO
CTOPOHBI, KOTOpHIE | 3aMHTEPECOBAHHBIX
JTOJIKHBI OBITH | CTOPOH
BOBJICUEHBI B
WHUIIATUBY o
peanuzanun
CTpaTErHUECKIX
W3MEHEHUI B
OpraHu3alyu
08.039 I1K-3 Crnocoben IK-3.17 OrneHuBaet MK-3.17. Y-1 Ymeer
Crernaimct OpraHU30BLIBAT 3(PEeKTHBHOCTH pacCYUTHIBATH
o b pabory 1m0 BHEIITHEOKOHOMHUYE | (PMHAHCOBBIC
BHEIIHEIKOH BHEIIHEOKOHOM CKOM JESATENBHOCTH | TMOKa3aTeH
OMMYECKOM HYecKon OpraHu3anuu 3¢ deKTUBHOCTU
JEeSTEEHOCT JeSITeTbHOCTH BHEIIHEIKOHOMUYEC
U YTB. KOl  HesATEILHOCTH
IIpuka3zom OpraHu3anuu
Muntpyna u
COLMAIbHOU
3a1uTEl PO
ot 17 urons
20191. N
409m.
C/01.7
Opranuzanus
paboT 1o
BHEIIHEAKOH
OMHYECKOU
JESTELHOCT
u
2. O0beM 1 MeCTO JUCHHMILVIMHBI B CTPYKTYpe 00pa30BaTeIbHON NPOrpaMMbl

OO0 00bEM OTUCLUILIHHEBL:

2,00 3.e., 72 ak.yac

KonrtaktHas pabota oOy4aromuxcs ¢ npenojaBaTeseM mo BuaaM y4eOHbIX 3aHATHil: 20 ak.
yac Ha KOHTAaKTHYIO paboTy ¢ mpemnojaBareieM, W3 HUX 8 ak.yac Ha Jiekuuu u 12 ak.yac Ha

MMPAKTUYCCKUC 3aHATUA. 48 ak. yac Ha CaMOCTOATCIIbHYTO pa60Ty O6y‘-IaIOH_II/IXC$I.

b1.B.JZ12.02.02 KomriaeHC-MEHEPKMEHT peau3yeTcss Ha 1-oM Kypce BO 2-M ceMecTpe

1oCJe N3Y4YEHUS TUCIUILINH:
- YnpaBiieHueCcKast 5JKOHOMHUKA;
- Crparernueckoe IiaHupoBaHue U OU3Hec-TIIaH.




3. Cojaep:xkaHue ¥ CTPYKTYpPa IHCHUILIMHBI

3.1.

Cmpyxkmypa oucyuniuHul

Ounas ghopma 0byuenus

Ne ni/m Haume nHoBan O0beM TUCHUNIMHBI, aK.4YaC dopma TeKyIero
e TeM U (WJIN) KOHTPOJIA
pasjien oB yCIeBaeMOCTH,
MIPOMEKYTOUHOM
aTTecTaluu
BCEI'O KonrakTHast paboTa o0y4yarommxcs CamMmocToaTe/ ILHASA
¢ mpenoaaBaTeJieM N0 BUIAM YUeOHBbIX 3aHATHI abora
Ilepuoa TeopeTH4ecKOro 00y4eHust Iepuon
NPOMEKYTOYH O
aTTrecTanuu
(ceccus)
3ansaTus 3ansaTus NK KCP KD Karr [K CPkp [(CP3x [CP
JIEKIMOHHOT0 | CEMHMHAPCKOI0 THIIA DK 0 H
THIIA T p
J BJI JIP 113 0 J
b
Pazgen 1 TEOPETUYECKUE OCHOBbI KOMIUUNTAEHC-MEHE/DKMEHTA
Tema 1.1 |CymnocTs, nenu| 10 0 0 0 2 0 0 0 0 0 0 8 Ompoc
1 3aJ1a4u Hoxman
KOMILJIa€HC-
MEHEKMEHTA
Tema 1.2| HopmatusHo- 12 2 0 0 2 0 0 0 0 0 0 8 Omnpoc
IIPaBOBOE TecTtupoBanue
peryaupoBaHue
KOMILJIA€HC-
JIeATETbHOCTH




Tema 1.3| KomrmnaeHc- 12 2 0 0 2 0 0 0 0 0 0 8 Omnpoc
PHUCKU: TIOHSITHE, KonTponbHoe
Kiaccudukanus, 3aJlaHue

MOJIXOJIBI K
OLICHKE
Paznen 2 | ®YHKIIMOHAJIBHBIE HAITPABJIEHUMSI KOMITJIAEHCA
Tema 2.1| KowmrmuiaeHc B 12 2 0 0 2 0 0 0 0 0 0 8 Ormpoc
chepe TectupoBanue
MPOTUBOICHUCTBU
S JIeTaTn3aIuu
JI0XOJIOB
Tema 2.2| TpynoBoii u 10 0 0 0 2 0 0 0 0 0 0 8 Omnpoc
KaJIpOBBII Occe
KOMILTaCHC.
[Icuxonorus
JIEJIOBOTO
o01IeHus
Tema 2.3| Hamorossrii 12 2 0 0 2 0 0 0 0 0 0 8 Omnpoc
KOMIUTaeHC Joxmael
4 0 0 0 0 0 0 0 4 0 0 0 3ayer
Hroro 72 8 0 0 12 0 0 0 4 0 0 48

Hcnonvsyemvre cokpawjenus:
JI — nekumu - 3aHATUSA, MPEAYCMATPHUBAIONINE NMPEUMYIIECTBEHHYIO Nepeaady yuyeOHoill uHpopManuu oOydarouuMcs MeAarornyecKuMu

paboTHUKaMU OpraHU3aluu U (WIK) JIMIAMU, IPUBIEKAEMbIMU OpraHU3alMell K peann3aiui 00pa30BaTeIbHBIX IPOTPAMM Ha UHBIX YCIOBHUSIX,).

BJI — Buzeo nekium.

JIP — naGoparopHbie pabOTHI.

[13 — mpakTudeckue 3aHsTHs (32 HCKITIOUeHHEM J1abopaTopHbIX padoT). UK — nHauBHIyansHbIe KOHCYIBTAIIUH.

KCP — konTpOIsb camocTosaTensHOM padoTsl KD — KOHCyIbTaIMy TIepe1 SK3aMEHOM

Kartok — koHTakTHas paboTa Ha aTTECTALIMIO B IEPHOJ K3aMEHAIIMOHHBIX CECCUI

KoHnTponb — KoHTakTHas paboTa Ha aTTECTAIMIO B IEPUO/]] 3K3aMEHAIIMOHHBIX CECCHM /Il 3a04HON (pOopMBI 00yUeHUS
CPxp — camocTosiTennbHas paboTa Ha MOATOTOBKY KypCOBOW pabOThl/ KypCOBOTO IIPOEKTA.




CP»ak — camocTosiTenbHas paboTa Ha TOATOTOBKY K 9K3aMEHY.
CP — camocTosiTenpHas paboTa B ceMecTpe Ha MOJATOTOBKY K y4eOHBIM 3aHATHSM.



3.2. Cooeporrcanue oucuuniuHbl

Pa3znes 1. TeopeTnueckne 0CHOBBI KOMILIA€HC-MEHEIKMEHTA

Tema 1.1. CymHocTb, HeJHM M 3aJa4d KOMILIA€HC-MeHeIKMEeHTA.
IK-1.4; 11K-2.3; [1K-2.5; 1IK-3.17

[loHsiTHE, 5BOJIIOIMS M MECTO KOMIUIACHC-MEHEDKMEHTa B CHUCTEME
KOpPHOpaTUBHOrO ympasinenus. Llemu, 3agaun W OPUHIUOBL  KOMIUIACHC-
nesarenbHOoCTH. OTIMYKME KOMILIA€HCA OT BHYTPEHHETO KOHTPOJISL U ayauTa. Bunbl
KOMILJIA€HCA: AHTUKOPPYILIHUOHHBIM, AHTUMOHOTIOJIBHBIH, TPYI0BOH,
DKOJIOTHYECKUM, HWH(POPMAITMOHHBIM, HaIOroBbii. Pomb  koMmIutaeHca B
00eCreYeHNn yCTOMYMBOTO PA3BUTHS OPTraHU3alUd U MUHUMU3AIUNA PUCKOB OT
3noynotpebnenuii. B3zaumocBs3p KomiiaeHC-QYHKIMH € OH3HEC-TPOLIECCaMU
aIMUHUCTPATUBHOW, XO3IMCTBEHHOW U OPTAHU3ALMOHHOMN MOIJIEPKKH.

Tema 1.2. HopmMaTHBHO-PaBOBOe PperyjupoBaHHe KOMILJIA€HC-
nesareabHoctu. I1K-1.4; IIK-2.3; IIK-2.5; ITK-3.17

Cucrema 3akoHonmarenscTBa Poccuiickoid @epepaunu B 00sacTu
KOMIUIaeHCa. MEXIyHapOJHble CTaHJIApPThl B 00JIACTU TMPOTUBOJICHCTBHUS
koppynuuu. Denepanvubiii  3akoH No  273-03 «O npoOTUBOACHCTBUU
KOPpPYIIMW»: OCHOBHBbIE TpeboBaHusi k opranusanusm. Kogekc PO 00
aIMUHUCTPATUBHBIX IMPABOHAPYLICHUAX, YTOJOBHBIA KoAekc P®. JlokaibHbie
HOpPMATHUBHBIE AaKThl B O0O0JIACTM KOMIUIA€HCA: METOJMKa UX pa3paboTKH,
COTJIaCOBaHUS, YTBEPKICHUS W BHeApeHusa. TpeOoBaHUSI K CTPYKType H
COJICP’)KAHUIO AHTUKOPPYHIIMOHHON TOJUTUKHU, KOJEKCAa ITUKHU, MOJUTHKUA IO
YpEryJupoBaHUIO KOH(PJIMKTAa UHTEPECOB.

Tema 1.3. KoMmmiaeHc-pucKu: MOHSATHE, KJIacCH(PUKAIUA, MOAXOAbI K
ounenke. I1K-1.4; IIK-2.3; IIK-2.5; IIK-3.17

[londatrie W BUIBI KOMIUIACHC-PUCKOB. PHCKM OT 3710ynoTpebsieHuil:
KOPPYMNIIMOHHBIE, KaJpOBbIE, PEMyTAIlMOHHBIC, OIMEpaluoOHHbIe. MeToa0JI0Tuu
OILICHKH KOMILIA€HC-PUCKOB (KayecTBEHHbIE u KOJINYECTBEHHBIE).
WNnentudukanus, ananus U paHxupoBaHue puckoB. Kapra koMIuiaeHC-pUCKOB.
[Ipouenypsl, HampaBlICeHHbIE HAa MHUHHUMH3AIMIO PHUCKOB: MPEIyNpeKICHUE,
BBISIBIICHUE, PEAarMpOBaHHE M MOHUTOPUHI. BBISIBIEHHE W OLIEHKAa PUCKOB B
paMKax  peajau3aluu  ONEpPAlMOHHOM  JIEATENbHOCTH  MOAPA3JACICHUMN
aIMUHUCTPATUBHOW, XO3AWCTBEHHOM, JTOKYMEHTALMOHHOW U OPTraHU3alMOHHOU
MOJJEPHKKH.

Pazgen 2. ®yHKUMOHAJbHbIC HATIPABJICHUS KOMILJIACHCA

Tema 2.1. Kommiaenc B cdepe NpoTHBOAEHCTBHS Jieraju3sauuu
noxonos. I1K-1.4; I1K-2.3; IIK-2.5; I1K-3.17

[IpaBoBbIE OCHOBBI ~MPOTHUBOACHCTBHS  Jieraju3aiuv (OTMBIBAHUIO)
n0x0710B. Kputepuu «1momo3puTeNbHbIX ornepanuiiy. MaeHtudukanus KIMEHTOB
u BbIrojgonpuodperareneii. OOs3aHHOCTH opranu3auuii B chepe [1OJ/DT:
BHYTPEHHUN KOHTPOJIb, CHEHHUAIbHBIE JOJKHOCTHBIE JIMIA, B3aUMOJIECHCTBHUE C
Pochunmonuropurrom. Pucku ot 3moymotpebneHuit B ¢GuHAHCOBOM cdepe.



[Tpouiemypsl BBISBJIICHHS M OLICHKH PHUCKOB JICTAJIM3AIlMHM JOXO0JI0B, METOABI HUX
MUHHMH3AIUH.

Tema 2.2. TpynoBoii u kaapoBblii kommiaeHnc. Ilcuxosorus 1e10Boro
oomenns. I1K-1.4; I1K-2.3; IIK-2.5; IIK-3.17

Co0mroieHre TPYyI0BOTO 3aKOHOAATEIBLCTBA. DTHUCCKUE HOPMBI U IPaBHIIa
IOBEICHUS  COTPYAHUKOB. OCHOBBI ~ IICHUXOJIOTHM  JCJIOBOTO  OOIICHHS:
KOMMYHHUKAIIAX B  OpraHu3alud, KOH(IUKTOJIOTHS,  IIPCAOTBPAIICHUC
JIECTPYKTUBHOTO MOBeAcHUA. KaapoBble pHCKH M CHOCOOBI MX MHUHHMH3AIUH.
[IpoBepka OnmaroHaieKHOCTH IMepcoHana. Pa3paboTka U BHEIPEHHE JIOKAIbHBIX
HOPMATHBHBIX aKTOB B cdepe TPYJAOBOTO M KaapOBOI0 KOMIUIacHCa. MeToInuKa
BHCJIPCHHUS JIOKAJIbHBIX HOPMATHBHBIX aKTOB: TIPOIEypa COTJIACOBAaHMS,
YTBEPIKJICHUS, BBSJACHHS B JICHCTBUE, O3HAKOMJICHHS TICpCOHAJIA.

Tema 2.3. Hajoroblii kommiaaenc. I1K-1.4; I1K-2.3; I1K-2.5; IIK-3.17

Hamoropoe miaHupoBaHWe€ MW HAJOroBas IIOJUTHKA OpTraHU3AIUU.
[Iporerypbl BHYTPEHHETO HAJIOTOBOI'O KOHTPOJIS. MeTOoAbl KOHTPOJIS HAJIOTOBBIX
OusHec-mporieccoB. JIOKyMEHTHpOBaHME HAJIOTOBBIX omeparuii. BoisBiacHue u
OIICHKA HAJOTOBBIX PHCKOB, OMpEICICHUE NPOICAyp, HAMpPaBICHHBIX Ha HX
MUHAMH3AIMI0. Pa3paboTka JOKaIbHBIX PETJIAMEHTHPYIONIUX JOKYMEHTOB B
00JIaCTH HAJIOTOBOTO KOMILIacHCA.

4., Tunbl OIEHOYHBIX MATEPHUAJIOB, IMOKA3aTeJM W KPUTEPHUU
OlleHUBAHMS

4.1. Oyenounvle mamepuanvl no oucyuniure b51.B.J12.02.02 Komnaaenc-
MeHeOHCMeHm 8X005aMm 68 COCMA8 OYEHOYHbIX MAmepuailos no 06pa3oeamebHoll
npoepamme. COBOKYNHOCTh OLIEHOYHBIX MAaTE€pUaJIOB MO BCEM JIUCLUILUIMHAM
(Momysim) 0Opa3oBaTeNbHOM MPOTPaMMBbI COCTABISET (DOH OLICHOYHBIX CPE/ICTB
(manee — ®OC). ®OC wucnonp3yercs Mpu MPOBEACHUU TEKYIIEr0 KOHTPOJIS
yCIEBAEMOCTH U TPOMEKYTOUHOM aTTeCTaluu OOydYarolmxcsi C  IIeJIbI0
OIICHUBAHUSI  JOCTHKEHUS  OOy4YarolMMHCS  IUJIAHUPYEMBIX  Pe3yJbTaToOB
o0yueHus.

4.2. DOC paspabomaH KaKk KOMNIEKC NPOBEPOUYHBIX 3A0AHUL PAZTUYHOSO
MUna U YpoBHs CLONCHOCMU, GKII0YAem KpUmepuu U WKAIbl OYeHUBaHus, a
makoice «xknouuy npasuivhvix omeemos. OOC Gopmupyercs Kak OTIACTbHBIN
JOKYMEHT M XPaHWUTCS B DJIEKTPOHHOM BHue, noctyn k @OC mpepocrasieH
OTPAaHUYCHHOMY KpPYTY JIUII.

43. Mna camocmoamenvHol pabomul 00y4arOWuxcs npu no020mosKke K
MmeKywemy KOHMPONIO YCNneeaemMocmu U NPOMENCYMOUHOU ammecmayuu 6
Paboyux npozpammax OUCYUNIUH pasmeujervl munogsvle nposepounblie 3a0anusl,
KOmopble — MOJCHO  VCIO8HO  pazoeiums  HA  3d0AHUs  3AKPbIMO2O,
KOMOUHUPOBAHHO20 U OMKPBIMO20 MUNOS.

3agaHusl 3aKpHITOTO TUIA — ATO TECTOBBIC 3aJaHUS, B KOTOPBIX KaXKIbIA
BOIIPOC COMPOBOXKJAETCSI TOTOBHIMU BapuUaHTaMH OTBETOB, U3 KOTOPBIX
HEO0OXO0IMMO BBIOpaTh OJMH WJIM HECKOJIBKO MPABWIHHBIX.

3agaHus KOMOMHUPOBAHHOI'O THUIA — JTO TECTOBBIE 3aJlaHMs, B KOTOPBIX



Ka)KIbIi BOIIPOC CONPOBOKJIAETCS FOTOBBIMU BAPUAHTAMU OTBETOB, U3 KOTOPBIX
HEOOXOAMMO BBIOPAaTh OJMH WM HECKOJIBKO IMPaBWIBHBIX MU OOOCHOBAaTh CBOM
BBIOOD.

3amaHusl OTKPBITOTO TUIA — 3TO 3aJaHUsl, B KOTOPBIX Ha KaXX/IbIi BOIIPOC
JOJHKEH OBITh TIPETIOAKEH Pa3BePHYTHI 00OCHOBAHHBIN OTBET.

B 3aBucumocT OT THma 3agaHUs PEKOMEHIOBAHBI OIPEICIICHHAs
IIOCJIEAOBATEIBHOCT BBINIOJHEHUS M CUCTEMA OLICHUBAHUSA  BBIIOJHECHUS
3a/laHUN.



4.4.

Tunwi 361061HM17[, CYyerHapuu 6blnOJIHEHUA, Kpumepuu OYyerueanusl

TUIT 3AJJTAHUA NMHCTPYKIUA CIHIEHAPHMU BBIITOJIHEHW A KPUTEPUIM OHEHMBAHUA
3aganue 3akpeiToro tuna ¢ | Ilpounraiite  Tekcr, | 1. BHuMaTenpHO NpoYUTaTh TEKCT 3a/1aHUS U MOHATh, 4TO | OTBET CUMTAETCs BEpPHBIM, €CIIH
BbIOOpOM OJIHOTO | BbIOEpUTE B KayecTBe OTBETa OXHUJACTCA TOJIBKO OJWUH W3 | MPaBWIBHO yKa3zaHa I1mdpa wWin
IPaBUIBHOTO OTBETa W3 | IPaBUJIbHBIM OTBET IPEUI0KEHHBIX BAPHAHTOB. OykBa
HECKOJIbKUX  BapHUaHTOB 2. BHuMaTeabHO IPOYUTATH MPENTIOKEHHBIE BapUAHT-ThI
HpeTI0KEHHBIX OTBETA.

3. Bb106paTh 071MH BEpHBIN OTBET.

4. 3anucath TOJNBKO HOMep (Wiau OykBY) BBIOpaHHOIO

BapuaHTa oTBeTa (Harmpumep, 3 wiu B).
3aganue 3akpbitoro tuna | Ilpouuntaiite Texct u | 1. BHuMaTenpHO NpoYUTaTh TEKCT 3a/1aHUS U MOHATh, 4T0 | OTBET CUMTAETCs BEpPHBIM, €CIIU
Ha YCTaHOBJICHUE | YCTAHOBUTE B KQ4ECTBE OTBETA OXKUAALOTCS Maphl AJIEMEHTOB. NPaBWIBHO YKa3aHbl MH(PB HIH
COOTBETCTBUS COOTBETCTBUE 2. BHumarenbHO mnpouuTarth 00a cHucka: cIUcOK 1 — | OyKBBI

BOTIPOCHI, YTBEPKIACHHUS, (PaKThI, IIOHATHS U T.1.;

CIHCOK 2 — yTBEP:KJICHHsI, CBOMCTBA OOBEKTOB U T.JI.

3. ConoctaBUTh 3JIEMEHTHl cnucka 1 ¢ 3nemMeHTaMu

crucka 2, chopMUpOBaTh Mapbl 3JIEMEHTOB.

4. 3anucath nonapHo OyKBbI U HU(PHI (B 3aBUCUMOCTH OT

3aJlaHKs) BApMAaHTOB OoTBeTa (Hanpumep, Al unu b4).
3ananue 3akpsiToro tuna | [Ipoumraiite  Tekct, | 1. BHuMaTenpHO MpoOYNTaTh TEKCT 3aaHUS U TOHATh, 4yTO | OTBET CUYMTAeTCsd BEPHBIM, €CIIU
C BBIOOPOM HECKOJBKHX | BHIOEpUTE B KauecTBE OTBETa O0XKHMJAETCS HECKOJbKO MPABWIbHBIX | MPAaBUIbHO YCTaHOBJIEHbI BCE

IMpaBUJIBHBIX OTBETOB U3
HECKOJBKHX BapUaHTOB
MMPECIJIOKCHHBIX

MMPaBUJIBHBIC OTBCTHI

OTBCTOB U3 NPCAJIOKCHHBIX BAPUAHTOB.

2. BHuMareapbHO MpOYUTATh MPENIOKEHHBIE BapUAHT-ThI
OTBETA.

3. BriOpaTh HECKOIBKO MPABUIIBHBIX OTBETOB.

4. 3anucath TOJABKO HOMepa (Wid OYKBBI) BBIOPAHHOIO

BapuaHTa oTBeTa (Hanpumep, 1 4 unmu A I).

COOTBETCTBUS (ITO3HUIIMH M3 OJHOTO
CTOJIOIIa BEPHO COTOCTABIICHBI C
MO3UIUSIMU JIPYTOTO)




3aganue 3akpeitoro tuna | Ilpouwmtaiite Texker wu | 1. BHumaTtenpbHO mpouuTaTth TEKCT 3amaHus M | OTBET cuMTaeTcs BEPHBIM, €CIH
Ha YCTaHOBJICHHE | YCTAaHOBUTE MOHATh, YTO B KAuyecTBE OTBETAa OXHUAAETCS | IPABUIBHO yKa3zaHa BCS
HIOCJIC/IOBATEIbHOCTH MIOCJIEI0BATENBHOCTD MOCJIEIOBATEIBHOCTD AJIEMEHTOB. MOCJIEIOBATEIBHOCTD UMD
2. BHumarenpbHO — mpoudTaTh  MPEAJIOKEHHBIC
BapHUaHTHI OTBETA.
3. [TocTpouth BepHYIO MOCIEIOBATEIBLHOCTD U3
MPE/IOKEHHBIX HIIEMEHTOB.
4. 3anucath OYKBBI/IUQPHI (B 3aBUCUMOCTH OT
3aJlaHNsA) BapUaHTOB OTBETa B HY)KHOU
nocjenoBarenbHoCcTH (Harpumep, BBA mmu 135).
3amganue [TpounTaiite TEKCT, | 1. BHuMmaTensHO mpounMTaTh TEKCT 3amaHus u | OTBET CUMTAETCs BEpPHBIM, €CIH
KOMOMHHMPOBAaHHOTO THUIIA | BBIOEPUTE MPABHIBHBIA | OHITh, YTO B KA4eCTBE OTBETa OXKUIAETCS TOJBKO | MPaBUIBHO yKazaHa wnudpa wim
c BBIOOpOM OJTHOTO | OTBET M 3alUIINTE | OJUH W3 MPEIOKEHHBIX BAPHAHTOB. OykBa ¥ TIpHBEIEHBl KOPPEKTHBIC
NPaBUIBHOIO OTBETa W3 | apryMEHTHI, 2. BHumaTtenbHO  mpoyMTaTh — NPEAJIOKEHHBIE | apTYMEHTBI,  HCIOJb3yeMble  IpH
NPEIOKEHHBIX 1 | 000CHOBHIBAIOIINE BapHUaHTHl OTBETA. BBIOOpE OTBETA
000CHOBaHMEM BbIOOpa BbIOOp OTBETa 3. Br1Opath 0J1MH BEpHBIH OTBET.
4. 3anucath  TONBKO HOMep (wiau  OyKBY)
BBIOPaHHOT'O BapHaHTa OTBETA.
5. 3anucaTh ~ apryMeHThl,  OOOCHOBBIBAIOIINE
BbIOOp OTBeTa (Harmpumep, 4 TEKCT 0O0CHOBaHUS).
3amanne otkpeiToro tumna | [Ipoumraiite Teker wu | 1. BHuMaTensHO mpouuTaTh TEKCT 3amaHus M | OTBET CUMTAeTCs BEPHBIM:
C pa3BepHYTHIM OTBETOM 3alUIINTE PAa3BEPHYTHINA | MOHATH CYyTh BOMpOCA. 1. OtcyTcTBHE (bakTHUeCKuX
00OCHOBAHHBIH OTBET 2. [Ipoxymath JTOTHKY ¥ TTOTHOTY OTBETA. OImHOOK.
3. 3amucarb OTBET, UCIIOJIb3YS YETKHE KOMITAKTHBIE | 2. PackpsiTHe o0Bbema
(hOpMYyITUPOBKH. WCIIONIB3YEMBIX TOHATHN (TTOJIHOTA
4. B ciydae pacuetHo# 3a7auu, 3anucaTh pelieHHe | OTBETA).
U OTBET 3. O0OCHOBaHHOCTh oTBeTa
(HaIMuue apryMeHTOB).
4. Jlornueckas
MOCJIEIOBATENbHOCTh  M3J1araeéMoro

Marepuaa.




4.5. OOmas mKaia OICHUBAHUS PE3YJbTAaTOB TEKYIIErOo KOHTPOJS YCIEBAaeMOCTH U
MPOMEKYTOUHOM arrecrauuu oOyyatomuxcs ¢ mnpumeHenueM bPC Jloneukoro ¢unmana
PAHXuI'C.

ECTS
Urorosas TpanuunoHHasi cucremMa bunapuas Hast Tpajn- ii
0aJllIbHAS OLIEHKA paiuu cCucTemMa UHOHHOT Hmcluﬁcp'lrl::::lm“
CUCTEMBI
90-100 OTINYHO A P/ Passed
80-89 3a4TeHo B P/ Passed
X

75-79 OPOTHO C P/ Passed
70-74 VY 1oBIETBOPUTEIILHO B P/ Passed
60-69 A p E P/ Passed
0-59 HeynoBi1eTBOPUTENHHO He 3auteno F F/Failed

CoorHomenne O0auloB 3a TEKYIIMA KOHTPOJb YCIIEBAEMOCTH U  IPOMEKYTOUYHYIO
aTTeCTalIO, a TAK)KE MOBTOPHYIO MPOMEKYTOUHYIO aTTECTALMIO:

MakcumanibHasg cyMma | MakcumanbHas cymma MakcumanbHas MaxkcumannHas
0aJUToOB 32 TEKYIIUI 0atoB 3a UTOTrOBasi OayUTbHAS cyMMma OaioB 3a
KOHTPOJIb MIPOMEKYTOUHYIO OIICHKA MTOBTOPHYO
yCIIEBaEMOCTH aTTECTALUIO MIPOMEKYTOUHYIO
aTTeCTalHIO
100 6amtoB 100 6amioB 100 GamnoB 100 GamnoB

5. (I)OprI aTTeCTallMi, TUIMMOBbIC OCHOYHBIC MATCPHAJIBI IJId TEKYIIETr0 KOHTPOJIsA
ycnneBaeMoCTu Oﬁy‘lalOlIII/IXCH, KPUTEPUH U IIKAJbI OHCHUBAHUSA 110 KOHTPOJIbHBIM TOYKaM

5.1. B xone peamuzamuum mucummuimasl b1.B.J13.02.02 KomrmiaeHc-MeHEHKMEHT
UCIONIB3YIOTCA creayione (GopMbl TEKYIIETO KOHTPOJIS YCHEBAEMOCTH OOydarommxcs (B TOM
qucie, 3aJaHus K KOHTPOJBHBIM 3aJlaHUs MO pa3jesiaM). JOKJIajJ, OMpOoC, TECTHPOBaHHE, 3CCe,
KOHTPOJIBHOE 33JIaHuE.

Cuctema OLIeHMBaHUS 3HAHHH 110 BUIaM Y4eOHOMU JAEATEIHHOCTH
Kpurepuu onieHMBaHus onpoca:

Baner Onucanue Kpurepus
OO0yJaromuiics MOJHO U3JIaraeT MaTepual (0TBeUaeT Ha BOMPOC), LT
MPAaBUJILHOE OMNpEIeJICHHe OCHOBHBIX TMOHSITHI, OOHapy>KUBaeT
MOHMMaHWE Marepuaiga, MOXeT OOOCHOBAaTh CBOM  CYXKIEHUA,
4 MPUMEHUTH 3HAHUS Ha MIPAKTHKE, MPUBECTH HEOOXOAUMbBIE TPUMEPHI HE
TOJIBKO M3 Y4eOHHKA, HO U CAMOCTOSITEJIbHO COCTaBJICHHBIC; M3J1araet
MaTepuan IOCJIEeNI0BATEIbHO M MPABWIBHO C TOYKH 3PEHHUS HOPM
TTUTEPATYPHOTO SI3BIKA.
OOyyaromuiicst TaeT OTBET, YIOBJIECTBOPSIONINIA TEM K€ TPEOOBaHUSM,
YTO W JUISI OIEHKH «OTJIWYHO», HO JOMyCKaeT 1—2 OmmOKH, KOTOpHIE
caM K€ HCIpaBsieT, U 1-2 Hemoyera B TMOCJIEAOBATEIBHOCTU U
SI3IKOBOM O()OPMIIEHUH U3JIaraeMoro.
OOyuaromuiicss 0OOHapyXMBaeT 3HAHME W TIOHMMaHHE OCHOBHBIX
[MOJIO’)KEHUM JAHHOW TEMbl, HO WM3JIaraeT MaTephajl HEMOJHO U
2-1 TOITYCKAaeT HETOYHOCTH B OMPEACNICHUU MOHSATHI UM (HOPMYITHPOBKE
MpaBUJI; HE YMEET JIOCTATOYHO TIyOOKO M JIOKA3aTeIbHO 00OCHOBATH
CBOM CYXKJIEHHS M TPUBECTU CBOM NPHUMEPHI; HU3JIaraeT MaTepual




H3J1aracMoro.

HETOCJIE0BATEIbHO U JIOMYCKAET OIIMOKH B SI3IKOBOM O(OpMIICHUY

OOyuaromuiicss 0OHapYKUBAET HE3HAHKE BOMPOCA, JOMYCKAET OMIUOKH
B (OpPMYJIMPOBKE OIpPENCICHNH M TMPaBUJ, MCKKAIONIME HX CMBICI,
OecnopsI04YHO ¥ HEYBEPEHHO M3JIaracT MaTepHall.

Kpurepuu onieHMBaHUs TECTOBBIX 3aIaHMI:

Onucanue KpuTepus

banel

4 Ceoimie  80%  mpaBunbHBIX|(OOYUYAIONUICS JAEMOHCTPUPYET TIIYOOKOE
OTBETOB. [O3HAHNE B OCBOCHHOM MaTepHale.

3 Cebime  70%  mpaBuibHBIX{OOyYAIOIIMCS MaTepuan OCBOEH|
OTBETOB. [OJIHOCTHIO, 0€3 CYIIECTBEHHBIX OLIHOOK.
Cebimie  50%  mpaBunbHBIXOOydaromuMcsi  MaTephall  OCBOEH  HE

2 OTBETOB. MOJTHOCTBIO, UMEIOTCS 3HAYUTEIIbHBIC

npo0Oesibl B 3HAHUSIX.
0 Menee  50%  nmpaBmibHBIX|(OOYYAOIIUMCS MaTepUal HE OCBOCH, 3HAHMUS]

OTBCTOB.

06y‘{aIOIJ_ICFOCf{ HIDKe 0a30BOro YPOBH:.

Kputepuu onieHHBaHUS JOKJIAA:

Kpurepuu oneHku Juanazon 6aios Onucanue KpuTepust
Coneprxanue u 1 JleranpbHOe, IIOCIIENOBATEIIbHOE OIIMCAaHHE BCEX
PACKpBITHE TEMBI 9TanoB ¢ KOHKPETHBIMU PUMEPAMHU
I'pamoTHOCTH 1 Co0roieHbI BCe TIPaBUIIa rpaMMaTHKH, opdorpadun
W3JI0KCHUS U TYHKTYaIluu
CrUIMCTIKA 1 EnwHbIi cTHIIE U310XKEHHMSI, TOYHBIE (DOPMYITHPOBKH,
YMECTHO€ MCI0JIb30BaHUE TEPMUHOB, JIJAKOHUYHOCTh
Yérkas MOCJIE0BATEIIBHOCTD W3JI0KCHMUS,
Jloruka n3aoxeHus 1 JOTUYECKHE CBSI3U  MEXJIYy YacTAMHM  TEKCTa,
apryMEHTHI MOJTBEPKIAIOT BBIBOIBI
VHUKaNbHBIM MOAXOJ K TEMe, HECTaHIapTHHIE
OpurnHaIBHOCTH 1 pelieHusi, HWHHOBAIlMOHHBIE UJEH, COOCTBEHHAs
MO3ULIMSI aBTOpa
HTtoro makcumanabHO: 5

KpI/ITepI/II/I OLCHUBAHHWA KOHTPOJIBbHBIX 3aJJaHuM:

Bansl Onucanne KpuTepus
6 OO6yuaromumcst 3aJJaHue BBITIOJIHEHO 0e3 OMMOOK U B MOJTHOM 00BEME.
54 OOyyaromuMcss B 1€JOM 33JaHHE BBIMOJIHEHO, HUMEIOTCS OT/AETIbHbIC
HETOYHOCTH WJIM HEJOCTATOYHO TOJIHBIC OTBETHI, HE COACPKAIINE ONTHOOK.
3-2 OOyyarommMcst JOMYIICHbI OTJENbHbIE OUTMOKH MPHU BBIMOJTHEHUHU 33JaHUs
0-1 VY 00y4arorerocst OTCYTCTBYIOT OTBETHI Ha OOJIBIIMHCTBO BOIPOCOB 3a/1a4H,
3a/laHue HE BBIMIOJHEHO UJIU BBIOJHEHO HE BEPHO.

Kputepun onieHnBaHus cce

Kpurepuu onenkn

baynel | Onucanne Kpurepus

Coneprxanne 1 pacKpbITHE 2 ['my6Gokoe pacKkpbITHE TEMBI, YeTKask MOCTAHOBKA

TEMBI po0JIeMBI, apTyMEHTHPOBAHHOCTh, UCTIOJIH30BAaHUE HE
MeHee 3 ICTOYHHUKOB

['paMOTHOCTB U3NOXKEHUS 1 Co0buo/1eHbI Bce MpaBuiia rpaMMaTuku, ophorpaduu u

IIYHKTyaluu

CTuiucTHKa U CTPYKTYpa 1 EnuHbli CTUIIb, HAIMYKME BBEICHUS, OCHOBHOM YacTu U




3aKJIIOUEHUsI, TOUHBIE ()OPMYIUPOBKHU
Jloruka u3oXeHus 0,5 | Yérkas mocienoBaTeIbHOCTh, IOTHYECKUE CBSI3U MEXKITY
9aCTSMHU, BBIBOJIbI COOTBETCTBYIOT apryMEHTaM
OpurHHaIBPHOCTD U 0,5 | CobcTBeHHas MO3UIIKS aBTOPA, OPUTHHAIBHOCTD
CaMOCTOSITEIILHOCTh CYKJICHUU
ApryMEeHTHpPOBaHHOCTh 0,5 | Hanuume apryMeHTOB ¥ IPUMEPOB U3 PAKTUKU
KOMILJIACHCA
O0BEM U TOJTHOTA 0,5 | CooTBeTcTBHE peKOMEHAYEeMOMY 00BEMY (3-5 cTpaHuIr)
HToro MakCcMMaibHO: 6

5.2. TunoBble OLIEHOYHBbIE MaTE€pUadbl JJisi TEKYIIEro KOHTPOJIS YyCIEBAEMOCTH
oOyuaroimuxcs (BHE KOHTPOJIS 3HAHHIA 110 Pa3ieiy):

Section 1. Theoretical Foundations of Compliance Management

Topic 1.1. Essence, Goals, and Objectives of Compliance Management. IIK-1.4; ITK-
2.3; [IK-2.5; [IK-3.17

Discussion Questions:

Question 1. What does the term «compliance» mean and what is its essence?

Question 2. Name the three main goals of compliance management in an organization.

Question 3. What is the key difference between compliance and internal audit?

Question 4. List the types of compliance.

Question 5. What is the role of compliance in minimizing the risks of misconduct?

Question 6. What principles underlie an effective compliance system?

Question 7. How is the compliance function related to administrative support business
processes?

Question 8. What does "anti-corruption compliance™” mean?

Question 9. What is the role of compliance in ensuring the sustainable development of an
organization?

Question 10. How does compliance differ from internal control?

Report:

Preparation of reports on «The Essence, Goals, and Objectives of Compliance Management»

Six group reports covering the theoretical and practical foundations of the issue, demonstrating
knowledge of the essence of compliance management, its goals, objectives, and place within the
corporate governance system.

Report Topics:
1. The concept, evolution, and place of compliance management in the corporate governance

system.

2. Goals, objectives, and principles of compliance activities in a modern organization.

3. Differences between compliance and internal control and audit: a comparative analysis.

4. Types of compliance: anti-corruption, antitrust, labor, environmental, information, tax.

5. The role of compliance in ensuring the sustainable development of an organization and
minimizing risks of misconduct.

6. The relationship between the compliance function and business processes of administrative,
economic, and organizational support.

Methodological Recommendations for Preparing the Report.
Preparing a report helps develop research skills, broadens cognitive interests, and encourages
critical thinking. When writing a report on a given topic, one should create an outline and select key




sources. While working with sources, students systematize the information obtained, draw
conclusions, and generalize.

Preparing a report requires students to be highly independent and engage in serious intellectual
work, which will be most beneficial if it includes the following stages: studying the most important
academic works on the topic (a list of which is provided by the instructor); analyzing the studied
material, identifying the most significant facts, opinions of various scholars, and scientific concepts
for addressing the topic; synthesizing and logically structuring the material of the report, for example,
in the form of a detailed outline; writing the report text in compliance with the requirements of
academic style.

The structure of the report includes three parts: an introduction, a main body, and a
conclusion. The introduction states the topic of the report, establishes its logical connection to other
topics or the place of the issue among other issues, provides a brief overview of the sources used to
explore the topic, etc. The main body should have a clear logical structure and should fully address
the topic of the report. The conclusion typically summarizes the results, formulates conclusions, and
emphasizes the significance of the issue discussed, etc.

Topic 1.2. Regulatory and Legal Framework of Compliance Activities. IIK-1.4; ITK-2.3;
MK-2.5; [IK-3.17

Discussion Questions:

Question 1. What is the primary federal law in the field of combating corruption in the
Russian Federation?

Question 2. What are the most well-known international standards in the field of anti-
corruption?

Question 3. Which articles of the Criminal Code of the Russian Federation establish liability
for corruption-related crimes?

Question 4. What administrative offenses are associated with corruption?

Question 5. What requirements do Federal Law No. 273-FL impose on organizations?

Question 6. What is a local regulatory act in the field of compliance?

Question 7. Name the main stages of developing a local regulatory act.

Question 8. What sections should an organization's anti-corruption policy include?

Question 9. What is an organization's code of ethics and what is its purpose?

Question 10. What requirements apply to the structure of a conflict-of-interest management
policy?

Test Assignments:

Test 1.

Carefully read the task text and understand that only one of the proposed options is expected
as the answer.

Carefully read the proposed answer options.

Select one correct answer.

Write down only the letter of the chosen answer option.

Which federal law is the primary regulatory legal act in the field of combating corruption in
the Russian Federation?

a) Federal Law No. 44-FL "On the Contract System";

b) Federal Law No. 273-FL "On Combating Corruption”;

c¢) Federal Law No. 115-FL "On Combating Money Laundering™;

d) Federal Law No. 135-FL "On Protection of Competition™.

Which article of the Criminal Code of the Russian Federation establishes liability for
commercial bribery?



a) Art. 290;
b) Art. 291,
c) Art. 204;
d) Art. 159.

Which administrative offense is provided for by Article 19.28 of the Code of Administrative
Offenses of the Russian Federation?

a) petty theft;

b) illegal remuneration on behalf of a legal entity;

c) violation of fire safety regulations;

d) violation of labor laws.

Which of the following is the final stage of developing a local regulatory act?
a) analysis of legislation;

b) drafting the document;

c) approval of the document by the head of the organization;

d) coordination with departments.

Test 2.

Carefully read the task text and understand that several correct answers from the proposed
options are expected.

Carefully read the proposed answer options.

Select several correct answers.

Write down only the letters of the chosen answer options.

Which international anti-corruption documents are recognized by the Russian Federation?
a) UN Convention against Corruption (2003);

b) OECD Convention on Combating Bribery of Foreign Public Officials (1999);

) Maastricht Treaty;

d) Code of Conduct for Law Enforcement Officials;

e) Convention for the Protection of Human Rights and Fundamental Freedoms.

Topic 1.3. Compliance Risks: Concept, Classification, Assessment Approaches. IIK-1.4;
MK-2.3; [IK-2.5; 1IK-3.17

Discussion Questions:

Question 1. What is a compliance risk?

Question 2. Name the main types of compliance risks.

Question 3. What is a corruption risk?

Question 4. What risks are classified as personnel compliance risks?

Question 5. What is a compliance risk map?

Question 6. What methods are used for qualitative assessment of compliance risks?

Question 7. What methods are used for quantitative assessment of compliance risks?

Question 8. What are the stages of the compliance risk management procedure?

Question 9. What is the risk of misconduct?

Question 10. What procedures are aimed at minimizing compliance risks in administrative
support departments?

Control Assignments:

Assignment 1.
An organization has identified the following risk: employees of the procurement department
regularly accept gifts (expensive pens, gift certificates) from suppliers. The total value of gifts per



employee over the year amounted to approximately 8,000 rubles. The gifts are not declared.
1. What type of compliance risk has materialized? Describe it.
2. Propose at least three procedures aimed at minimizing this risk.
3. Which local regulatory act needs to be strengthened to prevent such situations?

Assignment 2.
During the identification of compliance risks in the economic support department, the
following risks were identified. Assess their priority.

Risk Probability Potential Damage (thousand
(%) rubles)
A. Misuse of economic materials 30 500
B. Co_IIu5|on between warehouse employee and 10 2000
supplier
C. Violation of fire safety regulations 5 10 000
D. Loss of documents during transfer 40 100

1. Calculate the expected damage (product of probability and damage) for each risk.
2. Rank the risks by priority (from most critical to least critical).
3. For the highest-priority risk, propose at least two minimization procedures.

Section 2. Functional Areas of Compliance

Topic 2.1. Compliance in the Field of Anti-Money Laundering and Counter-Financing of
Terrorism (AML/CFT). IK-1.4; I1K-2.3; IIK-2.5; IIK-3.17

Discussion Questions:

Question 1. What does the abbreviation AML/CFT stand for?

Question 2. What is the primary federal law in the field of AML/CFT in the Russian
Federation?

Question 3. What is meant by "legalization (laundering) of proceeds™?

Question 4. Name the three mandatory criteria under which a transaction is deemed
"suspicious."

Question 5. Who are "beneficiaries” (beneficial owners)?

Question 6. What obligations does Law No. 115-FL impose on organizations in the field of
AML/CFT?

Question 7. What is a "special official" within the framework of AML/CFT?

Question 8. Which authority receives information about suspicious transactions?

Question 9. What risks of misconduct in the financial sector are most common?

Question 10. What procedures for identifying money laundering risks are used in an
organization?

Test Assignments:

Test 1.

Carefully read the task text and understand that only one of the proposed options is expected
as the answer.

Carefully read the proposed answer options.

Select one correct answer.

Write down only the letter of the chosen answer option.

Which federal law is the primary law in the field of anti-money laundering?
a) Federal Law No. 44-FL "On the Contract System";
b) Federal Law No. 115-FL "On Combating Money Laundering";




c) Federal Law No. 273-FL "On Combating Corruption™;
d) Federal Law No. 135-FL "On Protection of Competition".

Who are considered beneficiaries (beneficial owners)?

a) any employee of the organization;

b) individuals owning more than 25% of the organization's capital;
c) all shareholders of the organization;

d) only the General Director.

Which body oversees compliance with AML/CFT legislation?
a) Ministry of Finance of the Russian Federation;

b) Rosfinmonitoring;

c) Federal Tax Service;

d) Rospotrebnadzor.

Who must be appointed in an organization to implement internal control rules in the field of
AMLI/CFT?

a) a special official;

b) Chief Accountant;

c) Secretary to the Director;

d) Head of the Human Resources Department.

Which of the following is an obligation of an organization under AML/CFT?
a) increase of authorized capital,

b) identification of the client and the beneficiary;

¢) conducting an annual audit;

d) publication of financial statements in the media.

Test 2.

Carefully read the task text and understand that several correct answers from the proposed
options are expected.

Carefully read the proposed answer options.

Select several correct answers.

Write down only the letters of the chosen answer options.

Which of the following transactions may be considered "suspicious” from an AML/CFT
perspective?

a) regular payment of electricity bills;

b) crediting a large sum to an account from a third party without explanation;

¢) withdrawing cash from an account in amounts close to the limit at short intervals;

d) transferring wages to employees;

e) conducting many low-margin, high-turnover transactions (without economic sense).

Test 3.

Carefully read the task text and understand that a sequence of elements is expected as the
answer.

Carefully read the proposed answer options.

Construct the correct sequence from the proposed elements.

Write down the letters of the answer options in the correct order.

Arrange the following stages of identifying and assessing money laundering risks in an
organization in the correct logical sequence:
a) identification of the client and beneficial owner;



b) monitoring client transactions;
c) checking the client against Rosfinmonitoring lists;

d) submission of information about a suspicious transaction;
e) decision to classify the transaction.

Test 4. Match the term in the field of AML/CFT with its definition.

Ne Tepmun Omnpenenenue
1 | Legalization (laundering) of | A | An individual owning more than 25% of the
proceeds organization's capital
2 | Beneficiary B | Information about a transaction sent to Rosfinmonitoring
3 | Beneficial owner C | Giving a legitimate appearance to proceeds obtained
through criminal means
4 | Suspicious transaction D | Responsible employee for AML/CFT in the organization
5 | Internal control rules E | A transaction that has no obvious economic sense
6 | Special official F | The person for whose benefit a transaction is conducted
7 | Rosfinmonitoring G | An internal document of the organization on AML/CFT
8 | Identification K| The process of establishing a client's identity and
verifying documents
9 | Freezing of funds | | Temporary suspension of account transactions
10 | List of terrorists and extremists | H | Persons subject to special control
1. Carefully read the task text and understand that pairs of elements are expected as the
answer.

2. Carefully read both lists: List 1 — terms; List 2 — definitions.
3. Match the elements of List 1 with the elements of List 2, forming pairs of elements.
4. Record the numbers and letters in the table.

Topic 2.2. Labor and HR Compliance. Psychology of Business Communication. ITK-1.4;
MK-2.3; IK-2.5; MMK-3.17

Discussion Questions:

Question 1. What is labor compliance?

Question 2. What HR risks are most common in organizations?

Question 3. What documents are included in the local regulatory framework of labor
compliance?
Question 4. Name the main stages of personnel integrity screening (due diligence).
Question 5. What is a conflict of interest in labor relations?

Question 6. What are the basic principles of business communication in an organization?
Question 7. What methods exist for minimizing conflicts in the workplace?

Question 8. What is the procedure for familiarizing personnel with local regulatory acts?
Question 9. What risks are associated with the leakage of confidential information?
Question 10. What obligations are imposed on the employer to comply with labor laws?

Essay:

Write an essay on one of the proposed topics. The essay must contain an introduction, a main
body with arguments and examples, and a conclusion. Justify your position, referencing regulations




and practical examples.

Essay Topics:
1. The role of labor compliance in preventing HR risks in a modern organization.

2. Conflict of interest in the workplace: how to identify, prevent, and resolve it.

3. The psychology of business communication as a tool for reducing HR risks.

4. Personnel integrity screening: the boundaries of acceptability (ethical and legal aspects).

5. Implementing a code of ethics in an organization: problems and solutions.

6. Employer liability for violation of labor laws: types and consequences.

7. Confidentiality and protection of employee personal data: compliance requirements.

8. How to build a healthy corporate culture that excludes destructive behavior.

9. Methods for implementing local regulatory acts in the field of labor relations: a step-by-step
algorithm.

10. HR compliance as a tool for protection against internal misconduct and fraud.

Topic 2.3. Tax Compliance. IIK-1.4; IIK-2.3; IIK-2.5; IIK-3.17

Discussion Questions:

Question 1. What is tax compliance?

Question 2. What goals does tax compliance pursue?

Question 3. What is tax planning?

Question 4. Name the main types of tax risks.

Question 5. What internal tax control procedures exist?

Question 6. What liability is provided for gross tax offenses?

Question 7. What is an organization's tax policy?

Question 8. What documents are included in the local tax compliance framework?
Question 9. What methods of controlling tax business processes are most effective?
Question 10. What is "tax optimization" and how does it differ from «tax evasion»?

Report:

Preparation of reports on «Tax Compliance».

Six group reports covering the theoretical and practical foundations of the issue, demonstrating
knowledge of the essence of tax compliance, its goals, objectives, methods of tax risk control, and its
role in the corporate governance system.

Report Topics:
1. Tax compliance: concept, goals, and objectives in the corporate governance system.

2. Tax planning and tax policy of an organization: differences from tax evasion.

3. Methods for identifying and assessing tax risks in an organization.

4. Internal tax control procedures: documentation and monitoring of tax transactions.
5. Liability for tax offenses: tax, administrative, criminal.

6. Development of local regulatory documents in the field of tax compliance.

Methodological Recommendations for Preparing the Report

Preparing a report helps develop research skills, broadens cognitive interests, and encourages
critical thinking. When writing a report on a given topic, one should create an outline and select key
sources. While working with sources, students systematize the information obtained, draw
conclusions, and generalize.

Preparing a report requires students to be highly independent and engage in serious intellectual
work, which will be most beneficial if it includes the following stages: studying the most important
academic works on the topic (a list of which is provided by the instructor); analyzing the studied
material, identifying the most significant facts, opinions of various scholars, and scientific concepts
for addressing the topic; synthesizing and logically structuring the material of the report, for example,




in the form of a detailed outline; writing the report text in compliance with the requirements of
academic style.

The structure of the report includes three parts: an introduction, a main body, and a
conclusion. The introduction states the topic of the report, establishes its logical connection to other
topics or the place of the issue among other issues, provides a brief overview of the sources used to
explore the topic, etc. The main body should have a clear logical structure and should fully address
the topic of the report. The conclusion typically summarizes the results, formulates conclusions, and
emphasizes the significance of the issue discussed, etc.
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Survey:.

Written Survey Questions:

No. Question Content

What place does compliance management occupy in the corporate governance system?

What is the difference between compliance and internal control?

Name the basic principles for building an effective compliance system.

LN

What administrative offense is provided for by Article 19.28 of the Code of
Administrative Offenses of the Russian Federation?

What is a conflict of interest in the context of compliance risks?

What methods are used for quantitative assessment of compliance risks?

What risks are classified as risks of misconduct?

XN o

How are compliance risks prioritized?




What stages does the compliance risk management procedure include?

10.

Why does an organization need an anti-corruption policy?

Kputepuu onenuBanus onpoca:

JnanasoH 6amioB Onucanue KpUTepus
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Section 2.

Test Assignments with Instructions for Completion:

Test 1. Selection of Multiple Correct Answers

Carefully read the task text and understand that several correct answers from the proposed

options are expected.

Carefully read the proposed answer options.
Select several correct answers.
Write down only the letters of the chosen answer options.

Task 1.1.

Which documents are classified as local regulatory acts in the field of labor compliance?
a) internal labor regulations;

b) articles of association (charter) of the organization;

¢) regulations on remuneration and bonuses;

d) collective bargaining agreement;

e) business plan of the organization.

Task 1.2.
Which methods of minimizing HR risks are most effective?
a) thorough background checks of candidates during hiring;




b) regular compliance training for personnel;

c) ignoring employee complaints;

d) implementation of a transparent motivation system;
e) restricting access to confidential information.

Task 1.3.

Which signs may indicate a candidate's dishonesty during the hiring process?
a) lack of references from previous places of work;

b) presence of inflated salary expectations;

c) discrepancies between the work record book and verbal explanations;

d) refusal to fill out a conflict-of-interest questionnaire;

e) possession of a higher education diploma.

Task 1.4.

Which of the following methods belong to internal tax control?

a) reconciliation of primary documents with counterparties;

b) analysis of tax payment trends;

c) conducting an external audit on the initiative of the tax inspectorate;
d) automation of tax liability calculation;

e) concealment of income from taxation.

Task 1.5.

Which of the following tax risks are most critical for an organization?
a) risk of additional tax assessment following an audit;

b) risk of changes in the accounting policy of a counterparty;

c) risk of blocking settlement accounts;

d) risk of changing the organization's website color;

e) risk of criminal prosecution.

Task 1.6.

Which documents must be developed within the framework of tax compliance?
a) tax policy of the organization;

b) regulations for preparing tax reports;

c) employee vacation schedule;

d) job descriptions for tax personnel,

e) tax payment calendar.

Task 1.7.

Which bodies exercise control in the field of environmental and industrial safety?
a) Rosprirodnadzor;

b) Rostechnadzor;

c) Ministry of Culture;

d) Prosecution authorities (Public Prosecutor's Office);

e) Rospotrebnadzor.

Task 1.8.

Which measures may be applied for violation of environmental legislation?
a) suspension of the organization's activities;

b) fine;

c) criminal liability of officials;

d) employee incentives;

e) compensation for environmental damage.



Task 1.9.

Which signs may indicate that a counterparty is a shell company (fly-by-night firm)?
a) mass registration address;

b) nominal head (without signing authority);

¢) long operating history (more than 10 years);

d) minimum authorized capital,

e) possession of a license for the type of activity.

Task 1.10.

Which of the following measures is an organization obligated to take within the framework
of implementing AML/CFT internal control rules?

a) identify the client when conducting transactions exceeding 600,000 rubles;

b) publish financial statements in the public domain;

¢) submit information about suspicious transactions to Rosfinmonitoring;

d) appoint a special official responsible for AML/CFT;

e) conduct an annual audit of financial statements.

Test 2. Establishing Sequence

Carefully read the task text and understand that a sequence of elements is expected as the
answer.

Carefully read the proposed answer options.

Construct the correct sequence from the proposed elements.

Write down the letters of the answer options in the correct order.

Task 2.1.

Arrange the following stages of implementing a local regulatory act in the correct logical
sequence:

a) approval by the head;

b) drafting the document;

c) familiarization of personnel against signature;

d) coordination with interested departments;

e) monitoring of compliance.

Task 2.2.

Arrange the following stages of a candidate's integrity (due diligence) screening during
hiring in the correct logical sequence:

a) verification of documents (diplomas, work record book);

b) interview with HR manager;

c) collection and verification of references;

d) analysis for conflict of interest;

e) decision on hiring.

Task 2.3.

Arrange the following stages of preparing tax reports in the correct logical sequence:
a) reconciliation of calculations with counterparties;

b) calculation of the tax base and tax amount;

c) collection of primary documents;

d) completion of the tax return;

e) signing and submission to the tax inspectorate.

Task 2.4.
Arrange the following stages of a tax audit by the tax inspectorate in the correct logical



sequence:
a) issuance of a decision based on the audit results;
b) request for submission of documents;
¢) conduct of a desk audit of the declaration;
d) drafting of the audit report;
e) submission of objections by the taxpayer.

Task 2.5.

Arrange the following stages of client identification within the framework of AML/CFT in
the correct logical sequence:

a) verification of information accuracy using public registers (USRLE, register of
disqualified persons);

b) collection of identity documents (for individuals) or constituent documents (for legal
entities);

c) identification of the client's beneficiaries (beneficial owners);

d) recording of identification results in the client's questionnaire (dossier);

e) assessment of the client's risk (classification as low, medium, or high risk category).

Task 2.6.

Arrange the following stages of implementing an industrial environmental control (IEC)
program in an organization in the correct logical sequence:

a) development of the IEC program (sampling schedule, list of monitored indicators);

b) appointment of people responsible for environmental control;

c) analysis of environmental legislation requirements (Federal Laws No. 7-FL, No. 89-FL);

d) conduct of control measurements and sampling;

e) documentation of control results (reports, logs, records).

Kpurepnn onieHuBaHus TECTOBBIX 3aJaHUM:

JlnanasoH 6amioB Onucanue Kpurepus
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THIIOBBIC OLCHOYHBLIC MaTCPHUAJIbI IO ITUCHHUIIJIMHE

6.1. TlpomexxyTouHasi arrectamnus (3a4eT) MPOBOIUTCS B ycTHOW ¢dopme. OOyuaromuiics
MoNyyaeT 9SK3aMEHAlIMOHHBIN OWIET, CcoAep)Kalluii JBa TEOPETUYECKHX BOMpPOCa U OJIHO
MPAKTHYCCKHE 3aJlaHue (CHUTyallMOHHAs 3ajada WM pacueTHBIM Keic). B xome moarotoBku
o0yJaromuiicss IMEeT MPaBo JeaTh KpaTKUe 3allUCH HA YEPHOBHKE Ui CTPYKTYPUPOBAHUS OTBETA.
[Ipu oTBeTe OOyYArOIIMICSA JOJKSH YETKO M Pa3BEPHYTO OTBETUTh HA KaXJbIA TEOPSTHUYCCKHIMA
BOMPOC, TIPUBECTH MPAKTUYECKHE TpUMEpbl (IpU HEOOXOAUMOCTH) Uil  WILIFOCTpAIHH
TEOPETHUYCCKUX ITOJIOKEHUH, a TakKe PEIIUTh MPAKTUYCCKOE 3aJaHue, M3JI0KHB XOJ PEIICHUN WU
copMyIHPOBATH BHIBOJ.

Section 1. Theoretical Foundations of Compliance Management



Topic 1.1. Essence, Goals, and Objectives of Compliance Management. TIK-1.4; ITK-
2.3; IIK-2.5; TIK-3.17

1. Open-Ended Assignments
1.1. Open-Ended Questions
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1 Explain the concept of compliance management. What is its place in the corporate
' governance system?
2. Name the main goals and objectives of compliance activities in an organization.
3. List the key principles for building an effective compliance system.
4. What is the difference between compliance and internal control and internal audit?
5 What types of compliance exist in a modern organization? Give a brief description of
' each.
5 What is the role of compliance in ensuring the sustainable development of an
' organization?
7 Describe the relationship between the compliance function and the business processes of
' administrative, economic, and documentation support.
8 What does the principle of «tone from the top» mean in compliance management? Why
' is it important?
9. How does compliance help minimize the risks of misconduct in an organization?
10 What advantages does an organization gain from implementing an effective compliance
system?

1.2. Control Assignments with Answer Keys

Assignment 1.

In the organization «Trading House» the following situation arose: a procurement manager
regularly accepts gifts (expensive pens, gift cards) from one of the suppliers. The employee believes
this is "accepted practice™” and does not violate the law. Management learned of this and instructed the
compliance department to assess the situation.

1. What type of compliance risk has materialized in this situation?

2. What measures should the compliance department take? Indicate at least three.

3. What local regulatory act needs to be developed to prevent similar situations in the future?

Assignment 2.

An internal audit was conducted in a company, which revealed that over the past year, the
administrative support department violated the procurement procedure for office supplies three times
(procurement from a single supplier without justification, exceeding limits). Management instructed
the compliance department to develop a local regulatory act.



1. What type of compliance risk manifested itself in this situation?

2. Name at least three key sections that should be included in the local regulatory act being
developed.

3. What measures should the compliance department take for effective implementation of the
document?

Topic 1.2. Regulatory and Legal Framework of Compliance Activities. ITK-1.4; TIK-2.3;
MK-2.5; IIK-3.17

1. Open-Ended Assignments
1.1. Open-Ended Questions
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1 Name the main federal laws that constitute the legal basis for compliance activities in
' the Russian Federation.

2 What requirements does Federal Law No. 273-FL "On Combating Corruption™ impose
' on organizations?

3 What articles of the Criminal Code of the Russian Federation establish liability for
' corruption-related crimes?

4 What administrative offenses in the field of corruption are provided for by the Code of
' Administrative Offenses of the Russian Federation?

5 What international anti-corruption standards have been ratified by the Russian
' Federation?

5 What is a local regulatory act in the field of compliance? What are the requirements for
' its development?

7 Name the main local regulatory acts that must be developed within the framework of a
' compliance system.

8 What is the procedure for coordinating and approving a local regulatory act in an
' organization?

9. What are the requirements for the structure and content of an anti-corruption policy?

10 What is an organization's code of ethics? What sections should it contain?

1.2. Control Assignments with Answer Keys

Assignment 1.

In the organization "Alliance,” an anti-corruption policy has been developed, but employees
have not been familiarized with it. As a result, a sales manager gave a gift (a watch worth 15,000
rubles) to a client who is a public official.

1. What legal norms have been violated? Indicate at least two.

2. What deficiencies in the compliance system have been identified?

3. Propose at least two measures to rectify the situation.



Assignment 2.
Develop a fragment of the anti-corruption policy regulations. Fill in the table.

Section of the Regulations Content of the Section (2-3 items)

Goals and objectives of the anti-corruption policy

Basic principles of anti-corruption

Employee obligations

Liability for violations

Topic 1.3. Compliance Risks: Concept, Classification, Assessment Approaches. IK-1.4;
MK-2.3; [IK-2.5; IIK-3.17

1. Open-Ended Assignments
1.1. Open-Ended Questions

11\/?1 Bompoc

1. Explain the concept of compliance risk. How does it differ from other types of risks?

2. Name the main types of compliance risks and provide their characteristics.

3. What is the risk of misconduct? Provide at least three examples.

4. What are the main stages of compliance risk management in an organization?

5. What methods are used for qualitative assessment of compliance risks?

6. What methods are used for quantitative assessment of compliance risks?

7. What is a compliance risk map? How is it constructed and what is it used for?

8. How are compliance risks prioritized?

9. What procedures are aimed at minimizing compliance risks?

10 How are compliance risks identified and assessed in administrative and economic
support departments?

1.2. Control Assignments with Answer Keys

Assignment 1.

A company conducted a compliance risk assessment. The following risks were identified with
their evaluations:

Risk Probability Damage (million rubles)
Conflict of interest in procurement High (60%) 10
Personal data leak Medium (30%) 15
Violation of antitrust legislation Low (10%) 50
Employee falsification of reports Low (15%) 20

1. Calculate the expected damage for each risk (in million rubles).




2. Construct a risk map (rank by priority from most critical to least critical).
3. Propose minimization procedures for the two most critical risks.

Assignment 2.

In the administrative support department (office supplies procurement department), a risk has
been identified: employees often purchase goods from a single supplier without competitive
procedures, citing urgency. There is suspicion that the supplier is an “insider" (connected to
employees through informal relationships).

1. What types of compliance risks are materializing in this situation? Indicate at least two.

2. Propose at least three procedures to minimize the identified risks.

3. What local regulatory act needs to be developed or strengthened?

Section 2. Functional Areas of Compliance

Topic 2.1. Compliance in the Field of Anti-Money Laundering and Counter-Financing of
Terrorism (AML/CFT). IIK-1.4; IIK-2.3; IIK-2.5; I1K-3.17

1. Open-Ended Assignments
1.1. Open-Ended Questions
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1. What does the abbreviation AML/CFT stand for? What federal law regulates this area?

5 Explain the concept of «legalization (laundering) of proceeds obtained through criminal
' means.

3 What transactions are considered «suspicious» from an AML/CFT perspective? Name
' the main criteria.

4 Who are beneficiaries (beneficial owners)? What is the procedure for their
' identification?

5 What obligations does Law No. 115-FL impose on organizations in the field of
' AML/CFT?

6 What is a «special official» within the framework of AML/CFT? What are their
' functions?

; What is the procedure for submitting information about suspicious transactions to
' Rosfinmonitoring?

8. What risks of misconduct in the financial sector are most common?

9 What procedures for identifying and assessing money laundering risks exist in an
' organization?

10 What measures can an organization take when a suspicious transaction is identified?

1.2. Control Assignments with Answer Keys



Assignment 1.

An organization has identified a transaction: a client deposits 950,000 rubles in cash into an
account, and the next day withdraws 900,000 rubles (leaving 50,000 rubles as a «commissiony). This
transaction is repeated 5 times per month.

1. What signs of a suspicious transaction have been identified?

2. What actions must the organization take in accordance with Federal Law No. 115-FL?

3. What risks of misconduct are realized in this scheme?

Assignment 2.
Develop a fragment of the Internal Control Rules in the field of AML/CFT. Fill in the table.

Section of the Rules Content (2-3 items)

Goals and objectives of internal control

Procedure for client identification

Criteria for identifying suspicious transactions

Actions upon identification of a suspicious transaction

Topic 2.2. Labor and HR Compliance. Psychology of Business Communication. IK-1.4;
MK-2.3; IIK-2.5; 1IK-3.17

1. Open-Ended Assignments
1.1. Open-Ended Questions
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1. Explain the concept of labor and HR compliance. What tasks do it solve?

2. Name the main HR risks in an organization and ways to minimize them.

3. What is a conflict of interest in labor relations? Provide examples.

4. How is personnel integrity screening conducted during hiring?

5. What local regulatory acts must be developed in the field of labor compliance?

6. V_tht are the basic prir]ciples of business communication in an organization and their
significance for compliance?

7. How to prevent and resolve conflicts in the workplace?

8. What liability is provided for disclosure of confidential information and employee
personal data?

9. What is the procedure for familiarizing personnel with local regulatory acts in the field
of compliance?

10 How to build a healthy corporate culture that excludes destructive behavior?

1.2. Control Assignments with Answer Keys
Assignment 1.
In a company, an employee regularly uses work time for personal matters (online shopping,



social networks) and shares information about other employees' salaries with colleagues, creating
conflict situations.

1. What norms of labor legislation and internal acts have been violated?
2. What HR risks have materialized?
3. What measures may be applied to the employee?

Assignment 2.
Develop a fragment of the organization's Code of Ethics. Fill in the table.

Section of the Code Content (2-3 items)

General principles of conduct

Rules for communicating with colleagues

Rules for communicating with clients and partners

Prevention of conflict of interest

Liability for violations

Topic 2.3. Tax Compliance. IIK-1.4; TIK-2.3; IIK-2.5; K-3.17

1. Open-Ended Assignments
1.1. Open-Ended Questions
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1. Explain the concept of tax compliance. What goals does it pursue?

2. What is tax planning and how does it differ from tax evasion?

3. Name the main types of tax risks and provide their characteristics.

4. What internal tax control procedures exist in an organization?

5. What liability is provided for tax offenses (tax, administrative, criminal)?

6. What is an organization's tax policy? What sections should it contain?

7. What methods of controlling tax business processes are most effective?

8. How i§ the documentation of tax transactions carried out within the framework of tax
compliance?

9 What i_s the procedure for developing local regulatory documents in the field of tax
compliance?

10 How can an organization minimize tax risks during tax authority inspections?

1.2. Control Assignments with Answer Keys
Assignment 1.
The tax inspectorate sent a notice to the organization summoning it to provide explanations

regarding profit tax. Discrepancies in expenses amounting to 5 million rubles have been identified.

1. What risks has the organization encountered?
2. What documents need to be prepared for the explanations?




3. What measures should be taken to protect the organization's interests?

Assignment 2.

Develop a fragment of the tax reporting preparation regulations. Fill in the table.

Process Stage Action Deadline

Responsible Party

Collection of primary documents

Tax calculation

Reporting verification

Signing and submission

6.3. Kputepuu n mkana ouennBanusi Ha ocHoBe bPC.

KPUTEPUIM ONEHNBAHUMA

PE3VJIBTAT B BAJIJIAX

JlaH TONHBIN, B JIOTMYECKOM MOCIEAOBATEIBHOCTH Pa3BEPHYTHII
OTBET Ha IIOCTABJIEHHBIM BONPOC, TJA€ OH IPOJEMOHCTPUPOBAI
3HaHMUA I[peiMeTa B TMOJHOM oObeMe Y4eOHOHl mporpammsl,
JOCTaTOYHO TNTyOOKO OCMBICIHMBAET JAUCIUILIUHY, CAMOCTOSATENIBHO,
U HCUEPNBIBAIOIIE OTBEYAeT Ha JOMOJHHUTEIbHBIE BOMPOCHI,
NPUBOAMT  COOCTBEHHBIE  MPHUMEPHl MO  NpoOJieMaTHKe
MIOCTAaBIIEHHOTO BOMpPOCA, PEIINI MPEeAJ0KEHHbIE MPaKTHUECKUE
3aanus 0e3 ommuOoK

90-100

Jlan pa3BepHYTBHIi OTBET Ha [OCTaBJIECHHBIH BONpOC, TJe
O0yYaroImuicss JEMOHCTPUPYET 3HAaHWSA, NPUOOPETEHHBIE Ha
JEKIUOHHBIX M CEMMHApPCKHX 3aHATUAX, a TaKKe I0JyYeHHbIE
MIOCPEACTBOM HM3YYEHMsI 00s3aTeNbHBIX Y4YEOHBIX MaTepUaoB I10
Kypcy, JaeT apryMEHTHPOBAaHHbIE OTBETHI, MPUBOJUT MPUMEPHI, B
OTBETE IPUCYTCTBYET CBOOOJHOE BIAJEHUE MOHOJIOIMUYECKOU
peublo, JIOTUYHOCTh M IIOCIENOBAaTEIBHOCTh OTBeTa. OmHako
JIONyCKaeTCsl HETOYHOCTh B OTBeTe. Pemmu mpenioxkeHHbIE
PAKTUYECKHE 33JJaHUs C HEOOIbIIMMHU HETOYHOCTSIMH.

75-89

JlaH OTBET, CBUIETEIBCTBYIOIINI B OCHOBHOM O 3HAHHH MPOLECCOB
A3y4aeMOM  AUCUMIUIMHBL,  OTJIMYAIOLIMICA  HEIOCTATOYHOMU
NIyOMHONM M TOJHOTOM pAacKpbITUS TEMbl, 3HAHHEM OCHOBHBIX
BOIIPOCOB TEOPHH, clabo chopMHpOBaHHBIMU HABBIKAMHU aHAIHM3a
$IBJ'I€HI/II>1, mponeccos, HEAO0CTaTOYHbBIM YMCHUEM JaBaThb
apryMEHTUPOBAaHHBIE  OTBETBl U IPUBOJUTH  IPUMEPHI,
HEJIOCTAaTOYHO CBOOOIHBIM BJIAJICHUEM MOHOJOTHYECKON pPEUblo,
JIOTUYHOCTBIO M IIOCJIEAOBATEIBbHOCTBIO OTBeTa. Jlomyckaercs
HECKOJIbKO  OImMMOOK B  COJAEP)KAHHUM OTBETa W  PEIICHUH
MPAKTUYECKUX 3aJaHHM.

60-74

JlaH OTBeT, KOTOPBIA COAEPKHUT PsJ CEPHE3HBIX HETOYHOCTEM,
OoOHapy>KUBAIOIIUNA HE3HAHHE IMPOLIECCOB M3Yy4aeMOH MpeaMeTHOU
o0jacT, OTIMYAIOLIUICS HErNIyOOKMM  pPAaCKpbITHEM  TEMBI,
HE3HAHHEM OCHOBHBIX BOIIPOCOB TEOpPUH, HECHOPMHUPOBAHHBIMU
HaBbIKAMM aHAJIW3a SBJIEHUMN, IIPOIECCOB, HEYMEHUEM [aBATh

APTYMCHTHUPOBAHHELIC OTBCTHI, c1a0bIM BJIaJCHHUCM
MOHOJIOTHYECKOU PEYbIO, OTCYTCTBUEM JJOTUYHOCTH u
IIOCICI0BATCIBHOCTH. BriBoab! TTOBCPXHOCTHBI. Pemenne

MPaKTUYECKUX 3aJlaHui HE BBIMIOJHEHO, T.€. OOydJaromuics He
CIIOCOOCH OTBETUTh HA BOMPOCHl JaKe TMPU JOMOTHHUTEIHHBIX
HABOJISIIIIMX BOMPOCAX MPEnoiaBaTesl.

1-59




6.4. [lna pemeHUs] KOHTPOJBHBIX 3aJlaHUM O0ydYaromeMycsi pa3periaercsi UCIOIb30BaHUE
KaJIbKYJIATOpA.

7. Meroauyeckue MaTepuaJibl 10 OCBOEHHUIO TMCHUIIMHBI (MO1YJIf)

IToaroroBKa K JICKIUSM.

I'maBHOE B mnepuox MOATOTOBKM K JIEKIMOHHBIM 3aHATHAM — HAYYUThCS METOJAM
CaMOCTOSITENIbHOTO YMCTBEHHOTO TpPY/ia, CO3HATEIbHO Pa3BUBATh CBOM TBOPUECKUE CIIOCOOHOCTH U
OBJIa/IeBaTh HaBBIKAMU TBOpYECKOH paboTel. [lyis 3TOro HEo0XOAMMO CTpPOro coOI0AaTh
TUCLUUIUIMHY y4eObl M moBeaeHus. UeTkoe IIaHMpOBAHWE CBOEro pabovyero BPEMEHHM M OTAbIXA
ABJISICTCS HEOOXOJUMBIM YCIOBHEM [UI YCHEIIHOW CaMOCTOSTEIbHOM paboTel. B ocHOBY ero
HY)KHO TIOJIOKHUTH pabouyue MporpaMMbl H3yYaeMbIX B CeMecTpe IUCHHUILIMH. Kaxmomy
o0yuyaroiemMycs CleyeT COCTABIATh €KEHEIEIbHbBIM U CEMECTPOBBIN IUIaHbl PA0OTHI, @ TAKXKE IIAH
Ha KaXJblid pabounii nenb. C Beuepa BCerja HaJ0 pacupelensTh paboTy Ha 3aBTpallHUM JeHb. B
KOHIIE KaX/Oro [IHsS LEeNecooOpa3HO MOJABOIUTH WUTOr pabOThI: THIATENbHO INPOBEPUTH, BCE JIU
BBITIOJIHEHO 10 HAMEYEHHOMY IUIaHy, HE OBLIO JIM KAaKHX-JIUOO OTCTYIUJICHWH, a eclu ObUIH, MO
KakoW mnpuumHe 3T0 mnpousouuio. HyXHO OCYyIIECTBISITH CaMOKOHTPOJIb, KOTODPBIN SBISIETCA
HEOOXOMMBIM yCJIOBHEM YCHEIHOW yueObl. Eciii 4T0-T0 0CTanoch HEBBITOIHEHHBIM, HEO0X0IUMO
U3bICKaTh BpeMs U1 3aBEPLICHUsI STON YacTH paboThl, HE yMEHbIIasi 00beMa HeJEIbHOIO IUIaHa.

CamocrosTenbHas paboTa Ha JIEKIHH.

Cnymanue ¥ 3anuMch JEKUMH — CJIOXKHBIM BHMJ BY30BCKOM ayAMTOpPHOM pabOTHI.
BHuMarenpHOE CilylniaHue U KOHCIIEKTUPOBAHUE JIEKIUI NIPEANIOIaracT MHTEHCUBHYIO YMCTBEHHYIO
NesTeNbHOCTh o0yuatomerocsi. Kparkue 3anucu jgekuui, 1X KOHCIIEKTUPOBAHHUE IIOMOTaeT yCBOUTh
yueOHbIi MaTepuan. KoHCIEeKT sBisieTCs MOJIE3HBIM TOI'/Ia, KOI'/la 3alMCaHO CaMoe CYLECTBEHHOE,
OCHOBHOE M CJI€JAaHO 3TO caMMM oOywaromumcs. He Hago cTpemMuTbes 3amucarh JOCIOBHO BCHO
nexkuuio. Takoe «KOHCHEKTHPOBAHWE» HPUHOCUT OOJiblle Bpela, YeM IOJb3bl. 3alUCh JICKIHH
PEKOMEHAYETCS BECTH IO BO3MOXKHOCTH COOCTBEHHBIMH (opMyiHpoBKamu. JKenaTteabHO 3amluch
OCYLIECTBIIATh HAa OAHOM CTpaHulE, a CIEIYIOUYI0 OCTaBIATh A NPOpabOTKU y4eOHOro
MaTepuajga CaMOCTOSITENIbHO B JIOMAIIHUX YCJIOBUAX. KOHCHEKT JeKIuu Jaydylie Moapa3AeisTh Ha
NYHKTBI, maparpagspl, coOmonas KpacHyl CTPOKy. OToMy B OoOJjbIIONH cTemeHu OynyT
CrOocOOCTBOBaTh IYHKTHI IJIaHAa JIEKLIMH, MpPEUIOKEHHbIE MHpernoaaBarensM. lIpuHnunuanbHbe
MecTa, onpeAeaeHus, GOpPMYIIbl U Ipyroe CieayeT COMpPOBOXKIATh 3aMEUaHUSAMHU «BaKHO», «OCO00
BAXKHO», «XOPOIIO 3alIOMHUTH» U T.I. MOXKHO J€NIaTh 3TO U C IOMOIIbIO Pa3HOLBETHBIX MapKEPOB
wii pydek. Jlyume ecnu oHM OyayT COOCTBEHHBIMH, YTOOBI HE HPUXOAMIOCH MPOCUTh HUX Y
OJIHOKYPCHUKOB M TEM CaMbIM HE OTBJEKAaTh MX BO Bpems Jjekiuu. LlenecooOpasHo pa3paboraTh
COOCTBEHHYIO «Mapkorpaduio» (3Ha4Kd, CHUMBOJIbI), COKpalleHus cioB. He numuum Oyzaer u
U3ydeHHe OCHOB creHorpaguu. PalGoTas HaJx KOHCHEKTOM JIeKLMH, BcCerga HEoO0XOAMMO
UCIOJIb30BaTh HE TOJIKO YU€OHMK, HO U Ty JINTEPaTypy, KOTOPYIO JOMOJHUTEIBHO PEKOMEH10BaI
nextop. VIMeHHO Takasi cepbe3Has, KpONOTJiIMBas paboTa ¢ JEKIHMOHHBIM MaTepUaoM IO3BOJIUT
ri1y0OKO OBJIQIETh 3HAHUSIMHU.

IToaroroBKa K MPaKTUYECKUM 3aAHATHAM.

[ToAroToBKy K KaxaoMy MPaKTUYECKOMY 3aHATHIO KaX/blil 00yJaromuiics JOKEH HavyaThb
C O3HAaKOMIIEHHS C IUIAHOM IIPAKTUYECKOTO 3aHATHSA, KOTOPBIA OTPAXKAaeT COACP’KAHUE
MIPEAIOKEHHOM TeMBbl. TIiareapHOe TPOIyMBIBAaHUE U U3yYEHNE BOIIPOCOB IJIaHA OCHOBBIBAETCS HA
popabOTKe TEKYIIEro Marepuana JIEKLIUHU, a 3aTeM HU3Y4YEeHHUs 00s3aTeIbHON U JIOTMOJHUTETbHON
JUTEpaTyphl, PEKOMEHJIOBAaHHYIO K JTaHHOM Teme. Ha OCHOBE WMHIMBHIyalbHBIX NPEANOYTECHUN
oOyuyaromemycss HEOOXOIMMO CaMOCTOSTENIbHO BBIOpaTh TeMmy JOKJIaja 1o mpolieme
MIPAKTUYECKOTO0 3aHATHA M 10 BO3MOYKHOCTM NOATOTOBUTH MO HEMY Ipe3eHTanuiw. Ecnm
[IPOrpaMMON  TUCLHUIUIMHBL IPEAYCMOTPEHO BBINOJIHEHUE IIPAKTUYECKOrO 3aJaHusi, TO €ro
HE0OXOUMO BBIMIOJIHUTE C YYETOM MpeaokeHHOoW uHCTpykuuu (yctHo win 10 muceMeHHo). Bee



HOBBIC TIOHSTHS IO HM3y4aeMOW TeMe HEOOXOIMMO BBIYYHUTh HAWU3YyCTh U BHECTH B TJIOCCAPHIA,
KOTOPBIH 1esIeco00pa3HO BECTH C CaMOro Hadayia W3y4deHus Kypca. Pesymbrar Takod paboThl
JOJDKEH TIPOSIBUTHCS B CIHOCOOHOCTH OOY4YaromIerocs CBOOOJHO OTBETHTh Ha TEOPETHUECKUE
BOTIPOCHI TPAKTUYECKOTO 3aHATHS, €ro BHICTYIUICHMH W YYaCTHH B KOJUIEKTUBHOM OOCYXICHHU
BOIIPOCOB HM3y4aeMOW TEMbI, NMPABUJIHLHOM BBIMOJHCHUH MPAKTUUYECKUX 3aJaHUNA U KOHTPOJIBHBIX
pabor.

CrpykTypa NpakTH4ECKOr0 3aHATHSL:

B 3aBucuMOCTH OT coaepaHus U KOJMYECTBA OTBEJCHHOIO BPEMEHU HA U3yYEHUE KaXK10U
TE€MbI MOKET MPAKTHYECKOE 3aHATUE COCTOATh U3 YETHIPEX-IIATH YaCTEH:

1. O6cyxneHne TEOPETUUECKUX BOIIPOCOB, ONPEAECIEHHBIX IPOrPaMMON JUCIIUIINHBL.

2. Jloksiag v/ Uik BBICTYIUICHUE C MPE3EHTAMSAMHU 110 IpobiieMe MPaKTUYECKOTO 3aHSTHSI.

3. OOcy>x1eHHE BBICTYIUICHUH MO TeME — JUCKYCCHSI.

4. BpInogHeHWE MPAKTUYECKOTO 3aJaHusl C MOCIEAYIOIUM pa30opoM MOIYYEHHBIX
pe3yabTaTOB WM OOCYXJIEHHE TMPAKTUYECKOTO 3aJaHus, BBIIOJIHEHHOTO JIOMa, €CJIH 3TO
MPEAYCMOTPEHO MPOTPAMMOM.

5. IloaBeneHue UTOTOB 3aHITHSL.

[TepBast yacTh — 0OCYX/I€HHUE TEOPETUIECKUX BOIIPOCOB - MIPOBOAMTCS B BHJIE (POHTAIHLHON
Oecenpl cO Bcel TpyNmod M BKJIIOYAET BHIOOPOYHYIO MPOBEPKY MPENojiaBaTeieM TeOPEeTUYECKUX
3HaHUN oOyuaromuxcs. [lpumepHas TPOMOKUTENBHOCT, — A0 15 muHyT. BTOpas wacte —
BBICTYIUICHHE OOYYaroIIMUXCs C JOKJIaJaMu, KOTOpbIe JOJHKHBI COMTPOBOXKAATHCS MPE3CHTAIMSIME C
LEIbI0 YCWJIEHUSl HAIJIIHOCTH BOCIPHUATHS, IO OJHOMY W3 BOIPOCOB IPAKTHUUECKOTO 3aHATHS.
OOs3aTeNbHBI  DNEMEHT JOKJIaJa — TMPeACTaBICHHEe W aHAIW3 CTATUCTUYECKHX JaHHBIX,
000CHOBAaHNE CONMATBHBIX MMOCIEACTBUH JTF000T0 SKOHOMHUYECKOTO (PaKTa, SBICHHS MM MPOIecca.
[Ipumepnas nponomkutenbHOcTh — 20-25 Munyt. Ilocne noknagoB criemyeT Ux oOCyXIEHUE —
IucKyccus. B xoxe 3TOro aTama mpakTHYECKOrO 3aHATUS MOTYT OBbITh 3a/laHbl yTOYHSIOLIHME
BOIIPOCHI K JTOKJIaquukaM. [IpumepHas npoaoinKuTenbHOCTh — 10 15-20 munyT. Ecnu nporpamMmmoit
IIPElyCMOTPEHO BBIIOJHEHUE MPAKTUYECKOrO0 3aJaHHUs B paMKax KOHKPETHOM TEMbI, TO
MIPENOIABATENIIMU ONPENEISETCA €ro COJepKaHUEe U JACTCsl BPEMsI Ha €ro BBINOJHEHHUE, a 3aTeM
UJeT OOCYXJEeHHE pe3ynbTaToB. Ecim mpakTuueckoe 3aJaHue JOJKHO ObUIO OBITh BBIMOJHEHO
Jl0Ma, TO Ha NPAKTUYECKOM 3aHATUHU IPENoAaBaTeNb MPOBEPSET €ro BhHINOJIHEHUE (YCTHO WU
nuceMeHHo). Ilpumepnas mnpopomkutensHocTh — 15-20 wmunyT. [loaBeneHuneM UTOroB
3aKaHYMBAETCs IMpakTHyeckoe 3aHAThe. OOydarouMmcs OJKHBI ObITh OOBSIBIEHBI OLEHKH 32
paboTy U AaHbl UX YeTKue o0ocHoBaHMs. [IpumMepHas npoJoOIKUTEILHOCTD — 5 MUHYT.

PaGora ¢ nureparypHbIMU UICTOYHUKAMH.

B mpornecce moAroToBKM K MPaKTUYECKUM 3aHATHAM, 00y4aroIuMcsi HE00X01uMO 00paTuTh
0co00e BHMMaHHME Ha CaMOCTOSITENbHOE HU3yYEHHE PEKOMEHJIOBaHHOW Y4eOHO-METOJUYEecKOon (a
TaKke Hay4HOM M momyssipHOi) nutepaTypsl. CamocTosTenbHas paboTa ¢ yueOHUKaMHU, y4eOHbIMU
MOCOOMSIMH, HAYyYHOW, CIIPAaBOYHOW M TMOIYJSPHOW JIUTEpaTypoil, MaTepualaMu NEePUOIUYECKUX
n3naHuii 1 MHTepHeTa, CTaTUCTUYECKUMHU JaHHBIMU sBJseTCA Hambosee 3((HEeKTUBHBIM METOJIOM
MIOJIy4YEHHUsl 3HAaHUH, MO3BOJISET 3HAUUTEIbHO aKTUBU3UPOBATh MPOLIECC OBJIAZICHUS MH(DOpMaLHei,
crocoOCTByeT OoJiee IrIyOOKOMY YCBOCHHIO M3y4aeMOro marepuaia, GopMupyeT y oO0ydaromuxcs
CBOE OTHOIIIEHHE K KOHKPETHOH mpobdiieme. bosee riry0bokomMy pacKphITHIO BOIIPOCOB CIIOCOOCTBYET
3HAKOMCTBO C JOTIOJIHUTENBHON JIUTEPATYpPOH, PEKOMEHI0BAaHHOW MTPENOJaBaTeNEM, YTO MTO3BOJISIET
o0y4aromuMcs MPOSIBUTh CBOK0 MHIUBUAYATbHOCTh B PAMKaX BBICTYIUICHUS Ha 3aHSATHUSX, BBISIBUTH
HIMPOKHNA CHIEKTP MHEHUH 10 MU3y4aeMoii mpobieme.

8. YueOnas muteparypa u pecypcbl HHGOPMAIHOHHO-TEIeKOMMYHUKALIMOHHOM CeTH
HNurepHer

8.1. OcHoBHas nuTEpaTypa



1. [Tanapuna, M. M. KopnoparuHasi 6€3011acHOCTh. YTIpaBieHHUE PUCKAMH M KOMILJIACHC B
amoxXy mugpoBHU3anuu : yueoHoe mocoodue maisa By3oB / M. M. [lanapuna. — 3-e usn., nepepad. u
non. — Mockga : U3marensctBo FOpaiit, 2026. — 181 c¢. — (Bricmiee o6pazoBanue). — ISBN 978-5-
534-17777-0. — Tekct : anekTpoHHbld // OOpa3oBarenbHas miaatdopma FOpait [caiit]. — URL:
https://urait.ru/bcode/589053

2. bysuckuii, C. I'. KopnopatuBHoe yIpaBiieHHE, KOMIUIAEHC M PHUCK-MEHEIKMEHT :
yaebHoe mocobue / C. I'. bysuckui, FO. B. TpyHnuesckuii. — Mocksa : Pycaitac, 2023. — 342 c. —
ISBN 978-5-466-01871-4. — URL.: https://book.ru/book/946908

3. Yepenanosa, B. A. KomiaeHnc-nporpaMma opraHu3aniy : MPaKTHYECKOE PYKOBOJCTBO /
B. A. YepenanoBa. — 5-¢ wm3a., ucnp. — MockBa : MH®OPA-M, 2026. — 285 c¢. — DOI
10.12737/1221793. - ISBN 978-5-16-016722-0. - Tekcr : oanekrponnbid. - URL:
https://znanium.ru/catalog/product/2227301

8.2. JlononHuTeNbHAS JTUTEpATypa

1. IManapuna, M. M. KoprnopaTtuBHas 0e30MacHOCTb: CHCT€Ma YIPaBJICHUS PHUCKaAMH U
KOMIUTACHC B KOMITAHHUH : yueOHOe mocobue it By30B / M. M. Tlanapuna. — 2-e u3., nepepad. u
nom. — Mocksa : U3narensctBo FOpaiit, 2024. — 155 c. — (Briciee o6pa3zoBanue). — ISBN 978-5-
534-16725-2. — Tekct : anekrpoHHbld // OOpasoBarenpHas 1uiargopma FOpaiit [caiiT]. — URL:
https://urait.ru/bcode/544645

2. Epmacos, C. B., KopnioparuBaslii puck-menemkment : yueobnuk / C. B. Epmacos, H. b.
EpmacoBa. — MockBa : KuoPyc, 2021. — 745 c¢. — ISBN 978-5-406-08402-1. — URL:
https://book.ru/book/940919

3. KopotkoB, 3. M. MenemxmenT : yuyeObnuk st By3oB / O. M. Koportkos. — 3-e¢ usn.,
nepepad. u gon. — Mocksa : M3narensctBo Opaiit, 2026. — 543 c. — (Bricmee oOpa3oBaHue). —
ISBN 978-5-534-19926-0. — Tekcr : anexTpoHHbIit // Obpa3oBarenbHas iardgopma FOpaidt [caiiT].
— URL.: https://urait.ru/bcode/598393

4. Jlemun, A. B. HanoroBslii koMIIIaiieHC: KOMITApATUBHBINA acleKT : MoHorpadus / A. B.
Hemun. - KpacHosipck : Cubupckuit penepanbueiii yausepcuret, 2022. - 216 c. - ISBN 978-5-
7638-4657-7. - Tekct : anektponnsiid. - URL: https://znanium.ru/catalog/product/2091402

5. Tpynuesckuii, FO. B. Onenka KkoppynunoHHBIX PUCKOB KOMIaHUM : MoHorpagus / FO.B.
Tpynuesckuii, O.I'. KapnoBuu. — MockBa : WHCTUTYT 3aKOHOZJATENbCTBA U CPAaBHUTEIBHOIO
npaBoBeneHus npu I[IpaBurensctBe Poccuiickoit @enepamuu ; UTHOPA-M, 2022. — 272 ¢. - ISBN
978-5-16-013520-5. - Tekcr : anexkrponnsbIit. - URL: https://znanium.ru/catalog/product/1870587
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4. Poccuiickas ®@enepanus. Cranmapt. Cuctema BHYTPEHHETO 00eCriedeHUs COOTBETCTBHS
TpeOOBaHUSAM aHTHMOHOIMOJIBHOTO 3aKOHOAATENIbCTBA (CUCTEMA aHTUMOHOIIOJIBHOTO KOMIUIAEHCa) B
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8.4. nTepHeT-pecypchl

https://e.lanbook.com
https://znanium.ru
https://urait.ru

9. MaTepuajibHO-TEXHUYeCKasA 0a3a, MHPOPMAIMOHHbIE TEXHOJIOTHH, IPOTPAMMHOE
o0ecrieyenue M UHGOPMALMOHHbIE CIIPABOYHbIE CHCTEMbI

TpeboBaHus K ayIUTOPHH:

- JIeKIIMOHHEBIE

- CemHuHapcKue

- [Tomemenus s caMoCTOSATENbHON pabOThI

TpebGoBanus kK 000pyI0BaHUIO:

- Jlocka

- IPOCKTOP

- IIK (craumonapHblii) Wi HOYTOYK: omepanuoHHas cuctema: He Hwke Windows 7 (wim
aHaJIOTUYHAas MO0 QYHKIUSIM)

TpeboBaHus K TPOrPaMMHOMY 00ECIICUCHUIO:
- maket Microsoft Office



